


STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 

MUNICIPAL EMPLOYEES' RETIREMENT FUND 

BALANCE SHEET 

JUNE 30, 1993 

Assets 

Cash and cash equrvalents !Note 4) 
Accrued rnterest and d vrdends receivable 

rvestments (Note 4) 
Ooen trades recervable 
Co'ltribLttrons recervable 

Total assets 

Liabilities and Fund Balance 

Lrabilrtres: 
Accounts and vouchers payable 
Open trades payable 

Total lrabdrtres 

Fund balance avarlable for pensron benefrts 

Total liabilrtres and fund balance 

See notes to financial statements 

80 

$45,477,96• 
3.568,15' 

291 764,062 
1. 120,.:144 
2.623 26.3 

$344 553 881 

$407'87 
3.847.'1.Q 

4.254 302 

340 299.579 

$344.55~ 



STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 

MUNICIPAL EMPLOYEES' RETIREMENT FUND 

STATEMENT OF REVENUES, EXPENSES. AND 
CHANGES IN FUND BALANCE 

FOR THE FISCAL YEAR ENDED JUNE 30. 1993 

(1peratmg revenues: 
Employer contnbut1ons 
Employee contribUtions 
ncome from mvestments 
nterest on contnbut1ons 

Total operating revenues 

Operattrg expenses 
Rettrement benef1ts 
8ef._.nds of cont•tbut1ons 
Manageme!lt and professional ~ees 

Total operating expenses 

Operating income 

Other fina~cing sources 1usesJ: 
~·ansfers from other funds 
T·ansfers ~o other funds 

T0tal other ~trancing uses 

et income before extraordinary item 

t;x••aordmary 1tem (Note 1 0): 
~crease n carrymg value of 
nvestments 

Net income 

d bala~ ";e, July 
P• r~r p~r,Gd adJUStment ~Note 9) 

f-ur.d balance, July 1, restated 

Fund balance, June 30 

Pf> notes to fmanctaf statements 
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$9,513,580 
9,070,110 

28,571.614 
140.075 

47.295.379 

17.700,324 
696,022 
627 509 

19 023.855 

28.271.524 

58,667 
(246. 7041 

(1 88.037; 

28,083,487 

5.597 143 

33,680,630 

307,167,613 
!548.664) 

306.618.949 

$340.299.579 



STATE OF RHODE ISLAND AND PROVIDENCE PLA TAT ONS 

MUNICIPAL EMPLOYEES RETIREMENT FUND 

STATEMENT OF CASH FLOWS 

FOR THE FISCAL YEAR ENDED JUNE 30 1993 

Casr f ows fro"1 ooe•at ng actrvrt es. 
Cas recerved from e~""plovers and employees 
Cas~ pa merts to supp rers for goods ard servrces 
Cast> payme ts to retrrees a"ld survrvors 

e•e t on cont·rbr..t ors 
Refurds o~ co'ltr but ons 
...,~her operatr'1g •evenue 

Net cash used for operating activities 

Casr lows fro'n no'1caprta· fr'1ancrng ac• v tres· 
Ope~at ng t•ansfe•s r f·orT' other funds 
Operat rg transfers out tC' other fu'1ds 

Net cash used for noncapital financing actrvities 

Cash f ows f•om '1vestrng act v tres: 
P •c,.,ase of rvesunent secur·t,es 
P•oceeds from sa e and maturrties of 

rvestrnert securrt es 
'1te•est and drvrderas on rnvestments 

Net cash provided by investing activities 

et rcrease rn cas'"l ard cash equrvalents 

Cas!'! a d cas!'! eqr..rvalents, ... uly 1 

Cosh a'1d casll equrvarents, June 30 

Reco'lc I at on of operatrng rncome to net cash 
prov ded by opera• rg act vrtres 

Operating income 

Ad ustre11ts to recorcile operatrng rncome to net 
casr provrded by rused for) operat rg act v t1es: 

ncome from '1vestments 
C a'1ge rr assets and r ab lrtres: 

ncrease r co'1tr but.ons recervable 
rcrease r vouct>ers payable 
rcrease r acco.mts pa table 

Total adjustments 
Net cash used for operating activities 

')ee notes to tmanc1al statements 

82. 

s 4) 634 
508 S.: 

177209.5 
12C 546 

696 022 

2.0....6. 

!940.68,2) 

223 662 
,411699. 

!188.037 

322,747 919 

3C1 948 3/9 
35 087.065 

14.287 525 

13 58 802 

32.319 '53 

$45 4 7 Ulfil 

$28.27~ 

28 5 ' 6' 

759 :>85 
89 669 

2.9.12Q 

129.212.210' 
~1940.6~) --=-



STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 

MUNICIPAL EMPLOYEES' RETIREMENT FUND 

STATEMENT OF CASH FLOWS 

FOR THE FISCAL YEAR ENDED JUNE 30 1993 

Cas + ows from operatmg act1vtt1es. 
Cash rece1ved from errployers and employees 
Cash payMents to supp:1ers for goods and serv1ces 
Casr pay ent to rettrees ard S\.JrVIVOrS 
Interest on cont'lbuttons 
Refunds of contr bt..tiO'ls 
Other operatmg revent..e 

Net cash used for operating activities 

Cas'1 f ows fro"' rol"caplta f ranc1 19 act1v1t1es: 
Operat ng •ra'lsfers m froM ot~er funds 
Operat rg transfers out to other funds 

Net cash used for noncapital financmg activities 

Cdsh f ows frorr nvestlrg act1V1t1es: 
Purchase of nvestmert securities 
Proceeds from sale and maturtt1es of 

l"vestrnent sect..nt es 
rterest and d1v1de'lds on rvestments 

Net cash provided by investing activities 

"Jet 1ncrease 1n cash and cash eqUivalents 

Cash and cash equivalents, July 1 

C:3sh a'ld casr eq1..1valents, June 30 

RecorclllatiOf" of operat ng ncome to net cash 
prov ded by operat1ng act1'Jit es: 

Operating income 

Adjustments to reconcile operating 1ncome to net 
cash pro 11ded by (used for) operatmg act1v1t1es: 

carne froM Investments 
C arge 1n assets and l1abllit1es: 

r crease 1 contributiOns rece1vable 
ncrPase 1'1 'ouchers payable 

crease 1'1 accourts payable 

Total adjustments 
Net cash used for operating activities 
ee notes to fmanctal statements. 

82. 

3 6'3-+ 
508 52C 

17 72 995 
120 546 

696 022 
2.Q& 

1940 686' 

223 662 
.4 1 1 699 

1188 037' 

322 747 9'3 

301 948 379 
3..5...Q.6.LQ6.2 

14.287 525 

13:58 802 

32319 1 ~ 

$45477961 

$28 271 524 

28 57' 614 

759 585 
89 669 

~ 

129.212 21Ql 
$(940 682) 



T RHOD I LAND AND PROVIDENCE PLANTATIONS 
MUNI IPAL MP OYEES I RETIREMENT FUND 

Not s to Financial Statements 

1 lan scription 

tat f hade Island (the Statel, through the Retrrer.1ent Board. 
n te s tt,e Munrc;pal Employees Retrrer1en System I the S {Stem), an 

nt mu trple employer public employee retrrernent system that acts as a 
o Ol'"l rnve trnent and admrnrstrat•ve agent for pensron benefrts to be 

P o ded +o emp oyees of munrc1palltres, l')ousing authorrties, water and sewer 
d tr cts ar,d rnun1c1pal police and firemen that have elected to particrpate . 
.... e act1v1t1es of tre System are accouf"'ted for rn the Mu.,rcrpal Employees I 
Ret rement l=und (the fund). The financial statements of the Fund are rncluded 
as a pens en trust fund in the State of R,.,ode Island Comprehensive Annual 
~ raf"'clal Report. 

~he plan general y prov1des retirement benefits equal to 2% of final average 
sa ary rnult1pl~ed by the number of years of total service up to a maxrmum of 
75co. Such benefits are available to members at least age 58 with 10 years 
-::>f serv1ce or after 30 years at any age. Police and fire personnel may retrre at 
age 55 f they have 1 0 years of service or after 25 years of servrce at any 
age Ar opt•onal cost-of-living provision may be elected for police and frre 
perso'1nel and general employees. An optron may be elected to provide a 20 
year serv1ce pension with a benefit equal to 2 1

2 °o for each year of serv1ce for 
po rce and fire personnel. Benefits are based on the average of the hrghest 
thee consecutrve years' earnrngs, exclusive of overt1me. 

T'le pran also prov1des nonservice-connected disabil1ty benef1ts after 5 years 
of servrce, servrce connected disability pens1ons wrth I'"'O minimum servrce 
requrrement, vested benefits after 1 0 years of service· Si.Jrvivor' s benefits; and 

r::ertarn lump sum death benefits. 

hade Island General Laws, Section 45 21 41 requ1res that members 
ontnbute a fixed percentage of therr earnrngs to the System. For the year 

ended June 30, 1993 thrs percentage was 6~o for general employees and 7°fo 
for pollee and t1re personnel. For groups that elect the optional cost-of-living 
prr:>vr ron, or for polrce and fire personnel electrng the 20 year serv1ce pension, 
he employee contnbution rate rs mcreased by 1 °o. Rhode Island General 

Laws, ectton 4 5 21 42 con tarns the contrrbutron requirements for 
parttcrpatmg employers. The rates are actuarially determrn~d and vary by 
part1crpatrng employer. The State does not make ~ontnbutrons to the S stem 
and sumes no lrabrllty for funding pensron benef1ts to members. 

83. 



STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 
MUNICIPAL EMPLOYEES' RETIREMENT FUND 

Notes to Financial Statements 

Eighty f ur municipalities and agencies participate in the System· Membersh1p 
1n the ystem. as of the most recent actuarial valuation date, June 30, 1992. 
s as follows: 

Retirees and beneficiaries currently receiving 
benefits and terminated employees entitled to 
benefits but not yet receiving them. 3,41 8 

Act ve employees {including 2,273 fully vested 
and 602 ehgible to ret1re) 6.122 

Total 9.540 

ate 2. Summary of Significant Accounting Policies 

These f nanc1al statements were prepared in accordance with generally 
accepted accounting pnnc1ples as prescnbed by the Governmental Account;~g 
Standards Board. 

a) Bas1s of Accounting - The financial statements of the Municipal 
Employees' Retirement Fund are prepared on the accrual bas1s of 
accounting. Under this method revenues are recorded when earned and 
expenses are recorded when incurred. Dividend income 1s recorded on 
he ex-dividend date. Interest income IS accrued daily. 

b Method Used to Value Investments Investments are recorded in the 
fnanc1al statements on the cost basis. The cost of investments sold s 
determmed usmg the average cost method. Investment transactions are 
accounted for on the date the mvestments are traded. See Note 1 0 
regarding poolmg of assets w1th the State Employees' Retirement Fund. 

ecunty Loans The State Investment Commiss1on has authonzed the 
ecunt1e custodian and transfer agent, State Street Bank and Trust 

rompany ISSB), to also act as 1ts agent for the purpose of lendmg 
~erta1n ecut~tie of the Fund to borrowers selected by S B. The loans 
are ollateral1zed at all time by cash, securities 1s ued or guaranteed by 
the United States government or its agenctes, or cer tam Irrevocable 
1 tt rs of credit, With a market value at least equal to the market value of 
the ecur1t1e loaned. As with other extensions of credit, the Fund may 

84. 



STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 
MUNICIPAL EMPLOYEES' RETIREMENT FUND 

Notes to Financial Statements 

bear the r1sk of delay in recovery or even loss of rights m the collateral 
should the borrower of the securit1es fail financially. The Fund receives 

ompensat10n for lendmg 1ts securities 1n the form of fees or from a., or a 
port1on of the income from the mvestment of the collateral. The Fund 
a!so contmues to earn mcome on the securities loaned. At June 30 
1 993 the Fund loaned securities having an estimated value of 
$92.9 mill1on 

As the Fund does not trade or sell the collatera' rece1ved 1n the securities 
1

endmg program, such collateral 1s not considered an asset of the Fund 
and a correspondmg liability 1s not requ1red on the balance sheet. 

Note 3. Administration of the System 

~he Svstern ;s administered by the State Retirement Board wh1ch cons.sts of 
1 5 members: the General Treasurer; the Director of the Department 
Adr1n.strat1on or his or her designee; the Budget Officer or his or her 
designee; the Fiscal Advisor to the House Finance Committee or h1s or he 
designee; the Pres1dent of the League of Crt1es and Towns or his or her 
designee; two {2) active state employee members of the retirement system to 
be elected by active state employees; two (2) active teacher members of the 
retirement system to be elected by active teachers; one act1ve municipal 
employee member of the retirement system to be elected by act1ve munic1pal 
employees; one ret1red member of the retirement system to be elected by 
ret1red members of the System; the chairperson of the House Finance 
Committee or h1s or her designee; the chairperson of the Senate Finance 
Committee or h1s or her designee; and two (2) public representatives/ one of 
wnorn shall be a C.L.U. competent in the area of pens1on benefits/ shal be 
appointed by the governor and whose term shall be for four (4) years, or until 

their successors are appointed. 

he State Investment Comm1ss1on oversees all investments made by the 
State, mcluding those made for the Fund. Certain investments are made by 
•'1vestment managers, engaged by the Commission, at the1r discret1on in 
accordance with the mvestment obJeCtives and gUidelines for the Fund. 
Short term mvestments are made on a daily bas1s by the General Treasurer. 
Rhode Island General Law I Sect1on 35-1 0-11 (b)(3) requires that all 
investments shall be made m securities as would be acquired by prudent 
persons of d1scret1on and mtelligence who are seeking a reasonable income 
and the preservation of capital. The State Investment CommissiOn shall not 

85. 



STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 
MUNICIPAL EMPLOYEES' RETIREMENT FUND 

Notes to Financial Statements 

nvest pens1on funds m anv Un1ted States company, subs1d1ary, or affil1ate 

domg us1ness 1n. or w1th, the Republic of South Afnca. 

Note 4 Cash Deposits and Investments 

Cash Deposits 

At June 30 1 993 the carrytng amount of the Mun1c1pal Employees 
RetJrernent Fund's cash deposits was $646,549 and the bank balance was 
$549,615. Of the bank balance, $538,606 was covered by federal 
depos1tory 1nsurance and $11 ,009 was uninsured and uncollaterallzed. The 
carry ng amOL.nt of cash depos1ts and the bank balance mclude $203,060 of 

cert1f1cates of deposit. 

r accordance w1th Rhode Island General Laws, Chapter 35-10.1, depository 
nst1tuttons hold1ng depositS of the State, 1ts agencies or governmental 
subd1V1S1ons of the State. shall at a minimum, insure or pledge elig1ble 
collateral equal to one hundred percent of time depos1ts With matunties 
greater than s1xty days. Any of these institutions which do not meet 
rn1n1mum capttal standards prescribed by federal regulators shall insure or 
p edge elig1ble collateral equal to one hundred percent of depos1ts, regardless 
o matunty. None of the Fund's deposits was requ red to be collateralized at 

.... une 30, 1 993. 

Investments 

he Mun1c1pal Employees' Retirement Fund's Investments are categonzed 1n 

the followtrg table to g1ve an Indication of the level of nsk assumed by the 
ent1ty at Juf'1e 30, 1993. The 1nvestments of the Mun1c1pal Employees 
Rettrement Fund were pooled with those of the State Employees Rettremert 

nd see Note 1 0 for further explanation). 

• 

• 

Category 1 mcludes mvestments that are msured or reg1stered or for 
wh1ch the secunt1es are held by the Fund or 1ts agent .n the Fund s 
name 

C:ategory 2 mcludes uninsured and unregistered mvestments for 
Nhtch the secur1t1es are held by the financial mst1tut1on · s 
broker's or dealer's trust department or agent m the Fund's 

amP. 
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 
MUNICIPAL EMPLOYEES' RETIREMENT FUND 

Notes to Financial Statements 

ategory 3 1ncludes uninsured and unreg1stered cash 
equivalents and investments for wh1ch the secunt1es are held by 
the fmanc1al inst1tut1on, broker or dealer; or mvestments held by 
tne fmanc1al InStitUtion's, broker's or dealer's trust department 
or agency but not 1n the Fund's name. 

June 30L 1 993 

Category 
1 2 3 Carrying Market Value at 

Amount June 30, 1993 
u.S Governmel"'t ar"~d $117,171,233 $ $ $117,171,233 $132,767,317 
Age'lcy Secur t1es 
Corporate Bonds and 23 660,6. 9 23,660,6'! 9 24,106,569 
t'llotes 
Equ1ty SecuPtles 12 7.455,010 i 27,455,010 204,494 928 
Fcre g~ Securities 4.537 829 4.537.829 4 579 056 

$272,824,691 $ $ $272,824,691 $365,947,870 

".llo'ley 'v1arket Fu'lds 44,831,41 2 44,831,4 1 2 
Rea Estate and Venture Cap1tal Limited Partnerships 1 8 939.371 16 496 27. 

ota 336,595,474 427,275,553 
ess amount classified as cash equivalents 44.831 .412 44 831.412 

$29 1 .764 062 $382,444, 1 41 

Commitments 

vnder agreements w1th certain investment portfolio managers, the Fund 1s 
committed to provide additional contnbutions for investments. At June 30, 
• 993 approximately $1 .6 million of unfulfilled commitments remained 

outstandmg. 

Note 5. Administrative Expenses 

Expenses of the Retirement Board and the cost of ma1nta1n1ng the Retirement 
Fund are pa1d from a restricted receipt account w1th1n the State's general fund 
wh1ch 1s used solely to pay such expenses. This account is re1mbursed 
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 
MUNICIPAL EMPLOYEES ' RETIREMENT FUND 

Notes to Financial Statements 

through the transfer of 1 . 5°{, of the rnvestment rncome from the Fund up to a 
efrned lrmrt. Any non encumbered funds at June 30 of any year are 

transferred back to the Fund. Admrnistratrve expenses incurred by the Fund 
or the ear ended June 30, 1993 amounted to $201,043 and are rnc uded as 

transfers +o other funds 

Note 6. Funding Status and Progress 

The amol.Jnt shown below as the "pens ron benefit obligation" is a standardized 
disc osure measure of the present value of pens1on benefits, adjusted for the 
effects of projected salary rncreases and step-rate benef1ts, est1mated to be 
payable rn the future as a result of employee service to date. The measure rs 

tended to help users assess the funding status of the Fund on a going
concern basiS, assess progress made in accumulating sufficrent assets to pay 
benefitS wren due, and make comparisons among employers. The measure rs 
ti-Je actLar al present value of credited projected benefits, and IS independent 
o~ tne ~und1ng method used to determrne contributions to the System. 

The pens1on benefit obligation was computed as part of the actuarral valuat.on 
performed as of June 30, 1992 and was the most recent available at the date 

of th s report. Srgnrficant actuarial assumptions used in that valuation 
'lcluded (a) annual rate of return on the investment of assets of 8°-b, 

coMPounded annually; (b) projected annual salary increases of 4.5%, 
compounded annually; (c) mortality rates based on the 1 971 group annuity 
mortalitY table; and (d) a retirement age of 65 for general emp1oyees and 60 
for polrce and fire personnel, or completion of servrce requirement 1f later . 

..,..re to+al unfunded pensron benefit oblrgation expressed rn thousands at 

.me 30, 1 992 rs summanzed on the next page. 
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 
MUNICIPAL EMPLOYEES' RETIREMENT FUND 

Notes to Financial Statements 

General Police and 
_ ~mp oyees F•re 

Pers1on beref•t obligation: 
Ret1rees and benef1c1anes 

ece1ving benefits and terminated 
e!T'ployees not yet rece1vmg benefits $115,908 $16,531 
rrent employees 
Accumulated employee contnbutiof"'ls 40,315 6,996 
El'l:ployer-financed vested 31 '650 6,040 
Emp;oyer-f.nanced nonvested 33.236 8.1 31 

Total 

$132,439 

47,311 
37,690 
41.367 

~otal pens1on be~ef t obligation ~ 221 '1 Q9 ~ 37,698 ~ 258 8Q7 

1\et assets available for benefits, at carrying value, of the Mun1cipa. 
Employee s Retirement Fund at June 30, 1 992 were approximately 
$307 million (market value was $388 million). Th1s exceeds the pension 

benefit obligation by $48 mill1on. 

ote 7. Actuarially Determined Contribution Requirement and 
Contributions Made 

,..!1e fundmg policy, as set forth in Rhode Island General Laws, Section 45-21 
42 provides for actuanally determmed period1c contributions to the System. 
Each employer's contribution to the System includes normal cost and a 
paymert, where applicable, to amortize the unfunded actuanal liability. The 
norr1al cost IS determined using the entry age normal cost method. In 1 989, 
tl"le rules regarding the amortizmg of the unfunded liability were changed. The 
rew rules provided that the unfunded liability in 1 988 will be amortized over 
the remamder of a 25-year period which commenced on the date the unit 
JOined the System. Subsequent divergence's from the actuar1al assumptions 
are funded over the projected future salaries of active members. Due to large 
fluctuations 1n the contribution rates of certain municipalities, the Retirement 
Board adopted a procedure wh1ch allows a untt the optron of paying a 
contnbutron rate equal to the previous year's rate plus the greater of 
2 percent or one erghth of the increase rn the contnbut10n rate, plus the cost 
of any benefit rmprovements. The signrficant actuarral assumptrons used to 
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T TE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 
MUNICIPAL EMPLOYEES' RETIREMENT FUND 

Notes to Financial Statements 

mm the actu~HJal valuation are descnbed rn Note 6. The actuarral Value 
, t was book va lue as of June 30, 1 991, wh1ch IS he actuarra 

u tlon date used to determrne the f1scal year 1993 employers' cor • 0 0 

E players co"ltnbutlons to +he Fund for f1scal year 1 993 were made n 
ccordance wlth actuanally determrned requirements computed through a 

actuarJa valuation performed as of June 30, 1 991 The portions of emp 0 e• 
co'1tr but1ons thal represent normal cost and amort1zat1on of the unfu'lded 
~tua 1al !lab ty are deterflllned by the actuary and vary for each employer 

ate 8 . H1stoncal Trend Information 

~ star ca trend nforrratton, des1gned to prov1de nformatiOfl about the ~=t.md 5 

prog ess made n accumulating sufficient assets to pay benefits when dt..e a'ld 
equ red by tbe Governmental Accountmg Standards Board (GASBJ State'T'er• 
o. 5 to be p~esel"lted as additional information in the annual f1nanc1a 

statements has been presented for all years for which rt IS avatlable Th 5 

'1 ormat1on ca'l be found 1n the Required Supplementary Information sect O'l 

0 r s report 

ote 9 Prior Period Adjustment 

A error '1 recordrng the cost of the Fund's investments 1n rea' estate a,....d 
enture cap1tal l1m1ted partnerships, and the related income and expenses 

resulted 1n a prror year adJustment to decrease the beginn1ng fund ba ance a• 
Loly 1 1992 by $548,664. 

Note 1 0 Extraordinary Item 

0'1 uly 1
, 

1 992, the State Investment Comm1ssror pooled the assets held b 
State Street Bank lthe custodian) for the Employees Retirement Fund and tre 
Mur c1pal Employees Retirement Fund. Units were assrgned +o each Fund 
based on 1•s share of the market value of the pooled assets, and a new cos~ 
ba~t was established for each Fund based on the number of untts held ard 
tre poo ed average cost per unrt This resulted in a reallocatron of the Funds 
carry ng value of rnvestments, decreasing and rncreasing the carrymg va ue of 

vestmeflts of the State and Munrcrpal Employees' Funds by appro 1matel 
6 mi11on respectrvely. 
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TATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 

MUNICIPAL EMPLOYEES' RETIREMENT FUND 

REQUIRED SUPPLEMENTARY INFORMATION 
ANALYSIS OF FUNDING PROGRESS 

(Expressed 1n Thousands) 

!2) I ~ J d; .5) (/) 

Jnfu1ded 

Assets 'r Urf.Jrded 

Ne: Assets Excess ofJ Pe'lstOn 

Avatlable Pers1or Benefit 

for 
Pens1o'l Percertage Beneft Arnua Ob'1gat or 

Fiscal Beneftt Fu11ded Obligation Covered as a 
..Y.e..ar Benet ts * 

Qo.igatiQ'1 L..L12l 12! n: f:.a.wll Percertage 
o• Covered 

Payro.l 
41 '5. 

987 $ 1 70 009 $ 1 72,672 98 5 °/o $ 2,663 $74615 3.6% 

1988 193.691 • 96,233 98.7% 2.536 87,386 2.9°·o 

1989 232,252 216,436 107 3% 115,816) 98, 1 84 116.1:J'O 

1990 254,498 241,767 105.3% (12,73 1
) 1 1 2,542 I 1 1 .3) 0·o 

199 1 2 75.640 253,387 108.8% (22,253) 1 17,732 { 
1 8 9) 0 'o 

1992 306,619 258,807 118.5°'<> (478.21 124 02 1 ·38.6J 0'o 

A'1alys1s of t.,e dol ar amounts of net assets available for benef1ts, pensiOn benefit obl1gatJOn, 
<J'ld unfu'lded pers.on benef1t obligatiOn 1n ISOlation c m be "llsleadmg. Express ng the net 
assets available for benefits as a percentage of the pens10n benefit obligat on prov1des one 
'1dJcat1or of the Retirement Fund's fund1ng status on a go1ng·concern basts. Analys1s of th s 
er-:entage over t1me mdicates whether the Fund IS becommg financially stronger or weaker 
ene•ally the greater th1s percentage, the stronger the Fund. Trends n the un 4urded oens10n 
ref t ob1 1gatJOn and annual covered payroll are both affected by 1nflat1on Express!ng the 

r fL.nded pensiOn benefit obligatiOn as a percentage of 3nnual covered payroll Jpproxtrnately 
d, J',ts for tre effects of tnflatJon and a1ds analysiS of the Fund's progress made n accumulat; 11g 

ff.':.:f'r• assets to pay benefitS when due Generally the smaller th1s percentage, the stronger 
e 1= ;r 1. litstom.al trend tnforma!lon has been presented lot all years for wh1ch 1t s available 

T~e pe%tor hemd1t ')bl1gat10n was not computed for yean; pnor to 1 qs 1 Data for subsequent 

/E::ar& w il be added to tt1e r;chedule. 

!Unaudited) 

A• ':0' • 
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TATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 

MUNICIPAL EMPLOYEES' RETIREMENT FUND 

4 

98 

88 

89 

9 

99 

99 

99 

8 

8 

4 

89 

9 

2 

REQUIRED SUPPLEMENTARY INFORMATION 
REVENUES Y SOURCE AND EXPENSES BY TYPE 

(Expressed 1n Thousands) 

Revenues DY. Sou rce 

trT'p oyer vestrner• 0 t er 
r ID._ llili1.S ~QIM Income 

42 $ 6 2 3 $ , 0,968 $ 41 
4 Q26 7 21 7 10 869 42 

4 648 8 451 , 4 579 61 

4 937 8 258 • 6,947 105 

5 328 6 331 '22 046 103 

925 8 754 32 236 88 
6 986 8 034 22,811 94 
8 15 7 9 649 , 9 524 383 
8 636 8 501 32 600 24 
9 070 9 5' 4 28,572 140 

E~oeoses bv Ivoe 

Operatmg Othe 
6roe.! !.a Expenses .fuliur Q.s. Expenses 

$ 5 436 $ $ 489 $ 

6 092 56b 9 
6 732 592 
7 765 740 
9,. 35 '00 669 
0 14 240 41 

1 304 618 654 
1 2 1 6 536 564 

6, '385 749 683 

17 700 628 696 

q fj 4 ' 0 JC) h 1 988 I report d on the a h b I dat 
'3 9'3 r po •t d o the accn .. I b I 

U'1audlted) 

92 

Qla. 

$ 2. 26 

22 '54 

27 139 

30 24 

33 808 

41 003 

37 925 

37 r 
49 76' 

47 296 

~Qlal 

$ 9 ... 

6 66 

3 4 

8 506 

9 9 6 

095 

6J6 

6 3 ti 

8' 

4 
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sECTION I· SUMMARY OF THE VALUATION 

contribution Requirements 

The contribution rates for fiscal 1996 for each unit in the Municipal Retirement System 

are set out in Section IV. The rates are split 1nto the normal cost percentage and the 

past service cost percentage. The past service cost percentage represents the 

amortization of the unfunded liability. For comparison the rates for the 1994 and 1995 

fiscal years are also shown. 

The aggregate employer normal cost for all units for general employees is 1.48% of 

total general employees payroll. The previous year percentage was 1.45% of payrolL 

The rate has remained steady because there has been only marginal changes in the 

part'Cipant group. The past service cost for general employees (the annual amount 

~equired to pay off the unfunded liabilities) decreased from 0.50% in the previous year 

to 0.47% of payroll. As in the previous valuation, the predominant factor causing the 

~eduction was the favorable investment experience. 

The comb1ned employer normal cost for police and fire departments is 4.34% of police 

and fire payroll, an increase from 4.16% last year. The increase in the normal cost 

'"'ercentage reflects the increase in the average age of plan participants. The past 

serv1ce cost for police and fire departments in aggregate (the annual amount required 

to pay off the unfunded liabilities) has increased from 0.76% last year to 0.99% of 

payroll. The increase in past service cost results from the combination of a reduction 

ue to favorable investment experience offset by an increase due to units electing 

enefit improvements. As noted later in this report, there were 10 police and fire 

departments which elected benefit improvements since the last valuation. 

P1ease refer to Section IV for a presentation of liabilities and costs for each untt 

separateiy. 
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SECTION I- SUMMARY OF THE VALUATION (Cont'd) 

Funded Status 

Of the 54 mumcipalities covering general employees. 8 have unfunded liab11it1es 

Many of t e unfunded units were recent participants in the System w1th pnor serv1ce 

red1ts. The total unfunded liability on the valuation date for all general employees 

was $4,529.300. 

Of the 33 alice and fire departments. 11 had unfunded liabilities. As above most of 

the units wrth unfunded liabilities were recent participants in the System with pnor 

serv1ce credits or have recently improved the level of benefitS offered. The total 

unfunded liability for all Police and Fire units on the valuation date was $2, 177,400. 

The recent change in valuing assets for valuation purposes (effective as of the 

June 30, 1991 valuation) which recognizes a portion of the unrealized gains or losses 

1n the market value of assets. has reduced or eliminated the unfunded liabilities for 

many units. (Previously, the book value of assets was used for valuation purposes.) 

Recent favorable 1nvestment experience has also caused the unfunded liabilities to 

decrease The majority of units are overfunded as of the valuation date. Employer 

contributions (equal to the normal cost) and employee contributions are still made to 

overfunded un1ts which will most likely maintain the fully funded status of these units 1n 

• e future. 

The value of the System's vested benefits for both general employees and policemen 

and f1remen rs approximately $234.9 million. The market value of assets on June 30. 

1993 exceeded this amount by $202.6 million. Last year the market value of assets 

exceeded vested benefit liabilities by $164.5 million. However there are 1 o unrts 1n 
•otal with unfunded vested liabilities. It should be noted that because each un1t IS 

ndurdually evaluated the surplus plan assets from one unit may not be used to offset 

+ e unfunded liabilities from another unit. 
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sECTION I • SUMMARY OF THE VALUATION (Cont'd) 

e t1on I and Exhibit II provide fin?.ncial detail for each unit and also show vested 

1 b1l1t1es and benefit obligations for disclosure as required by Governmental 
c ounting Standards Board Statement No. 5. 

Assets of the Retirement System 

A of June 30, 1993 the market value of assets for the general employee unrts was 

$373.7 million and for police and fire units the market value of assets was $63.8 

mllion Sect1on Ill presents an income statement and provides a breakdown of the 

nvestments of the System into investment categories. 

-rr,e able below provides a summary for recent plan years of certain key stat1st1cs of 

e performance and transactrons of the retirement fund: 

Investment y1eld• 

Market Value of Assets 
a end of pertod 

Total Contnbutions 
Investment Income 
Total Income 

otal Berefit Payments 

et Income 

$ 

$ 

$ 

7/1/92 to 
6/30/93 

11.10% 

437,549,000 

18,022,800 
261711.200 
44,734,000 

18,428,600 

26,305,400 

*Prov ded by Wilshire Associates. 
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$ 

$ 

$ 

7/1/91 to 
6/30/92 

13.50% 

381,973,000 

17,305,900 
30.910.500 
48,216,400 

17,104,700 

31,, 11,700 

$ 

$ 

$ 

7/1/90 to 
6/30/91 

334,701.000 

16,995,000 
181243.400 
35,238,400 

15.780,400 

19.458,000 



SECTION I· SUMMARY OF THE VALUATION (Cont'd) 

The nvestment yields should be ~ompared with the assumed return of 8%. In recent 

years, the total benefit payments have grown at a faster rate than the contributions to 

he plan and benefit payments now exceed the level of plan contributions. However 

t e total 1ncome to the fund, including investment income. still exceeds the benefit 

outgo 

Actuarial Method and Assumptions 

Exhibit IV descnbes the actuarial method adopted to calculate the contribution rates 

or each un1t and also describes the actuarial assumptions utilized. 

e assumptions rema1ned unaltered since the previous valuation of June 30, 1992. 

Participant Data 

Sect1on II discusses the participant data in detail and Exhibit Ill provides charts 

show1ng key stat1st1cs for each unit's participant data. 

We rece1ved the participant data from the Retirement System. There were 5,508 

current act1ve participants in the general employee units and 703 police and firemen. 

T ese figures represent increased participation and result from the fact that there were 

more new h1res than retirements and terminations during the year. The number of 

current retirees reported was 2,720, up from 2,638 in the previous year. 

Changes in the Retirement System 

T e follow1ng un1ts have been included in the valuation of the Municipal Retirement 

System separately as of June 30, 1993: 

4060 
4061 

Barrington Police 
Barnngton Fire 
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SECTION I- SUMMARY OF THE VALUATION (Cont'd) 

Plan Benefits 

Plan prov1s1ons are summarized in Exhibit V. In the valuation results, Section IV, we 

list the benefit structures for each un1t separately indicating which units have adopted 

a COLA benefit or the 20 year police and fire plan. 

The following units adopted benefit changes: 

3026 
3033 
3059 
4042 
4060 
4088 
4090 
4091 
4095 

4100 
4101 
4106 

Unit 

Pawtucket 
Tiverton 
Bristol Housing 
Valley Falls Fire 
Barrington Police 
Glocester Police 
Burrillville Police 
Cumberland Police 
Cumberland Hill Fire 

Tiogue Fire 
North Cumberland Fire 
Cumberland Fire 

Benefit Change (Effective Date) 

COLA C (1/1/94) 
COLA C {1/1/95) 
COLA C (1/1/95) 
20 Year Plan (7/1 /93) 
20 Year Plan (7/1/93} 
COLA C (1/1/94) 
COLA C (1/1/94) 
20 Year Plan (7/1/93) 
20 Year Plan (7/1/93) 
COLA C (1/1/94) 
COLA C (1/1/94) 
20 Year Plan (7/1/94) 
20 Year Plan (7/1/93) 

If certain units, prior to fiscal 1996, reach a decision to adopt a new benefit structure, 

the contribution rates incorporated in this report will be altered accordingly. 

99. 



SECTION 1- SUMMARY OF THE VALUATION (Cont'd) 

Smoothed Contribution Rate 

Exhtbit IV describes the smoothed contribution rate option. The following units are 

ellgtble to elect the option for fiscal 1996. 

3004 
3012 
3036 
3045 
3046 
3096 

095 

Unit 

Central Falls 
Foster 
Westerly 
Coventry Lighting District 
Hope Valley Fire 
Central Falls Housing 
Cumberland Hill Fire 

Contribution Rate 

18.04°/o 
5.43% 

44.89% 
53.44% 
24.03% 
23.26% 
14.59% 

Smoothed 
Contribution Rate 

15.00~'0 
5.27% 

44.15% 
37.81% 
23.72% 
18.60% 
14.13%* 

" The smoothed rate is based on the adjusted cost reflecting the benefit improvement 

In determimng whether a unit is eligible to elect a smoothed contribution rate, we 

ave calculated whether the difference between the fiscal 1995 cost, adjusted for 

benefit improvements if any, and the fiscal 1996 cost exceeds 2%. The only 

exception to thts rule applies for units which were eligible for a smoothed rate for 

fiscal 1995. In those cases we have compared the fiscal 1995 smoothed rate w1th 

he fiscal 1996 cost. 
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seCTION II· EMPLOYEE DATA 

Active Employees 

A sJmmary of the key employee statistics as of June 30, 1993 1s as follows: 

General Emelo~ees Policemen and Firemen 

June 30, 1993 June 30, 1992 June 30, 1993 June 30, 1992 

Number of Covered 
Employees 5,508 5,422 703 700 

Average Annual Salary $19,800 $19,400 $29,000 $28,100 

Average Age (years) 46.2 46.0 347 344 

Average Service (years) 9.6 8.8 8.4 8.2 

Number of Vested Employees 1,909 1,871 219 201 

Number of Employees Eligible 
for Retirement 594 562 57 40 

T'le average annual salary for general employees has rema1ned approximately level. 

s 1s a combination of several factors. Average salaries for continuing members 

rcreased by 7.0%. However, this increase was offset by the addition of new 

e~ployees earning less than current members or retirees whom they replaced. The 

~ n 0 1 average salaries of new entrants to the average salanes of terminated 

e yees was approximately 60%. 

average annual salary for policemen and firemen rose by 3.2%. As above 

vwever, policemen and firemen employed continuously throughout the year 

expenenced an average pay increase of 6.4% and new h1res were paid less than the 

•erm-natlng employees they were replacing. 
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ECTION II • Employee Data (Cont'd) 

M1ss1ng data was estimated by using an average for employees with s1mllar available 

ata. For e ample, a person missing a date of hire, would be given an estimated date 

f rr based on his date of birth. Active employees m1ssing salaries were grven the 

a erage alary of employees within the same municipal group. For active general 

employees there were 27 mrssing salanes, 176 missing dates of birth, and 188 

m1ssing dates of hire. For policemen and firemen there were approximately 9 missing 

dates of b1rth and 27 missing hire dates. The impact of missing data varies depe'lding 

on the IndiVIdual unit and the data miss1ng from that unit. 

Th1s year there were far fewer missing data items. This reflects the efforts of the 

Boards staff to 1m prove the quality of data. 

Tables 1 A and 1 8 provide a distribution of employees by age and service for general 

employees and policemen and firemen, respectively. 

Retirees and Beneficiaries 

T e data provided for retirees and beneficiaries Included dates of hire and retirement, 

sex monthly benefit, type of benefit, and payment option. The more significant 

statistics for ret1rees and beneficiaries are summarized as follows: 

Pensioners 
Number 
Average Age 
Average Monthly Benefit 

Beneficiarle 
Number 
Average Age 
Average Monthly Benefit 

June 30, 1993 

2,599 
69.9 

$ 533 

121 
68.9 

$ 406 

102. 

June 30, 1992 

2,530 
69.6 

$ 511 

108 
68.1 

$ 388 



ECTION II • Employee Data (Cont'd) 

The 1ncrease in the average monthly benefit can be attributed to the ratio of the 

average benefits payable to those who died in the past year versus those who retired. 

ThiS ratio was 55% indicating that the new retirees have almost twice as large a 

enston as those retirees who died in the past year. The increase in average monthly 

benefits can also be partly attributed to increases caused by cost of living 

adjustments. 

Table 2 shows distributions for pensions in payment status as of June 30, 1993 by 

age and penston type. This table also indicates total monthly pens1on payments by 

age, average payments by age, and total monthly payments by type. 

Exhibit Ill shows a summary of key data statistics for each municipality as of June 30, 

1993 and June 30, 1992. 
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Table tA- Distribution of Municipal General Employees In Active Service at June 30, 1993 

Years of Service and Average Annual Earnings 

Age 0·4 5~9 10-.11 15- '19 20·24 25-29_ 30-34 35·39 40+ 

019 

.. 4 83 4 15.73 
$15,767 16,951 

335 
2529 219 112 4 19,099 

18,105 20,925 22,384 

441 
3(}-34 198 186 49 8 

18,205 21,160 21,929 26,603 
19,977 

35·39 286 241 94 56 7 
686 

15,807 20,695 25,124 23,571 20,957 
19,489 

40-44 381 269 115 95 66 11 937 

0 16,776 19,615 23,715 26,655 25,358 29,073 20,193 

.t:-

45-49 220 370 129 78 52 25 3 an 

17,901 16,560 22,358 25, 111 26,879 30,158 29,641 19,478 

5(}-54 153 211 125 122 68 24 7 2 712 

17,733 19,590 20,427 22,270 23,224 29,339 26,995 27,338 20,565 

55-59 109 171 95 119 114 38 13 3 7 669 

18,972 19,210 21,503 20,814 20,820 24,813 27,954 28,059 22,450 20,613 

60-64 65 139 78 88 63 37 6 1 9 486 

18,574 18,280 21,669 21,799 20,519 18,052 24,934 25,041 19,946 19,900 

65-69 31 42 25 41 37 18 3 3 7 207 

18,229 16,089 19,135 25,317 18,302 1 7,049 14,368 16,316 47,832 19,309 

70 74 4 5 5 10 11 15 8 58 

10,377 10,557 18,672 20,015 23,563 12,934 20,452 16,891 

75+ 3 1 2 1 6 13 

14.27) 6,128 29,505 1,500 23,154 16,516 

\()\A.\ ' . 7 ~).!\ ,_,~-" 119 fi1U 419 ![iB l.:c:~ 9 
_ , i .. ,; ') rfl. 44 



Table 18- Distribution of Policemen and Firemen in Active Service at June 30, 1993 

Years of Service and Average Annual Earnings 

Age ()-4 5-9 10-14 15-19 20-24 25-29 30-34 35-39 40+ Tota1 
0 19 

2Q-24 42 42 

22,883 22,883 

25-29 119 60 1 180 

25,412 30,007 34,272 26,993 

3Q-34 71 87 28 186 

25,428 29,882 32,617 28,593 

35-39 29 39 43 19 1 131 

27,252 30,090 31,412 32,305 40,223 30,294 

40-44 13 5 17 17 15 67 
0 27,671 30,160 30,148 33,055 34,878 31_478 U1 

45-49 4 3 2 12 23 2 1 H 
27,644 34,677 27,547 31,601 33,056 34,937 50,059 32,569 

50-54 1 2 4 10 5 1 2.3 

46,351 28 .. 660 30,878 31,133 36,157 30,263 32,590 

55-59 2 1 1 2 6 3 1 2 18 

34,296 38,038 47,462 31,566 32,497 30,727 42,212 33,253 34,162 

6().64 1 1 2 2 1 7 
30.855 21,999 31,606 35,872 42,212 32,860 

65-69 1 1 2 
44,591 36,035 40,313 

70-74 

75t-

TOTAL 282 198 92 55 58 10 5 1 2 703 

25,521 30,143 31,667 32,065 33,263 34,284 38.855 4?,212 33,253 29,04:1 



Table 2- Distribution of Retirees and Beneficiaries at June 30, 1993 

Number of Pensioners and Total Monthly Pensions Paid by Age 

Penston fvpe 
Percent of 

Service Accidental Ordinary Total by Pensioners/ 

Age Retirements Beneficiaries Disabilities Disabilities Aqe Averaqe Penston 

<:30 0 1 1 0 2 0.07% 

$ 0 $ 290 $ 1,575 $ 0 $ 1,865 $ 932 

30-39 0 3 3 2 8 0.29% 

0 1,270 4,422 560 6,252 781 

40-49 17 4 9 12 42 1.54% 

26,026 3,271 12,562 5,630 47,489 1,130 

50-54 36 6 9 17 68 250% 

64,179 3,036 7,835 6,930 81,980 1,205 

0 55-59 87 11 10 26 134 4.93% 
(J) 

105,883 4,738 10,016 10,333 130,970 977 

60-64 379 24 12 23 438 16 10% 

273,905 12,132 10,291 6,913 303,241 692 

65-69 644 26 9 23 702 25.81% 

375,244 11,363 7,607 6,642 400,856 571 

70-74 582 28 6 16 632 2324% 

246,740 8,317 3,694 3,724 262,475 415 

75-79 336 21 4 5 366 13.46% 

109,849 5,657 1,980 903 118,389 323 

80-84 203 14 0 2 219 8.05% 

53,683 4,734 0 417 58,834 268 

85-89 76 3 1 1 81 298% 

15,437 1,107 459 54 17,057 210 

90-94 25 0 0 1 26 0 .96% 

4,004 0 0 55 4,059 156 

95+ 2 0 0 0 2 007% 

334 0 0 0 334 167 

fo\a\ 2.387 141 64 128 2.720 

$ , .275.284 $ 55,915 $ 60 441 $ 42. 161 $ 1,4.:13.801 $ 52 



ecTION Ill - PLAN ASSETS 

The Fund receives all mem~er and employer contributions. The assets are invested oy 

State Investment Commrssron, with the investment earnings being added to the Fund 
the -
nd available for rernvestment. Payments from the Fund are primarily for refunds of 

ployee contnbutrons, lump sum death benefits, and pensron payments. Contnoutro 

unds occur when an employee terminates employment before completmg 1 0 years o 

"'rce and elects to take a refund, or when he or she dres after retrrement without 'laV!'1Q se;v 
received payments from the Fund equal to his or her total contributrons 

As of the July 1, 1991 actuarial valuation, the value of assets utrlized to assess tne 

..,ontribution rates, referred to as the actuarial value of assets, was altered from the bocK 

value of assets to a market related value of assets. The actuarial value recogmzes 

·westment gains and losses, relative to the assumed 8% return, over a three year penod 

a'ld is developed in Table 3. The actuarial value of assets for each unit rs assessed 

proportion to the amount of reserves allocated to each unit relative to the total reserves, 

re*er to Table 7. 

Dunng frscal 1993 the investment earnings represented 11.10% of the average marKet 

alue of assets of the Fund during the fiscal year as reported by Wrlshrre Associates. The 

yreld for the previous fiscal year was 13.50%. 

Table 4 provides a summary of income and expenses for the years ended June 30, 1993 

and ~ 992. For the plan year ended June 30, 1993 the market value of the Municipal 

Employees' Retirement Fund showed a net increase of $55,575,575 from $381,973.32~ to 

$437,548,896. The rncrease is represented by net rncome of $26,305,408 and unrealized 

assets gains during the year of $29,270,167. 
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ECTION Ill - PLAN ASSETS (Cont'd) 

Table 5 prov1des a distribution of the assets by category of investment. As of 

June 30, ~ 993, the Fund was comprised of 48.1% equities, 35.5% fixed 1ncome securitle S, 

a1 estate and venture capital, with the balance, 1 0.4%, held in cash, short term 

ther highly liquid assets. 

The financial statements indicate that 85.4% of the assets are allocated to general 

employees and 14.6% are for policemen and firemen. There is also a small unallocated 

eserve for unclaimed benefits. 
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Table 3 
• Calculation ot Actuarial Asset Value at June 30, 1993 

1. Actuarial Asset Value at June 30, 1992 

$ 
368.448,830 

2. Contributions 
Employees a. 

b Employers 

8,841.514 
9,005,072 

c. Miscellaneous 
d. Total 

176.261 
$ 18,022,847 

3. Disbursements 

17,029,905 

a Pensions in payment 

670,392 

b · Death Benefits 

· Refund of Employee Contributrons 
c. 
d. Total 

728.296 
$ 18,428,593 4. Assumed Return at 8.00% 

29,475,906 

On Beginning of Year Assets 

720,914 

a. . 
b. On Contributrons 

On Benefit Payments c. 
d. Total 

{737.144} 
$ 29,459,676 5. Tentative Actuarial Asset Value 

June 30, 1993 
1. + 2.d. - 3.d. + 4.d. 

6. Market Value June 30, 1993 
397,502.760 

437,548,896 7. Excess of Market Value over 
Tentative Actuarial Asset Value 

40 046,136 
8. 

Prior Adjustments not Recognized 
1992 X 2 
1991 X 1 13,524,490 

Total 0 
13,524.490 

9. 
Current Year Investment Gain/(Loss) 

26,521,646 
10. 

Current Year Adjustment to be recognized 

8,840,549 
(1/3 of Gain/(Loss)) 

11, 
Cumulative Adjustment 

1993 8,840,549 
1992 6,762,245 
1991 0 
Total 15 602.794 

12. 
Actuarial Asset Value on June 30, 1993 

413,105,554 5. + 11 
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? 

Employer contributions 

ember contributions 
Total contributions 

Net mlscellanaous Items 

nvestment Income: 

Dividends 

Interest 

capital gains 
Net transfers less expenses 

Net Investment Income 

Total Income available for 

benefit payments 

Benefit payments: 
Pension benefits 

Death benefits 

Contribution refunds 

Total benefit payments 

Excess of Income over expenses 

Table 4 
summarv statement of tncom• and ExponcAS 

$ 8,841,514 

9,005,074 

$ 4,727,363 

12,451,175 

10,331,874 

(799.2311 

~ ------
$ 17,846,586 

176,261 

26,711.181 

$ 17,029,905 

670,392 

728,323 

$ 44,734,028 

18,428,620 

$ 26,305,408 

Note: Derail figures may not add to totals shown because of rounding 

$ 

$ 4,834,697 

12,976,086 

14,131,407 

(.1.031.7191 

199 

$ 17,118,532 

187,371 

30,910,471 

$ 15,829,624 

555,678 

719,337 

$ 48,216,374 

17,,04,639 

$ 31 p 111 1735 



0 

utlons 

ber contributions 

Total contributions 

Net miscellaneous Items 

nvestment Income: 

Dividends 

nterest 

Capital gains 

et transfers less expenses 

Net Investment Income 

Total Income available for 

benefit payments 

Benefit payments: 

Pension beneflts 

Death benefits 

Contribution refunds 

Total benefit payments 

Excess of Income over expenses 

Table 4 
Summary Statement of Income and Expenses 

1993 
------
$ 8,841,514 

9,005,074 

$ 17,846,506 

176,261 

$ 4,727,363 

12,451,175 

10,331,874 

{799,231} 

26,711,181 

$ 44,734,028 

$ 17,029,905 

670,392 

728,323 

18,428,620 

$ 26,305.408 

Note: Derail figures may not add to totals shown because of rounding 

$ 8,589,268 

8,529,264 

$ 4,834,697 

12,976,086 

14,131,407 

{1,031 ,719} 

1992 

$ 17,118,532 

187,371 

30,910,471 

$ 15,829,624 

555,678 

719,337 

$ 48,216,374 

17,104,639 

$ 31 . 111 • 735 



Table 5 

Composition of Plan Assets at Market Value 

June 30, 1993 

cash/Short Term Investments 

Short Term Investment Fund 

Money Market Instruments $ 45.695,081 

Equities - Domestic 206,150.860 

Equities - International 4,432,581 

Fixed Income - Government 137,161,189 

Fixed Income - Corporate 18,459,973 

Real Estate 13,387,072 

Venture Capital ~262.140 

TOTALFUNDINVESTMENTS $ 437,548,896 

111 . 

10.4% 

47.1 ~0 

1.0C:.o 

31.3°to 

4.2% 

3.1~o 

2.9C:.o 

100.0~o 



SECTION IV- RESULTS OF THE VALUATION 

The purpose of the actuarial valuation of the System as of July 1. 1993 is to calculate 

the contnbut1on requirements for the 1996 fiscal year. 

T~e table below sets out the results of the valuation 1n the aggregate 

eneral Employees 

The costs for general employees computed as of June 30, 1993 for fiscal 1996 are 

developed as follows: 

Fiscal 1996 
%of Previous 

Item Amount Payroll Year 

1 Part1c1pating payroll $ 109,273,600 

2. Total normal cost 8,755,300 8.01% 7.86~o 

3. Employee Contributions 7,136,200 6.53% 6.41 °~ 

4. Employer Normal Cost 
2.- 3. 1,61 9,100 1.48% 1.45% 

5 Amortization of unfunded 
actuanal liability 51 1,300 0.47% 0.50% 

6. Total annual cost = 4. + 5. 2,130,400 

7 Total annual cost payable 
monthly = 6. plus 1/2 year 
1nterest 2,215,600 

The funding method calculates a normal cost which remains level as a percentage of 

payroll over each participant's working life. The normal cost tor the whole System wil: 

rema1n stable if the average age at entry remains stable. The total normal cost 

percentage for general employees increased to 8.01 °'<:,. This result reflects several 

factors 1nclud1ng the fact that a number of municipalities chose to improve benefits to 

t part1c1pc:.nts 
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ECTION IV- RESULTS OF THE VALUATION (Cont'd) 

ice and f1re un1ts computed as of June 30, 1993 tor f1sca1 1996 are 
allows. 

Fiscal1996 
%of Previous 

l!gm. Amount Payroll Year 

Part'C!pating pay'"oll $ 20,417,300 

Total no:maJ cost 2,545.400 12.47% 12.1 1 ~0 

3 Employee Contributions 1,659,600 8.13% 7.95% 

4 Employer Normal Cost 
2 .. 3. 885,800 4.34% 4.16~o 

5. Arrortizat:on of unfunded 
actJanal liability 201,500 0.99% 0.76~·0 

0 Total annual cost 4. + 5. 1,087,300 5.33% 4.92°to 

Tota; arnual cost payable 
1"1onthly = 6. plus 1/2 year 
nterest 1,130.800 5.54% 5.12~o 

ote. Detail figures may not add to totals shown because of rounding . 

... he total normal cost percentage for police and fire un1ts 1ncreased from 12.11% to 

·2.47%. Th1s 1ncrease IS due to the adoption of COLA's and 20-year benefit plans by a 

rnber of units since the last year. 
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TION IV- RE ULT OF THE VALUATION (Cont'd) 

h 1t 1 h w that the total unfunded liability for general employees was $4,529.300 

11 m n and f1remen was $2,1 n,400. These figures equal the sum of the 

nliJ,,/IdLJal n t unfunded liabilities with negative unfunded liabilities (i.e. assets exceed 

f r certa1n units set equal to zero. 

Table 6 show the nonnal cost and past service cost for each unit and also the employer 

sts produced by the previous two actuarial valuations. 

Tab e 7 show each unit's reserves, accrued liabilities and vested liabilities. In aggregate 

e assets cover the value of vested liabilities. 

GASB Disclosure Information 

Exh1b1t II prov1des the pension benefit obligation amounts required for disclosure by the 

Go ernmental Accountmg Standards Board (GASB) Statement No. 5. Liabilities are 

s own n the aggregate and for each unit separately. 
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ECTION IV- RESULTS OF THE VALUATION (Cont'd) 

GASB statement #5 requires the calculation of a standardized measure called the 

ens ion benefit obligation· which is independent of the actuarial funding method. Thrs 

mount rS the actuarial present value of projected benefits prorated by service credrted to 

date. It differs from the "value of vested benefits• due to: 

future salary increases, 

mclusion of non-vested benefit, and 

proration of benefits over projected service. 

Fo:- the ent1re Retirement System, the "pension benefit obligation" as of June 30, 1993 is 

$284.477,900. Approximately one-half of this amount is attributable to benefits on behalf 

o• actve employees and the other half is attributable to the benefits of pensioners and 

nact.ve employees not yet receiving benefits. 
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Tabfe 6 • Recommended Employer Contribution R.ates 

FISCAL 1996 Total E~toyer Rate$ 
for the F~SC.al Years 

EMPLOYEE EMPLOYER PAST TOTAl 

CONTRIBUTION NORMAL SERVICE EMPLOYER 

MUNICIPALITY BAlE c.o..sr c.o.sr BAli ~ ~ 
eneral Empl Y" ' 

1.67% 0.00% 1 67% 160% 1 Bamngton 6.00% 201% 
Bnstol 8 7.~ 0 7'3,, 0 ()()% 07'3% 082% 086% 

3 B mlM c 7()0'% 3.33% 0.00% 3.33% 375% 381% 
4 entra F 6.00% 0.75% 17.29% 18.04% 1300% ~5 26% 

c c 7.00% 1 11% 12.56% 13.67% 14&4% 995% 

.. era on B 700% 1.60% 000% 160%1 1 54% , 74% 

umberlancl 6.00% 314% 0.00% 3.14% 1 318% 453% 
9 East GreenwiCh 6.00%1 117% 0.00% 1 17% , 29% 1 91% 

E PrOVIdence 8 7 ()()'% 2.04% 0.00% 2.04% 2.19% 458% 
Exeter/West Gr 6.()0'% 3.48% 0.00% 3.48% 362% 383% 

12 FOIIt 6.00% 172% 3.71% 5.43% 3.27% 438% 
3 Gloc:elt 6.00% 2.80% O.ClO% 2.80% 3.32% 3 41% 
4Hopi<Jnton 6.00% 2.32% 0.00% 232% 2.31% 1 72% 
5 Jamestown c 700% 0.94% 0.00% 094% 109% on% 
6 ohnston c 7.00% 1.57% 0.00% 1.57% 1.99% 218% 

21 ewoort B 7.~ 0.44% 000% 0.44% 045% 139% 

22 fNi Shoreham 6.00% 1.74% 0.()()% 1.74% 1 3.21% 303% 

23 North KmgstOWI'\ 6.~ , 1.85% 0.~ 1.85% 1.75% 1 87% 

24 om Prow:lenc:e 6.00% 0.76% 0.00% 0.76% 1 0.66% 172% 

25 Nortt- Smithfield 6.00% 3.26% 0.00% 3.26% 3.03% 303% 

2£ ?awtuck c 700% 1 1.38% 0.00% 1.38% 072% 1 34% 

29 RIChmond 6.00% , 1.82% 0.00% 1.82% 1 88% 493% 

30 Sc:rtuate 8 7.00% 2.08% 0.00% 2.08% 2.24% 2.49% 

31 Smrtnf!eld 600% 1.98% 0.00% 1.98% 2.33% 269% 

32 50\Jttl KJ gstown 6.00% 1.52% O.ClO% 1.52% 1 38% 1 37% 

c 700% 1 3.97% 0.00% 3.97% 3.34% 3.34% 
600% 1 1.82% 0.()0'% 1.82% 1 7'3% 211% 
600% ! 0.30% 44.59% 44.89% 4215% 596% 

6.00% 1 4.44% 0.00% 444% 468% 4 71% 
6.00% 182% 0.00% 1 82% 1 99% 2.25% 

6.00% 2.28% 0.00% 2.28% 218% 252% 
6.00% 4.44% 0.00% 444% 1 482% 5.93% 
6.~ 0.00% 0.00% 0.00% 000% 0.00% 
6.00% 0.00% 53.44% 53.44% 6341% 75&4% 

c 700% 690% 1713% 2403% 22.60% 1972% 

I 
• c oo Housmg 600% 311% 000% 3 ' 1% 349% 3~% 

2 East P!"OVIdence lious.ng 6.00% 1 271% 0.00% 271% 293% 412% 
3 Pawtuc H g 600% 157% 000% 1 57% 1 20% 1 44% 

S6C nd oung 600% I 224% 0.00% 224% 251% 252% 
'57 OUSinO B 700% 466% 0.00% 466% 560% 592% 

c 700% 1 234% 000% 234% 077% 248% 

6.00% 1 3 71% 0.00% 3 71% 323 325% 

700%1 4 31% 0.00% 4 31% 484% 3 47% 

700% 612% 000% 612% 6 5% 621% 

600% 1 000% 000% 0.00 000% 1003% 

00% 3 71% 000% 3 71% 1 75% 3 89% 

.00%! 429% 000% 4.29% 4.87% 372'}b 

6.00%1 410% 000% 410% 4 38% 428% 

.00%: 29% 000% 329% 311% J 11 
00% 000% 000% 000% 0.00% 0 

00%1 339% 1987% 2326% 2550% 23 
600% 0.00% 000% 000% 000% 
600%1 2.90% 294% 5.84% 11 Q.4 

J " 00%1 2.89% 0.00% 289% 
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T1bte I • Rtcommencled Employer ContrflMllon ~tes 

FISCAL 19516 I Total E~yer R.r• 
I I for the F ~Seal Y..,.. 

EMPLOYEE I EMPLOYER PAST TOTAL 
CONTRIBUTION NORMAL SERVICE EMPLOYER 

IIUMcfAliiY ; BArf I COS! COS! BAIE I ms ~ I pOllee.,.,,.. 
0 8.0004, -4.68% 19.08% 23. t"6%j 18 14% 20.39% 

42 Vt/lfl'f F ... Fn 
· RoCtt Fn 1 7.0004 1.58% 2.06% 3.74% 374% 374% 

4S=~Vd.Fire 0 800%i 5.57% 0.40% 5.97% 697% 738% 
SOEati~Fn 0 8.00%1 5.39% 000% 539% I 5<46% 5.63% 
S4 Eat! Grwlf1WICh Pollee 0 80004, 5.24% 0.00% 5.24% 5.02% 5 73% 

55 Nclltf'l ~ Fn 0 800% 459% 0.00% 4.59'% 469% "60% 
58 Noltl ~ Pollee & Fn 0 800% 4 41% 0.00% .. 41% 460% 510% 
~Police 0 800% 418% 000% .. 18% 2.94% 285% 

5,~Fn 700% 3.11% 0.00% 3.11% 317% 317% 
52 w.nwn Pollee 0 800%1 5.13% 0.00% 513'!1. 565% 710% 

63 ~ K11g1UMn Police & Fn c 8.00% 3.68% 000% 3.68% 1 369% 2.93% 
Sot f1r1m11e V,...._. Fn 0 8.00%1 I 598% 0.00% 5.98% · 557% 540% 

Nolt!'l Smithfield Pollee 0 8.00% 1 4.22% 0.00% 4.22% 1 5.S..% 504% 
i"lwton Fn D 8.00% 4.52% 0.00% 452% 1 4S..% 606% 
82Fost~rPolice D 8.00% 3.89% 0.00% 3.89% . I 344% 459% 

i 

B5WClCl1110CketPolice C.D 9.00% • 6.29% 0.00% 6.29% 6.23% 624% 
86 CtwrleiiDWn PoiiCI 700% 3.78% 0.00% 3.78% 3.96% 4.20% 

Hap1cnDn Pollee 0 8.00% 3.08% 0.00% 3.08% 1 505% 3.05% 
88 GlaceslW Poice c.o 900% 8.62% 0.00% 8.62% ' 648% 422% 

'811 Grwnwlch Police 7 00% 1 2.85% 0.00% 2.85% 494% 671% 

~ 81riM11 Pdice C.O 9 00% 1 8.&4% 000% 8.&4% 700% 959% 
~Pollee 0 800% 4.S..% 0.00% 4.S..% 2.80% 2.91% 
Walhi~1Fn 700% I 2.92% 0.78% 3.70% 4S..% 5 31% 
WoansocketFn C,D,2 9.00% I 6.02% 0.34% 6::.6% 711% 926% 

S. 8llltDI Fre 700% 6.42% 0.00% 6.42%, 642% 642% 
I 
I 

95 Cumberllnd HID Fire C.O 9 00% , 7.02% 757% 1459%1 501% 5.88% 
98CoventryFn 7 00% , 2.88% 4.59% 747%, 1074% 10.01% 

.lOgUe Firl c 800% 3.88% 6.71% 10.59%1 10.31% 11 25% 
NCI1h c umtlefland 0 8.00% 3.11% 6.29% 940%1 8.20% 8.31% 
Central Coventry Fire 700% 

I 
3.04% 5.88% 8.92%1 10.72% 11 34% 

7 00% 2.26% 0.00% 2.26% 3.33% 3.13% 

0 8.oo% : 4.87% 14.12% 18.99% 12.50% 1084% 
700% 2.96% 5.87% 8.83% 9.15% 

NOTES 

B. Municipality has adopted COLA Plan 8 
C. Muncpality has adopted COLA Plan C 
0. Muruc!pality has .dopted the "20-year" optional Police & Fn Plan 

1 • No diU wa reported for either Souther Rl Collabcntlve or I.Jme Rock Fire 
2. By spec:aa1 agreement. the Woonsocket F1refaghUn are currently contnbutlng 

8 .0% of ..-y; pluM note thai the above emplo:fer costs osaume an employee 

contnbutJon of 9.0% 
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T tM 7 - U.bUities 

ACTUARIAl TOTAL TOTAL 
VALUE ACCRUED VESTED UNFUNDED 

OF ASSETS L!ABILID' LIABILITY LIABILITY 

$11,716,649 $8,276,069 $6,351 7.S so so 
B lj,204,390 5,732,237 4,395.297 0 

0 
c 8,068,103 6,011,752 4,263,893 0 0 

524,100 2.402.679 1,871 938 1 878 579 1 3.47 838 
c 176.~ 887,722 5157.~ 71 1 '274 390 936 

B 59,115,-456 41,266.877 29,9-44 095 0 0 
7,689,187 7,300,679 5,199,153 0 0 
8.558,<t62 5,569.232 4,259 079 0 c 

38188,257 30,587,224 24.'274,8n 0 0 
1,426,634 1,008,928 615,165 0 

976,-407 1,165,988 819,09S 189,581 0 
1,109,643 957,981 692.666 0 0 
1 117,123 681,910 478,881 0 0 

c 2.655.713 2,058,264 1.347,995 0 0 
c 15,227,088 12,785,603 9,905,220 0 0 

B 23,493,605 20,026,971 13,879,196 0 0 
913,134 737,702 591 ,190 0 :J 

13,511,613 12,305,761 8 766,091 0 c 
11,929,301 9,017,315 6,673,779 0 0 

5,611,789 3.477,8n 2,820,624 0 0 

26 c 45,690,438 40,217644 27,568,666 0 0 
339,432 290,535 206,563 0 0 

B 4,123,842 3.398,783 2,369,669 0 0 
9,086,684 6,134,012 4,665,027 0 0 

12,194,990 8,243,719 5,225,518 0 0 

c 5.908.689 4,625,219 3,562.612 0 c 
3,846,023 3,606,908 3,247,914 0 0 

730,428 1,192.063 1 089,715 461,635 359,287 
478,936 476,559 392,781 0 c 

30.061,475 19,437,684 15,454,705 0 0 

2.363,055 2,144.247 1,141,180 0 0 
1,144,411 903,597 538,892 0 0 

1,723 0 591 0 0 
113,492 391,356 308 413 277 864 194 921 

c 9,891 58,763 38,310 48,8n 28 419 

1,069,583 724,359 540,280 0 0 
958,885 758,360 607,952 0 0 

4,014,175 1,991,990 1 632,483 0 0 
~.664 535,385 457,637 0 0 

8 632,850 496,530 399,830 0 0 

c 600,030 465,216 277,939 0 0 

219,640 80,968 33.218 0 
0 

B 361,672 216, 1&4 153,323 0 
0 

c 154,001 150,911 91,186 0 
0 

359,646 270,024 190,268 0 

378,367 261,032 169,292 0 
c 
0 381 ,3&4 340,524 277 069 0 0 387,171 330,215 293,345 0 0 358,001 289,883 196 690 0 0 81,712 66,139 60,410 0 

502,980 999,686 903,535 496,706 
4()0555 

\1 12,524 
0 

9,77<4 2,485 0 0 
803,230 1,266.003 ... 1.385 464,773 0 

4 595,502 2,422,294 1,435,374 0 
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Table 7 • U.bllttles and Funded Status as of June JO , 1993 

ACTUARIAL TOTAL TOTAL UNFUNDED 
VALUE ACCRUED VESTED UNFUNDED VESTED 

OF ASSETS l..JAa.tUJY LIABILITY LIABJUIY LIABIUTY 

D S2.S.226 ssn.228 $658,616 $724002 S410,39:l 
1 111,668 9,033 21.131 0 0 
D 143,217 155,065 63.435 11,848 0 
0 3,258,155 2,187,291 1,813,011 0 0 
D 4,204,858 2.568,933 1.951.4fi7 0 0 

D 10 157.345 8.338.008 6.860 540 0 
F~re D 6,659,358 5,212,793 J.2011n 0 0 

0 3,786.2n 3 586,715 3083,998 0 0 
5,728,913 3,086,231 2.825,132 0 0 

0 3,247,992 2,420,747 1,855,525 0 0 

c 6,545,480 4,394,355 3,018,359 0 0 
0 673,690 286,174 173,620 0 0 
0 2.203,7<46 1,374.596 1,015,109 0 0 
D 2,918.215 2.108.000 1 688,185 0 0 
D 606,313 418,701 255,900 0 

CD 2,870,674 2,345,762 1,007 "'n 0 0 
659,762 595,437 454,391 0 0 

D 514.587 308,237 150,145 0 0 
C.D 536,518 421,675 165,263 0 0 

325,980 303,922 179.528 0 0 

CD 1,623,680 921 752 661.106 0 0 
D 382,320 160,807 88.922 0 0 

150,758 153,882 61,292 3,124 0 
C.D 1,2n,840 1.346.450 499,833 73,610 0 

25,470 11,881 6,675 0 0 

c.o 392,349 633,658 304,598 241,309 0 
273,554 369.592 171,493 96.038 0 

c 54,427 125,370 52.371 70.943 0 
D 241,075 507,602 192.5n 266 527 0 

145,074 275,940 185,749 130 866 40,675 

23,374 20,383 11 131 0 0 
D 90,196 462,908 302,325 372,7 1 2 212129 

54,321 240,721 56,270 186,400 1 949 

NOTES 

B. MuniCipality has adopted COLA Plan B 
C. MuniCipality hu adopted COLA Plan C 
D • Mun!CII)8Jity has adopted the "20-year" optJonal PoliCe & Fire Plan 

1 • No data was reported fat either Southern Rl Collaborative o.· Lime Rock F•re 
• The above exhibit does not 1nclude the liabilities •n respect of the closed 

South Kingstown Houamg and Scrtuate Poltee unrta 
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h ve prepared an actuarial valuation of the plan as of 

the following attached exhibits: 

A. General employees 

B. Police and firemen 

EXHIBIT 11 - Pension Benefit Obligation 

EXHtBIT lit - Participant Information 

EXHIBIT IV - Actuarial Method and Assumptions 

EXHISIT V - Summary of Plan Provisions 

owledge, the information supplied in this actuarial valuation is complete and 

••• 41-.Pl as noted in Exhibit I) and In our opinion the assumptions used in the aggregate 

--·-••• related to the experience of the plan and to reasonable expectations and (b) 
-·"'ate of anticipated experience under the plan . 

.. 
larry M. Gilman, F.S.A., M.A.A A 
Principal 



EXHIBIT 1 - ACTUARIAL COST FACTORS AS OF JUNE 30, 1993 

A. GENERAL EMPLOYEES 

The valuation was made with respect to the following data supplied to us by tne 

Retirement Board: 

a. 5,508 active participants (including 1 ,909 fully vested) with total annual sa1arres 
of $109.273,600) 

b. 849 inact1ve participants 

c. 2,567 pensioners (including 115 benefic1anes of deceased pensioners and 

active employees) 

The cost factors as of the valuation date are as follows: 

1 

2. 

3. 

4. 

=: 
"'· 

6. 

a 
b 

c 

'j 

Total normal cost $ 8,755.300 

Projected employee contributions 7,136.200 

Employer normal cost 1,619,100 

Actuarial liability 
Active employees $ -151.492,500 

Inactive employees 2,584,00C (a) 
Pensioners (including beneficiaries 

of deceased pensioners and 
active employees) ~ 21,009,300 

Total 275,085.800 

Assets (Actuarial Value) 352,794,300 

Unfunded actuarial liability 4.529,300 (b) 

Liability for accrued vested benefits: $ 201,720,100 (c) 

;he llabifrty for Inactive part1c1pants is equal to their outstand1n~ contnbut1ons. 
qual to the sum of the tndividual muniCipalities unfunded llab1ht1es wrth negat1ve -.Jnfunded I ab11ittes for 

~~rtalr unrts set equal to zero. 

r 
'e ltabllrty tor accrued vested benefits IS based on the same retirement age assurnphons as are costs 

oil ow Det mg the procedure requ~red by Statement No. 5 of the Governmental Accounting Stanoarcs Board. 
T all figures may not add to totals shown because of rounding 

he assets and llabllrtles of the closed south Kingston Housmg unit are :ncluded above, but are not s!1own 
n table 7. 
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EXHIBIT I- ACTUARIAL COST FACTORS AS OF JUNE 30, 1992 (Cont'd) 

B. POLICE AND FIRE 

The valuation was made with respect to the following data supplied to us by the 

Retirement Board: 

a. 

b. 

c. 

703 active participants (including 219 fully vested) with total annual salanes of 

520,417,300) 

28 mactive participants 

153 pensioners (including 6 beneficiaries of deceased pensioners and act1ve 

employees) 

The cost factors as of the valuation date are as follows: 

1 Total normal cost $ 2.545,400 

2. Projected employee contributions 

3. Employer normal cost 

4. Actuanal liability 
Active employees 
Inactive employees 
Pens1oners (including beneficiaries 

of deceased pensioners and 
active employees) 

Total 

c.: 
'-'· Assets (Actuarial Value) 

6. Unfunded actuarial liability 

Ltability for accrued vested benefits: 

$ 

$ 

28,890,900 
234,200 (a) 

17,251,200 

33,153,700 (c) 

1,659,600 

885,800 

46,376,300 

60,311,300 

2.1n,4oo b 

a, The liability lor 1nac11ve employees ts equal to their outstanding contributions. 
bJ Equal to the sum o1 the Individual municipalities unfunded liab11ittes with negatiVe unfunded 11abilittes for 

certain unrts set equal to zero. 

c The ltabllity for accrued vested benefits Is based on the same retirement age assumptions as are costs, 
!ollowmg the procedure required by Statement No. 5 of the Governmental Accounttng Standards Board. 

1rj, Detatl figures may not add to totals shown because of rounding. 

The assets and habilrttes of the closed Scituate Police umt are Included above but are not shown tn table 7 I 
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eXHIBIT II· PENSION BENEFIT OBLIGATION 

ThP value of the pension benefit obligation required for disclosure by Statement No. 5 of 

the Govemmental Accounting Standards Board is shown below as of June 30, 1993. 

Pension Benefit Obligat1on 
General Pollee and 

Emelovees Fire Total 

Part1c1pants currently receiving 
benefits and terminated employees 
not yet recerv1ng benefits $ 123,593,300 $ 17,485,400 $ 141 ,078, 700 

'I Current employees 
"' 

Accumulated employee 
contributions 44,964,500 8,442,100 53,406 ,600 

E'llployer-fmanced vested 33,161,300 7,226.200 40.387,500 
E'llployer-financed nonvested 40,657.800 8.947.300 49.605 100 

3 ""otal oens1on benefit obligation $ 242,376,900 $ 42.101,000 $ 284,477.900 

Note· Detail figures may not add to totals shown because of rounding. 
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General Emp oy s 
1 Samngton 
2 8nstoi 
3 Bumllville 
4 CentnJ F 
5 Charlestowr 

ranston 
8 umbel'land 
9 East Greenwich 

1 0 East PrtMOei'!Ce 
1 1 &.PAerMJes Gr 

12 Fost 
13 Gloceste 
14 Hoptonton 

5 Jamestowr-
6 John$t00 

21 Newport 
22 New Shoreha 
23 NoM Kingstown 
24 North Providence 
25 Nor'ttl SI'Tlltl'-fi ld 

26 Pawtucket 
29 RIChmond 
3C SCituate 
31 SIT\lthfle!d 
32 South King awr 

33 Trv rton 
J.4 Warref\ 
36 Westerly 
37 W Gr ch 
39 woonsocket 

40 Chanho Schoo Om 
4 1 Fost /Gtocester 
44 Southern R Coflabor.ltrve 
4' Covent.ry ughting Om 
46 ope V y F~r 

cJ HOIJ ng 
urniMIIe HOI.ISlng 

66 Nortt1 PrQV'Idence H 
7 E mlthfteld Wat. 

w "' 

Exhibit II • PENSION BENEFIT OBUGA TlON (Cont'd) 

8 
c 

c 

B 

B 

c 
c 

B 

c 

B 

c 

B 

B 
c 

PeniiM Benefit Obligation as of June 30, 1993 by Plan 

RETlREE AND ACCUMULATED 
INACTIVE EMPLOYEE 
LIABILITY CONTRIBUTIONS 

$.4,3<t 1 .600 
3,090.200 
2.<4131 ,700 
1,398,100 

314,300 

15,713,200 
3.257.000 
2.310.900 

17,689,200 
241,200 

566,600 
1.07,700 
295,200 
S46,000 

5,456,100 

8,566,800 
262,300 

5,398,300 
3.326,500 
1.836.500 

17,751,500 
137,400 

1,180,300 
2.478,500 
2,261,200 

2.291.100 
2,883.600 

832.600 
307,800 

10,778,900 

382,500 
324,800 

0 
0 
0 

398,200 
382.400 

, 118,100 
402,500 
295,400 

120,900 
0 

26,<100 
39,100 

0 

r.:9,100 
178,500 
201,300 
99,200 
50500 

7 9,000 
0 

5800 
158,800 

$1,277.900 
879,000 

1,0&4,400 
227,100 
72,300 

7514,100 
1 194,300 
1 074.000 
3,821,800 

236.500 

193,200 
225,000 
150,200 
395.000 

1,744.400 

3,303.000 
199,300 

2,027,800 
1,830.800 

596,400 

6.275,500 
66,700 

566,800 
1,145.900 
1,959,500 

616,500 
221.300 
101,400 
85.000 

3,064,200 

504,700 
214,000 

0 
15 400 

•,600 

118,400 
113100 
444,700 

52.600 
60,700 

69,400 
30,400 
76,700 
19,900 
77,100 

53400 
29,200 
40,000 
61 000 
9,900 

49600 
2.500 

1<413,400 
622,500 

EMPLOYER 
FINANCED 
VESTED 

sm.200 
426,100 
697.800 
240.700 
180.BOO 

6 716 BOO 
747 BOO 
874,1JO 

2,763.800 
137.400 

59.300 
0 

33,500 
307.000 

2,704,800 

2.009,400 
129,600 

1,340,100 
1,516,500 

387,700 

3,541,700 
2.500 

622.500 
1,040,600 
1,004,800 

655.000 
143,000 
155,700 

0 
1,611,600 

254,00'J 
0 
0 

293.000 
36,700 

23700 
112.500 
69,600 
2.500 

43.700 

87600 
2,800 

50,200 
2,200 

11 ,100 

56,800 
69,400 
52,000 
36.500 

0 

94900 
0 

287,200 
654,100 

EMPLOYER 
FINANCED 

NON.YESTEO 

$1,075100 
652.400 

1,007 000 
251.600 
176.100 

5,874 400 
1 321.800 

655 400 
3.433.300 

225.700 

180.200 
136,100 
111,000 
351 200 

1,606,600 

3,167.200 
17.000 

1,918.300 
1.262.000 

346,800 

7,926,700 
36,500 

600.700 
8<48.000 

1,552,600 

629.400 
202.300 
66,400 
43,400 

2.107,900 

538.000 
261 ,800 

0 
50.900 
15.900 

101 900 
93.800 

142,100 
32.300 
69,600 

, 15,200 
29,400 
25,500• 
-42,400 
37 400 

57100 
40,100 
20.500 
51,100 

0 

57,100 

1,9001 
527.900 
56-4.300 

TOTAL 
BENEFfT 

OBLIGATIO~ 

$7 426 800 
5 01.7700 
5.270 900 
2123500 

743.500 

35 818 500 
6.520 900 
4 914 400 

27 708100 
840.800 

999.300 
828.800 
589.900 

, 699.200 
11.511,900 

17.040 400 
608,2CXl 

1 0 684.500 
7 935.800 
3,167400 

35.495 400 
243.100 

2.970.30J 
5,513.CXXJ 
6 778100 

4 192.CXXJ 
3 450.200 
1156.100 

436 200 
17 562,600 

1 679 200 
800.600 

0 
359 300 
54200 

642200 
701 BOO 

1 774 'EI1J 
4899()) 
469-4(;() 

39J100 
62600 

178,800 
133 600 
'l1.7 600 

226.400 
317 2(Xl 
313.800 
247 eOO 

so4CO 



Exhibit II · PENSION BENEFIT OBUGATlON (Cont'd) 

Pensfor1 Benefit Obltgabon as of June 30, 1993 by Pia,, 

RETIREE AND ACCUMULATED EMPLOYER EMPLOYER TOTAL 

INACTIVE EMPLOYEE FINANCED FINANCED BENEFIT 

LIABILITY CONTRIBUTIONS VESTED NON-VESTED OBLIGATION 

,nd Fl,. . 0 $155,300 $46,500 

lleY F1IIS F'"' 1 
$456,800 $212 400 $871 000 

'i v• k Fife 
0 12 100 0 64.90J• n.CXXJ 

-'li lJ118 ~oe rthfield Vol Fire D 100 41,300 22.000 59,700 123.100 

4 .. N(l(tl1 rn ,wteh F1re D 1,<469,200 299,800 44.000 247.800 2.060.800 

50 East Gree D 
v st Greef1V¥1Ch PoiJCe 

1,130,200 441,700 379,600 425.CXXJ 2.376,500 

54 Ea 
KJngStoWY'I Fire D 4,854.700 1.134,600 871,200 949,900 · 7 .810 ,400 

55 No.11'1 l't)Yiden PoliCe & F 1re D 
ss North P ce 

982.300 1 '126,700 1,098,100 1,444 500 4 551.600 

5o samnQton polrce 
D 1,890,700 485,600 707.800 295 700 3 379 BOO 

51 saf'lf1!1lon F rre 
2.247,200 546,500 31.400 113,600 1 2.938 700 

52 warren polrce 
D 1,148,600 407,900 299,000 384,900 1 2.240,400 

53 
sOIJit1 KmgStown Police & Fn c 1,254,800 821,800 941,800 950,800 , 3,969.200 

6A p~ Volunteer Ftre 0 21.500 82,300 69,800 71.90J 245,500 

.,6 North Srntthfteld Police 
D 310,400 301,800 402.800 238,000 ;,253000 

- Ttverto" Fire 
D 641 ,90J 393,300 653,000 279.600 1 967.800 

82 Foste! PoliCe 
D 105.000 94,700 56,100 112,400 368.200 

85 wO()OSOCket Poltee c.o 235.200 764,200 68,100 805,600 1,873 100 

86 ChanestO'NI"I Police 
329.800 124,600 0 99000 553 .400 

S" Hopionton Police D 14,200 125,800 10,1W 117,9001 268.000 

SS GloceSter Police CD 44,900 120.400 0 197,3001 362.600 

B9 West GreemYICh Polsce 
5,300 58,900 115,300 83,800 1 263.300 

9C Bumllville Police c.o 501,800 136,100 23,200 193.900' 855.000 

9' C..smDerland Police D 10,800 78,100 0 37.600 126.500 

92 'lv ast~tngton Fire 
0 49,300 11,900 61,500 1 122,700 

93 WoonSOCKet F 1re CD 0 484,300 15,500 535,100 1 1 ,Q3.4,90J 

0 6,700 0 5,100 1 11,800 

94 S:1Stol F tre 

95 Cul"lbenand Hill Fire C,D 0 57000 247,600 238.100 542.700 

98 Coventry Ftre 
68,600 45,600 57,300 138.800 310.300 

X Trogue Fire c 200 13,300 38.900 50,200 1 102.600 

~· Nort'1 Cumbenand D 
0 50,900 141.700 211.7001 404.300 

:2 ::entral Coventry Fire 
300 30,600 154,800 62,6001 248.300 

~~ ' ·o~s rFll S:ire 
1,700 9,500 0 4600 15 BOO 

)5 :ul"loer\and Fire D 
0 31,100 271,200 118000 420 300 

0 19,100 37,200 135.400 191,700 

~Rescue 

NOTES 

8. Mun~eapality haS adopted COLA Plan B 
C - MuniCipality haS adopted COLA Plan C . . 
0 _ Municapality has adopted the ·20-year" optional Poltce & F1re Plan 

1 _ No~ was reported tor either Southern Rl Collaborative or Lime Rock F1re 
2 _ The abOVe exhtbit doeS not ~nc!ude the habdittes 1n respect of the closed 

south KJngstOWO Housing and Scrtuate Polt~ unrts 
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EXHIBii Ill- PARTICIPANT INFORMATION 

ActNe Employees as of June 30, 1993 Active EmplOyees as of June 30 1992 

AVERAGE AVERAGE AVERAGE AVERAGE AVERAGE AVER.AG~ 

MIJ.NlClPAU.J:Y ~UM6EB ~ SEB~CE SALARI: ~UMElEB AQ.E SER~CE S&ai:t:. 
General Employ .. 

10 7 $22,00) 130 47.2 ·o 4 
• B mngt 129 47 4 S22 :00 

2 Bnstol 76 43.1 10 3 22,500 80 42.1 95 22300 

3 Buml I 133 47.1 8.5 20,100 142 47 0 79 18:20: 

4 Centra Falls 50 41.4 81 22.200 62 433 8 1 2(.(() 
- vhanestown 27 39.0 6.3 22400 21 391 65 22600 

~Cranston 791 46.1 10 1 19,400 776 460 97 9900 

8 umber1and 230 <482 69 19.200 229 47 9 6 9 !XX) 

9 East GreenWich 131 46.3 94 19.200 133 467 95 18 -oo 
• 0 East Prollldenee 399 468 9.1 22,600 402 466 84 22600 
1 1 ExeterM'est Greei1W!Ct' 49 4490 64 16,700 43 45.9 60 15 800 

12 Fost.r 39 43.6 7.7 15.000 38 428 66 60CC 

13 Gloceste 54 43.9 4.6 16,900 57 43.9 4 1 5 200 

14 Hopkinton 24 43.4 6.2 20,300 23 43.2 54 20600 

• 5 ~amestown 41 42.5 9.5 24.200 44 42.0 86 23600 

16 .. o nston 203 48.7 10.6 19,300 221 <48.1 94 18 700 

21 ewpo 312 44.2 10.9 22.200 312 442 10 5 21 800 

22 ~Shoreham 34 43.0 6.4 20,800 34 406 69 24 500 

23 Norttl K1ngstown 301 46.2 8.6 19,300 219 45.6 85 n·oc 
24 Norttl PrOV!Oence 250 471 10.7 16,700 245 465 10 1 17300 

25 orttl Smrthf.eld 73 47.8 8.3 19,800 76 461 76 19 800 

26 Pawtucket 648 46.6 10.8 20,500 641 46.2 10 2 1 5 400 

29 Rtc mono 18 40.0 3.9 20,100 18 39.0 29 18,700 

30 SCituate 77 49.3 93 16,800 75 479 87 15 ;'00 

31 Smrt.Hteld 121 48.6 10.0 22.700 126 473 84 21 500 

32 Sout K1ngstown 269 442 8.5 18,900 265 44.0 8 1 19600 

33 -rvenon 77 49.1 8.7 21,400 82 48.6 79 19 400 

34 Warren 29 45.9 9.0 20,600 32 47 4 1Q 7 24 600 

36 Wes eoiy 4 57.7 16.3 40,400 5 56.8 16 0 31.200 

37 wf!S GreenWic 19 47.0 3.9 17.600 21 45.5 3.3 17 •oo 
39 Woonsocket 379 46.6 8.8 19,100 371 46.7 87 1 9100 

40 C hanno School Otst 113 43.7 6.5 16,900 115 42.6 56 •s 900 
4 1 Foster Glocester 42 47 6 6.0 16.800 40 481 55 16.800 

44 Southern Rl CollaboratiVe 0 0.0 0.0 0 1 29.1 28 12 800 

45 Co•entry ughttng D 3 57.3 26.5 31 100 3 56.3 255 29100 

46 ope Va ey Ftre 1 578 10 9 28.900 1 568 99 3' 300 

5 Cranston Hous ng 15 461 68 25,200 15 470 65 24 700 

2 East ProVI~ce Hous ng 13 48.7 75 25,300 13 <489 73 22100 

3 Pawtucket HOUSing 42 434 73 24.500 39 42.8 69 26100 

': mberland Hous g 8 43.7 63 26.100 9 449 50 24 800 

t'ICOln Housmg 8 43.8 64 22,700 8 473 58 20900 

8 444 97 22,000 8 459 92 22700 
2 50.1 10.2 29,600 2 491 10 2 28400 

g 7 46.0 82 21,200 7 47 5 73 22.900 
4 486 97 13400 2 494 96 33500 
4 52.0 15 1 35.000 4 51 0 13 9 33C0J 

6 49 6 86 22,100 6 52 9 1, 4 22.COJ 

6 456 72 20.200 5 498 75 20200 
4 501 83 24,300 5 50.3 83 224CC 

7 47 7 90 22.200 6 47 4 9.3 23.200 
2 63 4.8 22,000 2 35.3 3.8 1B1C0 

11 468 64 23.800 13 46.8 , 1 5 
IIC$ 1 33.5 53 23800 1 32.5 43 

96 440 6.3 15.100 74 45.1 56 
118 467 78 15.500 120 <482 95 

1"'6 



EXHIBIT Ill· PARTICIPANT INFORMAnON 

Ad:Ne Employees as of June 30, 1993 Actrve Employees as of June 30. 1992 

AVERAGE AVERAGE AVERAGE AVERAGE AVERAGE AVERAGE 

M!JN!CIPALIJY NUMBER AQ.E SERVICE SAl..MX NUMBER AGE SERVICE Shl.ARY 

pollee 1nd Fir• 

4z ValleY Falls Ftre 13 39.3 1.46 $26 . .400 i 13 38.3 13 6 $25.300 

46 L.Jme Roc!< F rre 1 0 00 0.0 $0 I 5 30.9 8.9 23.200 

47 North Smithfteld Vol Ftre 9 33 . .4 49 22.300 9 31.8 44 24.300 

50 East GreeflWlCh Fire 2.4 331 6.1 32.500 24 32.1 4.9 30COO 

54 East GreenWich Poltce 27 36.5 10.3 28.500 28 37 9 11 0 29.200 

55 North Kingstown Frre 68 358 10.6 29400 69 353 98 29.400 

58 North Providence Potrce & Fire 92 352 87 33,300 93 350 82 29.700 

50 Bamngton Police 24 379 13.3 32.000 57 37 8 12 1 28.800 

61 Bamngton Fire 24 36.6 10.5 29600 

62 warren Police 21 37.0 11 2 32.400 21 37 2 10 3 30,400 

63 South Kingstown Police & Fire 43 38.6 13.6 33,200 43 376 12.5 32,800 

64 Primrose Volunteer Frre 6 37.3 10.2 25.400 7 34.3 82 25.200 

76 North Smithfreld Poltce 19 37.7 10.5 30,900 I 17 37 8 10.4 30.900 

71 Trverton Frre 27 39.1 11 0 
26.900 I 27 38.1 10.0 25,700 

62 Foster Polrce 6 35.6 124 28,200 8 33.1 10.7 22.800 

85 Woonsocket Police 76 29.8 5.1 30,000 73 28.8 42 26.900 

86 Charlestown Polrce 15 34.3 54 26.500 14 34.8 5.9 25,700 

87 Hopkinton Pohce 10 34.1 5.9 31,600 ~0 33.1 4.6 28.300 

88 Glocester Police 
13 37.2 5.6 26,500 13 36.2 4.6 25 .000 

89 West Greenwtch Polrce 
7 38.3 12.5 27,000 8 36.5 10.4 25.000 

18 39.1 5.1 25,700 17 390 3.8 27.400 

90 Burrillville Polrce 41 25.000 12 27.3 2.7 26.200 
12 28.8 

91 Cumberland Poltce 5.9 24.000 8 309 54 25.500 

92 Washrngton Frre 
9 31.2 

68 29.0 43 24,500 52 28 5 4.3 27 600 

93 Woonsocket Frre 43.9 3.0 32,100 
1 42 9 2.0 31 700 

94 Bnstol Frre 
1 

10 38.0 11 9 26.200 10 370 10 .. 9 26.200 

95 Cumberland HrE F1re 35.8 10.3 27,000 8 35.3 10 5 27,400 

8 Coventry Fire 
9 6 381 87 18,100 

4 33.2 6.9 25,600 

'OC :rogue Fire 32.0 10.0 26,100 14 31 1 94 26.300 

Nort~ Cumberland 
14 8 32.6 73 27,700 

02 CeMral Coventry Fire 
10 33.4 69 24,200 I 

27.3 2.7 17,000 : 4 26.2 2.1 18.800 

4 27,800 9 39.6 8.7 .26,000 

9 40.6 9.7 
27,200 12 321 6.3 26,200 

11 33.1 74 

NOTES 
f erther Southern Rl Coltabonrtrve or ume Rock Fll'e 

1 • No data was reported or 



EXHIBIT Ill · PARTICIPANT INFORMATION !Cont'd) 

RetireeS 1nd Benefiaanes 

AVERAGE 
AVE RAGE MONTHLY 

NUMBER AG.E BE~E EII 

108 72 1 $398 
76 70.2 441 
48 70, 531 
21 62.9 605 
3 645 836 

358 71 7 465 
65 672 485 
56 692 417 

263 68.3 812 
7 66.8 292 

1..: Fa.ter 10 68.3 586 
3 6 65.2 661 

4 8 72.1 351 

5 16 703 430 

6 nston 99 69.0 5!6 

160 71 2 569 
6 646 350 

98 69.8 545 
96 70.4 330 
52 70.1 317 

26 Pawtucket 384 71.3 465 

29 RIChmond 5 67.9 380 

30Scrtuate 38 71.6 345 

3 s 58 70.6 413 

32 s gstown 67 72.4 328 

50 69.5 446 

arrer' 53 68.8 512 

este 13 72.1 647 

3"" es1 Greenwich 5 69.5 602 
39 Woonsock 250 70.8 430 

Chanho School D 8 65.7 434 
7 65.9 403 

8 70 9 1,998 

ng 9 73 5 430 
23 70.9 407 

6 63.8 600 
4 69.8 658 

2 65.8 555 

75.5 239 
76.6 523 

1 771 478 

3 70.5 562 
r: 647 337 

695 947 
695 574 

5 63.7 1 208 
i 

2 604 
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53 Scdtl Kil lii*M" Poic::e & F re 
&e~V~Fn 
76 Narlh Smlll'1field Pollee 
~T"M!nDF1 Fn 
!12 Fasw Pollee 

9()R.I.-

F1re 

EXHIBfT Ill· PARTICIPANT INFORMATION (Cont'd) 

R-- and Benefiaanes 

AVERAGE 
NUMBER 

10 
0 

36 
9 

17 
Z2 
1<4 

12 
1 
2 
9 
1 

2 

3 

AGE 

658 

646 
677 

62.1 
65.9 

61 " 
622 
62.9 

57.9 
79.1 
578 
653 
574 

36.7 
347 

571 

48.<4 

52.9 

AVERAGE 
MONTHLY 
BENEFIT 

$1 .615 

1.218 
1.075 

1 155 
980 
973 
921 
730 

873 
304 

1,362 
698 
731 

1,625 
1,081 

378 

1 273 

549 

NOTE. The above extlibrt does not Include the JnactNe parue~pants 
of the doMd South Kingstown HouSIIlg and Scrtuate Poltce units 
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E HlBIT IV - ACTUARIAL METHOD AND ASSUMPTIONS 

a. Actuarial Funding Method 

Actuarial Funding Method- Entry age normal cost method has been utilized. Th1s 

method spreads the cost of benefits to be provided to an Individual part1c1pant as a 

level percentage of pay from his or her date of employment to the assumed date of 

retirement. 

Due to experience gams and losses or amendments to the benefits, accrued liabilities 

w11l not exactly equal the value of assets. The difference between the accrued 

liabilities and assets is called the unfunded liability. In 1988 the rules regardmg 

amortizing the unfunded liability were changed. Under the new rules the existing 

unfunded liability in 1988 was amortized over the remainder of a 25 year period 

which commenced on the date the unit joined the System. Subsequent divergences 

from the actuarial assumptions are to be funded over the proJected future salaries of 

active members. 

Smoothed Contribution Rate - Due to large fluctuations in the contribution rates o' 

certain municipalities, the Retirement Board elected to adopt a procedure which 

would allow a unit the option of paying a smoothed contribution rate. The smoothed 

contribution rate equals the previous fiscal year's contribution rate plus the greater of 

2% or one eighth of the increase in contribution rate (plus the cost of any benefit 

improvements). 
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eXHIBIT IV • ACTUARIAL METHOD AND ASSUMPTIONS (Cont'd) 

b. Actuarial Assumptions Concerning Future Events 

ortality - 1971 Group Annuity Mortality Table with Mortality for disabled 

persons set equal to the age 65 mortality under 1971 Group Annuity Mortality 

Table. 

Age 

20 
25 
30 
35 
40 
45 
50 
55 
60 
65 
70 

Sample Rates 
Mortality 

Males Females 

.050~o 

.062 

.080 

.112 

.163 

.292 

.529 

.852 
1.312 
2.126 
3.611 

.026~o 

.035 

.047 

.065 

.094 

.140 

.215 

.326 

.549 

.956 
1.648 

Investment Retum- 8.0%,· compounded annually. 

Expected Future Lifetime 
Males Females 

55.3 yrs. 
50.4 
45.6 
40.8 
36.1 
31.4 
26.9 
22.8 
18.8 
15.2 
11.9 

61.6 yrs. 
56.7 
51.8 
47.0 
42.1 
37.4 
32.6 
28.0 
23.5 
19.3 
15.3 

Salary Increases- Salaries will increase at a rate of 4.5%, compounded annually. 

Retirement Age- Municipal employees are assumed to retire at the later of age 

65 or completion of the service requirements. Police and Firemen are assumed 

to retire at the later of age 60 or completion of the service requirements. For 

police and fire departments electing the optional plan paying unreduced benefits 

after 20 years of service, employees are assumed to retire at the later of age 5 

and completion of 10 years of service. 

ISability- Disability is assumed to occur in accordance with the following table 

With 15% of disabilities being occupational for municipal employees and 50% of 

disabilities being occupational for police and firemen. 
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E HIBIT IV- ACTUARIAL METHOD AND ASSUMPTIONS (Cont'd) 

Disability- Sample Rates 

Municipal Employees Pol1ce and Firemen 

Age ~ Age ~ 

20 
25 
30 
35 
40 
45 
50 
55 
60 

.06% 

.09 

.11 

.15 

.22 

.36 

.61 
1.01 

20 
25 
30 
35 
40 
45 
50 
55 
60 

.12% 
17 

.22 

.29 

.44 

.72 
1.21 

Withdrawal- Termination of service for reasons other than death, retirement or 

disability will be in accordance with the following tables. For police and firemen 

no Withdrawal for reasons other than death. disability, or ret1rement is assumed 

Sample Withdrawal Rates 

Age Municipal Employees 

20 21.20% 
25 15.80% 
30 11.60% 
35 8.40% 
40 6.20% 
45 4.20% 
50 2.60% 
55 
60 

Cost of Llvmg Adjustments - 3%, not compound, beg1nning on the January 1st 

following a participant's retirement if the municipal group elects this opt1ona 
benefit provtsion. 
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CTUARIAL METHOD AND ASSUMPTIONS (Cont'd) 

nod 

of Assets· The actuarial value of assets spreads investment 

nd losses relative to the assumed return of 8%, over a three year 

Unknown Employee Charactenstics - Missing dates for partrcrpants 

are esttmated using a band-type averaging method assigmng band grouped 

erage dates to those individuals with missmg dates of birth or hire. Fo 

example, an employee missing a date of hire is given an estimated date of htre 

based on the average of known dates of hire tor persons in his age band. For 

Employees who are missing salaries, their salaries are estimated by the 

erage salaries for those employees in the same municipal group whose data 

s complete. 



EXHIBIT V - SUMMARY OF PLAN PROVISIONS 

PLAN N ME 

I AL AVERAGE SALARY 

OR AL RETIREMENT 

Municipal Employees' Retirement System of the State 

of Rhode Island 

Final average salary is the three highest consecut1ve 

years of earned salary exclusive of overt1me, bonuses 

or severance pay. 

Age and Service Requirements 

General Employees may retire w1th full accrued 

benefits at age 58 with 1 0 years of service or after 30 

years of service regardless of age. 

Police and Firemen may retire with unreduced 

accrued benefits at age 55 with 1 0 years of serv1ce or 

after 25 years regardless of age. 

Police and Firemen under the Optional Plan may 

retire with unreduced accrued benefits at age 55 with 

1 0 years of service or after 20 years of serv1ce with no 

restriction on age. 

Amount of Retirement Benefits 

2% of final average salary t1mes service. max1mum 

benefit is 75% of final average salary. 

For the optional 20-year service plan, ret1rement benefit 

is 2.5% of final average salary times serv1ce witr a 

maximum benefit of 75% of fmal average salary. 
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HIBIT_V_-_s_u_M_M_A_R_v_o_F_P_L_A_N_P_R_O_V_I_S_IO_N_S_(C_o_n_t_'d) 

AALY RET111EMENT Age and Service Requirement 

SABILITY BENEFIT 

EST I 

Early retirement is only available to policemen and 

firemen under the normal plan. 

Amount of Retirement Benefits 

Regular pension accrued, reduced by 6% for each year 

of age less than 55. 

Non-occupational 

Service Requirement: 5 years 

Amount of Benefit: Regular pension benefit based on 

service to disability and final average salary at time of 

disability, payable immediately. The minimum benefit 

is 20% of final average salary. 

Occupational 

There is no age or service requirements for the 

occupational disability benefit. 

Amount of Benefit: Two thirds of final salary at time of 

disability, payable immediately. 

Employees are vested in their retirement benefits on 

completion of 10 years of service. 
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EXHIBIT V - SUMMARY OF PLAN PROVISIONS (Cont'd) 

PRE-RETIREMENT DEATH 

BE EFITS 

Lump Sum Benefit 

There are no age or service requirements for thts 

benefit. 

Amount of Benefit: 

(a) $800 per year of service with a minimum of 

$4,000 and a maximum of $16,000, plus 

(b) Refund of employee contributions. 

Joint and Survivor Benefit (optionall 

Service Requirement: 1 0 years. 

Amount of Benefit: Benefit employee would have 

received had he/she retired the day before he/she died 

and chosen the 100% joint and survivor option. 

Police and Firemen's Survivor Benefit 

There is no age of service reqwrement for this benefit. 

Amount of Benefit: 

(a) 30% of final average salary to spouse plus 1 oo a 

to each child under age 18, plus 

(b) refund of employee contributions. 
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EXHIBIT V - SUMMARY OF PLAN PROVISIONS (Cont'd) 

pRE-RETIREMENT DEATH 

BENEFITS (Cont'd) 

POST -RETIREMENT 

EATH BENEFITS 

Occupational Death Benefit 

This benefit has no age or serv1ce requ1rement. 

Amount of benefit: 

(a) 50% of salary to spouse or children of 

employees under age 18, less workmen's 

compensation. Police and firemen also receive 

10% for each child under 18 to a maximum of 

66-2/3~o. 

(b) refund of employee contributions. 

Lump sum in the amount of: 

(a) 100% of employee contributions less benefits 

paid, plus 

(b) Pre-retirement death benefit, reduced 25% per 

year of retirement, with a minimum of $4,000. 

p EE CONTRIBUTIONS Municipal Employees: 6% until maximum benefit (75~o 

of final average salary) is accrued. Increased to 7~o 

with post-retirement cost-of-living increase. 

Policemen and Firemen: 7% until maximum benefit 

(75% of final average salary) is accrued. Increased to 

8% with post-retirement cost-of-living 1ncrease. 

Increased by 1% for 20 year service plan. 

13 



EXHIBIT V • SUMMARY OF PLAN PROVISIONS (Cont'd) 

AVAILABLE BENEFIT OPTIONS Joint and Survivor: Actuarlally Equivalent Benefit 

paying either 1 00% or 50%, depending on opt1on 

selected, of retirement benefit to surv1v1ng beneficiary 

0 0ST -RETIREMENT 

COST OF LIVING 

DJUSTMENT 

Social Security: Pays an increased benefit unt;; age 

and a reduced benefit thereafter to provide a leve 

benefit when Social Security payments are accounte 

for. 

Retirees' benefits are adjusted annually by 3~o 

not compounded, to allow for increases 1r cost of 

living if their municipal group adopts this benefit 

provision. 
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