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INVESTMENT MANAGERS (continued) 
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SUMMARY OF INVESTMENTS 
DECEMBER 31, 2004 

 
      Market   % of Market     
      Value    Value 
Real estate interests   103,188,497   29.9% 
 
Corporate stocks     89,945,027   26.0% 
         
Open-end and mutual funds   77,598,706   22.4% 
 
International stocks    51,157,709   14.6%   
   
Short-term investment funds    13,068,512    3.8%   
 
Partnership interests     8,122,925    2.3% 
 
Corporate bonds      3,267,789         1.0% 
 
Retiree death benefit        60,023    0.0%   
  
Total              $346,409,188   100%   
     

SUMMARY OF INVESTMENTS 
DECEMBER 31, 2003 

   
      Market   % of Market     
      Value    Value 

 
Corporate stocks         80,628,569     26.9% 
 
Real estate interests      67,041,756     22.4%  
 
International stocks   40,926,843     13.7% 
 
Government Bonds (PIMCO)  33,799,946     11.3% 
 
U.S. Government securities     28,160,476      9.4% 
 
Short-term investment funds   22,563,796      7.5%  
 
Int’l Government securities   17,734,847      5.9% 
 
Partnership interests    7,099,901      2.4%  
 
Corporate bonds     1,328,335      0.4%  
 
Total              $ 299,284,469     100%   
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INTEREST PAID TO MEMBERS 
(15 Year History) 

 
 

 Year        Interest Paid  
  
             2004        2.0% 
    2003        2.0% 
   2002        2.0% 

 2001        4.0% 
 2000        5.0% 
 1999        5.0% 
 1998        5.0%   
 1997        5.0% 
 1996        5.0% 
 1995        5.0% 
 1994        5.0% 
 1993        4.5%     
 1992        5.5% 
 1991        5.5% 

    1990        7.0% 
  
 
  

 
HOW IS THE AMOUNT OF INTEREST PAID ON RETIREMENT 
CONTRIBUTIONS DETERMINED? 
 
The Board of Trustees annually determines the amount of interest paid on 
members' accumulated deposits, taking into consideration the performance of the 
Fund's investments and the actuary's recommendations.  The actuary considers 
what funds are necessary to pay all the benefits that retirees and their surviving 
beneficiaries are entitled to, as well as the expected liability for current officers who 
will someday retire. 
 
Retirement interest is paid at the end of the calendar year based on the amount 
that each officer had in the system on the first day of that calendar year.  For 
instance, if you had $1,000 on January 1, and on December 31, you had $1,500, 
your interest for that year would be based on the $1,000 you had in the system on 
January 1.  In order to obtain that interest, your money must have remained on 
deposit for the entire calendar year. 
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Cost of Living (Ad Hoc) Adjustments  

(15 Year History) 
 
 

 Year        COLA Paid  
  
                      2004        1.75% 
   2003        3.0% 
   2002        1.5% 

 2001        3.0% 
 2000        3.0% 
 1999        3.0% 
 1998        4.0%   
 1997        2.0% 
 1996        3.0% 
 1995        2.0% 
 1994        0.0% 
 1993        5.0%   
 1992        6.0%    
 1991        6.0% 
 1990        4.0% 

     
  

 
 
HOW IS THE AMOUNT OF COST OF LIVING ADJUSTMENT FOR 
RETIREES DETERMINED? 
 
The Board of Trustees annually determines the amount of cost of living adjustment 
(Ad Hoc) to pay retirees, taking into consideration the performance of the Fund's 
investments, consumer price index (CPI) and the actuary's recommendations.  The 
actuary considers what funds are necessary to pay all the benefits that retirees and 
their surviving beneficiaries are entitled to, as well as the expected liability for 
current officers who will someday retire, making sure the liabilities can be amortized 
within acceptable accounting and governmental guidelines. 
 
Cost of living adjustments are paid at the beginning of the calendar year, of the 
year proceeding the year approved. A member who retires between January 1, and 
December 31, in the year the cost of living adjustment is approved, will see their 
amount paid prorated for the number of months the retiree was actually retired.  
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COMPARATIVE STATEMENT OF MEMBERSHIP 
 
 
 
 
RETIREMENT SYSTEM     2004  2003     
Total Number of Members, January 1   1406  1383  
       
Add: New Members       66     109 
   
Deduct: Members Terminated     (30)   (44)

 Members Transferred to Retiree System    (32)  (32) 
  

 
Total Membership, December 31     1410  1415   
 
Deduct: Inactive Vested Members       (12)   (9) 
 
*TOTAL ACTIVE MEMBERS, DECEMBER 31    1398  1406      
 
 
 
 
 
RETIREE SYSTEM 
 
Total Number of Retired Members, January 1  329  306  
 
Add: Retired Members Transferred to System   32   30 
 
Deduct: Retired Members Deceased    (5)    (7) 

 
 
*TOTAL RETIRED MEMBERS, DECEMBER 31    356        329  
 
 
* Membership status as of 3/31/05 
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INTRODUCTION 
 
While this information below sets forth most of the facts about the plan, it does not 
attempt to describe all provisions or limitations as they apply in individual situations.  
In case of any conflict between the guide and the statute, Article 6243n-1, Vernon’s 
Texas Civil Statutes, as amended  will prevail.   
 

RETIREMENT SYSTEM 
MEMBERSHIP AND CONTRIBUTIONS 

 
 
MEMBERSHIP REQUIREMENTS                                                  
All cadets upon enrollment in the Austin Police Academy, and commissioned law 
enforcement officers employed by the City of Austin Police Department, as well as 
full time employees of the City of Austin Police Retirement System (after serving a 
6 month probationary period); become members of the Police Retirement System 
at date of employment. 
 
CONTRIBUTIONS                                                            
Each member of the system contributes 9% of base pay bi-weekly and annual 
longevity pay through payroll deduction.  Overtime or special pay is not included.  
Contributions continue unless a member is on leave of absence, withdraws by 
terminating and/or retiring. 
 
The City of Austin contributes 18% of every police member's base pay bi-weekly 
and 18% of member’s longevity pay annually.  Once it becomes a part of the 
retirement fund, the City's contribution is invested for the benefit of all active 
employees and made available to pay benefits at retirement.  Most retirees receive 
benefits equal to all their own contributions and interest, through their monthly 
annuity payments, within two or three years after retirement.  Because of the 
contributions made by the City and the interest earned on the Fund's investments, 
money is available to continue paying each retiree monthly benefits according to 
their selected option as long as they live, long after their own contributions have 
been received.  These contributions and interest earned thereof, also help in paying 
lifetime benefits to the surviving beneficiaries of deceased retirees according to 
their selected option and pay periodic (Ad-Hoc) cost of living adjustments (COLA’s). 
 
RETIREMENT FUND INVESTING                                                
The COA-Police Retirement System's Fund monies are invested according to 
requirements prescribed by the system's statutory plan and further defined in the 
Board's Statement of Investment Policy and Statement Guidelines.  The 
investments provide returns that help fund the monthly retirement allowances and 
make benefit improvements to the system on behalf of active members, retired 
members and beneficiaries. 
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SERVICE 

RETIREMENT BENEFITS 
 
RETIREMENT ELIGIBILITY                                                   
Normal, unreduced retirement: 
 
Members are eligible for normal, unreduced retirement when they meet one of the 
following age and service requirements: 
 
*  Any age and 23 years creditable service. (excluding Pre-membership Military 
Service) 
 
*  Age 55 and 20-years creditable service. (excluding Pre-membership Military Service) 
 
*  Age 62 and any number of creditable service years. 
 
CREDITABLE SERVICE                                                       
Creditable service is service that is used in computing retirement benefits.  There are 
seven types of creditable service: 
 
1. Membership Service - Eligible service during employment period where a member 
makes payroll contributions to the fund. 
 
2. Probationary Service - Eligible service purchased from commission date to 
retirement system start date in the event it has not been credited.   
 
3. Military Service - Eligible service purchased for up to two years previous active 
federal duty military service, prior to employment. A member is not eligible to use this 
type of military service credit when it has been used as creditable service in another 
federal or statutory public retirement system in Texas. 
 
4. Uniformed Leave of Absence Service - Eligible service for military leave of 
absence granted from City employment and purchased within five years of 
reemployment with the City.   
 
5. Reinstated Forfeited Service - Eligible service for prior Austin Police Retirement 
System membership service that was forfeited by withdrawal of accumulated deposits, 
and repurchased after 24 consecutive months of membership service after police 
reemployment. 
 
6. Cadet Service - Eligible service purchased from date of cadet class enrollment to 
commission date in the event it has not been credited. 
 
7. Permissive Service - Eligible service of up to 60 months at 20 years of service 
credit or more for immediate retirement, excluding pre-membership military service, at 
full actuarial present value cost. 
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RETIREMENT BENEFIT LIFE ANNUITY CALCULATED                               

Basic retirement benefit Life Annuity are calculated using the following formula: 
 

 $5,525.00 
Average monthly salary for highest 36 months of last 10 years 

of contributing service 
 
   23   x 3.0% =        $3,812.25                
Total years of membership service             Basic monthly benefit amount                
  
3.0% multiplied by years of membership service times averaged monthly salary for the 
highest 36 months of the last ten years of contributing service by payroll deduction.   
 
 
RETIREMENT OPTIONS                                                      
The Police Retirement System provides several options under which monthly benefits 
may be paid.  The options below require verifiable information to be submitted to the 
Pension Office for calculation.  Please note:  A member may not change their chosen 
option after they have already retired. 
  
Life Annuity  
Monthly retirement annuity payable only to the member for life with no survivor benefits.  
 
Option I - 100% Joint and Survivor Annuity. 
This is a retirement annuity payable monthly as long as you live.   
At your death, your surviving beneficiary will receive the same annuity amount.  
     
Option II - 50% Joint and Survivor Annuity. 
This is a retirement annuity payable monthly as long as you live.  
At your death, your surviving beneficiary will receive one-half the annuity amount. 
    
Option III - 66 2/3% Joint and Survivor Annuity. 
This is a retirement annuity payable monthly as long as you live.  
At your death, your surviving beneficiary will receive two-thirds the annuity amount. 
 
Option IV - Joint and 66 2/3% Last Survivor Annuity.      
This is a retirement annuity payable monthly as long as you live.   
At either your death or the death of your beneficiary, the last survivor of the two will 
receive two-thirds of the annuity amount.  
 
Option V - Fifteen year Certain and Life Annuity 
This is a retirement annuity payable monthly as long as you live.   
If your death occurs before you have received 180 payments, your designated 
beneficiary or estate will receive the remaining monthly payments.   If you are still living 
after receiving the 180  payments, payments will  continue until your death.  
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The options that include benefits to a survivor are figured according to the ages of both 
member and surviving beneficiary included in the plan.  
A member's benefit is permanently reduced if an option is chosen that provide survivor 
benefits to a beneficiary.  This reduction is applied to the member's basic benefit 
relative to the option the member chooses.  
The reduction of member benefits is necessary to pay for the continued benefits the 
surviving beneficiary is expected to receive. 
 
RETROACTIVE  DEFERRED  RETIREMENT  OPTION  PLAN                          
The retroactive deferred retirement option plan, referred to as RETRO DROP Option, 
is a one-time benefit paid at retirement with a reduced monthly retirement benefit.  To 
be eligible a member must qualify with a normal service retirement of 23 years at any 
age, excluding pre-membership military service credit. The maximum amount of 
service to be used in computation of the RETRO DROP after normal service retirement 
of 23 years, excluding pre-membership service credit is 36 months. 
 
On the election of RETRO DROP and the selection of the RETRO DROP benefit 
computation date, the member’s monthly retirement option is computed as if the 
member had retired on the RETRO DROP benefit computation date. The RETRO 
DROP benefit balance will include the accumulated monthly benefits after 23 years 
with retiree COLA’S, multiplier increases, member contributions and a 5% simple 
interest calculation on December 31st for balances on deposit as of January 1st of the 
same calendar year.    
 
A member who elects RETRO DROP receives a one-time benefit with a reduced 
monthly retirement benefit at retirement date. 
 
Certain selections of options and beneficiary designations other than a surviving 
spouse may have adverse consequences under the Internal Revenue Code of 1986, 
which may cause a reduction in the amount of benefit payable.  You are urged to 
consult your attorney or tax advisor prior to a final selection of an option. 
 
 
RETRO DROP BALANCE OPTION PLAN or (PROP) Post Retirement Option Plan   
Instead of a single lump-sum payment, a member may elect to receive partial 
payments from the member’s RETRO-DROP account for each calendar year, in an 
amount elected by the member. The board may establish procedures concerning 
partial payments, including limitations on timing and frequency of those payments. A 
member who elects partial payments may, at any time, elect to receive the member’s 
entire remaining RETRO DROP account balance in a single lump-sum payment, with 
the payment to be made under rules adopted by the board. 
 
If a member elects partial payments, the member’s RETRO DROP account shall be 
credited with earnings or losses of the system while funds remain in the account. 
These earnings or losses will be determined at an annual rate established under a rule 
adopted by the board, which can be amended by board rule. 
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RETIREMENT OPTION'S AFFECT ON BENEFICIARY                                
If a member selects the Life Annuity, the monthly benefit stops at the death of the member. 
At that time an amount equal to the excess, if any, of the member's accumulated deposits 
over the amount of payments made to the member will be paid in a lump sum to the 
member's designated beneficiaries or estate. 
 
If the member chooses an option providing benefits to a survivor, then at the member's 
death the benefit specified in the option will be paid to the designated beneficiary for life.  If 
the designee does not survive the member, monthly benefits cease.  The amount equal to 
the excess, if any, of the members accumulated deposits over the amount of payments 
which have been made to both the member and the beneficiary combined will be paid in a 
lump sum to other designated beneficiaries, or to the estate of the deceased member. 
 

DISABILITY  
RETIREMENT BENEFITS 

 
DISABILITY ELIGIBLITY                                                    
To be eligible for disability retirement, the applicant must be unable to perform employment 
duties due to medical or emotional restriction’s and/or diagnosis.  The disability must be 
considered a permanent job performance disability.  The disability must also be subsequent 
to the member’s effective date of membership AND, 
 
    1) if a member with less than 10 years of creditable service has, become mentally or 
physically incapacitated for the performance of the employment duties the member had 
immediately before incapacitation as a direct result of injuries sustained subsequent to the 
member’s effective date of membership in the Police Retirement System, the member may 
apply for disability retirement. Such application made for or on behalf of the injured member, 
shall show that the injury sustained was as a direct or proximate result of the performance 
of the member’s employment duties with the City or with the system;  that it is likely to result 
in the member’s inability to perform the duties of a position offered to the member in the 
system, the police department, or any other department in the City; that pays as much or 
more than the current pay of the position the member was holding on the date of the 
member’s disability. 
 
 2) if a member with more than 10 years of creditable service has become mentally or 
physically incapacitated for the performance of the employment duties the member had 
immediately before incapacitation, the member may apply for disability retirement. Such 
application made for or on behalf of the injured member, shall show that the incapacity is 
likely to result in the member’s inability to perform the duties of a position offered to such 
member in the system, the police department, or any other department in the City;  that 
pays as much or more than the current pay of the position the member was holding on the 
date of the member’s disability.   
 
Disability applications are presented to the Disability Committee, whose recommendations 
are reported to the Retirement Board.  The Board has the final authority in granting disability 
retirement benefits. 
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COMPUTATION OF DISABILITY BENEFIT                                        
On award of disability retirement benefits, the member shall receive a disability retirement 
computed in the same manner that a service retirement benefit would be computed at the 
member’s normal retirement date, based on average final compensation and creditable 
service at date of disability retirement without reduction for early retirement. If the disability 
is a direct or proximate result of the performance of the member’s employment duties with 
the system or the city, then the disability retirement benefit will be subject to a minimum 
benefit based on average final compensation at date of disability retirement and 20 years 
of service.  
 
A member approved for a disability retirement benefit will have the option to select an 
unreduced basic Life Annuity; 100% Joint and Survivor Annuity; 50% Joint and Survivor 
Annuity; 66 2/3% Joint and Survivor Annuity; Joint and 66 2/3% Last Survivor Annuity;  
and Fifteen Year Certain and Life Annuity. 
 
Disability retirees are required annually to provide proof of continued disability and 
financial need to the Retirement Board.   
 
 
DISABLILTY BENEFIT LIFE ANNUITY CALCULATED                              
Disability retirement benefit Life Annuity are calculated using the following formula: 
 

$5,525.00 
Average monthly salary for highest 36 months of last 10 years 

of contributing service 
 

           20                         X 3.0% =           $3,315.00                
 Total years of membership           Basic monthly benefit amount service 
 
3.0% multiplied by years of membership service times averaged monthly salary for the 
highest 36 months of the last ten years of contributing service by payroll deduction. 
 

 
DEATH & SURVIVOR BENEFITS 

 
FOR RETIREE OR ELIGIBLE RETIREE’S BENEFICIARY                            
At the death of a retiree, a tax free death benefit of $7,500 is paid to the designated 
beneficiary(ies) or estate. 
 
At the death of an active member eligible to retire, a taxable death benefit of $7,500 is 
paid to the designated beneficiary(ies) or estate. 
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FOR ACTIVE & VESTED MEMBER'S BENEFICIARY                                 
At the death (whether on or off the job) of an active member: 
Who is not eligible for retirement, the designated beneficiary(ies) is entitled to a 
lump sum payment consisting of a return of the member's accumulated deposits 
(contributions and interest) and a death benefit from the Fund of an amount equal 
to the deposits. The lump sum payment may not be less than $7500. When the 
$7,500 minimum is payable, the amount payable from the Fund is $7,500 minus the 
accumulated deposits standing to the member’s credit. 
 
At the death of a vest member:   
Who has terminated employment, but left their contributions in the Fund waiting to 
become eligible for retirement.  If such a vested member dies before the annuity 
payments begin, their beneficiary would receive in a lump sum amount twice the 
deceased vested members’ accumulated deposits. 
 
If a member has met the requirements of retirement eligibility prior to death: 
The surviving designated beneficiary will be entitled to receive monthly payments 
under a retirement option in lieu of the return of the member’s accumulated 
deposits and lump sum death benefit.  
 
In the event a member who is eligible for service retirement dies without making a 
written option selection, and the member leaves a surviving spouse.  The surviving 
spouse may select a retirement option in the same manner as the member would 
have made or may select a lump sum payment equal to twice the members 
accumulated deposits.   
 
If there is no surviving spouse, the deceased member's beneficiary may elect to 
receive payment under Option VII, a Fifteen Year Certain and Life Annuity, which 
will pay monthly benefits for a period of fifteen years, or a lump sum payment equal 
to twice the members accumulated deposits. 
 
When monthly benefits are payable in lieu of a lump sum, a $7,500 taxable death 
benefit will be paid to the beneficiary(ies). 
 
 
SELECTION OF RETIREMENT OPTIONS AND DESIGNATING A BENEFICIARY            
Within one year prior to the date on which a member becomes eligible for service 
retirement, the member may file with the board the member’s written statement 
either selecting a retirement option or designation of beneficiary.  The member will 
retain the right to make a final selection of retirement option or designation of 
beneficiary until the date of retirement. 
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HEALTH INSURANCE 
 
Basic medical and dental insurance coverage is available through the City of Austin 
Human Resources Benefits Division. 
 
Retirees have several choices of insurance carriers and coverage options.  Any 
questions about carriers and plan coverage choices should be directed to the City 
of Austin Benefits Office at One Texas Center, 505 Barton Springs, Rd., Ste. 600, 
Austin, Texas  78704. or, P.O. Box 1088, Austin, Texas 78767 or by phone at (512) 
974-3284.   
 
 LEAVING THE SYSTEM 
 
DEFINITION OF A VESTED MEMBER                                            
When you have attained ten years of creditable service, you become a vested 
member of the retirement system.   
 
This means that you have a right to receive a monthly annuity when you reach 
retirement eligibility.  Even if you leave the City Police employment before reaching 
eligibility, if you are vested, you can decide to leave your contributions in the 
system and begin drawing your annuity when you reach age 62, or when you meet 
other age and service requirements for retirement eligibility.   
 
It is important to note that, although retirement contributions for inactive members 
draw interest, the inactive member’s multiplier can increase during the years 
between the member's termination and retirement, but no cost of living increases 
are applied. 
 
RETIREMENT BENEFITS RETURNED TO MEMBER                                                  
When you leave the City as a cadet or a commissioned officer, you will fill out a 
refund form telling the Pension Office which option form you wish, when you want 
to receive your retirement contributions and where you want them to be sent.  Your 
choices will be: 
 
1.  Have your contributions refunded as soon as you terminate employment.  Your 
retirement contribution refund check will be issued two weeks after you receive your 
final check.  It will be mailed to the address on the refund form.  (Federal Income 
Tax will be withheld on all untaxed contributions and interest at 20% of the total 
taxable amount.) 
 
2.  You may decide to leave your contributions in the retirement system through the 
end of the calendar year.  By doing this, you will receive interest on your 
contributions.  Once the year has ended, your refund check will be issued to you in 
January.  (Federal Income Tax will be withheld on all untaxed contributions and 
interest at 20% of the total taxable amount). 
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3.  You may have your contributions transferred to an I.R.S. qualified retirement 
plan through a direct rollover by leaving a letter of transfer with the Pension Office.  
(Federal Income Tax will not be withheld but the monies will be made payable and 
moved to the qualified retirement plan on your behalf). 
 
 
4.  If you have ten or more credit service years, you can choose to take advantage 
of your vested right to an annuity when you reach retirement eligibility.  If you 
indicate that you want to vest your benefits, your contributions will remain in the 
retirement system until you reach retirement eligibility and request that your 
monthly annuity begin.  Your contributions will continue to earn interest until your 
monthly annuity begins.  One thing to remember should you choose vesting is 
when you reach eligibility, your benefits will be based on the eligibility in effect at 
the time you terminated employment.  You will receive the current multiplier but no 
cost of living increases will be applied to your benefits after you leave City Police 
employment and before the date your annuity payments begin. 
 
 
RETIREMENT REFUND CHECKS ISSUED AFTER WITHDRAWING 
CONTRIBUTIONS          
With your final paycheck, one final contribution will be made to the retirement fund.  
After that check is issued, the exact amount of your total refund can be determined.  
Retirement refund checks are issued every two weeks, at the same time regular 
payroll checks are issued.  Therefore, a member’s retirement refund check will be 
issued the payday following the issuance of that member's final paycheck.  NOTE:  
Your final time sheet must be properly coded before your retirement refund check 
can be issued.  If you have ten or more years of service at termination, contact the 
Pension Office regarding your option to receive a vested accrued retirement 
benefit.   
                                               
 
LEAVING THE CITY AND WITHDRAWING ACCUMULATED DEPOSITS                    
Every payday the City contributes an amount to the retirement fund that is 18% of 
the total of all members payroll.  This money becomes a part of the retirement fund.  
Whereas each member’s own contributions are individually accounted for, the 
amount paid in by the City belongs to all the members of the retirement system and 
is not specifically assigned to individual members. 
 
When you leave police employment before becoming eligible for retirement, all of 
your own contributions and interest are returned, however no City contributions, or 
interest earned, will be paid to you. 
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FUND INFORMATION 

 
RETIREMENT FUND LOANS AND WITHDRAWALS                                    
The Austin Police Retirement System is an approved I.R.S. qualified 414h defined 
benefit plan designed to provide income to members who retire from the City.  
Because of this, APRS members are not allowed, by Federal law, to borrow or 
withdraw funds as long as they are still employed. 
 
 
DETERMINING INTEREST ON YOUR CONTRIBUTIONS 
 
The Board of Trustees annually determines the amount of interest paid on 
members’ accumulated deposits, taking into consideration the performance of the 
fund’s investments and the actuary’s recommendations. The actuary considers 
what funds are necessary to pay all the benefits that retirees and their surviving 
beneficiaries are entitled to, as well as the expected liability for current members 
who will someday retire. 
 
Retirement interest is paid on December 31st, based on the amount each member 
has in the Police Retirement System on January 1st of the same calendar year. 
 
DETERMINING YOUR COA-POLICE RETIREMENT SYSTEM'S DEPOSIT 
AMOUNT           
Members receive an ‘Annual Statement’ from the Austin Police Retirement 
System in January each year which provides information on total accumulated 
deposits and interest along with total creditable service. 
          
 
 

WHO SHOULD I CONTACT FOR MEMBER SERVICES 
 
A Pension Office has been established to serve the membership.  Group and 
individual counseling is provided to members by this office.  Prior to your 
retirement, a retirement counselor will prepare a schedule of your benefits under 
each of the options and assist you in your preparation to retire. 
 
The Pension Office personnel can be reached at (512) 416-7672 and their address 
is 2520 South I.H. 35, Suite 205, Austin, Texas 78704. 
 
 
*********************************************************************** 
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IMPROVEMENTS TO SYSTEM 

(Last 15 Years) 
 

August 1991 
The governance of the system changed from city ordinance to state law. The 
maximum annual cost-of-living increase, which can be granted to retired officers, 
was increased to 6% from 4%. 
 
NOVEMBER 1992 
A full time Pension Administrator was hired. 
 
AUGUST 1993 
Purchased building at 2520 South IH-35 to permanently house the Pension Office. 
 
OCTOBER 1993 
Member contribution rate was increased from 6% to 9%. 
 
OCTOBER 1994 
The City's contribution rate was increased from 12% to 14%. 
 
SEPTEMBER 1995 
Provision added for retirement eligibility with unreduced benefits to include 
members who have 25 years of creditable service. 
 
Benefit formula multiplier was increased from 2.3% to 2.8%. 
 
Special increase granted to retirees based on benefit formula multiplier in use at 
date of Retirement. 
 
The retiree death benefit is increased to $5,000 from $2,000. 
 
OCTOBER 1995 
The City's contribution rate was increased from 14% to 16%. 
 
OCTOBER 1996 
The City's contribution rate was increased from 16% to 18%. 
 
SEPTEMBER 1997 
Benefit formula multiplier was increased from 2.8% to 2.88%. 
 
Special Ad hoc increase granted to retirees based on benefit multiplier 2.88% 
divided by benefit multiplier 2.8%, minus one, and multiplied by 100. 
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The retiree death benefit is increased to $7,500 from $5,000. 
 
Retroactive Deferred Retirement Option Plan (RETRO DROP) provision added for 
retirement lump sum distribution with a reduced benefit.  
 
APRIL 1998 
Officers who had non-membership time after they were enrolled in Cadet class are 
now able to buy back that non-membership time as retirement service credit. 
 
Cadets are now members of the retirement system at enrollment date and upon 
contributing 9% of their biweekly payroll. 
 
SEPTEMBER 1999 
Board Membership changed to allow for greater membership    participation by 
adding one active officer and one retired officer position to the Board of Trustees.  
 
July 2000 
Benefit formula multiplier was increased from 2.88% to 3.0% 
 
Special Ad hoc increase granted to retirees based on benefit multiplier 3.0% 
divided by benefit multiplier 2.88%, minus one, and multiplied by 100. 
 
SEPTEMBER 2001 
Provision added for retirement eligibility with unreduced benefits to include 
members who have 23 years of creditable service excluding pre-membership 
military service. 
 
Post Retirement Option Plan (PROP) provision added for members who select the 
Retroactive Deferred Retirement Option Plan (DROP)and instead of receiving a 
single lump-sum payment, elect to receive partial payments from the member’s 
DROP account for each calendar year, in an amount elected by the member. 
 
SEPTEMBER 2003 
IRS code adopted to allow the retiree death benefit amount of $7,500 to be 
distributed to beneficiary of retired member as a Tax Free lump sum amount.  
 
Permissive Service Credit provision added, which allows members to purchase at 
20 years of service, additional time, minimum of three years service credit needed 
to retire at normal retirement eligibility (23 years) at actuarially neutral cost to the 
‘System’.    
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