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D
uring the past year, 

team
 m

em
bers at 

the D
epartm

ent of 
Retirem

ent System
s 

posed a single 
question to m

ore 
than 1,000 of our 
m

em
bers, retirees 

and beneficiaries:  
“W

hat w
ould it take 

for you to be a 100 
percent satisfied D

RS 
custom

er?” 

N
o polling, no surveying, no ratings.  Just sim

ple 
conversations about w

hat custom
ers expect from

 D
RS.

From
 the am

ple feedback w
e received, them

es began 
to em

erge. So w
e asked team

 m
em

bers throughout D
RS 

to join in identifying and distilling those them
es into a 

set of clear, concise custom
er expectations. The result? 

R
esp

ectfu
l, R

esp
o
n
sive and R

ig
h
t.  

These “Three R’s of Retirem
ent” capture the essence of 

w
hat custom

ers expect, and w
hat w

e are com
m

itted to 
deliver:

A
s a D

RS custom
er, you can expect to be treated 

R
esp

ectfu
lly

.

• To be treated as a valued custom
er by a patient and           

   caring person, w
ho is happy to help you.

• To be carefully guided through the retirem
ent process.

• To be inform
ed of the issues that im

pact your   
 

   retirem
ent in a w

ay that is easy to understand.

A
s a D

RS custom
er, you can expect to receive 

R
esp

o
n
sive service. 

• To have quick access to people w
ho can help you.

• To receive tim
ely responses to your requests.

• To be kept inform
ed of the status of your requests.

• To speak w
ith people w

ho anticipate your needs and     
   offer you solutions.

• To be provided w
ith easy-to-use form

s and tools that  
   can be found online.

 

A
s a D

RS custom
er, you can expect inform

ation to be 
R
ig

h
t. 

• To receive accurate inform
ation from

 a   
 

   know
ledgeable, professional person.

• To be paid correctly and on tim
e.

These expectations are now
 regularly used to m

easure 
custom

er satisfaction. Each m
onth, every D

RS leader 
calls at least one person w

ho recently retired from
 a 

D
RS system

 to ask, “D
o you feel you got everything you 

needed from
 your retirem

ent process?” Through these 
conversations, w

e com
pare the custom

ers’ experiences 
w

ith the criteria of Respective, Responsive and Right to 
determ

ine w
hether expectations w

ere m
et. 

Since M
arch of 2013, m

ore than 500 interview
s 

have been conducted. The results are exam
ined and 

discussed each quarter to pinpoint and follow
 through 

on opportunities for im
provem

ent. W
hile expectations 

are being m
et or exceeded in m

any w
ays, w

e also 
see areas w

here w
e can strengthen the retirem

ent 
experience for our custom

ers. 

M
easuring custom

er satisfaction is another exam
ple 

of how
 D

RS Team
 M

em
bers are fully engaged in a 

culture of continuous process im
provem

ent, a culture 
that also encom

passes ongoing Lean initiatives and 
problem

-solving. It’s how
 w

e strive tow
ard our key 

goals: Elated C
ustom

ers, Best Practice Leader, Vigilant 
Resource Stew

ard, Reliable Partner and Engaged Team
 

M
em

bers.

O
ur ultim

ate m
ission is to ensure w

e do everything 
possible to help our custom

ers prepare for and enjoy 
a successful retirem

ent. W
e look forw

ard to continuing 
the conversations in the com

ing year to ensure w
e are 

fully m
eeting expectations of Respectful, Responsive and 

Right. 

In the follow
ing pages, w

e offer our annual financial 
report for your review

.

Sincerely,

  M
arcie Frost 

D
irector 

N
ovem

ber 1, 2013

M
essage from

 the D
irector
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Pension System
 R

oles and R
esponsibilities 

Organization
Responsibility 

Contact Inform
ation 

M
em

bership

Departm
ent of 

Retirem
ent System

s
Collects and accounts for 
em

ployer and em
ployee 

contributions; m
aintains 

retirem
ent records; pays 

benefits; com
m

unicates pension 
inform

ation; provides investm
ent 

education; and adm
inisters the 

Deferred Com
pensation Program

.

PO Box 48380  
Olym

pia, W
A 98504-8380

Phone: 360.664.7000  
Toll free: 800.547.6657

W
ebsite: www.drs.wa.gov

The governor appoints the director of DRS.

W
ashington State 

Investm
ent Board

Invests and accounts for pension 
funds. 

PO Box 40916 
Olym

pia, W
A 98504-0916

Phone: 360.956.4600

W
ebsite: www.sib.wa.gov

The Board consists of ten voting and five 
non-voting m

em
bers.

Voting M
em

bers:
Jam

es L. M
cIntire – (Chair) State Treasurer

Representative Sharon Tom
iko Santos

Senator Sharon Nelson
M

arcie Frost – Director, Departm
ent of

Retirem
ent System

s
Joel Sacks – Director, Departm

ent of
Labor and Industries
Kelly Fox – LEOFF 
George M

asten – Retired M
em

bers
Judi Ow

ens – SERS  
M

ike Ragan –TRS (Vice Chair)
Natasha W

illiam
s – PERS

 Non-voting M
em

bers – Investm
ent 

Professionals:
W

illiam
 A. Longbrake

Richard M
uhlebach

Roberts S. Nakahara
David Nierenberg
Jeffrey T. Seely 

Office of Financial 
M

anagem
ent

Advises the governor on pension 
and funding policies and issues. 

PO Box 43113 
Olym

pia, W
A 98504-3113

Phone: 360.902.0555

W
ebsite: www.ofm

.wa.gov

The governor appoints the director of OFM
.

Office of the State 
Actuary

Acts as an advisory agency to the 
Legislature and to the director 
of DRS. Perform

s actuarial 
studies and reports on retirem

ent 
bills. Creates form

ulas used 
to com

pute benefit paym
ent 

adjustm
ents that are based on 

early retirem
ent, cost-of-living or 

long-term
 survivor benefits.

PO Box 40914 
Olym

pia, W
A 98504-0914

Phone: 360.786.6140

W
ebsite: osa.leg.wa.gov

The Select Com
m

ittee on Pension Policy 
appoints the state actuary.
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Organization
Responsibility 

Contact Inform
ation 

M
em

bership

Select Com
m

ittee 
on Pension Policy

Studies pension issues 
and retirem

ent finances. 
Develops pension policies 
and recom

m
ends pension 

legislation. 

Can be contacted through 
the State Actuary’s Office.

Legislators:
Representative Tim

m
 Orm

sby (Chair) 
Representative Bruce Chandler  
Representative M

att M
anw

eller 
Representative Pat Sullivan  
Senator Barbara Bailey (Vice Chair) 
Senator Steve Conw

ay   
Senator Steve Hobbs 
Senator M

ark Schoesler

Agency Directors:
David Schum

acher – Office of Financial M
anagem

ent
M

arcie Frost – Departm
ent of Retirem

ent System
s

Retiree Representatives:
Eugene Forrester – TRS 
Bob Thurston – W

SPRS 

Active M
em

ber Representatives:
Randy Davis – TRS 
Bob Keller – PERS 
J. Pat Thom

pson – PERS
David W

estberg – SERS

Em
ployer Representatives:

John Boesenberg –  Com
m

unity & Technical Colleges 
Doug M

iller – PERS 
Glenn Olson – PERS
Corky M

attingly – PERS

Law
 Enforcem

ent 
Officers’ and Fire 
Fighters’ Plan 2 
Retirem

ent Board

Policy-m
aking board that 

studies pension issues, acts 
as fiduciary of LEOFF Plan 2, 
sets contribution rates and 
recom

m
ends pension policy 

to the Legislature for LEOFF 
Plan 2 m

em
bers. 

PO Box 40918  
Olym

pia W
A 98504-0918

Phone: 360.586.2320

W
ebsite: www.leoff.wa.gov

Fire Fighter Representatives:
Kelly Fox, Chair
Pat Hepler
M

ark Johnston

Law
 Enforcem

ent Representatives: 
Jeff Holy 
Ryan M

artin
Jack L. Sim

ington, Vice Chair 

Em
ployer Representatives:

David Cline
Paul Golnik
Glenn Olson

Legislators: 
Representative Kevin Van De W

ege
Senator Jim

 Honeyford
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Organization
Responsibility 

Contact Inform
ation 

M
em

bership

Pension Funding 
Council

Adopts econom
ic 

assum
ptions for pension 

funding and m
em

ber 
and em

ployer pension 
contribution rates for LEOFF 
Plan 1, PERS, PSERS, SERS, 
TRS and W

SPRS.

Can be contacted through 
DRS. 

Legislators:
Representative Gary Alexander – Ranking m

em
ber, W

ays 
and M

eans Com
m

ittee

Representative Ross Hunter – Chair, House W
ays and 

M
eans Com

m
ittee 

Senator Ed M
urray – Chair, Senate W

ays and M
eans 

Com
m

ittee

Senator Jam
es Hargrove – Ranking m

em
ber, W

ays and 
M

eans Com
m

ittee

Agency Directors:
David Schum

acher – Office of Financial M
anagem

ent

M
arcie Frost – Departm

ent of Retirem
ent System

s, 
Chairperson

DRS Advisory 
Com

m
ittee

Serves in an advisory role to 
the Director of DRS. 

Can be contacted through 
DRS.

PERS: 
Bev Herm

anson – Retired  
John I. Payne – Active
M

ary L. Sherm
an – Active

SERS:
Cheri Ingersoll – Retired 
Jacques M

eddles – Active 

PSERS: 
W

illiam
 Copeland – Active

TRS:
Nancy Baldw

in – Retired (Chair)
Darrell Heisler – Active

LEOFF:
M

ark J. M
ears – Active

Richard W
arbrouck – Retired

W
SPRS:

Capt. Jeff DeVere – Active
Rick Jensen – Retired 

JRS:
Judge M

ichael Trickey – Active

DCP:
Kathy W

hitlock – Participant

Defined Contribution Plan Adm
inistration:

Deirdre W
alker – W

eyerhaeuser

Legislative Fiscal 
Com

m
ittees

Review
 and report on 

retirem
ent bills to the full 

Legislature.

House W
ays and M

eans 
Com

m
ittee 

PO Box 40600 
Olym

pia, W
A 98504-0600

Senate W
ays and M

eans 
Com

m
ittee 

PO Box 40482 
Olym

pia, W
A 98504-0482

Phone: 360.786.7155  
Toll free: 800.562.6000

W
ebsite: www.leg.wa.gov

The legislative fiscal com
m

ittees are the House W
ays 

and M
eans Com

m
ittee and the Senate W

ays and M
eans 

Com
m

ittee.
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O
ctober 16, 2013

The H
onorable Jay Inslee, G

overnor 
M

em
bers of the Sixty-Third Legislature 

M
em

bers of the Select Com
m

ittee on Pension Policy 
State of W

ashington 
O

lym
pia W

A
 98504

W
e are pleased to present to you the D

epartm
ent of 

Retirem
ent System

s’ C
om

prehensive A
nnual Financial 

Report (C
A

FR) for the fiscal year ended June 30, 2013. 
This C

A
FR is designed to com

ply w
ith the requirem

ents 
of RC

W
 41.50.050(4) and RC

W
 41.50.780(9).

Responsibility for the accuracy of the data and 
the fairness and com

pleteness of this presentation, 
including all disclosures, rests w

ith the m
anagem

ent of 
the D

epartm
ent of Retirem

ent System
s (D

RS). To the best 
of our know

ledge, the enclosed data is accurate in all 
m

aterial respects and is reported in a m
anner designed 

to provide a fair representation of the financial position 
and results of the operations of the departm

ent.

C
liftonLarsonA

llen LLP, C
ertified Public A

ccountants, 
have issued an unqualified (“clean”) opinion on D

RS’ 
financial statem

ents for the year ended June 30, 2013. 
The independent auditor’s report is located at the front 
of the Financial Section of this report.

M
anagem

ent’s discussion and analysis (M
D

&
A

) 
im

m
ediately follow

s the independent auditor’s report 
and provides a narrative introduction, overview

, and 
analysis of the basic financial statem

ents. The M
D

&
A

 
com

plem
ents this letter of transm

ittal and should be 
read in conjunction w

ith it.

A
gen

cy D
escrip

tion
 an

d
 H

istory
A

s of June 30, 2013, D
RS adm

inistered eight statew
ide 

public em
ployee retirem

ent system
s, w

hich w
ere 

com
prised of 12 defined benefit pension plans and 

three defined benefit plans w
ith a defined contribution 

com
ponent.

The purpose of D
RS is to adm

inister the pension plans 
for state em

ployees, teachers and classified educational 
em

ployees, law
 enforcem

ent officers and fire fighters, 
and other em

ployees of participating political 
subdivisions. A

s of June 30, 2013, there w
ere 1,316 

covered em
ployers, 171 of w

hich are com
ponent units 

of the state, participating in m
ultiple plans adm

inistered 
by D

RS. D
RS also adm

inisters a deferred com
pensation 

program
. 

A
dditionally, D

RS is responsible for accounting and 
reporting services and collection of contributions 
for the Judicial Retirem

ent A
ccount (JRA

), a defined 
contribution pension plan adm

inistered by the State of 
W

ashington A
dm

inistrative O
ffice of the C

ourts.

The W
ashington State Legislature originally created 

D
RS in 1976 to adm

inister the Public Em
ployees’ 

(PERS), Teachers’ (TRS), Law
 Enforcem

ent O
fficers’ 

and Fire Fighters’ (LEO
FF), W

ashington State Patrol 
(W

SPRS), and Judicial (JRS) retirem
ent system

s, and the 
Judges’ Retirem

ent Fund (Judges).

STATE O
F W

A
SH

IN
G

TO
N

 
D

EPA
RTM

EN
T O

F R
ETIR

EM
EN

T SY
STEM

S
P.O

. B
ox 48380 • O

lym
pia, W

ashington 98504-8380

Letter of Transm
ittal 
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Significant events in state retirem
ent system

 history are 
listed below

:

1930s-1940s

The PERS, TRS, W
SPRS, Judges and m

any local police 
and fire fighters’ retirem

ent system
s w

ere created.

1950s-1960s
Independent adm

inistration of individual retirem
ent 

system
s continued.

1970
Local police and fire fighters’ retirem

ent system
s w

ere 
consolidated into LEO

FF.

1976

The D
epartm

ent of Retirem
ent System

s w
as created to 

adm
inister state retirem

ent system
s.

The O
ffice of the State A

ctuary w
as created to provide 

pension cost estim
ates.

1977

The LEO
FF Plan 2, PERS Plan 2 and TRS Plan 2 w

ere 
created.

1981

The W
ashington State Investm

ent Board w
as created to 

m
anage the investm

ent of all state trust funds.

1987

The Joint C
om

m
ittee on Pension Policy w

as created.

1995

The TRS Plan 3 w
as created effective July 1, 1996. 

The Em
ployee Retirem

ent Benefit Board (ERBB) w
as 

also created at that tim
e to provide recom

m
endations 

regarding investm
ent, paym

ent, and contribution 
options regarding Plan 3; and to ratify adm

inistrative 
charges assessed to m

em
bers participating in self-

directed investm
ent options. 

1996

The state D
eferred C

om
pensation program

 w
as 

transferred to D
RS.

D
RS assum

ed accounting and reporting responsibility 
for JRA

.

1998
The School Em

ployees’ Retirem
ent System

 (SERS)  
Plans 2 and 3 w

ere created effective  
Septem

ber 1, 2000.

The Pension Funding C
ouncil w

as created.

1999
The PERS Plan 3 w

as created effective  
M

arch 1, 2002, for state and higher education 
em

ployees, and Septem
ber 1, 2002, for local 

governm
ent em

ployees.

2001
The W

SPRS Plan 2 w
as created effective  

January 1, 2003.

2003
The LEO

FF 2 Board w
as established effective  

July 1, 2003.

The Joint C
om

m
ittee on Pension Policy becam

e the 
Select C

om
m

ittee on Pension Policy effective  
July 27, 2003.

2004

The Public Safety Em
ployees’ Retirem

ent System
 (PSERS) 

w
as created effective July 1, 2006.

2007
The Judges’ Benefit M

ultiplier bill, effective  
January 1, 2007, required new

 justices and judges in 
PERS and TRS to contribute at a higher rate to fund a 
larger retirem

ent benefit.

2010

The Legislature elim
inated the ERBB effective  

June 30, 2010. The duties of the ERBB transferred to 
the D

irector of D
RS.

2012

Effective January 1, 2012, D
RS w

as tasked w
ith 

the collection of H
igher Education Retirem

ent Plan 
Supplem

ental Benefit Fund contributions.
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A
ccou

n
ting System

 an
d

 In
tern

al C
on

trol
This report has been prepared to conform

 to the 
principles of accounting and reporting established 
by the G

overnm
ental A

ccounting Standards Board 
(G

A
SB). The basic financial statem

ents are presented 
in accordance w

ith guidelines established by G
A

SB 
Statem

ent N
o. 25, Financial Reporting for D

efined 
Benefit Plans and N

ote D
isclosures for D

efined 
C

ontribution Plans, and other G
A

SB statem
ents, 

as appropriate. Specific accounting treatm
ents are 

detailed in the N
otes to the Financial Statem

ents.

D
RS’ m

anagem
ent is responsible for establishing and 

m
aintaining an internal control structure designed 

to ensure that the assets of the retirem
ent plans are 

protected from
 loss, theft, or m

isuse, and to ensure that 
adequate accounting data are com

piled to allow
 for the 

preparation of financial statem
ents in conform

ity w
ith 

generally accepted accounting principles. The internal 
control structure is designed to provide reasonable, 
but not absolute, assurance that these objectives are 
m

et. The concept of reasonable assurance recognizes 
that: (1) the cost of a control should not exceed the 
benefits likely to be derived, and (2) the valuation of 
costs and benefits requires estim

ates and judgm
ents by 

m
anagem

ent. 

Fu
n

d
ing

The intent of public pension funding in W
ashington 

State is to provide a dependable and system
atic 

process for financing the benefits provided by the 
retirem

ent system
s. M

easurem
ents of funding status 

indicate how
 w

ell a retirem
ent plan is accom

plishing 
that goal. There are tw

o standard indicators of funding 
status: the funding ratio and the existence of an 
unfunded liability. Both m

easure the benefit obligations, 
or liabilities, of a plan against its assets. If the funding 
level is adequate, the ratio of total accum

ulated assets 
to total liabilities w

ill be larger and m
ore funds w

ill be 
available for investm

ent purposes. A
lso, an adequate 

funding level gives the m
em

bers assurance that their 
pension benefits are secure.

The actuarial value of assets available as of the latest 
actuarial date for all system

s is $63,127 m
illion. The 

accrued liability is $66,383 m
illion. The accrued 

liability exceeds the net actuarial value of assets 
available for benefits by $3,256 m

illion. The ratio 
of assets to liabilities is 95 percent, com

pared to 94 
percent last year. C

urrent contribution rates rem
ain 

in keeping w
ith the goal of attaining a funding ratio 

of 100 percent by the am
ortization dates applicable 

to each plan, as required by chapter 41.45 RC
W

. 
Valuations are perform

ed for all D
RS-adm

inistered 
retirem

ent system
s on a yearly (July 1 through June 30) 

basis. These calculations are prepared by the O
ffice of 

the State A
ctuary and reflect the latest valuation results. 

A
dditional actuarial inform

ation is included in the 
A

ctuarial Section of this report.

Investm
en

ts
The Legislature has established a standard of care for 
the investm

ent of pension trust funds. 

In accordance w
ith RC

W
 43.33A

.110, the W
ashington 

State Investm
ent Board (W

SIB) m
anages the pension 

fund portfolio to achieve m
axim

um
 return at a prudent 

level of risk.  The W
SIB establishes asset allocation 

targets that m
ust be considered at all tim

es w
hen 

m
aking investm

ent decisions.  The asset m
ix m

ay 
deviate from

 the target.  D
eviations greater than 

predeterm
ined acceptable levels require rebalancing 

back to the target.  W
hen an asset class exceeds its 

range, the goal of rebalancing is to m
eet the target 

allocation w
ithin consideration of the other rem

aining 
asset classes.

M
ost pension trust funds are invested in the 

C
om

m
ingled Trust Fund (C

TF). The C
TF is a diversified 

pool of investm
ents. For Fiscal Year 2013, the C

TF 
investm

ents provided a 12.4 percent rate of return. The 
C

TF annualized rate of return over the last three years 
w

as 11.3 percent and 3.8 percent over the last five 
years. 

Further investm
ent inform

ation, including the nam
es of 

investm
ent professionals that provide service to W

SIB, 
is included in the Investm

ent Section of this report.
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D
ep

artm
en

tal In
itiatives

The departm
ent’s activities are highlighted in the 

“M
essage from

 the D
irector” on page 3 of this 

Introductory Section.

P
rofession

al A
w

ard
s

The G
overnm

ent Finance O
fficers’ A

ssociation of 
the U

nited States and C
anada (G

FO
A

) aw
arded a 

C
ertificate of A

chievem
ent for Excellence in Financial 

Reporting to D
RS for its com

prehensive annual financial 
report for the fiscal year ended June 30, 2012. 
This w

as the eighteenth consecutive year that D
RS 

has achieved this prestigious aw
ard. In order to be 

aw
arded a C

ertificate of A
chievem

ent, a governm
ent 

m
ust publish an easily readable and efficiently 

organized com
prehensive annual financial report. This 

report m
ust satisfy both generally accepted accounting 

principles and applicable legal requirem
ents.

A
 C

ertificate of A
chievem

ent is valid for a period of one 
year only. W

e believe that our current com
prehensive 

annual financial report continues to m
eet the C

ertificate 
of A

chievem
ent Program

’s requirem
ents and w

e are 
subm

itting it to the G
FO

A
 to determ

ine its eligibility for 
another certificate.

D
RS also received the Public Pension Standards 2013 

Recognition A
w

ard for A
dm

inistration from
 the Public 

Pension C
oordinating C

ouncil (PPC
C

). The PPC
C

 is a 
coalition of three national associations that serve public 
pension funds. It represents substantially all em

ployees 
of state and local governm

ent in the U
nited States. 

Eligibility for this aw
ard entails m

eeting the professional 
standards for plan adm

inistration as set forth in the 
Public Pension Standards. These standards are intended 
to reflect m

inim
um

 expectations for public retirem
ent 

system
 adm

inistration. 

A
ck

n
ow

ledgm
en

ts
This report w

as m
ade possible by the em

ployees of 
D

RS based in part on inform
ation provided by the 

O
ffice of Financial M

anagem
ent, the O

ffice of the 
State A

ctuary, the O
ffice of the State Treasurer and the 

W
ashington State Investm

ent Board. D
RS appreciates 

their assistance. 

This report is intended to provide com
plete and reliable 

inform
ation that can be used to m

ake m
anagem

ent 
decisions and evaluate responsible stew

ardship of D
RS-

adm
inistered retirem

ent system
 funds.

Respectfully subm
itted,

M
arcie Frost 

D
irector
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Professional A
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Professional A
w

ards (page 2 of 2:)P CP C
 

Public Pension C
oordinating C

ouncil 
 

R
ecognition A

w
ard for A

dm
inistration

 
2013 

  
Presented to 

 

W
ashington State D

epartm
ent of R

etirem
ent System

s
 

 
In recognition of m

eeting professional standards for  
plan adm

inistration as  
set forth in the Public Pension Standards. 

 
Presented by the Public Pension C

oordinating Council, a confederation of 
 

N
ational A

ssociation of State R
etirem

ent A
dm

inistrators (N
A

SR
A

) 
N

ational C
onference on Public Em

ployee R
etirem

ent System
s (N

C
PER

S) 
N

ational C
ouncil on Teacher R

etirem
ent (N

C
TR

) 
  

 
A

lan H
. W

inkle 
Program

 A
dm

inistrator 
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2013 W
ashington State Legislative A

ctions
The 2013 W

ashington State Legislature passed tw
o pension-related bills that w

ere signed into law
 by G

overnor 
Inslee. These bills are described below

:

• 
Senate Bill 5046 changes the m

andatory retirem
ent criteria for D

istrict C
ourt Judges to require retirem

ent after 
the end of the term

 of office in w
hich they turn age 75, instead of at the end of the calendar year in w

hich 
they turn age 75.

• 
H

ouse Bill 1868 allow
s catastrophically disabled LEO

FF Plan 2 m
em

bers to be reim
bursed for prem

ium
s of 

m
edical insurance other than that w

hich is provided by the em
ployer, the C

onsolidated O
m

nibus Budget 
Reconciliation A

ct of 1985 (C
O

BRA
), or M

edicare A
 and/or B. The reim

bursem
ent w

ould only be allow
ed for 

paym
ents m

ade after June 30, 2013 and w
ould not exceed the am

ount reim
bursed for prem

ium
s authorized 

by C
O

BRA
.



W
e a

re d
efin

itely cu
stom

er service d
riven

 
—

 I rea
lly lik

e th
e w

a
y th

e a
g
en

cy is 
g
oin

g
.
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IN
DEPEN

DEN
T AU

DITO
RS' REPO

RT 
  M
s. M

arcie Frost, Director 
W
ashington State Departm

ent of Retirem
ent System

s 
O
lym

pia, W
ashington 

  Report on the Financial Statem
ents 

W
e have audited the accom

panying financial statem
ents (including the individual fund financial statem

ents) 
of the W

ashington State Departm
ent of Retirem

ent System
s (DRS), w

hich com
prise the statem

ents of 
fiduciary net position as of June 30, 2013 and 2012, and the related statem

ents of changes in fiduciary net 
position for the years then ended, and the related notes to the financial statem

ents. 
 M
anagem

ent’s Responsibility for the Financial Statem
ents 

M
anagem

ent is responsible for the preparation and fair presentation of these financial statem
ents in 

accordance w
ith accounting principles generally accepted in the U

nited States of Am
erica; this includes the 

design, im
plem

entation, and m
aintenance of internal control relevant to the preparation and fair 

presentation of financial statem
ents that are free from

 m
aterial m

isstatem
ent, w

hether due to fraud or 
error. 
 Auditors’ Responsibility 
O
ur responsibility is to express an opinion on these financial statem

ents based on our audits. W
e conducted 

our audits in accordance w
ith auditing standards generally accepted in the U

nited States of Am
erica. Those 

standards require that w
e plan and perform

 the audit to obtain reasonable assurance about w
hether the 

financial  statem
ents are free from

 m
aterial m

isstatem
ent. 

 An audit involves perform
ing procedures to obtain audit evidence about the am

ounts and disclosures in the 
financial statem

ents. The procedures selected depend on the auditors’ judgm
ent, including the assessm

ent 
of the risks of m

aterial m
isstatem

ent of the financial statem
ents, w

hether due to fraud or error. In m
aking 

those risk assessm
ents, the auditor considers internal control relevant to the entity’s preparation and fair 

presentation of the financial statem
ents in order to design audit procedures that are appropriate in the 

circum
stances, but not for the purpose of expressing an opinion on the effectiveness of the entity’s internal 

control. Accordingly, w
e express no such opinion. An audit also includes evaluating the appropriateness of 

accounting policies used and the reasonableness of significant accounting estim
ates m

ade by m
anagem

ent, 
as w

ell as evaluating the overall presentation of the financial statem
ents. 

 W
e believe that the audit evidence w

e have obtained is sufficient and appropriate to provide a basis for our 
audit opinion. 
 O
pinion 

In our opinion, the financial statem
ents referred to above present fairly, in all m

aterial respects, DRS’ 
fiduciary net position as of June 30, 2013 and 2012, and the changes in its fiduciary net position for the years  
then ended, in accordance w

ith accounting principles generally accepted in the U
nited States of Am

erica. 

CliftonLarsonAllen LLP 
www.cliftonlarsonallen.com

An independent member of Nexia International
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Also, in our opinion, the financial statem
ents present fairly in all m

aterial respects, the fiduciary net position 
of each of the individual funds of DRS as of June 30, 2013, and the changes in fiduciary net position of such 
funds for the years then ended, in accordance w

ith accounting principles generally accepted in the U
nited 

States of Am
erica. 

 O
ther M

atters 
Required Supplem

entary Inform
ation 

Accounting principles generally accepted in the U
nited States of Am

erica require that the M
anagem

ent’s 
Discussion and Analysis and Required Supplem

entary Schedules of Funding Progress and Contributions from
 

Em
ployers and O

ther Contributing Entities, as listed in the table of contents, be presented to supplem
ent 

the financial statem
ents. Such inform

ation, although not a part of the financial statem
ents, is required by 

the Governm
ental Accounting Standards Board, w

ho considers it to be an essential part of financial 
reporting for placing the financial statem

ents in an appropriate operational, econom
ic, or historical context. 

W
e have applied certain lim

ited procedures to the required supplem
entary inform

ation in accordance w
ith 

auditing standards generally accepted in the U
nited States of Am

erica, w
hich consisted of inquiries of 

m
anagem

ent about the m
ethods of preparing the inform

ation and com
paring the inform

ation for 
consistency w

ith m
anagem

ent’s responses to our inquiries,  the financial statem
ents, and other know

ledge 
w
e obtained during our audit of the financial statem

ents. W
e do not express an opinion or provide any 

assurance on the inform
ation because the lim

ited procedures do not provide us w
ith sufficient evidence to 

express an opinion or provide any assurance. 
 O
ther Inform

ation 
O
ur audit w

as conducted for the purpose of form
ing an opinion on the financial statem

ents as a w
hole. 

Supporting Schedules, as listed in the table of contents, are presented for the purpose of additional analysis 
and are not a required part of the financial statem

ents. 
 The Schedules of Adm

inistrative Expenses, Investm
ent Expenses and Paym

ents to Consultants (Supporting 
Schedules) are the responsibility of m

anagem
ent and w

ere derived from
 and relate directly to the 

underlying accounting and other records used to prepare the financial statem
ents. Such inform

ation has 
been subjected to the auditing procedures applied in the audit of the financial statem

ents and certain 
additional procedures, including com

paring and reconciling such inform
ation directly to the underlying 

accounting and other records used to prepare the financial statem
ents or to the financial statem

ents 
them

selves, and other additional procedures in accordance w
ith auditing standards generally accepted in 

the U
nited States of Am

erica. In our opinion,  the inform
ation is fairly stated, in all m

aterial respects, in 
relation to the financial statem

ents as a w
hole. 

 The Introductory, Investm
ent, Actuarial and Statistical Sections, as listed in the table of contents, have not 

been subjected to the auditing procedures applied in the audit of the financial statem
ents, and accordingly, 

w
e do not express an opinion or provide any assurance on them

. 
 a

 
 CliftonLarsonAllen LLP 

Baltim
ore, M

aryland 
O
ctober 15, 2013 
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This discussion and analysis provides an overview
 of 

financial activities of the W
ashington State D

epartm
ent 

of Retirem
ent System

s (D
RS) for the Fiscal Year ended 

June 30, 2013. Please read it in conjunction w
ith the 

Letter of Transm
ittal beginning on page 8 and D

RS’ 
financial statem

ents, w
hich begin on page 24 of this 

report. 

D
RS’ overall financial position im

proved during the year 
ended June 30, 2013. 

Fin
an

cial H
igh

ligh
ts

•	
The fiduciary net position of all the pension funds 
adm

inistered by D
RS increased $6,811.0 m

illion 
during Fiscal Year 2013.

•	
The covered payroll requiring both em

ployee and 
em

ployer pension contributions reported during 
the year totaled $16,516.9 m

illion, representing 
a slight 2%

 increase over the previous year.

•	
Em

ployer contributions totaled $1,186.4 m
illion 

and m
em

ber contributions (including restorations) 
totaled $1,031.9 m

illion, representing increases 
of 4%

 and 3%
, respectively, over the previous 

fiscal year.

•	
N

et investm
ent earnings (net appreciation/

depreciation in the fair value of investm
ents, plus 

interest and dividend incom
e, less investm

ent 
expenses) increased $7,364.5 m

illion to 
$8,149.4 m

illion in Fiscal Year 2013.

•	
Pension benefits paid to retirees and beneficiaries 
increased $164.7 m

illion bringing the total 
benefit paym

ents to $3,249.1 m
illion. Refunds 

of contributions paid to form
er retirem

ent system
 

m
em

bers increased 7%
 to $547.4 m

illion. 

•	
A

dm
inistrative expenses totaled $31.1 m

illion 
and represented a 4%

 increase from
 last fiscal 

year. 

O
verview

 of th
e Fin

an
cial Statem

en
ts 

This discussion and analysis serves as an introduction 
to D

RS’ financial statem
ents, w

hich consist of the 
follow

ing com
ponents: basic financial statem

ents, notes 

to the financial statem
ents, required supplem

entary 
inform

ation, and other supporting schedules.  

B
asic Fin

an
cial Statem

en
ts

The basic financial statem
ents, presented for the 

fiduciary funds, are fund financial statem
ents and 

include a Statem
ent of Fiduciary N

et Position and a 
Statem

ent of C
hanges in Fiduciary N

et Position. The 
fiduciary funds include defined benefit and defined 
contribution pension trust funds and the deferred 
com

pensation program
 trust fund. The Statem

ent of 
Fiduciary N

et Position presented on pages 24-27 
reports the assets, liabilities and resulting net position 
available for pension and other benefits as of  
June 30, 2013. The Statem

ent of C
hanges in Fiduciary 

N
et Position presented on pages 28-31 reports the 

additions to, deductions from
, and resulting change in 

net fiduciary position for the Fiscal Year ended  
June 30, 2013.

N
otes to th

e Fin
an

cial Statem
en

ts

The notes to the financial statem
ents, presented on 

pages 32-73 of this report, are an integral part of the 
financial statem

ents and include additional inform
ation 

not readily evident in the statem
ents them

selves. N
ote 1 

provides a sum
m

ary of significant accounting policies 
and plan asset m

atters including the reporting entity, 
m

easurem
ent focus, basis of accounting, investm

ents, 
reserves, capital assets, leases, long-term

 liabilities, 
transfers, financial statem

ent form
atting, accounting and 

reporting changes and contingencies. N
ote 2 provides 

a general description of D
RS, plan descriptions and 

funding policy. Section D
 of this note also provides 

current year funded status and funding progress 
inform

ation as w
ell as a sum

m
ary of the actuarial and 

econom
ic m

ethods and significant assum
ptions used.

R
eq

u
ired

 Su
p

p
lem

en
tary In

form
ation

Because of the long-term
 nature of a defined benefit 

pension plan, financial statem
ents alone cannot 

provide sufficient inform
ation to properly reflect an 

ongoing plan perspective. The required supplem
entary 

inform
ation consists of tw

o historical trend schedules. 
The Schedules of Funding Progress presented on pages 

M
anagem

ent’s D
iscussion and A

nalysis
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74-77 include historical trend inform
ation about the 

actuarially funded status of each plan from
 a long-term

, 
ongoing plan perspective, and the progress m

ade in 
accum

ulating sufficient assets to pay benefits w
hen 

due. The Schedule of C
ontributions from

 Em
ployers 

and O
ther C

ontributing Entities presented on page 
78 includes historical trend inform

ation about the 
annual required contributions of em

ployers and the 
contributions m

ade by em
ployers in relation to this 

requirem
ent. These schedules provide inform

ation that 
contributes to understanding the changes over tim

e in 
the funded status of the plans. 

Su
p

p
orting Sch

ed
u

les an
d

 O
th

er Fin
an

cial 
In

form
ation

These schedules are presented on pages 79-81 and 
provide additional detailed inform

ation useful in 
evaluating the condition of the plans adm

inistered 
by D

RS. These schedules include inform
ation on 

adm
inistrative expenses, investm

ent expenses, paym
ents 

to consultants and other additional inform
ation.

Fin
an

cial A
n

alysis of D
R

S Fu
n

d
s

A
nalysis of Fiduciary N

et Position
(dollars in m

illions)

Net Assets

Fiscal  
Year  

2013

Fiscal  
Year  

2012

Increase 
(Decrease) 

Am
ount

Increase 
(Decrease) 
Percentage

Assets
Cash and Pooled 

Investm
ents 

$       39.0
$       39.5

$         (0.5)
(1)%

Receivables
1,999.8

1,397.3
602.5

43%
Capital Assets, Net of 

Depreciation
0.3

0.4
(0.1)

(25)%
Investm

ents, Noncurrent
75,593.2

 67,866.1 
7,727.1

11%
Other Assets

           1.6 
           1.6 

           –
0%

Total Assets
77,633.9

 69,304.9 
8,329.0

12%

Liabilities
Obligations Under 

Securities Lending 
Agreem

ents 
1,196.8

–
1,196.8

n/a
Other Short-Term

 
Liabilities

1,736.8
1,415.6

321.2
23%

Long-Term
  

Obligations
           1.6

           1.6
           –

0%
Total Liabilities

    2,935.2
    1,417.2

  1,518.0
107%

Fiduciary Net Position
$74,698.7

$67,887.7
   $6,811.0

10%

The fiduciary net position increased by $6,811.0 
m

illion in Fiscal Year 2013 and totaled $74,698.7 
m

illion as of June 30, 2013. The increase w
as alm

ost 
entirely due to the im

pact of current year m
arket 

m
ovem

ents on the investm
ent portfolio.

Total trust fund assets as of June 30, 2013 w
ere 

$77,633.9 m
illion, representing an increase of $8,329.0 

m
illion, or 12%

, over the previous fiscal year. The m
ain 

com
ponents of this increase are detailed below

:  

•	
Total investm

ents increased by $7,727.1 m
illion, 

or 11%
, reflecting the aforem

entioned im
proved 

m
arket conditions as w

ell as the return to the 
securities lending arena by the W

ashington 
State Investm

ent Board (W
SIB) in Fiscal Year 

2013.  (W
SIB had left that arena at the end of 

Fiscal Year 2012, in anticipation of a custodian 
bank transition). A

s a result, $1,196.8 m
illion 

of the increase in investm
ents w

as com
posed 

of collateral held under securities lending 
agreem

ents on June 30, 2013.

•	
Receivables increased a net of $602.5 m

illion, 
or 43%

, to $1,999.8 m
illion. O

f this increase, 
$591.9 m

illion w
as investm

ent-related and the 
result of international m

anagers having m
ore 

open trades at June 30, 2013 com
pared to the 

prior year.  

Total trust fund liabilities as of June 30, 2013 w
ere 

$2,935.2 m
illion, representing an increase of 

$1,518.0 m
illion, or 107%

, over the previous year. 
This increase w

as also largely investm
ent-related, as 

described below
:

•	
Fully 79%

 of the increase in trust fund liabilities 
at the end of Fiscal Year 2013 w

as the result of 
W

SIB’s re-entry into the securities lending arena 
m

entioned above.  O
n June 30, 2013, the trust 

funds held $1,196.8 m
illion in obligations under 

securities lending agreem
ents. 
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•	
O

ther short term
 liabilities increased a net 

$321.2 m
illion, or 23%

, from
 the previous year. 

O
f this am

ount, $323.0 m
illion represented an 

increase in securities trade payables due to m
ore 

open and unsettled security trades at year-end, 
and $1.8 m

illion represented an offsetting net 
decrease, resulting from

 norm
al operations, in 

other non-investm
ent related accounts, such as 

accounts payable, liabilities am
ong the pension 

funds, accrued salaries and unearned revenue.

A
nalysis of Changes in Fiduciary N

et Position
(dollars in m

illions)

Changes in Fiduciary  
Net Position

   Fiscal  
   Year  

   2013

    Fiscal  
   Year  

   2012

Increase 
(Decrease) 

Am
ount

Increase 
(Decrease) 
Percentage

Additions
Em

ployer  
Contributions 

$  1,186.4
$  1,145.2

$41.2
4%

M
em

ber  
Contributions

1,031.9
1,004.0

27.9
3%

State Contributions
64.3

60.9
3.4

6%
Participant Contributions

182.3
178.4

3.9
2%

Net Investm
ent  

Incom
e (Loss) 

8,149.4
784.9

7,364.5
938%

Charges for  
Services

28.0
27.7

0.3
1%

Transfers from
 Other 

Pension Plans
5.6

3.0
2.6

87%
Other Additions

            0.6
            1.0

          (0.4)
(40)%

Total Additions
     10,648.5

     3,205.1
     7,443.4

232%

Deductions
Benefits

3,249.1
3,084.4

164.7
5%

Refunds of  
Contributions

547.4
509.7

37.7
7%

Transfers to Other  
Pension Plans

5.6
3.0

2.6
87%

Transfers to Other Funds
4.3

2.3
2.0

87%
Adm

inistrative  
Expenses

          31.1
          29.8

            1.3
4%

Total Deductions
     3,837.5

     3,629.2
        208.3

6%

Net Increase/(Decrease) 
     6,811.0

      (424.1)
     7,235.1

1,706%

Fiduciary Net Position–  
Beginning of Year

   67,887.7
   68,311.8

      (424.1)  
(1)%

Fiduciary Net Position–  
End of Year

 $74,698.7
 $67,887.7

   $6,811.0
10%

A
dditions to the retirem

ent trust funds prim
arily consist 

of contributions from
 em

ployers, active system
 m

em
bers 

and the state, and from
 investm

ent earnings. A
dditions 

to the deferred com
pensation trust fund consist of 

participant contributions and investm
ent earnings. 

Total trust fund additions (excluding plan transfers) 
for Fiscal Year 2013 totaled $10,642.9 m

illion, an 
increase of $7,440.8 m

illion from
 Fiscal Year 2012. 

This increase w
as prim

arily due to the $7,364.5  
m

illion increase in net incom
e from

 investm
ent 

activities, caused alm
ost entirely by current year m

arket 
m

ovem
ents. This im

proved investm
ent perform

ance 
yielded a robust 12.4%

 total return for the Retirem
ent 

Funds’ C
om

m
ingled Trust Fund (C

TF), com
pared to the 

1.4%
 return of the previous year. 

Em
ployer contributions increased $41.2 m

illion, or 
4%

, and totaled $1,186.4 m
illion for the Fiscal Year 

ended June 30, 2013. This increase w
as the result of 

contribution rate changes. Total covered payroll w
as 

$16,516.9 m
illion in Fiscal Year 2013 and represented 

a slight 2.0%
 increase over the previous year.

M
em

ber contributions include both regular and 
restoration contributions and service credit purchases. 
Total contributions increased $27.9 m

illion, or 3%
, 

over the previous year and totaled $1,031.9 m
illion 

for Fiscal Year 2013. Regular m
em

ber contributions 
increased $20.8 m

illion to $986.6 m
illion, and 

reflected higher contribution rates. O
ther contributions 

increased $7.1 m
illion to $45.3 m

illion during the 
current year.

State contributions increased $3.4 m
illion to $64.3 

m
illion in Fiscal Year 2013 and reflected the higher 

allocations out of the State G
eneral Fund for the Law

 
Enforcem

ent O
fficers' and Fire Fighters' Retirem

ent  
Plan 2 (LEO

FF 2) and the Judicial Retirem
ent System

 
(JRS).
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Participant contributions to the D
eferred C

om
pensation 

Program
 (D

C
P) increased 2%

 over the prior year and 
totaled $182.3 m

illion in Fiscal Year 2013. A
s of  

June 30, 2013, the num
ber of active and contributing 

D
C

P participants w
as 31,091 and represented a 

decrease of 647 (2%
) from

 the previous year.

Transfers from
 and to other pension plans increased 

$2.6 m
illion to $5.6 m

illion in Fiscal Year 2013, and 
reflected a m

odest increase in m
em

ber m
ovem

ent 
activity am

ong the pension plans.  

O
ther additions decreased by $0.4 m

illion to $0.6 
m

illion in Fiscal Year 2013. 

D
eductions to the retirem

ent trust funds consist of the 
paym

ent of benefits to retirees and beneficiaries, the 
refund of contributions to form

er retirem
ent system

 
m

em
bers, and the cost of adm

inistering the retirem
ent 

system
s. Benefit paym

ents to m
em

bers include both 
pension and annuity benefits. Expenses for the 
m

anagem
ent of trust funds incurred by the W

SIB are 
funded from

 earnings on investm
ents. D

eductions to the 
deferred com

pensation trust fund consist of paym
ents to 

plan participants and adm
inistrative expenses. 

Total trust fund deductions (excluding plan transfers) for 
Fiscal Year 2013 w

ere $3,831.9 m
illion, an increase  

of $205.7 m
illion, or 6%

, over Fiscal Year 2012,  
resulting prim

arily from
 an increase in benefits paid to 

retirees and beneficiaries. Benefit paym
ents increased 

$164.7 m
illion, or 5%

, due to an increase in the 
num

ber of retirees during the year, the annual cost-of-
living adjustm

ents that increased benefit payouts, and 
the higher salaries of those new

ly retired. 

Total refunds for Fiscal Year 2013 w
ere $547.4 m

illion, 
representing  a $37.7 m

illion increase from
 the previous 

year. O
f this increase, $30.8 m

illion can be attributed 
to em

ployees w
ithdraw

ing their plan contributions upon 
term

inating public em
ploym

ent and $6.9 m
illion are 

additional distributions from
 the deferred com

pensation 
program

 for m
andatory distributions and other 

w
ithdraw

als by program
 participants. 

Transfers to other funds increased $2.0 m
illion to 

$4.3 m
illion in Fiscal Year 2013 and represented 

an increased operating budget transfer into the State 
G

eneral Fund. 

C
ap

ital A
ssets

D
RS’ investm

ent in capital assets for its fiduciary 
activities includes furnishings, equipm

ent and 
im

provem
ents other than buildings. A

s of June 30, 2013, 
total investm

ent w
as $2.4 m

illion, w
ith accum

ulated 
depreciation of $2.1 m

illion, leaving a net book value 
of $0.3 m

illion, w
ith the net reduction reflecting nom

inal 
disposal of equipm

ent. A
dditional inform

ation on D
RS’ 

capital assets can be found in section J of N
ote 1 to the 

financial statem
ents.

O
th

er Long-Term
 O

b
ligation

s 
A

t year-end, D
RS had $1.6 m

illion in outstanding 
general long-term

 obligations, w
hich represented no 

m
easurable change from

 the prior year. These long-
term

 obligations represent D
RS’ liability for em

ployees’ 
accum

ulated annual and sick leave. A
dditional 

inform
ation on D

RS’ long-term
 debt obligations can be 

found in section L of N
ote 1 to the financial statem

ents.

C
on

tacting D
R

S' Fin
an

cial M
an

agem
en

t 

This financial report is designed to provide a general 
overview

 of D
RS’ finances. If you have questions about 

this report or need additional financial inform
ation, 

contact the D
epartm

ent of Retirem
ent System

s’ Fiscal 
O

ffice, P. O
. Box 48380, O

lym
pia, W

A
 98504-8380. 
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Pension Trust

PERS 
 Plan 1

PERS  
Plan 2/3

PERS Plan 3 
Defined  

Contribution 
SERS  

Plan 2/3

SERS Plan 3 
Defined  

Contribution

ASSETS

Cash and Pooled Investm
ents

 $            2,784 
 $             4,108

 $               389 
 $            3,373

 $               1,118 

Receivables

Due from
 Other Governm

ents
3,152

47,762
4,671

9,744
5,029

M
em

ber Accounts Receivable (Net of Allow
ance)

731
241

–
19

– 

Interest and Dividends
21,618

68,832
3,310

9,404
3,066

Investm
ent Trades Pending Receivable – Short Term

179,771
572,655

27,538
78,235

25,504

Due from
 Pension Funds

602
62

671
377

–

Due from
 Other W

ashington State Agencies
–

–
–

–
–

Other Receivables - Short Term
                      1 

                        – 
                      –

                      –
                         –

Total Receivables
           205,875

             689,552
             36,190

             97,779
                33,599

Capital Assets, Net of Depreciation
                  127 

                      – 
                      –

                      – 
                         –

Investm
ents, Noncurrent

Equity in the Com
m

ingled Trust Fund
 7,165,611 

22,825,937
1,097,519

3,118,488
1,016,482

Liquidity
166,174

530,386
30,399

73,057
27,269

Other Noncurrent Investm
ents

 –
–

825,006
 –

370,330

Collateral Held Under Securities Lending Agreem
ents

           130,080
             412,381

             20,215
             56,339

                18,578

Total Investm
ents, Noncurrent

        7,461,865 
       23,768,704

        1,973,139
        3,247,884 

           1,432,659

Other Assets
                  689 

                   – 
                      –

                      – 
                         –

TOTAL ASSETS
 7,671,340 

24,462,364
2,009,718

3,349,036
1,467.376

LIABILITIES

Obligations Under Securities Lending Agreem
ents

130,080
412,381

20,215
56,339

18,578

Accounts Payable
1,640

3,416
3,350

453
4,132

Investm
ent Trades Pending Payable – Short Term

183,240
583,704

28,069
79,744

25,996

Due to Other Governm
ents

6,115
2,311

 –
475

 –

Due to Pension Funds
257

1,273
–

121
202

Due to Other W
ashington State Agencies

130
18

 –
4

 –

Other Short-Term
 Liabilities

265
1

–
 –

–

Other Long-Term
 Obligations

689
–

 –
–

 –

Accrued Salaries
3

4
–

–
–

Unearned Revenues
                  192

                   198
                      –

                      – 
                         –

TOTAL LIABILITIES
322,611

1,003,306
51,634

137,136
48,908

FIDUCIARY NET POSITION:

Pension Plans
7,348,729

23,459,058
1,958,084

3,211,900
1,418,468

Deferred Com
pensation Plan

                      –
                       –

                      –
                      –

                         –

TOTAL FIDUCIARY NET POSITION:
 $     7,348,729 

 $    23,459,058
 $     1,958,084

 $     3,211,900
 $        1,418,468

The accom
panying notes are an integral part of this statem

ent. 

Statem
en

t of Fid
u

ciary N
et Position

 
Pen

sion
 Tru

st an
d

 O
th

er Em
p

loyee B
en

efit Tru
st Fu

n
d

s b
y P

lan
Ju

n
e 30, 2013

W
ith com

parative totals for June 30, 2012
(expressed in thousands) (page 1 of 4)
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Pension Trust

PSERS
Plan 2

TRS 
 Plan 1

TRS  
Plan 2/3

TRS Plan 3  
Defined  

Contribution 
LEOFF  
Plan 1

ASSETS

Cash and Pooled Investm
ents

 $              285 
 $            2,452 

 $            5,503 
 $            4,729

 $            1,023

Receivables

Due from
 Other Governm

ents
1,880

1,740
26,086

22,349
545

M
em

ber Account Receivable (Net of Allow
ance)

 –
199

28
 –

158

Interest and Dividends
652

18,036
23,736

10,318
15,120

Investm
ent Trades Pending Receivable – Short Term

5,419
149,986

197,463
85,832

125,762

Due from
 Pension Funds

 –
698

307
 – 

221

Due from
 Other W

ashington State Agencies
–

–
–

–
–

Other Receivables - Short Term
                      – 

                        – 
                      –

                      –
                         –

Total Receivables
              7,951

           170,659
           247,620

           118,499
           141,806 

Capital Assets, Net of Depreciation
                     – 

                  112
                      – 

                      – 
                    49

Investm
ents, Noncurrent

Equity in the Com
m

ingled Trust Fund
216,014

5,978,394
7,871,152

3,420,867
5,012,836

Liquidity
7,474

138,088
188,779

95,230
114,600

Other Noncurrent Investm
ents

 –
 –

–
2,336,509

–

Collateral Held Under Securities Lending Agreem
ents

              3,917
           108,477

           142,198
             62,278

             90,746

Total Investm
ents, Noncurrent

          227,405
        6,224,959

        8,202,129
        5,914,884

        5,218,182 

Other Assets
                     – 

                  607
                      –

                      – 
                  269

TOTAL ASSETS
235,641

6,398,789
8,455,252

6,038,112
5,361,329

LIABILITIES

Obligations Under Securities Lending Agreem
ents

3,917
108,477

142,198
62,278

90,746

Accounts Payable
31

1,199
1,136

4,461
1,191

Investm
ent Trades Pending Payable – Short Term

5,524
152,880

201,273
87,487

128,189

Due to Other Governm
ents

1
6,024

827
 –

2

Due to Pension Funds
58

13
564

306
1

Due to Other W
ashington State Agencies

 1 
100

4
 – 

47

Other Short-Term
 Liabilities

 –
233

–  
 – 

342

Other Long-Term
 Obligations

–
606

 – 
–

269

Accrued Salaries
 –

1
–

 – 
1

Unearned Revenues
                     –

                    66 
                    26

                      – 
                      – 

TOTAL LIABILITIES
9,532

269,599
346,028

154,532
220,788

FIDUCIARY NET POSITION:

Pension Plans
226,109

6,129,190
8,109,224

5,883,580
5,140,541

Deferred Com
pensation Plan

                     –
                      –

                      –
                      –

                      –

TOTAL FIDUCIARY NET POSITION:
 $       226,109

 $     6,129,190
 $     8,109,224 

 $     5,883,580
 $     5,140,541 

The accom
panying notes are an integral part of this statem

ent. 

Statem
en

t of Fid
u

ciary N
et Position

 
Pen

sion
 Tru

st an
d

 O
th

er Em
p

loyee B
en

efit Tru
st Fu

n
d

s b
y P

lan
Ju

n
e 30, 2013

W
ith com

parative totals for June 30, 2012
(expressed in thousands) (page 2 of 4)
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Pension Trust

LEOFF 
Plan 2

W
SPRS

Plan 1/2
JRS

Judges

ASSETS

Cash and Pooled Investm
ents

 $            1,012 
 $               773 

 $            3,918
 $             1,394

Receivables

Due from
 Other Governm

ents
13,691

521
 – 

 – 

M
em

ber Account Receivable (Net of Allow
ance)

52
2

–
 – 

Interest and Dividends
22,387

2,807
 –

– 

Investm
ent Trades Pending Receivable – Short Term

186,237
23,350

 – 
 – 

Due from
 Pension Funds

–
17

1
1

Due from
 Other W

ashington State Agencies
–

–
–

–

Other Receivables - Short Term
                      – 

                      –
                      –

                       –

Total Receivables
           222,367

             26,697 
                      1

                       1

Capital Assets, Net of Depreciation
                      –

                      4
                      – 

                       – 

Investm
ents, Noncurrent

Equity in the Com
m

ingled Trust Fund
7,423,331

930,695
 – 

 – 

Liquidity
182,283

21,599
 – 

 – 

Other Noncurrent Investm
ents

– 
– 

– 
– 

Collateral Held Under Securities Lending Agreem
ents

           134,204
             16,870

                  174 
                     60 

Total Investm
ents, Noncurrent

        7,739,818
           969,164

                  174 
                     60 

Other Assets
                      –

                    21
                      – 

                       – 

TOTAL ASSETS
7,963,197

996,659
4,093

1,455

LIABILITIES

Obligations Under Securities Lending Agreem
ents

134,204
16,870

174
60

Accounts Payable
1,340

158
1

–

Investm
ent Trades Pending Payable – Short Term

189,830
23,800

–
–

Due to Other Governm
ents

19
217

31
2

Due to Pension Funds
156

7
–

–

Due to Other W
ashington State Agencies

12
5

–
–

Other Short-Term
 Liabilities

 – 
8

 – 
 – 

Other Long-Term
 Obligations

 – 
21

–
1

Accrued Salaries
4

–
 – 

 – 

Unearned Revenues
                  245

                      –
                      – 

                     – 

TOTAL LIABILITIES
325,810

41,086
206

63

FIDUCIARY NET POSITION:

Pension Plans
7,637,387

955,573
3,887

1,392

Deferred Com
pensation Plan

                      – 
                      – 

                      – 
                     – 

TOTAL FIDUCIARY NET POSITION:
 $     7,637,387

 $        955,573
 $            3,887

 $           1,392

The accom
panying notes are an integral part of this statem

ent. 

Statem
en

t of Fid
u

ciary N
et Position

 
Pen

sion
 Tru

st an
d

 O
th

er Em
p

loyee B
en

efit Tru
st Fu

n
d

s b
y P

lan
Ju

n
e 30, 2013

W
ith com

parative totals for June 30, 2012
(expressed in thousands) (page 3 of 4)
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Pension Trust
Totals

JRA Defined  
Contribution 

Deferred  
Com

pensation
June 30, 2013

June 30, 2012

ASSETS

Cash and Pooled Investm
ents

 $                211
 $               5,981

$             39,053
$             39,475

Receivables

Due from
 Other Governm

ents
 – 

 – 
 137,170

 139,642 

M
em

ber Account Receivable (Net of Allow
ance)

2
1,193

2,625
 4,054 

Interest and Dividends
 – 

–
199,286

 180,331 

Investm
ent Trades Pending Receivable – Short Term

 – 
 – 

1,657,752
 1,065,889 

Due from
 Pension Funds

– 
1

2,958
7,380

Due from
 Other W

ashington State Agencies
–

–
–

15

Other Receivables - Short Term
                      – 

                      –
                      1

                       –

Total Receivables
                       2

                  1,194
           1,999,792

           1,397,311 

Capital Assets, Net of Depreciation
                       – 

                         – 
                     292

                     388 

Investm
ents, Noncurrent

Equity in the Com
m

ingled Trust Fund
 –

 – 
66,077,326

 60,325,184 

Liquidity
 – 

 – 
1,575,338

 1,496,614 

Other Noncurrent Investm
ents

12,269
3,199,615

6,743,729
 6,044,335 

Collateral Held Under Securities Lending Agreem
ents

                       9
                      256 

           1,196,782 
                         – 

Total Investm
ents, Noncurrent

              12,278
           3,199,871

         75,593,175
         67,866,133 

Other Assets
                       – 

                         – 
                  1,586

                  1,556

TOTAL ASSETS
12,491

3,207,046
77,633,898

 69,304,863 

LIABILITIES

Obligations Under Securities Lending Agreem
ents

9
256

1,196,782
 – 

Accounts Payable
 – 

523
23,031

 22,172 

Investm
ent Trades Pending Payable – Short Term

 – 
 – 

1,689,736
 1,366,750 

Due to Other Governm
ents

 – 
 – 

16,024
 15,467 

Due to Pension Funds
 –

– 
2,958

 7,380 

Due to Other W
ashington State Agencies

 – 
6

327
 477 

Other Short-Term
 Liabilities

203
2,891

3,943
1,772

Other Long-Term
 Obligations

 – 
 – 

1,586
 1,556 

Accrued Salaries
 – 

65
78

 673 

Unearned Revenues
                       – 

                         – 
                     727

                     884 

TOTAL LIABILITIES
212

3,741
2,935,192

1,417,131

FIDUCIARY NET POSITION:

Pension Plans
12,279

 –
71,495,401

 64,952,000 

Deferred Com
pensation Plan

                       – 
           3,203,305

           3,203,305 
           2,935,732 

TOTAL FIDUCIARY NET POSITION:
 $           12,279 

 $        3,203,305 
 $      74,698,706

 $      67,887,732

The accom
panying notes are an integral part of this statem

ent. 

Statem
en

t of Fid
u

ciary N
et Position

 
Pen

sion
 Tru

st an
d

 O
th

er Em
p

loyee B
en

efit Tru
st Fu

n
d

s b
y P

lan
Ju

n
e 30, 2013

W
ith com

parative totals for June 30, 2012
(expressed in thousands) (page 4 of 4)



28    Financial Section – D
RS C

om
prehensive A

nnual Financial Report

Pension Trust

PERS  
Plan 1

PERS  
Plan 2/3

PERS Plan 3
Defined  

Contribution
SERS  

Plan 2/3

SERS Plan 3  
Defined  

Contribution 

ADDITIONS

Retirem
ent Contributions

Em
ployer

 $          266,270
 $          389,020

 $                     – 
 $            78,400

 $                     – 

Plan M
em

ber
21,362

315,755
99,007

26,018
59,257

State
 – 

–
–

–
–

Plan M
em

ber Restorations
                 7,927

               19,832 
                        –

                    709 
                        –

Total Retirem
ent Contributions

             295,559
             724,607

               99,007
               105,127

               59,257

Participant Contributions
                        –

                        –
                        –

                        –
                        –

Investm
ent Incom

e

Net Appreciation (Depreciation) in Fair 
Value of Investm

ents
 685,097

2,018,293
177,136

275,634
123,073

Interest and Other Investm
ent Incom

e
63,989

191,007
9,845

26,091
8,860

Dividends
142,514

431,516
20,722

58,895
19,332

Less: Investm
ent Expenses

             (28,418)
             (84,685)

               (4,796)
             (11,664)

               (4,072)

Total Net Investm
ent Incom

e
             863,182

          2,556,131
             202,907 

             348,956
             147,193 

Charges For Services
4,086

10,061
248

73
230

Transfers from
 Other Pension Plans

38
293

1,539
6

466

M
iscellaneous

                      11
                      29

                        –
                      –

                        –

TOTAL ADDITIONS
 1,162,876

3,291,121
303,701

454,162
207,146

DEDUCTIONS

Benefits
1,181,380

460,074
–

66,426
–

Refunds of Contributions
3,998

35,679
68,671

2,655
65,643

Annuity Paym
ents

 – 
–

697
–

463

Transfers to Other Pension Plans
17

3,832
428

316
190

Transfer to Other Funds
693

1,706
–

14
–

Adm
inistrative Expenses

               4,773
             10,560

                    248
                    137 

                    230 

TOTAL DEDUCTIONS
 1,190,861

 511,851
70,044

69,548
66,526

NET INCREASE (DECREASE)
 (27,985)

2,779,270
233,657

384,614
140,620

FIDUCIARY NET POSITION

Beginning of Year: July 1
          7,376,714 

        20,679,788 
          1,724,427

          2,827,286
          1,277,848

End of Year: June 30
 $       7,348,729

 $     23,459,058
 $       1,958,084

 $       3,211,900
 $       1,418,468

The accom
panying notes are an integral part of this statem

ent. 

Statem
en

t of C
h

anges in
 Fid

u
ciary N

et Position
Pen

sion
 an

d
 O

th
er Em

p
loyee B

en
efi

t Tru
st Fu

n
d

s b
y P

lan
For th

e Year En
d

ed
 Ju

n
e 30, 2013  

W
ith com

parative totals for the year ended 2012
(expressed in thousands) (page 1 of 4)
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Pension Trust

PSERS  
Plan 2

TRS  
Plan 1

TRS  
Plan 2/3

TRS Plan 3
Defined  

Contribution
LEOFF  
Plan 1

ADDITIONS

Retirem
ent Contributions

Em
ployer

 $           15,650
 $            118,569

 $            228,974
 $                      – 

 $                    555

Plan M
em

ber
 15,798

 11,369 
34,494

262,293
–

State
– 

 – 
–

 – 
–

Plan M
em

ber Restorations
                     81

                   4,789 
                   1,353 

                         –
                    1,436

Total Retirem
ent Contributions

              31,529
               134,727

               264,821
              262,293

                    1,991

Participant Contributions
                       –

                          –
                          –

                         –
                           –

Investm
ent Incom

e

Net Appreciation (Depreciation) in Fair 
Value of Investm

ents
 17,633

572,032
693,237

547,835
464,540

Interest and Other Investm
ent Incom

e
1,702

53,432
65,631

29,902
43,598

Dividends
3,883

118,965
148,132

64,716
97,676

Less: Investm
ent Expenses

                 (750)
               (23,725)

               (29,438)
              (14,711)

                (19,339)

Total Net Investm
ent Incom

e
              22,468

               720,704 
               877,562 

              627,742 
                586,475

Charges For Services
 – 

3,408
2,816

775
2,856

Transfers from
 Other Pension Plans

4
–

34
839

–

M
iscellaneous

                       –
                        10

                          9 
                         –

                           8

TOTAL ADDITIONS
54,001

858,849
1,145,242

891,649
591,330

DEDUCTIONS

Benefits
148

901,617
116,662

 – 
351,796

Refunds of Contributions
2,186

1,989
2,914

176,052
14

Annuity Paym
ents

 –
12,993

 –
1,569

 –

Transfers to Other Pension Plans
4

 –
315

522
 – 

Transfer to Other Funds
–

578
543

–
484

Adm
inistrative Expenses

                       1
                   3,965

                   2,830
                     775

                   2,882 

TOTAL DEDUCTIONS
2,339

921,142
123,264

178,918
355,176

NET INCREASE (DECREASE)
51,662

 (62,293)
1,021,978

712,731
236,154

FIDUCIARY NET POSITION

Beginning of Year: July 1
            174,447

            6,191,483
            7,087,246

           5,170,849
             4,904,387

End of Year: June 30
 $         226,109

 $         6,129,190
 $         8,109,224

 $        5,883,580
 $          5,140,541 

The accom
panying notes are an integral part of this statem

ent. 

Statem
en

t of C
h

anges in
 Fid

u
ciary N

et Position
Pen

sion
 an

d
 O

th
er Em

p
loyee B

en
efi

t Tru
st Fu

n
d

s b
y P

lan
For th

e Year En
d

ed
 Ju

n
e 30, 2013  

W
ith com

parative totals for the year ended 2012
(expressed in thousands) (page 2 of 4)
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Pension Trust

LEOFF  
Plan 2

W
SPRS  

Plan 1/2
JRS 

Judges

ADDITIONS

Retirem
ent Contributions

Em
ployer

 $               82,397
 $              6,478 

 $                    12
 $                       – 

Plan M
em

ber
135,797

5,396
12

 – 

State
54,246

 –
10,100

 – 

Plan M
em

ber Restorations
                    7,980 

                 1,170
                         – 

                          – 

Total Retirem
ent Contributions

                280,420
               13,044

                10,124
                          – 

Participant Contributions
                           –

                        – 
                         – 

                          – 

Investm
ent Incom

e

Net Appreciation (Depreciation) in Fair 
Value of Investm

ents
651,032

84,358
(25)

(10)

Interest and Other Investm
ent Incom

e
61,735

7,951
14

5

Dividends
139,617

17,878
 –

 – 

Less: Investm
ent Expenses

                (27,313)
               (3,523)

                         –
                          – 

Total Net Investm
ent Incom

e
                825,071

             106,664 
                     (11) 

                        (5) 

Charges For Services
1,367

520
2

 –

Transfers from
 Other Pension Plans

1,833
574

 – 
 – 

M
iscellaneous

                           4 
                        2 

                         –
                        –

TOTAL ADDITIONS
1,108,695

120,804
10,115

(5)

DEDUCTIONS

Benefits
100,532

43,521
9,697

474

Refunds of Contributions
8,677

304
 – 

 – 

Annuity Paym
ents

 – 
 – 

 – 
 – 

Transfers to Other Pension Plans
2

 – 
 – 

 – 

Transfer to Other Funds
224

88
 – 

 – 

Adm
inistrative Expenses

                    2,566
                    538

                         2 
                          1 

TOTAL DEDUCTIONS
112,001

44,451
9,699

475

NET INCREASE (DECREASE)
996,694

76,353
416

(480)

FIDUCIARY NET POSITION

Beginning of Year: July 1
             6,640,693

             879,220
                  3,471

                   1,872

End of Year: June 30
 $          7,637,387

 $          955,573
 $               3,887

 $                1,392

The accom
panying notes are an integral part of this statem

ent. 

Statem
en

t of C
h

anges in
 Fid

u
ciary N

et Position
Pen

sion
 an

d
 O

th
er Em

p
loyee B

en
efi

t Tru
st Fu

n
d

s b
y P

lan
For th

e Year En
d

ed
 Ju

n
e 30, 2013  

W
ith com

parative totals for the year ended 2012
(expressed in thousands) (page 3 of 4)
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Pension Trust
          Totals

JRA Defined  
Contribution

Deferred  
Com

pensation  
June 30, 2013

June 30, 2012

ADDITIONS

Retirem
ent Contributions

Em
ployer

 $                     32 
$                      – 

 $       1,186,357
 $       1,145,169

Plan M
em

ber
32

 – 
 986,590

 965,816 

State
 – 

 – 
 64,346 

 60,870 

Plan M
em

ber Restorations
                          – 

                         – 
               45,277

               38,211 

Total Retirem
ent Contributions

                        64 
                         – 

          2,282,570
          2,210,066

Participant Contributions
                          – 

              182,305
             182,305

             178,449

Investm
ent Incom

e

Net Appreciation (Depreciation) in Fair 
Value of Investm

ents
950

249,192
6,560,007

(482,403)

Interest and Other Investm
ent Incom

e
78

16,677
580,517

651,207

Dividends
5

1,984
1,265,835

882,833

Less: Investm
ent Expenses

                      (18)
                (4,472)

           (256,924)
           (266,712)

Total Net Investm
ent Incom

e
                   1,015

              263,381
          8,149,435

             784,925

Charges For Services
 – 

1,566
28,008

27,711

Transfers from
 Other Pension Plans

 – 
 – 

5,626
2,961

M
iscellaneous

                          2
                     527

                    602
                    1,008 

TOTAL ADDITIONS
1,081

447,779
10,648,546

3,205,120

DEDUCTIONS

Benefits
1,071

 – 
 3,233,398

 3,061,405

Refunds of Contributions
–

178,638
 547,420

 509,658

Annuity Paym
ents

 – 
 – 

 15,722
 23,029

Transfers to Other Pension Plans
 – 

 – 
5,626

2,961

Transfer to Other Funds
 – 

 – 
 4,330

 2,330

Adm
inistrative Expenses

                          – 
                  1,568

               31,076
               29,835

TOTAL DEDUCTIONS
 1,071

180,206
3,837,572

3,629,218

NET INCREASE (DECREASE)
10

267,573
6,810,974

(424,098)

FIDUCIARY NET POSITION

Beginning of Year: July 1
                 12,269

           2,935,732 
        67,887,732

        68,311,830

End of Year: June 30
 $              12,279

 $        3,203,305
 $     74,698,706

 $     67,887,732

The accom
panying notes are an integral part of this statem

ent. 

Statem
en

t of C
h

anges in
 Fid

u
ciary N

et Position
Pen

sion
 an

d
 O

th
er Em

p
loyee B

en
efi

t Tru
st Fu

n
d

s b
y P

lan
For th

e Year En
d

ed
 Ju

n
e 30, 2013  

W
ith com

parative totals for the year ended 2012
(expressed in thousands) (page 4 of 4)
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A
. R

ep
orting En

tity
The G

overnm
ental A

ccounting Standards Board (G
A

SB)
has developed criteria relating to elem

ents of financial 
accountability to be used to determ

ine the reporting 
entity. Financial accountability is m

anifest w
hen the 

prim
ary governm

ent appoints a voting m
ajority of an 

organization’s governing body and is able to im
pose 

its w
ill on that organization or there is a potential 

for the organization to provide specific financial 
benefits to or im

pose specific financial burdens on the 
prim

ary governm
ent. The prim

ary governm
ent m

ay be 
financially accountable if an organization is fiscally 
dependent on the prim

ary governm
ent regardless of 

w
hether the organization has a separately elected 

governing board, a governing board appointed by 
a higher level of governm

ent, or a jointly appointed 
board. A

n organization is fiscally dependent if it 
is unable to determ

ine its budget w
ithout another 

governm
ent having the substantive authority to approve 

or m
odify that budget, or to set rates or charges w

ithout 
substantive approval by another governm

ent. 

Because D
RS is part of the prim

ary governm
ent of the 

state of W
ashington, based on G

A
SB's criteria, it is 

considered part of the state’s financial reporting entity 
and is included in the state’s com

prehensive annual 
financial report (C

A
FR). 

The state of W
ashington’s C

A
FR m

ay be obtained from
 

the O
ffice of Financial M

anagem
ent’s w

ebsite at:  
w

w
w

.ofm
.w

a.gov/cafr

The state of W
ashington, through D

RS, adm
inisters 

eight retirem
ent system

s for public em
ployees of the 

state and political subdivisions: the Public Em
ployees’ 

Retirem
ent System

, the School Em
ployees’ Retirem

ent 
System

, the Public Safety Em
ployees’ Retirem

ent System
, 

the Teachers’ Retirem
ent System

, the Law
 Enforcem

ent 
O

fficers’ and Fire Fighters’ Retirem
ent System

, the 
W

ashington State Patrol Retirem
ent System

, the Judicial 
Retirem

ent System
, and the Judges’ Retirem

ent Fund. 
The m

em
bers of the public retirem

ent system
s, together 

w
ith their em

ployers and the state provide funding 
for all the costs of the system

s based upon actuarial 
valuations. The Legislature establishes benefit levels and 
approves the actuarial assum

ptions used in determ
ining 

contribution levels. 

B. B
asic Fin

an
cial Statem

en
ts

The financial statem
ents provided in this report are 

fiduciary statem
ents.

Fiduciary funds report assets held for others in a trustee 
or agency capacity and therefore, cannot be used to 
support the governm

ent’s ow
n program

s. D
RS’ fiduciary 

funds are the retirem
ent pension trust funds. The 

statem
ents presented for these funds include a Statem

ent 
of Fiduciary N

et Position (SFN
P) and a Statem

ent 
of C

hanges in Fiduciary N
et Position (SC

FN
P). The 

statem
ents provide a separate colum

n for each plan 
adm

inistered by D
RS. The SFN

P includes inform
ation 

about the assets, liabilities, and net fiduciary position 
for each plan. The SC

FN
P includes inform

ation about 
the additions to, deductions from

, and net increase (or 
decrease) in fiduciary net position for each plan for the 
year.

C. M
easu

rem
en

t Focu
s an

d
 B

asis  
of A

ccou
n

ting
D

RS’ financial statem
ents have been prepared in 

conform
ity w

ith accounting principles generally 
accepted in the U

nited States (G
A

A
P). The retirem

ent 
plans are accounted for in pension trust funds using the 
flow

 of econom
ic resources m

easurem
ent focus and the 

accrual basis of accounting. Plan m
em

ber contributions 
are recognized as revenues in the period in w

hich 
the contributions are earned. Em

ployer contributions 
to each plan are recognized w

hen due and the 
em

ployer has m
ade a form

al com
m

itm
ent to provide 

the contributions. Benefits and refunds are recognized 
w

hen due and payable in accordance w
ith the term

s of 
each plan.

N
otes to the Financial Statem

ents  
For the Fiscal Year Ended June 30, 2013

N
ote 1: Su

m
m

ary of Sign
ifican

t A
ccou

n
ting Policies an

d
 P

lan
 A

sset M
atters
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The deferred com
pensation plan is accounted for 

in a pension trust fund using the flow
 of econom

ic 
resources m

easurem
ent focus and the accrual basis of 

accounting. Participant contributions are recognized as 
revenues in the period in w

hich the contributions are 
due. Refunds are recognized w

hen due and payable in 
accordance w

ith the term
s of the plan. D

RS m
aintains 

an adm
inistrative fund to account for the adm

inistrative 
revenues and operating expenditures incurred in 
adm

inistering the deferred com
pensation plan. Since 

these costs are incurred in the adm
inistration of the 

deferred com
pensation plan, they have been reported 

w
ithin the deferred com

pensation plan.

D
. M

eth
od

 U
sed

 to Valu
e Investm

en
ts

Investm
ents are reported at fair value. U

nrealized gains 
and losses are included as investm

ent incom
e in the 

Statem
ent of C

hanges in Fiduciary N
et Position. The net 

assets of the Retirem
ent Funds are valued on a m

onthly 
basis using the follow

ing sources: 

Publicly Traded Securities (corporate stock, com
m

ingled 
funds, exchange-traded derivatives, and fixed incom

e): 
Fair values are based on published m

arket prices, 
quotations from

 national security exchanges and 
security pricing services as of each m

onth end closing 
of the N

ew
 York Stock Exchange. 

Lim
ited Partnerships: The fair value of investm

ents (such 
as private equity, real estate, innovation and tangible 
assets) that are organized as lim

ited partnerships 
and have no readily ascertainable fair value has 
been determ

ined by the W
ashington State Investm

ent 
Board (W

SIB) m
anagem

ent based on the individual 
investm

ent’s capital account balance, reported at fair 
value by the general partner, at the closest available 
reporting period, adjusted for subsequent contributions, 
distributions, m

anagem
ent fees, and changes in value 

of foreign currency and published m
arket prices for 

certain securities. 

The lim
ited partnerships’ annual financial statem

ents 
are audited by independent auditors. These investm

ents 
are valued at $26.4 billion (39 percent of total 
investm

ents) as of June 30, 2013. Because of the 
inherent uncertainties in estim

ating fair values, it is at 
least reasonably possible that the estim

ates w
ill change 

in the near-term
. 

Private Equity Lim
ited Partnerships: The fair value of 

individual capital account balances is based on the 
valuations reported by private equity partnerships using 
the follow

ing m
ethodologies to value the underlying 

portfolio com
panies:

•	
Valuations of publicly traded portfolio com

panies 
are based on active exchanges using quoted 
m

arket prices as of the close of trading for each 
m

onth end.

•	
W

hen a portfolio com
pany investm

ent does not 
have a readily available m

arket price, but has a 
return that is determ

ined by reference to an asset 
for w

hich a m
arket price is readily available, 

valuations are based on the closing m
arket price 

of the reference asset on the valuation date, 
adjusted for factors that affect the fair value of the 
investm

ent held.

•	
W

hen the portfolio com
pany's investm

ents are 
private holdings and are not traded on active 
security exchanges, valuation m

ethodologies 
used consist prim

arily of incom
e and m

arket 
approaches. The incom

e approach involves 
a discounted cash flow

 analysis based on the 
portfolio com

pany's projections. The m
arket 

approach involves valuing a com
pany at a 

m
ultiple of a specified financial m

easure, 
generally Earnings Before Interest, Taxes, 
D

epreciation and A
m

ortization (EBITD
A

) based 
on m

ultiples at w
hich com

parable com
panies 

trade. 

Real Estate Lim
ited Partnerships: Real estate 

partnerships provide the W
SIB m

anagem
ent w

ith 
quarterly valuations based on the m

ost recent capital 
account balances. Individual properties are valued by 
the partnerships at least annually, and are adjusted as 
frequently as quarterly if m

aterial m
arket or operational 

changes have occurred. Properties are generally 
externally valued every one to five years, depending 
upon the partnership. Structured finance investm

ents 
receive quarterly value adjustm

ents by the partners, 
generally applying the assum

ption that all such 
positions w

ill be held to m
aturity. A

nnual audits of m
ost 

partnerships include a review
 of com

pliance w
ith the 

partnerships' valuation policies.
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E. U
se of Estim

ates
The preparation of financial statem

ents in conform
ity 

w
ith accounting principles generally accepted in the 

U
nited States requires m

anagem
ent to m

ake estim
ates 

and assum
ptions that affect certain reported am

ounts 
and disclosures. A

ctual results could differ from
 the 

estim
ated am

ounts.  

F. R
even

u
e R

ecogn
ition

Interest and dividend incom
e is recognized w

hen 
earned. C

apital gains and losses are recognized on a 
trade-date basis. Purchases and sales of investm

ents are 
also recorded on a trade-date basis.

G
. A

llocation
D

RS m
aintains a fund to account for the adm

inistrative 
additions and deductions incurred in adm

inistering 
the pension plans (excluding any fees incurred w

hile 
protecting the pension plans). These additions and 
deductions have been allocated to the pension plans.

D
RS m

aintains a general capital assets fund to account 
for the capital assets used in adm

inistering the pension 
plans. These capital assets have been allocated to 
the pension plans. D

RS also m
aintains a general 

long-term
 obligation fund to account for accum

ulated 
com

pensated absences incurred in adm
inistering the 

pension plans. These general long-term
 obligations 

have also been allocated to the pension plans.

H
. D

ep
osits, Investm

en
ts, an

d
 Secu

rities 
Len

d
ing

D
eposits: D

RS’ deposits are m
anaged by the O

ffice 
of the State Treasurer (O

ST) and consist of securities 
issued by A

A
A

 rated issuers or deposits in financial 
institutions partially insured by the Federal D

eposit 
Insurance C

orporation (FD
IC

) or collateralized by the 
W

ashington Public D
eposit Protection C

om
m

ission 
(PD

PC
) up to statute lim

itations. The PD
PC

 constitutes 
a m

ultiple financial institution collateral pool. Pledged 
securities under the PD

PC
 collateral pool are held 

by the PD
PC

’s agent in the nam
e of the collateral 

pool. State law
 (chapter 43.84.080 RC

W
) specifies 

that w
henever there is a fund or cash balance in the 

state treasury m
ore than sufficient to m

eet the current 
expenditures properly payable therefrom

, the O
ST m

ay 
invest or reinvest such portion of such funds or balances 

as the O
ST deem

s expedient. Statute authorizes the 
O

ST to buy and sell the follow
ing types of instrum

ents: 
U

.S. G
overnm

ent and A
gency securities, bankers’ 

acceptances, com
m

ercial paper and deposits w
ith 

qualified public depositaries. Securities underlying 
repurchase and reverse repurchase agreem

ents 
are lim

ited to those stated above. D
RS receives its 

proportionate share of investm
ent earnings from

 surplus 
balances in the state treasury based upon its daily 
balance for the period. D

RS’ deposits are separately 
displayed on the Statem

ent of Fiduciary N
et Position as 

cash and pooled investm
ents. 

D
eposits – Custodial Credit Risk: C

ustodial credit risk is 
the risk that deposits m

ay not be returned to a depositor 
in the event of the failure of a financial institution. The 
O

ST m
inim

izes custodial credit risk by restrictions set 
forth in state law

. Statutes restrict the O
ST to deposit 

funds in financial institutions that are physically  
located in W

ashington unless otherw
ise expressly 

perm
itted by statute and authorized by the PD

PC
. A

s 
of June 30, 2013, the carrying am

ount of D
RS’ cash 

and pooled investm
ent deposits is $39.0 m

illion, all of 
w

hich are insured or collateralized.

Investm
ents: The W

SIB has been authorized by statute 
as having the investm

ent m
anagem

ent responsibility 
for Retirem

ent and D
eferred C

om
pensation Funds. 

The W
SIB is authorized to invest as provided by 

statute (chapter 43.33A
 RC

W
) and W

SIB policy. The 
W

SIB is authorized and invests in the follow
ing: U

.S. 
Treasury Bills; discount notes; repurchase agreem

ents; 
reverse repurchase agreem

ents; bankers’ acceptances; 
com

m
ercial paper; guaranteed investm

ent contracts; 
U

.S. G
overnm

ent and A
gency (governm

ent sponsored 
corporations eligible for collateral purposes at the 
Federal Reserve) securities; non-U

.S. dollar bonds; 
investm

ent grade corporate bonds; non-investm
ent 

grade corporate bonds; publicly traded m
ortgage-

backed securities; privately placed m
ortgages; private 

placem
ents of corporate debt; U

.S. and foreign 
com

m
on stock; U

.S. preferred stock; convertible 
securities; private equity including but not lim

ited to: 
investm

ent corporations, partnerships, and lim
ited 

liability com
panies for venture capital, leveraged buy-

outs, real estate and other tangible assets, or other 
form

s of private equity; asset backed securities; and 
derivative securities including futures, options, options 
on futures, forw

ard contracts, and sw
ap transactions. 
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There w
ere no violations of these investm

ent restrictions 
during Fiscal Year 2013.

Investm
ents – Interest Rate Risk: Interest rate risk is 

the risk that changes in interest rates over tim
e w

ill 
adversely affect the fair value of an investm

ent. The 
W

SIB does not have a form
al policy regarding interest 

rate risk. This risk is m
anaged w

ithin the portfolios 
using effective duration, w

hich  is the m
easure of a debt 

investm
ent’s exposure to fair value changes arising from

 
changes in interest rates. Increases in prevailing interest 
rates generally translate into decreases in the fair 
values of those investm

ents. The Retirem
ent Funds’ fixed 

incom
e investm

ents are to be actively m
anaged to m

eet 
or exceed the return of the Barclays C

apital U
niversal 

Index, w
ith volatility sim

ilar to or less than the index. A
s 

of June 30, 2013 the Retirem
ent Funds’ duration w

as 
w

ithin the duration target of this index.

The schedule on page 36 provides inform
ation about 

the interest rate risks associated w
ith the Retirem

ent 
Trust Funds’ categorized investm

ents in the C
om

m
ingled 

Trust Fund (C
TF) as of June 30, 2013. The schedule 

displays various asset classes held by m
aturity in years, 

effective durations, and credit ratings. Residential 
m

ortgage backed, com
m

ercial m
ortgage backed, and 

asset backed securities are reported using the average 
life w

ithin the portfolio. The average life is a calculated 
estim

ate of the average tim
e (in years) until m

aturity 
for these securities, taking into account possible 
prepaym

ents of principal. A
ll other categorized 

securities on this schedule are reported using the stated 
m

aturity date.

Investm
ents – Credit Risk: C

redit risk is the risk that 
an issuer or other counterparty to an investm

ent w
ill 

not fulfill its obligations. The W
SIB does not have a 

form
al policy regarding credit risk, but its investm

ent 
policies lim

it the fixed incom
e securities to investm

ent 
grade or higher at the tim

e of purchase. Investm
ent 

grade securities are those fixed incom
e securities w

ith 
a M

oody's rating of A
aa to Baa, or a Standard and 

Poor's rating of A
A

A
 to BBB. The Retirem

ent Funds’ 
rated debt investm

ents as of June 30, 2013, w
ere 

rated by M
oody’s and/or an equivalent national 

rating organization. C
redit ratings for the Retirem

ent 
Funds’ rated debt investm

ents as of June 30, 2013 
are presented in the schedule on page 36. Investm

ent 
types w

ith m
ultiple credit ratings are presented in the 

schedule on page 37.

Investm
ents – Concentration of Credit Risk: 

C
oncentration of credit risk is the risk of loss attributed 

to the m
agnitude of an investm

ent in a single issuer. 
The W

SIB’s policy states that no corporate fixed incom
e 

issue shall exceed three percent of cost at the tim
e 

of purchase or six percent of fair value of the fund 
thereafter, and that no high yield issues shall exceed 
one percent of cost or tw

o percent of the fair value 
of the fund. There w

as no concentration of credit risk 
exceeding these policy guidelines as of June 30, 2013. 
A

dditionally, no single investm
ent (other than any issued 

or explicitly guaranteed by the U
.S. governm

ent, or 
involving m

utual funds or investm
ent pools) com

prised 
m

ore than five percent of D
RS’ net investm

ents at the 
end of Fiscal Year 2013. 
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Investm
en

t M
atu

rities 
A

s of June 30, 2013
(expressed in thousands)M

aturity

Investm
ent Type

Total  
Fair Value

Less than  
one year

1-5 years
6-10 years

M
ore than  
10 years

Effective 
Duration

Credit  
Rating

Asset Backed Securities
 $                11

 $             –   
 $                – 

 $                –   
 $            11 

7.88
Sched 2

Residential M
ortgage Backed Securities

1,118,581
381,316

737,207
58

–
1.58

Sched 2

Com
m

ercial M
ortgage Backed Securities

212,581
–

203,087
9,494

–
2.65

Aaa

Corporate Bonds Dom
estic (USD)

859,366
65,808

284,936
364,912

143,710
5.2

Sched 2

Corporate Bonds Dom
estic (Non USD)

54,487
36,246

18,241
–

–
1.01

Sched 2

Corporate Bonds Foreign (USD)
3,918,144

50,268
729,587

2,640,378
497,911

6.19
Sched 2

Corporate Bonds Foreign (Non USD)
269,792

– 
186,173

53,270
30,349

4.68
Sched 2

U.S. Governm
ent Treasuries

4,988,529
858,975

3,078,839
1,050,715

–
3.18

Aaa

Foreign Governm
ent and Agencies (USD)

1,244,739
27,058

158,680
865,653

193,348
6.19

Sched 2

Foreign Governm
ent and Agencies (Non USD)

885,888
40,042

318,348
282,559

244,939
5.79

Sched 2

Supranational (Non USD)
          518,275 

        137,324
        286,359 

          94,592
                   –

2.25
Aaa

Total Categorized Investm
ents

 $  14,070,393
 $  1,597,037

 $  6,001,457 
 $  5,361,631

 $  1,110,268 

Investm
ents Not Required to be Categorized:

 

Corporate Stock - U.S. Dollar Denom
inated

3,452,793

Corporate Stock - Non U.S. Dollar Denom
inated

10,764,753

Com
m

ingled Equity Index Funds 
11,378,449

Alternative Investm
ents

26,410,671

Liquidity
       1,575,605 

Total Investm
ents Not Required to be 

Categorized 
 $  53,582,271 

DCP, JRA, and Defined Contribution - SELF Plan Assets:

Retirem
ent Strategy Funds (Target Date Funds)

2,883,080

Equity Index Funds
1,444,847

Guaranteed Investm
ent Contracts

1,004,940

Bond Funds
705,009

M
oney M

arket M
utual Funds

513,275

Balance Fund
192,573

Life Annuity
                     5 

Total DCP, JRA, and Defined Contribution - SELF 
Plan Assets

 $    6,743,729 

Securities Under Lending Agreem
ents

       1,196,782 

Total Investm
ents Non Current - 6/30/2013

 $  75,593,175 
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Investm
en

ts w
ith

 M
u

ltip
le C

red
it R

atings
A

s of June 30, 2013
(expressed in thousands)M

oody’s Equivalent Credit Rating

Investm
ent Type

Total Fair 
Value

Aaa
Aa1

Aa2
Aa3

A1
A2

A3
Baa1

Baa2
Baa3

Ba1 or 
Low

er

Asset Backed Securities 
 $               11 

 $             –       
$        11

$          –
$            –

$            –
$            –

$            –
$            –

$              –
$              –

$              –

Residential M
ortgage Backed Securities

1,118,581
1,103,363

–
–

–
1,850

1,709
–

–
11,659

–
–

Corporate Bonds Dom
estic (USD)

859,366
 – 

–
16,789

37,948 
19,341

184,291
52,744

239,798
151,822

53,241
103,392

Corporate Bonds Dom
estic (Non USD)

54,487
 – 

–
–

–
–

18,241
– 

36,246
–

–
–

Corporate Bonds Foreign (USD)
3,918,144

–
–

27,787
35,232

75,489
110,262

256,973
421,202

1,055,921
1,074,788

860,490

Corporate Bonds Foreign (Non USD)
269,792

– 
–

–
–

10,511
57,588

–
18,151

84,762
81,600

17,180

Foreign Governm
ent and Agencies (USD)

1,244,739
8,860

17,917
27,927

168,824
245,921

22,870
25,129

86,348
259,056

238,394
143,493

Foreign Governm
ent and Agencies (Non USD)       885,888

     172,334
  63,157

            –
    60,240

    40,042
    16,239

    95,800
    74,628

      79,984
    234,668

     48,796

Total 
$   8,351,008

 $1,284,557 $ 81,085
$ 72,503

$ 302,244 $ 393,154
$ 411,200 $ 430,646

$ 876,373 $1,643,204 $1,682,691 
$1,173,351

Investm
ents – Custodial Credit Risk: C

ustodial credit 
risk is the risk that, in the event a depository institution 
or counterparty fails, the W

SIB w
ould not be able 

to recover the value of its deposits, investm
ents, or 

collateral securities.  A
s of June 30, 2013, investm

ent 
securities (excluding cash, cash equivalents, and 
repurchase agreem

ents held as securities lending 
collateral) are registered and held in the nam

e of the 
W

SIB for the benefit of the Retirem
ent Funds, and are 

not exposed to custodial credit risk. The W
SIB has no 

general policies relating to custodial credit risk.

Investm
ents – Foreign Currency Risk: Foreign currency 

risk is the risk that changes in exchange rates w
ill 

adversely affect the fair value of an investm
ent or a 

deposit. The W
SIB does not have a form

al policy to 
lim

it the Retirem
ent Funds’ foreign currency risk.

The W
SIB m

anages exposure to fair value loss 
by requiring its international securities investm

ent 
m

anagers to m
aintain diversified portfolios by sector 

and by issuer to lim
it foreign currency and security risk. 

The Retirem
ent Funds’ exposure to foreign currency risk 

as of June 30, 2013, is presented in the schedule on 
page 38. The schedule, stated in U

.S. dollars, provides 
inform

ation on deposits and investm
ents held in various 

foreign currencies. Private equity and real estate are 
presented according to the financial reporting currency 
of the individual funds and is not a presentation of 
currency exposure relating to the underlying holdings.
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Foreign
 C

u
rren

cy R
isk

A
s of June 30, 2013

(expressed in thousands)

                                                 Investm
ent Type in U.S. Dollar Equivalent

Foreign Currency 
Denom

ination
Currency

Fixed  
Incom

e
Corporate

 Stock
Com

m
ingled 

Index Funds
Private  
Equity

Real  
Estate

Total

Australia - Dollar
 $  4,453

 $   407,031
 $     563,853

$              – 
$              –

 $            –
 $     975,337 

Brazil - Real
194

339,415
78,571

–
–

–
418,180

Canada - Dollar
12,377

–
723,462

–
–

–
735,839

Chile - Peso
–

155,150
420

–
–

–
155,570

Colum
bia - Peso

–
135,200

–
–

–
–

135,200

Denm
ark - Krone

49
–

85,787
–

–
–

85,836

E.M
.U. - Euro

14,277
–

2,653,718
–

2,343,311
201,184

5,212,490

Hong Kong - Dollar
3,382

–
404,545

–
–

–
407,927

India - Rupee
383

135,003
99,893

– 
–

–
235,279

Indonesia - Rupiah
118

63,645
72,101

–
–

–
135,864

Japan - Yen
28,244

 –     
1,990,531

–
–

–
2,018,775

M
alaysia - Ringgit

344
67,631

18,205
–

–
–

86,180

M
exico - Peso

(25)
84,845

42,860
–

–
–

127,680

Singapore - Dollar
850

–
158,612

–
–

–
159,462

South Korea - W
on

530
–

122,780
–

–
–

123,310

Sw
eden - Krona

4,462
–

279,962
–

–
–

284,424

Sw
itzerland - Franc

133
–

852,907
–

–
–

853,040

Thailand - Baht
80

48,301
60,107

–
–

–
108,488

Turkey - Lira
227

93,550
78,707

–
–

–
172,484

United Kingdom
 - Pound

20,848
 –     

2,216,795
–

–
–

2,237,643

Other - M
iscellaneous

     5,182
      198,671

        260,937
                 – 

                 –
                 – 

        464,790

Total Foreign  
Investm

ents 
(in Foreign Currency)

   96,108
   1,728,442

   10,764,753
                 –     

   2,343,311
      201,184

   15,133,798

Foreign Investm
ents 

Denom
inated in U.S. 

Dollars
            –     

   5,162,883 
        943,735

   1,672,436
   3,571,066

   2,764,941
   14,115,061

Total Foreign Investm
ents

 $96,108
 $6,891,325

 $11,708,488
 $1,672,436

 $5,914,377
 $2,966,125

 $29,248,859

Source: W
ashington State Investm

ent Board
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Securities Lending and Repurchase A
greem

ents: 
M

anagem
ent responsibilities for securities lending and 

repurchase agreem
ents, as authorized by statute, are 

as follow
s:

W
SIB—

W
ashington State law

 and W
SIB policy 

perm
it the W

SIB to participate in securities lending 
transactions to augm

ent the investm
ent incom

e of 
the Retirem

ent Funds. The W
SIB has entered into an 

agreem
ent w

ith State Street C
orporation (SSC

) to act as 
agent for the W

SIB in securities lending transactions. 
A

s SSC
 is the custodian bank for the W

SIB, it is 
counterparty to these transactions. 

The fair value of the securities on loan at  
June 30, 2013 w

as approxim
ately $1.4 billion. The 

securities on loan rem
ain in the Statem

ent of Fiduciary 
N

et Position in their respective categories. A
t June 30, 

2013, cash collateral received totaling $1.2 billion is 
reported as a securities lending obligation, and the fair 
value of the reinvested cash collateral totaling $1.2 
billion is reported as security lending collateral in the 
Statem

ent of Fiduciary N
et Position. Securities received 

as collateral w
here  the W

SIB does not have the ability 
to pledge or sell unless the borrow

er defaults are not 
reported as assets and liabilities.

Fixed incom
e securities w

ere loaned and collateralized 
by the W

SIB’s agent w
ith cash and U

.S. G
overnm

ent 
or U

.S. A
gency securities (exclusive of m

ortgage 
backed securities and letters of credit). W

hen the 
loaned securities had collateral denom

inated in the 
sam

e currency, the collateral requirem
ent w

as 102 
percent of the fair value, including accrued interest of 
the securities loaned. A

ll other securities w
ere required 

to be collateralized at 105 percent of the fair value, 
including accrued interest of the loaned securities.

The follow
ing table sum

m
arizes the securities held from

 
reinvestm

ent of cash collateral and securities received 
as collateral at June 30, 2013.

D
uring Fiscal Year 2013, securities lending transactions 

could be term
inated on dem

and by either the W
SIB or 

the borrow
er. 

A
s of June 30, 2013, the collateral held had an 

average duration of 22.42 days and an average 
w

eighted final m
aturity of 57.44 days. Because the 

securities lending agreem
ents w

ere term
inable at w

ill, 
their duration did not generally m

atch the duration of 
the investm

ents m
ade w

ith the cash collateral. N
on-

cash collateral could not be pledged or sold, absent 
borrow

er default. N
o m

ore than 20 percent of the total 
on loan value could be held by a specific borrow

er.  
C

ollateral investm
ent guidelines specifically prohibit 

European dom
iciled holdings.There w

ere no restrictions 
on the am

ount of securities that could be lent.

Securities w
ere lent w

ith the agreem
ent that they 

w
ould be returned in the future for exchange of the 

collateral. SSC
 indem

nified the W
SIB by agreeing 

to purchase replacem
ent securities or return the cash 

collateral in the event a borrow
er failed to return the 

loaned securities or pay distributions thereon. SSC
's 

responsibilities included perform
ing appropriate 

borrow
er and collateral investm

ent credit analyses, 
dem

anding adequate types and levels of collateral, 
and com

plying w
ith applicable federal regulations 

concerning securities lending.

D
uring Fiscal Year 2013, there w

ere no significant 
violations of legal or contractual provisions or failures 
by any borrow

ers to return loaned securities or to pay 
distributions thereon. Further, the Retirem

ent Funds 
incurred no losses during Fiscal Year 2013 resulting 
from

 a default by either the borrow
ers or the securities 

lending agents.

Credit Risk: The W
SIB m

itigates credit risk in securities 
lending w

ith a policy that strictly lim
its the types of 

collateral that m
ay be used to secure these transactions.

O
ST—

State statues perm
it the O

ST to lend its securities 
to broker-dealers and other entities w

ith a sim
ultaneous 

agreem
ent to return the collateral for the sam

e securities 
in the future.  The O

ST, w
hich has contracted w

ith 

Cash and Securities Held as Collateral
As of June 30, 2013

(expressed in m
illions)

Cash and Cash Equivalents
$    275

Com
m

ercial Paper
217

Repurchase Agreem
ents

669

U.S. Treasury and Agency Securities
298

M
iscellaneous

        34

 $1,492
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C
itibank as lending agent to lend securities, receives 

earnings for this activity.

The O
ST lending agent lends U

.S. G
overnm

ent and 
U

.S. A
gency securities and receives collateral, w

hich 
can be in the form

 of cash or other securities.  The 
collateral, w

hich m
ust be valued at 102 percent of 

the fair m
arket value of the loaned securities, is priced 

daily and, if necessary, action is taken to m
aintain the 

collateralization level at 102 percent.

The cash is invested by the lending agent in 
accordance w

ith investm
ent guidelines approved by 

the O
ST.  The securities held as collateral and the 

securities underlying the cash collateral are held by the 
custodian.  O

ne option available to the lending agent 
is to invest cash collateral into an O

ST account in the 
Local G

overnm
ent Investm

ent Pool (LG
IP).

The contract w
ith the lending agent requires him

 to 
indem

nify the O
ST if the borrow

ers fail to return the 
securities (and if the collateral is inadequate to replace 
the securities lent) or if the borrow

er fails to pay the 
O

ST for incom
e distribution by the securities’ issuers 

w
hile the securities are on loan.  The O

ST cannot 
pledge or sell collateral securities received unless the 
borrow

er defaults.  A
t June 30, 2013, securities lent 

totaled $2.9 m
illion.  C

ollateral held under securities 
lending agreem

ents and obligations under securities 
lending agreem

ents each totaled $3.0 m
illion, w

hich 
w

as invested in the LG
IP.

State law
 also perm

its the O
ST to enter into reverse 

repurchase agreem
ents, that is, a sale of securities 

w
ith a sim

ultaneous agreem
ent to repurchase them

 
in the future at the sam

e price plus a contract rate 
of interest. The fair value of the securities underlying 
reverse repurchase agreem

ents norm
ally exceeds the 

cash received, providing the dealers m
argin against a 

decline in the fair value of the securities. 

If the dealers default on their obligations to resell these 
securities to the O

ST or provide securities or cash of 
equal value, the Retirem

ent Funds w
ould suffer an 

econom
ic loss equal to the difference betw

een the fair 
value plus accrued interest of the underlying securities 
and the agreem

ent obligation, including accrued 
interest. 

The O
ST generally does not m

atch m
aturities. Securities 

purchased from
 proceeds of reverse repurchase 

agreem
ents are not used to liquidate the agreem

ents. 
D

uring Fiscal Year 2013, the O
ST did not engage in 

reverse repurchase activity and it incurred no losses 
by default, nor recovered prior period losses, from

 
these transactions. A

t June 30, 2013, there w
ere no 

obligations under reverse repurchase agreem
ents.

Credit Risk: The O
ST lim

its its credit risk w
ith an 

investm
ent policy that restricts the types of investm

ents 
in w

hich the O
ST can participate. A

dditionally, the 
O

ST investm
ent policy requires that any securities on 

loan be m
ade available by the lending agent for next 

day liquidity at the option of the O
ST. D

uring Fiscal 
Year 2013, the O

ST had no credit risk exposure to 
borrow

ers because the am
ounts ow

ed to the borrow
ers 

exceeded the am
ounts the borrow

ers ow
ed the O

ST

Custodial Credit Risk: The O
ST investm

ent policy 
requires that securities purchased be held by the m

aster 
custodian, acting as an independent third party, in its 
safekeeping or trust departm

ent. Securities accepted 
as collateral for repurchase agreem

ents are subject to 
additional restrictions. These restrictions are designed to 
lim

it the O
ST’s exposure to risk and ensure the safety of 

the investm
ent.

D
uring Fiscal Year 2013, there w

ere no violations of 
legal or contractual provisions or any losses resulting 
from

 a default by either the borrow
ers or the securities 

lending agent.

D
erivatives: D

erivative m
anagem

ent responsibilities as 
authorized by statute are as follow

s: 

W
SIB—

is authorized to utilize various derivative 
financial instrum

ents, including financial futures, 
forw

ard contracts, interest rate sw
aps, credit default 

sw
aps, equity sw

aps and options. D
erivative 

transactions involve, to varying degrees, m
arket 

and credit risk. In connection w
ith the cash overlay 

program
, at June 30, 2013, the Retirem

ent Funds held 
investm

ents in financial futures and forw
ard currency 

contracts that are recorded at fair value w
ith changes in 

value recognized in investm
ent incom

e in the Statem
ent 

of C
hanges in Fiduciary N

et Position in the period 
of change. The derivative instrum

ents are considered 
investm

ents and not hedges.
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D
erivatives are generally used to achieve the desired 

m
arket exposure of a security, index or currency, 

adjust portfolio duration, or rebalance the total 
portfolio to the target asset allocation. D

erivative 
contracts are instrum

ents that derive their value from
 

underlying assets, indices, reference interest rates, or 
a com

bination of these factors. A
 derivative instrum

ent 
could be a contract negotiated on behalf of the 
Retirem

ent Funds and a specific counterparty. This 
w

ould typically be referred to as an “over the counter 
(O

TC
) contract” such as forw

ard contracts. A
lternatively, 

derivative instrum
ents, such as futures, could be listed 

and traded on an exchange, and referred to as 
“exchange traded.”

D
erivatives w

hich are exchange traded are not subject 
to credit risk.

Inherent in the use of O
TC

 derivatives, the Retirem
ent 

Funds are exposed to counterparty credit risk on all 
open O

TC
 positions. C

ounterparty credit risk is the 
risk that a derivative counterparty m

ay fail to m
eet its 

paym
ent obligation under the derivative contract. A

s of 
June 30, 2013, the Retirem

ent Funds’ counterparty risk 
w

as not deem
ed to be significant. 

Futures contracts are standardized, exchange-traded 
contracts to purchase or sell a specific financial 
instrum

ent at a predeterm
ined price. G

ains and 
losses on futures contracts are settled daily based on 
a notional (underlying) principal value and do not 
involve an actual transfer of the specific instrum

ent. 
The exchange assum

es the risk that the counterparty 
w

ill not pay and generally requires m
argin paym

ents 
to m

inim
ize such risk. Futures are generally used to 

achieve the desired m
arket exposure of a security or 

index or rebalance the total portfolio.

Forw
ard currency contracts are agreem

ents to exchange 
the currency of one country for the currency of another 
country at an agreed-upon price and settlem

ent date. 
These forw

ard com
m

itm
ents are not standardized and 

carry credit risk due to the possible nonperform
ance by 

one of the counterparties. The m
axim

um
 potential loss is 

the aggregate face value in U
.S. dollars at the tim

e the 
contract w

as opened; how
ever, the likelihood of such 

loss is rem
ote. 

A
t June 30, 2013, the Retirem

ent Funds had outstanding 
forw

ard currency contracts w
ith a net unrealized gain 

of $9.2 m
illion w

hich is included in the accom
panying 

Statem
ent of C

hanges in Fiduciary N
et Position. The 

contracts have varying m
aturity dates ranging from

  
July 1, 2013 to Septem

ber 18, 2013.

A
t June 30, 2013, the Retirem

ent Funds’ net 
counterparty credit exposure on foreign currency 
forw

ard contracts totaled $18.0 m
illion and had credit 

ratings of no less than A
3, using the M

oody’s rating 
scale.

A
t June 30, 2013, the Retirem

ent Funds’ fixed incom
e 

portfolio held derivative securities consisting of 
collateralized m

ortgage obligations of $311 m
illion. 

D
om

estic and foreign passive equity index fund 
m

anagers m
ay also utilize various derivative securities 

to m
anage exposure to risk and increase portfolio 

returns. Inform
ation on the extent of use and holdings 

of derivative securities by passive equity index fund 
m

anagers is unavailable. 
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The follow
ing schedule presents the significant term

s for 
derivatives held as investm

ents by W
SIB.  

                       O
ST – The O

ST did not engage in derivative 
transactions during Fiscal Year 2013.  
 C

ertain investm
ent types in D

RS’ portfolio cannot 
be categorized w

ithin the guidelines established by 
G

A
SB Statem

ent N
um

ber 3. These investm
ents total 

approxim
ately $53.6 billion in both carrying value and 

fair value.  
 D

eferred Com
pensation Program

 (D
CP), Judicial 

Retirem
ent A

ccount (JRA
) and D

efined Contribution - 
SELF Plan A

ssets: 
 The assets w

ithin D
C

P, JRA
 and the SELF investm

ents 
total $6.7 billion and represent less than ten percent of 
the total investm

ents adm
inistered by D

RS. (Please refer 
to the Investm

ent M
aturities schedule on page 36 of this 

report).  

Participation and m
em

bership in these plans is 
voluntary. A

lthough w
ithdraw

als from
 the plans is 

restricted to those that have left em
ploym

ent (except

                        in the case of hardship w
ithdraw

als from
 D

C
P), the 

participant/m
em

bers ow
n these assets, have full control 

over the investm
ent choices m

ade, and assum
e the 

responsibility for the results of those choices. 
 The com

position of these assets is as follow
s:  

 43%
--Retirem

ent Strategy Funds (Target D
ate Funds)—

 
These funds are custom

ized asset allocation portfolios, 
m

anaged by investm
ent professionals contracted by 

W
SIB, that offer investors a diversified m

ix of equities, 
bonds, and global REITs, in five-year increm

ents. Each 
of these funds has both actively and passively m

anaged 
investm

ents. The investm
ent m

ix becom
es progressively 

m
ore conservative over tim

e as the fund approaches 
and passes through its target date for retirem

ent.  
 These funds are not publicly traded and thus have  
no ratings. Foreign credit risk and fixed incom

e 
exposure are deem

ed im
m

aterial for these funds  
at June 30, 2013. 

Classification

Changes in Fair Value -
Included in  

Investm
ent Incom

e 

Fair Value at 
 June 30, 2013 -  

Investm
ent Derivative

(expressed in thousands)
     Am

ount
     Am

ount
      Notional

Futures Contracts:
    

Bond Index Futures
Investm

ent
 $     (19,091) 

 $        (8,116) 
$564,227

Equity Index Futures
Investm

ent
         7,735

             (687)
          7,277

Total
$     (11,356)

$        (8,803) 
      571,504

Forw
ard Currency Contracts:

Australian Dollar
 Investm

ent 
 $         3,278

 $          5,360
$      87,471

Canadian Dollar
 Investm

ent 
(2,550)

(2,739)
102,866

Danish Krone
 Investm

ent 
(339)

(1,707)
141,450

Euro
 Investm

ent 
(4,955)

5,540
376,787

Hong Kong Dollar
 Investm

ent 
(38)

104
195,318

Israeli Shekel
 Investm

ent 
(310)

17
2,668

Japanese Yen
 Investm

ent 
6,961

3,233
148,389

M
exican Peso

 Investm
ent 

(61)
(72)

3,005
New

 Zealand Dollar
 Investm

ent 
(4,004)

(1,992)
87,071

Norw
egian Krone

 Investm
ent 

286
339

8,451
Pound Sterling

 Investm
ent 

(1,141)
360

45,893
Singapore Dollar

 Investm
ent 

(279)
(337)

21,524
South African Rand

 Investm
ent 

(101)
(123)

4,324
Sw

edish Krona
 Investm

ent 
336

751
45,044

Sw
iss Franc

 Investm
ent 

              547
               491

        41,896

Total 
$       (2,370)

$          9,225
$ 1,312,157
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3

21%
--Equity Index Funds—

There are four funds in this 
category, all are passively m

anaged, and all seek to 
m

eet or surpass the returns of established benchm
arks.  

 15%
--G

uaranteed Investm
ent C

ontracts (G
IC

)—
G

IC
s are 

valued at contract value as estim
ated by the respective 

insurance com
panies or investm

ent m
anagers. G

IC
s 

provide a guaranteed return on the principal invested 
over a specified tim

e period. The G
IC

 pool has no 
credit rating because it is not a publicly traded fund. 
The pool has no duration since G

IC
s are priced at par. 

The G
IC

 pool contains no foreign currency exposure at 
June 30, 2013. 
 

8%
 M

oney M
arket Funds-- There are tw

o m
oney m

arket 
funds in this portfolio.  N

either is publicly traded. 
 3%

--U
S Socially Responsible Fund--This is a balanced 

fund containing both equities and fixed incom
e 

com
ponents.   

 10%
--Bond Fund--The W

ashington State Bond Fund has 
no rating because it is not publicly traded.  H

ow
ever, 

please refer to the tables below
 for the m

aturities, 
effective duration, and credit ratings of its underlying 
securities. 

Investm
en

t M
atu

rities 
A

s of June 30, 2013
(expressed in thousands)

M
aturity

Investm
ent Type

Total  
Fair Value

Less than  
one year

1-5 years
6-10 years

M
ore than  
10 years

Effective 
Duration

Corporate Bonds - Dom
estic Dollar Denom

inated
$  239,703

$   19,508
$   137,779

$     82,416
$                 –

4.16

Corporate Bonds - Foreign Dollar Denom
inated

303,154
8,446

117,967
176,741

–
4.89

Foreign Governm
ent and Agencies - Dollar Denom

inated
126,902

4,246
57,289

65,367
–

4.63

Supranational - Dollar Denom
inated

      35,250
       2,633

       30,025
          2,592

                   –
3.24

Total Categorized Investm
ents

$  705,009
$   34,833

$   343,060
$   327,116

$                 – 

C
red

it R
atings (M

oody's E
quivalent)

A
s of June 30, 2013

(expressed in thousands)

M
oody’s Equivalent Credit Rating

Investm
ent Type

Fair Value
Aaa

Aa1
Aa2

Aa3
A1

A2
A3

Baa1 and  
below

Corporate Bonds - Dom
estic Dollar Denom

inated
$   239,703

$          –
$         –

$          –
$21,195

$16,628
$61,276

$26,259
$114,345

Corporate Bonds - Foreign Dollar Denom
inated

303,154
4,669

–
–

43,921
5,163

24,294
36,821

188,286

Foreign Governm
ent and Agencies - Dollar Denom

inated
126,902

13,942
5,555

11,457
26,443

25,308
2,262

7,670
34,265

Supranational - Dollar Denom
inated

      35,250
  35,250

          –
            –

            –
            –

            –
            –

              –

Total 
$   705,009

$ 53,861 
$ 5,555

$ 11,457
$ 91,559 

$ 47,099
$ 87,832

$ 70,750
$ 336,896



4
4    Financial Section – D

RS C
om

prehensive A
nnual Financial Report

M
anagem

ent Fees: The fees paid by the W
SIB are 

accounted for as a reduction of investm
ent incom

e or 
are netted directly from

 the asset value of the Retirem
ent 

Funds’ investm
ents. These fees include investm

ent 
m

anagem
ent fees and com

m
issions, investm

ent 
consultant fees and legal fees. A

s of June 30, 2013, 
total investm

ent m
anagem

ent fees paid w
ere $256.9 

m
illion and total netted fees totaled $66.6 m

illion. For a 
detailed disclosure, refer to the Schedule of Investm

ent 
Expenses in the Supporting Schedules of the Financial 
Section of this report. 
 U

nfunded Com
m

itm
ents: The W

SIB has entered into 
agreem

ents that com
m

it the D
RS pension funds, upon 

request, to m
ake additional investm

ent purchases up 
to a predeterm

ined am
ount. A

s of June 30, 2013, the 
Retirem

ent Funds had the follow
ing unfunded investm

ent 
com

m
itm

ents in m
illions of dollars: 

        I. R
eserves 

 M
em

ber Reserves: The m
em

ber reserves reflect the total 
liability for all contributions m

ade by m
em

bers. These 
reserves are increased by em

ployee contributions and 
interest earnings and are decreased by contributions 
refunded and contributions transferred to the benefit 
reserves for current year retirees. The m

em
ber reserves 

are considered fully funded.Because the PERS Plan 
3, SERS Plan 3 and TRS Plan 3 defined contribution 
plans each offer tw

o separate investm
ent program

s to 
m

em
bers, D

RS m
aintains tw

o separate m
em

ber reserves 
for each defined contribution plan. The “PERS Plan 3–
W

SIB,” “SERS Plan 3–W
SIB” and “TRS Plan 3–W

SIB” 

reserves account for m
em

bers w
ho participate in the 

investm
ent program

s offered by the W
ashington State 

Investm
ent Board (W

SIB). The “PERS Plan 3–SELF,” 
“SERS Plan 3–SELF” and “TRS Plan 3–SELF” reserves 
account for m

em
bers w

ho participate in the self-directed 
investm

ent offerings. 
 M

em
ber reserves as of June 30, 2013 and 2012 are 

as follow
s: 

 

June 30, 2013
June 30, 2012

(expressed in thousands)

PERS Plan 1
 $        749,190

 $        853,967 

PERS Plan 2/3
5,087,740

 4,815,732 

PERS Plan 3 - W
SIB

1,128,774
 996,778 

PERS Plan 3 - SELF
829,310

 727,649 

SERS Plan 2/3
387,548

 369,832 

SERS Plan 3 - W
SIB

1,046,277
 941,954 

SERS Plan 3 - SELF
372,191

 335,894 

PSERS Plan 2
102,816

 84,596 

TRS Plan 1
451,486

 511,504 

TRS Plan 2/3
551,728

 538,866 

TRS Plan 3 - W
SIB

3,531,252
 3,115,756 

TRS Plan 3 - SELF
2,352,328

 2,055,093 

LEOFF Plan 1
27,340

 33,351 

LEOFF Plan 2
2,136,678

 1,997,577 

W
SPRS Plan 1/2

81,651
 79,459 

JRS
1

 962 

Judges
                      –

                      –

Total M
em

ber Reserves
 $   18,836,310

 $   17,458,970 

 Benefit Reserves: The benefit reserves reflect the funded 
liability associated w

ith all retired m
em

bers of D
RS 

adm
inistered system

s. These reserves are increased by 
em

ployer contributions, state contributions, investm
ent 

earnings, and em
ployee contributions w

hich are 
attributable to current year retirees. These reserves are 
decreased by the am

ounts of pensions actually paid 
in the current year, interest paym

ents transferred to 
the m

em
ber reserves, and adm

inistrative expenses in 
support of the trust funds.

Innovation Portfolio
$52.2

Private Equity Partnerships
$10,134.9

Real Estate
$7,753.8

Tangible Assets
$781.3
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Benefit reserves as of June 30, 2013 and 2012 are as 
follow

s:

June 30, 2013
June 30, 2012

  (expressed in thousands)

PERS Plan 1
 $   6,597,632 

 $   6,520,152 

PERS Plan 2/3
18,371,361

 15,862,549 

SERS Plan 2/3
2,824,376

 2,457,434 

PSERS Plan 2
123,295

 89,851 

TRS Plan 1
5,676,015

 5,677,725 

TRS Plan 2/3
7,557,549

 6,547,889 

LEOFF Plan 1
5,112,449

 4,869,838 

LEOFF Plan 2
5,494,917

 4,639,741 

LEOFF Plan 2 – M
edical

5,802
 3,176 

W
SPRS Plan 1/2

873,819
 799,591 

W
SPRS Plan 1/2 – M

edical
49

 32 

JRS
3,903

 2,501 

Judges
             1,398

             1,867 

Total Benefit Reserves
 $ 52,642,565 

 $ 47,472,346 

The funded status of each of the benefit reserves is the 
sam

e as the funded status of each of the respective 
pension plans. The funded status of the pension plans 
is show

n in the Solvency Test schedules in the A
ctuarial 

Section of this report.

J. C
ap

ital A
ssets

A
ll capital assets w

ith a unit cost (including ancillary 
costs) of $5,000 or greater are capitalized and 
reported in the accom

panying financial statem
ents. 

C
apital leases w

ith a net present value or fair m
arket 

value, w
hichever is less, of $10,000 or m

ore are 
capitalized and also included in these financial 
statem

ents. A
ll purchased capital assets are valued at 

cost w
here historical records exist. D

onated capital 
assets are valued at their estim

ated fair m
arket value 

on the date of donation. W
here necessary, estim

ates 
of original cost and fair m

arket value are derived by 
factoring price levels from

 the current period to the tim
e 

of acquisition.

C
apital asset costs include the purchase price or 

construction cost, plus those costs necessary to place 
the asset in its intended location and condition for 
use. N

orm
al m

aintenance and repair costs that do not 
m

aterially add to the value or extend the life of the 
asset are not capitalized.

D
epreciation is calculated using the straight-line 

m
ethod w

ith estim
ated useful lives of 5 to 50 years 

for buildings, and 3 to 50 years for furnishings and 
equipm

ent, other im
provem

ents and m
iscellaneous 

capital assets. 

Follow
ing is a sum

m
ary of changes in capital assets for 

Fiscal Year 2013:

Assets
Beginning 
Balance

Acquisition/
Increase 

Depreciation
Disposal

Ending 
Balance

(expressed in thousands)

Im
provem

ents 
Other Than Buildings

$     662
$          –

$           –
$   662

Furnishings  
& Equipm

ent
1,986

72
(326)

1,732

Accum
ulated 

Depreciation
  (2,260)

          326
  (168)

  (2,102)

Total
$     388

$        398
$(494)

$   292

K
. Leases

D
RS leases land, office facilities, office and com

puter 
equipm

ent. Lease term
s vary. Leases are considered 

non-cancelable for financial reporting purposes. A
ll 

D
RS leases are classified as operating leases w

ith the 
lease paym

ents recorded as expenditures or expenses 
during the life of the lease. C

ertain operating leases 
are renew

able for specified periods. In m
ost cases, 

m
anagem

ent expects that the leases w
ill be renew

ed or 
replaced by other leases.  

The follow
ing schedule presents future m

inim
um

 
paym

ents for operating leases as of June 30, 2013:

Operating Leases 

(expressed in thousands)

By Fiscal Year:
2014

$  1,521 

2015
 1,493 

2016
 1,396 

2017
 1,231

2018
 1,231

2019 and beyond
       820 

          Total Future M
inim

um
 Paym

ents
$  7,692

The total operating lease rental expenditure for Fiscal 
year 2013 w

as $1.5 m
illion.
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L. O
th

er Long-Term
 O

b
ligation

s
A

nnual leave: D
RS em

ployees accrue annual leave at 
a variable rate based on years of service. In general, 
accrued annual leave cannot exceed 30 days at the 
em

ployee’s anniversary date. The expense and accrued 
liability is recognized w

hen the annual leave is earned. 
D

RS’ liability for accum
ulated annual leave w

as  
$1.1 m

illion as of June 30, 2013.

Sick leave: Em
ployees accrue sick leave at the rate of 

one day per m
onth w

ithout lim
itation on the am

ount 
that can be accum

ulated. Sick leave is not vested; i.e. 
the departm

ent does not pay em
ployees for unused sick 

leave upon term
ination except upon em

ployee death or 
retirem

ent, at w
hich tim

e D
RS is liable for 25 percent 

of the em
ployee’s accum

ulated sick leave. In addition, 
the state has a “sick leave buyout option” in w

hich 
each January, em

ployees w
ho accum

ulate sick leave in 
excess of 60 days m

ay redeem
 sick leave earned but 

not taken during the previous year at the rate of one 
day’s pay in exchange for each four days of sick leave. 
The expense and accrued liability is recognized w

hen 
the sick leave is earned. D

RS’ liability for accum
ulated 

sick leave w
as $0.4 m

illion as of June 30, 2013

Follow
ing is a sum

m
ary of changes in com

pensated 
absences for the fiduciary funds for Fiscal Year 2013:

Com
pensated 

Absences
Beginning 

Balance
Additions

Deletions
Ending 

Balance

(expressed in thousands)

Annual Leave
$   1,121

$   1,007
$     (986)

$   1,142

Sick Leave
        435

        140
       (131)

        444

Total
$   1,556

$   1,147
$  (1,117)

$   1,586

 
 M

. Tran
sfers

Transfers from
 and to other pension plans, as reported 

in the financial statem
ents, typically reflect routine 

transfers am
ong the various trust funds resulting from

 
plan m

em
bership changes and m

em
ber-directed defined 

contribution plan selections. In Fiscal Year 2013, these 
transfers totaled $5.6 m

illion and represented an 
increase of $2.6 m

illion from
 the previous year. 

Transfers to other funds totaled $4.3 m
illion in Fiscal  

Year 2013 and represented an operating budget 
transfer into the State G

eneral Fund (3ESH
B 2127, 

C
hapter 7, Law

s of 2012). 

N
. C

on
tingen

cies––Litigation
A

s a state agency, D
RS is party to legal proceedings 

that norm
ally occur in governm

ental operations. There 
are pending legal actions involving D

RS. For each 
pending legal action, D

RS has good defenses and w
ill 

continue to vigorously defend each case.  

In the case of W
EA

, et al., v. D
ept. of Retirem

ent 
System

s &
 State of W

ashington, King C
ounty Superior 

C
ourt N

o. 07-2-17203-3 SEA
, plaintiffs challenge the 

2007 Legislature’s repeal of gainsharing and the repeal 
of replacem

ent benefits if gainsharing is restored. Three 
cases w

ere filed in King C
ounty Superior C

ourt and 
have been consolidated into one case. The case w

as 
brought as a class action. 

The trial court ruled in favor of plaintiffs and against 
the State of W

ashington and D
RS in Phase 1 of this 

litigation w
hich dealt w

ith w
hether the Legislature had 

the authority to repeal gain-sharing. The trial court ruled 
in favor of the State and D

RS in Phase 2 of the litigation 
w

hich dealt w
ith w

hether the Legislature could repeal 
the replacem

ent benefits if gainsharing is restored.

The State and D
RS filed an appeal to the Suprem

e 
C

ourt challenging the Superior C
ourt order. Briefing is 

nearly com
pleted and oral argum

ents w
ill be held in 

late O
ctober 2013. Plaintiffs do not request dam

ages. 
Instead, they ask for the return of gainsharing and to 
retain the benefits that w

ere enacted by the Legislature 
to replace gainsharing for certain Plan 2 m

em
bers. 

There is a likelihood of a favorable outcom
e for D

RS on 
appeal.  

In the case of W
EA

, W
FSE &

 RPEC
 v. D

ept. of 
Retirem

ent System
s and State of W

ashington, Thurston 
C

ounty Superior C
ourt N

o. 11-2-02213-4, unions 
representing PERS Plan 1 and TRS Plan 1 m

em
bers 

and retirees filed a law
suit in O

ctober 2011 alleging, 
am

ong other claim
s, that the 2011 Legislature’s 

suspension of the annual adjustm
ent to the  
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Plan 1 retirem
ent benefit violated their constitutionally 

protected contract rights.

The C
ourt ruled in favor of the plaintiffs and against 

the State and D
RS on the issue of a constitutionally-

protected contract right, but ruled in favor of the State 
and D

RS and against the plaintiffs regarding the 
m

em
bership in the class.

The State and D
RS filed an appeal to the Suprem

e 
C

ourt challenging the Superior C
ourt order. The case 

has been joined w
ith the above gainsharing case.  

It is unclear at this tim
e w

hat specific dam
ages the 

plaintiffs w
ill seek if they are ultim

ately successful.  
There is a likelihood of a favorable outcom

e for D
RS on 

appeal. 
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A
. G

en
eral 

The state Legislature establishes, and am
ends, law

s pertaining to the creation and adm
inistration of all public 

retirem
ent system

s. A
s established in the Revised C

ode of W
ashington (RC

W
) chapter 41.50, the D

epartm
ent of 

Retirem
ent System

s (D
RS) adm

inisters eight retirem
ent system

s covering eligible em
ployees of the state and local 

governm
ents. 

The G
overnor appoints the D

irector of D
RS. A

dm
inistration of the retirem

ent system
s is funded by a current em

ployer 
rate of .16 percent of reported com

pensation. 

The retirem
ent system

s are com
prised of 12 defined benefit pension plans and three com

bination defined benefit 
plans w

ith defined contribution com
ponents, as follow

s:

N
ote 2: G

eneral D
escription of the R

etirem
ent System

s

Public Em
ployees’ Retirem

ent System
 (PERS)

Plan 1—
defined benefit

Plan 2—
defined benefit

Plan 3—
defined benefit/defined contribution

School Em
ployees’ Retirem

ent System
 (SERS)

Plan 2—
defined benefit

Plan 3—
defined benefit/defined contribution

Public Safety Em
ployees’ Retirem

ent System
 (PSERS)

Plan 2 —
defined benefit

Teachers’ Retirem
ent System

 (TRS)

Plan 1—
defined benefit

Plan 2—
defined benefit

Plan 3—
defined benefit/defined contribution

Law
 Enforcem

ent O
fficers’ and Fire Fighters’  

Retirem
ent System

 (LEO
FF)

Plan 1—
defined benefit

Plan 2—
defined benefit

W
ashington State Patrol Retirem

ent System
 (W

SPRS)

Plan 1—
defined benefit

Plan 2—
defined benefit

Judicial Retirem
ent System

 (JRS)

D
efined benefit

Judges’ Retirem
ent Fund (Judges)

D
efined benefit



50    Financial Section – D
RS C

om
prehensive A

nnual Financial Report

N
u

m
b

er of Particip
ating M

em
b

ers

Plan

Retirees and 
Beneficiaries 

Receiving Benefits

Term
inated M

em
bers 

Entitled to But Not Yet 
Receiving Benefits

Active Plan  
M

em
bers Vested

Active Plan  
M

em
bers Nonvested

Total

PERS Plan 1
 52,672

1,594
6,275

360
60,901

PERS Plan 2
27,820

24,953
88,630

27,247
168,650

PERS Plan 3
1,750

3,968
11,412

16,666
33,796

SERS Plan 2
4,437

4,992
13,209

7,637
30,275

SERS Plan 3
3,214

5,928
20,139

10,573
39,854

PSERS Plan 2
27

60
2,083

2,167
4,337

TRS Plan 1
36,054

477
2,989

30
39,550

TRS Plan 2
3,060

2,348
5,431

5,418
16,257

TRS Plan 3
3,804

6,720
34,558

16,931
62,013

LEOFF Plan 1
7,845

–
186

 – 
8,031

LEOFF Plan 2
2,344

689
14,087

2,633
19,753

W
SPRS Plan 1

915
120

712
 – 

1,747

W
SPRS Plan 2

 –
8

195
159

362

JRS
119

 – 
2

 – 
121

Judges
              12

               –
                – 

                 – 
              12

Total
     144,073

      51,857
     199,908 

        89,821 
     485,659 

The latest actuarial valuation date for all plans w
as June 30, 2012. 

Source: W
ashington State Office of the State Actuary

N
u

m
b

er of Particip
ating Em

p
loyers

Plan
    State of 

W
ashington*

    Counties/    
M

unicipalities
School Districts

Other Political 
Subdivisions

      Total

PERS Plan 1
135

172
216

183
706

PERS Plan 2
167

276
 –

491
934

PERS Plan 3
 157 

209
 –

298
664

SERS Plan 2
 –

–
302

 –
302

SERS Plan 3
–

–
301 

 –
301

PSERS Plan 2
9

65
 –

 1
75

TRS Plan 1
49

–
295

 –
344

TRS Plan 2
36

–
304

 –
340

TRS Plan 3
38

–
303

 –
341

LEOFF Plan 1
–

41
 –

10
51

LEOFF Plan 2
8

212
 –

154
374

W
SPRS Plan 1

1
 –

 –
 –

1

W
SPRS Plan 2

               1
              –   

               –   
                –   

                1

Total
           601

          975
        1,721

         1,137
         4,434

 Em
ployers can participate in m

ultiple system
s and/or plans. The actual total num

ber of participating em
ployers as of June 30, 2013 is 1,316; of w

hich 171 are com
ponent 

units of the state. For a listing of the covered em
ployers, refer to the Statistical Section of this report. 

* Includes all com
ponent units of the State.
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B. P
lan

 D
escrip

tion
s

Public Em
ployees’ Retirem

ent System
 (PERS): 

The Legislature established PERS in 1947. M
em

bership 
in the system

 includes: elected officials; state 
em

ployees; em
ployees of the Suprem

e, A
ppeals, and 

Superior C
ourts; em

ployees of legislative com
m

ittees; 
em

ployees of district and m
unicipal courts; and 

em
ployees of local governm

ents.  M
em

bership 
also includes higher education em

ployees not 
participating in higher education retirem

ent program
s. 

A
pproxim

ately 49 percent of PERS salaries are 
accounted for by state em

ploym
ent. PERS retirem

ent 
benefit provisions are established in chapters 41.34 
and 41.40 RC

W
.

PERS is a cost-sharing m
ultiple-em

ployer retirem
ent 

system
 com

prised of three separate plans for 
m

em
bership purposes: Plans 1 and 2 are defined 

benefit plans and Plan 3 is a defined benefit plan w
ith 

a defined contribution com
ponent. PERS m

em
bers w

ho 
joined the system

 by Septem
ber 30, 1977 are  

Plan 1 m
em

bers. Those w
ho joined on or after  

O
ctober 1, 1977 and by either, February 28, 2002  

for state and higher education em
ployees, or  

A
ugust 31, 2002 for local governm

ent em
ployees, 

are Plan 2 m
em

bers unless they exercised an option 
to transfer their m

em
bership to Plan 3. PERS m

em
bers 

joining the system
 on or after M

arch 1, 2002 for state 
and higher education em

ployees, or  
Septem

ber 1, 2002 for local governm
ent em

ployees 
have the irrevocable option of choosing m

em
bership 

in either PERS Plan 2 or Plan 3. The option m
ust be 

exercised w
ithin 90 days of em

ploym
ent. Em

ployees 
w

ho fail to choose w
ithin 90 days default to PERS  

Plan 3. 

PERS is com
prised of and reported as three separate 

plans for accounting purposes: Plan 1, Plan 2/3, and 
Plan 3. Plan 1 accounts for the defined benefits of  
Plan 1 m

em
bers. Plan 2/3 accounts for the defined 

benefits of Plan 2 m
em

bers and the defined benefit 
portion of benefits for Plan 3 m

em
bers. Plan 3 accounts 

for the defined contribution portion of benefits for  
Plan 3 m

em
bers. A

lthough m
em

bers can only be a 
m

em
ber of either Plan 2 or Plan 3, the defined benefit 

portions of Plan 2 and Plan 3 are accounted for in the 
sam

e pension trust fund. A
ll assets of this Plan 2/3 

m
ay legally be used to pay the defined benefits of any 

of the Plan 2 or Plan 3 m
em

bers or beneficiaries, as 

defined by the term
s of the plan. Therefore, Plan 2/3 is 

considered to be a single plan for accounting purposes.

PERS Plan 1 and Plan 2 retirem
ent benefits are 

financed from
 a com

bination of investm
ent earnings 

and em
ployer and em

ployee contributions. Em
ployee 

contributions to the PERS Plan 1 and Plan 2 defined 
benefit plans accrue interest at a rate specified by 
the D

irector of D
RS. D

uring Fiscal Year 2013, the 
rate w

as five and one-half percent, com
pounded 

quarterly. M
em

bers in PERS Plan 1 and Plan 2 can 
elect to w

ithdraw
 total em

ployee contributions and 
interest thereon, in lieu of any retirem

ent benefit, upon 
separation from

 PERS-covered em
ploym

ent.

PERS Plan 1 m
em

bers are vested after the com
pletion of 

five years of eligible service.

PERS Plan 1 m
em

bers are eligible for retirem
ent from

 
active status at any age w

ith at least 30 years of 
service, at age 55 w

ith at least 25 years of service, 
or at age 60 w

ith at least 5 years of service. Plan 1 
m

em
bers retiring from

 inactive status prior to the age of 
65 m

ay receive actuarially reduced benefits.

The m
onthly benefit is tw

o percent of the average 
final com

pensation (A
FC

) per year of service, but the 
benefit m

ay not exceed 60%
 of the A

FC
. The A

FC
 is 

the m
onthly average of the 24 consecutive highest-paid 

service credit m
onths.  

PERS Plan 1 retirem
ent benefits are actuarially reduced 

to reflect the choice, if m
ade, of a survivor option.

Plan 1 m
em

bers m
ay elect to receive an optional C

O
LA

 
that provides an autom

atic annual adjustm
ent based on 

the C
onsum

er Price Index. The adjustm
ent is capped at 

three percent annually. To offset the cost of this annual 
adjustm

ent, the benefit is reduced.

PERS Plan 1 provides duty and non-duty disability 
benefits.  D

uty disability retirem
ent benefits for 

disablem
ent prior to the age of 60 consist of a 

tem
porary life annuity. The benefit am

ount is $350 a 
m

onth, or tw
o-thirds of the m

onthly A
FC

, w
hichever 

is less. The benefit is reduced by any w
orkers’ 

com
pensation benefit and is payable as long as the 

m
em

ber rem
ains disabled or until the m

em
ber attains 

the age of 60, at w
hich tim

e the benefit is converted to 
the m

em
ber’s service retirem

ent am
ount.
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A
 m

em
ber w

ith five years of covered em
ploym

ent is 
eligible for non-duty disability retirem

ent. Prior to the 
age of 55, the benefit am

ount is tw
o percent of the A

FC
 

for each year of service reduced by tw
o percent for 

each year that the m
em

ber’s age is less than 55. The 
total benefit is lim

ited to 60 percent of the A
FC

 and is 
actuarially reduced to reflect the choice of a survivor 
option. Plan 1 m

em
bers m

ay elect to receive an 
optional C

O
LA

 am
ount (based on the C

onsum
er Price 

Index), capped at three percent annually. To offset the 
cost of this annual adjustm

ent, the benefit is reduced. 

PERS Plan 2 m
em

bers are vested after com
pleting five 

years of eligible service.

Plan 2 m
em

bers are eligible for norm
al retirem

ent at 
the age of 65 w

ith five years of service. The m
onthly 

benefit is tw
o percent of the A

FC
 per year of service. 

The A
FC

 is the m
onthly average of the 60 consecutive 

highest-paid service m
onths. There is no cap on years 

of service credit; and a cost-of-living allow
ance is 

granted (based on the C
onsum

er Price Index), capped 
at three percent annually.

PERS Plan 2 m
em

bers w
ho have at least 20 years of 

service credit and are 55 years of age or older are 
eligible for early retirem

ent w
ith a reduced benefit. The 

benefit is reduced by an early retirem
ent factor (ERF) 

that varies according to age, for each year before age 
65. PERS Plan 2 m

em
bers w

ho have 30 or m
ore years 

of service credit and are at least 55 years old can retire 
under one of tw

o provisions if hired prior to  
M

ay 1, 2013:

•	
W

ith a benefit that is reduced by three percent 
for each year before age 65; or

•	
W

ith a benefit that has a sm
aller (or no) reduction 

(depending on age) that im
poses stricter return-to-

w
ork rules.

PERS Plan 2 m
em

bers hired on or after M
ay 1, 2013 

have the option to retire early by accepting a reduction 
of five percent for each year of retirem

ent before age 
65. This option is available only to those w

ho are age 
55 or older and have at least 30 years of service.

PERS Plan 2 retirem
ent benefits are also actuarially 

reduced to reflect the choice, if m
ade, of a survivor 

option. 

PERS Plan 3 has a dual benefit structure. Em
ployer 

contributions finance a defined benefit com
ponent, and 

m
em

ber contributions finance a defined contribution 
com

ponent. A
s established by chapter 41.34 RC

W
, 

em
ployee contribution rates to the defined contribution 

com
ponent range from

 five percent to 15 percent of 
salaries, based on m

em
ber choice. M

em
bers w

ho do 
not choose a contribution rate default to a five percent 
rate. There are currently no requirem

ents for em
ployer 

contributions to the defined contribution com
ponent of 

PERS Plan 3.

PERS Plan 3 defined contribution retirem
ent benefits 

are dependent upon the results of investm
ent activities. 

M
em

bers m
ay elect to self-direct the investm

ent of their 
contributions. A

ny expenses incurred in conjunction 
w

ith self-directed investm
ents are paid by m

em
bers. 

A
bsent a m

em
ber’s self-direction, PERS Plan 3 

contributions  are invested in the Retirem
ent Strategy 

Fund that assum
es the m

em
ber w

ill retire at age 65.

For Fiscal Year 2013, PERS Plan 3 em
ployee 

contributions w
ere $99.0 m

illion, and plan refunds 
paid out w

ere $69.4 m
illion.  

The defined benefit portion of PERS Plan 3 provides 
m

em
bers a m

onthly benefit that is one percent of 
the A

FC
 per year of service. The A

FC
 is the m

onthly 
average of the 60 consecutive highest-paid service 
m

onths. There is no cap on years of service credit, and 
Plan 3 provides the sam

e cost-of-living allow
ance as 

Plan 2.

Effective June 7, 2006, PERS Plan 3 m
em

bers are 
vested in the defined benefit portion of their plan after 
ten years of service; or after five years of service if 12 
m

onths of that service are earned after age 44; or after 
five service credit years earned in PERS Plan 2 by  
June 1, 2003. Plan 3 m

em
bers are im

m
ediately vested 

in the defined contribution portion of their plan. 

Vested Plan 3 m
em

bers are eligible for norm
al 

retirem
ent at age 65, or they m

ay retire early w
ith the 

follow
ing conditions and benefits:

•	
If they have at least ten service credit years and 
are 55 years old, the benefit is reduced by an 
ERF that varies w

ith age, for each year before 
age 65;
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•	
If they have 30 service credit years, are at least 
55 years old, and w

ere hired before  
M

ay 1, 2013, they have the choice of a benefit 
that is reduced by three percent for each year 
before age 65; or a benefit w

ith a sm
aller (or no) 

reduction factor (depending on age) that im
poses 

stricter return-to-w
ork rules.

•	
If they have 30 service credit years, are at least 
55 years old, and w

ere hired after  
M

ay 1, 2013, they have the option to retire early 
by accepting a reduction of five percent for each 
year before age 65.

PERS Plan 3 benefits are actuarially reduced to reflect 
the choice, if m

ade, of a survivor option.

PERS Plan 2 and Plan 3 provide disability benefits. 
There is no m

inim
um

 am
ount of service credit required 

for eligibility. The Plan 2 m
onthly benefit am

ount is tw
o 

percent of the A
FC

 per year of service. For Plan 3, the 
m

onthly benefit am
ount is one percent of the A

FC
 per 

year of service. These disability benefit am
ounts are 

actuarially reduced for each year that the m
em

ber’s 
age is less than 65, and to reflect the choice of a 
survivor option. There is no cap on years of service 
credit, and a cost-of-living allow

ance is granted (based 
on the C

onsum
er Price Index), capped at three percent 

annually. 

PERS m
em

bers m
eeting specific eligibility requirem

ents 
have options available to enhance their retirem

ent 
benefits.  Som

e of these options are available to their 
survivors.  

A
 one-tim

e duty-related death benefit is provided 
to the beneficiary or the estate of a PERS m

em
ber 

w
ho dies as a result of injuries sustained in the 

course of em
ploym

ent, or if the death resulted from
 

an occupational disease or infection that arose 
naturally and proxim

ately out of the m
em

ber’s covered 
em

ploym
ent, if found eligible by the D

epartm
ent of 

Labor and Industries.

From
 January 1, 2007 through D

ecem
ber 31, 2007, 

judicial m
em

bers of PERS w
ere given the choice to elect 

participation in the Judicial Benefit M
ultiplier (JBM

) 
Program

 enacted in 2006. Justices and judges in  
PERS Plan 1 and Plan 2 w

ere able to m
ake an 

irrevocable election to pay increased contributions that 
w

ould fund a retirem
ent benefit w

ith a three and one-
half percent m

ultiplier. The benefit w
ould be capped at 

75%
 of the A

FC
. Judges in PERS Plan 3 could elect a 

one and six-tenths percent of pay per year of service 
benefit, capped at 37.5%

 of the A
FC

.

N
ew

ly elected or appointed justices and judges  
w

ho chose to becom
e PERS m

em
bers on or after 

January 1, 2007, or w
ho had not previously opted into 

PERS m
em

bership, w
ere required to participate in the 

JBM
 Program

. 

C
hanges to the PERS plans resulting from

 recent years’ 
legislation can be found in the table im

m
ediately 

follow
ing this section on pages 64-65. Besides those 

included in the table, there w
ere no other m

aterial 
changes in PERS benefit provisions for the Fiscal Year 
ended June 30, 2013.

School Em
ployees’ Retirem

ent System
 (SERS): 

The Legislature created SERS in 1998 to be effective 
in 2000. M

em
bership in the system

 includes classified 
em

ployees of school districts and educational service 
districts. SERS is com

prised of non-state-agency 
em

ployees. SERS retirem
ent benefit provisions are 

established in chapters 41.34 and 41.35 RC
W

.

SERS is a cost-sharing m
ultiple-em

ployer retirem
ent 

system
 com

prised of tw
o separate plans for m

em
bership 

purposes: Plan 2 is a defined benefit plan and Plan 3 
is a defined benefit plan w

ith a defined contribution 
com

ponent. A
s of Septem

ber 1, 2000, the m
em

bership 
of classified school em

ployees in PERS Plan 2 w
as 

transferred to SERS Plan 2. Those w
ho joined on or 

after O
ctober 1, 1977 and by A

ugust 31, 2000 are 
SERS Plan 2 m

em
bers unless they exercised an option 

to transfer their m
em

bership to Plan 3. U
ntil  

June 30, 2007, SERS m
em

bers joining the system
 

on or after Septem
ber 1, 2000 becam

e m
em

bers of 
SERS Plan 3. Legislation passed in 2007 gives SERS 
m

em
bers hired on or after July 1, 2007 ninety days 

to m
ake an irrevocable choice to becom

e a m
em

ber 
of either SERS Plan 2 or Plan 3. A

t the end of the 
ninety days, any m

em
ber w

ho has not m
ade a choice, 

becom
es a m

em
ber of Plan 3.  
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SERS is com
prised of and reported as tw

o separate 
plans for accounting purposes: Plan 2/3 and Plan 3. 
Plan 2/3 accounts for the defined benefits of Plan 2 
m

em
bers and the defined benefit portion of benefits 

for Plan 3 m
em

bers. Plan 3 accounts for the defined 
contribution portion of benefits for Plan 3 m

em
bers. 

A
lthough m

em
bers can only be a m

em
ber of either 

Plan 2 or Plan 3, the defined benefit portions of Plan 2 
and Plan 3 are accounted for in the sam

e pension trust 
fund. A

ll assets of this Plan 2/3 defined benefit plan 
m

ay legally be used to pay the defined benefits of any 
of the Plan 2 or Plan 3 m

em
bers or beneficiaries, as 

defined by the term
s of the plan. Therefore, Plan 2/3 is 

considered to be a single plan for accounting purposes.

SERS Plan 2 retirem
ent benefits are financed from

 a 
com

bination of investm
ent earnings and em

ployer and 
em

ployee contributions. Em
ployee contributions to the 

SERS Plan 2 defined benefit plan accrue interest at a 
rate specified by the D

irector of D
RS. D

uring Fiscal 
Year 2013, the rate w

as five and one-half percent, 
com

pounded quarterly. M
em

bers in SERS Plan 2 can 
elect to w

ithdraw
 total em

ployee contributions and 
interest thereon, in lieu of any retirem

ent benefit, upon 
separation from

 SERS-covered em
ploym

ent.

SERS Plan 2 m
em

bers are vested after com
pleting five 

years of eligible service.

Plan 2 m
em

bers are eligible for norm
al retirem

ent at 
the age of 65 w

ith five years of service. The m
onthly 

benefit is tw
o percent of the average final com

pensation 
(A

FC
) per year of service. The A

FC
 is the m

onthly 
average of the 60 consecutive highest-paid service 
credit m

onths. There is no cap on years of service 
credit; and a cost-of-living allow

ance is granted (based 
on the C

onsum
er Price Index), capped at three percent 

annually.

SERS Plan 2 m
em

bers w
ho have at least 20 years of 

service credit and are 55 years of age or older are 
eligible for early retirem

ent w
ith a reduced benefit. The 

benefit is reduced by an early retirem
ent factor (ERF) 

that varies according to age, for each year before age 
65.

SERS Plan 2 m
em

bers hired prior to M
ay 1, 2013, w

ho 
have 30 service credit years and are at least 55 years 
old can retire under one of tw

o provisions:

•	
W

ith a benefit that is reduced by three percent 
for each year before age 65; or

•	
W

ith a benefit that has a sm
aller (or no) reduction 

(depending on age) that im
poses stricter return-to-

w
ork rules. 

SERS Plan 2 m
em

bers hired on or after M
ay 1, 2013 

have the option to retire early by accepting a reduction 
of five percent for each year of retirem

ent before age 
65.  This option is available only to those w

ho are age 
55 or older and have at least 30 years of service.

SERS Plan 2 retirem
ent benefits are actuarially reduced 

to reflect the choice, if m
ade, of a survivor option. 

SERS Plan 3 has a dual benefit structure. Em
ployer 

contributions finance a defined benefit com
ponent, and 

m
em

ber contributions finance a defined contribution 
com

ponent. A
s established by chapter 41.34 RC

W
, 

em
ployee contribution rates to the defined contribution 

com
ponent range from

 five percent to 15 percent of 
salaries, based on m

em
ber choice. M

em
bers w

ho do 
not choose a contribution rate default to a five percent 
rate. There are currently no requirem

ents for em
ployer 

contributions to the defined contribution com
ponent of 

SERS Plan 3.

SERS Plan 3 defined contribution retirem
ent benefits 

are dependent upon the results of investm
ent activities. 

M
em

bers m
ay elect to self-direct the investm

ent of their 
contributions. A

ny expenses incurred in conjunction 
w

ith self-directed investm
ents are paid by m

em
bers. 

A
bsent a m

em
ber’s self-direction, SERS Plan 3 

contributions  are invested in the Retirem
ent Strategy 

Fund that assum
es the m

em
ber w

ill retire at age 65.

For Fiscal Year 2013, SERS Plan 3 em
ployee 

contributions w
ere $59.3 m

illion, and plan refunds 
paid out w

ere $66.1 m
illion. 

The defined benefit portion of SERS Plan 3 provides 
m

em
bers a m

onthly benefit that is one percent of 
the A

FC
 per year of service. The A

FC
 is the m

onthly 
average of the 60 consecutive highest-paid service 
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m
onths. There is no cap on years of service credit, and 

Plan 3 provides the sam
e cost-of-living allow

ance as 
Plan 2.

Effective June 7, 2006, SERS Plan 3 m
em

bers are 
vested in the defined benefit portion of their plan after 
ten years of service; or after five years of service if 
12 m

onths of that service are earned after age 44; or 
after five service credit years earned in PERS Plan 2 by 
Septem

ber 1, 2000. Plan 3 m
em

bers are im
m

ediately 
vested in the defined contribution portion of their plan.

Vested SERS Plan 3 m
em

bers are eligible for norm
al 

retirem
ent at age 65, or they m

ay retire early w
ith the 

follow
ing conditions and benefits:

•	
If they have at least ten service credit years and 
are 55 years old, the benefit is reduced by an 
ERF that varies according to age, for each year 
before age 65; 

•	
If they have 30 service credit years, are at least 
55 years old and hired before M

ay 1, 2013, 
the choice of a benefit that is reduced by three 
percent for each year before age 65; or a benefit 
w

ith a sm
aller (or no) reduction factor (depending 

on age) that im
poses stricter return-to-w

ork rules.

•	
If they have 30 service credit years, are at least 
55 years old, and w

ere hired after  
M

ay 1, 2013, they have the option to retire early 
by accepting a reduction of five percent for each 
year before age 65.

SERS Plan 3 defined retirem
ent benefits are actuarially 

reduced to reflect the choice, if m
ade, of a survivor 

option. 

SERS Plan 2 and Plan 3 provide disability benefits. 
There is no m

inim
um

 am
ount of service credit required 

for eligibility. The Plan 2 m
onthly benefit am

ount is tw
o 

percent of the A
FC

 per year of service. For Plan 3, the 
m

onthly benefit am
ount is one percent of the A

FC
 per 

year of service. These disability benefit am
ounts are 

actuarially reduced for each year that the m
em

ber’s 
age is less than 65, and to reflect the choice of a 
survivor option. There is no cap on years of service 
credit, and a cost-of-living allow

ance is granted (based 
on the C

onsum
er Price Index), capped at three percent 

annually.

SERS m
em

bers m
eeting specific eligibility requirem

ents 
have options available to enhance their retirem

ent 
benefits.  Som

e of these options are available to their 
survivors.  

A
 one-tim

e duty-related death benefit is provided 
to the beneficiary or the estate of a SERS m

em
ber 

w
ho dies as a result of injuries sustained in the 

course of em
ploym

ent, or if the death resulted from
 

an occupational disease or infection that arose 
naturally and proxim

ately out of the m
em

ber’s covered 
em

ploym
ent, if found eligible by the D

epartm
ent of 

Labor and Industries.

C
hanges to the SERS plans resulting from

 recent  
legislation can be found in the table im

m
ediately 

follow
ing this section on pages 64-65. Besides those 

included in the table, there w
ere no other m

aterial 
changes in SERS benefit provisions for the Fiscal Year 
ended June 30, 2013.

Public Safety Em
ployees’ Retirem

ent System
 (PSERS): 

PSERS w
as created by the 2004 Legislature and 

becam
e effective July 1, 2006. PSERS retirem

ent benefit 
provisions have been established by chapter 41.37 
RC

W
. 

PSERS is a cost-sharing m
ultiple-em

ployer retirem
ent 

system
 com

prised of a single defined benefit plan, 
PSERS Plan 2. 

PSERS m
em

bership includes:

•	
PERS 2 or 3 em

ployees hired by a covered 
em

ployer before July 1, 2006, w
ho m

et at least 
one of the PSERS eligibility criteria and elected 
m

em
bership during the period of July 1, 2006 to  

Septem
ber 30, 2006; and

•	
Em

ployees hired on or after July 1, 2006 by a 
covered em

ployer, that m
eet at least one of the 

PSERS eligibility criteria. 

C
overed em

ployers include:

•	
State of W

ashington agencies: D
epartm

ent of 
C

orrections, D
epartm

ent of N
atural Resources,  

G
am

bling C
om

m
ission, Liquor C

ontrol Board, 
Parks and Recreation C

om
m

ission, and 
W

ashington State Patrol;
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•	
W

ashington State counties;

•	
W

ashington State cities, except for Seattle, 
Spokane and Tacom

a; and

•	
C

orrectional entities form
ed by PSERS em

ployers 
under the Interlocal C

ooperation A
ct.

To be eligible for PSERS, an em
ployee m

ust w
ork on a 

full tim
e basis and:

•	
H

ave com
pleted a certified crim

inal justice 
training course w

ith authority to arrest, conduct 
crim

inal investigations, enforce the crim
inal law

s 
of W

ashington, and carry a firearm
 as part of the 

job; or

•	
H

ave prim
ary responsibility to ensure the custody 

and security of incarcerated or probationary 
individuals; or

•	
Function as a lim

ited authority W
ashington peace 

officer, as defined in RC
W

 10.93.020; or

•	
H

ave prim
ary responsibility to supervise eligible 

m
em

bers w
ho m

eet the above criteria.

PSERS retirem
ent benefits are financed from

 a 
com

bination of investm
ent earnings and em

ployer and 
em

ployee contributions. Em
ployee contributions to the 

plan accrue interest at a rate specified by the D
irector 

of D
RS. D

uring Fiscal Year 2013, the rate w
as five and 

one-half percent, com
pounded quarterly. M

em
bers in 

PSERS Plan 2 can elect to w
ithdraw

 total em
ployee 

contributions and interest thereon, in lieu of any 
retirem

ent benefit, upon separation from
 PSERS-covered 

em
ploym

ent.

PSERS Plan 2 m
em

bers are vested after com
pleting five 

years of eligible service.

PSERS m
em

bers m
ay retire w

ith a m
onthly benefit of 

tw
o percent of the average final com

pensation (A
FC

) at 
the age of 65 w

ith five years of service; or at the age 
of 60 w

ith at least ten years of PSERS service credit; 
or at age 53 w

ith 20 years of service. The A
FC

 is 
the m

onthly average of the m
em

ber’s 60 consecutive 
highest-paid service credit m

onths. There is no cap on 
years of service credit; and a cost-of-living allow

ance is 
granted (based on the C

onsum
er Price Index), capped 

at three percent annually.

PSERS m
em

bers w
ho retire prior to the age of 60 

receive reduced benefits. If retirem
ent is at age 53 or 

older w
ith at least 20 years of service, a three percent 

per year reduction for each year betw
een the age at 

retirem
ent and age 60 applies.

PSERS Plan 2 provides disability benefits. There is 
no m

inim
um

 am
ount of service credit required for 

eligibility. The m
onthly benefit is tw

o percent of the 
A

FC
 for each year of service. The A

FC
 is based on the 

m
em

ber’s 60 consecutive highest creditable m
onths of 

service. Benefits are actuarially reduced for each year 
that the m

em
ber’s age is less than 60 (w

ith ten or m
ore 

service credit years in PSERS), or less than 65 (w
ith 

few
er than ten service credit years). There is no cap on 

years of service credit; and a cost-of-living allow
ance is 

granted (based on the C
onsum

er Price Index), capped 
at three percent annually.

PSERS m
em

bers m
eeting specific eligibility requirem

ents 
have options available to enhance their retirem

ent 
benefits.  Som

e of these options are available  to their 
survivors. 

A
 one-tim

e duty-related death benefit is provided 
to the beneficiary or the estate of a PSERS m

em
ber 

w
ho dies as a result of injuries or illness sustained 

in the course of em
ploym

ent, or if the death resulted 
from

 an occupational disease or infection that arose 
naturally and proxim

ately out of the m
em

ber’s covered 
em

ploym
ent, if found eligible by the D

epartm
ent of 

Labor and Industries.

C
hanges to the PSERS plan resulting from

 recent years’ 
legislation can be found on the table im

m
ediately 

follow
ing this section on pages 64-65. Besides those 

included in the table, there w
ere no other m

aterial 
changes in PSERS benefit provisions for the Fiscal Year 
ended June 30, 2013.

Teachers’ Retirem
ent System

 (TRS): 
The Legislature established TRS in 1938. Eligibility 
for m

em
bership requires service as a certificated 

public school em
ployee w

orking in an instructional, 
adm

inistrative or supervisory capacity. TRS is com
prised 

principally of non-state-agency em
ployees. TRS 

retirem
ent benefit provisions are established in chapters 

41.32 and 41.34 RC
W

.
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TRS is a cost-sharing m
ultiple-em

ployer retirem
ent 

system
 com

prised of three separate plans for 
m

em
bership purposes: Plans 1 and 2 are defined 

benefit plans and Plan 3 is a defined benefit plan w
ith 

a defined contribution com
ponent. TRS m

em
bers w

ho 
joined the system

 by Septem
ber 30, 1977 are  

Plan 1 m
em

bers. Those w
ho joined on or after  

O
ctober 1, 1977 and by June 30, 1996 are Plan 2 

m
em

bers unless they exercised an option to transfer 
their m

em
bership to Plan 3. TRS m

em
bers joining 

the system
 on or after July 1, 1996 and those w

ho 
exercised their transfer option, becam

e m
em

bers of TRS  
Plan 3. Legislation passed in 2007 gives TRS m

em
bers 

hired on or after July 1, 2007 ninety days to m
ake 

an irrevocable choice to becom
e a m

em
ber of either 

TRS Plan 2 or Plan 3. A
t the end of the ninety days, 

any m
em

ber w
ho has not m

ade a choice, becom
es a 

m
em

ber of Plan 3. 

TRS is com
prised of three separate plans for accounting 

purposes: Plan 1, Plan 2/3, and Plan 3. Plan 1 
accounts for the defined benefits of Plan 1 m

em
bers. 

Plan 2/3 accounts for the defined benefits of Plan 2 
m

em
bers and the defined benefit portion of benefits 

for Plan 3 m
em

bers. Plan 3 accounts for the defined 
contribution portion of benefits for Plan 3 m

em
bers. 

A
lthough m

em
bers can only be a m

em
ber of either 

Plan 2 or Plan 3, the defined benefit portions of Plan 2 
and Plan 3 are accounted for in the sam

e pension trust 
fund. A

ll assets of this Plan 2/3 defined benefit plan 
m

ay legally be used to pay the defined benefits of any 
of the Plan 2 or Plan 3 m

em
bers or beneficiaries, as 

defined by the term
s of the plan. Therefore, Plan 2/3 is 

considered to be a single plan for accounting purposes.

TRS Plan 1 and Plan 2 retirem
ent benefits are financed 

from
 a com

bination of investm
ent earnings and 

em
ployer and em

ployee contributions. Em
ployee 

contributions to the TRS Plan 1 and Plan 2 defined 
benefit plans accrue interest at a rate specified by 
the D

irector of D
RS. D

uring Fiscal Year 2013, the 
rate w

as five and one-half percent, com
pounded 

quarterly. M
em

bers in TRS Plan 1 and Plan 2 can 
elect to w

ithdraw
 total em

ployee contributions and 
interest thereon, in lieu of any retirem

ent benefit, upon 
separation from

 TRS-covered em
ploym

ent.

TRS Plan 1 m
em

bers are vested after the com
pletion of 

five years of eligible service.

Plan 1 m
em

bers are eligible for retirem
ent at any age 

after 30 years of service, or at the age of 60 w
ith five 

years of service, or at the age of 55 w
ith 25 years 

of service. The m
onthly benefit is tw

o percent of the 
average final com

pensation (A
FC

), for each year of 
service credit, up to a m

axim
um

 of 60 percent, divided 
by tw

elve. The A
FC

 is the total earnable com
pensation 

for the tw
o consecutive highest-paid fiscal years, 

divided by tw
o.

Plan
1

 m
em

bers m
ay elect to receive an optional C

O
LA

 
am

ount (based on the C
onsum

er Price Index), capped 
at three percent annually. To offset the cost of this 
annual adjustm

ent, the benefit is reduced.

TRS Plan 1 provides death benefits, as w
ell as, 

perm
anent and tem

porary disability benefits. TRS  
Plan 1 m

em
bers on tem

porary disability receive a 
m

onthly paym
ent of $180 payable for up to tw

o years, 
for the sam

e occurrence. A
fter five years of service, 

m
em

bers on a disability retirem
ent receive a benefit 

based on their salary and service to date of disability.

TRS Plan 2 m
em

bers are vested after com
pleting five 

years of eligible service. 

Plan 2 m
em

bers are eligible for norm
al retirem

ent at 
the age of 65 w

ith five years of service. The m
onthly 

benefit is tw
o percent of the average final com

pensation 
(A

FC
) per year of service. The A

FC
 is the m

onthly 
average of the 60 consecutive highest-paid service 
credit m

onths. There is no cap on years of service 
credit; and a cost-of-living allow

ance is granted (based 
on the C

onsum
er Price Index), capped at three percent 

annually.

TRS Plan 2 m
em

bers w
ho have at least 20 years of 

service credit and are 55 years of age or older are 
eligible for early retirem

ent w
ith a reduced benefit. The 

benefit is reduced by an early retirem
ent factor (ERF) 

that varies according to age, for each year before age 
65.
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TRS Plan 2 m
em

bers w
ho have 30 or m

ore years of 
service credit, w

ere hired prior to M
ay 1, 2013, and 

are at least 55 years old, can retire under one of tw
o 

provisions:

•	
W

ith a benefit that is reduced by three percent 
for each year before age 65; or

•	
W

ith a benefit that has a sm
aller (or no) reduction 

(depending on age) that im
poses stricter return-to-

w
ork rules. 

TRS Plan 2 m
em

bers hired on or after M
ay 1, 2013 

have the option to retire early by accepting a reduction 
of five percent for each year of retirem

ent before age 
65. This option is available only to those w

ho are age 
55 or older and have at least 30 years of service. 

TRS Plan 2 retirem
ent benefits are actuarially reduced to 

reflect the choice, if m
ade, of a survivor option. 

TRS Plan 3 has a dual benefit structure. Em
ployer 

contributions finance a defined benefit com
ponent, and 

m
em

ber contributions finance a defined contribution 
com

ponent. A
s established by chapter 41.34 RC

W
, 

em
ployee contribution rates to the defined contribution 

com
ponent range from

 five percent to 15 percent of 
salaries, based on m

em
ber choice. M

em
bers w

ho do 
not choose a contribution rate default to a five percent 
rate. There are currently no requirem

ents for em
ployer 

contributions to the defined contribution com
ponent of 

TRS Plan 3. 

TRS Plan 3 defined contribution retirem
ent benefits are 

dependent upon the results of investm
ent activities. 

M
em

bers m
ay elect to self-direct the investm

ent of their 
contributions. A

ny expenses incurred in conjunction 
w

ith self-directed investm
ents are paid by m

em
bers. 

A
bsent a m

em
ber’s self-direction, TRS  

Plan 3 contributions are invested in the Retirem
ent 

Strategy Fund that assum
es the m

em
ber w

ill retire at 
age 65.

For Fiscal Year 2013, TRS Plan 3 em
ployee 

contributions w
ere $262.3 m

illion and plan refunds 
paid out w

ere $177.6 m
illion.

The defined benefit portion of TRS Plan 3 provides 
m

em
bers a m

onthly benefit that is one percent of 
the A

FC
 per year of service. The A

FC
 is the m

onthly 
average of the 60 consecutive highest-paid service 

credit m
onths. There is no cap on years of service 

credit; and Plan 3 provides the sam
e cost-of-living 

allow
ance as Plan 2.

TRS Plan 3 m
em

bers are vested in the defined benefit 
portion of their plan after ten years of service; or after 
five years of service if 12 m

onths of that service are 
earned after age 44; or after five service credit years 
earned in TRS Plan 2 by July 1, 1996. Plan 3 m

em
bers 

are im
m

ediately vested in the defined contribution 
portion of their plan.

Vested Plan 3 m
em

bers are eligible for norm
al 

retirem
ent at age 65, or they m

ay retire early w
ith the 

follow
ing conditions and benefits:

•	
If they have at least ten service credit years and 
are 55 years old, the benefit is reduced by an 
ERF that varies according to age, for each year 
before age 65;

•	
If they have 30 service credit years, w

ere hired 
prior to M

ay 1, 2013, and are at least 55 years 
old, they have the choice of a benefit that is 
reduced three percent for each year before age 
65, or a benefit w

ith a sm
aller (or no) reduction 

factor (depending on age) that im
poses stricter 

return-to-w
ork rules;

•	
If they have 30 service credit years, are at least 
55 years old, and w

ere hired after  
M

ay 1, 2013, they have the option to retire early 
by accepting a reduction of five percent for each 
year before age 65.

TRS Plan 3 retirem
ent benefits are actuarially reduced to 

reflect the choice, if m
ade, of a survivor option.

TRS Plan 2 and Plan 3 provide disability benefits. There 
is no m

inim
um

 am
ount of service credit required for 

eligibility. The Plan 2 m
onthly benefit am

ount is tw
o 

percent of the A
FC

 per year of service. For Plan 3, the 
m

onthly benefit am
ount is one percent of the A

FC
 per 

year of service. These disability benefit am
ounts are 

actuarially reduced for each year that the m
em

ber’s 
age is less than 65, and to reflect the choice of a 
survivor option. There is no cap on years of service 
credit, and a cost-of-living allow

ance is granted (based 
on the C

onsum
er Price Index), capped at three percent 

annually.
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TRS m
em

bers m
eeting specific eligibility requirem

ents, 
have options available to enhance their retirem

ent 
benefits. Som

e of these options are available to their 
survivors.

A
 one-tim

e duty-related death benefit is provided to 
the beneficiary or the estate of a TRS m

em
ber w

ho 
dies as a result of injuries or illness sustained in the 
course of em

ploym
ent, or if the death resulted from

 
an occupational disease or infection that arose 
naturally and proxim

ately out of the m
em

ber’s covered 
em

ploym
ent, if found eligible by the D

epartm
ent of 

Labor and Industries.

From
 January 1, 2007 through D

ecem
ber 31, 2007, 

judicial m
em

bers of TRS w
ere given the choice to elect 

participation in the Judicial Benefit M
ultiplier (JBM

) 
Program

 enacted in 2006. Justices and judges in TRS 
Plan 1 w

ere able to m
ake an irrevocable election 

to pay increased contributions that w
ould fund a 

retirem
ent benefit w

ith a three and one-half percent 
m

ultiplier. The benefit is capped at 75%
 of average 

final com
pensation.

N
ew

ly elected or appointed justices and judges  
w

ho chose to becom
e TRS m

em
bers on or after  

January 1, 2007 w
ere required to participate in the 

JBM
 Program

.

C
hanges to the TRS plans resulting from

 recent years’ 
legislation can be found in the table im

m
ediately 

follow
ing this section on pages 64-65. Besides those 

included in the table, there w
ere no other m

aterial 
changes in TRS benefit provisions for the Fiscal Year 
ended June 30, 2013.

Law
 Enforcem

ent O
fficers’ and Fire Fighters’ Retirem

ent 
System

 (LEO
FF): 

LEO
FF w

as established in 1970 by the Legislature. 
M

em
bership includes all full-tim

e, fully com
pensated, 

local law
 enforcem

ent com
m

issioned officers, 
firefighters, and as of July 24, 2005, em

ergency 
m

edical technicians. LEO
FF m

em
bership is com

prised 
prim

arily of non-state em
ployees, w

ith D
epartm

ent of 
Fish and W

ildlife enforcem
ent officers w

ho w
ere first 

included effective July 27, 2003, being an exception. 
LEO

FF retirem
ent benefit provisions are established in 

chapter 41.26 RC
W

.

LEO
FF is a cost-sharing m

ultiple-em
ployer retirem

ent 
system

 com
prised of tw

o separate defined benefit 
plans. LEO

FF m
em

bers w
ho joined the system

 by  
Septem

ber 30, 1977 are Plan 1 m
em

bers. Those 
w

ho joined on or after O
ctober 1, 1977 are Plan 2 

m
em

bers. 

Effective July 1, 2003, the LEO
FF Plan 2 Retirem

ent 
Board w

as established by Initiative 790 to provide 
governance of LEO

FF Plan 2. The Board’s duties include 
adopting contribution rates and recom

m
ending policy 

changes to the Legislature.

LEO
FF retirem

ent benefits are financed from
 a 

com
bination of investm

ent earnings, em
ployer and 

em
ployee contributions, and a special funding 

situation in w
hich the state pays through legislative 

appropriations. Em
ployee contributions to the LEO

FF 
Plan 1 and Plan 2 defined benefit plans accrue interest 
at a rate specified by the D

irector of D
RS. D

uring Fiscal 
Year 2013, the rate w

as five and one-half percent, 
com

pounded quarterly. M
em

bers in LEO
FF Plan 1 

and Plan 2 can elect to w
ithdraw

 total em
ployee 

contributions and interest earnings, in lieu of any 
retirem

ent benefit, upon separation from
 LEO

FF-covered 
em

ploym
ent.

LEO
FF Plan 1 m

em
bers are vested after the com

pletion 
of five years of eligible service. Plan 1 m

em
bers are 

eligible for retirem
ent w

ith five years of service at the 
age of 50. The benefit per year of service calculated as 
a percent of final average salary (FA

S) is as follow
s:

Term
 of Service

Percent of FA
S

20+
2.0%

10 – 19
1.5%

5 – 9
1.0%

The FA
S is the basic m

onthly salary received at the tim
e 

of retirem
ent, provided a m

em
ber has held the sam

e 
position or rank for 12 m

onths preceding the date of 
retirem

ent. O
therw

ise, it is the average of the highest 
consecutive 24 m

onths’ salary w
ithin the last ten years 

of service. A
 cost-of-living allow

ance is granted (based 
on the C

onsum
er Price Index).
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LEO
FF Plan 1 provides death and disability benefits. 

D
eath benefits for survivors of Plan 1 m

em
bers on 

active duty consist of the follow
ing: (1) If there is an 

eligible spouse, 50 percent of the FA
S, plus five percent 

of the FA
S for each eligible surviving child, w

ith a 
lim

itation on the com
bined benefit of 60 percent of 

the FA
S; or (2) If there is no eligible spouse, eligible 

children receive 30 percent of the FA
S for the first child 

plus ten percent for each additional child, subject to a 
60 percent lim

itation of the FA
S, divided equally.

A
 one-tim

e duty-related death benefit is provided to the 
beneficiary or the estate of a LEO

FF Plan 1 m
em

ber 
w

ho dies as a result of injuries or illness sustained 
in the course of em

ploym
ent, or if the death resulted 

from
 an occupational disease or infection that arose 

naturally and proxim
ately out of the m

em
ber’s covered 

em
ploym

ent, if found eligible by the D
epartm

ent of 
Labor and Industries.

The LEO
FF Plan 1 disability benefit is 50 percent of the 

FA
S plus five percent for each child up to a m

axim
um

 
of 60 percent. U

pon recovery from
 disability before 

the age of 50, a m
em

ber is restored to service w
ith full 

credit for service w
hile disabled. U

pon recovery after 
the age of 50, the benefit continues as the greater of 
the m

em
ber’s disability benefit or service retirem

ent 
benefit.

LEO
FF Plan 2 m

em
bers are vested after the com

pletion 
of five years of eligible service. 

Plan 2 m
em

bers are eligible for retirem
ent at the age 

of 53 w
ith five years of service, or at age 50 w

ith 20 
years of service. Plan 2 m

em
bers receive a benefit 

of tw
o percent of the FA

S per year of service (the 
FA

S is based on the highest consecutive 60 m
onths), 

actuarially reduced to reflect the choice of a survivor 
option. M

em
bers w

ho retire prior to the age of 53 
receive reduced benefits. If the m

em
ber has at least 20 

years of service and is age 50, the reduction is three 
percent for each year prior to age 53. O

therw
ise, the 

benefits are actuarially reduced for each year prior to 
age 53. A

 cost-of-living allow
ance is granted (based 

on the C
onsum

er Price Index), capped at three percent 
annually.

LEO
FF Plan 2 provides disability benefits. There is 

no m
inim

um
 am

ount of service credit required for 
eligibility. The Plan 2 benefit am

ount is tw
o percent of 

the FA
S for each year of service. Benefits are reduced 

to reflect the choice of a survivor option and for each 
year that the m

em
ber’s age is less than 53, unless the 

disability is duty-related. If the m
em

ber has at least 20 
years of service and is age 50, the reduction is three 
percent for each year prior to age 53.

A
 disability benefit equal to 70 percent of their FA

S, 
subject to offsets for w

orkers’ com
pensation and Social 

Security disability benefits received, is also available to 
those LEO

FF Plan 2 m
em

bers w
ho are catastrophically 

disabled in the line of duty and incapable of future 
substantial gainful em

ploym
ent in any capacity. 

Effective June 2010, benefits to LEO
FF Plan 2 m

em
bers 

w
ho are catastrophically disabled include paym

ent of 
eligible health care insurance prem

ium
s.

M
em

bers of LEO
FF Plan 2 w

ho leave service because 
of a line of duty disability are allow

ed to w
ithdraw

 
150 percent of accum

ulated m
em

ber contributions. 
This w

ithdraw
al benefit is not subject to federal incom

e 
tax. A

lternatively, m
em

bers of LEO
FF Plan 2 w

ho leave 
service because of a line of duty disability m

ay be 
eligible to receive a retirem

ent benefit of at least ten 
percent of final average salary and tw

o percent per 
year of service beyond five years. The first ten percent 
of the FA

S is not subject to federal incom
e tax.

LEO
FF Plan 2 retirees m

ay return to w
ork in an eligible 

position covered by another retirem
ent system

, choose 
m

em
bership in that system

 and suspend their pension 
benefits, or not choose m

em
bership and continue 

receiving pension benefits w
ithout interruption.

A
 one-tim

e duty-related death benefit is provided to the 
beneficiary or the estate of a LEO

FF Plan 2 m
em

ber 
w

ho dies as a result of injuries or illness sustained 
in the course of em

ploym
ent, or if the death resulted 

from
 an occupational disease or infection that arose 

naturally and proxim
ately out of the m

em
ber’s covered 

em
ploym

ent, if found eligible by the D
irector of the 

D
epartm

ent of Labor and Industries.
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Benefits to eligible surviving spouses and dependent 
children of LEO

FF Plan 2 m
em

bers killed in the course 
of em

ploym
ent include the paym

ent of eligible health 
care insurance prem

ium
s.

Legislation passed in 2009 provides to the W
ashington 

state registered dom
estic partners of LEO

FF Plan 2 
m

em
bers the sam

e treatm
ent as m

arried spouses, to the 
extent that the treatm

ent is not in conflict w
ith federal 

law
s.

LEO
FF m

em
bers m

eeting specific eligibility requirem
ents  

have options available to enhance their retirem
ent 

benefits. Som
e of these options are available to their 

survivors.

C
hanges to the LEO

FF plans resulting from
 recent  

legislation can be found on the table im
m

ediately 
follow

ing this section on pages 64-65. Besides those 
included in the table, there w

ere no other m
aterial 

changes in LEO
FF benefit provisions for the Fiscal Year 

ended June 30, 2013.

W
ashington State Patrol Retirem

ent System
 (W

SPRS):  
W

SPRS w
as established by the Legislature in 1947. 

A
ny com

m
issioned em

ployee of the W
ashington State 

Patrol is eligible to participate. W
SPRS retirem

ent 
benefit provisions are established in chapter  
43.43 RC

W
. 

W
SPRS is a single-em

ployer defined benefit retirem
ent 

system
. W

SPRS m
em

bers w
ho joined the system

 by 
D

ecem
ber 31, 2002 are Plan 1 m

em
bers. Those w

ho 
joined on or after January 1, 2003 are  
Plan 2 m

em
bers. For financial reporting and investm

ent 
purposes, how

ever, both plans are accounted for in the 
sam

e pension fund.

W
SPRS retirem

ent benefits are financed from
 a 

com
bination of investm

ent earnings and em
ployer 

and em
ployee contributions. Em

ployee contributions 
to W

SPRS accrue interest at a rate specified by the 
D

irector of D
RS. D

uring Fiscal Year 2013, the rate 
w

as 5.364 percent annually, com
pounded m

onthly. 
M

em
bers in W

SPRS can elect to w
ithdraw

 total 
em

ployee contributions and interest earnings, in lieu of 
any retirem

ent benefit,  upon separation from
 W

SPRS-
covered em

ploym
ent.

There is no vesting requirem
ent for active W

SPRS 
m

em
bers. Inactive W

SPRS m
em

bers are vested after the 
com

pletion of five years of eligible service.

Effective June 7, 2012, those W
SPRS m

em
bers w

ho 
have service credit w

ithin PERS Plan 2 have the option 
to transfer their service credit earned as com

m
ercial 

vehicle enforcem
ent officers or as com

m
unications 

officers into the W
SPRS, provided the m

em
ber pays the 

full actuarial cost of the transfer.

A
ctive m

em
bers are eligible for retirem

ent at the age 
of 55 w

ith no m
inim

um
 required service credit, or at 

any age w
ith 25 years of service credit.  M

em
bers m

ust 
retire at age 65. This m

andatory requirem
ent, how

ever, 
does not apply to the chief of the W

ashington State 
Patrol.  Inactive vested m

em
bers of W

SPRS are eligible 
for an unreduced benefit at age 60, or an actuarially 
reduced benefit at age 55.

The m
onthly benefit is tw

o percent of the average 
final salary (A

FS) per year of service, capped at 75 
percent. A

 cost-of-living allow
ance is granted (based 

on the C
onsum

er Price Index), capped at three percent 
annually.

For W
SPRS Plan 1 m

em
bers, the A

FS is based on the 
average of the 24 consecutive highest-paid service 
credit m

onths. D
eath benefits for these m

em
bers, if on 

active duty, consist of the follow
ing: (1) If there is an 

eligible spouse, 50 percent of the A
FS, plus five percent 

of the A
FS for each eligible surviving child, w

ith a 
lim

itation on the com
bined benefit of 60 percent of the 

A
FS; or (2) If there is no eligible spouse, 30 percent 

of the A
FS for the first child plus ten percent for each 

additional child, subject to a 60 percent lim
itation of 

the A
FS; or (3) If there is no eligible spouse or children, 

the beneficiary gets the refund of contributions and 
interest.

For W
SPRS Plan 2 m

em
bers, the A

FS is based on the 
average of the 60 consecutive highest-paid service 
credit m

onths and excludes both voluntary overtim
e and 

cash-outs of annual and holiday leave. A
t retirem

ent, 
these m

em
bers also have the option of selecting an 

actuarially reduced benefit in order to provide for post- 
retirem

ent survivor benefits. D
eath benefits for these 

m
em

bers, if on active duty, consist of the follow
ing: 
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(1) If the m
em

ber is single or has less than ten years 
of service, the return of the m

em
ber’s accum

ulated 
contributions; or (2) If the m

em
ber is m

arried, has an 
eligible child, or has com

pleted ten years of service, 
a reduced benefit reflecting a joint and 100 percent 
survivor option, or 150 percent of the m

em
ber’s 

accum
ulated contributions, at the survivor’s option.

W
SPRS m

em
bers m

eeting specific eligibility 
requirem

ents have options available to enhance 
their retirem

ent benefits.  Som
e of these options are 

available to their survivors.

W
SPRS benefit provisions include death benefits; 

how
ever, the system

 provides no disability benefits.  
D

isability benefits m
ay be available from

 the 
W

ashington State Patrol (W
SP).  If disability benefits 

are received, the m
em

ber m
ay be eligible to acquire 

service credit for the period of disability.

A
 one-tim

e duty-related death benefit is provided to 
the beneficiary or the estate of a W

SPRS m
em

ber 
w

ho dies as a result of injuries or illness sustained 
in the course of em

ploym
ent, or if the death resulted 

from
 an occupational disease or infection that arose 

naturally and proxim
ately out of the m

em
ber’s covered 

em
ploym

ent, if found eligible by the D
irector of the 

D
epartm

ent of Labor and Industries.

Benefits to eligible surviving spouses and dependents 
of W

SPRS m
em

bers killed in the course of em
ploym

ent 
include the paym

ent of on-going eligible health care 
insurance prem

ium
s.

Legislation passed in 2009 provides to the W
ashington 

state registered dom
estic partners of W

SPRS m
em

bers 
the sam

e treatm
ent as m

arried spouses, to the extent 
that the treatm

ent is not in conflict w
ith federal law

s.

C
hanges to the W

SPRS plans resulting from
 recent 

legislation can be found on the table im
m

ediately 
follow

ing this section on pages 64-65. Besides those 
included in the table, there w

ere no other m
aterial 

changes in W
SPRS benefit provisions for the Fiscal Year 

ended June 30, 2013.

Judicial Retirem
ent System

 (JRS):  
JRS w

as established by the Legislature in 1971. 
M

em
bership includes judges elected or appointed to 

the Suprem
e C

ourt, C
ourt of A

ppeals, and Superior 
C

ourts on or after A
ugust 9, 1971. The system

 w
as 

closed to new
 entrants on July 1, 1988, w

ith new
 

judges joining PERS. JRS retirem
ent benefit provisions 

are established in chapter 2.10 RC
W

.

JRS is a single-em
ployer retirem

ent system
 com

prised 
of a single defined benefit plan.  JRS retirem

ent 
benefits are financed on a pay-as-you-go basis from

 
a com

bination of investm
ent earnings, em

ployer 
contributions, em

ployee contributions, and a special 
funding situation in w

hich the state pays the rem
aining 

contributions.

Em
ployee contributions accrue interest at a rate 

specified by the D
irector of D

RS. D
uring Fiscal Year 

2013, the rate on em
ployee contributions w

as five and 
one-half percent, com

pounded quarterly. JRS m
em

bers 
w

ho are vested in the plan m
ay not elect to w

ithdraw
 

their contributions upon term
ination. 

JRS m
em

bers are eligible for retirem
ent at the age of 60 

w
ith 15 years of service, or after 12 years of service 

(if the m
em

ber left office involuntarily) w
ith at least 15 

years after beginning judicial service.

The benefit per year of service calculated as a percent 
of final average salary (FA

S) is show
n in the table 

below
. This benefit is capped at 75%

 of the FA
S, 

exclusive of cost of living increases.

Term
 of Service

Percent of FA
S

15+
3.5%

10 – 14
3.0%

D
eath and disability benefits are also provided. 

Eligibility for death benefits w
hile on active duty 

requires ten or m
ore years of service. A

 m
onthly 

spousal benefit is provided w
hich is equal to 50 percent 

of the benefit that the m
em

ber w
ould have received if 

retired. If the m
em

ber is retired, the surviving spouse 
receives the greater of 50 percent of the m

em
ber’s 

retirem
ent benefit or 25 percent of the FA

S. For 
m

em
bers w

ith ten or m
ore years of service, a disability 

benefit of 50 percent of the FA
S is provided.

There w
ere no m

aterial changes in JRS benefit 
provisions for the Fiscal Year ended June 30, 2013.
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Judges’ Retirem
ent Fund:  

The Judges’ Retirem
ent Fund w

as created by the 
Legislature on M

arch 22, 1937, pursuant to chapter 
2.12 RC

W
, to provide retirem

ent benefits to judges 
of the Suprem

e C
ourt, C

ourt of A
ppeals, or Superior 

C
ourts of the state of W

ashington. Subsequent 
legislation required that all judges first appointed or 
elected to office on or after A

ugust 9, 1971, enter the 
Judicial Retirem

ent System
. Judges’ retirem

ent benefit 
provisions are established in chapter 2.12 RC

W
.

The Judges’ Retirem
ent Fund is a single-em

ployer 
retirem

ent system
 com

prised of a single defined benefit 
plan. Retirem

ent benefits are financed on a pay-as-you-
go basis from

 a com
bination of past em

ployee and 
em

ployer contributions, and a special funding situation 
in w

hich the state contributes to the plan.

There w
ere no m

aterial changes in Judges’ benefit 
provisions for the Fiscal Year ended June 30, 2013. 
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R
ecen

t Legislation
 A

ff
ecting Pen

sion
 System

s/P
lan

s
A

d
m

in
istered

 b
y D

R
S D

u
ring Fiscal Year 2013 (p

age 1 of 2)
(A

rranged C
hronologically by E

ffective D
ate)

Legal Reference
Effective 

Date
System

s/Plans 
Affected

Description

Chapter 521, Law
s of 

2009 (ESSSB 5688)
Varies per 
section 
from

 
7/26/09 to 
1/1/14

All system
s and plans

Dom
estic partners registered w

ith the state w
ill be treated the sam

e as m
arried spouses, 

to the extent that treatm
ent is not in conflict w

ith federal law
s.

Chapter 362, Law
s of 

2011 (SHB 2021)
6/30/11

PERS 1 and TRS 1
The autom

atic annual benefit increase for retirees/beneficiaries in PERS 1 and TRS 1 is 
elim

inated, and the Adjusted M
inim

um
 Benefit lim

it is increased to $1,545 per m
onth. 

Additionally, the m
inim

um
 em

ployer contribution rates for the unfunded liability of both of 
these plans are low

ered.

Chapter 5, Law
s of 

2011 (HB 2070)
7/1/11

LEOFF 2, PERS,  
PSERS, SERS, TRS  
and W

SPRS

DRS is required to include the qualifying foregone com
pensation during the 2011-2013 

biennium
 in the benefits calculation of retiring governm

ent em
ployees in LEOFF 2, PERS, 

PSERS, SERS, TRS and W
SPRS.

Chapter 47, Law
s of 

2011 (ESHB 1981)
Varies per 
section 
from

 7/1/11 
to 1/1/12 

PERS, PSERS, SERS 
and TRS

M
ulti-faceted bill that:

-Lim
its to 867 the post retirem

ent hours that a PERS 1 or TRS 1 retiree m
ay w

ork prior to 
suspension of the pension benefit,

-Applies the return to w
ork provision of the applicable retirem

ent system
 to higher  

education positions eligible for the HERPs,

-Prohibits higher education institutions and entities from
 offering participation in a HERP to 

any new
ly hired em

ployee that has retired or is eligible to retire from
 a DRS adm

inistered 
retirem

ent plan,

-Provides, for new
ly hired em

ployees eligible to participate in a HERP, the option at tim
e of 

hire to participate in PERS 3, TRS 3 or a HERP,

-Requires institutions to contribute a percentage of their HERP-covered em
ployees’ salary 

to DRS to be invested by the W
SIB. These funds are intended to be used to pay required 

supplem
ental benefits to eligible HERP retirees.

Chapter 68, Law
s of 

2011 (HB 1263)
7/22/11

PSERS
The em

ployer definition w
ithin PSERS is m

odified to include correctional entities form
ed by 

PSERS em
ployers under the Interlocal Cooperation Act (RCW

 39.34).

Chapter 80, Law
s of 

2011 (HB 1625)
7/22/11

PERS 3, SERS 3 and 
TRS 3

The investm
ent option for new

 em
ployees w

ho default into m
em

bership in PERS 3,  
SERS 3 or TRS 3 by failing to choose a retirem

ent plan w
ithin the allotted 90 days is 

changed from
 the Total Allocation Portfolio to a Retirem

ent Strategy Fund, based on the 
m

em
ber’s birth year and an assum

ed retirem
ent at age 65.

Chapter 3, Law
s of 

2012 (ESSB 6239)
6/7/12

All system
s/plans

This bill allow
s sam

e-gender couples to m
arry, and autom

atically converts certain dom
estic 

partnerships to m
arriages unless the couple m

arries or dissolves the partnership before 
June 30, 2014. Under the provisions of this bill, survivor benefits m

ay be available to 
certain m

em
bers of the state’s retirem

ent system
s sooner than under current law.

Chapter 72, Law
s of 

2012 (ESB 5159)
6/7/12

W
SPRS

Current W
SPRS m

em
bers w

ho have service credit earned as com
m

ercial vehicle  
enforcem

ent officers w
ithin PERS 2 m

ay transfer said credit into the W
SPRS. The m

em
ber 

m
ust pay the full actuarial cost of the transfer.

Chapter 236, Law
s of 

2012 (EHB 2771)
6/7/12

LEOFF, PERS, PSERS, 
SERS and TRS 

This bill am
ends the retirem

ent statutes to clarify that governm
ental contractors are not 

em
ployers under the system

, unless otherw
ise qualifying, and that the determ

ination of 
w

hether an em
ployee/em

ployer relationship has been established shall be based solely on 
the relationship betw

een the contracted em
ployee and the governm

ental em
ployer.
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R
ecen

t Legislation
 A

ff
ecting Pen

sion
 System

s/P
lan

s
A

d
m

in
istered

 b
y D

R
S D

u
ring Fiscal Year 2013 (p

age 2 of 2)
(A

rranged C
hronologically by E

ffective D
ate)

Legal Reference
Effective 

Date
System

s/Plans 
Affected

Description

Chapter 248, Law
s of 

2012 (SB 6134)
6/7/12

LEOFF 2
The initial tim

eline to transfer service credit under RCW
 41.26.435 is m

oved from
  

June 30, 2014 to June 30, 2012.

Chapter 22, Law
s of 

2013 (SB 5046)
7/28/13

PERS
The m

andatory retirem
ent criteria for District Court Judges is changed to require retire-

m
ent after the end of the term

 of office in w
hich they turn age 75, instead of at the end of 

the calendar year in w
hich they turn age 75.

Chapter 287, Law
s of 

2013 (SHB 1868)
7/28/13

LEOFF 2
Allow

s catastrophically disabled LEOFF 2 m
em

bers to be reim
bursed for prem

ium
s of 

m
edical insurance other than those w

hich are provided by the em
ployer, COBRA, or M

edi-
care A and/or B.  The reim

bursem
ent is lim

ited to paym
ents m

ade after June 30, 2013 
that do not exceed the prem

ium
 reim

bursem
ent am

ounts authorized by COBRA.
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C. Fu
n

d
ing Policy

A
ll em

ployers are required to contribute at the level 
established by the Legislature. The table at the end of 
this section provides the required contribution rates for 
all plans (expressed as a percentage of current year 
covered payroll) at the close of Fiscal Year 2013.

PERS: Each biennium
, the state Pension Funding 

C
ouncil adopts Plan 1 em

ployer contribution rates, 
Plan 2 em

ployer and em
ployee contribution rates, 

and Plan 3 em
ployer contribution rates. Em

ployee 
contribution rates for Plan 1 are established by statute 
at six percent for state agencies and local governm

ent 
unit em

ployees, and at seven and one-half percent for 
state governm

ent elected officials. The em
ployer and 

em
ployee contribution rates for Plan 2 and the em

ployer 
contribution rate for Plan 3 are developed by the O

ffice 
of the State A

ctuary to fully fund Plan 2 and the defined 
benefit portion of Plan 3. U

nder PERS Plan 3, em
ployer 

contributions finance the defined benefit portion of the 
plan, and m

em
ber contributions finance the defined 

contribution portion. The Plan 3 em
ployee contribution 

rates range from
 five to 15 percent.

A
s a result of the im

plem
entation of the Judicial Benefit 

M
ultiplier (JBM

) Program
 in January 2007, a second 

tier of em
ployer and em

ployee rates w
as developed 

to fund, along w
ith investm

ent earnings, the increased 
retirem

ent benefits of those justices and judges that 
participate in the program

. These new
 higher rates are 

also detailed in the table at the end of this section.

The m
ethods used to determ

ine PERS contribution 
requirem

ents are established under state statute in 
accordance w

ith chapters 41.40 and 41.45 RC
W

.

SERS: Each biennium
, the state Pension Funding C

ouncil 
adopts Plan 2 em

ployer and em
ployee contribution 

rates and Plan 3 em
ployer contribution rates. The 

em
ployer and em

ployee contribution rates for  
Plan 2 and the em

ployer contribution rate for Plan 3 
are developed by the O

ffice of the State A
ctuary to fully 

fund Plan 2 and the defined benefit portion of  
Plan 3. U

nder SERS Plan 3, em
ployer contributions 

finance the defined benefit portion of the plan, and 
m

em
ber contributions finance the defined contribution 

portion. The Plan 3 em
ployee contribution rates range 

from
 five to 15 percent.

The m
ethods used to determ

ine SERS contribution 
requirem

ents are established under state statute in 
accordance w

ith chapters 41.35 and 41.45 RC
W

. 

PSERS: Each biennium
, the state Pension Funding 

C
ouncil adopts Plan 2 em

ployer and em
ployee 

contribution rates. The em
ployer and em

ployee 
contribution rates for Plan 2 are developed by the 
O

ffice of the State A
ctuary to fully fund Plan 2.

The m
ethods used to determ

ine PSERS contribution 
requirem

ents are established under state statute in 
accordance w

ith chapters 41.37 and 41.45 RC
W

.

TRS: Each biennium
, the state Pension Funding C

ouncil 
adopts Plan 1 em

ployer contribution rates, Plan 2 
em

ployer and em
ployee contribution rates, and Plan 3 

em
ployer contribution rates. Em

ployee contribution rates 
for Plan 1 are established by statute at six percent for 
state agencies and local governm

ent unit em
ployees, 

and at seven and one-half percent for state elected 
officials. The em

ployer and em
ployee contribution rates 

for Plan 2 and the em
ployer contribution rate for  

Plan 3 are developed by the O
ffice of the State A

ctuary 
to fully fund Plan 2 and the defined benefit portion 
of Plan 3. U

nder TRS Plan 3, em
ployer contributions 

finance the defined benefit portion of the plan and 
m

em
ber contributions finance the defined contribution 

portion. The Plan 3 em
ployee contribution rates range 

from
 five to 15 percent.

A
s a result of the im

plem
entation of the Judicial 

Benefit M
ultiplier (JBM

) Program
 in January 2007, a 

second tier of em
ployee rates w

as developed to fund 
the increased retirem

ent benefits of those judges that 
participate in the program

. These higher rates are also 
detailed in the table at the end of this section.

The m
ethods used to determ

ine the contribution 
requirem

ents are established under state statute in 
accordance w

ith chapters 41.32 and 41.45 RC
W

.

LEO
FF: Em

ployer and em
ployee contribution rates 

are developed by the O
ffice of the State A

ctuary to 
fully fund the plans. Starting on July 1, 2000, Plan 1 
em

ployers and em
ployees contribute zero percent, as 

long as the plan rem
ains fully funded. Plan 2 em

ployers 
and em

ployees are required to pay at the level adopted 
by the LEO

FF Plan 2 Retirem
ent Board.
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The Legislature, by m
eans of a special funding 

arrangem
ent, appropriates m

oney from
 the state 

G
eneral Fund to supplem

ent the current service liability 
and fund the prior service costs of Plan 2 in accordance 
w

ith the recom
m

endations of the Pension Funding 
C

ouncil and the LEO
FF Plan 2 Retirem

ent Board. This 
special funding situation is not m

andated by the state 
constitution and could be changed by statute. For Fiscal 
Year 2013, the state contributed $54.2 m

illion to LEO
FF 

Plan 2.

The m
ethods used to determ

ine the contribution 
requirem

ents are established under state statute in 
accordance w

ith chapters 41.26 and 41.45 RC
W

.

W
SPRS: Each biennium

, the state Pension Funding 
C

ouncil adopts the em
ployee and the state contribution 

rates, subject to revision by the Legislature. The 
prelim

inary em
ployee and the state contribution rates 

are developed by the O
ffice of the State A

ctuary to fully 
fund the plan.

The m
ethods used to determ

ine the contribution 
requirem

ents are established under state statute in 
accordance w

ith chapters 43.43 and 41.45 RC
W

.

JRS: There are no active m
em

bers in the Judicial 
Retirem

ent System
.  The state guarantees the solvency 

of the JRS on a pay-as-you-go basis. Each biennium
, 

the Legislature, through biennial appropriations from
 

the state G
eneral Fund, contributes am

ounts sufficient 
to m

eet benefit paym
ent requirem

ents. For Fiscal Year 
2013, the state contributed $10.1m

illion.

Judges: There are no active m
em

bers in the Judges’ 
Retirem

ent Fund.

The state guarantees the solvency of the Judges’ 
Retirem

ent fund on a pay-as-you-go basis. Each 
biennium

, therefore, the Legislature, through 
appropriations from

 the state G
eneral Fund, contributes 

am
ounts sufficient to m

eet benefit paym
ent requirem

ents. 
For Fiscal Year 2013, how

ever, no such appropriations 
w

ere needed.
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Actual Contribution Rates:
Em

ployer
Em

ployee

Plan 1
Plan 2

Plan 3
Plan 1 

Plan 2
Plan 3

PERS

M
em

bers Not Participating in JBM
:

State agencies*
7.21%

7.21%
7.21%

**
6.00%

4.64%
***

Local governm
ental units*

7.21%
7.21%

7.21%
**

6.00%
4.64%

***

State governm
ent elected officials*

10.74%
7.21%

7.21%
**

7.50%
4.64%

***

M
em

bers Participating in JBM
:

State agencies*
9.71%

9.71%
9.71%

**
9.76%

9.10%
7.50%

****

Local governm
ental units*

7.21%
7.21%

7.21%
**

12.26%
11.60%

7.50%
****

SERS

State agencies*
n/a

7.59%
7.59%

**
n/a

4.09%
***

Local governm
ental units*

n/a
7.59%

7.59%
**

n/a
4.09%

***

PSERS

State agencies*
n/a

8.87%
n/a

n/a
6.36%

n/a

Local governm
ental units*

n/a
8.87%

n/a
n/a

6.36%
n/a

TRS

M
em

bers Not Participating in JBM
:

State agencies*
8.05%

8.05%
8.05%

**
6.00%

4.69%
***

Local governm
ental units*

8.05%
8.05%

8.05%
**

6.00%
4.69%

***

State governm
ent elected officials*

8.05%
8.05%

8.05%
**

7.50%
4.69%

***

M
em

bers Participating in JBM
:

State agencies*
8.05%

n/a
n/a

9.76%
n/a

n/a

LEOFF

Local governm
ental units*

0.16%
5.24%

n/a
n/a

8.46%
n/a

Ports and universities*
n/a

8.62%
n/a

n/a
8.46%

n/a

State of W
ashington

n/a
3.38%

n/a
n/a

n/a
n/a

W
SPRS

State agencies*
8.07%

8.07%
n/a

6.59%
6.59%

n/a

*Em
ployer rates include an adm

inistrative expense rate of 0.16%
.

**Plan 3 defined benefit portion only.

***Variable from
 5%

 to 15%
 based on rate selected by the m

em
ber.

****M
inim

um
 rate.

Required contribution rates (expressed as a percentage of current-year covered payroll) at the close of Fiscal  
Year 2013 w

ere as follow
s:
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(dollar amounts in millions)

Actuarial  
Value of Assets

(a)

Actuarial  
Accrued Liability 

(AAL) – Entry Age  
(b)

Unfunded AAL
(UAAL)

(b–a)
Funded Ratio

(a/b)
Covered Payroll 

(c)

UAAL as a 
Percentage of 

Covered Payroll 
((b–a)/c)

PERS Plan 1  $        8,520.6  $     12,359.7  $     3,839.0 69%  $         370.8 1,035%

PERS Plan 2/3*  $      22,652.6  $     22,779.9  $        127.4 99%  $      8,192.6 2%

SERS Plan 2/3*  $        3,100.3  $       3,103.3  $            3.0 100%  $      1,478.8 0%

PSERS Plan 2*  $           180.5  $          158.7  $         (21.8) 114%  $         238.0 (9)%

TRS Plan 1  $        7,144.5 $       9,038.4  $     1,893.9 79%  $         228.5 829%

TRS Plan 2/3*  $        7,757.9  $       7,478.2  $       (279.7) 104%  $      4,076.9 (7)%

LEOFF Plan 1  $        5,561.6  $       4,120.3  $    (1,441.2) 135%  $           18.8 (7,685)%

LEOFF Plan 2*  $        7,221.9  $       6,352.9  $       (869.0) 114%  $      1,560.1 (56)%

WSPRS 1/2*  $           981.7  $          884.2  $         (97.5) 111%  $           80.2 (121)%

JRS  $               3.5  $          104.0  $        100.5 3%  $             0.3 33,779%

Judges  $               1.9  $              3.6  $            1.7 52%  $                –  n/a

* These plans use the Aggregate Actuarial Cost method which does not separately amortize Unfunded Actuarial Accrued Liabilities (UAAL) outside the normal cost. Therefore, as required by 
GASB 50, the Entry Age Normal Accrued Liability method was used to determine the UAAL. This  method is intended to serve as a surrogate for the funded status and funding progress of 
these plans.

Note: Totals may not agree due to rounding. Percentages are calculated using unrounded totals. 

Source: Washington State Office of the State Actuary

D. Funded Status and Funding Progress
The funded status of each plan as of June 30, 2012, the most recent actuarial valuation date, is as follows:  

The Schedules of Funding Progress, presented as Required Supplementary Information (RSI) following the Notes to the 
Financial Statements, present multi-year trend information about whether the actuarial values of plan assets are increasing 
or decreasing over time relative to the AALs for benefits.
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A
dditional inform

ation for the D
efined Benefit Plans as of the latest valuation is show

n below
:

PERS Plan 1
PERS Plan 2/3

TRS Plan 1
TRS Plan 2/3

SERS Plan 2/3

Valuation – Date
6/30/2012

6/30/2012
6/30/2012

6/30/2012
6/30/2012

Actuarial Cost M
ethod

entry age norm
al 1

aggregate
2

entry age norm
al 1

aggregate
2

aggregate
2

Am
ortization M

ethod:

Funding
level %

4
n/a

level %
4

n/a
n/a

GASB
level $

n/a
level $

n/a
n/a

Rem
aining Am

ortization Years (Closed)
10-year rolling

open plan
10-year rolling 

open plan
open plan

Rem
aining Am

ortization Period (Closed)
N/A

N/A
N/A

N/A
N/A

Asset Valuation M
ethod

8-year graded 
sm

oothed 
fair value

5

8-year graded 
sm

oothed 
fair value

5

8-year graded 
sm

oothed 
fair value

5

8-year graded 
sm

oothed 
fair value

5

8-year graded 
sm

oothed 
fair value

5

Actuarial Assum
ptions:

Investm
ent Rate of Return

7
7.90%

7.90%
7.90%

7.90%
7.90%

Projected Salary Increases

Salary Inflation at 3.75%
, Plus the M

erit 
Increases Described Below

5:

Initial Salary M
erit (Grades Dow

n to 0%
)

6.1%
6.1%

5.8%
5.8%

6.9%

M
erit Period (Years of Service)

17 yrs.
17 yrs.

26 yrs.
26 yrs.

20 yrs.

Includes Inflation at  
Cost of Living Adjustm

ents 
N/A 

M
inim

um
 COLA

6

3.00%
 

CPI increase, 
m

axim
um

 3%

N/A 
M

inim
um

 COLA
6

3.00%
 

CPI increase, 
m

axim
um

 3%

3.00%
 

CPI increase, 
m

axim
um

 3%

N/A indicates data not applicable.

1 PERS and TRS Plans 1 use a variation of the Entry Age Norm
al (EAN) cost m

ethod, w
hereas LEOFF 1 uses a variation of the Frozen Initial Liability (FIL) cost m

ethod. 
2 The aggregate cost m

ethod does not identify or separately am
ortize unfunded actuarial accrued liabilities.

3 Pay-As-You-Go basis for funding.
4 Level percent of system

 payroll, including system
 grow

th.
5 Asset Valuation M

ethod – 8 year Sm
oothed Fair Value – The actuarial value of assets is calculated under an adjusted m

arket value m
ethod by starting w

ith the m
arket value of 

assets. For subsequent years, the actuarial value of assets is determ
ined by adjusting the m

arket value of assets to reflect the difference betw
een the actual investm

ent return 
and the expected investm

ent return during each of the last eight years or, if few
er, the com

pleted years since adoption, at the follow
ing rates per year (annual recognition): 

Annual Gain/Loss

Rate of Return
Sm

oothing Period
Annual Recognition

Rate of Return
Sm

oothing Period
Annual Recognition

14.9%
 and up

8 years
12.50%

5.9-6.9%
2 years

50.00%

13.9-14.9%
7 years

14.29%
4.9-5.9%

3 years
33.33%

12.9-13.9%
6 years

16.67%
3.9-4.9%

4 years
25.00%

11.9-12.9%
5 years

20.00%
2.9-3.9%

5 years
20.00%

10.9-11.9%
4 years

25.00%
1.9-2.9%

6 years
16.67%

9.9-10.9%
3 years

33.33%
0.9-1.9%

7 years
14.29%

8.9-9.9%
2 years

50.00%
0.9%

 and low
er

8 years
12.50%

6.9-8.9%
1 year

100.00%

Source: W
ashington State Office of the State Actuary                                                                                                                                Chart continued on page 71
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PSERS Plan 2
LEOFF Plan 1

LEOFF Plan 2
W

SPRS Plan 1/2
Judicial

Judges

6/30/2012
6/30/2012

6/30/2012
6/30/2012

6/30/2012
6/30/2012

aggregate
2

frozen initial liability
1

aggregate
2

aggregate
2

entry age
3

entry age 3

N/A 
level %

4
N/A 

N/A
N/A 

N/A

N/A
level $

N/A
N/A

level $
level $

open plan 
12.00

open plan
open plan

5-year rolling
5-year rolling

N/A
6/30/2024

N/A
N/A

N/A
N/A

8-year graded 
sm

oothed 
fair value

5

8-year graded 
sm

oothed 
fair value

5

8-year graded 
sm

oothed 
fair value

5

8-year graded 
sm

oothed 
fair value

5

m
arket

m
arket

7.90%
7.90%

7.50%
7.90%

4.00%
4.00%

6.1%
11.0%

11.0%
7.1%

0.0%
0.0%

17 yrs.
21 yrs.

21 yrs.
26 yrs. 

N/A
N/A

3.00%
 

CPI increase 
m

axim
um

 3%

3.00%
 

CPI increase 
3.00%

 
CPI increase 

m
axim

um
 3%

3.00%
 

CPI increase 
m

axim
um

 3%

3.00%
 

CPI increase 
m

axim
um

 3%

3.00%
 

none

6The PERS 1 and TRS 1 COLA 
Qualifying retirees receive an increase in their m

onthly benefit once a year. The COLA on m
inim

um
 benefit levels is calculated as the last unrounded m

inim
um

 COLA am
ount 

increased by 3%
, rounded to the nearest penny. These are som

e historical m
onthly COLA am

ounts per year of service:

Date
COLA Type

Am
ount

7/1/2009
Uniform

$1.83

7/1/2010
Uniform

$1.88

7/1/2011
M

inim
um

$1.94

7/1/2012
M

inim
um

$2.00

7/1/2013
M

inim
um

$2.06

Chart continued from
 page 70

7 The Legislature prescribes the assum
ed rate of investm

ent return for all plans, except Judicial and Judges.
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E. Ju
d

icial R
etirem

en
t A

ccou
n

t
The Judicial Retirem

ent A
ccount (JRA

) w
as established 

by the Legislature in 1988 to provide supplem
ental 

retirem
ent benefits. It is a defined contribution plan 

adm
inistered by the state of W

ashington A
dm

inistrative 
O

ffice of the C
ourts (A

O
C

), under the direction of 
the Board for Judicial A

dm
inistration. M

em
bership 

includes judges elected or appointed to the Suprem
e 

C
ourt, C

ourt of A
ppeals, and Superior C

ourts, w
ho 

are m
em

bers of PERS for their services as a judge. 
Vesting is full and im

m
ediate. A

t June 30, 2013, 
there w

ere seven active m
em

bers and 157 inactive 
m

em
bers in JRA

. The state, through the A
O

C
, is the sole 

participating em
ployer in JRA

.

From
 January 1, 2007 through D

ecem
ber 31, 2007 

any judicial m
em

bers of PERS eligible to participate 
in JRA

 w
ere able to m

ake a one-tim
e irrevocable 

election to discontinue future contributions to JRA
, in 

lieu of prospective contributions to the Judicial Benefit 
M

ultiplier Program
 (JBM

). Beginning January 1, 2007, 
any new

ly elected or appointed Suprem
e C

ourt Justice, 
C

ourt of A
ppeals Judge or Superior C

ourt Judge could 
no longer participate in JRA

 and w
ould be enrolled in 

the JBM
 Program

 enacted in 2006.

JRA
 plan m

em
bers are required to contribute tw

o 
and one-half percent of covered salary. The state, as 
em

ployer, contributes an equal am
ount on a m

onthly 
basis. The em

ployer and em
ployee obligations to 

contribute are established in chapter 2.14 RC
W

. 
Plan provisions and contribution requirem

ents are 
established in state statute and m

ay be am
ended only 

by the state Legislature.

A
 JRA

 m
em

ber w
ho separates from

 judicial service for 
any reason is entitled to receive a lum

p-sum
 distribution 

of the accum
ulated contributions. The adm

inistrator 
of JRA

 m
ay adopt rules establishing other paym

ent 
options. If a m

em
ber dies, the am

ount of accum
ulated 

contributions standing to the m
em

ber’s credit at the tim
e 

of the m
em

ber’s death is to be paid to the m
em

ber’s 
estate, or such person or persons, trust or organization 
as the m

em
ber has nom

inated by w
ritten designation.

The A
dm

inistrator of JRA
 has entered into an agreem

ent 
for services w

ith D
RS and w

ith the W
ashington State 

Investm
ent Board (W

SIB). U
nder this agreem

ent, D
RS 

is responsible for all record keeping, accounting, 
and reporting of m

em
ber accounts and the W

SIB is 
granted the full pow

er to establish investm
ent policy, 

develop participant investm
ent options, and m

anage 
the investm

ent funds for the JRA
 plan, consistent w

ith the 
provisions of RC

W
 2.14.080 and 43.84.150.

F. D
eferred

 C
om

p
en

sation
 P

rogram
 

The state of W
ashington offers its em

ployees and 
em

ployees of those political subdivisions that elect 
to participate, a deferred com

pensation program
 

(D
C

P) pursuant to RC
W

 41.50.770, in accordance 
w

ith Internal Revenue C
ode Section 457. The 

deferred com
pensation is not available to em

ployees 
until term

ination, retirem
ent, disability, death or 

unforeseeable financial em
ergency. This deferred 

com
pensation program

 is adm
inistered by D

RS.

The intent of the program
 is to provide additional 

incom
e to participants upon retirem

ent. By deferring 
part of their incom

e, participants can reduce their 
taxable incom

e each year. The investm
ents rem

ain 
tax-free until they are w

ithdraw
n. The program

 provides 
participants w

ith a m
eans to easily save m

oney and 
help supplem

ent their other retirem
ent incom

e.

Em
ployees participating in D

C
P self-direct their 

investm
ents through options provided by the W

SIB. The 
W

SIB has the full pow
er to invest m

oneys in D
C

P in 
accordance w

ith RC
W

 43.84.150, 43.33A
.140, and 

41.50.770. 

The program
 offers tw

o investm
ent options.

•	
The O

ne-Step Investing option is designed for 
those w

ho do not have the desire, com
fort level 

and/or tim
e to select, m

onitor and rebalance, 
as needed, their ow

n allocation m
ix of funds. 

Each Retirem
ent Strategy Fund is diversified 

and autom
atically rebalances, adjusting the 

participant’s allocation m
ix as the participant 
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m
oves tow

ard a retirem
ent date. The funds in  

this option include:

 o
2000 Retirem

ent Strategy

 o
2005 Retirem

ent Strategy

 o
2010 Retirem

ent Strategy

 o
2015 Retirem

ent Strategy

 o
2020 Retirem

ent Strategy

 o
2025 Retirem

ent Strategy

 o
2030 Retirem

ent Strategy

 o
2035 Retirem

ent Strategy

 o
2040 Retirem

ent Strategy

 o
2045 Retirem

ent Strategy

 o
2050 Retirem

ent Strategy

 o
2055 Retirem

ent Strategy

•	
The Build and M

onitor option requires the 
participant to:

 o
Select fund(s) from

 any or all of the follow
ing 

     seven professionally m
anaged funds:

 �
Em

erging M
arket Equity Index Fund

 �
G

lobal Equity Index Fund

 �
Savings Pool

 �
Socially Responsible Balanced Fund

 �
U

.S. Large C
ap Equity Index Fund

 �
U

.S. Sm
all C

ap Value Equity Index
Fund

 �
W

ashington State Bond Fund

 o
M

onitor account activity

 o
Rebalance the allocation m

ix as necessary  
     to m

aintain the desired investm
ent objectives

D
C

P participants m
ay adjust or suspend their 

participation in the program
 at any tim

e. U
pon 

separation from
 em

ploym
ent, D

C
P participants have the 

option of w
ithdraw

ing som
e or all of the balance in their 

account or leaving their balance in place to continue to 
benefit from

 m
arket fluctuations.

The IRS requires a D
C

P participant to start receiving 
m

andatory account distributions at retirem
ent, or by 

A
pril of the year after the participant turns 70 ½

 years 
old, w

hichever com
es later.

A
ll am

ounts of com
pensation deferred under the plan, 

all property and rights purchased w
ith those am

ounts, 
and all incom

e attributable to those am
ounts, are held in 

trust by the W
SIB, as set forth under RC

W
 43.33A

.030, 
for the exclusive benefit of the D

C
P participants and 

their beneficiaries. N
either the participant, nor the 

participant’s beneficiary or beneficiaries, nor any 
other designee, has any right to com

m
ute, sell, assign, 

transfer, or otherw
ise convey the right to receive any 

paym
ents under the plan. These paym

ents and rights 
thereto are non-assignable and non-transferable. 
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R
equired Supplem

entary Inform
ation

Sch
ed

u
le of Fu

n
d

ing P
rogress: P

ER
S P

lan
 1 

(dollars in m
illions)

2012
2011

2010
2009

2008
2007

Actuarial Valuation Date
6/30/12

6/30/11
6/30/10

6/30/09
6/30/08

6/30/07

Actuarial Value of Plan Assets
 $  8,521

 $  8,883 
 $  9,293 

 $  9,776 
 $  9,853 

$  9,715

Actuarial Accrued Liability
 $12,360

 $12,571 
 $12,538 

 $13,984
 $13,901 

$13,740

Unfunded Actuarial Liability
 $  3,839 

 $  3,688 
 $  3,245 

 $  4,209
 $  4,048 

$  4,025

Funded Ratio
69%

71%
74%

70%
71%

71%

Covered Payroll
 $     371

 $     432 
$     507 

$     580 
$     638 

$     676

Unfunded Actuarial Liability as a Percentage of 
Covered Payroll

1035%
854%

640%
725%

634%
595%

Source: W
ashington State Office of the State Actuary

Sch
ed

u
le of Fu

n
d

ing P
rogress: P

ER
S P

lan
 2/3 

(dollars in m
illions)

2012
2011

2010
2009

2008
2007

Actuarial Valuation Date
6/30/12

6/30/11
6/30/10

6/30/09
6/30/08

6/30/07

Actuarial Value of Plan Assets
 $22,653

 $20,997 
 $19,474 

 $18,260
 $16,693 

$14,888

Actuarial Accrued Liability
 $22,780

 $21,627 
 $20,029 

 $18,398
 $16,508 

$14,661

Unfunded Actuarial Liability
 $     127

 $     630 
 $     555 

 $     137
 $   (185)

$   (227)

Funded Ratio
99%

97%
97%

99%
101%

102%

Covered Payroll
 $  8,193

 $  8,148 
 $  8,206 

 $  8,132
 $  7,869 

$  7,157

Unfunded Actuarial Liability as a Percentage of 
Covered Payroll

2%
8%

7%
2%

(2)%
(3)%

Source: W
ashington State Office of the State Actuary

Sch
ed

u
le of Fu

n
d

ing P
rogress: SER

S P
lan

 2/3 
(dollars in m

illions)

2012
2011

2010
2009

2008
2007

Actuarial Valuation Date
6/30/12

6/30/11
 6/30/10 

 6/30/09 
6/30/08

6/30/07

Actuarial Value of Plan Assets
 $3,100 

 $  2,872 
 $  2,664 

 $  2,503 
 $  2,303 

 $  2,133 

Actuarial Accrued Liability
 $3,103 

 $  2,956 
 $  2,706 

 $  2,493 
 $  2,207 

 $  1,998 

Unfunded Actuarial Liability
 $       3

 $       84 
 $       41 

 $      (10)
 $     (95)

 $   (136)

Funded Ratio
100%

97%
98%

100%
104%

107%

Covered Payroll
 $1,479 

 $  1,490 
 $  1,475 

 $  1,467 
 $  1,379 

 $  1,283 

Unfunded Actuarial Liability as a Percentage of 
Covered Payroll

0%
6%

3%
(1)%

(7)%
(11)%

Source: W
ashington State Office of the State Actuary
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Sch
ed

u
le of Fu

n
d

ing P
rogress: P

SER
S P

lan
 2 

(dollars in m
illions)

2012
2011

2010
2009

2008
2007

Actuarial Valuation Date
6/30/12

6/30/11
6/30/10

6/30/09
6/30/08

6/30/07

Actuarial Value of Plan Assets
 $     180 

 $      141 
 $    103 

 $       69 
 $       39 

$       14

Actuarial Accrued Liability
 $     159 

 $      126 
 $      94 

 $       64
 $       37 

$       19

Unfunded Actuarial Liability
 $     (22)

 $      (14)
 $      (9)

 $       (5)
 $       (2)

$         6

Funded Ratio
114%

111%
109%

108%
106%

71%

Covered Payroll
 $     238

 $      233 
 $    227 

 $     223
 $     200 

$     134

Unfunded Actuarial Liability as a Percentage of 
Covered Payroll

(9)%
(6)%

(4)%
(2)%

(1)%
4%

*Data not available
Source: W

ashington State Office of the State Actuary

Sch
ed

u
le of Fu

n
d

ing P
rogress: T

R
S P

lan
 1 

(dollars in m
illions)

2012
2011

2010
2009

2008
2007

Actuarial Valuation Date
6/30/12

6/30/11
6/30/10

6/30/09
6/30/08

6/30/07

Actuarial Value of Plan Assets
 $  7,145

 $   7,485 
 $ 7,791 

 $  8,146
 $  8,262 

$  8,302

Actuarial Accrued Liability
 $  9,038

 $   9,232 
 $ 9,201 

 $10,820
 $10,754

 $10,826

Unfunded Actuarial Liability
 $  1,894

 $   1,747 
 $ 1,410 

 $  2,674
 $  2,492

 $  2,524

Funded Ratio
79%

81%
85%

75%
77%

77%

Covered Payroll
 $     228

 $      284 
 $    344 

 $     389
 $     432 

$     426

Unfunded Actuarial Liability as a Percentage of 
Covered Payroll

829%
615%

410%
688%

576%
592%

Source: W
ashington State Office of the State Actuary

Sch
ed

u
le of Fu

n
d

ing P
rogress: T

R
S P

lan
 2/3 

(dollars in m
illions)

2012
2011

2010
2009

2008
2007

Actuarial Valuation Date
6/30/12

6/30/11
6/30/10

6/30/09
6/30/08

6/30/07

Actuarial Value of Plan Assets
 $  7,758 

 $   7,141 
 $ 6,593 

  $  6,160 
 $  5,681 

$  5,277

Actuarial Accrued Liability
 $  7,478 

 $   7,194 
 $ 6,558 

 $  6,048
 $  5,264 

$  4,682

Unfunded Actuarial Liability
 $   (280)

 $        53 
 $    (36)

 $   (112)
 $   (417)

$   (594)

Funded Ratio
104%

99%
101%

102%
108%

113%

Covered Payroll
 $  4,077 

 $   4,085 
 $ 3,966 

 $  3,957 
 $  3,621 

$  3,318

Unfunded Actuarial Liability as a Percentage of 
Covered Payroll

(7)%
1%

(1)%
(3)%

(12)%
(18)%

Source: W
ashington State Office of the State Actuary
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Sch
ed

u
le of Fu

n
d

ing P
rogress: LEO

FF P
lan

 1 
(dollars in m

illions)

2012
2011

2010
2009

2008
2007

Actuarial Valuation Date
6/30/12

6/30/11
6/30/10

6/30/09
6/30/08

6/30/07

Actuarial Value of Plan Assets
 $  5,562 

 $  5,565 
 $  5,561 

 $  5,612 
 $  5,592 

$ 5,298

Actuarial Accrued Liability
 $  4,120

 $  4,145 
 $  4,393 

 $  4,492 
 $  4,368 

$ 4,340

Unfunded Actuarial Liability
 $(1,441)

 $(1,421)
 $(1,168)

 $(1,120)
 $(1,225)

$  (958)

Funded Ratio
135%

134%
127%

125%
128%

122%

Covered Payroll
          $       19

 $       25 
 $       29 

 $       33 
 $       37 

$     43

Unfunded Actuarial Liability as a Percentage of 
Covered Payroll

(7,685)%
(5,794)%

(4,012)%
(3,360)%

(3,303)%
(2,243)%

Source: W
ashington State Office of the State Actuary

Sch
ed

u
le of Fu

n
d

ing P
rogress: LEO

FF P
lan

 2 
(dollars in m

illions)

2012
2011

2010
2009

2008
2007

Actuarial Valuation Date
6/30/12

6/30/11
6/30/10

6/30/09
6/30/08

6/30/07

Actuarial Value of Plan Assets
 $  7,222 

 $  6,621 
 $  6,043 

 $  5,564
 $  5,053 

$ 4,360

Actuarial Accrued Liability
 $  6,353

 $  5,941 
 $  5,164 

 $  4,641
 $  3,998 

$ 3,626

Unfunded Actuarial Liability
 $   (869)

 $   (679)
 $   (879)

 $   (923)
 $(1,054)

$  (734)

Funded Ratio
114%

111%
117%

120%
126%

120%

Covered Payroll
 $  1,560 

 $  1,535 
 $  1,490 

 $  1,442 
 $  1,345 

$ 1,234

Unfunded Actuarial Liability as a Percentage of 
Covered Payroll

(56)%
(44)%

(59)%
(64)%

(78)%
(59)%

Source: W
ashington State Office of the State Actuary

Sch
ed

u
le of Fu

n
d

ing P
rogress: W

SP
R

S P
lan

 1/2 
(dollars in m

illions)

2012
2011

2010
2009

2008
2007

Actuarial Valuation Date
6/30/12

6/30/11
6/30/10

6/30/09
6/30/08

6/30/07

Actuarial Value of Plan Assets
 $     982 

 $     949 
 $     920 

 $     900
 $     870 

$   800

Actuarial Accrued Liability
 $     884

 $     859 
 $     812 

 $     790
 $     745 

$   702

Unfunded Actuarial Liability
 $     (97)

 $     (90)
 $   (107)

 $   (110)
 $   (124)

$   (98)

Funded Ratio
111%

110%
113%

114%
117%

114%

Covered Payroll
 $       80 

 $       82 
  $       83 

 $       83
 $       79 

$     72

Unfunded Actuarial Liability as a Percentage of 
Covered Payroll

(121)%
(111)%

(130)%
(133)%

(158)%
(136)%

Source: W
ashington State Office of the State Actuary
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Sch
ed

u
le of Fu

n
d

ing P
rogress: JR

S 
(dollars in m

illions)

2012
2011

2010
2009

2008
2007

Actuarial Valuation Date
6/30/12

6/30/11
6/30/10

6/30/09
6/30/08

6/30/07

Actuarial Value of Plan Assets
 $          3 

 $          5 
 $         4 

 $         2 
 $        1

$         1

Actuarial Accrued Liability
 $      104

 $      109 
 $       84 

 $       89 
 $      92 

$       85

Unfunded Actuarial Liability
 $      101 

 $      104 
 $       80 

 $       87
 $      91 

$       85

Funded Ratio
3%

5%
5%

2%
1%

1%

Covered Payroll
 $       0.3

 $       0.5 
 $      0.7 

 $      0.9
 $     1.3 

$      1.3

Unfunded Actuarial Liability as a Percentage of 
Covered Payroll

33,779%
22,574%

11,565%
9,216%

7,141%
6,374%

Source: W
ashington State Office of the State ActuarySch

ed
u

le of Fu
n

d
ing P

rogress: Ju
dges 

(dollars in m
illions)

2012
2011

2010
2009

2008
2007

Actuarial Valuation Date
6/30/12

6/30/11
6/30/10

6/30/09
6/30/08

6/30/07

Actuarial Value of Plan Assets
 $       1.9

 $       2.3 
 $       2.8 

 $      3.3
 $      3.6 

$      4.0

Actuarial Accrued Liability
 $       3.6

 $       3.9 
 $       3.2 

 $      3.4 
 $      3.5 

$      3.9

Unfunded Actuarial Liability
 $       1.7

 $       1.5 
 $       0.4 

 $      0.1
 $    (0.1)

$    (0.1)

Funded Ratio
52%

61%
87%

97%
104%

103%

Covered Payroll
$          –

$          –
$          –

$         –
$         –

$         –

Unfunded Actuarial Liability as a Percentage of 
Covered Payroll

n/a
n/a

n/a
n/a

n/a
n/a

Source: W
ashington State Office of the State Actuary

Note on PERS Plan 2/3, SERS Plan 2/3, PSERS Plan 2, TRS Plan 2/3, LEOFF Plan 2, and W
SPRS Plan 1/2:  These plans all use the Aggregate actuarial cost m

ethod 
w

hich does not identify or separately am
ortize unfunded actuarial accrued liabilities. For this reason, the inform

ation about funded status and funding progress show
n above 

for these plans has been prepared using the Entry Age Actuarial Cost m
ethod and is intended to serve as a surrogate for the funded status and funding progress inform

ation of 
these plans, as required by GASB 50.

Note for all plan schedules:  Liability am
ounts and ratios/percentages are based on actual not rounded figures.
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Sch
ed

u
le of C

on
trib

u
tion

s from
 Em

p
loyers an

d
 O

th
er C

on
trib

u
ting En

tities

The follow
ing schedule covers the fiscal years ended 2008-2013.

                                                                          (dollars in m
illions)

Annual Required Contribution*
Percentage Contributed

2013
2012

2011
2010

2009
2008

2013
2012

2011
2010

2009
2008

PERS Plan 1
$534.2

$508.0
$439.3

$627.8 
$620.2 

$453.1
50%

51%
33%

25%
52%

49%

PERS Plan 2/3
 408.3 

 407.7 
 408.6 

 383.1 
 369.7 

 363.3 
95%

94%
80%

85%
119%

88%

SERS Plan 2/3
86.6

85.2
88.6

82.3
71.5

75.8
91%

88%
70%

75%
89%

69%

PSERS Plan 2
15.1

14.7
14.7

14.8
14.3

12.4
104%

104%
106%

103%
101%

94%

TRS Plan 1
275.4

254.0
205.9

406.1
391.0

294.7
43%

44%
47%

28%
46%

38%

TRS Plan 2/3
231.6

232.2
232.3

221.1
186.9

208.9
99%

92%
72%

75%
86%

52%

LEOFF Plan 1
0.0

0.0
0.0

0.0
0.0

0.0
n/a

n/a
n/a

n/a
n/a

n/a

LEOFF Plan 2
94.7

97.3
84.0

112.2
105.3

102.1
144%

137%
157%

114%
122%

117%

W
SPRS Plan 1/2

2.5
2.9

2.3
6.6

5.0
6.8

260%
224%

228%
80%

127%
89%

JRS
21.7

22.6
18.6

20.4
21.2

26.6
47%

36%
59%

57%
49%

36%

Judges
0.4

0.3
0.1

0.0
0.0

0.0
n/a

n/a
n/a

n/a
n/a

n/a

*The Annual Required Contribution (ARC) changes each year w
ith the experience of the plans. Factors influencing the experience include changes in funding m

ethods, 
assum

ptions, plan provisions, and econom
ic and dem

ographic experience gains and losses. The m
ethods used to derive the ARC for this accounting disclosure are different 

from
 the m

ethods used to derive the actual contributions required by law. These differences include the use of different actuarial valuations (actual contributions m
ay be based 

on an earlier valuation) and different actuarial cost m
ethods. For these reasons, the actual contributions w

ill not m
atch the Annual Required Contributions. Starting in 2009, w

e 
calculated the ARC for PERS and TRS Plans 1 under the Entry Age Norm

al Cost m
ethod w

ith a rolling 10-year am
ortization (excluding the tem

porary rate ceilings). Starting in 
2011, the calculation of the ARC reflects the underlying actuarial cost m

ethod (excluding m
inim

um
 contribution rates).

Source: W
ashington State Office of the State Actuary 
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Sch
ed

u
le of A

d
m

in
istrative Exp

en
ses

For the Year Ended June 30, 2013
(expressed in thousands)

Retirem
ent Pension  
Trust Funds

Deferred 
Com

pensation  
Trust Fund

Totals

June 30, 2013
June 30, 2012

Current
Personnel:

Salaries and W
ages

 $             11,517
$                  935

$           12,452
$           12,120

Em
ployee Benefits

3,815
313

4,128
4,130

Personal Service Contracts
1,538

2
1,540

1,451
Total Personnel Expenses

16,870
1,250

18,120
17,701

Goods and Services:
Actuary Services

1,604
–

1,604
1,579

Archives and Records M
anagem

ent
39

3
42

44
Attorney General Services

71
18

89
53

Audit Services
61

4
65

89
Bad Debts Expense

537
–

537
74

Collections
39

–
39

115
Com

m
unications

501
10

511
593

Data Processing Services
1,969

24
1,993

1,991
Em

ployee Professional Developm
ent and Training

181
4

185
126

Facilities and Services
348

18
366

379
Insurance

5
–

5
5

Legal Fees
1,990

–
1,990

1,955
LEOFF 2 Board Governance

930
–

930
822

M
edical Consultant Services

20
 – 

20
93

Other Contractual Services
682

4
686

686
Other Goods and Services

9
 – 

9
23

OM
W

BE Services
1

 –
1

1
Pension Funding Council Services

115
 –

115
–

Personnel Services
43

3
46

37
Printing and Reproduction

206
6

212
256

Rental and Leases
1,441

96
1,537

1,583
Repairs and Alterations

184
14

198
167

Subscriptions
28

 –
28

31
Supplies and M

aterials
62

3
65

58
Utilities

125
 –

125
140

Vehicle M
aintenance

–
9

9
–

Total Goods and Services
               11,191 

                    216 
             11,407

               10,900

M
iscellaneous Expenses:

Grants, Benefits and Client Services
33

–
33

–
Noncapitalized Equipm

ent
1,101

64
1,165

174
Travel

76
35

111
107

Total M
iscellaneous Expenses

1,210
99

1,309
281

Total Current Expenses
29,271

1,565
30,836

28,882

Capital Outlays:
Furnishings, Equipm

ent and Softw
are 

69
3

72
740

 Im
provem

ents Other than Buildings
 –

 –
 –

28
Total Capital Outlays

69
3

72
768

Depreciation and Loss – Capital Assets
168

–
168

185

Total Adm
inistrative Expenses

$             29,508
$               1,568

$           31,076
$           29,835

Supporting Schedules
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Fees Paid
Netted Fees*

Total Fees and Expenses

Equity Securities

Public Equity - Em
erging M

arkets
$     12,266

$       7,972
$      20,238

Active Equity - Global
24,604

 – 
24,604

Passive Equity - Global
971

– 
971

Alternative Investm
ents

Private Equity
158,892

36,896
195,788

Real Estate
13,525

21,750
35,275

Tangible Assets
19,179

–
19,179

Securities Lending Expenses
2,720

–
2,720

Cash M
anagem

ent
2,159

–
2,159

Other Fees:

Consultants and Accounting
1,763

 –    
1,763

DCP M
anagem

ent Fees
4,473

 –    
4,473

JRA M
anagem

ent Fees
18

 –    
18

Legal Fees
980

 –    
980

PERS Plan 3 - SELF M
anagem

ent Fees
871

 –    
871

Research Services
1,940

 –    
1,940

SERS Plan 3 - M
anagem

ent Fees
396

 –    
396

TRS Plan 3 - M
anagem

ent Fees
2,453

 –    
2,453

W
SIB Operating Costs

9,481
 –    

9,481

M
iscellaneous Fees

             233
                 –

             233

Total Investm
ent Expenses

 $   256,924
 $     66,618

 $    323,542

*Netted fees are included in unrealized gains (losses) in the accom
panying financial statem

ents.

Sch
ed

u
le of Investm

en
t Exp

en
ses

Pension Trust Funds
For the Year Ended June 30, 2013

(expressed in thousands)
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Sch
ed

u
le of Paym

en
ts to C

on
su

ltan
ts

For the Year Ended June 30, 2013
(expressed in thousands)

 Com
m

issions/Fees 

Com
puter/Technology

Aetea Inform
ation Technology

 $            172 

Fuze Digital Solutions, LLC
 60 

M
artin Analysis and Program

m
ing, Inc.

 313 

M
ilestone Technology

                27 

Total Com
puter/Technology

              572 

Legal

Buell Realtim
e Reporting, LLC

5

Calfo Harrigan Leyh & Eakes, LLP
522

Foster Pepper & Shefelm
an, PLLC

8

Freim
und Jackson Tardif & Benedict Garratt, PLLC

132

Gallitano & O'Connor, LLP
29

Ice M
iller, LLP

                46

Total Legal
              742 

M
anagem

ent

Cheiron, Inc.
115

CliftonLarsonAllen, LLP
66

CEM
 Benchm

arking, Inc.
40

Kelly Services, Inc.
83

M
ass Ingenuity, LLC

190

Solutions@
W

ork
                18

Total M
anagem

ent
              512 

Recordkeeping

ICM
A Retirem

ent Corporation
           1,273 

Total Recordkeeping
           1,273 

Total Paym
ents to Consultants

$         3,099

For fees paid to investm
ent professionals, refer to the Investm

ent section of this report. 
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R
eport on Investm

ent A
ctivity

Prepared by the W
ashington State Investm

ent Board

O
verview

The W
ashington State Investm

ent Board (W
SIB) 

m
anages retirem

ent fund assets to m
axim

ize return at 
a prudent level of risk (C

hapter 43.33A
.110 RC

W
). 

Investm
ent decisions are m

ade w
ithin the fram

ew
ork 

of a Strategic A
sset A

llocation Policy, and a series 
of w

ritten W
SIB-adopted investm

ent policies for the 
various asset classes in w

hich W
SIB invests. 

The Retirem
ent Funds, collectively called the 

C
om

m
ingled Trust Fund (C

TF), increased in value by 
$6.2 billion during fiscal 2013 to $67.9 billion. The 
C

TF return w
as 12.4%

 for the fiscal year. 

Established on July 1, 1992, the C
TF is a diversified 

pool of investm
ents that invests in fixed incom

e, public 
equity, private equity, real estate and tangible assets. 
A

dditional general inform
ation about the C

TF includes:

•	
Participant Concentration – The D

RS Retirem
ent 

Funds m
ake up 99.7%

 of the C
TF. Their 

respective concentrations are: 

•	
PERS 1 (10.8%

) 

•	
PERS 2/3 D

B and D
C

 plans (36.1%
) 

•	
SERS 2/3 D

B and D
C

 plans (6.2%
)

•	
PSERS 2 (0.3%

) 

•	
TRS 1 (9.0%

) 

•	
TRS 2/3 D

B and D
C

 plans (17.1%
) 

•	
W

SPRS 1/2 (1.4%
) 

•	
LEO

FF 1 (7.6%
)

•	
LEO

FF 2 (11.2%
)

•	
Judicial (0.0%

)

•	
External M

anagers – The W
SIB engages 

approxim
ately 140 partnerships and external 

m
anagers to assist in the m

anagem
ent of the 

C
TF’s investm

ents.

•	
Risk – The various risks of the C

TF portfolio 
include interest rate risk, credit risk, concentration 
risk, and foreign currency risk, as described in 
N

ote 1 of the Financial Section of this report. The 
W

SIB has not created a total fund risk profile for 
the C

TF.

•	
Leverage – The W

SIB does not leverage the C
TF 

portfolio as a w
hole. Individual securities w

ithin 
the C

TF do have leverage; how
ever, the W

SIB 
does not capture this inform

ation on a total basis.

•	
Earnings – The C

TF does not distribute earnings 
directly to the ow

ner funds. The Retirem
ent Fund 

plans are allow
ed to purchase or sell units in the 

pool, based on the fair value of the underlying 
assets, on the first business day of each m

onth. 
The net asset value includes interest and dividend 
incom

e w
hich is recognized on a trade date 

basis, and purchases and sales of investm
ents 

w
hich are recorded on a trade date basis. 

•	
Expense – The C

TF’s expense ratio for the year 
ended June 30, 2013 w

as 0.5415%
.

•	
Yield – The C

TF’s fixed incom
e portfolio has a 

yield of 3.27%
.

•	
W

eighted A
verage M

aturity – The C
TF fixed 

incom
e portfolio has a w

eighted average m
aturity 

of 5.62 years. A
dditional m

aturity inform
ation is 

available in N
ote 1 of the Financial Section of 

this report.

B
asis of P

resen
tation

 of Investm
en

t D
ata

Investm
ents are reported at fair value. U

nrealized gains 
and losses are included as investm

ent incom
e. 

The net assets of the Retirem
ent Funds are valued on a 

m
onthly basis using the follow

ing sources:

Publicly Traded Securities (C
orporate stock, 

C
om

m
ingled Funds investm

ent derivatives, and Fixed 
Incom

e): Fair values are based on published m
arket 

prices, quotations from
 national security exchanges, 
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and security pricing services as of each m
onth-end 

closing of the N
ew

 York Stock Exchange.

Lim
ited Partnerships: The fair value of investm

ents 
that are organized as lim

ited partnerships and have 
no readily ascertainable fair value (such as private 
equity, real estate, and tangible assets) has been 
determ

ined by m
anagem

ent based on the individual 
investm

ent’s capital account balance, reported at fair 
value by the general partner, at the closest available 
reporting period, adjusted for subsequent contributions, 
distributions, m

anagem
ent fees, and changes in value 

of foreign currency and published m
arket prices for 

certain securities. The lim
ited partnership’s annual 

financial statem
ents are audited by independent 

auditors.

Private Equity Lim
ited Partnerships: The fair value of 

individual capital account balances is based on the 
valuations reported by private equity partnerships using 
the follow

ing m
ethodologies to value the underlying 

portfolio com
panies:

•	
Valuations of publicly traded portfolio com

panies 
are based on active exchanges using quoted 
m

arket prices as of the close of trading for each 
m

onth-end.

•	
W

hen a portfolio com
pany investm

ent does not 
have a readily available m

arket price, but has a 
return that is determ

ined by reference to an asset 
for w

hich a m
arket price is readily available, 

valuations are based on the closing m
arket price 

of the reference asset on the valuation date, 
adjusted for factors that affect the fair value of the 
investm

ent held.

•	
W

hen the portfolio com
pany investm

ents are 
private holdings and are not traded on active 
security exchanges, valuation m

ethodologies 
used consist prim

arily of incom
e and m

arket 
approaches. The incom

e approach involves a 
discounted cash flow

 analysis based on portfolio 
com

panies’ projections. The m
arket approach 

involves valuing a com
pany at a m

ultiple of a 
specified financial m

easure (generally EBITD
A

) 
based on m

ultiples at w
hich com

parable 
com

panies trade.

Real Estate Lim
ited Partnerships: Real estate 

partnerships provide quarterly valuations, based on 
the m

ost recent capital account balance, to W
SIB 

m
anagem

ent. Individual properties are valued by the 
partnerships at least annually, and are adjusted as 
frequently as quarterly if m

aterial m
arket or operational 

changes have occurred. Properties are generally 
externally valued every one to five years, depending 
upon the partnership. Structured finance investm

ents 
receive quarterly value adjustm

ents by the partners, 
generally applying the assum

ption that all such 
positions w

ill be held to m
aturity. A

nnual audits of m
ost 

partnerships include a review
 of com

pliance w
ith the 

partnership’s valuation policies.

Interest and dividend incom
e is recognized w

hen 
earned. C

apital gains and losses are recognized on 
a trade-date basis. Purchases and sales of investm

ents 
are also recorded on a trade-date basis. The investm

ent 
results reported for these asset classes in the Investm

ent 
Section reflect these practices.

Perform
an

ce
The chart below

 show
s the returns for the C

TF on a 
total fund basis, as w

ell as by asset class. A
ppropriate 

benchm
ark returns are provided for com

parison 
purposes.

Periods Ending 6/30/2013

1  
Year

3  
Year

5  
Year

TOTAL FUND
12.36%

11.33%
3.81%

Passive benchm
ark

11.89%
10.34%

4.36%

Fixed Incom
e

0.80%
4.56%

6.41%

Barclays Capital Universal Index
0.24%

4.09%
5.53%

Tangible
(1.75)%

2.27%
1.34%

CPI (Lagged One Quarter) 
+

 400 bp
5.48%

6.24%
5.71%

Real Estate
17.86%

13.54%
0.89%

8%
 Return Over Rolling 10 Years

NCREIF Lagged One Quarter  
(for com

parison purposes)

10.52%
13.30%

2.32%

Public Equity
17.83%

13.30%
2.94%

Dow Jones W
ilshire Global Index

17.45%
12.92%

3.09%

Private Equity
13.56%

14.12%
4.94%

Russell 3000 (Lagged One Quarter)  
+

 300 bp
17.56%

15.97%
9.32%

Innovation
30.63%

(0.44)%
n/a

Custom
 Benchm

ark
0.32%

(2.12)%
n/a

Cash 
0.16%

0.16%
0.40%

90 Day T-bills
0.13%

0.13%
0.32%
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Perform
ance inform

ation is com
piled by the custodian, 

State Street Bank. Perform
ance num

bers are reported 
net of m

anagem
ent fees, and are prepared using a 

tim
e-w

eighted rate of return based on the current m
arket 

value. 

A
sset A

llocation
Investm

ent perform
ance is a result of tw

o prim
ary 

factors: individual asset selection and the allocation 
of the portfolio am

ong asset classes (e.g. stocks, fixed 
incom

e, real estate). Studies suggest that m
ore than 

90%
 of investm

ent perform
ance can be explained by 

asset allocation decision.

A
ccordingly, the W

SIB sets a specific long-term
 target 

asset m
ix and adopts tight ranges around those targets 

to control the overall risk and return of the C
TF. O

n a 
daily basis, the W

SIB review
s the asset allocation in 

relation to the established ranges. The staff shifts assets 
w

henever the allocation range for an asset exceeds the 
approved range or w

hen cash is needed elsew
here. 

The W
SIB review

s changes to the overall asset m
ix 

every three to four years.

The chart below
 show

s the C
TF’s asset allocation as 

of June 30, 2013, as w
ell as the long-term

 target 
allocations.

Current Asset Allocation and Long-Term
  

Target Allocations

Asset Type
Target Allocation

Actual Allocation

Fixed Incom
e

20.00%
22.63%

Tangible Assets
5.00%

1.52%

Real Estate
13.00%

13.62%

Public Equity
37.00%

37.71%

Private Equity
25.00%

23.81%

Innovation
0.00%

0.53%

Cash
0.00%

0.18%

P
u

b
lic Eq

u
ity

The public equity program
 uses a global benchm

ark, 
the M

organ Stanley A
ll C

ountry W
orld w

ith U
SA

 G
ross 

Investable M
arket Index, reflecting the globalization 

of capital m
arkets. In a w

orld in w
hich A

m
erican 

com
panies like C

oca-C
ola get m

ost of their revenue 
from

 overseas and m
any so-called foreign com

panies 
serve m

ainly the U
.S., distinctions betw

een “U
.S. 

stocks” and “international stocks” have becom
e 

increasingly blurred. The W
SIB believes that the 

future success of the program
 depends on investm

ent 
m

anagers finding the m
ost attractive opportunities 

w
herever they are in the w

orld. 

Because U
.S. equity m

arkets are generally efficient and 
international equity m

arkets are increasingly efficient, 
m

ost of the W
SIB’s public equity investm

ents are in 
low

-cost, broad-based passive index funds. W
e em

ploy 
both passive U

.S. equity and passive international 
equity in order to m

aintain policy w
eights in both areas. 

A
ll the global equity m

andates in w
hich investm

ent firm
s 

can pick the m
ost attractive stocks w

herever they are in 
the w

orld (U
.S. or international), and all the em

erging 
m

arkets equity m
andates are actively m

anaged.

Retirem
ent Funds’ Ten Largest Public Equity Holdings  

As of 6/30/2013

Exxon M
obil Corp.

0.97%
Philip M

orris International Inc.
0.64%

Apple Inc. 
0.81%

W
ells Fargo & Co.

0.61%

Johnson & Johnson
0.65%

Royal Dutch Shell PLC
0.61%

Pfizer, Inc.
0.64%

Novartis AG
0.61%

Roche Holding AG
0.64%

M
icrosoft Corp.

0.58%

Retirem
ent Funds’ Ten Largest Public Equity Exposures by Country 

As of 6/30/2013

United States
49.05%

Sw
itzerland

3.42%

United Kingdom
9.22%

Germ
any 

3.02%

Japan
7.53%

Australia
1.98%

Canada 
3.35%

Hong Kong
1.97%

France
3.57%

Brazil
1.46%

U
.S. Eq

u
ity

The U
.S. equity portfolio is structured to capture the 

returns of the broad U
.S. equity m

arket as m
easured 

by the D
ow

 Jones Total Stock M
arket Index (TSM

I). 
The index is com

prised of all U
.S. dom

iciled com
m

on 
equities for w

hich pricing inform
ation is readily 

available, and currently represents approxim
ately 

5,000 com
panies. The portfolio is m

anaged externally 
using a passive m

anagem
ent strategy that tracks the 

index.
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N
on

-U
.S Eq

u
ity

The non-U
.S. equity portfolio is benchm

arked to a 
broad non-U

.S. equity benchm
ark, currently the M

SC
I 

A
ll C

ountry W
orld ex U

.S. Investable M
arket Index. 

A
pproxim

ately 39%
 of the Public equity portfolio is 

invested in non-U
.S. m

arkets, 75%
 of w

hich is invested 
in developed m

arkets w
ith the rem

aining portion 
invested in the em

erging m
arkets. Portfolios are 

m
anaged by external m

anagers em
ploying prim

arily 
a passive approach in developed m

arkets and solely 
active strategies in em

erging m
arkets. 

G
lob

al Eq
u

ity
The global equity portfolio is benchm

arked to a broad 
global equity benchm

ark, currently the M
SC

I A
ll 

C
ountry W

orld Index Investable M
arket Index w

ith 
U

.S. G
ross. A

pproxim
ately 23%

 of the public equity 
portfolio is invested in global equity strategies, w

hich 
includes U

.S. and non-U
.S. m

arkets. These strategies 
are m

anaged by external m
anagers em

ploying active 
strategies.

Fixed
 In

com
e

The fixed incom
e portfolio is internally m

anaged by 
W

SIB staff w
ith Barclays C

apital U
niversal Index as 

the perform
ance benchm

ark. The m
anagem

ent strategy 
is prim

arily one of sector selection. The portfolio is 
structured to be over-or-under-w

eighted relative to the 
benchm

ark’s sectors: prim
arily treasuries, agencies, 

credit, m
ortgage backed securities and asset backed 

securities. The duration of the portfolio is slightly shorter 
than that of the Barclays C

apital U
niversal Index.

Retirem
ent Funds’ Fixed Incom

e Sector Distribution  
As of 6/30/2013

Investm
ent Type

W
SIB Fixed 

Incom
e

Barclays Capital 
Universal Index

Treasury Inflation Protected Securities (TIPS)
0.00%

0.00%

U.S. Treasury
34.76%

30.85%

U.S. Credit
54.75%

38.45%

U.S. Agency
0.00%

3.93%

Pass Through M
ortgages

3.84%
24.79%

Com
m

ercial M
tge. Backed Securities (CM

BS)
1.48%

1.64%

Collateralized M
ortgage Obligations (CM

O)
2.18%

0.00%

Asset Backed Securities (ABS)
0.00%

0.34%

Cash
2.99%

0.00%

P
rivate Eq

u
ity

The private equity portfolio, originated in 1981, is 
prim

arily invested in partnerships that acquire or create 
ongoing businesses or operating com

panies. The W
SIB 

has investm
ents in all stages of the business life cycle, 

from
 private start-up technology com

panies to large 
m

ultinational public concerns. These are long-term
 

investm
ents, typically 10 to 12 years in life. They are 

expected to generate investm
ent returns w

ell in excess 
of public equity securities. 

R
eal Estate

The real estate portfolio is invested in a diversified 
group of properties including office buildings, retail 
facilities, apartm

ents, w
arehouses and specialty 

properties. The m
ajority of these investm

ents have been 
m

ade in partnerships w
ith operating m

anagem
ent 

groups. The W
SIB invests in real estate both in the 

U
nited States and internationally.

Tangib
le A

ssets
The Board added Tangible A

ssets to its asset allocation 
in N

ovem
ber 2007, and adopted an investm

ent policy 
for the new

 assets class in January 2008. The long-
term

 allocation target is 5%
, plus or m

inus 2%
, and the 

benchm
ark is the C

onsum
er Price Index (C

PI) lagged 
one quarter plus 400 basis points. The categories 
of investm

ents in this asset class are agriculture, 
com

m
odities, infrastructure, natural resource rights and 

tim
ber. A

s this is a new
 asset class, the W

SIB is still 
w

orking tow
ards building to its allocated target.

Portfolio H
old

ings
A

 com
plete list of portfolio holdings is available by 

contacting: W
ashington State Investm

ent Board 
2100 Evergreen Park D

rive SW
 

PO
 Box 40916 

O
lym

pia W
A

 98504-0916 
360.956.4600
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The W
ashington State Investm

ent Board (W
SIB) has 

been authorized by statute as having the investm
ent 

m
anagem

ent responsibility for the pension funds. The 
W

SIB m
anages retirem

ent fund assets to m
axim

ize 
return at a prudent level of risk (RC

W
 43.33A

.110).

R
etirem

en
t Fu

n
d

 A
sset A

llocation
W

SIB establishes asset allocation targets that m
ust 

be considered at all tim
es w

hen m
aking investm

ent 
decisions. The asset m

ix m
ay deviate from

 the target. 
D

eviations greater than predeterm
ined acceptable 

levels require rebalancing back to the target. W
hen an 

asset class exceeds its range, the goal of rebalancing 
w

ill be to m
eet the target allocation w

ithin consideration 
of the other rem

aining asset classes.

Retirem
ent funds are invested in the C

om
m

ingled 
Trust Funds (C

TF). The C
TF’s perform

ance benchm
ark 

objective is to exceed the return of a policy benchm
ark 

consisting of public m
arket indices w

eighted according 
to asset allocation targets. The asset allocation for the 
C

TF is form
ally review

ed every three or four years. 
W

SIB review
s the asset allocation in relation to the 

established ranges periodically. 

P
u

b
lic M

arkets Eq
u

ity
The Public M

arkets equity program
 seeks to:

•	
A

chieve the highest return possible from
 active 

m
anagem

ent w
ith passive as the default 

consistent w
ith prudent risk m

anagem
ent and the 

desire for dow
nside protection;

•	
M

aintain liquidity and transparency in public 
equity, given W

SIB’s allocation to illiquid  
m

arkets and investm
ent structures in other 

strategies and/or asset classes; and

•	
Provide diversification to the W

SIB’s overall 
investm

ent program
.

The public m
arkets equity portion of the Retirem

ent 
Funds invests in publicly traded equities globally, 
including equity securities in the U

.S., developed non-
U

.S., and em
erging m

arkets. The program
 has a global 

benchm
ark, currently the M

SC
I A

ll C
ountry W

orld 
Investable M

arket Index w
ith U

.S. G
ross (M

SC
I A

C
W

I 
IM

I w
/ U

.S. G
ross).

Fixed
 In

com
e

The W
SIB’s fixed incom

e investm
ents are actively 

m
anaged w

ith the goal of exceeding the return of 
the Barclays C

apital U
niversal Index over the long 

term
. The m

ajor perm
issible investm

ents include 
U

.S. Treasuries and governm
ent agencies, Treasury 

Inflation Protection Securities (TIPS), m
ortgage-backed 

securities, asset-backed securities, and credit bonds, 
both investm

ent grade in quality and below
 investm

ent 
grade.

The portfolio is constrained by policy from
 investing 

m
ore than 1%

 of the portfolio’s par holdings in any 
single issuer w

ith a quality rating below
 investm

ent 
grade, and from

 having a duration (the sensitivity of 
the portfolio’s m

arket value to changes in the level of 
interest rates) that is m

ore than 20%
 different than the 

duration of the U
niversal Index. In addition, the m

ajor 
sector allocations are lim

ited to the follow
ing ranges:

U.S. Treasuries and Governm
ent Agencies

10-45%

Credit Bonds
10-60%

Asset-Backed Securities
0-10%

Com
m

ercial M
ortgage-Backed Securities

0-10%

M
ortgage-Backed Securities

5-45%

P
rivate Eq

u
ity Investing

The W
SIB can invest in any appropriate private equity 

investm
ent opportunity w

hich has the potential for 
returns superior to traditional investm

ent opportunities 
and w

hich is not prohibited by the W
SIB’s policies 

or by law
. A

s previously indicated, these investm
ent 

types are divided into venture capital investm
ents, 

corporate finance (including leveraged, m
anagem

ent 
and em

ployee buyouts), distressed, international and 

Sum
m

ary of Investm
ent Policies
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m
ezzanine investm

ents. Private equity investm
ents are 

m
ade through lim

ited partnership vehicles. 

To m
eet the return and plan objectives, the private 

equity portfolio has diversified investm
ents in com

panies 
in a variety of stages of grow

th. The portfolio also 
includes a broad cross-section of opportunities in 
different industries and geographic regions.

R
eal Estate P

rogram
The W

SIB’s real estate program
 is an externally 

m
anaged pool of selected partnership investm

ents, 
intended to provide alternative portfolio characteristics 
w

hen com
pared to traditional stock and bond 

investm
ents. The m

ajority of the W
SIB’s partnerships 

invest in institutional-quality real estate assets that are 
leased to third parties. The com

bination of incom
e 

generated from
 bond-like lease paym

ents, coupled 
w

ith the hard asset qualities of real estate, com
bine to 

generate returns that are expected to fall betw
een the 

return expectations for fixed incom
e and equities. The 

real estate portfolio is m
anaged to deliver risk-adjusted 

returns that are consistent w
ith the Board’s long term

 
return expectations for the asset class. The W

SIB’s 
real estate partnerships typically invest in private 
real estate assets that are held for long term

 incom
e 

and appreciation. M
any of the W

SIB’s investm
ent 

partnerships do not involve co-investm
ent w

ith other 
financial entities, thereby providing the W

SIB w
ith 

control provisions related to liquidation, acquisition 
and ongoing operational decisions for annual capital 
expenditures. 

Volatility w
ithin the real estate portfolio is m

inim
ized 

through a com
bination of factors. First, the m

ajority of 
the W

SIB’s partners ow
n real estate assets in a private 

investm
ent form

 w
hich is not subject to public m

arket 
volatility. Secondly, real estate capital is diversified 
am

ong a host of partners w
ith varying investm

ent styles. 
Thirdly, partnership assets are invested in num

erous 
econom

ic regions, including foreign m
arkets, and in 

various property types. Finally, W
SIB partners invest at 

different points w
ithin the properties’ capital structure 

and life cycle. 

The W
SIB’s current benchm

ark for real estate is an 8%
 

return over a rolling ten years. The N
ational C

ouncil 
of Real Estate Investm

ent Fiduciaries (N
C

REIF) property 
index lagged one quarter is still used for com

parison 
purposes but is no longer the policy benchm

ark.

Tangib
le A

ssets
The W

SIB can invest in any tangible asset investm
ent 

opportunity dem
onstrating acceptable risk-adjusted 

returns provided such opportunities are not prohibited 
by Board policy or by law

. The W
SIB w

ill seek to 
establish a prudent and disciplined approach to 
achieving a w

ell-diversified portfolio of tangible asset 
investm

ents targeting appropriate risk-adjusted returns 
for the asset class. Staff w

ill m
ake best efforts to obtain 

significant co-investm
ent from

 their investm
ent partners 

in order to im
prove alignm

ent of interests. 

Staff w
ill prudently seek to diversify the portfolio 

cognizant of each partner’s strategy and business plan. 
Investm

ents w
ill not be m

ade solely to achieve product 
type or geographic diversification. 
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The follow
ing investm

ent professionals provided service to the Retirem
ent Funds during Fiscal Year 2013:

PRIVATE EQUITY PARTNERS

ACCEL PARTNERS
GEOCAPITAL PARTNERS

ACTIS
GGV CAPITAL

ADVENT INTERNATIONAL
GILBERT GLOBAL EQUITY PARTNERS

AFFINITY EQUITY PARTNERS
GREAT HILL PARTNERS

ALTA COM
M

UNICATIONS
GREEN M

OUNTAIN PARTNERS

AM
PERSAND VENTURES

GRYPHON INVESTORS

APAX PARTNERS
GTCR

APEX INVESTM
ENT PARTNERS

H.I.G. VENTURES

AUSTIN VENTURES
HARBOURVEST PARTNERS

AVENUE CAPITAL GROUP
HEALTHCARE VENTURES

BANC FUNDS 
HELLM

AN & FRIEDM
AN

BATTERY VENTURES
INDIGO CAPITAL PARTNERS

BC PARTNERS
INSIGHT VENTURE PARTNERS

BLACKSTONE GROUP
INTERSOUTH PARTNERS

BOSTON VENTURES
INTERW

EST PARTNERS

BRIDGEPOINT CAPITAL
JLL PARTNERS

BUTLER CAPITAL PARTNERS
JM

I EQUITY

CANAAN PARTNERS
KOHLBERG KRAVIS ROBERTS & CO.

CAPITAL RESOURCE PARTNERS
KSL CAPITAL PARTNERS

CDH INVESTM
ENTS

LEONARD GREEN & PARTNERS

CHARTERHOUSE CAPITAL PARTNERS
M

/C VENTURE PARTNERS

CINVEN LTD.
M

ADISON DEARBORN PARTNERS

CLAYTON DUBILIER & RICE
M

ATLIN PATTERSON GLOBAL ADVISORS

CODE, HENNESSY & SIM
M

ONS
M

ENLO VENTURES

COLLLISON, HOW
E AND LENNOX

M
OBIUS VENTURE CAPITAL

CYPRESS GROUP
M

ORGAN STANLEY VENTURE PARTNERS

DENHAM
 CAPITAL

NEW
 ENTERPRISE ASSOCIATES

DOUGHTY HANSON & CO.
NORDIC CAPITAL

EDGEW
ATER FUNDS

OAK INVESTM
ENT PARTNERS

EL DORADO VENTURES
OAKTREE CAPITAL M

ANAGEM
ENT

ELEVATION PARTNERS
OLYM

PUS PARTNERS

ENDEAVOUR CAPITAL
OVP VENTURE PARTNERS

ESSEX W
OODLANDS

PALAM
ON CAPITAL PARTNERS

EVERCORE CAPITAL PARTNERS
PERM

IRA

EVERGREEN PACIFIC PARTNERS
POLARIS VENTURE PARTNERS

FIRST RESERVE CORP.
PRISM

 VENTURE PARTNERS

FISHER LYNCH CAPITAL
PROVIDENCE EQUITY PARTNERS

FLAGSHIP VENTURES
RICHLAND VENTURE PARTNERS

FORTRESS INVESTM
ENT GROUP

ROARK CAPITAL GROUP

FOUNTAINVEST PARTNERS
SILVER LAKE PARTNERS

FRANCISCO PARTNERS
SOUTHERN CROSS GROUP

FRAZIER & CO.
SPARK M

ANAGEM
ENT PARTNERS

Investm
en

t P
rofession

als
For the Year Ended June 30, 2013 (page 1 of 2)
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PRIVATE EQUITY PARTNERS (CONT.)
TANGIBLE PARTNERS

SPECTRUM
 EQUITY INVESTORS

ALINDA CAPITAL M
ARKETS

SPROUT GROUP
GLOBAL INFRASTRUCTURE PARTNERS

SW
ANDER PACE CAPITAL

HIGHSTAR CAPITAL

TA ASSOCIATES
RED KITE M

ANAGEM
ENT

TAILW
IND CAPITAL PARTNERS

SHERIDAN PRODUCTION PARTNERS

TECHNOLOGY CROSSOVER VENTURES
STONEPEAK INFRASTRUCTURE PARTNERS

THE RIVERSIDE COM
PANY

THE CAM
PBELL GROUP

THREE ARCH PARTNERS

TOW
ERBROOK CAPITAL PARTNERS

PUBLIC EQUITY FUND M
ANAGERS

TPG PARTNERS
ABERDEEN ASSET M

ANAGEM
ENT PLC

TRIDENT CAPITAL PARTNERS
ARROW

STREET CAPITAL, LP

TRITON PARTNERS
BLACKROCK INSTITUTIONAL TRUST CO.

U.S. VENTURE PARTNERS
CAPITAL GUARDIAN TRUST CO.

UNION SQUARE VENTURES
DE SHAW

 INVESTM
ENT M

ANAGEM
ENT

UNITAS CAPITAL
GRANTHAM

, M
AYO, VAN OTTERLOO & CO. LLC

VANTAGE POINT VENTURE PARTNERS
JPM

ORGAN ASSET M
ANAGEM

ENT, INC.

VARDE PARTNERS
LAZARD ASSET M

ANAGEM
ENT LLC

VESTAR CAPITAL PARTNERS
LONGVIEW

VISION CAPITAL
M

ONDRIAN INVESTM
ENT PARTNERS LTD.

VIVO VENTURES
STATE STREET GLOBAL ADVISORS

W
ARBURG PINCUS

W
ENTW

ORTH, HAUSER & VIOLICH

W
ELSH CARSON ANDERSON & STOW

E
W

ILLIAM
 BLAIR & CO.

W
ORLDVIEW

 TECHNOLOGY PARTNERS

OVERLAY M
ANAGER

REAL ESTATE PARTNERS
STATE STREET GLOBAL ADVISORS

CHEROKEE

CORPORATE PROPERTIES OF THE AM
ERICAS

OTHER

EM
ERGING M

ARKETS FUND OF FUNDS
FINANCIAL CONTROL SYSTEM

S (CONSULTING AND ACCOUNTING)

EVERGREEN INVESTM
ENT ADVISORS

HAM
ILTON LANE ADVISORS (CONSULTING)

FILLM
ORE CAPITAL PARTNERS

ICM
A RETIREM

ENT CORPORATION (RECORDKEEPING)

GLOBAL CO-INVESTM
ENT

HOM
ETOW

N AM
ERICA

HUDSON ADVISORS

M
ORGAN STANLEY

PACIFIC REALTY

PBSC HOLDINGS

PRINCIPAL ENTERPRISE CAPITAL

HEM
ISFERIO SUL

TERRAM
AR RETAIL CENTERS

W
ARBURG PINCUS

W
ASHINGTON HOLDINGS

Investm
en

t P
rofession

als
For the Year Ended June 30, 2013 (page 2 of 2)
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Sch
ed

u
le of Investm

en
t M

an
agem

en
t Fees an

d
 C

om
m

ission
s 

For the Year Ended June 30, 2013
(expressed in thousands)

Fees Paid
Netted Fees*

   Total Fees
Assets Under 
M

anagem
ent

Equity Securities:

Public Equity - Em
erging M

arkets
 $      12,266

$          7,972`
 $       20,238 

 $     2,551,953

Active Equity - Global
24,604

–
24,604

7,074,085

Passive Equity - Global
971

–
971

15,969,958

Alternative Investm
ents:

Private Equity
158,892

36,896
195,788

16,024,492

Real Estate
13,525

21,750
35,275

9,356,864

Tangible Assets
19,179

–
19,179

1,029,315

SECURITIES LENDING EXPENSES
2,720

–
2,720

–

Cash M
anagem

ent
2,159

–
2,159

–

Other Fees:

Consultants and Accounting
1,763

–
1,763

–

DCP M
anagem

ent Fees
4,473

–
4,473

–

JRA M
anagem

ent Fees
18

–
18

–

Legal Fees
980

–
980

–

PERS Plan 3 - SELF M
anagem

ent Fees
871

–
871

–

Research Services
1,940

–
1,940

–

SERS Plan 3 - SELF M
anagem

ent Fees
396

–
396

–

TRS Plan 3 - SELF M
anagem

ent Fees
2,453

–
2,453

–

W
SIB Operating Costs

9,481
–

9,481
–

M
iscellaneous Fees

               233
                   –

               233
                      –

Total Investm
ent Expenses

 $     256,924
 $        66,618

 $     323,542
 $   52,006,667

*Netted fees are included in the unrealized gains (losses) in the accom
panying financial statem

ents.
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Sch
ed

u
le of B

roker Volu
m

e an
d

 Eq
u

ity C
om

m
ission

s Paid
For the Year Ended June 30, 2013 (page 1 of 4) 

(expressed in thousands)
                      Fixed Incom

e

Equity

Dealer
        Volum

e 
       Transacted

     Buy Cost 
                      

Proceeds
Com

m
issions

     Long-Term
 

     Volum
e 

   Transacted

 Short-Term
 

Volum
e          

Transacted 

ABG SECURITIES
 $                849 

$           2,143
$          10,268   

$                 17
$                      –

$              –

AGRICOLE
–

–
–

–
41,893

–

ANZ
–

–
–   

–
24,937

–

BANCBOSTON ROBERTSON STEPHENS
16,350

76,778
34,474

43
–

–

BANCO ITAU SA
699

3,610
6,639

11
79,797

–

BANCO PACT
42

 –   
976

2
–

–

BANCO SANTANDER
2,473

12,432
2,610

20
 –

–

BANK OF AM
ERICA

 –   
 –   

–   
 –   

45,422,416
–

BANK OF BOSTON
10

404
18

–
–

–

BANK VONTOBEL
91

 –   
2,573

4
–

–

BANQUE NATIONALE DE PARIS
4

–
134

–
–

–

BARCLAYS BANK
95

–
1,041

2
–

–

BARCLAYS CAPITAL, INC
20,020

396,095
337,042

92
435,140

–

BARCLAYS TRUST & BANKING CO
–

–
–

–
19,949

–

BARING SECURITIES
6,056

8,848
2,625

12
–

–

BATUCHA SECURITIES
16

86
398

1
–

–

BEAR, STEARNS & COM
PANY

22,919
111,144

177,546
143

–
–

BERNSTEIN SANFORD
13,665

176,325
196,217

118
–

–

BNP SECURITIES
13,335

68,441
53,132

50
–

–

BROCKHOUSE & COOPER
12,588

145,154
155,228

99
–

–

BROW
N, ALEX & SONS, INC

57
3,640

2
3

1,630,794
–

BTIG, LLC
1,602

–
27,810

29
–

–

BUNTING W
ARBURG, INC

49
1,582

1,621
1

–
–

CA CHEUVREUX NORTH AM
ERICA

1
–

 –   
–

–
–

CALYON SECURITIES
5

84
 –   

–
–

–

CANACCORD CAPITAL CORP
63

4,913
–

2
–

–

CANADIAN DEPOSITORY
6

–
–

–
–

–

CANTOR FITZGERALD & COM
PANY

1,535
3,663

27,622
47

–
–

CAPP SECURITIES
41

–
(3)

–
–

–

CHASE M
ANHATTAN BANK

456
–

1,700
2

– 
–

CHEVREUX DE VIRIEU
157

3,196
3,574

10
–

–

CHINA INTERNATIONAL
16,202

2,765
21,673

19
–

–

CIBC W
ORLD M

ARKETS CORP
459

–
18,778

7
–

–

CITATION GROUP
530

14,457
30,666

5
–

–

CITIBANK
381

–
401

–
4,319

–

CITIC SECURITIES BROKERAGE LTD
1,389

–
13,736

28
–

–

CITIGROUP
15,639

50,778
49,195

44
5,399,724

–

CONCORDIA SA
755

1,011
7,671

8
–

–

COW
EN & COM

PANY
2,726

24,894
34,500

23
–

–

CREDIT AGRIGOLE
5

71
–

–
–

–

CREDIT LYONNAIS
14,948

52,848
48,375

80
–

–
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Sch
ed

u
le of B

roker Volu
m

e an
d

 Eq
u

ity C
om

m
ission

s Paid
For the Year Ended June 30, 2013 (page 2 of 4) 

(expressed in thousands)
                  Fixed Incom

e

Equity

Dealer
        Volum

e 
       Transacted

     Buy Cost 
Proceeds

Com
m

issions

     Long-Term
 

     Volum
e 

   Transacted

 Short-Term
 

Volum
e          

Transacted 

CREDIT SUISSE
$              14,364 

$              41,936 
$            28,234 

 $                68 
$      420,266

$                   –

CREDIT SUISSE FIRST BOSTON, LTD
10,493

68,475
131,221

156
194,186

                   –

D.E. SHAW
 SECURITIES

1
69

–
–

–
–

DAIW
A SECURITIES GROUP

12,060
84,998

65,089
60

–
–

DEUTSCHE BANK SECURITIES
51,779

115,528
95,266

216
11,153,611

– 

DEUTSCHE EQUITIES
163

1,407
–

2
– 

– 

DEUTSCHE M
33

–
419

1
–

–

DEUTSCH SECURITIES
3,304

–
10,057

11
–

–

DEVELOPM
ENT SECURITIES CORP

52
–

2,947
1

–
–

DSP M
ERRILL LYNCH

122
–

628
2

–
–

EXANE BNP PARIBAS
527

4,493
15,848

25
– 

– 

EXECUTION SERVICES, INC
188

18
1,129

1
– 

– 

FATOR-DORIA & ATHERINO
365

518
4,957

5
– 

– 

FERM
AN - SELZ

10
–

377
–

– 
– 

FIRST BOSTON CORPORATION
149,451

691,458
564,269

316
605,339

– 

FIRST HUNTINGTON COM
PANY

1,420
12,042

27,558
10

– 
– 

FIRST PACIFIC
1,729

1,916
7,061

4
–

–

G-TRADE SERVICES
5,091

31,991
30,365

12
–

–

GOLDM
AN SACHS & COM

PANY
12,475

64,449
54,988

141
2,487,460

– 

GOODBODY STOCKBROKERS
164

6,551
1,470

12
– 

– 

GREENFIELD ARBITRAGE PARTNERS
23

 –   
–

–
1,301,740

–

HANW
A SECURITIES CO

30
–   

8,895
7

– 
– 

HONG KONG +
 SHANGHAI BANKING CO

82
902

–
–

–
–

HSBC BANKBRASIL SA
24

–
168

–
–

–

HSBC INVESTM
ENT BANK, PLC

4,875
13,605

10,315
12

– 
– 

HSBC SECURITIES, INC
1,956

9,352
6,537

19
12,685,711

– 

INDIA INFOLINE LTD
65

–
294

1
–

– 

ING BARING SECURITIES
156

1,774
6,443

11
–

–

INSTINET
77,198

359,539
333,722

276
– 

– 

INTERACCIONES
823

–
1,464

1
– 

– 

INVESTEC SECURITIES
529

7,470
2,541

15
 – 

– 

INVESTM
ENT TECHNOLOGY GROUP, INC

53,864
288,379

320,389
232

– 
– 

ISI GROUP
11

1,168
–

–
– 

– 

ITG INC
22,027

35,879
51,614

45
–

–

J & E DAVY
11

897
–

1
–

–

J.P. M
ORGAN & COM

PANY
3,432

506
11,080

20
–

4,983

J.P. M
ORGAN CHASE BANK

17
–

147
–

–
–

J.P. M
ORGAN SECURITIES, INC

56,732
201,993

202,737
315

21,053,693

JEFFERIES & COM
PANY

479
25,697

14,226
49

998
– 

JESUP & LAM
ONT

–
–

–
 –   

91,023,320
– 

JM
P SECURITIES

1,450
–

20,668
35

–
–
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Sch
ed

u
le of B

roker Volu
m

e an
d

 Eq
u

ity C
om

m
ission

s Paid
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(expressed in thousands)
Fixed Incom

e

Equity

Dealer
        Volum

e 
Transacted

     Buy Cost 
Proceeds

Com
m

issions

     Long-Term
 

     Volum
e 

   Transacted

 Short-Term
 

Volum
e          

Transacted 

JOH BERENBERG GOSSLER
$                   44

$                     –
$               3,048

$                    5
$                –

$               –

JONES & ASSOCIATES
4,198

–
75,431

118
–

–

JULIUS BAER
450

5,825
4,080

15
–

–

KEB SM
ITH BARNEY SECURITIES

18
2,431

943
3

–
–

KNIGHT EQUITY M
RKTS INTERNATIONAL

1,259
42,372

24,297
34

–
–

KNIGHT SECURITIES
1,648

–
19,438

44
–

–

KOTAK SECURITIES
80

–
374

1
                  – 

                  – 

LEHM
AN BROTHERS, INC

5,209
69,727

62,972
51

–
–

LIQUIDNET
2,371

47,724
65,155

46
–

–

LITW
IN SECURITIES

211
–

3,448
3

–
–

LOOP CAPITAL
11,702

115,950
130,243

84
 – 

– 

M
ACQUARIE EQUITIES

3,837
7,688

9,046
23

 – 
– 

M
ACQUARIEBANK LIM

ITED
7,613

14,374
8,178

25
–

–

M
AINFIRST

51
 –   

6,670
10

 – 
– 

M
ALONEY & COM

PANY
15,730

220,181
181,042

133
 – 

– 

M
ERRILL LYNCH BANK AND TRUST

36
–

835
1

–
–

M
ERRILL LYNCH INTERNATIONAL

7,535
37,275

64,388
95

–
–

M
ERRILL LYNCH PIERCE

11,757
77,010

66,400
213

–
–

M
ITSUBISHI UJF SECURITIES

9
3,981

–
5

 – 
– 

M
ONTGOM

ERY SECURITIES
–

–
–

–
378,405

–

M
ORGAN STANLEY & COM

PANY
32,854

103,903
180,397

266
539,721

–

NOM
URA BANK

–
–

–
–

21,944
– 

NOM
URA FINANCIAL ADVISORY

811
4,118

260
6

 – 
– 

NOM
URA SECURITIES INTL

1,182
9,050

25,280
31

 – 
– 

NORM
AN HUDSON & COM

PANY
468

6,499
3,853

–
 – 

– 

NUM
IS SECURITIES

284
–

2,545
4

 – 
– 

PARIBAS COM
PANY

2,711
4,533

1,511
2

 – 
– 

PENSERRA SECURITIES, LLC
11,812

119,224
142,846

86
 – 

– 

PERSHING & COM
PANY

1,252
4,005

9,374
13

 – 
– 

PIONEER SECURITIES, INC
–

–
–

 –   
412,210

– 

PULSE TRADING
–

27
–

–
– 

– 

RBC DOM
INION SECURITIES

94
3,650

–
5

– 
– 

REDBURN PARTNERS
476

13,051
6,837

11
– 

– 

RENAISSANCE SECURITIES
38

1,675
301

3
– 

– 

ROYAL BANK OF CANADA
–

–
–

–
224,429

– 

ROYAL BANK OF SCOTLAND
–

–
–

–
314,200

– 

SALOM
ON BROTHERS

34,231
110,550

170,991
156

1,605,814
– 

SANFORD BERNSTEIN
53,366

195,804
157,320

155
– 

– 

SANTANDER INVESTM
ENT SECURITIES

–
–

–
–

388,013
– 

SCOTIA CAPITAL M
ARKET

386
7,255

17,897
15

– 
– 

SCOTIA M
CLEOD

34
973

95
1

– 
– 

SG ASIA PTE
2

 –   
127

–
–

–

SG SECURITIES
86

–
77

–
– 

– 
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(expressed in thousands)
Fixed Incom

e

Equity

Dealer
        Volum

e 
       Transacted

     Buy Cost 
                      

Proceeds
       

Com
m

issions

     Long-Term
 

     Volum
e 

   Transacted

 Short-Term
 

Volum
e          

Transacted 

SIS SEGAINTERSETTLE AG
$                   38

$                     –
$              1,074

$               2
$                       –

$                   –

SOCIETE GENERALE SECURITIES
10,564

59,344
72,155

49
– 

– 

SPEAR, LEEDS & KELLOGG
26,953

45,591
19,728

63
–

– 

STANDARD CHARTERED BANK
–

–
–

–
3,990,842

–

STATE STREET BANK & TRUST
37

48
48

–
3

3,564,569

STATE STREET GLOBAL ADVISORS
62

2,246
21

 –    
–

–

STERNE, AGEE & LEACH
433

–
5,987

10
– 

– 

STIFEL NICOLAUS & COM
PANY

126
2,310

2,044
6

–
–

SW
ISS BANK

1,607
42,775

15,634
41

203,126
1

THOM
AS C BOW

LES & CO
222

5,999
5,060

–
– 

– 

TORONTO DOM
INION SECURITIES

14
–

299
–

–
–

U.S. CLEARING
23

18
189

–
–

–

UBS SECURITIES
37,097

134,311
78,427

143
314,200

– 

UBS W
ARBURG

149
333

171
–

– 
–

UNITED SERVICES PLANNING ASSOC
–

–
–

–
54,519

–

USCC/SANTANDER
6

–
588

1
– 

– 

W
ARBURG DILLON READ, LLC

38,758
18,690

71,199
56

– 
– 

W
EEDEN & COM

PANY
20,750

266,857
224,743

162
–

– 

XP INVESTIM
ENTOS SA

355
967

4,502
5

– 
– 

Total
 $       1,004,832

 $       5,046,716  $       5,248,933 
$        5,205  $     202,432,719 

 $       3,569,553 
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(expressed in thousands)

Description 
Rate

M
aturity 

M
arket Value

%
 of Total 

M
arket Value

ASSET BACKED SECURITIES

FNM
A 95-W

1 A7
8.200%

4/25/2025
$             11

                –

     TOTAL ASSET BACKED SECURITIES
               11 

                –

RESIDENTIAL M
ORTGAGE BACKED SECURITIES

FNM
A

5.000%
12/1/2099

68,171
0.09%

FNM
A TBA JUL 15 YR

2.500%
12/1/2099

66,290
0.09%

GNM
A II

3.500%
12/1/2099

44,597
0.06%

FANNIE M
AE

6.000%
6/25/2035

44,053
0.06%

FNM
A

4.000%
7/25/2042

40,344
0.05%

FHLM
C

3.500%
12/1/2099

37,051
0.05%

FREDDIE M
AC

4.000%
12/1/2040

35,742
0.05%

FREDDIE M
AC

6.000%
9/15/2035

25,100
0.03%

FREDDIE M
AC

5.500%
10/15/2034

23,658
0.03%

FANNIE M
AE

6.000%
1/1/2023

22,205
0.03%

  Other
      711,370

        0.94%

     TOTAL RESIDENTIAL M
ORTGAGE BACKED SECURITIES

   1,118,581 
        1.48%

COM
M

ERCIAL M
ORTGAGE-BACKED SECURITIES

GS M
ORTGAGE SECURITIES CORP

5.553%
4/10/2038

43,590
0.06%

M
ORGAN STANLEY CAPITAL I

5.596%
3/12/2016

43,281
0.06%

BEAR STEARNS COM
M

ERCIAL M
ORTGAGE

5.540%
9/11/2041

38,561
0.05%

CITIGROUP COM
M

ERCIAL M
ORTGAGE

5.431%
10/15/2049

32,963
0.04%

CITIGROUP/DEUTSCHE BANK COM
M

ERCIAL M
ORTGAGE

5.484%
1/15/2046

30,309
0.04%

UBS-BARCLAYS COM
M

ERCIAL M
ORTGAGE

3.091%
8/10/2049

9,494
0.01%

GSM
S 2010-C1 A1

3.679%
8/10/2043

8,854
0.01%

W
ELLS FARGO COM

M
ERCIAL M

ORTGAGE
3.349%

10/15/2057
4,314

0.01%

M
ISSION TOW

ERS
7.500%

6/1/2018
714

–

SUTTER VILLAGE
7.500%

2/2/2018
320

–

Other
             181

                –

     TOTAL COM
M

ERCIAL M
ORTGAGE-BACKED SECURITIES

      212,581 
        0.28%

CORPORATE BONDS - DOM
ESTIC DOLLAR DENOM

INATED
ANHEUSER-BUSCH INBEV W

ORLDW
IDE

6.875%
11/15/2019

61,592
0.08%

JPM
ORGAN CHASE & CO

1.023%
5/2/2014

50,126
0.07%

TTX CO
4.900%

3/1/2015
41,754

0.06%

UNION PACIFIC RR CO
5.866%

7/2/2030
37,948

0.05%

NEW
FIELD EXPLORATION CO

7.125%
5/15/2018

36,218
0.05%

PUGET SOUND ENERGY INC
6.500%

12/15/2020
33,513

0.05%

NORFOLK SOUTHERN CORP
6.000%

3/15/2105
32,850

0.04%

CRH AM
ERICA INC

8.125%
7/15/2018

30,324
0.04%

ENTERPRISE PRODUCTS
6.650%

4/15/2018
30,180

0.04%

KINDER M
ORGAN ENERGY PARTNERS

5.800%
3/1/2021

27,905
0.04%

Other
      476,956

        0.63%

TOTAL CORPORATE BONDS - DOM
ESTIC DOLLAR DENOM

INATED
      859,366

        1.15%
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Description 
Rate

M
aturity 

M
arket Value

%
 of Total 

M
arket Value

CORPORATE BONDS - DOM
ESTIC NON DOLLAR DENOM

INATED

JP M
ORGAN CHASE BANK NA

10.000%
1/3/2014

  $      36,246
0.05%

ANHEUSER-BUSCH INBEV W
ORLDW

IDE
9.750%

11/17/2015
        18,241

0.02%

TOTAL CORPORATE BONDS - DOM
ESTIC NON DOLLAR DENOM

INATED
        54,487 

0.07%

CORPORATE BONDS - FOREIGN NON DOLLAR DENOM
INATED

SACI FALABELLA
6.500%

4/30/2023
31,837

0.04%

AM
ERICA M

OVIL SA DE CV
8.460%

12/18/2036
30,349

0.04%

AM
BEV INTERNATIONAL FINANCE CO

9.500%
7/24/2017

27,239
0.04%

TURKIYE GARANTI BANKASI
7.375%

3/7/2018
18,982

0.03%

ITAU UNIBANCO HLDG SA/KY
10.500%

11/23/2015
18,150

0.02%

AKBANK TAS
7.500%

2/5/2018
18,037

0.02%

CIA DE ELE DO E DA BAHIA
11.750%

4/27/2016
17,970

0.02%

BRF SA
7.750%

5/22/2018
17,575

0.02%

COSAN LUXEM
BOURG SA

9.500%
3/14/2018

17,180
0.02%

BRASIL TELECOM
 S/A

9.750%
9/15/2016

16,706
0.02%

Other
        55,767

           0.07%

TOTAL CORPORATE BONDS - FOREIGN NON DOLLAR DENOM
INATED

      269,792 
           0.34%

CORPORATE BONDS - FOREIGN DOLLAR DENOM
INATED

INVERSIONES CM
PC

6.125%
11/5/2019

70,533
0.09%

CANADIAN OIL SANDS
7.750%

5/15/2019
61,393

0.08%

BFF INTERNATIONAL LTD
7.250%

1/28/2020
55,750

0.07%

RELIANCE HOLDINGS USA
4.500%

10/19/2020
53,956

0.07%

ENCANA CORP
5.900%

12/1/2017
53,918

0.07%

GTL TRADE FINANCE INC
7.250%

10/20/2017
53,859

0.07%

BANK OF CHINA HONG KONG
5.550%

2/11/2020
52,025

0.07%

W
OODSIDE FINANCE LTD

8.750%
3/1/2019

50,888
0.07%

M
EGA ADVANCE INVESTM

ENTS
5.000%

5/12/2021
50,748

0.07%

VOTO-VOTORANTIM
6.625%

9/25/2019
49,925

0.07%

Other
    3,365,149

           4.45%

TOTAL CORPORATE BONDS - FOREIGN DOLLAR DENOM
INATED

    3,918,144
           5.18%

US GOVERNM
ENT TREASURIES

US TREASURY N/B
1.125%

5/31/2019
435,543

0.58%

US TREASURY N/B
1.250%

8/31/2015
345,154

0.46%

US TREASURY N/B
0.875%

1/31/2017
298,731

0.40%

US TREASURY N/B
0.125%

12/31/2014
298,668

0.40%

US TREASURY N/B
0.125%

4/30/2015
298,079

0.40%

US TREASURY N/B
1.000%

7/15/2013
284,337

0.38%

US TREASURY N/B
1.000%

9/30/2016
256,050

0.34%

US TREASURY N/B
0.250%

2/28/2014
249,524

0.33%

US TREASURY N/B
2.625%

8/15/2020
208,394

0.28%

US TREASURY N/B
0.250%

2/28/2015
199,332

0.26%

Other
    2,114,717 

           2.80%

TOTAL US GOVERNM
ENT TREASURIES

    4,988,529
           6.63%
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Description 
Rate

M
aturity 

M
arket Value

%
 of Total 

M
arket Value

FOREIGN GOVERNM
ENT AND AGENCIES - DOLLAR DENOM

INATED

ECOPETROL SA 7.625%
 NTS

7.625%
7/23/2019

$       58,348
0.08%

PETROBRAS INTERNATIONAL FINANCE CO
5.875%

3/1/2018
54,102

0.07%

CENT ELET BRASILEIRAS SA
5.750%

10/27/2021
48,249

0.06%

PETROBRAS INTERNATIONAL FINANCE CO
6.125%

10/6/2016
43,750

0.06%

NEXEN INC
5.875%

3/10/2035
41,051

0.05%

RAS LAFFAN LNG III
6.332%

9/30/2027
40,654

0.05%

PERTAM
INA PT

5.250%
5/23/2021

39,497
0.05%

BANCO DO BRASIL (CAYM
AN)

6.000%
1/22/2020

38,240
0.05%

CNPC HK OVERSEAS CAPITAL
4.500%

4/28/2021
35,884

0.05%

CODELCO INC
3.750%

11/4/2020
33,971

0.04%

Other
       810,993

          1.07%

TOTAL FOREIGN GOVERNM
ENT AND AGENCIES - DOLLAR DENOM

INATED
    1,244,739

          1.63%

FOREIGN GOVERNM
ENT AND AGENCIES - NON DOLLAR DENOM

INATED

NEW
 S W

ALES TREASURY CORP
5.500%

3/1/2017
98,479

0.13%

M
ALAYSIAN GOVERNM

ENT
4.012%

9/15/2017
67,631

0.09%

REPUBLIC OF COLUM
BIA

4.375%
3/21/2013

56,804
0.08%

FEDERATIVE REPUBLIC OF BRAZIL
10.250%

1/10/2028
50,907

0.07%

QUEENSLAND TREASURY CORP
6.000%

9/14/2017
50,319

0.07%

THAILAND GOVERNM
ENT BOND

3.250%
6/16/2017

48,301
0.06%

REPUBLIC OF CHILE
5.500%

8/5/2020
44,837

0.06%

URUGUAY TREASURY
4.375%

12/15/2028
44,167

0.06%

QUEENSLAND TREASURY CORP
4.250%

7/21/2023
43,644

0.06%

REPUBLIC OF PHILIPPINES
6.250%

1/14/2036
29,368

0.04%

Other
       351,431

          0.46%

TOTAL FOREIGN GOVERNM
ENT AND AGENCIES - NON DOLLAR DENOM

INATED
       885,888 

          1.18%

SUPRANATIONAL - NON DOLLAR DENOM
INATED

INTERNATIONAL AM
ERICAN DEVELOPM

ENT BANK
4.750%

1/10/2014
74,282

0.10%

INTERNATIONAL BANK FOR RECONSTRUCTION & DEVELOPM
ENT

4.250%
1/28/2015

58,874
0.08%

INTERNATIONAL BANK FOR RECONSTRUCTION & DEVELOPM
ENT

5.750%
10/21/2019

49,596
0.07%

INTERNATIONAL FINANCE CORP
5.000%

12/21/2015
40,978

0.05%

INTERNATIONAL BANK FOR RECONSTRUCTION & DEVELOPM
ENT

13.625%
5/9/2017

40,912
0.05%

INTERNATIONAL AM
ERICAN DEVELOPM

ENT BANK
6.500%

8/20/2019
30,802

0.04%

INTERNATIONAL BANK FOR RECONSTRUCTION & DEVELOPM
ENT

6.000%
2/15/2017

24,653
0.03%

ASIAN DEVELOPM
ENT BANK

6.000%
1/20/2015

23,886
0.03%

INTERNATIONAL BANK FOR RECONSTRUCTION & DEVELOPM
ENT

5.750%
2/17/2015

23,831
0.03%

INTERNATIONAL BANK FOR RECONSTRUCTION & DEVELOPM
ENT

4.000%
8/15/2014

23,257
0.03%

Other
       127,204 

          0.17%

TOTAL SUPRANATIONAL - NON DOLLAR DENOM
INATED

       518,275
          0.68%
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Description 
M

arket Value
%

 of Total 
M

arket Value

CORPORATE STOCK - DOM
ESTIC DOLLAR DENOM

INATED

PHILIP M
ORRIS INTERNATIONAL INC

 
 

 $            84,366
0.11%

CYSCO SYSTEM
S INC

 
 

62,657
0.08%

PFIZER INC
 

 
58,915

0.08%

ORACLE SYSTEM
S CORP

 
 

57,646
0.08%

YUM
 BRANDS INC

 
 

54,249
0.07%

FIDELITY NATIONAL INFO SERVICE
 

 
49,031

0.06%

VIACOM
 INC NEW

 
 

45,262
0.06%

W
ELLS FARGO & CO NEW

 
 

44,059
0.06%

FISERV INC COM
 

 
42,171

0.06%

BANK OF NEW
 YORK M

ELLON CORP C
41,992

0.06%

Other
         1,968,710

               2.60%

TOTAL CORPORATE STOCK - DOM
ESTIC DOLLAR DENOM

INATED
         2,509,058

               3.32%

CORPORATE STOCK - DOM
ESTIC NON DOLLAR DENOM

INATED

RESM
ED INC CDI RECEIPT

                     92
                       –

TOTAL CORPORATE STOCK - DOM
ESTIC NON DOLLAR DENOM

INATED
                       92

                       –

CORPORATE STOCK - FOREIGN NON DOLLAR DENOM
INATED

ROCHE HOLDINGS AG
 

 
162,804

0.22%

NOVARTIS AG
 

 
154,152

0.20%

NESTLE SA
 

 
149,030

0.20%

SANOFI SYNTHELABO
 

 
144,715

0.19%

VODAFONE GROUP
 

 
125,991

0.17%

GLAXOSM
ITHKLINE

 
 

109,333
0.15%

HSBC HOLDINGS
 

 
106,607

0.14%

COM
PASS GROUP

 
 

100,109
0.13%

TOYOTA M
OTOR CORP

 
 

98,435
0.13%

BRITISH AM
ERICAN TOBACCO

94,179
0.12%

Other
         9,519,306

             12.59%

TOTAL CORPORATE STOCK - FOREIGN NON DOLLAR DENOM
INATED

         10,764,661 
             14.24%

CORPORATE STOCK - FOREIGN-DOLLAR DENOM
INATED

TAIW
AN SEM

ICONDUCTOR M
FG CO LTD

61,668
0.08%

SCHLUM
BERGER LTD

58,602
0.08%

ACCENTURE PLC CLS ‘A’ 
56,623

0.07%

COVIDIEN PLC
55,699

0.07%

TENARIS SA ADR
51,693

0.07%

DELPHI AUTOM
OTIVE PLC

47,618
0.06%

AON PLC
44,164

0.06%

TE CONNECTIVITY LT COM
43,941

0.06%

BANCO BRADESCO SA
35,556

0.05%

TEVA PHARM
ACEUTICAL INDUSTRIES LTD

33,808
0.04%

Other
            454,363

               0.60%

TOTAL CORPORATE STOCK - FOREIGN DOLLAR DENOM
INATED

            943,735
               1.24%
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Description 
M

arket Value
%

 of Total 
M

arket Value

COM
M

INGLED INDEX FUNDS - DOM
ESTIC

BTC US IM
I FUND A4

     9,706,014
         12.84%

   

     TOTAL COM
M

INGLED INDEX FUNDS - DOM
ESTIC

     9,706,014 
         12.84%

COM
M

INGLED INDEX FUNDS - FOREIGN

GM
O TRUST

 
486,936

0.64%

EM
ERGING M

ARKETS GROW
TH FUND I

 
423,290

0.56%

LAZARD FRERES CAPITAL M
ANAGEM

ENT
 

404,239
0.54%

EM
ERGING M

ARKETS EQUITY FOCUSED
 

        357,970
           0.47%

   

TOTAL COM
M

INGLED INDEX FUNDS - FOREIGN
 

     1,672,435 
           2.21%

CASH AND M
ONEY M

ARKET 

SSGA STIF
1,125,437

1.49%

BLACKROCK FED FUND (30)
330,348

0.44%

UNITED STATES DOLLAR
          23,712   

           0.03%
   

TOTAL CASH AND M
ONEY M

ARKET
     1,479,497 

           1.96%

PRIVATE EQUITY

KKR 2006 FUND
 

 
1,122,457

1.48%

KKR M
ILLENNIUM

 FUND
 

 
759,805

1.01%

W
ARBURG PINCUS X, LP

 
 

707,764
0.94%

TPG PARTNERS VI
 

 
566,102

0.75%

TPG PARTNERS V
 

 
497,353

0.66%

KKR EUROPEAN FUND III
 

 
464,822

0.61%

W
ARBURG PINCUS PRIVATE EQUITY IX

 
 

443,327
0.59%

KKR ASIA FUND, LP
 

 
438,083

0.58%

KKR EUROPEAN FUND II, LP
 

 
411,518

0.54%

NORDIC CAPITAL FUND VII
368,894

0.49%

Other
   10,244,367

         13.55%

TOTAL PRIVATE EQUITY
   16,024,492

         21.20%
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Su
m

m
ary of Investm

en
ts O

w
n

ed
 A

s of Ju
n

e 30, 2013
Pension Trust Funds (page 6 of 7)

(expressed in thousands)

Description 
M

arket Value
%

 of Total 
M

arket Value

REAL ESTATE

EVERGREEN REAL ESTATE PARTNERS
$        1,682,404

2.23%

PRINCIPAL ENTERPRISE CAPITAL HOLDINGS
1,552,664

2.05%

FILLM
ORE STRATEGIC INVESTORS LLC

889,789
1.18%

CORPORATE PROPERTIES OF AM
ERICAS LLC

761,094
1.01%

HOM
ETOW

N AM
ERICA LLC

488,945
0.65%

UNION SQUARE LP
482,102

0.64%

TERRAM
AR RETAIL CENTER

443,120
0.59%

LONE STAR FUND VI, LP
335,420

0.44%

W
ASHINGTON HOLDINGS STRATEGIC FINANCE

294,050
0.39%

M
S RE SPECIAL SIT FD III

269,371
0.36%

Other
          2,157,905

              2.85%

TOTAL REAL ESTATE
          9,356,864

            12.39%

TANGIBLE ASSETS
 

ALINDA INFRASTRUCTURE FUND II
259,002

0.34%

HAW
THORNE TIM

BER LLC
202,873

0.27%

ALINDA INFRASTRUCTURE FUND 1
139,107

0.18%

HIGHSTAR CAPITAL III
106,514

0.14%

GLOBAL INFRASTRUCTURE PRT II-A
96,715

0.13%

SHERIDAN PRODUCTION PARTNERS II-B
90,914

0.12%

SHERIDAN PRODUCTION PARTNERS I, LP
67,234

0.09%

STONEPEAK ASSOCIATES LLC
33,524

0.04%

RK M
INE FINANCE (M

ASTER) FUND II
               33,432

              0.04%

TOTAL TANGIBLE ASSETS
          1,029,315

              1.35%

FOREIGN CURRENCY

JAPAN-YEN
 

28,244
0.04%

BRITAIN-POUND
20,848

0.03%

E.M
.U.-EURO

14,277
0.02%

CANADA-DOLLAR
12,377

0.02%

SW
EDEN-KRONA

4,462
0.01%

AUSTRALIA-DOLLAR
 

 
4,453

0.01%

HONG KONG-DOLLAR
 

 
3,382

–

NORW
AY-KRONE

 
 

2,549
–

SOUTH AFRICA-RAND
1,396

–

Other
                 4,120

              0.01%

TOTAL FOREIGN CURRENCY
               96,108

              0.14%
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Su
m

m
ary of Investm

en
ts O

w
n

ed
 A

s of Ju
n

e 30, 2013
Pension Trust Funds (page 7 of 7)

(expressed in thousands)

Description 
M

arket Value
%

 of Total 
M

arket Value

IN PLAN 3 DEFINED CONTRIBUTION AND DEFERRED COM
PENSATION PLANS:

RETIREM
ENT STRATEGY FUNDS (TARGET DATE FUNDS)

RETIREM
ENT STRATEGY 2020

 $          664,239
0.88%

RETIREM
ENT STRATEGY 2015

563,690
0.75%

RETIREM
ENT STRATEGY 2025

552,877
0.73%

RETIREM
ENT STRATEGY 2030

365,351
0.48%

RETIREM
ENT STRATEGY 2035

236,613
0.31%

RETIREM
ENT STRATEGY 2010

195,315
0.26%

RETIREM
ENT STRATEGY 2040

115,151
0.15%

RETIREM
ENT STRATEGY 2005

61,251
0.08%

RETIREM
ENT STRATEGY 2045

51,457
0.07%

Other
              77,136

              0.10%

TOTAL RETIREM
ENT STRATEGY FUNDS (TARGET DATE FUNDS)

         2,883,080
              3.81%

EQUITY INDEX FUNDS

US LARGE CAP EQUITY INDEX
857,247

1.13%

US SM
ALL CAP EQUITY INDEX

318,638
0.42%

GLOBAL EQUITY INDEX
159,096

0.21%

EM
ERGING M

ARKETS EQUITY INDEX
            109,866

              0.15%

TOTAL EQUITY INDEX FUNDS
         1,444,847

              1.91%

GUARANTEED INVESTM
ENT CONTRACTS

SAVINGS POOL
         1,004,940

              1.33%

TOTAL GUARANTEED INVESTM
ENT CONTRACTS

         1,004,940 
              1.33%

BOND FUNDS

W
ASHINGTON STATE BOND FUND 

705,009
0.93%

US SOCIALLY RESPONSIBLE FUND 
            192,573

              0.25%

TOTAL BOND FUNDS
            897,582

              1.18%

M
ONEY M

ARKET FUNDS (IN DEFINED CONTRIBUTION PLANS)

W
ASHINGTON STATE M

ONEY M
ARKET FUND

513,081
0.68%

W
SIB SHORT TERM

 INVESTM
ENT FUND

                   194
                      –

TOTAL M
ONEY M

ARKET FUNDS (IN DEFINED CONTRIBUTION PLANS)
            513,275

              0.68%

LIFE ANNUITY

GE CAPITAL ASSURANCE
                       5 

                      –

TOTAL LIFE ANNUITY
                       5 

                      –

SECURITIES UNDER LENDING AGREEM
ENTS

COLLATERAL HELD UNDER SECURITIES LENDING AGREEM
ENTS

         1,196,782
              1.58%

TOTAL SECURITIES UNDER LENDING AGREEM
ENTS

         1,196,782
              1.58%

TOTAL INVESTM
ENTS

$     75,593,175 
          100.00%
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State A
ctuary’s Certification Letter

 O
ffice of the State A

ctuary 
     “Securing tom

orrow
’s pensions today.” 
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Septem
ber

20, 2013

M
s. M

arcie Frost
D

irector
D

epartm
ent of R

etirem
ent System

s
PO

 B
ox 48380

O
lym

pia, W
ashington  98504-8380

S
U

B
JE

C
T

:
A

C
T

U
A

R
IA

L
 C

E
R

T
IF

IC
A

T
IO

N
 L

E
T

T
E

R

D
ear M

arcie:

A
t your request, w

e prepared the follow
ing inform

ation for inclusion in the 
2013

C
om

prehensive A
nnual Financial R

eport (C
A

FR
):

1.
Introductory Section.


Financial Inform

ation -Funding Paragraph.

2.
Financial Section.


N

um
ber of Participating M

em
bers.


N

ote 2C
:

Funding Policy.


Funded Status and Funding Progress (one year).


Schedules

of Funding Progress.


A

dditional Inform
ation for the D

efined B
enefit Plans.


Schedule of C

ontributions from
 E

m
ployers and O

thers.

3.
A

ctuarial Section.


Schedules

of A
ctive M

em
ber V

aluation D
ata.


Schedules

of R
etirees and B

eneficiaries A
dded to and 

R
em

oved from
 R

olls.


Sum

m
ary of A

ctuarial A
ssum

ptions and M
ethods.


Solvency Tests.


A

nalyses of Selected E
xperience.


The G

overnm
ental A

ccounting Standards B
oard (G

A
SB

)45 
R

equirem
ents.
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Plan
M

em
bership Eligibility

Vesting
Retirem

ent Eligibility
Benefit

PERS Plan 1
State em

ployees, elected officials, 
em

ployees of local governm
ents, 

legislative com
m

ittees, com
m

unity/
technical colleges, classified em

ployees 
of school districts, district/m

unicipal 
court judges, and som

e em
ployees of 

the Suprem
e, Appeals and Superior 

Courts. (By 9/30/77)

After five years  
of eligible service

After 30 years of service, or at age 60 
w

ith five years of service, or at age 55 
w

ith 25 years of service

2%
 of average final com

pensation 
(AFC) per year of service, capped at 
60%

 of AFC 

JBM
 Participants:

3.5%
 of AFC per year of service,  

capped at 75%
 of AFC

PERS Plan 2
Sam

e as PERS Plan 1, except classified 
school district em

ployees. (On or after 
10/1/77 and new

 em
ployees on or after 

3/1/02 at state agencies and higher 
education, or on or after 9/1/02 at all 
other em

ployers; w
ho chose Plan 2)

After five years  
of eligible service

At age 65 w
ith five years of service, or 

an actuarially reduced benefit at age 55 
w

ith 20 years of service

2%
 of AFC per year of service

JBM
 Participants:

3.5%
 of AFC per year of service,  

capped at 75%
 of AFC

PERS Plan 3 
Sam

e as PERS Plan 2. (On or after 
10/1/77 and new

 em
ployees on or after 

3/1/02 at state agencies and higher 
education, or on or after 9/1/02 at all 
other em

ployers; w
ho chose Plan 3)

Varies
At age 65 if vested, or an actuarially 
reduced benefit at age 55 w

ith 10 years 
of service (defined benefit portion)

1%
 of AFC per year of service

(defined benefit portion)

JBM
 Participants:

1.6%
 of AFC per year of service, 

capped at 37.5%
 of AFC

The defined contribution portion 
depends on the m

em
ber’s contribution 

level and on investm
ent perform

ance.

SERS Plan 2 
All classified em

ployees of school 
districts or educational service districts. 
(By 8/31/00 and em

ployees on or after 
7/1/07 w

ith no past PERS Plan 2 service 
w

ho chose Plan 2)

After five years  
of eligible service

At age 65 w
ith five years of service, or 

an actuarially reduced benefit at age 55 
w

ith 20 years of service

2%
 of AFC per year of service

SERS Plan 3 
All classified em

ployees of school 
districts or educational service districts. 
(On or after 9/1/00 and em

ployees on or 
after 7/1/07 w

ith no past PERS Plan 2 
service w

ho chose Plan 3)

Varies
At age 65 if vested, or an actuarially 
reduced benefit at age 55 w

ith 10 years 
of service (defined benefit portion)

1%
 of AFC per year of service

(defined benefit portion)

The defined contribution portion 
depends on the m

em
ber’s contribution 

level and on investm
ent perform

ance.

PSERS Plan 2 
All full-tim

e public safety officers at 
select state agencies, counties and cities 
except Seattle, Spokane and Tacom

a. 
(On or after 7/1/06)

After five years  
of eligible service

At age 65 w
ith five years of service, 

or at age 60 w
ith 10 years of PSERS 

service, or at age 53 w
ith 20 years of 

service reduced three percent for each 
year under age 60

2%
 of AFC per year of service

TRS Plan 1 
All certificated public school em

ployees 
w

ho w
ork in an instructional, 

adm
inistrative or supervisory capacity.  

(By 9/30/77)

After five years  
of eligible service

Any age w
ith 30 years of service, or at 

age 60 w
ith five years of service, or at 

age 55 w
ith 25 years of service

2%
 of AFC per year of service, capped 

at 60%
 of AFC

JBM
 Participants:

3.5%
 of AFC per year of service, 

capped at 75%
 of AFC

Sum
m

ary of Plan Provisions (page 1 of 2):
A

 narrative sum
m

ary of retirem
ent plans m

anaged by D
RS is provided in Section B of N

ote 2 in the Financial 
Section of this C

A
FR. A

 tabular sum
m

ary of key plan provisions as of June 30, 2013 is provided below
. 
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Plan
M

em
bership Eligibility

Vesting
Retirem

ent Eligibility
Benefit

TRS Plan 2
Sam

e as TRS Plan 1. (On or after 
10/1/77 and by 6/30/96, and 
em

ployees on or after 7/1/07 w
ho 

chose Plan 2)

After five years of 
eligible service

At age 65 w
ith five years of service, or 

an actuarially reduced benefit at age 55 
w

ith 20 years of service

2%
 of AFC per year of service

TRS Plan 3
Sam

e as TRS Plan 1. (On or after 
7/1/96, and em

ployees on or after 
7/1/07 w

ho chose Plan 3)

Varies
At age 65 if vested, or an actuarially 
reduced benefit at age 55 w

ith 10 years 
of service
(defined benefit portion)

1%
 of AFC per year of service

(defined benefit portion)

The defined contribution portion 
depends on the m

em
ber’s contribution 

level and on investm
ent perform

ance.

LEOFF Plan 1
All full-tim

e, fully com
pensated 

law
 enforcem

ent officers and fire 
fighters. (By 9/30/77)

After five years of 
eligible service

At age 50 w
ith five years of service

20+
 years of service: 2%

 of final 
average salary (FAS) per year of 
service

10-19 years of service: 1.5%
 of FAS 

per year of service

5-9 years of service: 1%
 of FAS per 

year of service 

LEOFF Plan 2 
All full-tim

e, fully com
pensated 

law
 enforcem

ent officers, fire 
fighters and em

ergency m
edical 

technicians. (On or after 10/1/77)

After five years of 
eligible service

At age 53 w
ith five years of service, or 

a benefit at age 50 w
ith 20 years of 

service reduced 3%
 for each year under 

age 53

2%
 of FAS per year of service

W
SPRS Plan 1 

Com
m

issioned em
ployees of the 

W
ashington State Patrol. (On or 

after 8/1/47 and by 12/31/02)

No requirem
ent for 

active m
em

bers; 
after five years of 
eligible service for 
inactive m

em
bers

At age 55 or after 25 years of service
2%

 of average final salary (AFS) per 
year of service, capped at 75%

 of 
AFS.

W
SPRS Plan 2 

Sam
e as W

SPRS Plan 1. (On or 
after 1/1/03)

No requirem
ent for 

active m
em

bers; 
after five years of 
eligible service for 
inactive m

em
bers

At age 55 or after 25 years of service
2%

 of AFS per year of service, capped 
at 75%

 of AFS.

JRS 
Judges elected or appointed to 
the Suprem

e Court, the Court of 
Appeals and Superior Courts. (On 
or after 8/9/71 and by 6/30/88 
– New

 judges on or after 7/1/88 
join PERS)

After 15 years of 
service

At age 60
15 years of service: 3.5%

 of FAS 
per year of service, capped at 75%

 
of FAS.

10-14 years of service: 3%
 of FAS 

per year of service, capped at 75%
 

of FAS 

Judges
Judges elected or appointed to 
the Suprem

e Court, the Court of 
Appeals and Superior Courts. (By 
8/8/71)

After 12 years of 
service

At age 70 w
ith 10 years of service or 

any age w
ith 18 years of service

1/2 of the m
onthly salary

D
RS publishes handbooks describing the rights and benefits for each system

 and plan, including disability and 
survivor benefits. These handbooks are provided to m

em
bers by their em

ployers. They are also available from
 D

RS 
and are on the D

RS w
ebsite at w

w
w

.drs.w
a.gov.

Sum
m

ary of Plan Provisions (page 2 of 2):
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1. A
ctu

arial A
ssu

m
p

tion
s an

d
 M

eth
od

s Selection
:

Econ
om

ic A
ssu

m
p

tion
s an

d
 M

eth
od

s:

D
eveloped in accordance w

ith W
ashington State law

 and the Pension Funding C
ouncil.

D
em

ograp
h

ic A
ssu

m
p

tion
s an

d
 M

eth
od

s:

D
erived by the W

ashington State O
ffice of the State A

ctuary (O
SA

) and based on the 2001-2006 Experience 
Studies (adopted July, 2008). A

dditional assum
ptions for subsequent events and law

 changes are current as of the 
2012 actuarial valuation report. 

2. Investm
en

t R
etu

rn
:

7.9%
 per annum

 for all system
s except LEO

FF Plan 2 (7.50%
) and JRS/Judges (4.00%

).

3. M
ortality Tab

les (p
age 1 of 3):

M
ortality rates are based on the RP-2000 C

om
bined H

ealthy Table and C
om

bined D
isabled Table (except LEO

FF 
Plan 1) published by the Society of A

ctuaries. O
SA

 recognized future im
provem

ents in m
ortality by projecting the 

m
ortality rates using 50%

 of Scale A
A

 (published by the Society of A
ctuaries) beginning w

ith the 2007 valuation. 
JRS utilizes the PERS 1 m

ortality rates.

Probabilities of m
ortality are illustrated in the follow

ing tables.

PERS
TRS

SERS

Plan 1 - 2018
Plan 2/3 - 2031 

Plan 1 - 2018
Plan 2/3 - 2036

Plan 2/3 - 2030

Offsets  
Age

-1  
M

ale
-1  

Fem
ale

-1  
M

ale
-1  

Fem
ale

-2  
M

ale
-2  

Fem
ale

-2   
M

ale
-2  

Fem
ale

0  
M

ale
-2  

Fem
ale

Offsets  
Age

20
0.0291%

0.0165%
0.0257%

0.0149%
0.0291%

0.0165%
0.0245%

0.0143%
0.0259%

0.0150%
20

25
0.0342%

0.0177%
0.0320%

0.0161%
0.0338%

0.0173%
0.0309%

0.0153%
0.0324%

0.0159%
25

30
0.0394%

0.0226%
0.0381%

0.0212%
0.0376%

0.0214%
0.0359%

0.0196%
0.0412%

0.0202%
30

35
0.0671%

0.0394%
0.0650%

0.0367%
0.0603%

0.0358%
0.0577%

0.0324%
0.0717%

0.0335%
35

40
0.0951%

0.0566%
0.0903%

0.0513%
0.0900%

0.0523%
0.0837%

0.0457%
0.0957%

0.0478%
40

45
0.1244%

0.0892%
0.1143%

0.0803%
0.1159%

0.0812%
0.1030%

0.0703%
0.1240%

0.0737%
45

50
0.1698%

0.1327%
0.1510%

0.1188%
0.1585%

0.1228%
0.1347%

0.1053%
0.1630%

0.1108%
50

55
0.2687%

0.2248%
0.2374%

0.2134%
0.2452%

0.2041%
0.2065%

0.1899%
0.2722%

0.1945%
55

60
0.5145%

0.4245%
0.4635%

0.4109%
0.4563%

0.3750%
0.3949%

0.3585%
0.5302%

0.3639%
60

65
0.9940%

0.8239%
0.9073%

0.7975%
0.8823%

0.7311%
0.7775%

0.6989%
1.0317%

0.7095%
65

70
1.7319%

1.4205%
1.5704%

1.3751%
1.5630%

1.2853%
1.3649%

1.2286%
1.7717%

1.2472%
70

75
2.9828%

2.3722%
2.7225%

2.2517%
2.6737%

2.1403%
2.3562%

1.9914%
3.0645%

2.0398%
75

80
5.2850%

3.8967%
4.9516%

3.7231%
4.7483%

3.5296%
4.3386%

3.3137%
5.5381%

3.3841%
80

85
9.3676%

6.5758%
8.9503%

6.3239%
8.4104%

5.9126%
7.8960%

5.6014%
9.9699%

5.7033%
85

90
16.0288%

11.5978%
15.6171%

11.3736%
14.5042%

10.4286%
13.9908%

10.1506%
17.2717%

10.2424%
90

95
24.5849%

17.9536%
24.2672%

17.7216%
22.9147%

16.7391%
22.5057%

16.4404%
25.9582%

16.5393%
95

100
32.9712%

23.1040%
32.9712%

23.1040%
31.4823%

22.3611%
31.4823%

22.3611%
34.4556%

22.3611%
100

105
39.2003%

27.9055%
39.2003%

27.9055%
38.3040%

26.6044%
38.3040%

26.6044%
39.7886%

26.6044%
105

110
100.0000%

100.0000%
100.0000%

100.0000%
100.0000%

100.0000%
100.0000%

100.0000%
100.0000%

100.0000%
110

Sum
m

ary of A
ctuarial A

ssum
ptions and M

ethods

P
rojected

 H
ealthy M

ortality
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PSERS
LEOFF

W
SPRS

Plan 2 - 2038
Plan 1 - 2019

Plan 2 - 2034
Plan 1/2 - 2028

Offsets  
Age

-1  
M

ale
-1  

Fem
ale

-1   
M

ale
1  

Fem
ale

-1 
 M

ale
1  

 Fem
ale

-1  
M

ale
1  

Fem
ale

Offsets  
Age

20
0.0240%

0.0141%
0.0288%

0.0165%
0.0249%

0.0146%
0.0264%

0.0153%
20

25
0.0309%

0.0154%
0.0340%

0.0188%
0.0316%

0.0169%
0.0325%

0.0176%
25

30
0.0375%

0.0204%
0.0393%

0.0280%
0.0378%

0.0260%
0.0384%

0.0268%
30

35
0.0638%

0.0353%
0.0669%

0.0462%
0.0645%

0.0425%
0.0654%

0.0440%
35

40
0.0878%

0.0487%
0.0948%

0.0671%
0.0892%

0.0599%
0.0914%

0.0627%
40

45
0.1092%

0.0759%
0.1236%

0.1048%
0.1121%

0.0929%
0.1166%

0.0975%
45

50
0.1417%

0.1119%
0.1683%

0.1577%
0.1469%

0.1388%
0.1551%

0.1460%
50

55
0.2220%

0.2075%
0.2662%

0.2872%
0.2307%

0.2704%
0.2443%

0.2770%
55

60
0.4381%

0.4038%
0.5104%

0.5544%
0.4524%

0.5340%
0.4748%

0.5420%
60

65
0.8637%

0.7837%
0.9871%

1.0445%
0.8883%

1.0060%
0.9266%

1.0213%
65

70
1.4898%

1.3512%
1.7189%

1.7689%
1.5353%

1.7038%
1.6063%

1.7295%
70

75
2.5919%

2.1894%
2.9620%

2.8695%
2.6657%

2.7021%
2.7805%

2.7679%
75

80
4.7808%

3.6329%
5.2585%

4.7507%
4.8777%

4.5073%
5.0266%

4.6032%
80

85
8.7333%

6.1923%
9.3349%

8.1706%
8.8566%

7.8106%
9.0449%

7.9526%
85

90
15.3997%

11.2547%
15.9968%

14.0538%
15.5235%

13.7409%
15.7111%

13.8652%
90

95
24.0979%

17.5980%
24.5603%

20.1512%
24.1945%

19.8510%
24.3402%

19.9705%
95

100
32.9712%

23.1040%
32.9712%

24.4834%
32.9712%

24.4834%
32.9712%

24.4834%
100

105
39.2003%

27.9055%
39.2003%

30.7811%
39.2003%

30.7811%
39.2003%

30.7811%
105

110
100.0000%

100.0000%
100.0000%

100.0000%
100.0000%

100.0000%
100.0000%

100.0000%
110

3. M
ortality Tab

les (p
age 2 of 3):

P
rojected

 H
ealthy M

ortality

Age
M

ale
Fem

ale
M

ale
Fem

ale
Age

20
0.0345%

0.0191%
0.9500%

0.8000%
20

25
0.0376%

0.0207%
0.5000%

0.7000%
25

30
0.0444%

0.0264%
0.2500%

0.5000%
30

35
0.0773%

0.0475%
0.2500%

0.5500%
35

40
0.1079%

0.0706%
0.4000%

0.7500%
40

45
0.1508%

0.1124%
0.6500%

0.8000%
45

50
0.2138%

0.1676%
0.9000%

0.8500%
50

55
0.3624%

0.2717%
0.9500%

0.4000%
55

60
0.6747%

0.5055%
0.8000%

0.2500%
60

65
1.2737%

0.9706%
0.7000%

0.2500%
65

70
2.2206%

1.6742%
0.7500%

0.2500%
70

75
3.7834%

2.8106%
0.7000%

0.4000%
75

80
6.4368%

4.5879%
0.5000%

0.3500%
80

85
11.0757%

7.7446%
0.3500%

0.3000%
85

90
18.3408%

13.1682%
0.2000%

0.1500%
90

95
26.7491%

19.4509%
0.1000%

0.1000%
95

100
34.4556%

23.7467%
0.0500%

0.0500%
100

105
39.7886%

29.3116%
0.0000%

0.0000%
105

110
40.0000%

36.4617%
0.0000%

0.0000%
110

R
P

-2000 M
ortality R

ates 50%
 Scale A

A
C

om
b

in
ed

 H
ealthy Tab

le 
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M
ortality Tab

les (p
age 3 of 3):P

rojected
 D

isab
led

 M
ortality

PERS
TRS

SERS

Plan 1 - 2018
Plan 2/3 - 2031

Plan 1 - 2018
Plan 2/3 - 2036

Plan 2/3 - 2030

Offsets  
Age

0 
M

ale
0   

Fem
ale

0  
M

ale
0  

Fem
ale

0  
M

ale
0  

Fem
ale

0 
M

ale
0   

Fem
ale

0  
M

ale
0  

Fem
ale

Offsets 
Age

20
1.9008%

0.6447%
1.6790%

0.5808%
1.9008%

0.6447%
1.6007%

0.5579%
1.6951%

0.5855%
20

25
2.0624%

0.6565%
1.9323%

0.5992%
2.0624%

0.6565%
1.8844%

0.5785%
1.9420%

0.6034%
25

30
2.1577%

0.6807%
2.0886%

0.6378%
2.1577%

0.6807%
2.0626%

0.6220%
2.0938%

0.6410%
30

35
2.1577%

0.6746%
2.0886%

0.6279%
2.1577%

0.6746%
2.0626%

0.6108%
2.0938%

0.6314%
35

40
2.1000%

0.6506%
1.9934%

0.5899%
2.1000%

0.6506%
1.9538%

0.5681%
2.0014%

0.5944%
40

45
2.0071%

0.6447%
1.8440%

0.5808%
2.0071%

0.6447%
1.7848%

0.5579%
1.8560%

0.5855%
45

50
2.4623%

0.9892%
2.1893%

0.8853%
2.4623%

0.9892%
2.0925%

0.8483%
2.2092%

0.8929%
50

55
2.9847%

1.5392%
2.6364%

1.4611%
2.9847%

1.5392%
2.5135%

1.4321%
2.6617%

1.4670%
55

60
3.6383%

2.0877%
3.2775%

2.0208%
3.6383%

2.0877%
3.1485%

1.9957%
3.3040%

2.0259%
60

65
4.4215%

2.6791%
4.0356%

2.5934%
4.4215%

2.6791%
3.8963%

2.5611%
4.0640%

2.5998%
65

70
5.4652%

3.5977%
4.9557%

3.4825%
5.4652%

3.5977%
4.7726%

3.4392%
4.9931%

3.4912%
70

75
7.2319%

4.8595%
6.6008%

4.6127%
7.2319%

4.8595%
6.3730%

4.5212%
6.6473%

4.6313%
75

80
9.9936%

6.7889%
9.3631%

6.4864%
9.9936%

6.7889%
9.1314%

6.3737%
9.4102%

6.5092%
80

85
13.2943%

9.4928%
12.7019%

9.1292%
13.2943%

9.4928%
12.4812%

8.9930%
12.7465%

9.1566%
85

90
17.6916%

13.6316%
17.2371%

13.3681%
17.6916%

13.6316%
17.0655%

13.2682%
17.2717%

13.3882%
90

95
26.2717%

19.1037%
25.9322%

18.8569%
26.2717%

19.1037%
25.8028%

18.7628%
25.9582%

18.8758%
95

100
34.4556%

23.7467%
34.4556%

23.7467%
34.4556%

23.7467%
34.4556%

23.7467%
34.4556%

23.7467%
100

105
39.7886%

29.3116%
39.7886%

29.3116%
39.7886%

29.3116%
39.7886%

29.3116%
39.7886%

29.3116%
105

110
100.0000%

100.0000%
100.0000%

100.0000%
100.0000%

100.0000%
100.0000%

100.0000%
100.0000%

100.0000%
110

PSERS
LEOFF

W
SPRS

Plan 2 - 2038
Plan 1 - 2019

Plan 2 - 2034
Plan 1/2 - 2028

Offsets 
Age

0  
M

ale
0 

 Fem
ale

2 
 M

ale
2 

Fem
ale

0 
M

ale
0 

Fem
ale

0  
M

ale
0 

 Fem
ale

Offsets 
Age

20
1.5704%

0.5490%
0.0306%

0.0166%
1.6316%

0.5670%
1.7277%

0.5950%
20

25
1.8656%

0.5705%
0.0350%

0.0196%
1.9034%

0.5867%
1.9615%

0.6120%
25

30
2.0523%

0.6158%
0.0536%

0.0319%
2.0730%

0.6283%
2.1043%

0.6474%
30

35
2.0523%

0.6041%
0.0862%

0.0497%
2.0730%

0.6176%
2.1043%

0.6384%
35

40
1.9382%

0.5596%
0.1123%

0.0738%
1.9696%

0.5768%
2.0175%

0.6034%
40

45
1.7617%

0.5490%
0.1527%

0.1135%
1.8082%

0.5670%
1.8804%

0.5950%
45

50
2.0550%

0.8340%
0.2239%

0.1724%
2.1307%

0.8629%
2.2495%

0.9083%
50

55
2.4660%

1.4207%
0.3926%

0.3238%
2.5619%

1.4436%
2.7130%

1.4788%
55

60
3.0983%

1.9857%
0.7529%

0.6348%
3.1995%

2.0057%
3.3575%

2.0361%
60

65
3.8419%

2.5483%
1.4088%

1.1598%
3.9514%

2.5739%
4.1215%

2.6129%
65

70
4.7013%

3.4220%
2.3645%

1.9676%
4.8450%

3.4565%
5.0689%

3.5088%
70

75
6.2841%

4.4851%
4.1107%

3.1652%
6.4631%

4.5576%
6.7414%

4.6685%
75

80
9.0403%

6.3292%
7.3395%

5.2666%
9.2234%

6.4186%
9.5050%

6.5550%
80

85
12.3940%

8.9392%
12.7467%

9.1266%
12.5690%

9.0472%
12.8362%

9.2118%
85

90
16.9973%

13.2284%
20.8834%

15.3186%
17.1339%

13.3080%
17.3410%

13.4285%
90

95
25.7512%

18.7253%
29.4206%

21.1504%
25.8545%

18.8004%
26.0101%

18.9136%
95

100
34.4556%

23.7467%
37.1685%

25.4498%
34.4556%

23.7467%
34.4556%

23.7467%
100

105
39.7886%

29.3116%
40.0000%

32.2725%
39.7886%

29.3116%
39.7886%

29.3116%
105

110
100.0000%

100.0000%
100.0000%

100.0000%
100.0000%

100.0000%
100.0000%

100.0000%
110



D
RS C

om
prehensive A

nnual Financial Report – A
ctuarial Section     115

4. R
etirem

en
t (p

age 1 of 2): 
Probabilities of service retirem

ent are illustrated in the follow
ing tables.

PERS
SERS

PSERS

Plan 1
Plan 2/3*

Plan 2/3*
Plan 2

Service Less Than 
30 Years

Service Greater  
Than Or Equal To  

30 Years
Service Less Than  

30 Years

Service Greater  
Than Or Equal To  

30 Years

Age
M

ale
Fem

ale
M

ale 
Fem

ale
M

ale
Fem

ale
M

ale
Fem

ale
M

ale 
Fem

ale
M

ale
Fem

ale
Age

50
53%

34%
0%

0%
0%

0%
0%

0%
0%

0%
0%

0%
50

51
44%

34%
0%

0%
0%

0%
0%

0%
0%

0%
0%

0%
51

52
44%

34%
0%

0%
0%

0%
0%

0%
0%

0%
0%

0%
52

53
44%

30%
0%

0%
0%

0%
0%

0%
0%

0%
3%

3%
53

54
44%

47%
0%

0%
0%

0%
0%

0%
0%

0%
3%

3%
54

55
21%

22%
3%

3%
13%

14%
3%

3%
13%

14%
3%

3%
55

56
17%

17%
3%

3%
12%

12%
3%

3%
12%

12%
8%

8%
56

57
18%

18%
3%

3%
13%

13%
3%

3%
13%

13%
8%

8%
57

58
18%

17%
7%

3%
14%

13%
7%

3%
14%

13%
15%

11%
58

59
22%

32%
7%

3%
18%

28%
7%

3%
18%

28%
16%

12%
59

60
15%

17%
9%

9%
14%

15%
9%

9%
14%

15%
30%

36%
60

61
23%

21%
9%

12%
22%

20%
9%

12%
22%

20%
26%

26%
61

62
32%

29%
25%

22%
33%

29%
25%

22%
33%

29%
36%

36%
62

63
23%

21%
20%

20%
25%

25%
20%

20%
25%

25%
50%

50%
63

64
30%

26%
55%

55%
60%

60%
50%

50%
55%

55%
89%

89%
64

65
40%

39%
45%

45%
45%

45%
45%

45%
45%

45%
46%

31%
65

66
26%

22%
26%

25%
26%

25%
26%

25%
26%

25%
30%

30%
66

67
26%

23%
20%

22%
20%

22%
20%

22%
20%

22%
22%

26%
67

68
20%

22%
20%

23%
20%

23%
20%

23%
20%

23%
22%

26%
68

69
23%

25%
22%

21%
22%

21%
22%

21%
22%

21%
26%

22%
69

70
24%

20%
20%

23%
20%

23%
20%

23%
20%

23%
100%

100%
70

71
20%

20%
20%

20%
20%

20%
20%

20%
20%

20%
100%

100%
71

72
20%

20%
20%

20%
20%

20%
20%

20%
20%

20%
100%

100%
72

73
20%

20%
20%

20%
20%

20%
20%

20%
20%

20%
100%

100%
73

74
20%

20%
20%

20%
20%

20%
20%

20%
20%

20%
100%

100%
74

75
20%

20%
20%

20%
20%

20%
20%

20%
20%

20%
100%

100%
75

76
20%

20%
20%

20%
20%

20%
20%

20%
20%

20%
100%

100%
76

77
20%

20%
20%

20%
20%

20%
20%

20%
20%

20%
100%

100%
77

78
20%

20%
20%

20%
20%

20%
20%

20%
20%

20%
100%

100%
78

79
20%

20%
20%

20%
20%

20%
20%

20%
20%

20%
100%

100%
79

80
100%

100%
100%

100%
100%

100%
100%

100%
100%

100%
100%

100%
80

*Approxim
ately 50%

 of those eligible to retire with at least 20, but less than 30 years of service in Plan 3 elect to defer their benefits.
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TRS
LEOFF

W
SPRS

JRS

Plan 1
Plan 2/3*

Plan 1
Plan 2

Plan 1/2

Service Not 
Equal To 30 

Years
Service Equal To 

30 Years
Service Less 

Than 30 Years
Service Equal To 

30 Years
Service Greater 
Than 30 Years

Service 
Less Than 
30 Years 

Service 
Greater Than 
or Equal to 
30 Years

  

Age
M

ale
Fem

ale
M

ale 
Fem

ale
M

ale
Fem

ale
M

ale
Fem

ale
M

ale 
Fem

ale
M

ale &
 

Fem
ale

M
ale &

 
Fem

ale
M

ale &
 

Fem
ale

M
ale &

 
Fem

ale
M

ale &
 

Fem
ale

Age

50
0%

0%
0%

0%
0%

0%
0%

0%
0%

0%
7%

14%
5%

28%
0%

50

51
0%

0%
0%

29%
0%

0%
0%

0%
0%

0%
7%

14%
4%

23%
0%

51

52
0%

19%
38%

33%
0%

0%
0%

0%
0%

0%
7%

14%
4%

23%
0%

52

53
24%

19%
38%

33%
0%

0%
0%

0%
0%

0%
7%

15%
9%

23%
0%

53

54
24%

19%
38%

33%
0%

0%
0%

0%
0%

0%
11%

19%
11%

23%
0%

54

55
24%

21%
38%

33%
3%

2%
24%

21%
15%

13%
12%

20%
14%

23%
0%

55

56
24%

21%
33%

33%
3%

3%
23%

23%
17%

15%
12%

21%
14%

23%
0%

56

57
24%

21%
33%

34%
3%

7%
25%

25%
18%

16%
15%

24%
14%

23%
0%

57

58
24%

22%
38%

34%
3%

7%
31%

27%
20%

18%
16%

25%
19%

20%
0%

58

59
24%

27%
43%

34%
3%

7%
38%

29%
21%

24%
16%

26%
19%

23%
0%

59

60
24%

22%
43%

34%
11%

9%
41%

32%
23%

21%
23%

33%
19%

23%
1%

60

61
24%

24%
48%

44%
11%

12%
48%

43%
24%

24%
25%

34%
24%

25%
1%

61

62
38%

29%
58%

58%
25%

25%
60%

60%
40%

35%
25%

33%
24%

25%
14%

62

63
29%

23%
50%

50%
20%

25%
50%

50%
30%

30%
25%

31%
24%

27%
14%

63

64
27%

25%
50%

50%
50%

45%
55%

50%
55%

50%
25%

30%
24%

33%
18%

64

65
40%

44%
70%

60%
50%

45%
50%

45%
50%

45%
25%

30%
24%

100%
30%

65

66
40%

36%
70%

60%
40%

30%
40%

30%
40%

30%
25%

29%
24%

100%
33%

66

67
33%

26%
70%

60%
35%

25%
35%

25%
35%

25%
25%

28%
24%

100%
18%

67

68
28%

30%
70%

60%
30%

25%
30%

25%
30%

25%
25%

27%
24%

100%
18%

68

69
28%

28%
70%

60%
30%

40%
30%

40%
30%

40%
25%

27%
24%

100%
18%

69

70
23%

35%
100%

45%
30%

25%
30%

25%
30%

25%
100%

100%
100%

100%
22%

70

71
20%

20%
100%

45%
50%

25%
50%

25%
50%

25%
100%

100%
100%

100%
22%

71

72
20%

20%
100%

100%
50%

25%
50%

25%
50%

25%
100%

100%
100%

100%
22%

72

73
20%

20%
100%

100%
50%

25%
50%

25%
50%

25%
100%

100%
100%

100%
22%

73

74
20%

20%
100%

100%
50%

25%
50%

25%
50%

25%
100%

100%
100%

100%
22%

74

75
20%

20%
100%

100%
50%

25%
50%

25%
50%

25%
100%

100%
100%

100%
100%

75

76
20%

20%
100%

100%
50%

25%
50%

25%
50%

25%
100%

100%
100%

100%
100%

76

77
20%

20%
100%

100%
50%

25%
50%

25%
50%

25%
100%

100%
100%

100%
100%

77

78
20%

20%
100%

100%
50%

25%
50%

25%
50%

25%
100%

100%
100%

100%
100%

78

79
20%

20%
100%

100%
50%

25%
50%

25%
50%

25%
100%

100%
100%

100%
100%

79

80
100%

100%
100%

100%
100%

100%
100%

100%
100%

100%
100%

100%
100%

100%
100%

80

*Approxim
ately 50%

 of those eligible to retire with at least 20, but less than 30 years of service in Plan 3 elect to defer their benefits.

4. R
etirem

en
t (p

age 2 of 2): 
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PERS
SERS

PSERS

Plan 1*
Plan 2/3

Plan 2/3
Plan 2

Age
M

ale
Fem

ale
M

ale 
Fem

ale
M

ale
Fem

ale
M

ale
Fem

ale
Age

20
0.0000%

0.0000%
0.0000%

0.0000%
0.0000%

0.0000%
0.0000%

0.0000%
20

25
0.0000%

0.0000%
0.0052%

0.0000%
0.0000%

0.0000%
0.0052%

0.0000%
25

30
0.0000%

0.0000%
0.0115%

0.0056%
0.0000%

0.0048%
0.0115%

0.0056%
30

35
0.0310%

0.0319%
0.0156%

0.0194%
0.0081%

0.0176%
0.0156%

0.0194%
35

40
0.0762%

0.0710%
0.0235%

0.0275%
0.0258%

0.0164%
0.0235%

0.0275%
40

45
0.1481%

0.1431%
0.0476%

0.0467%
0.0568%

0.0201%
0.0476%

0.0467%
45

50
0.2542%

0.3023%
0.0922%

0.1003%
0.1102%

0.0797%
0.0922%

0.1003%
50

55
0.8240%

0.6411%
0.2630%

0.2782%
0.3175%

0.2166%
0.2630%

0.2782%
55

60
1.1701%

0.6502%
0.7603%

0.7681%
0.7200%

0.5888%
0.7603%

0.7681%
60

65
1.1701%

0.5495%
1.0244%

1.0271%
1.2600%

0.4069%
1.0244%

1.0271%
65

70
1.1701%

0.5495%
1.0244%

1.0271%
0.1260%

0.1538%
1.0244%

1.0271%
70

75
1.1701%

0.5495%
1.0244%

1.0271%
0.0126%

0.0581%
1.0244%

1.0271%
75

80
0.0000%

0.0000%
0.0000%

0.0000%
0.0000%

0.0000%
0.0000%

0.0000%
80

*10%
 of all PERS Plans 1 disabilities are assum

ed to be duty related.

TRS
LEOFF

W
SPRS

JRS

Plan 1
Plan 2/3

Plan 1**
Plan 2

Plan 1/2**

Age
M

ale 
Fem

ale
M

ale 
Fem

ale
M

ale &
 

Fem
ale

M
ale &

 
Fem

ale
M

ale &
 

Fem
ale

Age

20
0.0013%

0.0014%
0.0003%

0.0003%
0.1000%

0.0124%
0.0256%

***
20

25
0.0091%

0.0092%
0.0024%

0.0019%
0.1000%

0.0319%
0.0353%

***
25

30
0.0187%

0.0190%
0.0048%

0.0040%
0.7968%

0.0779%
0.0488%

***
30

35
0.0321%

0.0326%
0.0083%

0.0068%
1.4888%

0.1345%
0.0675%

***
35

40
0.0428%

0.0434%
0.0111%

0.0091%
2.3471%

0.2266%
0.0933%

***
40

45
0.0944%

0.0957%
0.0244%

0.0201%
4.0000%

0.2994%
0.1290%

***
45

50
0.1634%

0.1656%
0.0422%

0.0347%
7.0000%

0.5635%
0.1783%

***
50

55
0.3347%

0.3393%
0.1118%

0.0750%
9.0000%

0.7955%
0.2465%

***
55

60
0.4686%

0.4750%
0.2500%

0.1875%
10.0000%

1.0041%
0.3408%

***
60

65
0.7213%

0.7311%
0.2362%

0.1552%
10.0000%

1.1769%
0.0000%

***
65

70
0.7213%

0.7311%
0.0334%

0.0283%
0.0000%

0.0000%
0.0000%

***
70

75
0.7213%

0.7311%
0.0047%

0.0052%
0.0000%

0.0000%
0.0000%

***
75

80
0.0000%

0.0000%
0.0000%

0.0000%
0.0000%

0.0000%
0.0000%

***
80

5. D
isab

lem
en

t: 
Probabilities of disablem

ent are illustrated in the follow
ing tables.

**LEOFF Plan 1 and W
SPRS disability retirem

ents are assum
ed to continue after service retirem

ent eligibility, except for LEOFF Plan 1 m
em

bers w
ith m

ore that 30 years.
*** JRS assum

es a 1%
 rate of disability at all ages after ten years of service.
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PERS
SERS

PSERS
TRS

LEOFF
W

SPRS
JRS

All Plans
All Plans

Plan 2
All Plans

Plan 1
Plan 2

All Plans

Years of 
Service

M
ale 

Fem
ale

M
ale

Fem
ale

M
ale

Fem
ale

M
ale

Fem
ale

M
ale &

 
Fem

ale
M

ale &
 

Fem
ale

M
ale &

 
Fem

ale
M

ale &
 

Fem
ale

Years of 
Service

0
26.2397%

26.7698%
25.5974%

19.9030%
26.2397%

26.7698%
10.7968%

10.8867%
10.7153%

10.7033%
3.3365%

2.0000%
0

1
15.4534%

16.7747%
15.8775%

13.1281%
15.4534%

16.7747%
9.2756%

9.7130%
4.8178%

4.8058%
2.8665%

2.0000%
1

2
10.0683%

11.7007%
11.6915%

10.2908%
10.0683%

11.7007%
5.9747%

7.2137%
2.4604%

2.4484%
2.5639%

2.0000%
2

3
7.5236%

9.2904%
9.9510%

7.8600%
7.5236%

9.2904%
4.3174%

5.9168%
2.1731%

2.1611%
2.3870%

2.0000%
3

4
6.3052%

7.6024%
8.1055%

6.7558%
6.3052%

7.6024%
4.1379%

5.0333%
2.0554%

2.0434%
2.2614%

2.0000%
4

5
5.4443%

6.6544%
7.0001%

6.2423%
5.4443%

6.6544%
3.6574%

4.5110%
1.9806%

1.9686%
1.5865%

2.0000%
5

6
4.5887%

6.0712%
6.1045%

5.5595%
4.5887%

6.0712%
3.1921%

4.0204%
1.9379%

1.9259%
1.5069%

2.0000%
6

7
4.2956%

5.4587%
5.6497%

5.2581%
4.2956%

5.4587%
2.4566%

3.4185%
1.9344%

1.9224%
1.4396%

2.0000%
7

8
3.8441%

5.0026%
4.9878%

4.9707%
3.8441%

5.0026%
2.2431%

2.9563%
1.7982%

1.7862%
1.3813%

2.0000%
8

9
3.6120%

4.4536%
4.7679%

4.7491%
3.6120%

4.4536%
2.1313%

2.4037%
1.7549%

1.7429%
1.3299%

2.0000%
9

10
3.4062%

4.0754%
4.3892%

4.5725%
3.4062%

4.0754%
2.0225%

2.3050%
1.7151%

1.7031%
1.0034%

0.0000%
10

11
3.1228%

3.7102%
4.0911%

4.4832%
3.1228%

3.7102%
1.9121%

2.1650%
1.5263%

1.5143%
0.9618%

0.0000%
11

12
3.0279%

3.3673%
3.8637%

4.4156%
3.0279%

3.3673%
1.8631%

1.9982%
1.5122%

1.5002%
0.9238%

0.0000%
12

13
2.8580%

3.2309%
3.6863%

4.4032%
2.8580%

3.2309%
1.3880%

1.6962%
1.4522%

1.4402%
0.8889%

0.0000%
13

14
2.7921%

3.1248%
3.2877%

4.2560%
2.7921%

3.1248%
1.3353%

1.6596%
1.1562%

1.1442%
0.8566%

0.0000%
14

15
2.6640%

2.9525%
3.0517%

4.2740%
2.6640%

2.9525%
1.2356%

1.5984%
1.0816%

1.0696%
0.6999%

0.0000%
15

16
2.4254%

2.7411%
2.8186%

3.9160%
2.4254%

2.7411%
1.1763%

1.5336%
1.0571%

1.0451%
0.6718%

0.0000%
16

17
2.1960%

2.4231%
2.5793%

3.6424%
2.1960%

2.4231%
1.0705%

1.3331%
0.8522%

0.8402%
0.6453%

0.0000%
17

18
1.9650%

2.1981%
2.2867%

3.4565%
1.9650%

2.1981%
1.0276%

1.2106%
0.8696%

0.8576%
0.6204%

0.0000%
18

19
1.6561%

1.9927%
2.0112%

3.2224%
1.6561%

1.9927%
0.9342%

1.1378%
0.8644%

0.8524%
0.5968%

0.0000%
19

20
1.3551%

1.7270%
1.8112%

2.8822%
1.3551%

1.7270%
0.8641%

1.0689%
0.8773%

0.8653%
0.3269%

0.0000%
20

21
1.1848%

1.4418%
1.7086%

2.7134%
1.1848%

1.4418%
0.7229%

0.8065%
0.8544%

0.8424%
0.3056%

0.0000%
21

22
1.0082%

1.2500%
1.5797%

2.5300%
1.0082%

1.2500%
0.7090%

0.7507%
0.8178%

0.8058%
0.2853%

0.0000%
22

23
0.8454%

1.0608%
1.5356%

2.0548%
0.8454%

1.0608%
0.6964%

0.7282%
0.7594%

0.7474%
0.2659%

0.0000%
23

24
0.7544%

0.8007%
1.5275%

1.9208%
0.7544%

0.8007%
0.6974%

0.6871%
0.7248%

0.7128%
0.2473%

0.0000%
24

25
0.6909%

0.6627%
1.1837%

1.5628%
0.6909%

0.6627%
0.6776%

0.6864%
0.6671%

0.6551%
0.0000%

0.0000%
25

26
0.5537%

0.5548%
1.0103%

1.1826%
0.5537%

0.5548%
0.6634%

0.6591%
0.7674%

0.7554%
0.0000%

0.0000%
26

27
0.6646%

0.5862%
0.7945%

0.8882%
0.6646%

0.5862%
0.6491%

0.6487%
0.7033%

0.6913%
0.0000%

0.0000%
27

28
0.5876%

0.4781%
0.4945%

0.7339%
0.5876%

0.4781%
0.5385%

0.5369%
0.6222%

0.6102%
0.0000%

0.0000%
28

29
0.5174%

0.4290%
0.4945%

0.7339%
0.5174%

0.4290%
0.4563%

0.4634%
0.1841%

0.1721%
0.0000%

0.0000%
29

30+
0.4516%

0.3866%
0.4945%

0.7339%
0.4516%

0.3866%
0.3953%

0.3817%
0.1646%

0.1526%
0.0000%

0.0000%
30+

6. Term
in

ation
: 

O
ther Term

inations of Em
ploym

ent:  Probabilities of term
ination are illustrated in the follow

ing table.
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7. Fu
tu

re Salaries (p
age 1 of 2): 

The follow
ing tables indicate the scale of relative salary values used to estim

ate future salaries for valuation 
purposes. In addition to increases in salary due to prom

otions and longevity, there is an assum
ed 3.75%

 per annum
 

rate of increase in the general salary level of the m
em

bership. The salary ratio describes the final salary over the 
current salary.

Step
 Salary In

creases
PERS

SERS
PSERS

TRS
LEOFF

W
SPRS

All Plans
All Plans

Plan 2
All Plans

All Plans
All Plans

Years of 
Service

Percent 
Increase

Salary 
Ratio

Percent 
Increase

Salary 
Ratio

Percent 
Increase

Salary 
Ratio

Percent 
Increase

Salary 
Ratio

Percent 
Increase

Salary 
Ratio

Percent 
Increase

Salary 
Ratio

Years of 
Service

0
6.1%

1.370 
6.9%

1.385 
6.1%

1.370 
5.8%

1.584 
11.0%

1.840 
7.1%

1.626 
0

1
6.1%

1.291 
6.9%

1.295 
6.1%

1.291 
5.8%

1.497 
11.0%

1.657 
7.1%

1.519 
1

2
4.8%

1.217 
3.9%

1.212 
4.8%

1.217 
4.3%

1.415 
7.7%

1.493 
5.9%

1.418 
2

3
3.8%

1.161 
2.9%

1.166 
3.8%

1.161 
4.1%

1.357 
6.1%

1.386 
5.2%

1.339 
3

4
2.9%

1.119 
2.3%

1.133 
2.9%

1.119 
3.5%

1.303 
4.0%

1.307 
5.2%

1.273 
4

5
2.2%

1.087 
2.2%

1.108 
2.2%

1.087 
3.1%

1.259 
2.8%

1.256 
5.2%

1.210 
5

6
1.5%

1.064 
1.6%

1.084 
1.5%

1.064 
2.8%

1.221 
2.0%

1.222 
4.5%

1.150 
6

7
1.1%

1.048 
1.3%

1.067 
1.1%

1.048 
2.6%

1.188 
1.6%

1.198 
0.8%

1.100 
7

8
0.9%

1.037 
1.2%

1.053 
0.9%

1.037 
2.4%

1.158 
1.5%

1.179 
0.8%

1.092 
8

9
0.7%

1.027 
0.9%

1.041 
0.7%

1.027 
2.2%

1.131 
1.4%

1.162 
0.8%

1.083 
9

10
0.5%

1.020 
0.8%

1.031 
0.5%

1.020 
2.0%

1.107 
1.7%

1.146 
0.8%

1.074 
10

11
0.4%

1.015 
0.7%

1.023 
0.4%

1.015 
1.9%

1.085 
1.3%

1.127 
0.8%

1.066 
11

12
0.3%

1.011 
0.4%

1.016 
0.3%

1.011 
1.7%

1.065 
1.3%

1.112 
0.4%

1.057 
12

13
0.2%

1.008 
0.4%

1.012 
0.2%

1.008 
1.5%

1.047 
1.3%

1.098 
0.4%

1.053 
13

14
0.2%

1.006 
0.3%

1.008 
0.2%

1.006 
1.0%

1.031 
1.3%

1.084 
0.4%

1.049 
14

15
0.2%

1.004 
0.1%

1.005 
0.2%

1.004 
0.8%

1.021 
1.3%

1.070 
0.4%

1.045 
15

16
0.2%

1.002 
0.1%

1.004 
0.2%

1.002 
0.4%

1.013 
1.1%

1.056 
0.4%

1.041 
16

17
0.0%

1.000 
0.1%

1.003 
0.0%

1.000 
0.1%

1.009 
1.1%

1.045 
0.4%

1.037 
17

18
0.0%

1.000 
0.1%

1.002 
0.0%

1.000 
0.1%

1.008 
1.1%

1.033 
0.4%

1.032 
18

19
0.0%

1.000 
0.1%

1.001 
0.0%

1.000 
0.1%

1.007 
1.1%

1.022 
0.4%

1.028 
19

20
0.0%

1.000 
0.0%

1.000 
0.0%

1.000 
0.1%

1.006 
1.1%

1.011 
0.4%

1.024 
20

21
0.0%

1.000 
0.0%

1.000 
0.0%

1.000 
0.1%

1.005 
0.0%

1.000 
0.4%

1.020 
21

22
0.0%

1.000 
0.0%

1.000 
0.0%

1.000 
0.1%

1.004 
0.0%

1.000 
0.4%

1.016 
22

23
0.0%

1.000 
0.0%

1.000 
0.0%

1.000 
0.1%

1.003 
0.0%

1.000 
0.4%

1.012 
23

24
0.0%

1.000 
0.0%

1.000 
0.0%

1.000 
0.1%

1.002 
0.0%

1.000 
0.4%

1.008 
24

25
0.0%

1.000 
0.0%

1.000 
0.0%

1.000 
0.1%

1.001 
0.0%

1.000 
0.4%

1.004 
25

26
0.0%

1.000 
0.0%

1.000 
0.0%

1.000 
0.0%

1.000 
0.0%

1.000 
0.0%

1.000 
26

27
0.0%

1.000 
0.0%

1.000 
0.0%

1.000 
0.0%

1.000 
0.0%

1.000 
0.0%

1.000 
27

28
0.0%

1.000 
0.0%

1.000 
0.0%

1.000 
0.0%

1.000 
0.0%

1.000 
0.0%

1.000 
28

29
0.0%

1.000 
0.0%

1.000 
0.0%

1.000 
0.0%

1.000 
0.0%

1.000 
0.0%

1.000 
29

30+
0.0%

1.000 
0.0%

1.000 
0.0%

1.000 
0.0%

1.000 
0.0%

1.000 
0.0%

1.000 
30+
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7. Fu
tu

re Salaries (p
age 2 of 2): 

R
elative Salary Valu

es

8. O
th

er Sp
ecifi

c A
ssu

m
p

tion
s th

at h
ave a M

aterial Im
p

act on
 Valu

ation
 R

esu
lts:

•	
M

em
bers of the follow

ing plans increase their A
verage Final C

om
pensation by an average stated below

 by 
cashing out sick leave or annual leave pay, or by increasing overtim

e: PERS Plan 1 up to 4.5%
, TRS Plan 1 

up to 1.0%
, and W

SPRS Plan 1 up to 7.5%
. 

•	
Post-retirem

ent cost-of-living increases are assum
ed to be 3.0%

 each year for all plans including: LEO
FF 

Plan 1 at 3.0%
, and qualifying PERS Plan 1/TRS Plan 1 receive a C

O
LA

 on m
inim

um
 benefit levels. 

•	
LEO

FF Plan 2 m
em

bers are assum
ed to disable or die due to duty-related injury or illness at a rate w

hich 
varies w

ith age. For m
ore details, contact the O

ffice of the State A
ctuary.

•	
O

ther assum
ptions include the probability of a vested term

inated m
em

ber not w
ithdraw

ing his or her 
contributions from

 the plan, the probability of being m
arried, m

ilitary service, single life annuity refund on 
death, and beneficiary age. M

ore details on these and other assum
ptions can be obtained from

 the O
ffice 

of the State A
ctuary.

9. C
h

ange in
 A

ssu
m

p
tion

s
A

ssu
m

p
tion

 C
h

anges:

N
one.

M
eth

od
 C

h
anges:

•	
W

e now
 spread the entry age norm

al cost as a level percentage over a m
em

ber’s career, rather than over 
the period from

 entry to the last decrem
ent age w

here each benefit is available.

•	
For the entry age used in the EA

N
 calculation, the m

em
ber’s career begins w

ith their age at entry into the 
current plan, rather than the age they entered service in any state plan.

10. A
ctu

arial C
ost M

eth
od

:
Valuation assets are at m

arket value w
ith annual gains and losses recognized on a graded scale over an eight-

year period. A
dditionally, the actuarial value of assets m

ay not exceed 130%
, nor drop below

 70%
, of the 

m
arket value of assets. JRS and Judges use the m

arket value of assets for valuation assets. 

P
ER

S P
lan

 1, T
R

S P
lan

 1, LEO
FF P

lan
 1, JR

S an
d

 Ju
dges:

Funding (A
ctual C

ontributions): A
 variation of the Entry A

ge N
orm

al (EA
N

) C
ost M

ethod is used for  
PERS Plan 1 and TRS Plan 1. The contribution tow

ard the U
A

A
L has been developed in the valuation as a level 

PERS/SERS/
PSERS

TRS
LEOFF 1

LEOFF 2
W

SPRS
JRS

Annual Percent Increase
4.74%

4.58%
5.05%

5.05%
4.74%

3.75%

Atttributed to Grow
th In Active Group Size

0.95%
0.80%

1.25%
1.25%

0.95%
0.00%

Attributed to the Effects of Inflation on Salaries
3.75%

3.75%
3.75%

3.75%
3.75%

3.75%
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percentage of expected future covered payrolls w
hich w

ill am
ortize the U

A
A

L over a rolling ten-year period. PERS 
Plan 1 am

ortizes the U
A

A
L over all PERS, SERS, and PSERS payroll, including projected system

 grow
th. TRS Plan 

1 am
ortizes the U

A
A

L over all TRS payroll, including projected system
 grow

th. The U
A

A
L rates have contribution 

rate ceilings effective 2009-2015. A
fter 2015, PERS Plan 1 has a m

inim
um

 U
A

A
L rate of 3.50%

, and TRS Plan 1 
has a m

inim
um

 U
A

A
L rate of 5.75%

. N
o contributions are required w

hen the LEO
FF Plan 1 is fully funded. JRS and 

Judges are funded on a pay-as-you-go basis.

D
isclosure (A

nnual Required C
ontributions): The funding m

ethod described in the previous paragraph for PERS  
Plan 1 and TRS Plan 1 is not an acceptable m

ethod for the G
A

SB Statem
ent N

um
ber 25 disclosures since it 

includes payroll outside the plan. In order to m
eet G

A
SB Statem

ent N
um

ber 25 requirem
ents, the Entry A

ge 
C

ost M
ethod has been used for these plans. The U

A
A

L is am
ortized as a level dollar am

ount over the applicable 
am

ortization period. PERS Plan 1 and TRS Plan 1 use a rolling ten-year am
ortization period. W

e report annual 
required contributions for JRS and Judges under the Entry A

ge C
ost M

ethod w
ith a rolling five-year am

ortization 
period. For all other plans that use the A

ggregate funding m
ethod, w

e calculate the annual required contributions 
as the contribution rate under the A

ggregate m
ethod (excluding m

inim
um

 contribution rates) collected over covered 
payroll.

P
ER

S P
lan

 2/3, SER
S P

lan
 2/3, T

R
S P

lan
 2/3, P

SER
S P

lan
 2, LEO

FF P
lan

 2, an
d

 W
SP

R
S:

The A
ggregate A

ctuarial C
ost M

ethod is used to calculate the contribution rates. U
nder this m

ethod the unfunded 
actuarial present value of fully projected benefits is am

ortized over the projected earnings of the active group. The 
entire contribution is norm

al cost, and no U
A

A
L exists. A

ll gains and losses are am
ortized over future salaries of 

current active m
em

bers. PERS Plan 2/3, TRS Plan 2/3, SERS Plan 2/3 and PSERS Plan 2 m
inim

um
 contribution 

rates are based upon 80%
 of the Entry A

ge N
orm

al C
ost Rate (EA

N
C

). W
SPRS m

inim
um

 contribution rates are 
based upon 70%

 of the EA
N

C
. Sim

ilarly, LEO
FF Plan 2 m

inim
um

 contribution rates are based upon 90%
 of the 

EA
N

C
. 

11. C
h

ange in
 Fu

n
d

ing Policy:
N

one

12. M
aterial C

h
anges in

 B
en

efi
t P

rovision
s an

d
 C

on
trib

u
tion

 R
ates:

The G
A

SB disclosure contribution rates are based on the latest actuarial valuations as of June 30, 2012.

The follow
ing law

s, enacted in 2013, had an im
pact on the latest actuarial valuation:

•	
D

istrict C
ourt Judges (C

hapter 22, Law
s of 2013)

•	
H

ealth Insurance A
ccess (C

hapter 287, Law
s of 2013) 
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A
dditional A

ctuarial Schedules

Sch
ed

u
le of A

ctive M
em

b
er Valu

ation
 D

ata: P
ER

S P
lan

 1

Valuation  
Date

Active  
M

em
bers

Annual Payroll 
 in M

illions
Average  

Annual Pay

Annualized %
  

Increase in  
Average Pay

6/30/12
6,635

$370.8
$55,878

0.1%

6/30/11
7,733 

431.8
55,842

(0.9)%

6/30/10
9,007 

507.3
56,324

0.5%

6/30/09
10,354 

580.2
56,034

2.4%

6/30/08
11,663 

638.5
54,743

5.0%

6/30/07
12,975

676.4
52,130

2.1%

Sch
ed

u
le of A

ctive M
em

b
er Valu

ation
 D

ata: P
ER

S P
lan

 2

Valuation  
Date

Active  
M

em
bers

Annual Payroll 
 in M

illions
Average  

Annual Pay

Annualized %
  

Increase in  
Average Pay

6/30/12
115,877

$6,688.2
$57,718

1.2%

6/30/11
117,096 

6,679.4
57,042

1.3%

6/30/10
119,826 

6,748.3
56,317

2.0%

6/30/09
121,800 

6,723.9
55,204

4.1%

6/30/08
123,285 

6,537.5
53,028

6.5%

6/30/07
120,625

6,004.6
49,779

2.9%

Sch
ed

u
le of A

ctive M
em

b
er Valu

ation
 D

ata: P
ER

S P
lan

 3

Valuation  
Date

Active  
M

em
bers

Annual Payroll 
 in M

illions
Average  

Annual Pay

Annualized %
  

Increase in  
Average Pay

6/30/12
28,078

$1,504.4
$53,579

0.6%

6/30/11
27,588 

1,468.9
53,245

1.1%

6/30/10
27,693 

1,458.0
52,647

1.2%

6/30/09
27,081 

1,408.4
52,006

4.3%

6/30/08
26,720 

1,331.7
49,840

5.7%

6/30/07
24,422

1,152.0
47,172

1.5%

Sch
ed

u
le of A

ctive M
em

b
er Valu

ation
 D

ata: SER
S P

lan
 2

Valuation  
Date

Active  
M

em
bers

Annual Payroll 
 in M

illions
Average  

Annual Pay

Annualized %
  

Increase in  
Average Pay

6/30/12
20,846

$594.0
$28,494

0.1%

6/30/11
20,784 

591.4
28,453

0.6%

6/30/10
20,358 

576.0
28,293

0.8%

6/30/09
20,197 

567.0
28,072

3.5%

6/30/08
19,264 

522.4
27,118

2.2%

6/30/07
17,767

471.4
26,531

4.3%
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Sch
ed

u
le of A

ctive M
em

b
er Valu

ation
 D

ata: SER
S P

lan
 3

Valuation  
Date

Active  
M

em
bers

Annual Payroll 
 in M

illions
Average  

Annual Pay

Annualized %
  

Increase in  
Average Pay

6/30/12
30,712

$884.8
$28,810

1.1%

6/30/11
31,548 

898.6
28,483

1.3%

6/30/10
31,981 

899.0
28,110

0.9%

6/30/09
32,277 

899.5
27,869

5.7%

6/30/08
32,510 

857.1
26,364

7.4%

6/30/07
33,058

811.4
24,544

2.7%

Sch
ed

u
le of A

ctive M
em

b
er Valu

ation
 D

ata: P
SER

S P
lan

 2

Valuation  
Date

Active  
M

em
bers

Annual Payroll 
 in M

illions
Average  

Annual Pay

Annualized %
  

Increase in  
Average Pay

6/30/12
4,250

$238.0
$55,999

0.7%

6/30/11
4,187 

232.8
55,597

3.0%

6/30/10
4,210 

227.4
54,003

4.9%

6/30/09
4,340 

223.4
51,476

2.5%

6/30/08
3,981 

200.0
50,231

3.1%

6/30/07
2,755

134.2
48,710

(2.0)%

Sch
ed

u
le of A

ctive M
em

b
er Valu

ation
 D

ata: T
R

S P
lan

 1

Valuation  
Date

Active  
M

em
bers

Annual Payroll 
 in M

illions
Average  

Annual Pay

Annualized %
  

Increase in  
Average Pay

6/30/12
3,019

$228.5
$75,681

(0.4)%

6/30/11
3,740 

284.2
75,994

1.4%

6/30/10
4,591 

344.0
74,930

0.3%

6/30/09
5,204 

388.8
74,707

4.7%

6/30/08
6,061 

432.4
71,340

6.0%

6/30/07
6,331

426.1
67,310

3.9%

Sch
ed

u
le of A

ctive M
em

b
er Valu

ation
 D

ata: T
R

S P
lan

 2

Valuation  
Date

Active  
M

em
bers

Annual Payroll 
 in M

illions
Average  

Annual Pay

Annualized %
  

Increase in  
Average Pay

6/30/12
10,849

$668.8
$61,648

(2.2)%

6/30/11
10,285 

648.2
63,025

(0.6)%

6/30/10
9,442 

598.8
63,423

(1.3)%

6/30/09
9,174 

589.3
64,239

1.9%
 

6/30/08
8,103 

510.8
63,043

1.3%

6/30/07
6,752

420.1
62,213

5.2%
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Sch
ed

u
le of A

ctive M
em

b
er Valu

ation
 D

ata: T
R

S P
lan

 3

Valuation  
Date

Active  
M

em
bers

Annual Payroll 
 in M

illions
Average  

Annual Pay

Annualized %
  

Increase in  
Average Pay

6/30/12
51,489

$3,408.1
$66,191

0.5%

6/30/11
52,178 

3,436.7
65,866

2.3%

6/30/10
52,292 

3,366.7
64,382

1.3%

6/30/09
53,010 

3,367.9
63,534

6.9%

6/30/08
52,360 

3,110.6
59,408

6.3%

6/30/07
51,856

2,897.6
55,879

6.1%

Sch
ed

u
le of A

ctive M
em

b
er Valu

ation
 D

ata: LEO
FF P

lan
 1

Valuation  
Date

Active  
M

em
bers

Annual Payroll 
 in M

illions
Average  

Annual Pay

Annualized %
  

Increase in  
Average Pay

6/30/12
186

$18.8
$100,828

2.8%

6/30/11
250 

24.5
98,078

1.4%

6/30/10
301 

29.1
96,686

3.2%

6/30/09
356 

33.3
93,679

6.4%

6/30/08
421 

37.1
88,070

5.8%

6/30/07
513

42.7
83,262

3.3%

Sch
ed

u
le of A

ctive M
em

b
er Valu

ation
 D

ata: LEO
FF P

lan
 2

Valuation  
Date

Active  
M

em
bers

Annual Payroll 
 in M

illions
Average  

Annual Pay

Annualized %
  

Increase in  
Average Pay

6/30/12
16,720

$1,560.1
$93,308

2.2%

6/30/11
16,805 

1,534.7
91,322

2.8%

6/30/10
16,775 

1,490.1
88,828

4.4%

6/30/09
16,951 

1,442.5
85,097

5.2%

6/30/08
16,626 

1,344.9
80,889

5.6%

6/30/07
16,099

1,233.7
76,632

2.8%

Sch
ed

u
le of A

ctive M
em

b
er Valu

ation
 D

ata: W
SP

R
S P

lan
 1

Valuation  
Date

Active  
M

em
bers

Annual Payroll 
 in M

illions
Average  

Annual Pay

Annualized %
  

Increase in  
Average Pay

6/30/12
712

$57.1
$80,263

0.4%

6/30/11
767 

61.3
79,983

(0.3)%

6/30/10
806 

64.6
80,197

0.1%

6/30/09
830 

66.5
80,115

4.4%

6/30/08
851 

65.3
76,751

6.7%

6/30/07
885

63.6
71,907

3.3%
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Sch
ed

u
le of A

ctive M
em

b
er Valu

ation
 D

ata: W
SP

R
S P

lan
 2

Valuation  
Date

Active  
M

em
bers

Annual Payroll 
 in M

illions
Average  

Annual Pay

Annualized %
  

Increase in  
Average Pay

6/30/12
354

$23.1
$65,165

1.7%

6/30/11
315 

20.2
64,103

0.7%

6/30/10
281 

17.9
63,660

1.7%

6/30/09
264 

16.5
62,583

9.3%

6/30/08
234 

13.4
57,233

5.7%

6/30/07
152

8.2
54,162

3.6%

Sch
ed

u
le of A

ctive M
em

b
er Valu

ation
 D

ata: JR
S

Valuation  
Date

Active  
M

em
bers

Annual Payroll 
 in M

illions
Average  

Annual Pay

Annualized %
  

Increase in  
Average Pay

6/30/12
2

$0.3
$148,832

(3.3)%

6/30/11
3 

0.5
153,962

1.4%

6/30/10
5 

0.8
151,908

0.7%

6/30/09
9 

1.4
150,870

6.0%

6/30/08
10 

1.4
142,328

5.9%

6/30/07
11

1.5
134,386

2.2%

Note: Averages are based on actual, not rounded am
ounts.

Source: W
ashington State Office of the State Actuary
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Sch
ed

u
le of R

etirees an
d

 B
en

efi
ciaries A

dd
ed

 to an
d

 R
em

oved
 From

 R
olls: P

ER
S P

lan
 1 

Added to Rolls
Rem

oved from
 Rolls

Rolls-End of Year

Year Ended
Num

ber
Annual  

Allow
ances

Num
ber

Annual  
Allow

ances
Num

ber
Annual 

    Allow
ances

Average  
Annual  

Allow
ance

Percentage  
Increase in  

Annual Allow
ance

6/30/12
1,643

$42,344,185
2,235

$33,066,677
52,672

$1,169,187,194
$22,198

1.5%

6/30/11
1,829 

49,678,585 
2,307 

31,131,283 
53,264 

1,151,599,650 
21,621 

3.6%

6/30/10
1,891 

48,714,779 
2,296 

30,635,880 
53,742 

1,112,108,596 
20,693 

3.5%

6/30/09
1,824 

47,679,971 
2,258 

28,065,463 
54,147 

1,073,997,138 
19,835 

3.7%

6/30/08
2,138 

54,916,521 
2,243 

27,122,179 
54,581 

1,035,876,249 
18,979 

4.6%

6/30/07
1,555

41,444,329
1,703

19,287,556
54,686

989,949,533
18,102

2.5%

Sch
ed

u
le of R

etirees an
d

 B
en

efi
ciaries A

dd
ed

 to an
d

 R
em

oved
 From

 R
olls: P

ER
S P

lan
 2

Added to Rolls
Rem

oved from
 Rolls

Rolls-End of Year

Year Ended
Num

ber
Annual  

Allow
ances

Num
ber

Annual  
Allow

ances
Num

ber
      Annual 

      Allow
ances

Average  
Annual  

Allow
ance

Percentage  
Increase in  

Annual Allow
ance

6/30/12
3,685

$67,895,490
576

$5,893,503
27,820

$386,547,451
$13,895

20.6%

6/30/11
3,206 

59,754,016 
538 

5,248,298 
24,711 

320,615,736 
12,975 

23.2%

6/30/10
2,732 

45,416,589 
479 

4,302,408 
22,043 

260,152,502 
11,802 

21.8%

6/30/09
2,461 

37,668,755 
469 

3,848,756 
19,790 

213,544,944 
10,791 

22.0%

6/30/08
2,215 

27,458,079 
376 

2,944,525 
17,798 

175,102,432 
9,838 

19.4%

6/30/07
1,363

16,027,735
285

2,398,926
15,959

146,703,879
9,193

10.3%

Sch
ed

u
le of R

etirees an
d

 B
en

efi
ciaries A

dd
ed

 to an
d

 R
em

oved
 From

 R
olls: P

ER
S P

lan
 3

Added to Rolls
Rem

oved from
 Rolls

Rolls-End of Year

Year Ended
Num

ber
Annual  

Allow
ances

Num
ber

Annual  
Allow

ances
Num

ber
      Annual 

      Allow
ances

Average  
Annual  

Allow
ance

Percentage  
Increase in  

Annual Allow
ance

6/30/12
377

$3,768,015
15 

$95,645
1,750

$14,165,571
$8,095

36.6%

6/30/11
289 

2,750,573 
15 

115,610 
1,388 

10,366,918 
7,469 

36.8%

6/30/10
211 

1,847,618 
17 

105,335 
1,114 

7,575,590 
6,800 

33.1%

6/30/09
188 

1,431,296 
11 

68,324 
920 

5,691,504 
6,186 

34.6%

6/30/08
153 

973,585 
9 

39,824 
743 

4,227,474 
5,690 

31.2%

6/30/07
120

767,458
7

36,995
599

3,222,482
5,380

29.4%

Sch
ed

u
le of R

etirees an
d

 B
en

efi
ciaries A

dd
ed

 to an
d

 R
em

oved
 From

 R
olls: SER

S P
lan

 2

Added to Rolls
Rem

oved from
 Rolls

Rolls-End of Year

Year Ended
Num

ber
Annual  

Allow
ances

Num
ber

Annual  
Allow

ances
Num

ber
       Annual 

      Allow
ances

Average  
Annual  

Allow
ance

Percentage  
Increase in  

Annual Allow
ance

6/30/12
685

$7,196,654
71

$556,280
4,437

$39,304,032
$8,858

22.0%

6/30/11
560 

5,481,726 
48 

331,627 
3,823 

32,224,861 
8,429 

21.8%

6/30/10
482 

4,325,732 
41 

339,774 
3,311 

26,455,961 
7,990 

20.9%

6/30/09
454 

3,836,380 
32 

197,969 
2,870 

21,890,772 
7,627 

23.0%

6/30/08
450 

3,526,561 
28 

186,696 
2,448 

17,799,193 
7,271 

26.1%

6/30/07
231

1,721,633
20

112,108
2,026

14,110,609
6,965

13.0%
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Sch
ed

u
le of R

etirees an
d

 B
en

efi
ciaries A

dd
ed

 to an
d

 R
em

oved
 From

 R
olls: SER

S P
lan

 3 

Added to Rolls
Rem

oved from
 Rolls

Rolls-End of Year

Year Ended
Num

ber
Annual  

Allow
ances

Num
ber

Annual  
Allow

ances
Num

ber
       Annual 

      Allow
ances

Average  
Annual  

Allow
ance

Percentage  
Increase in  

Annual Allow
ance

6/30/12
636

$3,285,871
27

$105,484
3,214

$14,992,908
$4,665

28.5%

6/30/11
553 

3,038,825 
21 

73,455 
2,605 

11,667,747 
4,479 

37.2%

6/30/10
332 

1,614,718 
18 

51,140 
2,073 

8,504,426 
4,102 

25.6%

6/30/09
346 

1,552,969 
12 

36,518 
1,759 

6,768,866 
3,848 

31.9%

6/30/08
325 

1,370,967 
15 

57,309 
1,425 

5,130,021 
3,600 

37.5%

6/30/07
178

695,857
6

14,025
1,115

3,730,124
3,345

22.7%

Sch
ed

u
le of R

etirees an
d

 B
en

efi
ciaries A

dd
ed

 to an
d

 R
em

oved
 From

 R
olls: P

SER
S P

lan
 2*

Added to Rolls
Rem

oved from
 Rolls

Rolls-End of Year

Year Ended
Num

ber
Annual  

Allow
ances

Num
ber

Annual  
Allow

ances
Num

ber
       Annual 

      Allow
ances

Average  
Annual  

Allow
ance

Percentage  
Increase in  

Annual Allow
ance

6/30/12
12

$46,142
 – 

$–
27

$85,628
$3,171

117.6%

6/30/11
8 

25,844 
 – 

–
15 

39,355 
2,624 

192.3%

6/30/10
5 

10,383 
 – 

–
7 

13,465 
1,924 

339.7%

6/30/09
1 

2,409 
 – 

–
2 

3,062 
1,531 

368.9%

6/30/08
1

653 
–

– 
1 

653 
653 

0.0%

6/30/07
–

–
–

–
–

–
–

–

*PSERS 2 becam
e effective July 1, 2006

Sch
ed

u
le of R

etirees an
d

 B
en

efi
ciaries A

dd
ed

 to an
d

 R
em

oved
 From

 R
olls: T

R
S P

lan
 1

Added to Rolls
Rem

oved from
 Rolls

Rolls-End of Year

Year Ended
Num

ber
Annual  

Allow
ances

Num
ber

Annual  
Allow

ances
Num

ber
       Annual 

      Allow
ances

Average  
Annual  

Allow
ance

Percentage  
Increase in  

Annual Allow
ance

6/30/12
1,007

$32,011,915
1,071

$19,959,639
36,054

$877,408,017
$24,336

1.6%

6/30/11
1,161 

37,444,310 
1,058 

18,622,578 
36,118 

863,605,633 
23,911 

4.0%

6/30/10
947 

27,363,548 
964 

16,376,709 
36,015 

829,998,363 
23,046 

3.2%

6/30/09
1,193 

33,860,034 
1,040 

16,463,852 
36,032 

804,572,786 
22,329 

3.9%

6/30/08
1,564 

43,927,319 
1,069 

16,443,154 
35,879 

774,340,924 
21,582 

5.2%

6/30/07
370

6,636,490
731

11,088,213
35,384

735,750,464
20,793

(0.7)%

Sch
ed

u
le of R

etirees an
d

 B
en

efi
ciaries A

dd
ed

 to an
d

 R
em

oved
 From

 R
olls: T

R
S P

lan
 2

Added to Rolls
Rem

oved from
 Rolls

Rolls-End of Year

Year Ended
Num

ber
Annual  

Allow
ances

Num
ber

Annual  
Allow

ances
Num

ber
      Annual 

      Allow
ances

Average  
Annual  

Allow
ance

Percentage  
Increase in  

Annual Allow
ance

6/30/12
424

$9,371,702
21

$336,553
3,060

$55,682,494
$18,197

20.8%

6/30/11
362 

7,470,573 
25 

307,667 
2,657 

46,085,043 
17,345 

21.3%

6/30/10
249 

5,208,999 
33 

383,886 
2,320 

37,984,977 
16,373 

17.7%

6/30/09
246 

4,939,050 
21 

265,215 
2,104 

32,273,082 
15,339 

20.2%

6/30/08
244 

4,076,287 
29 

323,867 
1,879 

26,844,925 
14,287 

19.5%

6/30/07
105

1,426,931
15

141,168
1,664

22,470,949
13,504

6.2%
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Sch
ed

u
le of R

etirees an
d

 B
en

efi
ciaries A

dd
ed

 to an
d

 R
em

oved
 From

 R
olls: T

R
S P

lan
 3

Added to Rolls
Rem

oved from
 Rolls

Rolls-End of Year

Year Ended
Num

ber
Annual  

Allow
ances

Num
ber

Annual  
Allow

ances
Num

ber
Annual 

Allow
ances

Average  
Annual  

Allow
ance

Percentage  
Increase in  

Annual Allow
ance

6/30/12
896

$10,668,293
26

$207,788
3,804

$38,191,899
$10,040

39.3%

6/30/11
714 

8,168,048 
15 

132,216 
2,934 

27,425,422 
9,347 

44.5%

6/30/10
454 

4,632,283 
10 

73,282 
2,235 

18,983,833 
8,494 

34.9%

6/30/09
408 

4,058,520 
9 

60,319 
1,791 

14,073,479 
7,858 

43.2%

6/30/08
360 

3,056,652 
11 

78,741 
1,392 

9,828,264 
7,061 

47.1%

6/30/07
115

826,838
5

17,533
1,043

6,680,207
6,405

13.9%

Sch
ed

u
le of R

etirees an
d

 B
en

efi
ciaries A

dd
ed

 to an
d

 R
em

oved
 From

 R
olls: LEO

FF P
lan

 1

Added to Rolls
Rem

oved from
 Rolls

Rolls-End of Year

Year Ended
Num

ber
Annual  

Allow
ances

Num
ber

Annual  
Allow

ances
Num

ber
Annual 

      Allow
ances

Average  
Annual  

Allow
ance

Percentage  
Increase in  

Annual Allow
ance

6/30/12
162

$9,325,170
249

$9,732,437
7,845

$350,199,616
$44,640

3.0%

6/30/11
136 

7,331,503 
212 

8,121,870 
7,932 

340,160,704 
42,885 

0.5%

6/30/10
167 

9,065,821 
246 

9,545,410 
8,008 

338,503,613 
42,271 

0.3%

6/30/09
156 

8,226,656 
203 

7,267,042 
8,087 

337,505,287 
41,734 

4.7%

6/30/08
189 

9,377,706 
216 

7,617,139 
8,134 

322,365,013 
39,632 

4.3%

6/30/07
153

7,238,334
164

5,380,231
8,161

309,181,019
37,885

4.2%

Sch
ed

u
le of R

etirees an
d

 B
en

efi
ciaries A

dd
ed

 to an
d

 R
em

oved
 From

 R
olls: LEO

FF P
lan

 2

Added to Rolls
Rem

oved from
 Rolls

Rolls-End of Year

Year Ended
Num

ber
Annual  

Allow
ances

Num
ber

Annual  
Allow

ances
Num

ber
      Annual 

      Allow
ances

Average  
Annual  

Allow
ance

Percentage  
Increase in  

Annual Allow
ance

6/30/12
355

$16,447,618
26

$705,284
2,344

$81,874,896
$34,930

25.1%

6/30/11
389 

15,718,562 
13 

333,059 
2,015 

65,459,659 
32,486 

33.8%

6/30/10
285 

10,278,954 
13 

332,332 
1,639 

48,926,257 
29,851 

29.2%

6/30/09
243 

8,478,268 
10 

216,179 
1,367 

37,876,404 
27,708 

31.0%

6/30/08
227 

6,985,801 
17 

279,908 
1,134 

28,904,921 
25,489 

33.7%

6/30/07
153

4,353,299
8

144,930
924

21,611,590
23,389

24.3%

Sch
ed

u
le of R

etirees an
d

 B
en

efi
ciaries A

dd
ed

 to an
d

 R
em

oved
 From

 R
olls: W

SP
R

S P
lan

 1

Added to Rolls
Rem

oved from
 Rolls

Rolls-End of Year

Year Ended
Num

ber
Annual  

Allow
ances

Num
ber

Annual  
Allow

ances
Num

ber
      Annual 

      Allow
ances

Average  
Annual  

Allow
ance

Percentage  
Increase in  

Annual Allow
ance

6/30/12
59

$2,674,231
19

$715,514
915

$41,147,922
$44,970

6.6%

6/30/11
42 

1,918,898 
18 

476,475 
875 

38,597,849 
44,112 

5.1%

6/30/10
33 

1,549,594 
16 

489,562 
851 

36,718,045 
43,147 

6.0%

6/30/09
15 

710,502 
12 

377,080 
834 

34,636,899 
41,531 

4.0%

6/30/08
28 

1,152,618 
18 

541,668 
831 

33,303,079 
40,076 

4.8%

6/30/07
22

801,594
9

182,796
821

31,779,147
38,708

2.1%
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Sch
ed

u
le of R

etirees an
d

 B
en

efi
ciaries A

dd
ed

 to an
d

 R
em

oved
 From

 R
olls: JR

S

Added to Rolls
Rem

oved from
 Rolls

Rolls-End of Year

Year 
Ended

Num
ber

Annual  
Allow

ances
Num

ber
Annual  

Allow
ances

Num
ber

       Annual 
      Allow

ances

Average  
Annual  

Allow
ance

Percentage  
Increase in  

Annual Allow
ance

6/30/12
4 

$317,799
9

$670,577
119

$9,584,381
$80,541

(1.7)%

6/30/11
4 

285,689 
5 

400,572 
124 

9,745,840 
78,595 

0.1%

6/30/10
10 

700,776 
9 

626,362 
125 

9,733,805 
77,870 

3.5%

6/30/09
4 

276,433 
7 

497,241 
124 

9,401,392 
75,818 

0.4%

6/30/08
4 

267,383 
7 

374,274 
127 

9,359,660 
73,698 

1.7%

6/30/07
3

160,260
5

392,686
130

9,201,726
70,783

(2.5)%

Sch
ed

u
le of R

etirees an
d

 B
en

efi
ciaries A

dd
ed

 to an
d

 R
em

oved
 From

 R
olls: Ju

dges 
Added to Rolls

Rem
oved from

 Rolls
Rolls-End of Year

Year Ended
Num

ber
Annual  

Allow
ances

Num
ber

Annual  
Allow

ances
Num

ber
Annual 

Allow
ances

Average  
Annual  

Allow
ance

Percentage  
Increase in  

Annual Allow
ance

6/30/12
–

$–
1

$18,329
12

$481,349
$40,116

(3.7)%

6/30/11
–

–
–

–
13 

499,719 
38,440 

0.0%

6/30/10
– 

– 
– 

– 
13 

499,719 
38,440 

0.0%

6/30/09
–

–
–

–
13 

499,719 
38,440 

0.0%

6/30/08
– 

–
2 

– 
13 

499,719 
38,440 

(13.6)%

6/30/07
–

–
–

75,233
15

578,135
38,542

0.0%

Source: W
ashington State Office of the State Actuary
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Solven
cy Test: P

ER
S P

lan
 1

(dollars in m
illions)

Accrued Liabilities (Entry Age Cost M
ethod)

Portion of Accrued Liabilities Covered by Assets

Valuation 
Date

(1)  
Active    

M
em

bers 
Contributions

(2)  
Inactive 

M
em

bers 
Liability

(3)  
Excess 

Accrued 
Liability

(1+
2+

3) 
Total  

Accrued  
Liability

Valuation 
Assets 

(1)  
Active 

M
em

bers 
Contributions

(2)  
Inactive 

M
em

bers 
Liability

(3)  
Excess 

Accrued 
Liability

6/30/12
$740.8

$10,685.6
$707.0

$12,133.4
$8,520.6 

100%
73%

0%

6/30/11
818.7

10,677.5 
852.1 

12,348.4 
8,883.4 

100%
76%

0%

6/30/10
912.6

10,232.0 
1,096.0 

12,240.7 
9,293.0 

100%
82%

0%

6/30/09
989.9

11,269.4 
1,703.2 

13,962.6 
9,775.6

100%
78%

0%

6/30/08
1,055.8

10,963.4 
1,881.7 

13,901.0 
9,852.9 

100%
80%

0%

6/30/07
1,120.4

10,575.9
2,044.2

13,740.5
9,715.5

100%
81%

0%

Note: Totals m
ay not agree due to rounding and percentages are based on actual, not rounded totals.

Source: W
ashington State Office of the State Actuary

Solven
cy Test: P

ER
S P

lan
 2/3

(dollars in m
illions)

Accrued Liabilities (Aggregate Cost M
ethod)

Portion of Accrued Liabilities Covered by Assets

Valuation 
Date

(1)  
Active 

M
em

bers 
Contributions

(2)  
Inactive 

M
em

bers 
Liability

(3)  
Excess 

Accrued  
Liability

(1+
2+

3) 
Total  

Accrued  
Liability

Valuation 
Assets 

(1)  
Active 

M
em

bers 
Contributions

(2)  
Inactive 

M
em

bers 
Liability

(3)  
Excess 

Accrued 
Liability

6/30/12
$3,878.2

$6,710.3
$12,064.0

$22,652.6
$22,652.6

100%
100%

100%

6/30/11
3,605.7

5,756.8 
11,634.2 

20,996.7 
20,996.7 

100%
100%

100%

6/30/10
3,388.0

4,753.4 
11,332.7 

19,474.1 
19,474.1 

100%
100%

100%

6/30/09
3,132.0

4,038.0
11,090.4

18,260.4
18,260.4

100%
100%

100%

6/30/08
2,760.9

3,447.1 
10,484.7 

16,692.7 
16,692.7 

100%
100%

100%

6/30/07
2,464.6

2,966.5
9,456.7

14,887.9
14,887.9

100%
100%

100%

Note: Totals m
ay not agree due to rounding.

Source: W
ashington State Office of the State Actuary

Solven
cy Test: SER

S P
lan

 2/3
(dollars in m

illions)

Accrued Liabilities (Aggregate Cost M
ethod)

Portion of Accrued Liabilities Covered by Assets

Valuation 
Date

(1)  
Active 

M
em

bers 
Contributions

(2)  
Inactive 

M
em

bers 
Liability

(3)  
Excess 

Accrued 
Liability

(1+
2+

3) 
Total  

Accrued  
Liability

Valuation 
Assets 

(1)  
Active 

M
em

bers 
Contributions

(2)  
Inactive 

M
em

bers 
Liability

(3)  
Excess 

Accrued 
Liability

6/30/12
$295.3

$1,018.0
$1,787.0 

$3,100.3
$3,100.3

100%
100%

100%

6/30/11
279.8

862.1 
1,730.3 

2,872.1 
2,872.1 

100%
100%

100%

6/30/10
266.2

713.8 
1,684.1 

2,664.1 
2,664.1 

100%
100%

100%

6/30/09
251.5

613.7
1,637.9

2,503.2
2,503.2

100%
100%

100%

6/30/08
226.5

523.7 
1,552.4 

2,302.6 
2,302.6 

100%
100%

100%

6/30/07
207.1

431.4
1,494.9

2,133.4
2,133.4

100%
100%

100%

Note: Totals m
ay not agree due to rounding and percentages are based on actual, not rounded totals.

Source: W
ashington State Office of the State Actuary



D
RS C

om
prehensive A

nnual Financial Report – A
ctuarial Section     131

Solven
cy Test: P

SER
S P

lan
 2

(dollars in m
illions)

Accrued Liabilities (Aggregate Cost M
ethod)

Portion of Accrued Liabilities Covered by Assets

Valuation 
Date

(1)  
Active 

M
em

bers 
Contributions

(2)  
Inactive 

M
em

bers 
Liability

(3)  
Excess 

Accrued 
Liability

(1+
2+

3) 
Total  

Accrued  
Liability

Valuation 
Assets 

(1)  
Active 

M
em

bers 
Contributions

(2)  
Inactive 

M
em

bers 
Liability

(3)  
Excess 

Accrued 
Liability

6/30/12
$76.5

$9.2
$94.8

$180.5
$180.5

100%
100%

100%

6/30/11
62.0

6.1 
72.6 

140.7 
140.7 

100%
100%

100%

6/30/10
46.9

4.2 
51.7 

102.9 
102.9 

100%
100%

100%

6/30/09
32.4

2.0
34.8

69.2
69.2

100%
100%

100%

6/30/08
18.1

0.9 
19.7 

38.7 
38.7 

100%
100%

100%

6/30/07
6.7

0.2
6.9

13.7
13.7

100%
100%

100%

Note: Totals m
ay not agree due to rounding.

Source: W
ashington State Office of the State Actuary

Solven
cy Test: T

R
S P

lan
 1

(dollars in m
illions)

Accrued Liabilities ( Entry Age Cost M
ethod)

Portion of Accrued Liabilities Covered by Assets

Valuation 
Date

(1)  
Active 

M
em

bers 
Contributions

(2)  
Inactive 

M
em

bers 
Liability

(3)  
Excess 

Accrued 
Liability

(1+
2+

3) 
Total  

Accrued  
Liability

Valuation 
Assets 

(1)  
Active 

M
em

bers 
Contributions

(2)  
Inactive 

M
em

bers 
Liability

(3)  
Excess 

Accrued 
Liability

6/30/12
$509.9

$7,952.4
$534.4 

$8,996.7 
$7,144.5 

100%
83%

0%

6/30/11
598.1

7,934.2 
662.4 

9,194.7 
7,485.0 

100%
87%

0%

6/30/10
663.6

7,586.5 
870.0 

9,120.0 
7,791.3 

100%
94%

0%

6/30/09
725.6

8,821.7 
1,264.8 

10,812.1 
8,146.2

100%
84%

0%

6/30/08
790.2

8,564.6 
1,399.1 

10,753.9 
8,262.3 

100%
87%

0%

6/30/07
766.4

8,670.1
1,389.0

10,825.6
8,302.3

100%
87%

0%

Note: Totals m
ay not agree due to rounding.

Source: W
ashington State Office of the State Actuary

Solven
cy Test: T

R
S P

lan
 2/3

(dollars in m
illions)

Accrued Liabilities (Aggregate Cost M
ethod)

Portion of Accrued Liabilities Covered by Assets

Valuation 
Date

(1)  
Active 

M
em

bers 
Contributions

(2)  
Inactive 

M
em

bers 
Liability

(3)  
Excess 

Accrued 
Liability

(1+
2+

3) 
Total  

Accrued  
Liability

Valuation 
Assets 

(1)  
Active 

M
em

bers 
Contributions

(2)  
Inactive 

M
em

bers 
Liability

(3)  
Excess 

Accrued 
Liability

6/30/12
$402.9

$1,831.7
$5,523.4 

$7,757.9
$7,757.9

100%
100%

100%

6/30/11
382.6

1,516.3 
5,241.7 

7,140.6 
7,140.6 

100%
100%

100%

6/30/10
366.3

1,224.5 
5,002.5 

6,593.3 
6,593.3 

100%
100%

100%

6/30/09
349.7

1,032.2
4,778.1

6,160.0
6,160.0

100%
100%

100%

6/30/08
322.2

883.1 
4,475.8 

5,681.0 
5,681.0 

100%
100%

100%

6/30/07
302.6

790.8
4,183.7

5,277.0
5,277.0

100%
100%

100%

Note: Totals m
ay not agree due to rounding.

Source: W
ashington State Office of the State Actuary
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Solven
cy Test: LEO

FF P
lan

 1
(dollars in m

illions)

Accrued Liabilities (Entry Age Cost M
ethod)

Portion of Accrued Liabilities Covered by Assets

Valuation 
Date

(1)  
Active 

M
em

bers 
Contributions

(2)  
Inactive 

M
em

bers 
Liability

(3)  
Excess 

Accrued 
Liability

(1+
2+

3) 
Total  

Accrued  
Liability

Valuation 
Assets 

(1)  
Active 

M
em

bers 
Contributions

(2)  
Inactive 

M
em

bers 
Liability

(3)  
Excess 

Accrued 
Liability

6/30/12
$33.5

$3,945.9
$134.5

$4,113.9
$5,561.6

100%
100%

100%

6/30/11
43.3

3,898.6 
196.2 

4,138.0 
5,565.3 

100%
100%

100%

6/30/10
49.5

4,090.6 
245.9 

4,386.0 
5,560.9 

100%
100%

100%

6/30/09
55.4

4,149.8
281.2

4,486.5
5,612.1

100%
100%

100%

6/30/08
62.3

3,997.4 
308.0 

4,367.7 
5,592.5 

100%
100%

100%

6/30/07
72.4

3,916.3
351.5

4,340.2
5,297.7

100%
100%

100%

Note: Totals m
ay not agree due to rounding and percentages are based on actual, not rounded totals.

Source: W
ashington State Office of the State Actuary

Solven
cy Test: LEO

FF P
lan

 2
(dollars in m

illions)

Accrued Liabilities (Aggregate Cost M
ethod)

Portion of Accrued Liabilities Covered by Assets

Valuation 
Date

(1)  
Active 

M
em

bers 
Contributions

(2)  
Inactive 

M
em

bers 
Liability

(3)  
Excess 

Accrued 
Liability

(1+
2+

3) 
Total  

Accrued  
Liability

Valuation 
Assets 

(1)  
Active 

M
em

bers 
Contributions

(2)  
Inactive 

M
em

bers 
Liability

(3)  
Excess 

Accrued 
Liability

6/30/12
$1,925.9

$1,427.7
$3,868.3 

$7,221.9
$7,221.9

100%
100%

100%

6/30/11
1,782.2

1,166.1 
3,672.3 

6,620.7 
6,620.7 

100%
100%

100%

6/30/10
1,615.0

924.7 
3,503.0 

6,042.7 
6,042.7 

100%
100%

100%

6/30/09
1,479.5

682.5
3,402.1

5,564.2
5,564.2

100%
100%

100%

6/30/08
1,319.7

547.5 
3,185.5 

5,052.7 
5,052.7 

100%
100%

100%

6/30/07
1,178.3

451.7
2,729.6

4,359.6
4,359.6

100%
100%

100%

Note: Totals m
ay not agree due to rounding and percentages are based on actual, not rounded totals.

Source: W
ashington State Office of the State Actuary

Solven
cy Test: W

SP
R

S P
lan

 1/2
(dollars in m

illions)

Accrued Liabilities (Aggregate Cost M
ethod)

Portion of Accrued Liabilities Covered by Assets

Valuation 
Date

(1)  
Active 

M
em

bers 
Contributions

(2)  
Inactive 

M
em

bers 
Liability

(3)  
Excess 

Accrued 
Liability

(1+
2+

3) 
Total  

Accrued  
Liability

Valuation 
Assets 

(1)  
Active 

M
em

bers 
Contributions

(2)  
Inactive 

M
em

bers 
Liability

(3)  
Excess 

Accrued 
Liability

6/30/12
$70.8

$576.1
$334.9

$981.7
$981.7

100%
100%

100%

6/30/11
69.0

541.2 
339.3 

949.5 
949.5 

100%
100%

100%

6/30/10
66.4

496.5 
356.7 

919.6 
919.6 

100%
100%

100%

6/30/09
62.4

474.5
363.5

900.4
900.4

100%
100%

100%

6/30/08
56.0

460.5 
353.2 

869.7 
869.7 

100%
100%

100%

6/30/07
50.8

444.2
304.9

799.9
799.9

100%
100%

100%

Note: Totals m
ay not agree due to rounding.

Source: W
ashington State Office of the State Actuary
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Solven
cy Test: JR

S
(dollars in m

illions)

Accrued Liabilities (Entry Age Cost M
ethod)

Portion of Accrued Liabilities Covered by Assets

Valuation 
Date

(1)  
Active 

M
em

bers 
Contributions

(2)  
Inactive 

M
em

bers 
Liability

(3)  
Excess 

Accrued 
Liability

(1+
2+

3) 
Total  

Accrued  
Liability

Valuation 
Assets 

(1)  
Active 

M
em

bers 
Contributions

(2)  
Inactive 

M
em

bers 
Liability

(3)  
Excess 

Accrued 
Liability

6/30/12
$1.0

$100.4
$2.5

$103.9
$3.5 

100%
2%

0%

6/30/11
1.5

104.3 
3.6 

109.3 
5.1 

100%
3%

0%

6/30/10
2.2

78.5 
3.1 

83.8 
3.8 

100%
2%

0%

6/30/09
3.7

76.1 
9.5

89.3
1.8

50%
0%

0%

6/30/08
3.7

78.2 
9.7 

91.5 
1.0 

26%
0%

0%

6/30/07
3.7

75.3
6.0

85.0
0.5

15%
0%

0%

Note: Totals m
ay not agree due to rounding and percentages are based on actual, not rounded totals.

This is a relatively sm
all fund adm

inistered by DRS w
hich is funded on a pay-as-you-go basis.  

Source: W
ashington State Office of the State Actuary

Solven
cy Test: Ju

dges
(dollars in m

illions)

Accrued Liabilities (Entry Age Cost M
ethod)

Portion of Accrued Liabilities Covered by Assets

Valuation 
Date

(1)  
Active 

M
em

bers 
Contributions

(2)  
Inactive 

M
em

bers 
Liability

(3)  
Excess 

Accrued 
Liability

(1+
2+

3) 
Total  

Accrued  
Liability

Valuation 
Assets 

(1)  
Active 

M
em

bers 
Contributions

(2)  
Inactive 

M
em

bers 
Liability

(3)  
Excess 

Accrued 
Liability

6/30/12
$–

$3.6 
$–

$3.6
$1.9 

n/a
52%

n/a

6/30/11
–

3.9 
–

3.9 
2.3 

n/a
61%

n/a

6/30/10
–

3.2 
–

3.2 
2.8 

n/a
87%

n/a

6/30/09
–

3.4
– 

3.4
3.3

n/a
97%

n/a

6/30/08
–

3.5 
– 

3.5 
3.6 

n/a
100%

n/a

6/30/07
–

3.9
–

3.9
4.0

n/a
100%

n/a

Note: Percentages are based on actual, not rounded totals.
This is a relatively sm

all fund adm
inistered by DRS w

hich is funded on a pay-as-you-go basis.
Source: W

ashington State Office of the State Actuary

Note on PERS Plan 2/3, SERS Plan 2/3, PSERS Plan 2, TRS Plan 2/3, LEOFF Plan 2 and W
SPRS Plan 1/2:  The actuarial accrued liability (AAL) presented in these 

charts reflects the actual actuarial valuation m
ethod (Aggregate Cost) used to calculate the annual required contributions for these plans. This Aggregate Cost m

ethod does 
not separately am

ortize unfunded actuarial liabilities and, by definition, sets the accrued liabilities equal to the assets. Therefore, the funded status is alw
ays 100%

. These AAL 
am

ounts differ from
 those presented in the schedules of funded status and funding progress included in the Notes to the Financial Statem

ents in the Financial Section, w
here a 

different valuation m
ethod (Entry Age) w

as used as a surrogate.
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A
n

alysis of Selected
 Exp

erien
ce: P

ER
S P

lan
 1

Selected G
ains and Losses D

uring Years Ended 2007 to 2012
R

esulting from
 D

ifferences Betw
een A

ssum
ed Experience and A

ctual Experience
(dollars in m

illions)

$ Gain (or Loss) For Year

Type of Activity
2012

2011
2010

2009
2008

2007

Investm
ent Gains*

$   (340.4)
$   (397.7)

$   (668.0)
$   (298.2)

$    151.6
$    186.0

Salary Gains
47.9 

59.9 
54.2

10.9
(59.2)

30.7

Term
ination of Em

ploym
ent

0.5 
0.1 

1.2
(0.2)

(0.4)
7.2

Return to W
ork from

 Term
inated Status

(3.2)
(6.4)

(8.0)
(9.7)

(49.1)
(14.4)

Gain (or Loss) During Year from
 Selected Experience

$   (295.2)
$   (344.1)

$   (620.6)
$   (297.2)

$      42.9
$    209.5

*Actuarial value of assets
Source: W

ashington State Office of the State Actuary

A
n

alysis of Selected
 Exp

erien
ce: P

ER
S P

lan
 2/3

Selected G
ains and Losses D

uring Years Ended 2007 to 2012
R

esulting from
 D

ifferences Betw
een A

ssum
ed Experience and A

ctual Experience
(dollars in m

illions)

$ Gain (or Loss) For Year

Type of Activity
2012

2011
2010

2009
2008

2007

Investm
ent Gains*

$   (295.6)
$   (404.3)

$   (619.2)
$   (134.3)

$    273.4 
$    327.6

Salary Gains
663.9 

731.7 
577.8

185.9
(326.1)

124.2

Term
ination of Em

ploym
ent

129.3 
118.3 

18.0
21.1

47.8 
131.1

Return to W
ork from

 Term
inated Status

(58.3)
(44.1)

(50.2)
(47.8)

(97.1)
(86.8)

Gain (or Loss) During Year from
 Selected Experience

$    439.3
$     401.6

$     (73.6)
$       24.9

$   (102.0)
$    496.1

*Actuarial value of assets
Source: W

ashington State Office of the State Actuary

A
n

alysis of Selected
 Exp

erien
ce: SER

S P
lan

 2/3
Selected G

ains and Losses D
uring Years Ended 2007 to 2012

R
esulting from

 D
ifferences Betw

een A
ssum

ed Experience and A
ctual Experience

(dollars in m
illions)

$ Gain (or Loss) For Year

Type of Activity
2012

2011
2010

2009
2008

2007

Investm
ent Gains*

$     (69.6)
$     (80.5)

$   (115.1)
 $     (33.2)

$      39.1 
$      46.3

Salary Gains
94.1 

75.1 
84.5

(27.4)
(27.5)

9.6

Term
ination of Em

ploym
ent

20.3 
8.3 

3.1
5.8

11.0 
16.1

Return to W
ork from

 Term
inated Status

   (3.5)
(5.2)

(5.5)
(6.2)

(8.4)
(74.3)

Gain (or Loss) During Year from
 Selected Experience

      $      41.3              
$       (2.3)

$     (33.0)
$     (61.0)

$      14.2 
 $       (2.3)

*Actuarial value of assets
Source: W

ashington State Office of the State Actuary
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A
n

alysis of Selected
 Exp

erien
ce: P

SER
S P

lan
 2

Selected G
ains and Losses D

uring Years Ended 2007 to 2012
R

esulting from
 D

ifferences Betw
een A

ssum
ed Experience and A

ctual Experience
(dollars in m

illions)

$ Gain (or Loss) For Year

Type of Activity
2012

2011
2010

2009
2008

2007

Investm
ent Gains*

$     (0.4) 
$       0.4 

$       (1.2)
$        0.4

$     (0.3)
$          –

Salary Gains
            17.7  

14.9 
10.3

8.5
(5.1)

1.3

Term
ination of Em

ploym
ent

              7.7
4.2 

4.7
(7.4)

0.4 
(1.0)

Return to W
ork from

 Term
inated Status

                –
–

–
–

(0.9)
–

Gain (or Loss) During Year from
 Selected Experience

$          25.0 
$     19.5 

$      13.8
$        1.5

 $     (5.9)
$      0.3

*Actuarial value of assets
Source: W

ashington State Office of the State Actuary

A
n

alysis of Selected
 Exp

erien
ce: T

R
S P

lan
 1

Selected G
ains and Losses D

uring Years Ended 2007 to 2012
R

esulting from
 D

ifferences Betw
een A

ssum
ed Experience and A

ctual Experience
(dollars in m

illions)

$ Gain (or Loss) For Year

Type of Activity
2012

2011
2010

2009
2008

2007

Investm
ent Gains*

                    $  (262.3)
$  (247.3)

$   (502.1)
 $   (287.8)

$    26.1 
$    24.9

Salary Gains
\                                               45.5      

36.5 
60.7

(17.4)
(28.9)

4.3

Term
ination of Em

ploym
ent

(0.3) 
0.2 

0.9
1.5

0.7 
(7.5)

Return to W
ork from

 Term
inated Status

             (2.2)
(4.4)

(7.3)
(6.0)

(23.6)
(6.8)

Gain (or Loss) During Year from
 Selected Experience

$  (219.3)
$  (215.0)

$   (447.8)
$   (309.7)

 $   (25.7)
$    14.9

*Actuarial value of assets
Source: W

ashington State Office of the State Actuary

A
n

alysis of Selected
 Exp

erien
ce: T

R
S P

lan
 2/3

Selected G
ains and Losses D

uring Years Ended 2007 to 2012
R

esulting from
 D

ifferences Betw
een A

ssum
ed Experience and A

ctual Experience
(dollars in m

illions)

$ Gain (or Loss) For Year

Type of Activity
2012

2011
2010

2009
2008

2007

Investm
ent Gains*

$  (142.0)
$  (180.6)

$  (266.8)
$   (120.1) 

$    66.8 
$    88.5

Salary Gains
389.0 

252.6 
341.3

(67.3)
(52.7)

20.6

Term
ination of Em

ploym
ent

130.0 
85.5 

92.9
71.7

54.8 
56.5

Return to W
ork from

 Term
inated Status

(39.9)
(43.7)

(37.5)
(63.0)

(85.4)
(139.7)

Gain (or Loss) During Year from
 Selected Experience

$   337.1 
$   113.8 

$   129.9
$   (178.7)

$   (16.5)
$    25.9

*Actuarial value of assets
Source: W

ashington State Office of the State Actuary
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A
n

alysis of Selected
 Exp

erien
ce: LEO

FF P
lan

 1
Selected G

ains and Losses D
uring Years Ended 2007 to 2012

R
esulting from

 D
ifferences Betw

een A
ssum

ed Experience and A
ctual Experience

(dollars in m
illions)

$ Gain (or Loss) For Year

Type of Activity
2012

2011
2010

2009
2008

2007

Investm
ent Gains*

$     (86.9)
$     (84.2)

$   (144.8)
$   (88.1)

$    196.4 
$    217.8

Salary Gains
4.3

6.2 
1.9

(4.5)
(2.2)

4.8

Term
ination of Em

ploym
ent

–
(0.1)

(0.1)
0.1

(0.1)
(0.1)

Return to W
ork from

 Term
inated Status

–
(0.2)

0.5
(4.3)

(2.7)
(1.0)

Gain (or Loss) During Year from
 Selected Experience

$     (82.6)
$     (78.3)

$   (142.5)
$   (96.8)

$    191.4 
$    221.5

*Actuarial value of assets
Source: W

ashington State Office of the State Actuary

A
n

alysis of Selected
 Exp

erien
ce: LEO

FF P
lan

 2
Selected G

ains and Losses D
uring Years Ended 2007 to 2012

R
esulting from

 D
ifferences Betw

een A
ssum

ed Experience and A
ctual Experience

(dollars in m
illions)

$ Gain (or Loss) For Year

Type of Activity
2012

2011
2010

2009
2008

2007

Investm
ent Gains*

$       (4.5)
$       (1.9)

$     (68.7)
$    19.4

$    135.8 
$    159.7

Salary Gains
186.3 

164.7 
91.1

6.5
(29.7)

61.2

Term
ination of Em

ploym
ent

9.0 
2.5 

25.8
11.8

2.9 
4.4

Return to W
ork from

 Term
inated Status

                                                          (4.5)
(16.8)

(12.6)
(7.9)

(22.6)
(43.9)

Gain (or Loss) During Year from
 Selected Experience

$    186.3
$    148.5

$      35.6
$    29.8 

$      86.4 
$    181.4

*Actuarial value of assets
Source: W

ashington State Office of the State Actuary

A
n

alysis of Selected
 Exp

erien
ce: W

SP
R

S P
lan

 1/2
Selected G

ains and Losses D
uring Years Ended 2007 to 2012

R
esulting from

 D
ifferences Betw

een A
ssum

ed Experience and A
ctual Experience

(dollars in m
illions)

$ Gain (or Loss) For Year

Type of Activity
2012

2011
2010

2009
2008

2007

Investm
ent Gains*

$       (6.7)
$       (8.5)

$     (20.5)
$     (6.2)

$      28.4 
$      32.0

Salary Gains
12.5 

18.8 
19.0

(0.7)
(5.9)

5.5

Term
ination of Em

ploym
ent

2.5 
0.1 

(1.0)
1.2

1.1 
0.1

Return to W
ork from

 Term
inated Status

(0.3)
(0.2)

(0.5)
(0.5)

– 
(49.7)

Gain (or Loss) During Year from
 Selected Experience

$      8.0 
$      10.2 

$       (3.0)
$     (6.2)

$      23.6 
$     (12.1)

*Actuarial value of assets
Source: W

ashington State Office of the State Actuary
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Statistical Section
This part of the D

epartm
ent of Retirem

ent System
s’ com

prehensive annual financial report presents detailed 
inform

ation as a context for understanding w
hat the inform

ation in the financial statem
ents, note disclosures, and 

required supplem
entary inform

ation says about D
RS’ overall financial health. 

C
on

ten
ts

Page

Fin
an

cial Tren
d

s

These schedules contain trend inform
ation to help the reader understand how

 D
RS’  

financial perform
ance and w

ell-being have changed over tim
e. 

140

D
em

ograp
h

ic In
form

ation

These schedules contain dem
ographic and historical inform

ation regarding  
m

em
bership and em

ployer participation in the pension plans offered by D
RS.

156

O
p

erating In
form

ation

These schedules contain detailed paym
ent inform

ation to enhance the reader’s  
understanding of the benefit services provided by D

RS.

174

D
eferred

 C
om

p
en

sation
 In

form
ation

These schedules contain com
prehensive inform

ation to enhance the reader’s  
understanding of this optional program

. 

202

Sources: U
nless otherw

ise noted, the inform
ation in these schedules is derived  

from
 the com

prehensive annual financial reports for the relevant year. 
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Schedule of Changes in Fiduciary Net Position: PERS Plan 1
(dollars in thousands)

6/30/13 6/30/12 6/30/11 6/30/10 6/30/09 6/30/08 6/30/07 6/30/06 6/30/05 6/30/04

Additions by Source:

Employer Contributions  $      266,270  $      257,197  $      145,585  $     154,023  $     325,248 $     221,787  $      118,660  $        29,601  $       22,360  $       22,789 

Employee Contributions  21,362  24,317  28,767  33,152  37,791  41,925  44,775  48,457  52,246  57,196 

Investment Income (Loss)1  863,182  86,377  1,523,415  980,360  (2,373,373)  (114,595)  2,086,563  1,534,382  1,163,797  1,319,155 

Transfers  38  97  90  1  1  343  519  68  242  310 

Miscellaneous2            12,024            10,269            12,705           11,566           10,700           13,262              9,513             7,719           10,048           10,147 

Total Additions  1,162,876  378,257  1,710,562  1,179,102  (1,999,633)  162,722  2,260,030  1,620,227  1,248,693  1,409,597 

Deductions by Type:

Benefits  1,181,380  1,173,683  1,149,522  1,111,386  1,070,929  1,027,934  978,995  929,423  880,874  828,765 

Refunds  3,998  4,554  3,470  4,946  5,071  5,573  6,215  6,553  5,143  5,628 

Transfers  710  265  362  140  2,021  159  31  369  966  4 

Administrative Expenses              4,773              3,522              3,213             3,885             4,401             4,739              4,763             4,754             4,903             4,917 

Total Deductions       1,190,861       1,182,024       1,156,567      1,120,357      1,082,422      1,038,405          990,004         941,099         891,886         839,314 

Total Changes in Fiduciary Net Position  $   (27,985)  $   (803,767)  $      553,995  $       58,745  $(3,082,055)  $   (875,683)  $   1,270,026  $      679,128  $     356,807  $     570,283 

Fiduciary Net Position:

Beginning of Year       7,376,714       8,180,481       7,626,486      7,567,741    10,649,796    11,525,479     10,255,453      9,576,325      9,219,518      8,649,235

End of Year  $   7,348,729  $   7,376,714  $   8,180,481  $  7,626,486  $  7,567,741  $10,649,796  $ 11,525,479 $ 10,255,453  $  9,576,325  $  9,219,518

Employer Contributions: Percent of Covered 
Payroll

75.5% 64.4% 29.5% 26.9% 49.7% 31.1% 15.6% 3.6% 2.5% 2.3%

1Investment income reflects dividends, interest, realized capital gains and unrealized gains and losses.
2Miscellaneous additions include restorations of employee contributions.
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Schedule of Changes in Fiduciary Net Position: PERS Plan 2/3
(dollars in thousands)

6/30/13 6/30/12 6/30/11 6/30/10 6/30/09 6/30/08 6/30/07 6/30/06 6/30/05 6/30/04

Additions by Source:

Employer Contributions  $       389,020  $       385,253  $       328,258  $      327,460  $      439,744  $      318,740  $      242,544  $      149,579  $        74,720  $        69,377 

Employee Contributions  315,755  310,160  263,885  264,231  368,127  268,573  207,144  127,800  63,806  60,953 

Investment Income (Loss)1  2,556,131  284,681  3,468,458  1,868,154  (4,058,631)  (224,724)  3,054,707  2,020,702  1,415,136  1,453,909 

Transfers  293  270  4,036  11,611  722  316  292  239  254  251 

Miscellaneous2             29,922             24,765            26,818            15,749            14,157            17,245            11,825            10,655              9,609              9,749 

Total Additions  3,291,121  1,005,129  4,091,455  2,487,205  (3,235,881)  380,150  3,516,512  2,308,975  1,563,525  1,594,239 

Deductions by Type:

Benefits  460,074  376,999  310,943  251,765  207,319  170,317  143,802  121,096  102,742  86,174 

Refunds  35,679  35,716  33,686  31,425  26,442  26,574  26,465  26,476  24,086  27,082 

Transfers  5,538  2,180  8,528  5,407  8,903  70,935  3,904  4,296  4,718  22,918 

Administrative Expenses               10,560               9,082              8,325              8,643              8,277              9,889              7,344              6,599              5,960              5,779 

Total Deductions           511,851           423,977          361,482          297,240          250,941          277,715          181,515          158,467          137,506          141,953 

Total Changes in Fiduciary Net Position  $    2,779,270  $       581,152  $    3,729,973  $   2,189,965  $ (3,486,822) $      102,435 $   3,334,997 $   2,150,508 $   1,426,019 $   1,452,286

Fiduciary Net Position:

Beginning of Year      20,679,788      20,098,636     16,368,663     14,178,698     17,665,520     17,563,085     14,228,088     12,077,580     10,651,561       9,199,275

End of Year  $  23,459,058  $  20,679,788  $ 20,098,636  $ 16,368,663  $  14,178,698  $ 17,665,520  $ 17,563,085  $ 14,228,088  $ 12,077,580  $ 10,651,561

Employer Contributions: Percent of Covered Payroll 5.8% 5.8% 4.0% 4.0% 5.4% 4.1% 3.5% 2.2% 1.2% 1.2%

1Investment income reflects dividends, interest, realized capital gains and unrealized gains and losses.
2Miscellaneous additions include restorations of employee contributions.
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Schedule of Changes in Fiduciary Net Position: PERS Plan 3
(dollars in thousands)

6/30/13 6/30/12 6/30/11 6/30/10 6/30/09 6/30/08 6/30/07 6/30/06 6/30/05 6/30/04

Additions by Source:

Employer Contributions  $                –  $                –  $                – $                –  $                – $                –  $                – $                –  $             – $             –

Employee Contributions  99,007  95,172  94,129  92,665  90,808  82,707  71,712  64,776  59,029  53,208 

Investment Income (Loss)1  202,907  5,375  279,224  135,026  (277,949)  (46,281)  208,475  127,023  82,859  96,185 

Transfers  1,539  1,432  1,546  4,926  2,095  68,408  1,572  1,213  1,337  21,143 

Miscellaneous                248                259                246                197                199                201                231                219             500             696 

Total Additions  303,701  102,238  375,145  232,814  (184,847)  105,035  281,990  193,231  143,725  171,232 

Deductions by Type:

Benefits  697  322  164  80  51  23 –  –  –  – 

Refunds  68,671  66,245  59,143  41,723  40,202  38,291  35,254  35,539  25,533  26,581 

Transfers  428  338  612  4,926  429  261  439  239  162  251 

Administrative Expenses                248                258                246                197                199                201                231                220             500             523 

Total Deductions           70,044           67,163           60,165           46,926           40,881           38,776           35,924           35,998        26,195        27,355 

Total Changes in Fiduciary Net Position  $       233,657  $       35,075  $     314,980  $     185,888 $   (225,728)  $       66,259  $     246,066  $     157,233  $  117,530  $  143,877 

Fiduciary Net Position:

Beginning of Year      1,724,427      1,689,352      1,374,372      1,188,484      1,414,212      1,347,953      1,101,887         944,654      827,124      683,247 

End of Year  $  1,958,084  $  1,724,427  $  1,689,352  $  1,374,372  $  1,188,484  $  1,414,212  $  1,347,953  $  1,101,887  $  944,654  $  827,124 

Employer Contributions: Percent of Covered Payroll 2 n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

1Investment income reflects dividends, interest, realized capital gains and unrealized gains and losses.
2Employer contributions for PERS Plan 3 are reported in the PERS Plan 2/3 schedule.
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Schedule of Changes in Fiduciary Net Position: SERS Plan 2/3
(dollars in thousands)

6/30/13 6/30/12 6/30/11 6/30/10 6/30/09 6/30/08 6/30/07 6/30/06 6/30/05 6/30/04

Additions by Source:

Employer Contributions  $        78,400  $       74,640  $       62,316  $       62,090  $       63,526  $       52,139  $       45,950  $       30,419  $       10,160  $         9,076 

Employee Contributions  26,018  24,095  19,247  20,105  26,062  20,726  17,371  11,818  4,166  3,501 

Investment Income (Loss)1  348,956  38,452  473,113  255,525  (560,165)  (29,922)  435,696  287,224  201,723  203,668 

Transfers  6  11  413  431  2,050  2,118  1,998  2,589  1,959  1,631 

Miscellaneous2                782            1,635             1,719             1,521             1,517             1,398             1,301             1,313             1,316             1,562 

Total Additions  454,162  138,833  556,808  339,672  (467,010)  46,459  502,316  333,363  219,324  219,438 

Deductions by Type:

Benefits  66,426  53,630  43,338  34,449  28,307  22,627  17,641  13,500  10,114  6,692 

Refunds  2,655  2,516  2,492  2,125  2,125  2,045  2,516  2,477  2,191  2,025 

Transfers  330  454  423  8,141  956  89,481  275  434  568  545 

Administrative Expenses                137            1,403             1,484             1,384             1,327             1,267             1,124             1,069                990             1,080 

Total Deductions           69,548          58,003           47,737           46,099           32,715         115,420           21,556           17,480           13,863           10,342 

Total Changes in Fiduciary Net Position  $      384,614  $       80,830  $     509,071  $     293,573  $   (499,725) $     (68,961) $     480,760 $     315,883 $     205,461 $     209,096

Fiduciary Net Position:

Beginning of Year*      2,827,286     2,746,456      2,237,385      1,943,812      2,443,537      2,512,498      2,031,738      1,715,855      1,510,394      1,301,298

End of Year $   3,211,900  $  2,827,286  $  2,746,456  $  2,237,385  $  1,943,812  $  2,443,537  $  2,512,498  $  2,031,738  $  1,715,855  $  1,510,394

Employer Contributions: Percent of Covered Payroll 12.1% 12.2% 3.8% 3.8% 4.0% 3.4% 3.3% 2.3% 0.8% 0.8%

1Investment income reflects dividends, interest, realized capital gains and unrealized gains and losses.
2Miscellaneous additions include restorations of employee contributions.
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Schedule of Changes Fiduciary Net Position: SERS Plan 3
(dollars in thousands)

6/30/13 6/30/12 6/30/11 6/30/10 6/30/09 6/30/08 6/30/07 6/30/06 6/30/05 6/30/04

Additions by Source:

Employer Contributions  $                  –  $                –  $                – $                –  $              – $                –  $                – $             –  $             – $             –

Employee Contributions  59,257  59,021  60,313  60,328  59,422  58,381  54,175  49,767  46,738  43,833 

Investment Income (Loss)1  147,193  10,372  209,367  108,480  (230,415)  (27,970)  169,969  105,308  69,954  78,458 

Transfers  466  407  500  445  455  89,449  239  334  290  484 

Miscellaneous                 230                245                238                193              196                202                225             213             175             270 

Total Additions  207,146  70,045  270,418  169,446  (170,342)  120,062  224,608  155,622  117,157  123,045 

Deductions by Type:

Benefits  463  302  182  91  62  8  –  – – – 

Refunds  65,643  60,929  53,242  33,916  42,041  39,815  32,077  24,946  21,478  12,364 

Transfers  190  163  597  416  520  183  289  121  148  290 

Administrative Expenses                 230                245                237                193              195                202                225             212             175             226 

Total Deductions            66,526           61,639           54,258           34,616         42,818           40,208           32,591        25,279        21,801        12,880 

Total Changes in Fiduciary Net Position  $       140,620  $         8,406  $     216,160  $     134,830  $(213,160)  $       79,854  $     192,017  $  130,343  $    95,356  $  110,165 

Fiduciary Net Position:

Beginning of Year*       1,277,848       1,269,442      1,053,282         918,452    1,131,612      1,051,758         859,741      729,398      634,042      523,877 

End of Year  $  1,418,468  $  1,277,848  $  1,269,442  $  1,053,282  $   918,452  $  1,131,612  $  1,051,758  $  859,741  $  729,398  $  634,042 

Employer Contributions: Percent of Covered Payroll 2 n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

1Investment income reflects dividends, interest, realized capital gains and unrealized gains and losses.
2Employer contributions for SERS Plan 3 are reported in the SERS Plan 2/3 schedule.
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Schedule of Changes in Fiduciary Net Position: PSERS Plan 2
(dollars in thousands)

6/30/13 6/30/12 6/30/11 6/30/10 6/30/09 6/30/08 6/30/07 6/30/06 6/30/05 6/30/04

Additions by Source:

Employer Contributions  $     15,650  $     15,285  $     15,591  $     15,238  $     14,510  $     11,700  $       6,612 ** ** **

Employee Contributions  15,798  15,228  15,353  15,213  14,557  11,740  6,664 ** ** **

Investment Income (Loss)1  22,468  2,778  21,255  7,358  (9,383)  (765)  813 ** ** **

Transfers  4  8  5  32  –  3  – ** ** **

Miscellaneous2                81              141              124                45                30                14                  6                 **                 **                 **

Total Additions  54,001  33,440  52,328  37,886  19,714  22,692  14,095 ** ** **

Deductions by Type:

Benefits  148  70  35  17  5  -  – ** ** **

Refunds  2,186  1,921  1,780  928  466  152  23 ** ** **

Transfers  4  6  3  2  3  2 – ** ** **

Administrative Expenses                  1                70                82                50                40                26                27                 **                 **                 **

Total Deductions           2,339           2,067           1,900              997              514              180                50                 **                 **                 **

Total Changes in Fiduciary Net Position  $     51,662  $     31,373  $     50,428 $     36,889 $     19,200 $     22,512 $     14,045 ** ** **

Fiduciary Net Position:

Beginning of Year       174,447       143,074         92,646         55,757         36,557         14,045                  –                 **                 **                 **

End of Year  $   226,109  $   174,447  $   143,074  $     92,646  $     55,757  $     36,557  $     14,045                 **                 **                 **

Employer Contributions: Percent of Covered Payroll 6.3% 6.5% 6.7% 6.5% 6.5% 6.5% 6.5% ** ** **

1Investment income reflects dividends, interest, realized capital gains and unrealized gains and losses.
2Miscellaneous additions include restorations of employee contributions.
**PSERS Plan 2 became effective July 1, 2006.
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Schedule of Changes in Fiduciary Net Position: TRS Plan 1
(dollars in thousands)

6/30/13 6/30/12 6/30/11 6/30/10 6/30/09 6/30/08 6/30/07 6/30/06 6/30/05 6/30/04

Additions by Source:

Employer Contributions  $     118,569  $     111,937  $       96,803  $     112,731  $       178,850  $     113,089  $       60,462  $       15,077  $         8,793  $       11,385 

Employee Contributions  11,369  14,098  17,631  20,930  23,810  26,480  29,995  33,790  38,087  42,706 

Investment Income (Loss)1  720,704  73,203  1,279,513  813,504  (1,979,081)  (93,982)  1,762,480  1,292,574  981,556  1,112,120 

Transfers  –  38  1  5  27  5  84  78  168  147 

Miscellaneous2             8,207             6,228           10,792             6,827              7,011             7,870             8,546             8,941             8,607             7,338 

Total Additions  858,849  205,504  1,404,740  953,997  (1,769,383)  53,462  1,861,567  1,350,460  1,037,211  1,173,696 

 

Deductions by Type:

Benefits  914,610  913,864  899,819  859,250  850,262  844,986  802,344  763,613  741,118  692,243 

Refunds  1,989  1,552  1,820  1,504  1,260  1,000  1,878  1,042  1,180  1,792 

Transfers  578  223  159  118  1,449  82  3  314  817  – 

Administrative Expenses             3,965             2,699             2,686             3,125              3,266             3,646             3,752             3,790             3,894             3,926 

Total Deductions         921,142         918,338         904,484         863,997          856,237         849,714         807,977         768,759         747,009         697,961 

Total Changes in Fiduciary Net Position  $  (62,293)  $  (712,834)  $     500,256  $       90,000  $ (2,625,620) $   (796,252) $  1,053,590 $     581,701 $     290,202 $     475,735

Fiduciary Net Position:

Beginning of Year      6,191,483      6,904,317      6,404,061      6,314,061       8,939,681      9,735,933      8,682,343      8,100,642      7,810,440      7,334,705

End of Year  $  6,129,190  $  6,191,483  $  6,904,317  $  6,404,061 $    6,314,061  $  8,939,681  $  9,735,933  $  8,682,343  $  8,100,642  $  7,810,440

Employer Contributions: Percent of Covered Payroll 61.6% 47.7% 27.7% 26.9% 37.3% 21.5% 10.3% 2.3% 1.2% 1.4%

1Investment income reflects dividends, interest, realized capital gains and unrealized gains and losses.
2Miscellaneous additions include restorations of employee contributions.
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Schedule of Changes in Fiduciary Net Position: TRS Plan 2/3
(dollars in thousands)

6/30/13 6/30/12 6/30/11 6/30/10 6/30/09 6/30/08 6/30/07 6/30/06 6/30/05 6/30/04

Additions by Source:

Employer Contributions  $      228,974  $     213,852  $     168,264  $     164,959  $     160,793  $     109,523  $     102,180  $       75,353  $       33,767  $       29,921 

Employee Contributions  34,494  29,829  21,881  21,126  23,277  14,739  12,227  8,990  3,549  3,108 

Investment Income (Loss)1  877,562  96,411  1,175,293  629,396  (1,383,054)  (73,457)  1,078,134  712,495  500,432  503,551 

Transfers  34  16  850  724  547  339  201  261  500  439 

Miscellaneous2             4,178             5,476             5,416             4,551             4,429             4,432             3,951             3,385             3,827             4,154 

Total Additions  1,145,242  345,584  1,371,704  820,756  (1,194,008)  55,576  1,196,693  800,484  542,075  541,173 

Deductions by Type:

Benefits  116,662  91,400  72,138  55,654  44,795  36,016  28,534  22,351  17,118  13,416 

Refunds  2,914  2,169  2,281  2,868  2,189  2,190  2,726  2,399  3,110  2,858 

Transfers  858  652  390  369  2,670  168,866  440  963  1,278  1,003 

Administrative Expenses             2,830             4,020             4,273             3,932             3,824             3,629             3,067             2,781             3,027             2,940 

Total Deductions         123,264           98,241           79,082           62,823           53,478         210,701           34,767           28,494           24,533           20,217 

Total Changes in Fiduciary Net Position  $   1,021,978  $     247,343  $  1,292,622  $     757,933  $(1,247,486) $  (155,125) $  1,161,926 $     771,990 $     517,542 $     520,956

Fiduciary Net Position:

Beginning of Year      7,087,246      6,839,903      5,547,281      4,789,348      6,036,834      6,191,959      5,030,033      4,258,043      3,740,501      3,219,545

End of Year $   8,109,224  $  7,087,246  $  6,839,903  $  5,547,281  $  4,789,348  $  6,036,834  $  6,191,959  $  5,030,033  $  4,258,043  $  3,740,501

Employer Contributions: Percent of Covered Payroll 30.9% 32.0% 4.0% 4.1% 4.1% 3.0% 3.0% 2.4% 1.1% 1.1%

1Investment income reflects dividends, interest, realized capital gains and unrealized gains and losses.
2Miscellaneous additions include restorations of employee contributions.
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Schedule of Changes in Fiduciary Net Position: TRS Plan 3
(dollars in thousands)

6/30/13 6/30/12 6/30/11 6/30/10 6/30/09 6/30/08 6/30/07 6/30/06 6/30/05 6/30/04

Additions by Source:

Employer Contributions  $                 –  $                –  $                – $                –  $                – $                –  $                – $                –  $                – $                –

Employee Contributions  262,293  255,867  257,718  254,197  247,891  234,661  213,878  195,910  183,645  173,052 

Investment Income (Loss)1  627,742  34,065  866,178  424,811  (864,630)  (177,645)  630,495  371,615  241,093  307,012 

Transfers  839  618  650  598  971  168,817  581  619  604  892 

Miscellaneous                775                811                767                610                605                597                712                639                175                292 

Total Additions  891,649  291,361  1,125,313  680,216  (615,163)  226,430  845,666  568,783  425,517  481,248 

Deductions by Type:

Benefits  1,569  1,149  542  257  128  45  18  – – –

Refunds  176,052  150,404  115,571  71,665  76,166  84,776  62,810  41,908  35,582  25,932 

Transfers  522  520  1,368  1,084  550  512  254  296  634  380 

Administrative Expenses                775                811                767                610                605                597                712                639                175                250 

Total Deductions         178,918         152,884         118,248           73,616           77,449           85,930           63,794           42,843           36,391           26,562 

Total Changes in Fiduciary Net Position  $      712,731  $     138,477  $  1,007,065  $     606,600  $   (692,612)  $     140,500  $     781,872  $     525,940  $     389,126  $     454,686 

Fiduciary Net Position:

Beginning of Year      5,170,849      5,032,372      4,025,307      3,418,707      4,111,319      3,970,819      3,188,947      2,663,007      2,273,881      1,819,195 

End of Year $   5,883,580  $  5,170,849  $  5,032,372  $  4,025,307  $  3,418,707  $  4,111,319  $  3,970,819  $  3,188,947  $  2,663,007  $  2,273,881 

Employer Contributions: Percent of Covered Payroll 2 n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

1Investment income reflects dividends, interest, realized capital gains and unrealized gains and losses.
2Employer contributions for TRS Plan 3 are reported in the TRS Plan 2/3 schedule.
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Schedule of Changes in Fiduciary Net Position: LEOFF Plan 1
(dollars in thousands)

6/30/13 6/30/12 6/30/11 6/30/10 6/30/09 6/30/08 6/30/07 6/30/06 6/30/05 6/30/04

Additions by Source:

Employer Contributions  $             555  $                2  $                3  $              49  $            216  $                8  $              56  $              70  $                9  $                1 

Employee Contributions  –  –  –  1  154  –  50  61  (2)  – 

State Contributions  –  –  –  –  –  –  –  –  –  – 

Investment Income (Loss)1  586,475  61,152  937,507  566,844  (1,353,904)  (68,055)  1,152,792  818,343  604,304  665,380 

Transfers – –  –  112  173  –  –  102  –  – 

Miscellaneous2             4,300             3,393             3,130            3,913             2,658             3,185             3,109             2,736             2,651             2,896 

Total Additions  591,330  64,547  940,640  570,919  (1,350,703)  (64,862)  1,156,007  821,312  606,962  668,277 

Deductions by Type:

Benefits  351,796  343,438  338,775  338,231  327,033  313,530  300,452  288,209  279,957  272,118 

Refunds  14  435  48  14  193  150  11  3  5  133 

Transfers  484  176  331  83  998  56  2  201  526  27 

Administrative Expenses             2,882             2,064             1,891             2,146             2,339             2,417             2,544             2,405             2,455             2,450 

Total Deductions         355,176         346,113         341,045         340,474         330,563         316,153         303,009         290,818         282,943         274,728 

Total Changes in Fiduciary Net Position  $      236,154  $   (281,566)  $     599,595  $     230,445 $(1,681,266) $  (381,015) $     852,998 $     530,494 $     324,019 $     393,549

Fiduciary Net Position:

Beginning of Year      4,904,387      5,185,953      4,586,358      4,355,913      6,037,179      6,418,194      5,565,196      5,034,702      4,710,683      4,317,134

End of Year $   5,140,541  $  4,904,387  $  5,185,953  $  4,586,358  $  4,355,913  $  6,037,179  $  6,418,194  $  5,565,196  $  5,034,702  $  4,710,683

Employer Contributions: Percent of Covered Payroll 3.4% 0.0% 0.0% 0.2% 0.5% 0.0% 0.1% 0.1% 0.0% 0.0%

1Investment income reflects dividends, interest, realized capital gains and unrealized gains and losses.
2Miscellaneous additions include restorations of employee contributions.
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Schedule of Changes in Fiduciary Net Position: LEOFF Plan 2
(dollars in thousands)

6/30/13 6/30/12 6/30/11 6/30/10 6/30/09 6/30/08 6/30/07 6/30/06 6/30/05 6/30/04

Additions by Source:

Employer Contributions  $       82,397  $       80,480  $       79,733  $       76,998  $       77,849  $       73,364  $       58,191  $       48,472  $       32,780 $       30,773 

Employee Contributions  135,797  132,584  131,252  128,154  128,206  115,567  95,552  79,780  53,913  50,698 

State Contributions  54,246  52,770  52,024  51,376  51,137  45,926  37,928  31,666  21,266  20,193 

Investment Income (Loss)1  825,071  92,867  1,084,240  568,518  (1,223,154)  (70,257)  892,480  576,139  393,129  391,911 

Transfers  1,833  10  2,936  1,010  1,218  117  –  1  17  – 

Miscellaneous2             9,351             9,220             7,754             7,447             4,466             2,987             3,905             4,273             2,440             2,371 

Total Additions  1,108,695  367,931  1,357,939  833,503  (960,278)  167,704  1,088,056  740,331  503,545  495,946 

Deductions by Type:

Benefits  100,532  78,153  61,876  46,158  36,615  27,505  20,813  14,433  8,978  6,043 

Refunds  8,677  11,214  8,181  10,947  7,223  7,639  7,995  7,115  7,765  5,720 

Transfers  226  282  147  205  1,146  49  32  250  331  – 

Administrative Expenses             2,566             3,672             3,309             3,416             2,288             2,298             2,073             1,842             1,659             1,490 

Total Deductions         112,001           93,321           73,513           60,726           47,272           37,491           30,913           23,640           18,733           13,253 

Total Changes in Fiduciary Net Position  $      996,694  $     274,610  $  1,284,426  $     772,777 $(1,007,550) $     130,213 $  1,057,143 $     716,691 $     484,812 $     482,693

Fiduciary Net Position:

Beginning of Year      6,640,693      6,366,083      5,081,657      4,308,880      5,316,430      5,186,217      4,129,074      3,412,383      2,927,571      2,444,878

End of Year $   7,637,387  $  6,640,693  $  6,366,083  $  5,081,657  $  4,308,880  $  5,316,430  $  5,186,217  $  4,129,074  $  3,412,383  $  2,927,571

Employer Contributions: Percent of Covered Payroll 5.1% 5.1% 5.2% 5.1% 5.3% 5.5% 4.8% 4.2% 3.1% 3.1%

1Investment income reflects dividends, interest, realized capital gains and unrealized gains and losses.
2Miscellaneous additions include restorations of employee contributions.
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Schedule of Changes in Fiduciary Net Position: WSPRS Plan 1/2
(dollars in thousands)

6/30/13 6/30/12 6/30/11 6/30/10 6/30/09 6/30/08 6/30/07 6/30/06 6/30/05 6/30/04

Additions by Source:

Employer Contributions  $      6,478  $      6,454  $      5,251  $      5,271  $      6,371  $      6,064  $      3,278  $      3,133  $             – $             1 

Employee Contributions  5,396  5,376  4,166  4,173  5,501  5,239  3,278  3,134  1,316  1,322 

Investment Income (Loss)1  106,664  11,481  158,571  91,335  (210,676)  (10,992)  171,393  118,855  86,150  92,736 

Transfers  574  54  415  10  331  89  163  8  98  121 

Miscellaneous2          1,692          2,010          1,385          1,399             500             478             385             409             381             452 

Total Additions 120,804  25,375  169,788  102,188  (197,973)  878  178,497  125,539  87,945  94,632 

Deductions by Type:

Benefits  43,521  40,368  38,387  36,116  34,522  32,963  31,393  30,666  27,606  25,724 

Refunds  304  262  315  127  211  269  291  125  173  303 

Transfers  88  32  22  14  160  8  –  29  70 –

Administrative Expenses             538             392             356             364             354             391             381             408             358             347 

Total Deductions        44,451        41,054        39,080        36,621        35,247        33,631        32,065        31,228        28,207        26,374 

Total Changes in Fiduciary Net Position  $     76,353  $  (15,679)  $  130,708  $    65,567  $(233,220) $  (32,753) $  146,432 $    94,311 $    59,738 $    68,258

Fiduciary Net Position:

Beginning of Year      879,220      894,899      764,191      698,624      931,844      964,597      818,165      723,854      664,116      595,858

End of Year  $  955,573  $  879,220  $  894,899  $  764,191  $  698,624  $  931,844  $  964,597  $  818,165  $  723,854  $  664,116

Employer Contributions: Percent of Covered Payroll 7.9% 7.9% 6.4% 6.4% 7.7% 7.7% 4.5% 4.5% 0.0% 0.0%

1Investment income reflects dividends, interest, realized capital gains and unrealized gains and losses.
2Miscellaneous additions include restorations of employee contributions.
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Schedule of Changes in Fiduciary Net Position: JRS
(dollars in thousands)

6/30/13 6/30/12 6/30/11 6/30/10 6/30/09 6/30/08 6/30/07 6/30/06 6/30/05 6/30/04

Additions by Source:

Employer Contributions  $         12  $         31  $         46  $         79  $        105  $        112  $       111  $        115  $         155  $         197 

Employee Contributions  12  31  46  79  104  112  111  115  155  196 

State Contributions  10,100  8,100  10,860  11,570  10,200  9,600  9,539  6,601  5,995  5,995 

Investment Income1  (11)  13  8  11  48  98  139  61  73  54 

Transfers – – – – – – – – – –

Miscellaneous2               2               1               2               2                1                1               –                –                 1                 3 

Total Additions  10,115  8,176  10,962  11,741  10,458  9,923  9,900  6,892  6,379  6,445 

Deductions by Type:

Benefits  9,697  9,764  9,738  9,723  9,583  9,514  9,356  9,247  8,761  8,404 

Refunds – – –  –  7 – – – – –

Transfers  –  –  – – –  – – –  – –

Administrative Expenses               2               2               2               2                1                –               –                –                 1                 2 

Total Deductions        9,699        9,766        9,740        9,725         9,591         9,514        9,356         9,247          8,762          8,406 

Total Changes in Fiduciary Net Position  $        416  $  (1,590)  $    1,222  $    2,016  $        867 $        409 $       544 $   (2,355) $    (2,383) $   (1,961) 

Fiduciary Net Position:

Beginning of Year        3,471        5,061        3,839        1,823           956           547               3         2,358          4,741          6,702

End of Year  $    3,887  $    3,471  $    5,061  $    3,839  $     1,823  $        956  $       547  $            3  $      2,358  $      4,741

Employer Contributions: Percent of Covered Payroll 7.5% 7.5% 7.5% 7.5% 7.5% 7.5% 7.5% 7.5% 7.5% 7.5%

1Investment income reflects dividends, interest, realized capital gains and unrealized gains and losses.
2Miscellaneous additions include restorations of employee contributions.
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Schedule of Changes in Fiduciary Net Position: JUDGES
(dollars in thousands)

6/30/13 6/30/12 6/30/11 6/30/10 6/30/09 6/30/08 6/30/07 6/30/06 6/30/05 6/30/04

Additions by Source:

Employer Contributions $           – $           – $              – $              – $              – $              – $              – $               – $               – $              –

Employee Contributions – – – – – – – – – –

State Contributions – – – – – – 300 300 500 500

Investment Income1 (5) 19 11 48 141 179 184 139 86 20

Transfers – – – – – – – – – –

Miscellaneous2               –               1                  1                  1                  2                  1                  2                   2                   2                  3

Total Additions (5) 20 12 49 143 180 486 441 588 523

Deductions by Type:

Benefits 474 482 499 500 501 545 581 624 641 685

Refunds – – – – – – – – 13 –

Transfers – – – – 1 – – – 1 _

Administrative Expenses               1               1                  1                  1                  1                  2                  1                   2                   2                  2

Total Deductions           475           483              500              501              503              547              582               626               657              687

Total Changes in Fiduciary Net Position $    (480) $    (463) $       (488) $       (452) $       (360) $        (367) $          (96) $         (185) $          (69) $       (164)

Fiduciary Net Position:

Beginning of Year        1,872        2,335           2,823           3,275           3,635           4,002           4,098            4,283            4,352           4,516

End of Year  $    1,392  $    1,872  $       2,335  $       2,823  $       3,275  $       3,635  $       4,002  $        4,098  $        4,283  $       4,352

Employer Contributions: Percent of Covered Payroll n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

1Investment income reflects dividends, interest, realized capital gains and unrealized gains and losses.
2Miscellaneous additions include restorations of employee contributions.
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Schedule of Changes in Fiduciary Net Position : JRA
(dollars in thousands)

6/30/13 6/30/12 6/30/11 6/30/10 6/30/09 6/30/08 6/30/07 6/30/06 6/30/05 6/30/04

Additions by Source:

Employer Contributions  $           32  $          38  $          43  $          43  $          42  $          70  $        427  $        635  $        602  $        570 

Employee Contributions  32  38  43  43  42  71  430  635  601  570 

Investment Income (Loss)1  1,015  (29)  1,940  985  (1,910)  (906)  2,452  1,532  760  1,438 

Transfers – – – – – – – – – –

Miscellaneous                2                5                5                3              12                6                5              11              15              18 

Total Additions  1,081  52  2,031  1,074  (1,814)  (759)  3,314  2,813  1,978  2,596 

Deductions by Type:

Benefits 1,071 810  445  389  461  6,540  110  207  411  282 

Refunds – – – 1 – – – – – –

Transfers – – – – – – – – – –

Administrative Expenses                –                –                –                –                –                –                –                –                –                –

Total Deductions         1,071            810            445            390            461         6,540            110            207            411            282 

Total Changes in Fiduciary Net Position  $           10  $      (758)  $     1,586  $        684  $(2,275)  $  (7,299)  $     3,204  $     2,606  $     1,567  $     2,314 

Fiduciary Net Position:

Beginning of Year       12,269       13,027       11,441       10,757       13,032       20,331       17,127       14,521       12,954       10,640 

End of Year $    12,279  $   12,269  $   13,027  $   11,441  $   10,757  $   13,032  $   20,331  $   17,127  $   14,521  $   12,954 

Employer Contributions: Percent of Covered Payroll 2 n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

1Investment income reflects dividends, interest, realized capital gains and unrealized gains and losses.
2Covered payroll figures are not available for this plan.
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Schedule of Changes in Fiduciary Net Position: DCP
(dollars in thousands)

6/30/13 6/30/12 6/30/11 6/30/10 6/30/09 6/30/08 6/30/07 6/30/06 6/30/05 6/30/04

Additions by Source:

Participant Contributions  $      182,305  $     178,449  $     186,734  $     185,120  $     184,544  $     188,735  $     175,055  $     168,000  $     160,029  $     147,660 

Investment Income (Loss)1  263,381  (12,292)  451,033  203,075  (344,592)  (169,322)  314,273  204,021  100,727  204,100 

Charges for Services  1,566  1,677  1,610  1,780  1,405  838  689  1,079  335  206 

Transfers – –  – –  – –  – –  – –

Miscellaneous                527                794             1,461             1,145                690                833                854             1,536             2,302             2,578 

Total Additions 447,779  168,628  640,838  391,120  (157,953)  21,084  490,871  374,636  263,393  354,544 

Deductions by Type:

Refunds  178,638  171,741  149,010  108,578  106,645  135,877  127,198  109,318  83,741  73,485 

Transfers  –  –  – –  2  –  3  – –  – 

Administrative Expenses             1,568             1,594             1,735             1,512             1,468             1,488             1,445             1,256             1,344             1,373 

Total Deductions         180,206         173,335         150,745         110,090         108,115         137,365         128,646         110,574           85,085           74,858 

Total Changes in Fiduciary Net Position  $      267,573  $       (4,707)  $     490,093  $     281,030  $  (266,068)  $   (116,281)  $     362,225  $     264,062  $    178,308 $     279,686 

Fiduciary Net Position:

Beginning of Year      2,935,732      2,940,439      2,450,346      2,169,316      2,435,384      2,551,665      2,189,440      1,925,378      1,747,070      1,467,384 

End of Year $   3,203,305  $  2,935,732  $  2,940,439  $  2,450,346  $  2,169,316  $  2,435,384  $  2,551,665  $  2,189,440  $  1,925,378  $  1,747,070 

Employer Contributions: Percent of Covered Payroll 2 n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

1Investment income reflects dividends, interest, realized capital gains and unrealized gains and losses.
2All DCP contributions are made by the participants.
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For the Years Ended June 30, 2008-2012 and Septem

ber 30, 2003-2007
A

ctive M
em

bers by System
 and Plan:

Plan
2012

2011
2010

2009
2008

2007
2006

2005
2004

2003

PERS 1
Percent

2.29%
2.64%

3.03%
3.43%

3.86%
4.41%

4.85%
5.50%

6.16%
6.89%

Individuals
6,635

7,733 
9,007 

10,354 
11,663 

12,975
14,213

15,962
17,829

19,740

Avg. Age
61 

61 
60 

 59 
 59 

58
57

57
56

55

PERS 2 
Percent

40.00%
39.92%

40.27%
40.35%

40.81%
41.00%

40.39%
40.81%

40.97%
40.93%

Individuals
115,877

117,096 
119,826 

121,800 
123,285 

120,625
118,341

118,400
118,572

117,262

Avg. Age
 48 

 48 
 48 

47 
 47 

46
46

46
45

45

PERS 3
Percent

9.69%
9.41%

9.31%
8.97%

8.85%
8.30%

7.67%
7.31%

6.86%
6.12%

Individuals
 28,078 

 27,588 
27,693 

27,081 
26,720 

24,422
22,473

21,216
19,855

17,548

Avg. Age
 44 

 43 
 43 

 42 
 42 

42
42

42
42

42

SERS 2
Percent

7.20%
7.09%

6.84%
6.69%

6.38%
6.04%

6.30%
6.68%

7.06%
7.51%

Individuals
 20,846 

 20,784 
 20,358 

 20,197 
 19,264 

17,767
18,464

19,387
20,424

21,504

Avg. Age
 51 

 51 
 51 

 51 
 51 

51
51

50
49

48

SERS 3
Percent

10.60%
10.76%

10.75%
10.69%

10.76%
11.24%

11.04%
10.67%

10.17%
9.67%

Individuals
 30,712

 31,548 
 31,981 

 32,277 
 32,510 

33,058
32,354

30,963
29,430

27,710

Avg. Age
 50 

 50 
 49 

 49 
 48 

47
47

46
46

46

PSERS 2
Percent

1.47%
1.43%

1.42%
1.44%

1.32%
0.94%

0.71%
–

–
–

Individuals
 4,250

 4,187 
 4,210 

 4,340 
 3,981 

2,755
2,073

–
–

–

Avg. Age
 40 

 40 
 39 

 38 
 37 

38
39

–
–

–

TRS 1
Percent

1.04%
1.27%

1.54%
1.72%

2.01%
2.15%

2.52%
2.96%

3.41%
3.90%

Individuals
 3,019

 3,740 
 4,591 

 5,204 
 6,061 

6,331
7,382

8,592
9,862

11,175

Avg. Age
 62 

 62 
 61 

 60 
 59 

58
58

57
56

55

TRS 2
Percent

3.74%
3.51%

3.17%
3.04%

2.68%
2.30%

2.38%
2.48%

2.58%
2.67%

Individuals
 10,849

 10,285 
 9,442 

 9,174 
 8,103 

6,752
6,983

7,205
7,470

7,637

Avg. Age
 46 

 46 
 48 

 48 
 49 

52
51

51
50

49

TRS 3
Percent

17.77%
17.79%

17.57%
17.56%

17.33%
17.63%

18.22%
17.74%

17.03%
16.50%

Individuals
 51,489

 52,178 
 52,292 

 53,010 
 52,360 

51,856
53,371

51,473
49,302

47,263

Avg. Age
 46

 45 
 45 

 44 
 43 

43
42

42
42

41

LEOFF 1
Percent

0.06%
0.08%

0.10%
0.12%

0.14%
0.17%

0.20%
0.25%

0.29%
0.35%

Individuals
 186

 250 
 301 

 356 
 421 

513
596

723
848

991

Avg. Age
 61

 60 
 60 

 59 
 58 

57
56

56
55

54

LEOFF 2
Percent

5.77%
5.73%

5.64%
5.62%

5.50%
5.47%

5.37%
5.23%

5.10%
5.08%

Individuals
 16,720

 16,805 
 16,775 

 16,951 
 16,626 

16,099
15,718

15,168
14,754

14,560

Avg. Age
 43 

 43 
 42 

 42 
 41 

41
41

41
40

40

W
SPRS 1

Percent
0.25%

0.26%
0.27%

0.28%
0.28%

0.30%
0.31%

0.33%
0.34%

0.36%

Individuals
 712 

 767 
 806 

 830 
 851 

885
906

941
997

1,045

Avg. Age
 45 

 45 
 44 

 43 
 42 

41
41

40
39

39

W
SPRS 2

Percent
0.12%

0.11%
0.09%

0.09%
0.08%

0.05%
0.04%

0.03%
0.02%

0.01%

Individuals
 354 

 315 
 281 

 264 
 234 

152
116

81
60

34

Avg. Age
 32 

 32 
 32 

 31 
 30 

31
30

30
29

29

JRS
Percent

0.00%
0.00%

0.00%
0.00%

0.00%
0.00%

0.00%
0.01%

0.01%
0.01%

Individuals
 2

 3 
 5 

 9 
 10 

11
11

13
19

21

Avg. Age
 66

 69 
 69 

 69 
 67 

66
66

65
63

63

Judges
Percent

0.00%
0.00%

0.00%
0.00%

0.00%
0.00%

0.00%
0.00%

0.00%
0.00%

Individuals
– 

– 
– 

– 
– 

–
–

–
–

–

Avg. Age
 n/a 

 n/a 
 n/a 

 n/a 
 n/a 

n/a
n/a

n/a
n/a

n/a

Totals
Percent

100.00%
100.00%

100.00%
100.00%

100.00%
100.00%

100.00%
100.00%

100.00%
100.00%

Individuals
289,729

293,279
 297,568 

 301,847 
 302,089 

 294,201 
 293,001 

 290,124 
 289,422 

 286,490 
 

Source: W
ashington State Office of the State Actuary 

Figures are as of the latest valuation date for each year.
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D
istrib

u
tion

 of M
em

b
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ip
For the Years Ended June 30, 2008-2012 and Septem

ber 30, 2003-2007
Inactive and R

etired M
em

bers by System
 and Plan:

Plan
2012

2011
2010

2009
2008

2007
2006

2005
2004

2003

PERS 1
Percent

27.70%
29.18%

30.63%
31.87%

33.11%
34.34%

35.47%
37.53%

39.14%
40.64%

Individuals
 54,266

 55,053 
 55,721 

 56,272 
 56,852 

57,342
57,509

57,628
57,561

57,514

Avg. Age
 74 

 74 
 74 

 73 
 73 

73
73

72
72

72

PERS 2 
Percent

26.93%
26.06%

25.04%
24.14%

23.23%
22.34%

21.88%
20.46%

19.62%
19.08%

Individuals
 52,773

 49,167 
 45,556 

 42,614 
 39,890 

37,302
35,485

31,412
28,860

26,993

Avg. Age
 62 

 62 
 61 

 60 
 60 

59
59

59
59

58

PERS 3
Percent

2.92%
2.69%

2.46%
2.29%

2.12%
1.91%

1.74%
1.39%

1.02%
0.61%

Individuals
 5,718

 5,068 
 4,482 

 4,045 
 3,647 

3,183
2,817

2,136
1,506

856

Avg. Age
 57

 56 
 55 

 54 
 53 

52
51

50
49

48

SERS 2
Percent

4.81%
4.61%

4.44%
4.26%

3.99%
3.61%

3.36%
2.93%

2.40%
1.86%

Individuals
 9,429

 8,697 
 8,069 

 7,514 
 6,845 

6,019
5,442

4,499
3,525

2,638

Avg. Age
 62

 61 
 60 

 58 
 58 

57
56

56
55

54

SERS 3
Percent

4.67%
4.24%

3.86%
3.57%

3.28%
2.87%

2.60%
2.08%

1.71%
1.38%

Individuals
 9,142

 7,993 
 7,015 

 6,308 
 5,628 

4,796
4,210

3,196
2,516

1,954

Avg. Age
 60 

 60 
 59 

 58 
 57 

56
56

55
54

53

PSERS 2
Percent

0.04%
0.01%

0.01%
0.00%

0.00%
–

–
–

–
–

Individuals
 87

 16 
 7 

 2 
 1 

–
–

–
–

–

Avg. Age
 48

 59 
 58 

 63 
 66 

–
–

–
–

–

TRS 1
Percent

18.65%
19.45%

20.18%
20.88%

21.45%
22.41%

22.80%
23.83%

24.54%
25.09%

Individuals
 36,531 

 36,699 
 36,716 

 36,875 
 36,839 

37,420
36,969

36,592
36,099

35,504

Avg. Age
 73 

 73 
 72 

 72 
 71 

71
71

70
70

70

TRS 2
Percent

2.76%
2.69%

2.63%
2.59%

2.57%
2.57%

2.54%
2.53%

2.47%
2.44%

Individuals
 5,408

 5,080 
 4,787 

 4,576 
 4,418 

4,288
4,116

3,887
3,637

3,450

Avg. Age
 64

 63 
 62 

 61 
 60 

59
58

57
56

54

TRS 3
Percent

5.37%
4.84%

4.41%
4.04%

3.84%
3.48%

3.07%
2.52%

2.24%
1.98%

Individuals
 10,524

 9,134 
 8,017 

 7,136 
 6,592 

5,811
4,978

3,864
3,302

2,803

Avg. Age
 59 

 58 
 58 

 57 
 56 

55
54

53
52

50

LEOFF 1
Percent

4.00%
4.20%

4.40%
4.58%

4.74%
4.89%

5.04%
5.31%

5.52%
5.70%

Individuals
 7,845

 7,933 
 8,009 

 8,089 
 8,135 

8,165
8,177

8,156
8,117

8,068

Avg. Age
 71 

 70 
 70 

 69 
 68 

68
67

67
66

65

LEOFF 2
Percent

1.55%
1.42%

1.33%
1.16%

1.04%
0.93%

0.85%
0.74%

0.65%
0.53%

Individuals
 3,033 

 2,670 
 2,420 

 2,039 
 1,783 

1,553
1,376

1,144
953

755

Avg. Age
 57 

 56 
 55 

 54 
 54 

53
52

52
51

51

W
SPRS 1

Percent
0.53%

0.53%
0.53%

0.54%
0.55%

0.56%
0.56%

0.58%
0.59%

0.59%

Individuals
 1,035 

 992 
 970 

 956 
 947 

933
918

894
862

828

Avg. Age
 66 

 65 
 65 

 65 
 64 

64
64

63
63

63

W
SPRS 2

Percent
0.00%

0.00%
0.00%

0.00%
0.00%

0.00%
–

–
–

–

Individuals
 8 

 6 
 6 

 4 
 2 

1
–

–
–

–

Avg. Age
36

 37 
 35 

 33 
 32 

29
–

–
–

–

JRS
Percent

0.06%
0.07%

0.07%
0.07%

0.07%
0.08%

0.08%
0.09%

0.09%
0.09%

Individuals
 119 

 124 
 125 

 124 
 128 

131
133

133
129

132

Avg. Age
 80 

 80 
 79 

 79 
 79 

78
77

77
76

76

Judges
Percent

0.01%
0.01%

0.01%
0.01%

0.01%
0.01%

0.01%
0.01%

0.01%
0.01%

Individuals
 12 

 13 
 13 

 13 
 13 

15
15

16
16

17

Avg. Age
 83 

 83 
 82 

 81 
 80 

79
79

78
78

78

Totals
Percent

100.00%
100.00%

100.00%
100.00%

100.00%
100.00%

100.00%
100.00%

100.00%
100.00%

Individuals
 195,930

 188,645
 181,913 

 176,567 
 171,720 

 166,959 
 162,145 

 153,557 
 147,083 

 141,512 

Source: W
ashington State Office of the State Actuary 

Figures are as of the latest valuation date for each year.
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P
rin

cip
al Particip

ating Em
p

loyers b
y P

lan
: P

ER
S 1

Current Year and N
ine Years Prior

2013
2004**

Em
ployer

Covered 
Em

ployees
Rank

Percentage  
of Total Plan 

Em
ployer

Covered 
Em

ployees
Rank

Percentage  
of Total Plan

State of W
ashington*

3,588
1

48.3%
State of W

ashington
9,478

1
49.7%

King County
426

2
5.7%

King County
593

2
3.1%

Seattle SD 001
122

3
1.6%

KC M
etro

522
3

2.7%

Snohom
ish County

99
4

1.3%
Seattle SD 001

272
4

1.4%

Pierce County
94

5
1.3%

Pierce County
242

5
1.3%

Thurston County
92

6
1.2%

Snohom
ish County

196
6

1.0%

W
hatcom

 County
65

7
1.0%

Tacom
a SD 010

141
7

0.7%

Yakim
a County

54
8

0.7%
Spokane County

136
8

0.7%

Spokane County
47

9
0.6%

Clark County
125

9
0.7%

Spokane Public Schools
41

10
0.6%

Spokane Public Schools
120

10
0.6%

All other**
   2,795

   37.7%
All other

       7,242
   38.1%

Total (572 em
ployers)

   7,423
 100.0%

Total (707 em
ployers)

     19,067
 100.0%

*In 2013, “all other” consisted of:

Type
Num

ber
Em

ployees
**2004 calendar year statistics.

State of W
ashington

–
–

School Districts
214

1,253

Counties/M
unicipalities

165
921

Other Political Subdivisions 
      183

      621

Total 
      562

   2,795

 *Includes 135 com
ponent units of the State.

P
rin

cip
al Particip

ating Em
p

loyers b
y P

lan
: P

ER
S 2

Current Year and N
ine Years Prior

2013
2004**

Em
ployer

Covered 
Em

ployees
Rank

Percentage  
of Total Plan 

Em
ployer

Covered 
Em

ployees
Rank

Percentage  
of Total Plan

State of W
ashington*

62,041
1

51.9%
State of W

ashington
67,445

1
53.3%

King County
9,850

2
8.2%

King County
5,194

2
4.1%

Pierce County
2,106

3
1.8%

KC M
etro

4,218
3

3.3%

Snohom
ish County

1,865
4

1.6%
Pierce County

2,689
4

2.1%

Spokane County
1,335

5
1.1%

Snohom
ish County

2,301
5

1.8%

Clark County
1,116

6
0.9%

Spokane County
1,576

6
1.3%

Port of Seattle
914

7
0.8%

Clark County
1,323

7
1.1%

Snohom
ish County PUD 01

864
8

0.7%
King County Public Health Dept.

1,203
8

1.0%

Energy Northw
est

831
9

0.7%
Energy Northw

est
975

9
0.8%

City of Bellevue
811

10
0.7%

Kitsap County
904

10
0.7%

All other**
  37,689

   31.6%
All other

    38,697
30.5%

Total (768 em
ployers)

119,422
 100.0%

Total (722 em
ployers)

  126,525
 100.0%

**In 2013, “all other” consisted of:

Type
Num

ber
Em

ployees
**2004 calendar year statistics. 

State of W
ashington

–
–

School Districts
– 

–

Counties/M
unicipalities

270
21,178

Other Political Subdivisions 
        488

  16,511

Total 
        758

  37,689

 *Includes 167 com
ponent units of the State.
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P
rin

cip
al Particip

ating Em
p

loyers b
y P

lan
: P

ER
S 3

Current Year and N
ine Years Prior

2013
2004**

Em
ployer

Covered 
Em

ployees
Rank

Percentage  
of Total Plan 

Em
ployer

Covered 
Em

ployees
Rank

Percentage  
of Total Plan

State of W
ashington*

18,338
1

63.3%
State of W

ashington
13,638

1
64.9%

King County
1,852

2
6.4%

King County
640

2
3.0%

Pierce County
425

3
1.5%

KC M
etro

459
3

2.2%

Energy Northw
est

366
4

1.3%
Energy Northw

est
339

4
1.6%

Snohom
ish County

326
5

1.1%
Pierce County

285
5

1.4%

M
etropolitan Park Dist. of Tacom

a
253

6
0.9%

Snohom
ish County

203
6

1.0%

Spokane County
216

7
0.7%

Yakim
a County

187
7

0.9%

Clark County
197

8
0.7%

King County Public Health Dept.
186

8
0.9%

Yakim
a County

194
9

0.7%
Clark County

158
9

0.8%

Kitsap County
181

10
0.6%

City of Everett
147

10
0.7%

All other**
  6,619

  22.8%
All other

   4,780
22.6%

Total (508 em
ployers)

28,967
100.0%

Total (385 em
ployers)

 21,022
 100.0%

**In 2013, “all other” consisted of:

Type
Num

ber
Em

ployees
**2004 calendar year statistics.

State of W
ashington

–
–

School Districts
–

– 

Counties/M
unicipalities

202
3,606

Other Political Subdivisions 
     296

  3,013

Total 
     498

  6,619

 *Includes 157 com
ponent units of the State.

P
rin

cip
al Particip

ating Em
p

loyers b
y P

lan
: SER

S 2
Current Year and N

ine Years Prior
2013

2004*

Em
ployer

Covered 
Em

ployees
Rank

Percentage  
of Total Plan 

Em
ployer

Covered 
Em

ployees
Rank

Percentage  
of Total Plan

Seattle SD 001
3,222

1
3.6%

Seattle SD 001
1,087

1
5.0%

Tacom
a SD 010

1,965
2

2.2%
Tacom

a SD 010
804

2
3.7%

North Thurston Public SD 003
1,894

3
2.1%

Spokane Public Schools
588

3
2.7%

Spokane Public Schools
1,856

4
2.0%

Vancouver SD 037
564

4
2.6%

Bellingham
 SD 501

1,761
5

1.9%
Kent SD 415

536
5

2.5%

Lake W
ashington SD 414

1,657
6

1.8%
Highline SD 401

507
6

2.3%

Olym
pia SD 111

1,509
7

1.7%
Edm

onds SD 015
430

7
2.0%

Edm
onds SD 015

1,488
8

1.6%
Federal W

ay SD 210
420

8
1.9%

Evergreen SD 114
1,478

9
1.6%

Lake W
ashington SD 414

403
9

1.8%

Issaquah SD 411
1,418

10
1.6%

Northshore SD 417
381

10
1.7%

All other**
 72,592

   79.9%
All other

16,160
  73.8%

Total (302 em
ployers)

 90,840
 100.0%

Total (386 em
ployers)

21,880
100.0%

**In 2013, “all other” consisted of:

Type
Num

ber
Em

ployees
**August 31, 2004 statistics. 

State of W
ashington

–
–

School Districts
292

72,592

Counties/M
unicipalities

–
–

Other Political Subdivisions 
            –

            –

Total 
       292

 72,592
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P
rin

cip
al Particip

ating Em
p

loyers b
y P

lan
: SER

S 3
Current Year and N

ine Years Prior
2013

2004**

Em
ployer

Covered 
Em

ployees
Rank

Percentage  
of Total Plan 

Em
ployer

Covered 
Em

ployees
Rank

Percentage  
of Total Plan

Seattle SD 001
1,194

1
3.1%

Seattle SD 001
968

1
3.1%

Kent SD 415
1,065

2
2.8%

Kent SD 415
917

2
2.9%

Evergreen SD 114
961

3
2.5%

Spokane Public Schools
835

3
2.7%

Spokane Public Schools
852

4
2.2%

Evergreen SD 114
797

4
2.6%

Tacom
a SD 010

787
5

2.0%
Tacom

a SD 010
715

5
2.3%

Edm
onds SD 015

762
6

2.0%
Lake W

ashington SD 414
667

6
2.1%

Lake W
ashington SD 414

762
7

2.0%
Edm

onds SD 015
644

7
2.1%

Vancouver SD 037
717

8
1.9%

Northshore SD 417
607

8
1.9%

Bethel SD 403
685

9
1.8%

Vancouver SD 037
606

9
1.9%

Federal W
ay SD 210

676
10

1.7%
Federal W

ay SD 210
605

10
1.9%

All other**
 29,942

   78.0%
All other

 23,860
76.5%

Total (301 em
ployers)

 38,403
 100.0%

Total (301 em
ployers)

 31,221
 100.0%

**In 2013, “all other” consisted of:

Type
Num

ber
Em

ployees
**August 31, 2004 statistics 

State of W
ashington

–
–

School Districts
291

29,942

Counties/M
unicipalities

–
–

Other Political Subdivisions 
            –

            –

Total 
       291

 29,942

P
rin

cip
al Particip

ating Em
p

loyers b
y P

lan
: P

SER
S 2

Current Year and N
ine Years Prior

2013
2004**

Em
ployer

Covered 
Em

ployees
Rank

Percentage  
of Total Plan 

Em
ployer

Covered 
Em

ployees
Rank

Percentage  
of Total Plan

State of W
ashington*

2,489
1

54.7%

King County
323

2
7.1%

Pierce County
202

3
4.5%

Snohom
ish County

187
4

4.1%

Spokane County
124

5
2.7%

Thurston County
122

6
2.7%

Benton County
91

7
2.0%

South Correctional Entity
83

8
1.8%

Clark County
82

9
1.8%

Yakim
a County

74
10

1.6%

All other**
        771

    17.0%

Total (67 em
ployers)

     4,548
  100.0%

**In 2013, “all other” consisted of:

Type
Num

ber
Em

ployees
**PSERS 2 w

as not available in 2004.  

State of W
ashington

–
–

School Districts
–

–

Counties/M
unicipalities

57
771

Other Political Subdivisions 
             –

              –

Total 
           57

         771

 *Includes nine com
ponent units of the State.
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P
rin

cip
al Particip

ating Em
p

loyers b
y P

lan
: T

R
S 1

Current Year and N
ine Years Prior

2013
2004**

Em
ployer

Covered 
Em

ployees
Rank

Percentage  
of Total Plan 

Em
ployer

Covered 
Em

ployees
Rank

Percentage  
of Total Plan

State of W
ashington*

557
1

6.1%
Seattle SD 001

635
1

5.6%

Seattle SD 001
363

2
4.0%

State of W
ashington

578
2

5.1%

Tacom
a SD 010

274
3

3.0%
Tacom

a SD 010
443

3
3.9%

North Thurston Public SD 003
198

4
2.2%

Spokane Public Schools
355

4
3.1%

Edm
onds SD 015

185
5

2.0%
Lake W

ashington SD 414
283

5
2.5%

Lake W
ashington SD 414

183
6

2.0%
Northshore SD 417

273
6

2.4%

Northshore SD 417
179

7
2.0%

Evergreen SD 114
242

7
2.1%

Olym
pia SD 111

159
8

1.8%
Kent SD 415

241
8

2.1%

Evergreen SD 114
146

9
1.6%

Vancouver SD 037
241

9
2.1%

Vancouver SD 037
141

10
1.6%

Edm
onds SD 015

192
10

1.7%

All other**
  6,671

   73.7%
All other

   7,892
   69.4%

Total (296 em
ployers)

  9,056
 100.0%

Total (297 em
ployers)

 11,375
 100.0%

**In 2013, “all other” consisted of:

Type
Num

ber
Em

ployees
**August 31, 2004 statistics.

State of W
ashington

–
–

School Districts
286

6,671

Counties/M
unicipalities

–
–

Other Political Subdivisions 
         –

         –

Total 
    286

 6,671

*Includes 49 com
ponent units of the State.

P
rin

cip
al Particip

ating Em
p

loyers b
y P

lan
: T

R
S 2

Current Year and N
ine Years Prior

2013
2004**

Em
ployer

Covered 
Em

ployees
Rank

Percentage  
of Total Plan 

Em
ployer

Covered 
Em

ployees
Rank

Percentage  
of Total Plan

Seattle SD 001
1,520

1
3.2%

Seattle SD 001
581

1
7.6%

Evergreen SD 114
991

2
2.1%

Tacom
a SD 010

389
2

5.1%

Tacom
a SD 010

958
3

2.0%
Spokane Public Schools

292
3

3.8%

Spokane Public Schools
855

4
1.8%

Kent SD 415
162

4
2.1%

Lake W
ashington SD 414

851
5

1.8%
Highline SD 401

152
5

2.0%

Battle Ground SD 119
850

6
1.8%

Edm
onds SD 015

151
6

2.0%

Tum
w

ater SD 033
823

7
1.8%

Federal W
ay SD 210

150
7

2.0%

Bellingham
 SD 501

776
8

1.7%
Lake W

ashington SD 414
148

8
1.9%

Olym
pia SD 111

732
9

1.6%
Bethel SD 403

142
9

1.8%

M
ead SD 354

697
10

1.5%
Vancouver SD 037

142
10

1.8%

All other**
  37,777

    80.7%
All other

   5,363
   69.9%

Total (305 em
ployers)

  46,830
  100.0%

Total (279 em
ployers)

   7,672
 100.0%

**In 2013, “all other” consisted of:

Type
 Num

ber
Em

ployees
**August 31, 2004 statistics. 

State of W
ashington*

1
132

School Districts
294

37,645

Counties/M
unicipalities

–
–

Other Political Subdivisions 
           –

           –

Total 
      295

37,777 

*Includes 36 com
ponent units of the State.
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P
rin

cip
al Particip

ating Em
p

loyers b
y P

lan
: T

R
S 3

Current Year and N
ine Years Prior

2013
2004**

Em
ployer

Covered 
Em

ployees
Rank

Percentage  
of Total Plan 

Em
ployer

Covered 
Em

ployees
Rank

Percentage  
of Total Plan

Seattle SD 010
2,905

1
4.4%

Seattle SD 001
2,327

1
4.6%

Spokane Public Schools
1,866

2
2.8%

Spokane Public Schools
1,526

2
3.0%

Evergreen SD 114
1,723

3
2.6%

Tacom
a SD 010

1,493
3

2.9%

Tacom
a SD 010

1,677
4

2.5%
Kent SD 415

1,420
4

2.8%

Lake W
ashington SD 414

1,636
5

2.5%
Evergreen SD 114

1,328
5

2.6%

Kent SD 415
1,489

6
2.2%

Lake W
ashington SD 414

1,211
6

2.4%

Edm
onds SD 015

1,349
7

2.0%
Federal W

ay SD 210
1,141

7
2.3%

Federal W
ay SD 210

1,310
8

2.0%
Edm

onds SD 015
1,100

8
2.2%

Vancouver SD 037
1,215

9
1.8%

Vancouver SD 037
1,091

9
2.2%

Highline SD 401
1,210

10
1.8%

Puyallup SD 003
961

10
1.9%

All other**
50,285

  75.4%
All other

  37,000
   73.1%

Total (304 em
ployers)

66,665
100.0%

Total (303 em
ployers)

  50,598
 100.0%

**In 2013, “all other” consisted of:

Type
Num

ber
Em

ployees
**August 31, 2004 statistics.

State of W
ashington*

1
469

School Districts
293

49,816

Counties/M
unicipalities

–
– 

Other Political Subdivisions 
          –

           – 

Total 
     294

50,285

*Includes 38 com
ponent units of the State.

P
rin

cip
al Particip

ating Em
p

loyers b
y P

lan
: LEO

FF 1
Current Year and N

ine Years Prior

2013
2004**

Em
ployer

Covered 
Em

ployees
Rank

Percentage  
of Total Plan 

Em
ployer

Covered 
Em

ployees
Rank

Percentage  
of Total Plan

City of Seattle
50

1
34.2%

City of Seattle
192

1
20.4%

City of Bellevue
9

2
6.2%

City of Spokane
77

2
8.2%

City of Spokane
9

3
6.2%

City of Tacom
a

73
3

7.7%

City of Bellingham
5

4
3.4%

City of Bellingham
42

4
4.5%

Pierce County FPD 03
4

5
2.7%

City of Bellevue
33

5
3.5%

Snohom
ish County FPD 01

4
6

2.7%
King County

33
6

3.5%

City of Everett
3

7
2.1%

City of Everett
25

7
2.7%

King County
3

8
2.1%

Spokane County
22

8
2.3%

City of M
ount Vernon

3
9

2.1%
City of Renton

18
9

1.9%

City of Tacom
a

3
10

2.1%
City of Kent

16
10

1.7%

All other**
          53

   36.2%
All other

       412
  43.6%

Total (51 em
ployers)

        146
 100.0%

Total (122 em
ployers)

       943
100.0%

**In 2013, “all other” consisted of:

Type
Num

ber
Em

ployees
**2004 calendar year statistics. 

State of W
ashington

–
–

School Districts
–

–

Counties/M
unicipalities

33
43

Other Political Subdivisions 
            8

          10

Total 
          41

          53
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P
rin

cip
al Particip

ating Em
p

loyers b
y P

lan
: LEO

FF 2
Current Year and N

ine Years Prior
2013

2004**

Em
ployer

Covered 
Em

ployees
Rank

Percentage  
of Total Plan 

Em
ployer

Covered 
Em

ployees
Rank

Percentage  
of Total Plan

City of Seattle
2,233

1
13.3%

City of Seattle
2,047

1
13.8%

King County
708

2
4.2%

City of Tacom
a

697
2

4.7%

City of Tacom
a

683
3

4.1%
King County

681
3

4.6%

City of Spokane
541

4
3.2%

City of Spokane
539

4
3.6%

City of Bellevue
374

5
2.2%

Pierce County
363

5
2.4%

City of Vancouver
369

6
2.2%

City of Bellevue
343

6
2.3%

City of Everett
348

7
2.1%

City of Vancouver
339

7
2.3%

Pierce County
296

8
1.7%

City of Everett
337

8
2.3%

Snohom
ish County

268
9

1.6%
Snohom

ish County
246

9
1.7%

City of Bellingham
253

10
1.5%

City of Kent
245

10
1.7%

All other**
10,751

   63.9%
All other

   9,020
   60.6%

Total (367 em
ployers)

16,824
 100.0%

Total (359 em
ployers)

 14,857
 100.0%

**In 2013, “all other” consisted of:

Type
Num

ber
Em

ployees
**2004 calendar year statistics.

State of W
ashington*

1
234

School Districts
 –   

 –   

Counties/M
unicipalities

202
6,565

Other Political Subdivisions 
      154

   3,952

Total 
      357

 10,751

*Includes eight com
ponent units of the State.
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Em
ployers Covered by D

R
S-A

dm
inistered R

etirem
ent System

s
A

s of Ju
n

e 30, 2013 (p
age 1 of 10)

A
ir Q

u
ality A

u
th

orities 
Benton C

lean A
ir A

uth.
N

W
 C

lean A
ir A

uth.
O

lym
pic Region C

lean A
ir A

gency
Puget Sound C

lean A
ir A

gency
Spokane Regional C

lean A
ir A

uth.
SW

 C
lean A

ir A
gency

Yakim
a Regional C

lean A
ir A

uth.

A
irp

orts, A
irp

ort B
oard

s
C

entralia-C
hehalis A

irport Board
Snohom

ish C
o. A

irport
Spokane International A

irport
W

alla W
alla Regional A

irport

A
rea A

gen
cies on

 A
ging

A
ging &

 A
dult C

are of C
entral W

A
A

ging &
 Long-Term

 C
are of Eastern   

  W
A

O
lym

pic A
rea A

gency on A
ging

A
ssociation

s, U
n

ion
s

Inlandboatm
ens’ U

nion of the Pacific
King C

o. D
irectors A

ssociation
Public School Em

ployees of W
A

Sound C
ities A

ssociation
W

A
 A

ssociation of C
ounty O

fficials
W

A
 Federation of State Em

ployees

C
em

etery D
istricts

C
ow

litz C
o. C

em
etery D

ist. 1, 2 &
 5

Pend O
reille C

em
etery D

ist. 1
Skagit C

o. C
em

etery D
ist. 2

C
ities &

 Tow
n

s 
A

berdeen
A

irw
ay H

eights
A

lgona
A

nacortes
A

rlington
A

sotin
A

uburn
Bainbridge Island
Battle G

round
D

arrington (Tow
n of)

D
avenport

D
ayton

D
eer Park

D
es M

oines
D

uPont
D

uvall
East W

enatchee
Eatonville (Tow

n of)
Edgew

ood
Edm

onds
Electric C

ity (Tow
n of)

Ellensburg
Elm

a
Elm

er C
ity (Tow

n of)
Entiat
Enum

claw
Ephrata
Everett
Everson
Federal W

ay
Ferndale
Fife
Fircrest
Forks
Friday H

arbor (Tow
n of)

G
arfield (Tow

n of)
G

eorge
G

ig H
arbor

G
old Bar

G
oldendale

G
rand C

oulee
G

randview
G

ranger (Tow
n of)

G
ranite Falls (Tow

n of)
H

arrington (Tow
n of)

H
oquiam

H
unts Point (Tow

n of)
Ilw

aco
Issaquah
Kalam

a
Kelso
Kenm

ore
Beaux A

rts Village
Bellevue
Bellingham
Benton C

ity
Bingen
Black D

iam
ond

Blaine
Bonney Lake

Bothell
Brem

erton
Brew

ster
Bridgeport (Tow

n of)
Brier
Buckley
Burien
Burlington
C

am
as

C
arbonado (Tow

n of)
C

arnation 
C

ashm
ere

C
astle Rock

C
athlam

et (Tow
n of)

C
entralia

C
hehalis

C
helan

C
heney

C
hew

elah
C

larkston
C

le Elum
C

lyde H
ill

C
olfax

C
ollege Place

C
olton (Tow

n of)
C

olville
C

onconully (Tow
n of)

C
oncrete (Tow

n of)
C

onnell
C

osm
opolis

C
oulee C

ity (Tow
n of)

C
oulee D

am
 (Tow

n of)
C

oupeville (Tow
n of)

C
reston (Tow

n of)
C

usick (Tow
n of)

Kennew
ick

Kent
Kettle Falls
Kirkland
Kittitas
La C

enter
La C

onner (Tow
n of)

Lacey
Lake Forest Park
Lake Stevens
Lakew

ood
Langley
Leavenw

orth
Liberty Lake
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C
ities &

 Tow
n

s (con
tin

u
ed

)
Lind (Tow

n of)
Long Beach
Longview
Lynden
Lynnw

ood
M

abton
M

ansfield (Tow
n of)

M
aple Valley

M
arysville

M
attaw

a (C
ity of)

M
cC

leary
M

edical Lake
M

edina
M

ercer Island
M

etaline Falls (Tow
n of)

M
ill C

reek
M

illw
ood (Tow

n of)
M

ilton
M

onroe
M

ontesano
M

orton
M

oses Lake
M

ossyrock
M

ount Vernon
M

ountlake Terrace
M

oxee
M

ukilteo
N

aches (Tow
n of)

N
apavine

N
ew

castle
N

ew
port

N
ooksack

N
orm

andy Park
N

orth Bend
N

orth Bonneville
O

ak H
arbor

O
akesdale (Tow

n of)
O

akville
O

cean Shores
O

dessa (Tow
n of)

O
kanogan

O
lym

pia
O

m
ak

O
roville

O
rting

O
thello

Pacific
Palouse

Pasco
Pateros
Pe Ell
Port A

ngeles
Port O

rchard
Port Tow

nsend
Poulsbo
Prosser
Pullm

an
Puyallup
Q

uincy
Rainier
Raym

ond
Reardan (Tow

n of)
Redm

ond
Renton
Republic
Richland
Ridgefield
Ritzville
Riverside
Rock Island
Rosalia (Tow

n of)
Roslyn
Roy
Royal C

ity
Ruston (Tow

n of)
Sam

m
am

ish
Seatac
Seattle
Sedro W

oolley
Selah
Sequim
Shelton
Shoreline
Skykom

ish (Tow
n of)

Snohom
ish

Snoqualm
ie

Soap Lake
South Bend
South C

le Elum
 (Tow

n of)
Spangle (Tow

n of)
Spokane
Spokane Valley
Sprague
Springdale (Tow

n of)
Stanw

ood
Steilacoom

 (Tow
n of)

Stevenson

Sultan
Sum

as
Sum

ner
Sunnyside
Tacom

a
Tekoa
Tenino
Tieton
Toledo
Tonasket
Toppenish
Tukw

ila
Tum

w
ater

Tw
isp (Tow

n of)
U

nion G
ap

U
niontow

n (Tow
n of)

U
niversity Place

Vancouver
W

aitsburg
W

alla W
alla

W
apato

W
arden

W
ashougal

W
ashtucna (Tow

n of)
W

aterville (Tow
n of)

W
enatchee

W
est Richland

W
estport

W
hite Salm

on (Tow
n of)

W
ilbur (Tow

n of) 
W

inlock
W

inthrop (Tow
n of)

W
oodinville

W
oodland

W
oodw

ay (Tow
n of)

Yacolt (Tow
n of)

Yakim
a

Yarrow
 Point (Tow

n of)
Yelm
Zillah

C
on

servation
 D

istricts
C

ascadia
C

lallam
C

olum
bia

C
ow

litz
King
Kittitas
O

kanogan

Em
ployers Covered by D

R
S-A

dm
inistered R

etirem
ent System

s
A

s of Ju
n
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age 2 of 10)
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C
on

servation
 D

istricts 
(con

tin
u

ed
)

Pacific
Pend O

reille
Snohom

ish
Spokane C

o.
Stevens C

o.
Thurston
W

ahkiakum

C
ou

n
cils 

C
ow

litz-W
ahkiakum

 C
ouncil of 

 
 G

overnm
ents

G
rays H

arbor C
ouncil of   

  G
overnm

ents
Lew

is, M
ason, Thurston C

ouncil of  
  G

overnm
ents

N
orthw

est Regional C
ouncil

Pacific M
ountain W

orkforce 
 

 D
evelopm

ent C
ouncil

Pacific C
ouncil of G

overnm
ents

Puget Sound Regional C
ouncil

Skagit C
ouncil of G

overnm
ents

South C
entral W

orkforce C
ouncil

SW
 W

A
 C

ouncil G
overnm

ent on  
  A

ging and D
isability

Thurston Regional Planning C
ouncil

W
enatchee Valley Transportation  

 C
ouncil

W
hatcom

 C
ouncil of G

overnm
ents

C
ou

n
ties

A
dam

s
A

sotin
Benton
C

helan
C

lallam
C

lark
C

olum
bia

C
ow

litz
D

ouglas
Ferry
Franklin
G

arfield
G

rant
G

rays H
arbor

Island
Jefferson

King
Kitsap 
Kittitas
Klickitat
Lew

is
Lincoln
M

ason
O

kanogan
Pacific
Pend O

reille
Pierce
San Juan
Skagit
Skam

ania
Snohom

ish
Spokane
Stevens
Thurston
W

ahkiakum
W

alla W
alla

W
hatcom

W
hitm

an
Yakim

a

D
evelop

m
en

t A
u

th
orities/  

D
istricts

Bellingham
 Public D

evelopm
ent A

uth.
C

ultural D
evelopm

ent A
uth. of King 

C
o.

Tricounty Econom
ic D

evelopm
ent 

D
ist.

W
alla W

alla Joint C
om

m
. 

D
evelopm

ent A
uth.

Ed
u

cation
al Service D

istricts
E.S.D

. 105
E.S.D

. 112
E.S.D

. 113
E.S.D

. 123
N

orth C
entral W

A
 E.S.D

. 
N

ortheast E.S.D
. 101

N
orthw

est Regional E.S.D
. 

O
lym

pic E.S.D
.

Puget Sound E.S.D
.

Em
ergen

cy Services &
  

C
om

m
u

n
ication

 D
istricts

Em
ergency Services C

oordinating 
A

gency
Franklin C

o. Em
ergency M

gm
t. 

G
rays H

arbor C
om

m
unications

Island C
o. Em

ergency Services 
C

om
m

unication C
tr.

Jefferson C
o. 911 C

om
m

unications
KITTC

O
M

M
ason C

o. Em
ergency 

C
om

m
unications

M
ulti A

gency C
om

m
unications 

C
enter

N
E King C

o. Public Safety 
C

om
m

unication A
gency

N
orth C

ountry Em
ergency M

edical 
Service

RIVERC
O

M
San Juan Island Em

ergency M
edical 

Service
Skagit 911 (SEC

O
M

)
Skagit C

o. EM
S C

om
m

ission
Snocom

 M
edic-7

Snohom
ish C

o. Em
ergency Radio 

System
South Beach A

m
bulance Service

South Sound 911
Thurston 911 C

om
m

unications
Valley C

om
m

unication C
enter

Fire P
rotection

 D
istricts

A
dam

s C
o. FPD

 5
A

sotin C
o. FPD

 1
Bainbridge Island Fire D

ept.
Benton C

o. FPD
s 1, 2, 4 &

 6
C

entral Kitsap Fire &
 Rescue

C
entral W

hidbey Island Fire &
   

  Rescue
C

helan C
o. FPD

s 1, 3, 5, 6, 7 &
 9

C
lallam

 C
o. FPD

s 2, 3 &
 5

C
lark C

o. Fire &
 Rescue

C
lark C

o. FPD
s 3, 5, 6, 10 &

 13
C

olum
bia C

o. FPD
 3

C
ow

litz C
o. FPD

s 1, 2, 3, 5 &
 6

C
ow

litz-Skam
ania C

o. FPD
 7

D
ouglas C

o. FPD
 2

D
ouglas-O

kanogan C
o. FPD

 15
East C

ounty Fire &
 Rescue

Franklin C
o. FPD

 3
G

arfield C
o. FPD

 1

Em
ployers Covered by D

R
S-A

dm
inistered R

etirem
ent System

s
A

s of Ju
n

e 30, 2013 (p
age 3 of 10)
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Fire P
rotection

 D
istricts 

(con
tin

u
ed

)
G

rant C
o. FPD

s 3, 5, 8 &
 10

G
rays H

arbor C
o. FPD

s 2 &
 5

Island C
o. FPD

 1
Jefferson C

o. FPD
s 1, 2, 3 &

 4
Kent Fire D

ept. Regional Fire A
uth.

King C
o. FPD

s 2, 10, 16, 20, 27,  
  28, 34, 40, 43, 44, 45 &

 50
Kitsap C

o. FPD
 18

Kittitas C
o. FPD

s 1 &
 2 

Klickitat C
o. FPD

s 3 &
 7

Lake Stevens Fire
Lew

is C
o. FPD

s 2, 3, 5, 6, 10, 14
  &

 15
M

arysville Fire D
ist. 12

M
ason C

o. FPD
s 2, 3, 4, 5, 6 &

 13
N

orth C
ounty Regional Fire A

uth.
N

orth H
ighline Fire D

ist.
N

orth Kitsap Fire &
 Rescue

N
orth W

hidbey Fire &
 Rescue

O
kanogan C

o. FPD
 6

Pacific C
o. FPD

 1
Pend O

reille FPD
s 2 &

 4
Pierce C

o. FPD
s 3, 5, 6, 10, 13, 16,  

  17, 18, 21, 22, 23 &
 27

Prosser FPD
 3

Riverside Fire A
uth.

San Juan C
o. FPD

s 2, 3, 4 &
 5

Shoreline Fire D
ept.

Skagit C
o.  FPD

s 6 &
 8

Snohom
ish C

o. FPD
s 1, 3, 4, 5, 7, 

  15, 17, 19, 22, 26 &
 28

South East Thurston Fire A
uth.

South King Fire &
 Rescue

South Kitsap Fire &
 Rescue

South Pend O
reille Fire &

 Rescue
South W

hatcom
 Fire A

uth.
South W

hidbey Fire &
 EM

S
Snoqualm

ie Pass Fire &
 Rescue

Spokane C
o. FPD

s 3, 4, 8, 9, 10 &
 

  13
Spokane Valley Fire D

ept.
Stevens C

o. FPD
 1

Thurston C
o. FPD

s 3, 5, 6, 7, 8, 9, 
  12, 13 &

 17
Valley Regional Fire A

uth.
Vashon Island Fire &

 Rescue

W
alla W

alla C
o. FPD

s 4 &
 5

W
est Thurston Regional Fire A

uth.
W

hatcom
 C

o. FPD
s 1, 7, 8, 14, 17 

  &
 21

W
oodinville Fire &

 Rescue
Yakim

a C
o. FPD

s 4, 5 &
 12

H
ou

sing A
u

th
orities

A
nacortes

A
sotin C

o.
Bellingham
Brem

erton
Everett
G

rant C
o.

G
rays H

arbor C
o.

Island C
o.

Joint Republic Ferry C
o.

Kelso
Kennew

ick
King C

o.
Kitsap C

o. C
onsolidated

Kittitas C
o.

Longview
O

thello
Pasco/Franklin C

o.
Peninsula
Pierce C

o.
Renton
Seattle 
Skagit C

o.
Snohom

ish C
o.

Spokane
Tacom

a
Thurston C

o.
Vancouver
W

alla W
alla

In
su

ran
ce A

u
th

orities
Enduris W

ashington
H

ealth Benefit Exchange
Transit Insurance Pool of W

A
W

A
 C

ities Insurance A
uth.

W
A

 C
ounties Insurance Fund

W
A

 C
ounties Risk Pool

W
ater &

 Sew
er Insurance Pool

Irrigation
, Sew

er &
 W

ater  
D

istricts
A

gnew
 Irrigation D

ist.
A

htanum
 Irrigation D

ist.
A

lderw
ood W

ater D
ist.

Beacon H
ill W

ater &
 Sew

er D
ist.

Belfair W
ater D

ist.
Benton Irrigation D

ist.
Birch Bay W

ater &
 Sew

er D
ist.

Brew
ster Flat Irrigation D

ist.
C

ascade Irrigation D
ist.

C
edar River W

ater &
 Sew

er D
ist.

C
hinook W

ater D
ist.

C
lark Regional W

astew
ater D

ist.
C

linton W
ater D

ist.
C

oal C
reek U

tility D
ist.

C
oalition for C

lean W
ater

C
olum

bia Irrigation D
ist.

C
olum

bia Valley W
ater D

ist.
C

onsolidated D
iking Im

provem
ent  

 D
ist. 1 &

 2
C

onsolidated Irrigation D
ist. 19

C
ovington W

ater D
ist.

C
ross Valley W

ater D
ist.

D
allesport W

ater D
ist.

D
iam

ond Lake W
ater &

 Sew
er D

ist.
D

ouglas C
o. Sew

er D
ist. 1

East C
olum

bia Basin Irrigation D
ist.

East Spokane W
ater D

ist. 1
East W

enatchee W
ater D

ist.
Eastsound Sew

er &
 W

ater D
ist.

Fall C
ity W

ater D
ist.

Franklin C
o. Irrigation D

ist. 1
G

ardena Farm
s D

ist. 13
G

lacier W
ater D

ist.
G

rays H
arbor C

o. W
ater D

ist. 1
G

reater W
enatchee Irrigation D

ist.
H

ighland Irrigation D
ist.

H
ighline W

ater D
ist.

H
olm

es H
arbor Sew

er D
ist.

Icicle Irrigation D
ist.

Irvin W
ater D

ist. 6
Kennew

ick Irrigation D
ist.

King C
o. W

ater D
ist. 19, 20, 45, 

  49, 54, 90, 111, 119 &
 125

Kiona Irrigation D
ist.

Kittitas Reclam
ation D

ist.
Lake C

helan Reclam
ation D

ist.

Em
ployers Covered by D

R
S-A

dm
inistered R

etirem
ent System

s
A

s of Ju
n

e 30, 2013 (p
age 4 of 10)
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Irrigation
, Sew

er &
 W

ater  
D

istricts (con
tin

u
ed

)
Lake Forest Park W

ater D
ist.

Lake Stevens Sew
er D

ist.
Lake W

hatcom
 W

ater &
 Sew

er D
ist.

Lakehaven U
tility D

ist.
Lakew

ood W
ater D

ist.
Loon Lake Sew

er D
ist. 4

Lopez Solid W
aste D

isposal D
ist.

LO
TT C

lean W
ater A

lliance
M

alaga W
ater D

ist.
M

anchester W
ater D

ist.
M

idw
ay Sew

er D
ist.

M
oab Irrigation D

ist. 20
M

odel Irrigation D
ist. 18

M
oses Lake Irrigation &

 
  Rehabilitation D

ist.
M

ukilteo W
ater &

 W
astew

ater D
ist.

N
aches Selah Irrigation D

ist.
N

E Sam
m

am
ish Sew

er &
 W

ater D
ist.

N
orth Beach W

ater D
ist.

N
orth Perry A

ve. W
ater D

ist.
N

orth Spokane Irrigation D
ist. 8

N
orthshore U

tility D
ist.

O
kanogan Irrigation D

ist.
O

lym
pic View

 W
ater D

ist.
O

rchard A
ve. Irrigation D

ist.
O

roville-Tonasket Irrigation D
ist.

Pasadena Park Irrigation D
ist. 17

Point Roberts W
ater D

ist. 4
Q

uincy C
olum

bia Basin Irrigation 
  D

ist.
Ronald W

astew
ater D

ist.
Roza Irrigation D

ist.
Sam

ish W
ater D

ist.
Sam

m
am

ish Plateau W
ater &

 Sew
er  

  D
ist.

Selah-M
oxee Irrigation D

ist.
Shoreline W

ater D
ist.

Silverdale W
ater D

ist. 16
Silverlake W

ater D
ist.

Skyw
ay W

ater &
 Sew

er D
ist.

Snoqualm
ie Pass U

tility D
ist.

Soos C
reek W

ater &
 Sew

er D
ist.

South C
olum

bia Basin Irrigation D
ist.

Spokane C
o. W

ater D
ist. 3

Stem
ilt Irrigation D

ist.
Stevens Pass Sew

er D
ist.

Sunland W
ater D

ist.

Sunnyside Valley Irrigation D
ist.

SW
 Suburban Sew

er D
ist.

Terrace H
eights Sew

er D
ist.

Three Rivers Reg. W
astew

ater Plant
Trentw

ood Irrigation D
ist. 3

Valley View
 Sew

er D
ist.

Valley W
ater D

ist.
Vera Irrigation D

ist. 15
W

alla W
alla W

atershed 
  M

anagem
ent

W
enatchee Reclam

ation D
ist.

W
hatcom

 C
o. W

ater D
ist. 2

W
hitestone Reclam

ation D
ist.

W
hitw

orth W
ater D

ist. 2
W

illapa Valley W
ater D

ist.
W

oodinville W
ater D

ist.
Yakim

a-Tieton Irrigation D
ist.

Lib
raries, Lib

rary D
istricts

C
olum

bia C
o. Rural Library D

ist.
Fort Vancouver Regional Library
Jefferson C

o. Rural Library D
ist.

King C
o. Law

 Library
King C

o. Rural Library D
ist.

Kitsap Regional Library
La C

onner Regional Library
Lopez Island Library D

ist.
M

id-C
olum

bia Regional Library
N

orth C
entral Regional Library

N
orth O

lym
pic Library System

O
rcas Island Library D

ist.
Pend O

reille Library
Pierce C

o. Law
 Library

Pierce C
o. Rural Library D

ist.
San Juan Island C

o. Library
Sno-Isle Regional Library
Spokane C

o. Law
 Library

Spokane C
o. Library D

ist.
Stevens C

o. Rural Library
Tim

berland Regional Library
U

pper Skagit Library D
ist.

W
alla W

alla C
o. Rural Library D

ist.
W

hatcom
 C

o. Public Library
W

hitm
an C

o. Rural Library
Yakim

a Valley Regional Library

M
osq

u
ito D

istricts
A

dam
s C

o. M
osquito D

ist.
Benton C

o. M
osquito C

ontrol D
ist.

C
olum

bia M
osquito C

ontrol D
ist.

Franklin C
o. M

osquito C
ontrol D

ist.
Yakim

a C
o. M

osquito C
ontrol

Park
s &

 R
ecreation

 D
istricts

Bainbridge Island M
etro Parks &

  
  Recreation D

ist.
Eastm

ont M
etropolitan Parks D

ist.
Fidalgo Pool &

 Fitness C
enter

Key Peninsula M
etro Park D

ist.
M

anson Parks &
 Recreation D

ist.
M

etropolitan Park D
ist. of Tacom

a
Peninsula M

etropolitan Park D
ist.

San Juan Island Park &
 Recreational  

 D
ist.

Si View
 M

etropolitan Park D
ist.

South W
hidbey Parks &

 Recreation  
 D

ist.

Ports
A

llyn
A

nacortes
Bellingham
Benton
Brem

erton
Brow

nsville
C

am
as-W

ashougal
C

entralia
C

helan C
o. 

C
larkston

C
olum

bia
D

ouglas C
o. 

Edm
onds

Everett
Friday H

arbor
G

rant C
o. 1, 8 &

 9
G

rays H
arbor

Ilw
aco

Kalam
a

Kennew
ick

Kingston
Klickitat
Longview
M

attaw
a

M
oses Lake

Em
ployers Covered by D

R
S-A

dm
inistered R

etirem
ent System

s
A

s of Ju
n
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age 5 of 10)
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Ports (con
tin

u
ed

)
O

lym
pia

O
rcas

O
thello

Pasco
Peninsula
Port A

ngeles
Port Tow

nsend
Ridgefield
Royal Slope
Seattle
Shelton
Skagit C

o.
Skam

ania C
o.

Sunnyside
Tacom

a
Vancouver
W

ahkiakum
 C

o. 1
W

alla W
alla 

W
hitm

an C
o.

W
illapa H

arbor
W

oodland

P
u

b
lic Facility D

istricts
Public Stadium

 A
uth.

Edm
onds Public Facilities D

ist.
Lynnw

ood Public Facilities
Spokane Public Facility D

ist.

P
u

b
lic H

ealth
A

sotin C
o. H

ealth D
ist.

Benton-Franklin H
ealth D

ist.
C

helan-D
ouglas H

ealth D
ist.

G
arfield C

o. H
ealth D

ist.
G

rant C
o. H

ealth D
ist.

G
reater C

olum
bia Behavioral H

ealth
Kittitas C

o. Public H
ospital D

ist. 2
Kitsap Public H

ealth D
ist.

N
orth Sound Regional Support  

 
 N

etw
ork

Snohom
ish H

ealth D
ist.

Spokane Regional H
ealth D

ist.
SW

 W
ashington Behavioral H

ealth  
  Regional Support N

etw
ork

Tim
berlands Regional Support  

 
 N

etw
ork

Yakim
a C

o. H
ealth D

ist.

P
u

b
lic U

tility D
istricts

A
sotin C

o. PU
D

 1
Benton C

o. PU
D

 1
C

helan C
o. PU

D
 1

C
lallam

 C
o. PU

D
 1

C
lark C

o. PU
D

 
C

ow
litz C

o. PU
D

D
ouglas C

o. PU
D

1
Energy N

orthw
est

Ferry C
o. PU

D
 1

Franklin C
o. Public W

orks 1
Franklin C

o. PU
D

 1
G

rand C
oulee Project H

ydroelectric  
 A

uth.
G

rant C
o. Public W

orks
G

rant C
o. PU

D
 2

G
rays H

arbor C
o. PU

D
 1

Jefferson C
o. PU

D
 1

Kitsap C
o. PU

D
 1

Kittitas C
o. PU

D
 1

Klickitat C
o. PU

D
 1

Lew
is C

o. PU
D

 1
M

ason C
o. PU

D
 1 &

 3
O

kanogan C
o. PU

D
 1

Pacific C
o. PU

D
 2

Pend O
reille C

o. PU
D

 1
Skagit C

o. PU
D

 1
Skam

ania C
o. PU

D
 1

Snohom
ish C

o. PU
D

 1
Stevens C

o. PU
D

 
Thurston C

o. PU
D

 1
W

ahkiakum
 C

o. PU
D

 1
W

est Sound U
tility D

ist.

R
oad

 D
ep

artm
en

ts
C

helan C
o. Roads

Lincoln C
o. H

ighw
ay D

ept.

Sch
ool D

istricts
A

berdeen
A

dna 
A

lm
ira

A
nacortes

A
rlington

A
sotin A

natone
A

uburn

Bainbridge Island
Battle G

round
Bellevue
Bellingham
Benge
Bethel
Bickleton
Blaine
Boistfort
Brem

erton
Brew

ster
Bridgeport
Brinnon
Burlington-Edison
C

am
as

C
ape Flattery

C
arbonado H

istorical
C

ascade
C

ashm
ere

C
astle Rock

C
enterville

C
entral Kitsap

C
entral Valley

C
entralia

C
hehalis

C
heney

C
hew

elah
C

him
acum

C
larkston

C
le Elum

-Roslyn
C

lover Park
C

olfax
C

ollege Place
C

olton
C

olum
bia (Stevens C

o.)
C

olum
bia (W

alla W
alla C

o.)
C

olville
C

oncrete
C

onw
ay

C
osm

opolis
C

oulee H
artline

C
oupeville

C
rescent

C
reston

C
urlew

C
usick

D
am

m
an

D
arrington

Em
ployers Covered by D

R
S-A
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inistered R
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s
A
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n
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Sch
ool D

istricts (con
tin

u
ed

)
D

avenport
D

ayton
D

eer Park
D

ieringer
D

ixie
East Valley (Spokane C

o.)
East Valley (Yakim

a C
o.)

Eastm
ont

Easton
Eatonville
Edm

onds
Ellensburg
Elm

a
Endicott
Entiat
Enum

claw
Ephrata
Evaline
Everett
Evergreen (C

lark C
o.)

Evergreen (Stevens C
o.)

Federal W
ay

Ferndale
Fife
Finley
Franklin Pierce
Freem

an
G

arfield
G

lenw
ood

G
oldendale

G
rand C

oulee D
am

G
randview

G
ranger

G
ranite Falls

G
rapeview

G
reat N

orthern
G

reen M
ountain

G
riffin

H
arrington

H
ighland

H
ighline

H
ockinson

H
ood C

anal
H

oquiam
Inchelium
Index
Issaquah
Kahlotus

Kalam
a

Keller
Kelso
Kennew

ick
Kent
Kettle Falls
Kiona-Benton C

ity
Kittitas
Klickitat
La C

enter
La C

onner
LaC

rosse
Lake C

helan
Lake Stevens
Lake W

ashington
Lakew

ood
Lam

ont
Liberty
Lind
Longview
Loon Lake
Lopez
Lyle
Lynden
M

abton
M

ansfield
M

anson
M

ary M
. Knight

M
ary W

alker
M

arysville
M

cC
leary

M
ead

M
edical Lake

M
ercer Island

M
eridian

M
ethow

 Valley
M

ill A
M

onroe
M

ontesano
M

orton
M

oses Lake
M

ossyrock
M

ount A
dam

s
M

ount Baker
M

ount Pleasant
M

ount Vernon
M

ukilteo
N

aches Valley
N

apavine

N
aselle-G

rays River Valley
N

espelem
N

ew
port

N
ine M

ile Falls
N

ooksack Valley
N

orth Beach
N

orth Franklin
N

orth Kitsap
N

orth M
ason

N
orth River

N
orth Thurston

N
orthport

N
orthshore

O
ak H

arbor
O

akesdale
O

akville
O

cean Beach
O

costa
O

dessa
O

kanogan
O

lym
pia

O
m

ak
O

nalaska
O

nion C
reek

O
rcas Island

O
rchard Prairie

O
rient

O
rondo

O
roville

O
rting

O
thello

Palisades
Palouse
Pasco
Pateros
Paterson
Pe Ell
Peninsula
Pioneer
Pom

eroy
Port A

ngeles
Port Tow

nsend
Prescott
Prosser
Pullm

an
Puyallup
Q

ueets-C
learw

ater
Q

uilcene
Q

uillayute

Em
ployers Covered by D

R
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s of Ju
n
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Sch
ool D

istricts (con
tin

u
ed

)
Q

uinault Lake
Q

uincy
Rainier
Raym

ond
Reardan-Edw

all
Renton
Republic
Richland
Ridgefield
Ritzville
Riverside
Riverview
Rochester
Roosevelt
Rosalia
Royal
Saint John
San Juan Island
Satsop
Seattle
Sedro W

oolley
Selah
Selkirk
Sequim
Shaw

 Island
Shelton
Shoreline
Skam

ania
Skykom

ish
Snohom

ish
Snoqualm

ie Valley
Soap Lake
South Bend
South Kitsap
South W

hidbey
Southside
Spokane Public Schools
Sprague
Stanw

ood-C
am

ano
Star
Starbuck
Stehekin
Steilacoom

 H
istorical

Steptoe
Stevenson-C

arson
Sultan
Sum

m
it

Sum
ner

Sunnyside
Tacom

a
Taholah
Tahom

a
Tekoa
Tenino
Thorp
Toledo
Tonasket
Toppenish
Touchet
Toutle Lake
Trout Lake
Tukw

ila
Tum

w
ater

U
nion G

ap
U

niversity Place
Valley
Vancouver
Vashon Island
W

ahkiakum
W

ahluke
W

aitsburg
W

alla W
alla

W
apato

W
arden Jr. C

onsolidated
W

ashougal
W

ashtucna
W

aterville
W

ellpinit
W

enatchee
W

est Valley (Spokane C
o.)

W
est Valley (Yakim

a C
o.)

W
hite Pass

W
hite River

W
hite Salm

on
W

ilbur
W

illapa Valley
W

ilson C
reek

W
inlock

W
ishkah Valley

W
ishram

W
oodland

Yakim
a

Yelm
 

Zillah

Tran
sp

ortation
 A

u
th

orities,  
Tran

sp
ortation

 D
istricts

A
sotin C

o.
Ben Franklin Transit
C

entral Puget Sound Transit A
uth.

C
helan-D

ouglas P.T.B.A
.

C
lallam

 Transit System
C

lark C
o. P.T.B.A

.
C

olum
bia C

o. Public Transportation
G

rant Transit A
uth.

G
rays H

arbor Transportation A
uth.

Intercity Transit
Island Transit
Jefferson Transit A

uth.
King C

ounty M
etro

Kitsap Transit
Lew

is P.T.B.A
.

M
ason C

o. Public Transportation 
  Benefit A

rea
Pacific Transit System
Pierce C

o. P.T.B.A
.

Snohom
ish C

o. P.T.B.A
.

Spokane Regional Transportation  
  C

ouncil
Spokane Transit A

uth.
Valley Transit
W

hatcom
 Transportation A

uth.

W
eed

 C
on

trol D
istricts

G
rant C

o. N
oxious W

eed Board
G

rant C
o. W

eed D
ist. 1 &

 3
Pierce C

o. N
oxious W

eed Board
Spokane C

o. N
oxious W

eed C
ontrol 

Board

O
th

er G
overn

m
en

t En
tities

King C
o. Public D

efender 
O

rganization
Snohom

ish C
o. Police Staff A

uxiliary
South C

orrectional Entity
Tacom

a-Pierce C
o. Em

ploym
ent &

 
Training C

onsortium
W

A
 School Inform

ation Processing 
C

ooperative

Em
ployers Covered by D

R
S-A

dm
inistered R

etirem
ent System

s
A

s of Ju
n

e 30, 2013 (p
age 8 of 10)
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C
om

p
on

en
t U

n
its of th

e State 
of W

A

State A
gen

cies
A

dm
inistrative O

ffice of the C
ourts

A
rchaeology-H

istoric Preservation
Board for Volunteer Firefighters
Board of Industrial Insurance 
A

ppeals
Board of Tax A

ppeals
C

enter for C
hildhood D

eafness &
 

H
earing Loss

C
hild Study &

 Treatm
ent C

enter
C

ivil Legal A
ide

C
onsolidated Support Services

C
onsolidated Technology Services

C
orrections H

ealth Services
C

ounty Road A
dm

inistration Board
C

ourt of A
ppeals

D
ept. of A

griculture
D

ept. of C
om

m
erce

D
ept. of C

orrections
 C

orrections N
ortheast Region

 C
orrections N

orthw
est Region

 C
orrections Southeast Region

 C
orrections Southw

est Region
D

ept. of Early Learning
D

ept. of Ecology
D

ept. of Em
ploym

ent Security
D

ept. of Enterprise Services
D

ept. of Financial Institutions
D

ept. of Fish &
 W

ildlife
D

ept. of H
ealth

D
ept. of Labor &

 Industries
D

ept. of Licensing
D

ept. of N
atural Resources

D
ept. of Retirem

ent System
s

D
ept. of Revenue

D
ept. of Services for the Blind

D
ept. of Social &

 H
ealth Services (9)

D
ept. of Transportation

D
ept. of Veterans’ A

ffairs
Eastern State H

ospital
Eastern W

A
 State H

istorical Society
Echo G

len C
hildren’s C

enter
Econom

ic D
evelopm

ent Finance 
A

uth.

Environm
ental &

 Land U
se H

earings 
O

ffice
Fircrest School 
G

overnor’s O
ffice of Indian A

ffairs
G

reen H
ill School

H
ealth C

are Facilities A
uth.

H
ouse of Representatives

Innovate W
ashington

Joint Legislative A
udit &

 Review
 

C
om

m
ittee

Joint Legislative System
s C

om
m

ittee
Joint Transportation C

om
m

ittee
Lakeland Village
Law

 Library
LEA

P C
om

m
ittee

LEO
FF Plan 2 Retirem

ent Board
Liquor C

ontrol Board
M

ilitary D
ept.

N
aselle Youth C

am
p

O
ffice of A

dm
inistrative H

earings
O

ffice of Financial M
anagem

ent
O

ffice of M
inority &

 W
om

en’s 
Business Enterprises

O
ffice of Public D

efense
O

ffice of the A
ttorney G

eneral
O

ffice of Forecast C
ouncil

O
ffice of the G

overnor
O

ffice of the Insurance C
om

m
issioner

O
ffice of Legislative Support Services

O
ffice of the Lieutenant G

overnor
O

ffice of the Secretary of State
O

ffice of the State A
ctuary

O
ffice of the State A

uditor
O

ffice of the State Treasurer
Puget Sound Partnership
Rainier School
Recreation &

 C
onservation O

ffice
Senate
Soldiers H

om
e of W

A
 State

Special C
om

m
itm

ent C
enter

State Board for C
om

m
unity &

 
Technical C

olleges
State Board of A

ccountancy
State of W

A
 C

aseload Forecast 
C

ouncil
Statute Law

 C
om

m
ittee

Superintendent of Public Instruction

Suprem
e C

ourt
Transportation Im

provem
ent Board

Veterans H
om

e - Spokane
W

A
 Pollution Liability Insurance 

A
gency

W
A

 State Bar A
ssociation

W
A

 State Ferries
W

A
 State H

ealth C
are A

uth.
W

A
 State H

istorical Society
W

A
 State Investm

ent Board
W

A
 State Patrol

W
A

 State School D
irector’s 

A
ssociation

W
A

 State School for the Blind
W

A
 Veteran’s H

om
e

W
estern State H

ospital
W

orkforce Training &
 Education 

C
oordinating Board

Yakim
a Valley School

C
om

p
on

en
t U

n
its of th

e State 
of W

A

C
om

m
u

n
ity C

olleges,  
Tech

n
ical C

olleges
Bates Technical C

ollege
Bellevue C

om
m

unity C
ollege

Bellingham
 Technical C

ollege
Big Bend C

om
m

unity C
ollege

C
ascadia C

om
m

unity C
ollege

C
entralia C

ollege
C

lark C
om

m
unity C

ollege
C

lover Park Technical C
ollege

C
olum

bia Basin C
om

m
unity C

ollege
Edm

onds C
om

m
unity C

ollege
Everett C

om
m

unity C
ollege

G
rays H

arbor C
ollege

G
reen River C

om
m

unity C
ollege

H
ighline C

om
m

unity C
ollege

Lake W
ashington Institute of 

Technology
Low

er C
olum

bia C
om

m
unity C

ollege
O

lym
pic C

ollege 
Peninsula C

ollege
Pierce C

ollege
Renton Technical C

ollege

Em
ployers Covered by D

R
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n
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C
om

m
u

n
ity C

olleges,
Tech

n
ical C

olleges (con
tin

u
ed

) 
Seattle C

om
m

unity C
ollege

Shoreline C
om

m
unity C

ollege
Skagit Valley C

ollege
South Puget Sound C

om
m

unity 
C

ollege
Spokane C

om
m

unity C
ollege

Tacom
a C

om
m

unity C
ollege

W
alla W

alla C
om

m
unity C

ollege
W

enatchee Valley C
ollege

W
hatcom

 C
om

m
unity C

ollege
Yakim

a Valley C
ollege

State C
om

m
ission

s
A

frican A
m

erican A
ffairs

A
pple

A
rts

A
sian A

m
erican A

ffairs
Beef
C

olum
bia River G

orge
C

onservation
C

rim
inal Justice Training

D
airy Products

Fruit
G

am
bling

G
rain

H
ispanic A

ffairs
H

op
H

orse Racing
H

ousing Finance
H

um
an Rights

Judicial C
onduct

Lottery
Parks &

 Recreation
Potato
Public D

isclosure
Public Em

ploym
ent Relations

Puget Sound Pilotage
Salaries for Elected O

fficials
Traffic Safety
Tree Fruit Research
U

tilities &
 Transportation

W
ine

U
n

iversities
C

entral W
ashington U

niversity
Eastern W

ashington U
niversity

Evergreen State C
ollege

U
niversity of W

ashington
W

ashington State U
niversity

W
estern W

ashington U
niversity 

O
th

er W
A

 State C
om

p
on

en
t 

U
n

its
Student A

chievem
ent C

ouncil

Em
ployers Covered by D

R
S-A
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s
A
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n
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Sch
ed

u
le of B

en
efi

t R
ecip

ien
ts b

y Typ
e of B

en
efi

t: P
ER

S P
lan

 1
For the Tw

elve M
onths Ended June 30, 2012

     Retirem
ent Type 

      Option Selected*

M
onthly  

Benefit  
Am

ount

Num
ber  

of 
 Retirees

Service
Duty 

Disability
Nonduty 
Disabiity

Survivor  
Paym

ent
            1

           (Life)
        2

        (100%
)

          3
          (50%

)
       4

       (66%
)

$0-100**
207

187
11

1
8

167
32

6
2

101-200
335

245
 –

26
64

234
66

33
2

201-300
1,153

842
2

77
232

791
245

105
12

301-400
1,468

1,057
13

98
300

981
337

142
8

401-500
1,612

1,138
2

87
385

1,042
352

207
11

501-600
1,755

1,248
1

111
395

1,149
371

217
18

601-700
1,942

1,402
–

88
452

1,261
377

281
23

701-800
1,950

1,395
 – 

81
474

1,234
378

313
25

801-900
1,908

1,388
 1 

 102 
417

1,210
364

306
28

901-1,000
1,877

1,398
2

93
384

1,246
332

273
26

Over 1,000
38,465

35,222
          3 

      444
   2,796

25,165
   6,514

   5,089
   1,697

Totals
52,672

45,522
        35

   1,208
   5,907

34,480
   9,368

   6,972
   1,852

*1 – Retiree’s lifetim
e, 2 – Beneficiary receives sam

e m
onthly benefit for life, 3 – Beneficiary receives half of the m

onthly benefit for life,
4 – Beneficiary receives tw

o-thirds of the m
onthly benefit for life. 

**Includes L&I holdoffs.

Sch
ed

u
le of B

en
efi

t R
ecip

ien
ts b

y Typ
e of B

en
efi

t: P
ER

S P
lan

 2
For the Tw

elve M
onths Ended June 30, 2012

Retirem
ent Type

Option Selected*

M
onthly  

Benefit  
Am

ount

Num
ber  

of 
 Retirees

Service
Duty 

Disability
Nonduty 
Disabiity

Survivor  
Paym

ent
           1

           (Life)
        2

        (100%
)

          3
          (50%

)
     4

      (66%
)

$0-100
428

248
–

129
51

269
126

21
12

101-200
1,444

929
–

337
178

992
368

60
24

201-300
1,768

1,303
–

259
206

1,207
424

108
29

301-400
1,810

1,344
–

230
236

1,202
459

104
45

401-500
1,734

1,339
–

189
206

1,135
425

120
54

501-600
1,693

1,339
–

166
188

1,056
461

118
58

601-700
1,583

1,318
–

115
150

1,023
409

112
39

701-800
1,599

1,369
–

102
128

1,048
366

120
65

801-900
1,480

1,296
–

86
98

1,002
323

98
57

901-1,000
1,436

1,287
–

61
88

943
312

120
61

Over 1,000
12,845

12,341
          – 

      139
     365

  8,555
   1,974

   1,584
      732

Totals
27,820

24,113
          –  

   1,813
  1,894

18,432
   5,647

   2,565
   1,176

*1 – Retiree’s lifetim
e, 2 – Beneficiary receives sam

e m
onthly benefit for life, 3 – Beneficiary receives half of the m

onthly benefit for life,
4 – Beneficiary receives tw

o-thirds of the m
onthly benefit for life. 
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Sch
ed

u
le of B

en
efi

t R
ecip

ien
ts b

y Typ
e of B

en
efi

t: P
ER

S P
lan

 3
For the Tw

elve M
onths Ended June 30, 2012

        Retirem
ent Type

            Option Selected*

M
onthly  

Benefit  
Am

ount

Num
ber  

of 
 Retirees

Service
Duty 

Disability
Nonduty 
Disabiity

Survivor  
Paym

ent
           1

           (Life)
        2

        (100%
)

          3
          (50%

)
        4

        (66%
)

$0-100
25

10
–

10
5

12
12

1
 – 

101-200
142

93
–

24
25

82
52

7
1

201-300
255

216
–

16
23

174
59

15
7

301-400
228

199
–

11
18

140
60

18
10

401-500
216

195
–

7
14

147
41

19
9

501-600
155

146
–

6
3

106
32

12
5

601-700
136

130
–

2
4

97
21

13
5

701-800
93

88
–

1
4

60
18

8
7

801-900
76

74
–

–
2

49
16

9
2

901-1,000
74

71
–

1
2

44
15

9
6

Over 1,000
      350

      347
          – 

         – 
          3

      225
        54

         49
        22

Totals
   1,750

   1,569
          –  

       78
      103

   1,136
      380

       160
        74

*1 – Retiree’s lifetim
e, 2 – Beneficiary receives sam

e m
onthly benefit for life, 3 – Beneficiary receives half of the m

onthly benefit for life,
4 – Beneficiary receives tw

o-thirds of the m
onthly benefit for life. 

Sch
ed

u
le of B

en
efi

t R
ecip

ien
ts b

y Typ
e of B

en
efi

t: SER
S P

lan
 2

For the Tw
elve M

onths Ended June 30, 2012

         Retirem
ent Type

       Option Selected*

M
onthly  

Benefit  
Am

ount

Num
ber  

of 
 Retirees

Service
Duty 

Disability
Nonduty 
Disabiity

Survivor  
Paym

ent
        1

        (Life)
        2

        (100%
)

          3
          (50%

)
        4

        (66%
)

$0-100
52

13
–

28
11

25
21

4
2

101-200
344

255
–

59
30

232
93

10
9

201-300
484

413
–

38
33

347
108

19
10

301-400
511

439
–

41
31

367
105

25
14

401-500
449

405
–

25
19

334
75

28
12

501-600
443

405
–

22
16

327
84

23
9

601-700
364

339
–

10
15

264
58

32
10

701-800
274

266
–

5
3

206
41

21
6

801-900
267

262
–

1
4

205
31

24
7

901-1,000
233

229
–

 1 
3

176
30

21
6

Over 1,000
  1,016

     987
         –

         6
       23

     745
     120

    106
      45 

Totals
  4,437

  4,013
         – 

     236
     188

  3,228
     766

    313
    130

*1 – Retiree’s lifetim
e, 2 – Beneficiary receives sam

e m
onthly benefit for life, 3 – Beneficiary receives half of the m

onthly benefit for life,
4 – Beneficiary receives tw

o-thirds of the m
onthly benefit for life. 
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Sch
ed

u
le of B

en
efi

t R
ecip

ien
ts b

y Typ
e of B

en
efi

t: SER
S P

lan
 3

For the Tw
elve M

onths Ended June 30, 2012

Retirem
ent Type

Option Selected*

M
onthly  

Benefit  
Am

ount

Num
ber  

of 
 Retirees

Service
Duty 

Disability
Nonduty 
Disabiity

Survivor  
Paym

ent
            1

           (Life)
        2

        (100%
)

          3
          (50%

)
        4

        (66%
)

$0-100
139

118
–

13
8

93
36

7
3

101-200
677

610
–

25
42

476
163

27
11

201-300
741

694
–

16
31

537
148

35
21

301-400
545

523
–

8
14

438
79

17
11

401-500
335

326
–

2
7

238
55

29
13

501-600
216

212
–

1
3

158
34

14
10

601-700
163

161
–

1
1

126
12

18
7

701-800
127

124
–

3
–

92
14

14
7

801-900
89

88
–

1
–

64
12

8
5

901-1,000
51

50
–

–
 1 

36
9

3
3

Over 1,000
       131

      131
          –

          –
         –

        96
        13

         17
          5

Totals
    3,214

   3,037
          –

        70
     107

   2,354
        575

       189
        96

*1 – Retiree’s lifetim
e, 2 – Beneficiary receives sam

e m
onthly benefit for life, 3 – Beneficiary receives half of the m

onthly benefit for life,
4 – Beneficiary receives tw

o-thirds of the m
onthly benefit for life. 

Sch
ed

u
le of B

en
efi

t R
ecip

ien
ts b

y Typ
e of B

en
efi

t: P
SER

S P
lan

 2
For the Tw

elve M
onths Ended June 30, 2012

Retirem
ent Type

Option Selected*

M
onthly  

Benefit  
Am

ount

Num
ber  

of 
 Retirees

Service
Duty 

Disability
Nonduty 
Disabiity

Survivor  
Paym

ent
           1

           (Life)
        2

        (100%
)

          3
          (50%

)
         4

         (66%
)

$0-100
7

4
–

2
1

5
2

–
–

101-200
6

5
–

–
1

4
1

–
1

201-300
4

2
–

2
–

4
–

–
–

301-400
4

3
–

1
–

3
1

–
–

401-500
3

3
–

–
–

1
1

–
1

501-600
1

1
–

–
–

1
–

–
–

601-700
–

–
–

–
–

–
–

–
–

701-800
1

1
–

–
–

1
–

–
–

801-900
1

1
–

–
–

1
–

–
–

901-1,000
–

–
–

–
–

–
–

–
–

Over 1,000
           –

          –
          –

          –
          –

           –
          –

          –
          –

Totals
         27

        20
          –

          5
          2

         20
          5

          –
          2

*1 – Retiree’s lifetim
e, 2 – Beneficiary receives sam

e m
onthly benefit for life, 3 – Beneficiary receives half of the m

onthly benefit for life,
4 – Beneficiary receives tw

o-thirds of the m
onthly benefit for life. 
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Sch
ed

u
le of B

en
efi

t R
ecip

ien
ts b

y Typ
e of B

en
efi

t: T
R

S P
lan

 1
For the Tw

elve M
onths Ended June 30, 2012

Retirem
ent Type

Option Selected*

M
onthly  

Benefit  
Am

ount

Num
ber  

of 
 Retirees

Service
Duty 

Disability
Nonduty 
Disabiity

Survivor  
Paym

ent
            1

           (Life)
        2

        (100%
)

          3
          (50%

)
       4

       (66%
)

$0-100
48

47
–

 –
 1 

 39 
8

 1 
 – 

101-200
143

135
–

 1 
7

94
35

11
 3 

201-300
481

418
–

10
53

346
105

27
3

301-400
480

401
–

19
60

326
120

29
5

401-500
476

378
–

23
75

312
114

43
7

501-600
489

371
–

34
84

319
123

41
6

601-700
519

349
–

25
145

301
113

100
5

701-800
618

447
–

27
144

368
116

123
11

801-900
667

410
–

36
221

341
144

171
11

901-1,000
690

446
–

24
220

342
132

209
7

Over 1,000
31,443

29,287
           –

       433
   1,723

20,007
   6,181

   3,943
   1,312

Totals
36,054

32,689
           –

       632
   2,733

22,795
   7,191

   4,698
   1,370

*1 – Retiree’s lifetim
e, 2 – Beneficiary receives sam

e m
onthly benefit for life, 3 – Beneficiary receives half of the m

onthly benefit for life,
4 – Beneficiary receives tw

o-thirds of the m
onthly benefit for life. 

Sch
ed

u
le of B

en
efi

t R
ecip

ien
ts b

y Typ
e of B

en
efi

t: T
R

S P
lan

 2
For the Tw

elve M
onths Ended June 30, 2012

Retirem
ent Type

Option Selected*

M
onthly  

Benefit  
Am

ount

Num
ber  

of 
 Retirees

Service
Duty 

Disability
Nonduty 
Disabiity

Survivor  
Paym

ent
         1

         (Life)
        2

        (100%
)

          3
          (50%

)
       4

       (66%
)

$0-100
36

30
–

3
3

26
9

 1 
–

101-200
50

39
–

8
3

34
12

1
3

201-300
77

68
–

6
3

58
14

5
 –

301-400
105

82
–

12
11

69
31

4
1

401-500
119

104
–

5
 10 

79
30

7
 3 

501-600
116

98
–

6
12

75
23

9
9

601-700
131

107
–

9
15

88
33

5
5

701-800
128

114
–

5
9

78
33

12
5

801-900
138

111
–

 12 
15

79
43

11
5

901-1,000
123

110
–

5
8

89
23

7
4

Over 1,000
   2,037

   1,979
          –

         16
         42

   1,422
       307

       198
       110

Totals
   3,060

   2,842
          –

         87
       131

    2,097
       558

       260
       145

*1 – Retiree’s lifetim
e, 2 – Beneficiary receives sam

e m
onthly benefit for life, 3 – Beneficiary receives half of the m

onthly benefit for life,
4 – Beneficiary receives tw

o-thirds of the m
onthly benefit for life. 



178    Statistical Section – D
RS C

om
prehensive A

nnual Financial Report

Sch
ed

u
le of B

en
efi

t R
ecip

ien
ts b

y Typ
e of B

en
efi

t: T
R

S P
lan

 3
For the Tw

elve M
onths Ended June 30, 2012

Retirem
ent Type

Option Selected*

M
onthly  

Benefit  
Am

ount

Num
ber  

of 
 Retirees

Service
Duty 

Disability
Nonduty 
Disabiity

Survivor  
Paym

ent
           1

           (Life)
        2

        (100%
)

          3
          (50%

)
         4

         (66%
)

$0-100
46

25
–

11
10

27
17

2
–

101-200
168

113
–

21
34

93
64

6
5

201-300
328

269
–

16
43

199
100

21
8

301-400
348

308
–

8
32

248
76

14
10

401-500
347

312
–

8
27

252
72

12
11

501-600
318

299
–

 5 
14

227
62

17
12

601-700
269

256
–

2
11

194
45

14
16

701-800
261

245
–

1
15

185
48

20
8

801-900
223

218
–

1
4

152
35

27
9

901-1,000
194

187
–

 1 
6

124
43

15
12

Over 1,000
1,302

   1,280
          –

          2
         20

      895
      204

      131
        72

Totals
3,804

   3,512
          –

        76
       216

   2,596
      766

      279
      163

*1 – Retiree’s lifetim
e, 2 – Beneficiary receives sam

e m
onthly benefit for life, 3 – Beneficiary receives half of the m

onthly benefit for life,
4 – Beneficiary receives tw

o-thirds of the m
onthly benefit for life. 

Sch
ed

u
le of B

en
efi

t R
ecip

ien
ts b

y Typ
e of B

en
efi

t: LEO
FF P

lan
 1

For the Tw
elve M

onths Ended June 30, 2012

Retirem
ent Type

Option Selected*

M
onthly  

Benefit  
Am

ount

Num
ber  

of 
 Retirees

Service
Duty 

Disability
Nonduty 
Disabiity

Survivor  
Paym

ent
       1

       (Life)
    2**

    (100%
)

      3**
      (50%

)
      4**

      (66%
)

A
(Standard)

$0-100
 4 

 4 
–

–
– 

–
–

–
–

 4 

101-200
 7 

 7 
–

–
–

–
–

1
–

 6 

201-300
2

 2 
–

–
 – 

–
–

–
–

2

301-400
8

 5 
–

–
3

–
1

–
–

7

401-500
 8 

5
–

–
3

–
–

–
–

 8 

501-600
11

9
–

–
2

–
–

–
–

11

601-700
 11 

 8 
–

–
 3 

–
1

–
–

10

701-800
10

7
–

–
3

–
1

–
–

9

801-900
13

10
–

–
3

1
1

–
–

11

901-1,000
18

13
–

–
5

–
–

1
–

17

Over 1,000
   7,753

   2,616
   3,191

      468
   1,478

        43
      469

        53
        59

   7,129

Totals
   7,845

   2,686
   3,191

      468
   1,500

        44
      473

        55
        59

   7,214

*1 – Retiree’s lifetim
e, 2 – Beneficiary receives sam

e m
onthly benefit for life, 3 – Beneficiary receives half of the m

onthly benefit for life,  
4 – Beneficiary receives tw

o-thirds of the m
onthly benefit for life. “A” is the standard option, 100%

 joint and survivor, w
ith additional benefits to eligible children. 

** Joint and survivor options are available for post-retirem
ent m

arriages.
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Sch
ed

u
le of B

en
efi

t R
ecip

ien
ts b

y Typ
e of B

en
efi

t: LEO
FF P

lan
 2

For the Tw
elve M

onths Ended June 30, 2012

Retirem
ent Type

Option Selected*

M
onthly  

Benefit  
Am

ount

Num
ber  

of 
 Retirees

Service
Duty 

Disability
Nonduty 
Disabiity

Survivor  
Paym

ent
           1

           (Life)
        2**

        (100%
)

          3**
          (50%

)
         4**

         (66%
)

$0-100
 9 

 9 
–

–
–

 5 
 3 

 1 
–

101-200
15

5
2

 1 
 7 

6
 8 

 1 
–

201-300
 20 

 10 
 3 

 1 
 6 

 8 
 11 

 1 
–

301-400
 28 

 12 
 4 

 1 
 11 

 13 
 13 

 2 
–

401-500
25

19
4

– 
 2 

10
 12 

 3 
–

501-600
34

20
5

 – 
9

 15 
 16 

3
–

601-700
 34 

22
3

 – 
9

12
17

 2 
 3 

701-800
34

24
3

2
5

 15 
16

2
1

801-900
47

36
 8 

–
3

22
22

 2 
1

901-1,000
40

29
5

–
6

20
14

 3 
3

Over 1,000
   2,058

   1,770
      164

        33
        91

      932
      658

      262
      206

Totals
   2,344

   1,956
      201

        38
      149

   1,058
      790

      282
      214

*1 – Retiree’s lifetim
e, 2 – Beneficiary receives sam

e m
onthly benefit for life, 3 – Beneficiary receives half of the m

onthly benefit for life,
4 – Beneficiary receives tw

o-thirds of the m
onthly benefit for life. 

**Joint and survivor options are available for post retirem
ent m

arriages.

Sch
ed

u
le of B

en
efi

t R
ecip

ien
ts b

y Typ
e of B

en
efi

t: W
SP

R
S P

lan
 1

For the Tw
elve M

onths Ended June 30, 2012

Retirem
ent Type

Option Selected*

M
onthly  

Benefit  
Am

ount

Num
ber  

of 
 Retirees

Service
Duty 

Disability
Nonduty 
Disabiity

Survivor  
Paym

ent
               A

               
              B**

Life

$0-100
–

–
–

–
 – 

–
–

–

101-200
 2 

 2 
–

–
 – 

 2 
–

–

201-300
–

–
–

–
 –

 –
–

–

301-400
1

1
–

–
– 

– 
1

–

401-500
 1 

 1 
–

–
 – 

 1 
–

–

501-600
–

–
–

–
– 

–
–

–

601-700
 4 

 1 
–

–
 3 

 3 
 1 

–

701-800
5

 1 
–

–
4

4
 1 

–

801-900
5

 1 
–

–
4

5
–

–

901-1,000
9

 1 
–

–
8

9
–

–

Over 1,000
      888

      769
          –

         –
      119

      421
      460

          7

Totals
      915

      777
          –

         –
      138

      445
      463

          7

*A - Standard option “A”, 100%
 joint and survivor, w

ith initial pension equal to the lesser of 50%
 AFC and 100%

 m
em

ber’s accrued benefit,  
B - Option “B”, 100%

 joint and survivor, w
ith initial pension being the actuarial equivalent of the single life annuity. 

**This option is available for post retirem
ent m

arriages. 
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Sch
ed

u
le of B

en
efi

t R
ecip

ien
ts b

y Typ
e of B

en
efi

t: JR
S

For the Tw
elve M

onths Ended June 30, 2012

Retirem
ent Type

Option Selected*

M
onthly  

Benefit  
Am

ount

Num
ber  

of 
 Retirees

Service
Duty 

Disability
Nonduty 
Disabiity

Survivor  
Paym

ent
       1

       (Life)
     2**

    (100%
)

      3**
      (50%

)
      4**

      (66%
)

          A
   Standard

$0-100
–

–
–

–
–

–
–

–
–

–

101-200
–

–
–

–
–

–
–

–
–

–

201-300
–

–
–

–
–

–
–

–
–

–

301-400
–

–
–

–
–

–
–

–
–

–

401-500
–

–
–

–
–

–
–

–
–

–

501-600
–

–
–

–
–

–
–

–
–

–

601-700
–

–
–

–
–

–
–

–
–

–

701-800
–

–
–

–
–

–
–

–
–

–

801-900
–

–
–

–
–

–
–

–
–

–

901-1,000
–

–
–

–
–

–
–

–
–

–

Over 1,000
      119

        76
          –

          –
         43

          –
          8

          –
          1

      110

Totals
      119

        76
          – 

          –
         43 

          – 
          8

          –
          1 

      110

* 1 – Retiree’s lifetim
e, 2 – Beneficiary receives sam

e m
onthly benefit for life, 3 – Beneficiary receives half of the m

onthly benefit for life,  
4 – Beneficiary receives tw

o-thirds of the m
onthly benefit for life. “A” is the standard option, 50%

 joint and survivor, for eligible spouses.
** Joint and survivor options are available for post-retirem

ent m
arriages.  

Source: W
ashington State Office of the State Actuary  
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Sch
ed

u
le of A

verage B
en

efi
t Paym

en
ts to Service R

etirees in
 Year of R

etirem
en

t: P
ER

S P
lan

 1
Retirem

ent Effective Dates
Years of Credited Service

5-10
11-15

16-20
21-25

26-30
31+

Period 7/1/11 to 6/30/12
Average M

onthly Benefit*
 $542.78 

 $1,027.23
 $1,523,69

 $2,158.86
 $3,070.71

 $3,387.70
Average Final Salary (M

onthly)*
 $4,003.50 

 $3,927.11
 $4,023.64

 $4,625.35
 $5,559.31

 $5,635.18
Num

ber of Active Retirees
160

145
125

187
198

474

Period 7/1/10 to 6/30/11
Average M

onthly Benefit*
 $437.37 

 $1,018.91 
 $1,636.44 

 $2,316.51 
 $3,120.62 

 $3,438.97 
Average Final Salary (M

onthly)*
 $3,781.19 

 $3,960.69 
 $4,554.22 

 $5,012.80 
 $5,735.43 

 $5,673.74 
Num

ber of Active Retirees
 162 

 111 
 143 

 188 
 261 

 585 

Period 7/1/09 to 6/30/10
Average M

onthly Benefit*
 $456.42 

 $1,100.41 
 $1,426.42 

 $2,003.96 
 $2,931.01 

 $3,388.27 
Average Final Salary (M

onthly)*
 $3,755.10 

 $4,211.26 
 $4,053.07 

 $4,439.81 
 $5,328.15 

 $5,679.56 
Num

ber of Active Retirees
 158 

 126 
 169 

 215 
 228 

 596 

Period 7/1/08 to 6/30/09
Average M

onthly Benefit*
 $496.59 

 $943.47 
 $1,430.86 

 $2,171.94 
 $2,965.90 

 $3,381.04 
Average Final Salary (M

onthly)*
 $3,983.17 

 $3,711.90 
 $4,081.31 

 $4,766.33 
 $5,372.21 

 $5,660.85 
Num

ber of Active Retirees
 143 

 122 
 160 

 182 
 263 

 590 

Period 7/1/07 to 6/30/08
Average M

onthly Benefit*
 $429.94 

 $909.29 
 $1,433.77 

 $1,964.39 
 $2,841.80 

 $3,106.71 
Average Final Salary (M

onthly)*
 $3,765.12 

 $3,592.11 
 $4,037.55 

 $4,346.86 
 $5,062.40 

 $5,346.47 
Num

ber of Active Retirees
 153 

 123 
 169 

 200 
 459 

 653 

Period 10/1/06 to 6/30/07
Average M

onthly Benefit*
$440.05

$826.24
$1,377.09

$2,026.97
$2,968.26

$3,044.75
Average Final Salary (M

onthly)*
$3,734.14

$3,282.95
$3,951.49

$4,478.61
$5,257.35

$5,270.50
Num

ber of Active Retirees
73

78
105

122
456

420

Period 10/1/05 to 9/30/06
Average M

onthly Benefit*
$393.64

$855.83
$1,297.98

$1,792.25
$2,753.99

$2,916.86
Average Final Salary (M

onthly)*
$3,495.56

$3,576.91
$3,776.29

$4,016.80
$4,933.84

$5,003.15
Num

ber of Active Retirees
150

104
171

173
770

587

Period 10/1/04 to 9/30/05
Average M

onthly Benefit*
$409.58

$855.17
$1,203.75

$1,726.20
$2,692.95

$2,810.89
Average Final Salary (M

onthly)*
$3,688.81

$3,350.51
$3,557.55

$3,814.38
$4,836.00

$4,832.86
Num

ber of Active Retirees
142

122
144

193
834

586

Period 10/1/03 to 9/30/04
Average M

onthly Benefit*
$347.11

$793.25
$1,190.84

$1,893.20
$2,638.10

$2,890.47
Average Final Salary (M

onthly)*
$3,282.37

$3,212.42
$3,449.66

$4,190.20
$4,724.51

$5,001.17
Num

ber of Active Retirees
136

108
166

215
891

543

Period 10/1/02 to 9/30/03
Average M

onthly Benefit*
$352.67

$745.84
$1,216.41

$1,696.38
$2,672.02

$2,902.88
Average Final Salary (M

onthly)*
$3,143.11

$3,052.16
$3,572.79

$3,686.95
$4,815.61

$4,995.48
Num

ber of Active Retirees
138

118
157

243
988

504

Retirees w
ith m

issing or invalid data elem
ents w

ere excluded.
*At retirem

ent (m
ay not be audited)

Source: W
ashington State Office of the State Actuary



182    Statistical Section – D
RS C

om
prehensive A

nnual Financial Report

Sch
ed

u
le of A

verage B
en

efi
t Paym

en
ts to Service R

etirees in
 Year of R

etirem
en

t: P
ER

S P
lan

 2
Retirem

ent Effective Dates
Years of Credited Service

5-10
11-15

16-20
21-25

26-30
31+

Period 7/1/11 to 6/30/12
Average M

onthly Benefit*
 $480.30 

 $1,074.08
 $1,491.74

 $1,869.00
 $2,561.98

 $3,266.37
Average Final Salary (M

onthly)*
 $3,701.65 

 $4,256.13
 $4,532.75

 $4,857.44
 $5,227.28

 $5,651.05
Num

ber of Active Retirees
735

556
526

679
446

372

Period 7/1/10 to 6/30/11
Average M

onthly Benefit*
 $462.97 

 $957.39 
 $1,570.18 

 $1,779.72 
 $2,645.09 

 $3,149.46 
Average Final Salary (M

onthly)*
 $3,651.50 

 $3,916.39 
 $4,754.82 

 $4,662.49 
 $5,270.42 

 $5,560.87 
Num

ber of Active Retirees
 606 

 420 
 478 

 545 
 523 

 305 

Period 7/1/09 to 6/30/10
Average M

onthly Benefit*
 $476.80 

 $891.24 
 $1,407.69 

 $1,646.55 
 $2,529.93 

 $3,002.36 
Average Final Salary (M

onthly)*
 $3,592.08 

 $3,644.54 
 $4,246.31 

 $4,405.77 
 $5,011.27 

 $5,291.83 
Num

ber of Active Retirees
 461 

 403 
 489 

 430 
 435 

 157 

Period 7/1/08 to 6/30/09
Average M

onthly Benefit*
 $424.97 

 $952.70 
 $1,323.26 

 $1,620.48 
 $2,440.27 

 $2,885.16 
Average Final Salary (M

onthly)*
 $3,322.80 

 $3,831.80 
 $4,055.40 

 $4,246.60 
 $4,820.87 

 $5,267.21 
Num

ber of Active Retirees
 510 

 331 
 408 

 414 
 409 

 73 

Period 7/1/07 to 6/30/08
Average M

onthly Benefit*
 $428.50 

 $867.23 
 $1,264.67 

 $1,531.82 
 $2,071.13 

 $2,835.47 
Average Final Salary (M

onthly)*
 $3,337.39 

 $3,555.64 
 $3,875.64 

 $4,225.02 
 $4,490.65 

 $6,197.09 
Num

ber of Active Retirees
 538 

 347 
 432 

 362 
 235 

 1 

Period 10/1/06 to 6/30/07
Average M

onthly Benefit*
$429.68

$817.10
$1,261.88

$1,561.89
$1,850.45

$–
Average Final Salary (M

onthly)*
$3,251.50

$3,407.38
$3,902.20

$4,152.54
$4,176.21

$–
Num

ber of Active Retirees
303

225
239

223
131

–

Period 10/1/05 to 9/30/06
Average M

onthly Benefit*
$381.31

$840.64
$1,153.19

$1,443.59
$1,861.25

$–
Average Final Salary (M

onthly)*
$3,096.35

$3,495.45
$3,599.48

$4,014.82
$4,159.12

$–
Num

ber of Active Retirees
397

289
318

308
130

–

Period 10/1/04 to 9/30/05
Average M

onthly Benefit*
$371.37

$815.79
$1,182.15

$1,441.42
$1,778.30

$2,157.26
Average Final Salary (M

onthly)*
$3,005.28

$3,321.68
$3,659.92

$3,939.40
$4,158.20

$5,347.53
Num

ber of Active Retirees
352

346
317

262
81

1

Period 10/1/03 to 9/30/04
Average M

onthly Benefit*
$357.19

$796.20
$1,105.47

$1,413.09
$1,641.65

$3,148.28
Average Final Salary (M

onthly)*
$2,790.65

$3,311.56
$3,463.09

$3,809.36
$3,766.28

$5,874.68
Num

ber of Active Retirees
309

316
289

243
32

2

Period 10/1/02 to 9/30/03
Average M

onthly Benefit*
$339.47

$743.37
$1,081.58

$1,281.20
$1,301.54

$2,733.22
Average Final Salary (M

onthly)*
$2,553.67

$3,028.09
$3,360.33

$3,497.56
$2,957.96

$4,853.02
Num

ber of Active Retirees
298

319
297

201
10

1

Retirees w
ith m

issing or invalid data elem
ents w

ere excluded.
*At retirem

ent (m
ay not be audited)

Source: W
ashington State Office of the State Actuary
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Sch
ed

u
le of A

verage B
en

efi
t Paym

en
ts to Service R

etirees in
 Year of R

etirem
en

t: P
ER

S P
lan

 3
Retirem

ent Effective Dates
Years of Credited Service

5-10
11-15

16-20
21-25

26-30
31+

Period 7/1/11 to 6/30/12
Average M

onthly Benefit*
 $287.76 

 $435.93
 $704.13

 $940.02
 $1,415.65

 $1,796.37
Average Final Salary (M

onthly)*
 $4,436.89

 $4,220.74
 $4,816.97

 $5,293.55
 $5,929.81

 $6,378.63
Num

ber of Active Retirees
58

60
61

70
61

37

Period 7/1/10 to 6/30/11
Average M

onthly Benefit*
 $241.09 

 $404.62 
 $682.89 

 $935.99 
 $1,393.48 

 $1,664.84 
Average Final Salary (M

onthly)*
 $4,045.67 

 $3,928.43 
 $4,681.79 

 $4,828.04 
 $5,589.99 

 $6,199.43 
Num

ber of Active Retirees
 30 

 45 
 64 

 56 
 49 

 18 

Period 7/1/09 to 6/30/10
Average M

onthly Benefit*
 $206.96 

 $372.48 
 $650.80 

 $898.92 
 $1,237.32 

 $1,399.82 
Average Final Salary (M

onthly)*
 $3,977.34 

 $3,840.32 
 $4,624.96 

 $4,778.36 
 $5,284.05 

 $5,238.95 
Num

ber of Active Retirees
 14 

 41 
 50 

 40 
 30 

 17 

Period 7/1/08 to 6/30/09
Average M

onthly Benefit*
 $203.00 

 $370.16 
 $590.03 

 $868.92 
 $1,140.46 

 $959.19 
Average Final Salary (M

onthly)*
 $3,144.81 

 $3,813.15 
 $4,340.40 

 $5,186.33 
 $5,312.97 

 $3,803.49 
Num

ber of Active Retirees
 22 

 39 
 40 

 38 
 32 

 1 

Period 7/1/07 to 6/30/08
Average M

onthly Benefit*
 $221.06 

 $345.57 
 $542.98 

 $800.74 
 $1,220.33 

$–
Average Final Salary (M

onthly)*
 $3,288.42 

 $4,204.58 
 $4,249.64 

 $4,623.07 
 $5,530.27 

$–
Num

ber of Active Retirees
 23 

 32 
 44 

 22 
 15 

–

Period 10/1/06 to 6/30/07
Average M

onthly Benefit*
$248.25

$355.02
$492.07

$825.20
$1,066.43

$–
Average Final Salary (M

onthly)*
$3,227.02

$4,094.89
$3,994.40

$4,749.23
$5,518.33

$–
Num

ber of Active Retirees
9

24
34

25
11

–

Period 10/1/05 to 9/30/06
Average M

onthly Benefit*
$250.54

$330.93
$430.38

$781.75
$848.25

$–
Average Final Salary (M

onthly)*
$4,241.98

$3,707.32
$4,000.23

$4,518.98
$4,933.97

$–
Num

ber of Active Retirees
12

34
51

21
10

–

Period 10/1/04 to 9/30/05
Average M

onthly Benefit*
$285.06

$297.72
$483.21

$675.71
$1,070.36

$–
Average Final Salary (M

onthly)*
$3,613.75

$3,779.45
$4,041.78

$4,262.63
$5,475.22

$–
Num

ber of Active Retirees
14

35
36

18
2

–

Period 10/1/03 to 9/30/04
Average M

onthly Benefit*
$251.18

$275.34
$466.69

$604.86
$601.39

$1,078.98
Average Final Salary (M

onthly)*
$3,795.68

$3,559.40
$3,829.15

$4,127.26
$3,584.08

$4,515.84
Num

ber of Active Retirees
4

46
38

24
1

1

Period 10/1/02 to 9/30/03
Average M

onthly Benefit*
$196.52

$274.26
$487.31

$600.85
$–

$–
Average Final Salary (M

onthly)*
$3,629.00

$3,898.30
$3,868.59

$4,409.49
$–

$–
Num

ber of Active Retirees
2

24
30

14
–

–

Retirees w
ith m

issing or invalid data elem
ents w

ere excluded.
*At retirem

ent (m
ay not be audited)

Source: W
ashington State Office of the State Actuary
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Sch
ed

u
le of A

verage B
en

efi
t Paym

en
ts to Service R

etirees in
 Year of R

etirem
en

t: SER
S P

lan
 2

Retirem
ent Effective Dates

Years of Credited Service

5-10
11-15

16-20
21-25

26-30
31+

Period 7/1/11 to 6/30/12
Average M

onthly Benefit*
 $277.30 

 $561.49
 $773.26

 $1,081.18
 $1,519.44

 $2,026.86
Average Final Salary (M

onthly)*
 $2,044.49 

 $2,295.27
 $2,292.04

 $2,755.05
 $3,061.83

 $3,424.90
Num

ber of Active Retirees
77

141
143

145
79

42

Period 7/1/10 to 6/30/11
Average M

onthly Benefit*
 $325.48 

 $534.80 
 $792.65 

 $980.32 
 $1,455.60 

 $2,150.54 
Average Final Salary (M

onthly)*
 $2,239.23 

 $2,126.03 
 $2,341.99 

 $2,488.89 
 $2,963.79 

 $3,471.57 
Num

ber of Active Retirees
 83 

 105 
 135 

 95 
 75 

 22 

Period 7/1/09 to 6/30/10
Average M

onthly Benefit*
 $329.64 

 $499.38 
 $697.76 

 $959.01 
 $1,466.33 

 $1,877.92 
Average Final Salary (M

onthly)*
 $2,325.81 

 $2,018.06 
 $2,147.60 

 $2,636.97 
 $2,910.30 

 $3,246.34 
Num

ber of Active Retirees
 76 

 102 
 94 

 86 
 56 

 18 

Period 7/1/08 to 6/30/09
Average M

onthly Benefit*
 $306.14 

 $490.36 
 $717.17 

 $982.85 
 $1,597.73 

 $2,427.76 
Average Final Salary (M

onthly)*
 $1,974.14 

 $2,020.86 
 $2,133.43 

 $2,542.47 
 $3,044.62 

 $3,936.89 
Num

ber of Active Retirees
 97 

 91 
 86 

 89 
 47 

 1 

Period 7/1/07 to 6/30/08
Average M

onthly Benefit*
 $264.20 

 $507.62 
 $746.45 

 $894.39 
 $1,357.45 

$–
Average Final Salary (M

onthly)*
 $1,758.78 

 $2,124.83 
 $2,279.37 

 $2,301.53 
 $2,921.83 

$–
Num

ber of Active Retirees
 93 

 86 
 98 

 99 
 39 

–

Period 10/1/06 to 6/30/07
Average M

onthly Benefit*
$235.84

$463.48
$688.93

$1,068.36
$1,199.69

$–
Average Final Salary (M

onthly)*
$1,673.42

$1,807.94
$2,101.47

$2,811.31
$2,836.34

$–
Num

ber of Active Retirees
43

52
43

43
18

–

Period 10/1/05 to 9/30/06
Average M

onthly Benefit*
$227.30

$481.10
$700.31

$807.10
$1,220.00

$–
Average Final Salary (M

onthly)*
$1,624.78

$1,907.18
$2,240.95

$2,255.18
$3,008.47

$–
Num

ber of Active Retirees
84

84
93

81
32

–

Period 10/1/04 to 9/30/05
Average M

onthly Benefit*
$231.01

$446.11
$677.70

$808.30
$1,134.52

$–
Average Final Salary (M

onthly)*
$1,747.89

$1,799.64
$2,082.32

$2,173.51
$2,455.74

$–
Num

ber of Active Retirees
62

67
58

91
23

–

Period 10/1/03 to 9/30/04
Average M

onthly Benefit*
$236.39

$417.64
$830.21

$789.63
$1,092.79

$–
Average Final Salary (M

onthly)*
$1,576.56

$1,693.92
$2,522.60

$2,095.77
$2,611.95

$–
Num

ber of Active Retirees
86

69
60

97
11

–

Period 10/1/02 to 9/30/03
Average M

onthly Benefit*
$211.05

$452.92
$669.60

$798.53
$1,215.34

$–
Average Final Salary (M

onthly)*
$1,396.53

$1,818.45
$2,039.61

$2,148.25
$2,652.12

$–
Num

ber of Active Retirees
63

61
64

81
4

–

Retirees w
ith m

issing or invalid data elem
ents w

ere excluded.
*At retirem

ent (m
ay not be audited)

Source: W
ashington State Office of the State Actuary
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Sch
ed

u
le of A

verage B
en

efi
t Paym

en
ts to Service R

etirees in
 Year of R

etirem
en

t: SER
S P

lan
 3

Retirem
ent Effective Dates

Years of Credited Service

5-10
11-15

16-20
21-25

26-30
31+

Period 7/1/11 to 6/30/12
Average M

onthly Benefit*
 $162.22

 $264.03 
 $350.01

 $557.10
 $748.97

 $946.98
Average Final Salary (M

onthly)*
 $2,333.34

 $2,426.20
 $2,244.00

 $2,853.50
 $2,945.74

 $3,105.56
Num

ber of Active Retirees
107

81
150

160
78

31

Period 7/1/10 to 6/30/11
Average M

onthly Benefit*
 $199.62 

 $265.46 
 $347.98 

 $527.52 
 $801.12 

 $970.47 
Average Final Salary (M

onthly)*
 $2,644.80 

 $2,303.44 
 $2,351.06 

 $2,730.05 
 $3,289.12 

 $3,223.70 
Num

ber of Active Retirees
 76 

 81 
 133 

 131 
 86 

 28 

Period 7/1/09 to 6/30/10
Average M

onthly Benefit*
 $179.29 

 $250.79 
 $345.57 

 $504.72 
 $737.83 

 $1,141.89 
Average Final Salary (M

onthly)*
 $2,441.66 

 $2,254.72 
 $2,330.69 

 $2,659.54 
 $2,888.18 

 $4,035.92 
Num

ber of Active Retirees
 41 

 46 
 77 

 92 
 39 

 5 

Period 7/1/08 to 6/30/09
Average M

onthly Benefit*
 $142.97 

 $253.20 
 $325.52 

 $458.37 
 $660.37 

 $851.43 
Average Final Salary (M

onthly)*
 $2,070.97 

 $2,338.58 
 $2,190.72 

 $2,412.90 
 $2,879.59 

 $2,972.85 
Num

ber of Active Retirees
 43 

 50 
 106 

 88 
 47 

 3 

Period 7/1/07 to 6/30/08
Average M

onthly Benefit*
 $179.78 

 $222.28 
 $309.46 

 $448.52 
 $688.02 

$–
Average Final Salary (M

onthly)*
 $2,549.16 

 $2,011.46 
 $2,321.32 

 $2,566.71 
 $3,084.89 

$–
Num

ber of Active Retirees
 25 

 62 
 100 

 80 
 35 

–

Period 10/1/06 to 6/30/07
Average M

onthly Benefit*
$120.59

$215.61
$327.88

$370.12
$803.06

$–
Average Final Salary (M

onthly)*
$2,141.06

$2,086.67
$2,413.29

$2,203.55
$3,744.44

$–
Num

ber of Active Retirees
12

37
56

42
15

–

Period 10/1/05 to 9/30/06
Average M

onthly Benefit*
$158.83

$209.91
$294.67

$345.13
$533.98

$–
Average Final Salary (M

onthly)*
$2,050.86

$2,042.36
$2,119.57

$2,091.65
$2,833.81

$–
Num

ber of Active Retirees
18

56
74

57
16

–

Period 10/1/04 to 9/30/05
Average M

onthly Benefit*
$170.25

$223.05
$255.66

$372.45
$411.51

$–
Average Final Salary (M

onthly)*
$2,422.04

$2,030.62
$1,944.44

$2,217.29
$2,113.99

$–
Num

ber of Active Retirees
11

52
88

46
10

–

Period 10/1/03 to 9/30/04
Average M

onthly Benefit*
$164.16

$178.43
$260.42

$418.11
$455.03

$–
Average Final Salary (M

onthly)*
$2,235.27

$1,796.28
$1,911.45

$2,453.85
$2,722.73

$–
Num

ber of Active Retirees
12

44
66

40
3

–

Period 10/1/02 to 9/30/03
Average M

onthly Benefit*
$163.96

$203.20
$280.10

$363.17
$586.34

$–
Average Final Salary (M

onthly)*
$2,396.04

$2,116.34
$2,046.41

$2,213.72
$2,291.93

$–
Num

ber of Active Retirees
17

34
40

23
1

–

Retirees w
ith m

issing or invalid data elem
ents w

ere excluded.
*At retirem

ent (m
ay not be audited).

Source: W
ashington State Office of the State Actuary
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Sch
ed

u
le of A

verage B
en

efi
t Paym

en
ts to Service R

etirees in
 Year of R

etirem
en

t: P
SER

S P
lan

 2*
Retirem

ent Effective Dates
Years of Credited Service

5-10
11-15

16-20
21-25

26-30
31+

Period 7/1/11 to 6/30/12
Average M

onthly Benefit**
 $339.82 

 $– 
 $– 

 $– 
 $– 

 $– 
Average Final Salary (M

onthly)**
 $4,376.32

 $– 
$–

 $– 
 $– 

 $– 
Num

ber of Active Retirees
9

–
 – 

 – 
 – 

 – 

Period 7/1/10 to 6/30/11
Average M

onthly Benefit**
 $324.12 

 $– 
 $– 

 $– 
 $– 

 $– 
Average Final Salary (M

onthly)**
 $4,822.01 

 $– 
$–

 $– 
 $– 

 $– 
Num

ber of Active Retirees
 6 

–
 – 

 – 
 – 

 – 

Period 7/1/09 to 6/30/10

Average M
onthly Benefit**

 $271.60 
 $– 

 $– 
 $– 

 $– 
 $– 

Average Final Salary (M
onthly)**

 $5,230.39 
 $– 

$–
 $– 

 $– 
 $– 

Num
ber of Active Retirees

 3 
–

 – 
 – 

 – 
 – 

Retirees w
ith m

issing or invalid data elem
ents w

ere excluded.
* PSERS Plan 2 becam

e effective July 1, 2006.
**At retirem

ent (m
ay not be audited) 

Source: W
ashington State Office of the State Actuary
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Sch
ed

u
le of A

verage B
en

efi
t Paym

en
ts to Service R

etirees in
 Year of R

etirem
en

t: T
R

S P
lan

 1
Retirem

ent Effective Dates
Years of Credited Service

5-10
11-15

16-20
21-25

26-30
31+

Period 7/1/11 to 6/30/12
Average M

onthly Benefit*
 $536.53 

 $1,127.71
 $1,649.43

 $2,643.64
 $3,191.03

 $3,629.98
Average Final Salary (M

onthly)*
 $3,395.33 

 $4,447.26
 $5,174.59

 $5,944.53
 $6,243.29

 $6,622.17
Num

ber of Active Retirees
60

50
69

122
134

406

Period 7/1/10 to 6/30/11
Average M

onthly Benefit*
 $438.41 

 $977.55 
 $1,754.50 

 $2,556.44 
 $3,356.41 

 $3,665.13 
Average Final Salary (M

onthly)*
 $2,703.33 

 $3,893.89 
 $5,064.15 

 $5,972.05 
 $6,503.81 

 $6,557.94 
Num

ber of Active Retirees
 63 

 63 
 82 

 143 
 165 

 475 

Period 7/1/09 to 6/30/10
Average M

onthly Benefit*
 $438.54 

 $989.00 
 $1,631.06 

 $2,361.44 
 $3,124.49 

 $3,493.23 
Average Final Salary (M

onthly)*
 $3,228.12 

 $3,923.42 
 $4,939.54 

 $5,582.54 
 $6,092.38 

 $6,401.14 
Num

ber of Active Retirees
 74 

 56 
 72 

 128 
 132 

 330 

Period 7/1/08 to 6/30/09
Average M

onthly Benefit*
 $453.06 

 $1,006.59 
 $1,618.97 

 $2,354.28 
 $2,904.77 

 $3,314.77 
Average Final Salary (M

onthly)*
 $3,243.52 

 $4,073.33 
 $5,030.12 

 $5,709.31 
 $5,870.41 

 $6,261.55 
Num

ber of Active Retirees
 66 

 69 
 90 

 164 
 176 

 443 

Period 7/1/07 to 6/30/08
Average M

onthly Benefit*
 $418.90 

 $1,013.91 
 $1,591.61 

 $2,227.52 
 $2,928.20 

 $2,893.41 
Average Final Salary (M

onthly)*
 $2,808.31 

 $4,134.13 
 $4,821.23 

 $5,317.30 
 $5,904.30 

 $5,809.84 
Num

ber of Active Retirees
 66 

 57 
 114 

 192 
 408 

 531 

Period 10/1/06 to 6/30/07
Average M

onthly Benefit*
$348.74

$839.10
$1,321.85

$1,820.11
$2,848.13

$2,588.78
Average Final Salary (M

onthly)*
$2,641.07

$3,364.49
$4,122.54

$4,444.75
$5,736.18

$5,917.60
Num

ber of Active Retirees
39

35
45

40
55

24

Period 10/1/05 to 9/30/06
Average M

onthly Benefit*
$367.34

$1,011.54
$1,519.99

$2,017.00
$2,817.52

$2,880.89
Average Final Salary (M

onthly)*
$2,936.42

$4,174.56
$4,765.76

$5,018.16
$5,632.88

$5,640.67
Num

ber of Active Retirees
61

58
100

157
486

465

Period 10/1/04 to 9/30/05
Average M

onthly Benefit*
$389.23

$870.30
$1,416.79

$2,105.47
$2,726.57

$2,727.08
Average Final Salary (M

onthly)*
$3,167.27

$3,608.64
$4,393.83

$4,973.52
$5,501.61

$5,466.36
Num

ber of Active Retirees
62

72
117

153
551

484

Period 10/1/03 to 9/30/04
Average M

onthly Benefit*
$356.95

$875.67
$1,363.14

$1,925.47
$2,657.77

$2,777.56
Average Final Salary (M

onthly)*
$2,662.53

$3,897.99
$4,303.80

$4,830.72
$5,458.75

$5,633.93
Num

ber of Active Retirees
55

86
127

176
632

441

Period 10/1/02 to 9/30/03
Average M

onthly Benefit*
$328.49

$866.35
$1,289.24

$1,843.72
$2,623.39

$2,662.54
Average Final Salary (M

onthly)*
$2,814.56

$3,588.64
$4,100.72

$4,601.64
$5,352.38

$5,360.55
Num

ber of Active Retirees
92

93
95

156
665

358

Retirees w
ith m

issing or invalid data elem
ents w

ere excluded.
*At retirem

ent (m
ay not be audited)

Source: W
ashington State Office of the State Actuary
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Sch
ed

u
le of A

verage B
en

efi
t Paym

en
ts to Service R

etirees in
 Year of R

etirem
en

t: T
R

S P
lan

 2
Retirem

ent Effective Dates
Years of Credited Service

5-10
11-15

16-20
21-25

26-30
31+

Period 7/1/11 to 6/30/12
Average M

onthly Benefit*
 $469.38 

 $1,098.85
 $1,815.96

 $2,256.40
 $2,970.89

 $3,762.08
Average Final Salary (M

onthly)*
 $3,553,53

 $4,411.40
 $5,558.73 

 $5,771.40
 $6,059.92

 $6,219.80
Num

ber of Active Retirees
79

54
98

97
48

33

Period 7/1/10 to 6/30/11
Average M

onthly Benefit*
 $417.71 

 $1,147.78
 $1,783.60

 $2,052.93
 $3,094.93

 $3,559.00
Average Final Salary (M

onthly)*
 $3,507.78

 $4,578.42
 $5,406.28

 $5,582.93
 $6,034.27

 $6,283.35
Num

ber of Active Retirees
59

66
92

54
52

19

Period 7/1/09 to 6/30/10
Average M

onthly Benefit*
 $511.71 

 $1,228.38 
 $1,902.99 

 $2,012.05 
 $3,025.53 

 $3,167.60 
Average Final Salary (M

onthly)*
 $3,830.95 

 $4,964.28 
 $5,759.54 

 $5,413.19 
 $5,762.55 

 $5,520.72 
Num

ber of Active Retirees
 42 

 47 
 47 

 42 
 41 

 13 

Period 7/1/08 to 6/30/09
Average M

onthly Benefit*
 $520.28 

 $1,146.03 
 $1,602.18 

 $2,141.67 
 $2,938.41 

 $3,665.93 
Average Final Salary (M

onthly)*
 $3,516.21 

 $4,585.47 
 $5,136.98 

 $5,467.87 
 $5,809.95 

 $6,295.83 
Num

ber of Active Retirees
 35 

 44 
 62 

 46 
 43 

 2 

Period 7/1/07 to 6/30/08
Average M

onthly Benefit*
 $537.82 

 $1,086.65 
 $1,606.56 

 $1,966.69 
 $2,706.92 

$–
Average Final Salary (M

onthly)*
 $3,638.09 

 $4,523.98 
 $5,073.16 

 $5,226.25 
 $5,376.41 

$–
Num

ber of Active Retirees
 37 

 52 
 67 

 42 
 20 

–

Period 10/1/06 to 6/30/07
Average M

onthly Benefit*
$375.95

$970.16
$1,585.44

$1,911.48
$2,622.91

$–
Average Final Salary (M

onthly)*
$3,634.96

$4,054.58
$4,891.30

$5,337.42
$5,601.05

$–
Num

ber of Active Retirees
24

28
20

16
5

–

Period 10/1/05 to 9/30/06
Average M

onthly Benefit*
$515.76

$1,042.26
$1,516.39

$1,875.65
$2,282.00

$–
Average Final Salary (M

onthly)*
$3,562.09

$4,270.10
$4,672.24

$4,924.09
$4,870.42

$–
Num

ber of Active Retirees
47

49
48

53
18

–

Period 10/1/04 to 9/30/05
Average M

onthly Benefit*
$512.93

$1,041.49
$1,465.30

$1,971.26
$2,102.62

$–
Average Final Salary (M

onthly)*
$3,572.31

$4,406.34
$4,563.44

$5,059.40
$4,870.05

$–
Num

ber of Active Retirees
51

49
57

47
15

–

Period 10/1/03 to 9/30/04
Average M

onthly Benefit*
$415.43

$952.94
$1,417.11

$1,996.13
$1,917.24

$–
Average Final Salary (M

onthly)*
$3,309.83

$3,949.77
$4,525.46

$4,927.74
$4,654.53

$–
Num

ber of Active Retirees
39

43
37

34
8

–

Period 10/1/02 to 9/30/03
Average M

onthly Benefit*
$440.63

$927.24
$1,316.90

$1,744.68
$–

$–
Average Final Salary (M

onthly)*
$3,377.29

$4,076.97
$4,256.03

$4,673.16
$–

$–
Num

ber of Active Retirees
38

40
33

25
–

–

Retirees w
ith m

issing or invalid data elem
ents w

ere excluded.
*At retirem

ent (m
ay not be audited)

Source: W
ashington State Office of the State Actuary



D
RS C

om
prehensive A

nnual Financial Report – Statistical Section
189

Sch
ed

u
le of A

verage B
en

efi
t Paym

en
ts to Service R

etirees in
 Year of R

etirem
en

t: T
R

S P
lan

 3
Retirem

ent Effective Dates
Years of Credited Service

5-10
11-15

16-20
21-25

26-30
31+

Period 7/1/11 to 6/30/12
Average M

onthly Benefit*
 $331.43 

 $570.43
 $863.21

 $1,139.55 
 $1,610.39 

 $1,737.76 
Average Final Salary (M

onthly)*
 $4,727.90 

 $5,068.13
 $5,473.33

 $5,966.01
 $6,235.28

 $6,143.64
Num

ber of Active Retirees
108

164
151

184
131

105

Period 7/1/10 to 6/30/11
Average M

onthly Benefit*
 $336.03 

 $545.30 
 $831.33 

 $1,125.89 
 $1,568.81 

 $1,686.38 
Average Final Salary (M

onthly)*
 $4,553.15 

 $4,830.15 
 $5,435.01 

 $5,780.35 
 $6,160.69 

 $6,065.22 
Num

ber of Active Retirees
 106 

 113 
 122 

 136 
 120 

 68 

Period 7/1/09 to 6/30/10
Average M

onthly Benefit*
 $319.39 

 $545.45 
 $786.31 

 $1,078.33 
 $1,453.56 

 $1,699.32 
Average Final Salary (M

onthly)*
 $4,468.37 

 $4,766.92 
 $5,254.99 

 $5,634.96 
 $5,839.55 

 $5,992.94 
Num

ber of Active Retirees
 79 

 73 
 91 

 75 
 79 

 22 

Period 7/1/08 to 6/30/09
Average M

onthly Benefit*
 $303.61 

 $547.01 
 $796.81 

 $993.91 
 $1,500.99 

 $1,419.21 
Average Final Salary (M

onthly)*
 $4,534.11 

 $5,211.68 
 $5,389.18 

 $5,394.30 
 $5,833.52 

 $5,397.36 
Num

ber of Active Retirees
 76 

 53 
 84 

 77 
 83 

 5 

Period 7/1/07 to 6/30/08
Average M

onthly Benefit*
 $267.19 

 $514.88 
 $753.87 

 $923.79 
 $1,207.54 

$–
Average Final Salary (M

onthly)*
 $3,949.74 

 $4,680.85 
 $5,313.06 

 $5,444.54 
 $5,366.59 

$–
Num

ber of Active Retirees
 62 

 60 
 89 

 78 
 48 

–

Period 10/1/06 to 6/30/07
Average M

onthly Benefit*
$254.63

$452.49
$712.80

$1,061.00
$1,243.51

$–
Average Final Salary (M

onthly)*
$4,146.59

$4,575.87
$4,909.18

$5,447.02
$5,750.52

$–
Num

ber of Active Retirees
19

22
24

22
4

–

Period 10/1/05 to 9/30/06
Average M

onthly Benefit*
$297.95

$448.22
$666.82

$869.07
$1,101.94

$–
Average Final Salary (M

onthly)*
$4,392.04

$4,659.35
$4,950.00

$5,187.16
$5,239.94

$–
Num

ber of Active Retirees
32

45
73

41
20

–

Period 10/1/04 to 9/30/05
Average M

onthly Benefit*
$234.33

$447.08
$690.49

$959.64
$985.06

$–
Average Final Salary (M

onthly)*
$3,873.88

$4,905.43
$4,783.98

$5,249.36
$4,894.49

$–
Num

ber of Active Retirees
31

42
31

44
5

–

Period 10/1/03 to 9/30/04
Average M

onthly Benefit*
$226.49

$370.52
$577.81

$880.22
$932.39

$–
Average Final Salary (M

onthly)*
$3,739.73

$4,166.11
$4,685.49

$4,953.13
$4,994.64

$–
Num

ber of Active Retirees
27

34
43

27
7

–

Period 10/1/02 to 9/30/03
Average M

onthly Benefit*
$215.81

$376.46
$545.68

$730.52
$–

$–
Average Final Salary (M

onthly)*
$3,948.35

$4,622.77
$4,386.17

$4,580.21
$–

$–
Num

ber of Active Retirees
17

25
31

21
–

–

Retirees w
ith m

issing or invalid data elem
ents w

ere excluded.
*At retirem

ent (m
ay not be audited)

Source: W
ashington State Office of the State Actuary
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Sch
ed

u
le of A

verage B
en

efi
t Paym

en
ts to Service R

etirees in
 Year of R

etirem
en

t: LEO
FF P

lan
 1

Retirem
ent Effective Dates

Years of Credited Service

5-10
11-15

16-20
21-25

26-30
31+

Period 7/1/11 to 6/30/12
Average M

onthly Benefit*
 $– 

 $ – 
 $– 

 $– 
 $ – 

 $6,776.58 
Average Final Salary (M

onthly)*
 $– 

 $ – 
 $– 

 $– 
 $– 

 $8,906.14 
Num

ber of Active Retirees
 – 

 – 
 – 

 – 
 – 

 63 

Period 7/1/10 to 6/30/11
Average M

onthly Benefit*
 $– 

 $2,608.42 
 $– 

 $– 
 $3,770.38 

 $6,799.27 
Average Final Salary (M

onthly)*
 $– 

 $12,347.54 
 $– 

 $– 
 $6,693.02 

 $9,117.73 
Num

ber of Active Retirees
 – 

 1 
 – 

 – 
 1 

 49 

Period 7/1/09 to 6/30/10
Average M

onthly Benefit*
 $– 

 $– 
 $– 

 $– 
 $5,846.14 

 $6,727.58 
Average Final Salary (M

onthly)*
 $– 

 $– 
 $– 

 $– 
 $9,964.96 

 $9,156.08 
Num

ber of Active Retirees
 – 

 – 
– 

 – 
 1 

 56 

Period 7/1/08 to 6/30/09
Average M

onthly Benefit*
$–

$–
$–

$–
 $8,876.88 

 $5,773.59 
Average Final Salary (M

onthly)*
$–

$–
$–

$–
 $13,656.74 

 $8,293.04 
Num

ber of Active Retirees
–

–
–

–
 1 

 67 

Period 7/1/07 to 6/30/08
Average M

onthly Benefit*
$–

 $737.71 
$–

 $4,083.42 
 $3,717.62 

 $5,275.22 
Average Final Salary (M

onthly)*
$–

 $2,147.00 
$–

 $8,695.24 
 $6,687.05 

 $7,715.25 
Num

ber of Active Retirees
–

 1 
–

 2 
 9 

 85 

Period 10/1/06 to 6/30/07
Average M

onthly Benefit*
$–

$1,086.32
$–

$–
$3,785.27

$5,086.57
Average Final Salary (M

onthly)*
$–

$5,203.92
$–

$–
$6,727.37

$7,548.05
Num

ber of Active Retirees
–

1
–

–
20

63

Period 10/1/05 to 9/30/06
Average M

onthly Benefit*
$3,627.67

$–
$–

$3,307.40
$3,999.96

$4,870.88
Average Final Salary (M

onthly)*
$6,595.75

$–
$–

$6,549.30
$7,140.56

$7,484.82
Num

ber of Active Retirees
1

–
–

1
47

80

Period 10/1/04 to 9/30/05
Average M

onthly Benefit*
$–

$770.99
$3,204.91

$2,402.75
$3,702.10

$4,478.06
Average Final Salary (M

onthly)*
$–

$2,796.81
$6,409.82

$5,085.81
$6,565.39

$6,917.86
Num

ber of Active Retirees
–

1
1

2
45

76

Period 10/1/03 to 9/30/04
Average M

onthly Benefit*
$2,572.50

$1,219.55
$1,648.30

$2,950.79
$3,428.97

$4,325.06
Average Final Salary (M

onthly)*
$5,145.00

$3,222.11
$4,381.50

$5,839.05
$6,314.70

$6,624.47
Num

ber of Active Retirees
1

2
2

6
71

66

Period 10/1/02 to 9/30/03
Average M

onthly Benefit*
$2,025.18

$2,222.50
$790.85

$2,759.90
$3,608.96

$3,963.91
Average Final Salary (M

onthly)*
$4,050.36

$4,445.00
$2,747.33

$5,517.10
$6,558.24

$6,465.99
Num

ber of Active Retirees
2

1
1

10
89

60

Retirees w
ith m

issing or invalid data elem
ents w

ere excluded.
*At retirem

ent (m
ay not be audited)

Source: W
ashington State Office of the State Actuary
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Sch
ed

u
le of A

verage B
en

efi
t Paym

en
ts to Service R

etirees in
 Year of R

etirem
en

t: LEO
FF P

lan
 2

Retirem
ent Effective Dates

Years of Credited Service

5-10
11-15

16-20
21-25

26-30
31+

Period 7/1/11 to 6/30/12
Average M

onthly Benefit*
 $918.50 

 $1,913.13 
 $2,270.71 

 $3,261.72 
 $4,377.04 

 $5,398.33 
Average Final Salary (M

onthly)*
 $5,730.21 

 $7,272.37
 $6,685.73

 $7,510.37
 $8,172.98

 $8,963.58
Num

ber of Active Retirees
 21 

 17 
30

61
82

112

Period 7/1/10 to 6/30/11
Average M

onthly Benefit*
 $786.80 

 $1,346.38 
 $2,628.43 

 $3,229.83 
 $4,442.23 

 $5,010.17 
Average Final Salary (M

onthly)*
 $6,436.60 

 $5,505.96 
 $7,191.87 

 $7,200.29 
 $8,131.03 

 $8,349.92 
Num

ber of Active Retirees
 21 

 17 
 31 

 71 
 104 

 73 

Period 7/1/09 to 6/30/10
Average M

onthly Benefit*
 $802.80 

 $1,430.37 
 $2,176.26 

 $2,935.73 
 $4,107.79 

 $4,329.19 
Average Final Salary (M

onthly)*
 $5,885.87 

 $5,662.91 
 $6,203.07 

 $6,911.64 
 $7,594.47 

 $7,264.63 
Num

ber of Active Retirees
 24 

 17 
 21 

 43 
 99 

 33 

Period 7/1/08 to 6/30/09
Average M

onthly Benefit*
 $826.57 

 $1,481.13 
 $2,064.59 

 $2,981.51 
 $3,846.34 

 $4,459.60 
Average Final Salary (M

onthly)*
 $6,372.71 

 $5,884.19 
 $5,940.37 

 $6,704.73 
 $7,298.28 

 $7,742.83 
Num

ber of Active Retirees
 15 

 17 
 29 

 42 
 83 

 13 

Period 7/1/07 to 6/30/08
Average M

onthly Benefit*
 $782.60 

 $1,146.25 
 $2,063.68 

 $2,806.54 
 $3,455.45 

$–
Average Final Salary (M

onthly)*
 $5,913.15 

 $5,141.47 
 $6,100.96 

 $6,573.92 
 $6,853.86 

$–
Num

ber of Active Retirees
 16 

 18 
 26 

 47 
 81 

–

Period 10/1/06 to 6/30/07
Average M

onthly Benefit*
$730.74

$1,419.11
$2,036.97

$2,944.90
$3,301.90

$3,326.98
Average Final Salary (M

onthly)*
$5,214.92

$5,723.21
$6,063.32

$6,574.48
$6,490.35

$6,032.87
Num

ber of Active Retirees
10

15
24

37
37

1

Period 10/1/05 to 9/30/06
Average M

onthly Benefit*
$603.71

$1,133.58
$1,965.38

$2,733.20
$3,186.75

$–
Average Final Salary (M

onthly)*
$4,482.80

$4,740.11
$5,532.82

$6,249.84
$6,319.38

$–
Num

ber of Active Retirees
16

19
24

65
41

–

Period 10/1/04 to 9/30/05
Average M

onthly Benefit*
$691.80

$1,256.62
$1,922.51

$2,575.48
$2,965.91

$–
Average Final Salary (M

onthly)*
$4,885.48

$5,170.23
$5,657.35

$5,805.46
$6,128.98

$–
Num

ber of Active Retirees
15

12
18

45
30

–

Period 10/1/03 to 9/30/04
Average M

onthly Benefit*
$801.24

$1,298.02
$1,819.42

$2,342.40
$3,069.32

$–
Average Final Salary (M

onthly)*
$5,595.05

$5,158.93
$5,350.85

$5,471.12
$6,524.11

$–
Num

ber of Active Retirees
18

12
31

36
7

–

Period 10/1/02 to 9/30/03
Average M

onthly Benefit*
$669.51

$988.59
$1,809.39

$2,396.28
$1,704.94

$–
Average Final Salary (M

onthly)*
$4,892.20

$4,219.61
$5,132.09

$5,531.87
$3,602.73

$–
Num

ber of Active Retirees
12

9
18

26
1

–

Retirees w
ith m

issing or invalid data elem
ents w

ere excluded.
*At retirem

ent (m
ay not be audited)

Source: W
ashington State Office of the State Actuary
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Sch
ed

u
le of A

verage B
en

efi
t Paym

en
ts to Service R

etirees in
 Year of R

etirem
en

t: W
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R
S P

lan
 1

Retirem
ent Effective Dates

Years of Credited Service

5-10
11-15

16-20
21-25

26-30
31+

Period 7/1/11 to 6/30/12
Average M

onthly Benefit*
 $332.19 

 $1,371.65
 $1,641.71 

 $4,047.82
 $4,524.91

 $3,944.59
Average Final Salary (M

onthly)*
 $4,280.74

 $5,911.76
 $5,475.29

 $7,926.38
 $8,487.26

 $6,294.76
Num

ber of Active Retirees
1

2
2

19
 20 

3

Period 7/1/10 to 6/30/11
Average M

onthly Benefit*
 $– 

 $– 
 $1,300.91 

 $3,981.43 
 $4,307.44 

 $3,807.43 
Average Final Salary (M

onthly)*
 $– 

 $– 
 $5,279.73 

 $7,767.77 
 $7,696.70 

 $6,534.53 
Num

ber of Active Retirees
 – 

 – 
 1 

 14 
 20 

 1 

Period 7/1/09 to 6/30/10
Average M

onthly Benefit*
 $– 

 $– 
 $– 

 $3,603.10 
 $5,653.44 

 $5,437.71 
Average Final Salary (M

onthly)*
 $– 

 $– 
 $– 

 $7,241.18 
 $9,302.30 

 $8,000.30 
Num

ber of Active Retirees
 – 

 – 
 – 

 9 
 10 

 3 

Period 7/1/08 to 6/30/09
Average M

onthly Benefit*
$–

$–
$–

 $3,205.87 
 $3,984.48 

 $5,748.34 
Average Final Salary (M

onthly)*
$–

$–
$–

 $6,495.52 
 $7,139.94 

 $8,014.31 
Num

ber of Active Retirees
–

–
–

 2 
 7 

 3 

Period 7/1/07 to 6/30/08
Average M

onthly Benefit*
 $395.27 

$–
$–

 $3,166.53 
 $4,129.05 

 $4,313.40 
Average Final Salary (M

onthly)*
 $5,784.65 

$–
$–

 $6,685.85 
 $7,573.82 

 $6,621.25 
Num

ber of Active Retirees
 1 

–
–

 5 
 6 

 6 

Period 10/1/06 to 6/30/07
Average M

onthly Benefit*
$–

$1,385.52
$2,000.54

$–
$3,887.12

$4,422.67
Average Final Salary (M

onthly)*
$–

$5,980.57
$5,755.62

$–
$7,254.30

$6,698.61
Num

ber of Active Retirees
–

1
1

–
5

6

Period 10/1/05 to 9/30/06
Average M

onthly Benefit*
$–

$–
$–

$–
$3,488.08

$3,996.14
Average Final Salary (M

onthly)*
$–

$–
$–

$–
$6,559.78

$6,112.68
Num

ber of Active Retirees
–

–
–

–
15

7

Period 10/1/04 to 9/30/05
Average M

onthly Benefit*
$–

$–
$–

$3,235.65
$3,459.02

$3,777.55
Average Final Salary (M

onthly)*
$–

$–
$–

$6,646.16
$6,515.54

$5,821.81
Num

ber of Active Retirees
–

–
–

11
17

9

Period 10/1/03 to 9/30/04
Average M

onthly Benefit*
$928.66

$1,025.81
$1,499.18

$3,407.73
$3,868.03

$4,105.68
Average Final Salary (M

onthly)*
$7,410.04

$3,907.07
$3,871.44

$6,922.32
$6,944.49

$6,321.05
Num

ber of Active Retirees
1

2
1

7
9

10

Period 10/1/02 to 9/30/03
Average M

onthly Benefit*
$–

$–
$1,100.95

$3,502.58
$3,708.64

$4,234.55
Average Final Salary (M

onthly)*
$–

$–
$2,861.31

$7,149.96
$6,584.12

$6,437.39
Num

ber of Active Retirees
–

–
1

3
10

11

Retirees w
ith m

issing or invalid data elem
ents w

ere excluded.
*At retirem

ent (m
ay not be audited)

Source: W
ashington State Office of the State Actuary
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Sch
ed

u
le of A

verage B
en

efi
t Paym

en
ts to Service R

etirees in
 Year of R

etirem
en

t: JR
S 

Retirem
ent Effective Dates

Years of Credited Service

5-10
11-15

16-20
21-25

26-30
31+

Period 7/1/11 to 6/30/12
Average M

onthly Benefit*
 $– 

 $– 
 $– 

 $– 
 $ – 

 $10,263.81
Average Final Salary (M

onthly)*
 $– 

 $– 
 $– 

 $– 
 $ – 

 $13,685.08
Num

ber of Active Retirees
 – 

 – 
 – 

 – 
–

 1 

Period 7/1/10 to 6/30/11
Average M

onthly Benefit*
 $– 

 $– 
 $– 

 $ – 
 $7,376.49 

 $9,302.01 
Average Final Salary (M

onthly)*
 $– 

 $– 
 $– 

 $ –
 $12,402.68

 $12,402.68 
Num

ber of Active Retirees
 – 

 – 
 – 

–
1

 1 

Period 7/1/09 to 6/30/10
Average M

onthly Benefit*
 $– 

 $– 
 $– 

 $7,904.34 
 $8,292.69 

 $9,770.51 
Average Final Salary (M

onthly)*
 $– 

 $– 
 $– 

 $13,027.34 
 $12,402.60 

 $13,027.34 
Num

ber of Active Retirees
 – 

 – 
 – 

 1 
 2 

 1 

Period 7/1/08 to 6/30/09
Average M

onthly Benefit*
$–

$–
 $5,286.59 

 $9,301.95 
$–

$–
Average Final Salary (M

onthly)*
$–

$–
 $10,367.60 

 $12,402.60 
$–

$–
Num

ber of Active Retirees
–

–
 1 

 1 
–

–

Period 7/1/07 to 6/30/08
Average M

onthly Benefit*
$–

$–
$–

$–
$–

 $9,255.00 
Average Final Salary (M

onthly)*
$–

$–
$–

$–
$–

 $12,340.00 
Num

ber of Active Retirees
–

–
–

–
–

 1 

Period 10/1/06 to 6/30/07
Average M

onthly Benefit*
$–

$–
$–

$–
$–

$–
Average Final Salary (M

onthly)*
$–

$–
$–

$–
$–

$–
Num

ber of Active Retirees
–

–
–

–
–

–

Period 10/1/05 to 9/30/06
Average M

onthly Benefit*
$–

$–
 $6,242.30 

$–
 $8,412.38 

$–
Average Final Salary (M

onthly)*
$–

$–
 $9,987.16 

$–
 $11,216.50 

$–
Num

ber of Active Retirees
–

–
 2 

–
 1 

–

Period 10/1/04 to 9/30/05
Average M

onthly Benefit*
$–

$–
 $6,599.62 

 $7,561.62 
$–

$–
Average Final Salary (M

onthly)*
$–

$–
 $9,920.07 

 $10,724.95 
$–

$–
Num

ber of Active Retirees
–

–
 3 

 3 
–

–

Period 10/1/03 to 9/30/04
Average M

onthly Benefit*
$–

$–
$–

 $7,696.44 
$–

$–
Average Final Salary (M

onthly)*
$–

$–
$–

 $10,334.99 
$–

$–
Num

ber of Active Retirees
–

–
–

 3 
–

–

Period 10/1/02 to 9/30/03
Average M

onthly Benefit*
$–

$–
 $3,917.72 

 $7,623.24 
$–

$–
Average Final Salary (M

onthly)*
$–

$–
 $6,708.32 

 $10,164.32 
$–

$–
Num

ber of Active Retirees
–

–
 1 

 2 
–

–

Retirees w
ith m

issing or invalid data elem
ents w

ere excluded.
*At retirem

ent (m
ay not be audited)

Source: W
ashington State Office of the State Actuary
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Schedule of Benefit Expenses and Refunds by Type: PERS Plan 1
For Years Ended 2004-2013

(expressed in thousands)

6/30/13 6/30/12 6/30/11 6/30/10 6/30/09 6/30/08 6/30/07 6/30/06 6/30/05 6/30/04

Benefit Expenses

Service  $ 1,088,705  $ 1,082,344  $ 1,059,536  $ 1,024,555  $    987,383 $    947,353 $   901,730 $   854,882 $   809,658 $    760,454

Disability  13,496  13,810  14,431  14,718  14,871 15,121 14,950 15,171 15,159 14,970

Survivor  79,179  77,529  75,555  72,113  68,675 65,460 62,315 59,370 56,057 53,341

Refunds

Separations  3,365  3,667  2,930  3,997  3,612 4,011 4,194 4,796 4,093 4,309

Death                633                887               540               949            1,459            1,562           2,021           1,757           1,050            1,319

Total   $ 1,185,378   $ 1,178,237  $ 1,152,992  $ 1,116,332  $ 1,076,000  $ 1,033,507  $   985,210  $   935,976  $   886,017  $    834,393

Schedule of Benefit Expenses and Refunds by Type: PERS Plan 2/3
For Years Ended 2004-2013

(expressed in thousands)

6/30/13 6/30/12 6/30/11 6/30/10 6/30/09 6/30/08 6/30/07 6/30/06 6/30/05 6/30/04

Benefit Expenses

Service  $    430,352  $    350,550  $    287,560  $    230,776  $    188,971 $    154,388 $   129,890 $   109,007 $     92,401 $      77,193

Disability  11,695  10,901  10,140  9,795  9,014 8,294 7,669 6,871 5,969 5,456

Survivor  18,027  15,548  13,243  11,194  9,334 7,635 6,243 5,218 4,372 3,525

Refunds

Separations  28,286  30,148  27,956  25,005  22,798 24,498 21,866 22,378 20,515 23,729

Death             7,393             5,568            5,730            6,420            3,644            2,076           4,599           4,098           3,571            3,353

Total   $    495,753   $    412,715  $    344,629  $    283,190  $    233,761  $    196,891  $   170,267  $   147,572  $   126,828  $    113,256
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Schedule of Benefit Expenses and Refunds by Type: PERS Plan 3
For Years Ended 2004-2013

(expressed in thousands)

6/30/13 6/30/12 6/30/11 6/30/10 6/30/09 6/30/08 6/30/07 6/30/06 6/30/05 6/30/04

Benefit Expenses

Service $         697 $         322 $         164 $            80 $            51 $            23 $              – $              – $              – $             –

Disability – – – – – – – – – –

Survivor – – – – – – – – – –

Refunds

Separations 65,761 63,671 56,974  40,215  38,856 35,702 33,724 34,854 24,563 25,601

Death          2,910          2,574          2,169           1,508           1,346           2,589           1,530              685              970             980

Total  $    69,368  $    66,567  $    59,307  $     41,803  $     40,253  $     38,314  $     35,254  $     35,539  $     25,533  $    26,581

Schedule of Benefit Expenses and Refunds by Type: SERS Plan 2/3
For Years Ended 2004-2013

(expressed in thousands)

6/30/13 6/30/12 6/30/11 6/30/10 6/30/09 6/30/08 6/30/07 6/30/06 6/30/05 6/30/04

Benefit Expenses

Service  $    63,134  $    50,597  $    40,753  $     32,202  $     26,468 $     20,944 $     16,230 $     12,352 $       9,167 $      5,902

Disability  1,457  1,387  1,198  1,068  1,037 928 781 736 664 568

Survivor  1,835  1,646 1,387  1,179  802 755 630 412 283 222

Refunds

Separations  1,984  1,947  1,916  1,779  1,693 1,752 2,148 1,970 1,970 1,855

Death             671             569             576              346              432              293              368              507              221             170

Total  $    69,081  $    56,146  $    45,830  $     36,574  $     30,432  $     24,672  $     20,157  $     15,977  $     12,305  $      8,717
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Schedule of Benefit Expenses and Refunds by Type: SERS Plan 3
For Years Ended 2004-2013

(expressed in thousands)

6/30/13 6/30/12 6/30/11 6/30/10 6/30/09 6/30/08 6/30/07 6/30/06 6/30/05 6/30/04

Benefit Expenses

Service $          463 $          302 $          182 $            91 $            62 $              8 $             – $              – $              – $             –

Disability – – – – – – – – – –

Survivor – – – – – – – – – –

Refunds

Separations  63,122  57,516  51,431  31,383  40,501 39,438 30,539 24,104 20,777 11,731

Death           2,521           3,413           1,811           2,533           1,540              377          1,538              842              701             633

Total  $     66,106  $     61,231  $     53,424  $     34,007  $     42,103  $     39,823  $    32,077  $     24,946  $     21,478  $    12,364

Schedule of Benefit Expenses and Refunds by Type: PSERS Plan 2*
For Years Ended 2004-2013

(expressed in thousands)

6/30/13 6/30/12 6/30/11 6/30/10 6/30/09 6/30/08 6/30/07 6/30/06 6/30/05 6/30/04

Benefit Expenses

Service $           129 $            63 $            30 $            14 $              1 $              – $             – $              – $              – $             –

Disability 17 5 4 3 4 – – – – –

Survivor 2 2 1 – – – – – – –

Refunds

Separations 2,142 1,868 1,747 895 450 151 22 – – –

Death                44                53                33                33                16                  1                 1                  –                  –                 –

Total  $       2,334  $       1,991  $       1,815  $          945  $          471  $          152  $           23  $              –  $              –  $             –

*PSERS Plan 2 became effective July 1, 2006.
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Schedule of Benefit Expenses and Refunds by Type: TRS Plan 1
For Years Ended 2004-2013

(expressed in thousands)

6/30/13 6/30/12 6/30/11 6/30/10 6/30/09 6/30/08 6/30/07 6/30/06 6/30/05 6/30/04

Benefit Expenses

Service1  $   860,631  $   860,848  $   847,353  $   809,214  $   801,974 $   798,668 $   757,896 $   720,921 $   700,288  $   653,560

Disability  10,607  10,618  11,111  10,905  11,068 11,186 11,301 11,379 11,325 11,129

Survivor  43,372  42,398  41,355  39,131  37,220 35,132 33,147 31,313 29,505 27,554

Refunds

Separations  1,512  1,120  1,389  574  930 827 841 714 878 1,792

Death              477              432              431              930              330              173           1,037              328              302                  –

Total  $   916,599  $   915,416  $   901,639  $   860,754  $   851,522  $   845,986  $   804,222  $   764,655  $   742,298  $   694,035

16/30/06 service amount adjusted to include $49,165 in annuity payments.

Schedule of Benefit Expenses and Refunds by Type: TRS Plan 2/3
For Years Ended 2004-2013

(expressed in thousands)

6/30/13 6/30/12 6/30/11 6/30/10 6/30/09 6/30/08 6/30/07 6/30/06 6/30/05 6/30/04

Benefit Expenses

Service  $    112,521  $     87,707  $     68,782  $     52,921  $     42,587 $     33,984 $     26,770 $     20,716 $     15,953 $     12,389

Disability  1,117  1,071  1,118  921  838 882 732 796 616 521

Survivor  3,024  2,622  2,238  1,812  1,370 1,150 1,032 839 549 506

Refunds

Separations  2,115  1,652  1,584  2,092  1,423 1,712 2,284 2,023 2,611 2,432

Death              799              517              697              776              766              478              442              376              499              426

Total  $    119,576  $     93,569  $     74,419  $     58,522  $     46,984  $     38,206  $     31,260  $     24,750  $     20,228  $     16,274
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Schedule of Benefit Expenses and Refunds by Type: TRS Plan 3
For Years Ended 2004-2013

(expressed in thousands)

6/30/13 6/30/12 6/30/11 6/30/10 6/30/09 6/30/08 6/30/07 6/30/06 6/30/05 6/30/04

Benefit Expenses

Service  $        1,569  $        1,149  $           542 $          257 $          128 $            45 $            18 $              – $              – $             –

Disability – – – – – – – – – –

Survivor – – – – – – – – – –

Refunds

Separations  168,558  142,364  110,424  67,158  74,586 82,756 59,658 40,397 33,660 23,911

Death            7,494            8,040            5,147           4,507           1,580           2,020           3,152           1,511           1,922            2,021

Total  $    177,621  $    151,553  $    116,113  $     71,922  $     76,294  $     84,821  $     62,828  $     41,908  $     35,582  $      25,932

Schedule of Benefit Expenses and Refunds by Type: LEOFF Plan 1
For Years Ended 2004-2013

(expressed in thousands)

6/30/13 6/30/12 6/30/11 6/30/10 6/30/09 6/30/08 6/30/07 6/30/06 6/30/05 6/30/04

Benefit Expenses

Service  $    143,906  $    138,884  $    134,321  $   132,450  $   126,562 $   119,464 $   112,073 $   105,527 $   100,529 $      95,318

Disability  146,643  146,207  147,653  150,521  148,846 145,795 143,468 140,552 139,928 139,544

Survivor  61,247  58,347  56,801  55,260  51,625 48,271 44,911 42,130 39,500 37,256

Refunds

Separations  14  4  48  11  43 – 1 3 5 4

Death                   –               431                   –                  3              150              150                10                  –                  –               129

Total  $    351,810  $    343,873  $    338,823  $   338,245  $   327,226  $   313,680  $   300,463  $   288,212  $   279,962  $    272,251
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Schedule of Benefit Expenses and Refunds by Type: LEOFF Plan 2
For Years Ended 2004-2013

(expressed in thousands)

6/30/13 6/30/12 6/30/11 6/30/10 6/30/09 6/30/08 6/30/07 6/30/06 6/30/05 6/30/04

Benefit Expenses

Service  $   87,232  $   67,331 $   52,547  $   39,100  $   30,694 $   23,096 $   16,889 $   11,801 $     7,672 $     5,338

Disability  9,693  7,318  6,710  5,356  4,632 3,480 3,204 2,139 967 498

Survivor  3,607  3,504  2,619  1,702  1,289 929 720 493 339 207

Refunds

Separations  8,117  9,774  7,155  6,739  6,112 6,350 7,557 6,238 7,117 5,367

Death            560         1,440         1,026        4,208        1,111        1,289           438           877           648           353

Total  $ 109,209  $   89,367  $   70,057  $  57,105  $  43,838 $   35,144 $   28,808 $   21,548 $   16,743 $   11,763

Schedule of Benefit Expenses and Refunds by Type: WSPRS 1
For Years Ended 2004-2013

(expressed in thousands)

6/30/13 6/30/12 6/30/11 6/30/10 6/30/09 6/30/08 6/30/07 6/30/06 6/30/05 6/30/04

Benefit Expenses

Service  $   39,537  $   36,687  $   35,073  $   33,015  $   31,643 $   30,293 $   29,048 $   27,619 $   25,796 $   24,111

Disability – – –  –  – – – – – –

Survivor  3,984  3,681  3,314  3,101  2,879 2,670 2,345 3,047 1,810 1,613

Refunds

Separations  98  46  148  97  68 269 291 125 173 303

Death              88            216              99           –           138               –               –               –               –               –

Total  $   43,707  $   40,630  $   38,634 $   36,213 $   34,728 $   33,232 $   31,684 $   30,791 $   27,779 $   26,027
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Schedule of Benefit Expenses and Refunds by Type: WSPRS Plan 2*
For Years Ended 2004-2013

(expressed in thousands)

6/30/13 6/30/12 6/30/11 6/30/10 6/30/09 6/30/08 6/30/07 6/30/06 6/30/05 6/30/04

Benefit Expenses

Service $           – $           – $           – $           – $           – $           –  $           – $           – $           – $           –

Disability – – – – – – – – – –

Survivor – – – – – – – – – –

Refunds

Separations 118 – 63 30 5 – – – – –

Death               –               –               5              –              –              –              –              –              –              –

Total  $       118  $           –  $         68 $           30 $           5 $           – $           – $           – $           – $           –

*WSPRS Plan 2 became effective January 1, 2003.

Schedule of Benefit Expenses and Refunds by Type: JRS
For Years Ended 2004-2013

(expressed in thousands)

6/30/13 6/30/12 6/30/11 6/30/10 6/30/09 6/30/08 6/30/07 6/30/06 6/30/05 6/30/04

Benefit Expenses

Service  $    7,504  $    7,569  $    7,678  $    7,704  $    7,811 $    7,719 $    7,696 $    7,732 $    7,333 $    7,076

Disability – –  –  –  – – – – – –

Survivor  2,193  2,195  2,060  2,019  1,772 1,795 1,660 1,515 1,428 1,328

Refunds

Separations – – – – – – – – – –

Death               –               –               –              –              7              –              –              –              –              –

Total  $    9,697  $    9,764  $    9,738 $    9,723 $    9,590 $    9,514 $    9,356 $    9,247 $    8,761 $    8,404
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Schedule of Benefit Expenses and Refunds by Type: Judges
For Years Ended 2004-2013

(expressed in thousands)

6/30/13 6/30/12 6/30/11 6/30/10 6/30/09 6/30/08 6/30/07 6/30/06 6/30/05 6/30/04

Benefit Expenses

Service  $       402  $       421  $       420 $       421 $       422 $       466 $       483 $       497 $       521 $       597

Disability – – – – – – – – – –

Survivor  72  61  79 79 79 79 98 127 120 88

Refunds

Separations – – – – – – – – 13 –

Death              –              –              –              –              –              –              –              –              –              –

Total $       474 $       482 $       499 $       500 $       501 $       545 $       581 $       624 $       654 $       685



2
02    Statistical Section – D

RS C
om

prehensive A
nnual Financial Report

D
eferred

 C
om

p
en

sation
 P

rogram
 Statu

s R
ep

ort
(dollars in thousands)

     June 30, 2013
     June 30, 2012

     June 30, 2011
     June 30, 2010

Plan 
Balance

%
Plan 

Balance
%

Plan 
Balance

%
Plan Balance

%

Funding M
edia

Active U.S. Core Stock Fund
1

$                –
 –

$                –
 –

$     238,087 
 8.11 

 $    192,558 
 7.87 

Active U.S. Value Stock Fund
1

–
–

–
–

 299,662 
 10.20 

 245,272 
 10.03 

Calvert Social Investm
ent Fund – Balanced Portfolio

–
–

–
–

–
–

–
–

Em
erging M

arket Equity Index
2

54,693
1.71

52,542
 1.79 

–
–

–
–

Fidelity Equity – Incom
e Fund

–
–

–
–

–
–

–
–

Fidelity Grow
th Com

pany Fund
1

–
–

–
–

366,490 
 12.48 

 268,855 
 10.99 

Fidelity Independence Fund
3

–
–

–
–

–
–

–
–

Fidelity Overseas Fund
–

–
–

–
–

–
–

–

Global Equity Index
2

84,495
2.64

65,500 
 2.23 

–
–

–
–

International Stock Fund
1

–
–

–
–

123,184 
 4.20 

 97,897 
 4.00 

Savings Pool
1,000,437

31.27
1,045,569 

 35.66 
1,013,313 

 34.51 
 959,255 

 39.21 

U.S. Large Cap Equity Index
2

227,917
7.12

178,250
 6.08 

–
–

–
–

U.S. Sm
all Cap Equity Index

2
150,240

4.69
109,915 

 3.75 
–

–
–

–

U.S. Sm
all Stock Index Fund

1
–

–
–

–
116,776 

 3.98 
 77,248 

 3.16 

U.S. Stock M
arket Index Fund

1
–

–
–

–
163,011 

 5.55 
 124,866 

 5.10 

W
ashington State Bond Fund

3
257,135

8.04
267,316 

 9.12 
179,032 

 6.10 
 178,187 

 7.28 

W
ashington State Long-Horizon Fund

–
–

–
–

–
–

–
–

W
ashington State M

id-Horizon Fund
–

–
–

–
–

–
–

–

W
ashington State Short-Horizon Fund

–
–

–
–

–
–

–
–

W
ashington State Socially Responsible Balanced Fund

4
109,148

3.41
101,014 

 3.45 
73,021 

 2.49 
 58,828 

 2.41 

2000 Retirem
ent Strategy

5
25,468

0.80
24,435 

 0.83 
6,312 

 0.21 
 3,973 

 0.16 

2005 Retirem
ent Strategy

5
38,443

1.20
35,891 

 1.22 
11,313 

 0.39 
 9,269 

 0.38 

2010 Retirem
ent Strategy

5
117,647

3.68
115,133 

 3.93 
48,294 

 1.64 
 38,435 

 1.57 

2015 Retirem
ent Strategy

5
290,316

9.07
253,859

 8.66 
100,846 

 3.43 
 69,852 

 2.86 

2020 Retirem
ent Strategy

5
308,468

9.64
256,143 

 8.74 
81,120 

 2.76 
 51,674 

 2.11 

2025 Retirem
ent Strategy

5
223,555

6.99
179,951 

 6.14 
50,278 

 1.71 
 30,265 

 1.24 

2030 Retirem
ent Strategy

5
143,763

4.49
114,916 

 3.92 
29,300 

 1.00 
 17,133 

 0.70 

2035 Retirem
ent Strategy

5
91,183

2.85
73,173

 2.50 
17,332 

 0.59 
 10,869 

 0.44 

2040 Retirem
ent Strategy

5
44,745

1.40
35,038 

 1.19 
10,251 

 0.35 
 6,417 

 0.26 

2045 Retirem
ent Strategy

5
19,892

0.62
14,996 

 0.51 
5,554 

 0.19 
 3,301 

 0.14 

2050 Retirem
ent Strategy

5
5,706

0.18
           4,355 

    0.15 
2,228 

 0.08 
 1,491 

 0.06 

2055 Retirem
ent Strategy

6
           6,358

    0.20
           3,868 

    0.13 
           1,023 

    0.03 
              769

    0.03

TOTAL
$  3,199,609 

100.00 
$  2,931,864 

100.00 
$  2,936,427 

100.00 
 $ 2,446,414 

100.00

Chart continued on page 203
1 This investm

ent option w
as discontinued in October 2011.

2 This investm
ent option w

as added in October 2011.
3 This fund replaced the Fidelity Interm

ediate Bond Fund as of Septem
ber 1, 2000.

4 This fund replaced the Calvert Social Investm
ent Fund-Balanced Portfolio as of July 1, 2003.

5 This investm
ent option w

as added in October 2008.
6 This investm

ent option w
as added in January 2010.
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     June 30, 2009
      June 30, 2008

     June 30, 2007
     June 30, 2006

      June 30, 2005
      June 30, 2004

Plan  
Balance

%
Plan  

Balance
%

Plan 
 Balance

%
Plan  

Balance
%

Plan  
Balance

%
Plan  

Balance
%

$     180,558
8.34

$     267,879
11.02

$     352,142
13.82

$     318,035
14.56

$                –
–

$                –
–

213,669
9.87

326,400
13.43

500,501
19.65

412,711
18.89

–
–

–
–

–
–

–
–

–
–

–
–

–
–

–
–

–
–

–
–

–
–

–
–

–
–

–
–

–
–

–
–

–
–

–
–

 385,152 
 20.05 

 363,619 
 20.88 

224,090
10.35

 315,284 
 12.97 

 279,402 
 10.97 

 262,555 
 12.02 

 218,618 
 11.38 

 209,736 
 12.05 

–
–

–
–

–
–

–
–

 298,141 
 15.52 

 293,937 
 16.88 

–
–

–
–

–
–

–
–

–
–

40,802
2.34

–
–

–
–

–
–

–
–

–
–

–
–

89,981
4.16

 140,526 
 5.78 

 167,724 
 6.58 

 95,487 
 4.37 

 51,946 
 2.70 

–
–

954,969
44.10

 819,272 
 33.71 

 723,624 
 28.41 

 696,006 
 31.86 

 648,046 
 33.74 

 571,790 
 32.84 

–
–

–
–

–
–

–
–

–
–

–
–

–
–

–
–

–
–

–
–

–
–

–
–

52,854
2.44

 64,641 
 2.66 

 87,907 
 3.45 

 75,769 
 3.47 

 46,398 
 2.42 

 33,788 
 1.94 

102,935
4.75

 134,940 
 5.55 

 152,066 
 5.97 

 119,714 
 5.48 

 101,902 
 5.30 

 84,955 
 4.88 

134,101
6.19

 132,298 
 5.44 

 87,000 
 3.42 

 72,714 
 3.33 

 74,565 
 3.88 

 70,776 
 4.07 

–
–

 64,478 
 2.65 

 62,784 
 2.46 

 35,668 
 1.63 

 20,823 
 1.08 

 12,745 
 0.73 

–
–

 72,182 
 2.97 

 61,143 
 2.40 

 38,058 
 1.74 

 23,593 
 1.23 

 14,528 
 0.83 

–
–

 34,602 
 1.42 

 24,892 
 0.98 

 15,218 
 0.70 

 11,053 
 0.58 

 7,548 
 0.43 

         49,115
    2.27

 58,317 
 2.40 

 48,082 
 1.89 

 42,519 
 1.95 

 40,750 
 2.12 

 37,079 
 2.13 

 3,458 
 0.16 

–
–

–
–

–
–

–
–

–
–

 6,919 
 0.32 

–
–

–
–

–
–

–
–

–
–

 29,057 
 1.34 

–
–

–
–

–
–

–
–

–
–

 44,406 
 2.05 

–
–

–
–

–
–

–
–

–
–

 34,220 
 1.58 

–
–

–
–

–
–

–
–

–
–

 19,402 
 0.90 

–
–

–
–

–
–

–
–

–
–

 10,986 
 0.51 

–
–

–
–

–
–

–
–

–
–

 7,444 
 0.34 

–
–

–
–

–
–

–
–

–
–

 4,163 
 0.19 

–
–

–
–

–
–

–
–

–
–

 2,215 
 0.10 

–
–

–
–

–
–

–
–

–
–

              882 
    0.04 

                  –
         –

                  –
         –

                  –
         –

                  –
         –

                  –
         –

                  –
         –

                  –
         –

                  –
         –

                  –
         –

                  –
         –

                  –
         –

$  2,165,424
100.00

$  2,430,819
100.00

$  2,547,267
100.00

$  2,184,454
100.00

$  1,920,987
100.00

$  1,741,303
100.00

Chart continued from
 page 202
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 C
om

p
en

sation
 P

rogram
Perform

ance – Periods Ending June 28, 2013Perform
ance History

1

Average Annual Total Returns

Fund Nam
e

Benchm
ark

Quarter Ending 
6/28/13

1 Year
3 Year

5 Year
10 Year/Since 

Inception

Em
erging M

arket Equity Index Fund
M

SCI Em
erging M

arkets Investable M
arket Index

(7.87)%
(8.01)%

2.72%
3.66%

****
****

15.26%
16.12%

Global Equity Index Fund
M

SCI ACW
I Investable M

arket Index
(0.32)%
(0.47)%

17.41%
17.08%

****
****

18.07%
17.47%

Savings Pool
0.33%

1.64%
2.43%

3.19%
3.98%

U.S. Large Cap Equity Index Fund
S&P 500 Index

2.91%
2.91%

20.66%
20.60%

18.54%
18.45%

7.19%
7.01%

7.41%
7.30%

U.S. Sm
all Cap Value Equity Index Fund

Russell 2000 Value Index
2.49%
2.47%

24.93%
24.76%

17.07%
17.33%

8.44%
8.59%

9.24%
9.30%

W
ashington State Bond Fund

Barclays Capital Interm
ediate Credit Index

(3.06)%
(2.30)%

1.23%
1.96%

4.49%
4.75%

6.68%
6.26%

5.26%
4.75%

W
ashington State Socially Responsible Balanced Fund

Custom
 Benchm

ark
2

1.10%
0.54%

10.66%
10.63%

11.31%
11.79%

6.58%
6.64%

6.76%
6.34%

2000 Retirem
ent Strategy 

2000 Com
posite Benchm

ark
2

(1.96)%
(1.66)%

6.63%
6.92%

7.92%
8.37%

****
7.34%
6.77%

2005 Retirem
ent Strategy 

2005 Com
posite Benchm

ark
2

(1.70)%
(1.52)%

8.75%
9.05%

9.25%
9.87%

****
8.03%
7.51%

2010 Retirem
ent Strategy 

2010 Com
posite Benchm

ark
2

(1.34)%
(1.36)%

10.92%
11.24%

10.49%
11.32%

****
8.51%
8.22%

 

2015 Retirem
ent Strategy 

2015 Com
posite Benchm

ark
2

(1.00)%
(1.08)%

12.84%
13.20%

11.23%
12.20%

****
8.70%
8.46%

2020 Retirem
ent Strategy 

2020 Com
posite Benchm

ark
2

(0.54)%
(0.61)%

14.44%
14.92%

11.78%
12.86%

****
8.65%
8.53%

2025 Retirem
ent Strategy 

2025 Com
posite Benchm

ark
2

(0.07)%
(0.16)%

16.01%
16.61%

12.29%
13.50%

****
8.59%
8.60%

2030 Retirem
ent Strategy 

2030 Com
posite Benchm

ark
2

0.34%
0.20%

17.08%
17.89%

12.51%
13.87%

****
8.31%
8.47%

2035 Retirem
ent Strategy 

2035 Com
posite Benchm

ark
2

0.70%
0.43%

17.68%
18.63%

12.54%
14.03%

****
7.85%
8.15%

2040 Retirem
ent Strategy

2040 Com
posite Benchm

ark
2 

0.77%
0.56%

17.89%
19.03%

12.51%
14.08%

****
7.84%
8.17%

2045 Retirem
ent Strategy

2045 Com
posite Benchm

ark
2

0.84%
0.56%

17.94%
19.03%

12.52%
14.08%

****
7.89%
8.17%

2050 Retirem
ent Strategy

2050 Com
posite Benchm

ark
2

0.84%
0.56%

17.91%
19.03%

12.57%
14.08%

****
7.92%
8.17%

2055 Retirem
ent Strategy

2055 Com
posite Benchm

ark
2

0.80%
0.56%

17.88%
19.03%

12.55%
14.08%

****
6.83%
8.71%

** Data not available. These funds have not been in existence long enough to have perform
ance history for these periods.

1Current perform
ance m

ay be low
er or higher than perform

ance data show
n. Perform

ance data quoted represents past perform
ance and is not a guarantee or prediction 

of future results. For perform
ance data current to the m

ost recent m
onth-end, please visit www.drs.wa.gov/dcp. The investm

ent return and principal value of an 
investm

ent w
ill fluctuate so that, w

hen redeem
ed, shares/units m

ay be w
orth m

ore or less than their original cost. All returns are calculated in U.S. dollars. 
2Estim

ated returns the portfolio w
ould have earned using the return data from

 the various com
ponents.
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D
eferred

 C
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p
en

sation
 P

rogram
  

N
et Investm

en
t A

sset G
row

th
 

For the Years Ended June 30, 2004-2013

D
eferred

 C
om

p
en

sation
 P

rogram
  

Particip
ation

 
For the Years Ended June 30, 2004-2013

N
et Investm

ent A
ssets (m

illions)
Savings Pool A

ssets (m
illions)

Total Participants
A

ctive Contributing Participants

500

1000

1500

2000

2500

3000

6/30/13
6/30/12

6/30/11
6/30/10

6/30/09
6/30/08

6/30/07
6/30/06

6/30/05
6/30/04

$1,741

$1,921

$2,184

$2,547
$2,431

$572
$648

$696
$724

$819
$955

$2,165

$2,446

$2,936

$959
$1,013

$1,045

$3,200

$2,932

$1,000

30000

40000

50000

60000

6/30/13
6/30/12

6/30/11
6/30/10

6/30/09
6/30/08

6/30/07
6/30/06

6/30/05
6/30/04

46,845

48,436

49,782

51,128

52,582

32,083
32,900

33,187
33,448

34,113

53,283

33,398

53,708

32,762
33,193

50,603

31,728

52,759
52,736

31,517
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