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March 10, 1960 

To his Excellency 
The Honorable Christopher Del Sesto, 
Governor, State of Rhode Island 
and Providence Plantations 

Providence, Rhode Island 

Sir: 

I take pleasure in submitting herewith, for trans~ 
mittal to the General Assembly, the SECOND ANNUAL 
REPORT of the Retirement Board of the Municipal 
Employees• Retirement System of the State of Rhode 
Island. 

This report sets forth the results of operations 
of the system for the fiscal year ended June 30, 
1959, and its financial condition at that date. 
Included also is a report of the actuary on an 
actuarial valuation of the system. 

Respectfully submitted, 

Raymond H. Hawksley1 
Chairman 
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HUNICIPAL ENPLOYEESt RETIREMENT SYSTEM 

OF THE STATE OF RHODE ISLAND 

There is presented herewith the Second Annual Report of 

the Retirement Board of the Municipal Emp~oyees' Retirement Sys

tem of the State of Rhode Island covering operations for the year 

ended June 30, 1959, 

PARTICI1ATION 

There were no additions during the year in the number of 

towns participating in the system. The towns that have subscribed 

to membership are as follows: 

Barrington North Kingstown 

Bristol South Kingstown 

East Greenwich Warren 

Hov1ever, following the close of the year, the Town of 

Smithfield became a participant in the system as of July 11 1959. 

Financial facts relative to its participation will be reflected 

in the report for the 1960 fiscal year, 
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Nuxnber of A.cti ve ;.·embers 
at June 30th 

19S:9 1958 

TOWil 

_lLL .J:L 

Barri:J.gton 
86 19 106 

34 14 
B!"'!stol 

38 

East Greenwich 25 

;:o:-th Ki:-.-gstown 55 

South :~ingstO\m 31 

ierrsn J 
~otals 267 

9 28 

22 60 

17 33 

___lt __l!Q 

85 305 

L 
26 

13 

9 

20 

12 

_.E. 

86 

Number 
at 

1959 

2L..L 
1 l 

2 

_.l 

4 l 

of Pensions~ 
June 30th s 

~ 

~ 
..l:L..t, 

1 

l 

.. 

.. 

.. -

Detailed tables reflecting the age and service character

istics of the members are presented in the appendix. 

LEGI SLATI ON 

d b the actu• In the report last year, a suggestion was ma e Y 

ary for a revision of the retirement benefit formula to eliminate 

the offset of social security. The formula in effect pro duced 

very small retirement benefits for the employees. In some cases, 

the offset of social security resulted in no benefits from the 

system becauaa the social security benefits excee ded the retire-
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ment allowance under the system's formula. 

A committee headed by Charles \·:. Hill, Controller, was 

appointed by the Board to revieH the actuary's suggestions and 

submit a report and recommendations. The co~.ittee, after a 

study of the problem, recommended the following revisio~s in the 

law governing the Municipal Employees t Retirernent System: 

1. The service retirement alloHance be fixed at 1% of aver-

age salary per year of service. 

This was to replace the formula providing for a service 

retirement allowance equal to 1-2/3% of average salary per year 

of service, or l% of average salary per year of service p lus the 

sum of ~20.00 for each year of credited service, whichever was 

the larger, reduced by federal social security. 

2. The ordinary disability retirement allowance be fixed 

at 1% of average salary per year of service. 

The benefit then in effect was equal to 1-l/2% of average 

salary per year of service, subject to a minimum of 25% and a 

maximum of SO% of such average salary, offset by social security 

benefits. 

3. The rate of contribution on the part of the members be 

i ncreas ed from 3 -l/2% to 4% per annum. 
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d .. S Vsr
al otner chanr:es be made of an administrativ e ~ e chat-, 

t n effectuate the ad~inistration of the systera 

actsr designated -
by creati:'l£ substantial uniformity in respect t o certa. 

1.n provi -

sions with similar provision s in effe c t for the Emplo 
yees• Ret i 

f 

~ 

ment sys t era of the s t at e o Rhode Is land. 

:he changes recommende d by t he committee were embodied in 

House Act 1474 Hhich Ha s a pp roved on Apri l 2, 1959, becoming ef-

fective as of July 1 1 1959• 

In vieH of the fact that t he le g isl a t i on had been approved 

and took effect immediately upon close of the f iscal year, t he 

provisions of the retirement law, as amende d by the aforesaid 

legislation, formed the basis of the actuary's valuat i on as of 

June 301 1959 . 

To f acilitate the financ ing of t he r e vised formula for the 

service retirement and ordinary dis ability a llowances, the Board, 

upon recommendation of the actua r y , approved a 25 - year pe r i o d f or 

the amortization of the unfunded accrued liability f o r previous 

service of the employees. This was to supplement the i ncrea se 

in the members• contribution rate mentioned above. 

ACTUARIAL VAI,UATION 

The l'eaUlta of an actuarial valuation of the liabilities 

and reael'Vea ot tbe system are pl'esented in the report of the 
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ac t uary which is a part of this annual report. 

FINANCIAL REVIE1tJ 

Total assets of the system at the close of the year amount ed 

to 0 207
1
319 .94• The assets are credited to c ertain prescrived r e

serves, as provided by law, These reserves are subject to periodic 

valuation to che c k their adequacy. 

Reserves for the year increased fr om $ 110 ,621.43 to 

1?207
1
319.94, which increase amounted to ~~96,698 . 5 1 . This is ac-

c ounted for by the excess of income over expendi tures for the 

year, whi ch was c redited to the reserves of the system, as follows: 

1~ 

l'1embe r contribution s 

Municipality contri butions 

Interest income 

Total 

Expenditure s 

Reti rement benefits 

De a t h be n e fits 

Refunds 

Total 

Excess of Income over Expenditures 

$ 42,258.54 

63,348.00 

2,397.SLs. 

$108,004.08 

$ 1,858.19 

6 , 000 , 00 

3.447.38 

$ 11,30S .S7 

$ 96,698.Sl 
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of the reserves of the system increased durin. 
Investments ~ 

'975 oo to .;187,773·40• It is the policy of tn 
vesr :-roM 9o, • . . e 

the · erves fully J.nvested at all tJ.mes to th 
these res e 

Board to keeP 
t income will be obtained for the benefl't 

_.., .. ~axinn.J.l'il i:1teres 
e!'ld .. uSv -

of t!1e 5 ysten. 

d 1
3J.'th established policy, the investments are 

In accor ance ' 

~de in the same types of securities as those in which reserves 

of tile Employees' :Retirement System are invested. A satisfactory 

rate of return is being obtained on investments substantially in 

excess of the 3% rate used in the valuation of the reserves and 

liabilities , Any exce s s interest above that rate remains in the 

system and be comes a part of its reserves, thus strengthening 

it s f i nancial condi tion . 

CONCLUSION 

The system is developing satisfactorily and in accord with 

expectations Th J 
• 8 amendments effective July 1, 19.59 have improveu 

the plan of operation considerably. All members may now be 
aasUl'ed ot 
ment ot benefit from the system upon retire-

and understandable, 

his own retirement 
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allowance under the system. 

The efforts of the Board will be continued towards the 

ti Of the members' interests and the improvement of the 
protec on 
plan to the end that the objectives of the system will be 

achieved in full measure. 

JOSEPH B. LEiHS 
Secre tary 

Retirement Board of the Hunicipal 
Employees' Retirement System, 

State of Rhode Island 

RAYHOND H. HA\rJKSLEY 1 Chairman 

JOSEPH M, BOISVERT 

JOHN G, I'-1cWEENEY 

JOHN J, WRENN 

CHARLES A KILVERT 

LOUIS V. JACKVONY, JR. 

rUCHAEL F. vJALSH 

JANES E, CONLON 

CHARLES \r!, HILL 
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REPORT OF THE ACTUARY 

f an actuarial review of the assets 
The results o and lia .. 

'-lunicipal Employees' Retirement System of th 
bilities of the J , e 

d Island as of June 30, 1959 are presented her . 
State of RhO e ewltn, 

GENERAL SUNJIJARY 

It is difficult t o draw any reliable conclusions relative 

to the progress of the system because of the limited period of 

operation. 

Membership has remained substantially the same. The num. 

ber of participating governmental units remained unchanged, 

Several retirements occurred, actually five in number, receiving 

annuities from the system under the established provisions, 

Three of these annuities are subject to offset by social secur• 

ity benefits; the other two involve male members who are under 

age 65 and have not as yet qualified for social security, 

Increased participation in the system on the part of the 

cities and towns will probably occur as the result of the 1959 

amendments to the retirement la~·r removing the offset of social 

security, A more equitable plan has been established by these 

amendments providing a reasonable measure of retirement protec· 

t1on to all members, 
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The valuation of the liabilities and reserves has provided 

information which is not definitive t d as o un erlying trends due 

to the small number of individuals involved and the relatively 

short period of operating experience, A summary of the results 

of this valuation is presentedo 

STATISTICAL DATA 

Barrington -

Number of members 

Annual salaries 

Average salary 

Average age 

Average service 

Bristol -

Number of members 

Annual salaries 

Average salary 

Average age 

Average service 

~ 

86 

$329,476 

$3,831 

46.8 yrs. 

10.0 yrs. 

34 
$111,608 

03 ,283 

.51.7 yrs. 

8.6 yrs. 

Female 

19 

f;;49,.586 

(>2,610 

44.9 yrs. 

9.1 yrs. 

,,, 
~...,. 

~36 ,.520 

02,609 

44.1 yrs. 

7.6 yrs. 



~ 
East Greer.wicll -

.:::.zber' of r:~ec:bel'S 

Annt!S: ss.la:-ieS 

,....-ara;e ss.:!.ary 

.... ..-e :-s;e s.e;e 

.('\.ve:-s.ce service 

::o :-t!: !'a:16sto1m -

:;u..'lba r of members 

;.nnus2 s s.:!. arie s 

.,ve rage salary 

.. ~ve:'age a ge 

•. verar; e service 

South Kingstown -

iiumber of members 

Annual sal aries 

Average salary 

;;.verage age 

Ave rage service 

'larren -

Number of members 

Annual salaries 

Avel'age aal8.l'J 

Avel'age age 

Ave:rage sel'Vice 
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l-laltJ 

25 

84,256 

~3,370 

49.6 yrs. 

10.7 yrs. 

55 

::;,202,252 

fi;3,677 

47.2 yrs • 

8.8 yrs • 

31 

$96,374 

~~3' 109 

44.9 yrs. 

6 .3 yrs. 

36 

~136,568 

:i:i3,794 

53.1 yrs. 

13.8 yrs. 

Fema~ 

9 

t~26, sos 
:$2,978 

47.3 Yt>s, 

9.2 Yr>s, 

22 

~,;56, 228 

~.;2,556 

38.4 yrs, 

5.3 yrs , 

17 

$41,856 

ft? 2, 462 

46.2 yrs. 

4•4 yrs• 

4 

~~ 11, 757 

~.' 2,9.39 

45.3 yrs• 

12.8 yrs• 
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""he finnnctnl conditior. of u·.e 'lysto"l reflor:ts t.he accrual 

r.srocts '">f itn fin~~~tnl provi~ions. 
C0 ,triou~i~~s 0:1 the part 

the ~e~bers a~d tho citi0n or +;m.r.s a,...r ma'le ir. n.'}cord£..nce 
of 

with actudrial requir~ments. 'erervC"s ure beir.,.-; a~-:Ul'lulatf'd by 

the system to meet in full the liab~lities w~ich wi:l eve~tually 

mature Jn~er the established benefit sch~dule • 

nancial condition will be assured at all times. 

ACCrlUED LIABILITY 

nus, a so·md fi-

The accrued liability of the six towns participating in 

the system has been established at the following amounts: 

Total Annual 

Barrington .;149,997.00 .,8 , 614 . 00 

Br istol 49,993.00 2, 871.00 

Ea s t Greenwi ch 49 , 993.00 2, 871.00 

Nor t h Ki ngstown 70, 010 . 00 4 , 020 .oo 

South Kingstown 16, 020. 00 919.00 

1rJarren 9S 2006.oo 2z~56.oo 

Total ~)431 ,019 .oo $24,751.00 

The foregoing amounts are to be amortized over a period 

of 25 y e ars da t ing from J u ly 1, 1959. 
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unt of current service of the 
. cost on acco 

accru~ng 

t
ed and is given below as a percentage 

compu has been 
members 1 . 

future payrol s. 
to be applied to 

Town 

Barrington 

Bristol 

East Greenwich 

t'iorth Kingstown 

south Kingstown 

Warren 

Per Cent 
of Payroll 

4-48 % 

5.36 

4-27 

,3.96 

4.32 

5.02 

TOTAL COST TO P ARTI.CIP4TING TOWNS 

The total cost of participating in the retirement syste 

of the several towns which have subscribed thereto is given as 8 

percentage of payroll: 

Barrington 

Bristol 

East Greenwich 

North Kingstown 

South Kingstown 

irJarren 
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Total cost as 
percentage of 

parroll-

6.78% 

7 • .30 

7.04-

;).61 

s.o9 
8.88 

VALUATION OF RESERVES 

Under the law, the system must maintain three reserve ac

counts, namely: Hembers' Contribution Reserve, Employer's Accu

mulation Reserve and Retirement Reserve. He have completed a 

valuation of these reserves based upon the limited experience to 

date and find that the balances thereof are adequate to meet the 

accrued pension credits under the established method of financ-

ing. 

In the case of the Retirement Reserve in which a pooling 

of risks occurs among all participating units in the system, it 

is noted that the reserve balance is ~?37,200.22 compared with 

the actuarial value of the aru1uities chargeable to this reserve 

of ~3 7,421.19. No change in this situation is necessary. 



e:_r.. icE SHEf.T 

,.,.SSE:'S -
cash 

Investments 

Total .-.ssets 

l'!embers' Contribution Reserve 

Employer~ ~ccumulation Reserve 

Retirement Reserve 

Total Reserves 

.:...1~':' SYSTE1• ------

.!P 191 546 • 54 

187,773.40 

,p20 7, 319 • 94 

·:P 74,996 • 50 

95,123.22 

37.200.22 

$207,319.94 
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TI 

Statement of Cash Receipts rnd Disbursener.ts 
~lscnl Year nded June 30, 1959 

cash Balance July 1, 1958 

ReceiPt!!: 

Members Contributions 
i'tunicipali ty Contribution 
Investment Earnings 

Total Receipts 

Total Available 

~~~_!~: 

Members Contributions Refunded 
Benefits Paid: 

Monthly Retirement Allowances 
Death Benefit 

Investment Purchases 
Accrued Interest on Investments 
Premiums or Discounts (net) 
Commission, Postage and 

Insurance 

Total Disbursements 

Cash Balance June 30 1 1959 

~ 42,258.54 
63,348.00 
4,141.25 

~~ 3,447.38 

1,858.19 
6,ooo.oo 

90,798.40 
186.86 

1,493.75 

___ 63.10 

13,646.43 

109.747.79 

... 123, 394.22 

103,847.68 

$ 19,546.54 



_nded June Fiscal Year 

Fund Bal ance JulY 1 , 
la58 

Rece iut s : . 
mbers Contributlons 

~~ic ipality Contribution 
Tr ansf ers :'rom Aembers 
Reserve 

Transfers from Zrop1oyees 
Reserve 

Total Re ceipts 

Total Available 

Disbursements : 
Refunds of f'Iembers 
Con tribution 

Benefits Pai d: 
Monthly Retirement 
Allowances 

Ordinary Death Benefits 
Transfers to Retirement 

Reserve 

Total Disbursements 

Fund Balance Before Transfer 
of Income 

Plus: Net Income or Loss 

Fund Balance July 1, 1959 

Allocation of Fund Balance: 
Barrington 
Bristol 
East Greenwich 
No. Kingstown 
So. Xln&atown 
Wa;ren 

Members' 
Reserve --

)6 , 710.73 

42,258 . 54 

42,258.54 

q8,969.27 

3,44 7 .)8 

525.39 

$ 3,972.77 

~~ 74, 996. 50 

~~ 74,996.50 

Ernp1o yer s 1 

~~-

~'73, 725.31 

63,348.00 

-----
63,348.00 

$13 7' 0 73 • 31 

-----

6,ooo.oo 

35,:250, 09 

$41,950 .09 

-----
~p 95,123.22 

-----
~;' 95,123.22 

----·---------

~1 24,430.87 
15',860.00 
12,068.00 
6,886.01 

14,451.00 
~1,427 ·Jl! 
$95,123.22 

Retirern 
Rese r,. ant 
-~ 

$ 185•39 

525. )9 

_l5,_22Q~ 

36,475.48 ----$36,660,87 

-------

1, 858 .19 

---
1P 1,858.19 

$34, 802,68 

2,397.511 ------
$37,200,22 

------
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A P P .2: 2I D I X --------

Summary of Benefit and Contribution 
Provisions 

Statistical Tables 
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in servJce on the of
or wl th i n 6 months prl.or ~o such 

utomn t1 cn lly b oc om u momb r of tho uynt m, follow 
by th o c l t y or town, unlosu the 
n L b o nl'd, in wr1 ting , wl thin 60 

dnt t h n t h do es not rlosiro t o Join 

Any p r. o n b comlnt on mploy 1 ftot • the e.f f oe t l v e ci a Le o.f par" 
ttc1p t..lon for t.l1 city or• town, who nt unto o f entry in t o service 
1 und I' 1 58 lf u m mb• r of tho pollee or l'iro dep o r tment , 
or und r ~ 60, 1J' nn rnploy o or ony othor dopn l' tmont, s h al l 

utomo.t1c lly b c om u m mbor of th 11ystom, aftor 6 months of 
tJ rvic , .nn n cond1 t1on of mploymont. Any p r s on oloctod to 
office fter th eft otlv dnto shnl1 have tho option of becom-
ing a m mbor w1 th1 n 60 duya follm~!nrr the d t 1 1 l 11 
a ume th dut1 13 of his offic • o n o w 10n 10 s 10 

Membership 1s limited to any reg u• 
~hr officer, whoso lmslnoss time is 

9 city or town. 

An mployee occupying 8 posit! 
acter, not cl ssified as n on of 0 temporary or seasonal chill'~ 
eligible for membership, regular or P rmanent employee, is not 
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Mcmbo£_Q_££_otb££_£E_tir~ent2~tom~, .ny employee in service on 
tho offectlvo ci"te or within ~~ontha prior thereto, who is a 
m mbor or ony other pension or retirement system supported wholly 
or ln pnrt by funds of the city or town, may become a member of 
tho rotlromont nystom lf he waives and renounces all ~ccrued 
rl hL:J 11nd bcnof'lts J.n such other system. 

Any omployoo onLorin, service after the effective date, who is a 
mombor of or rocclvlng on annuity or benefit from any other pen
sion or reLiromont system supported wholly or in pArt by the city 
or town, shnll not be elic;lblo for participation unless he waives 
momhcrshlp ln such othor retirement system. 

!2~..!:.£E-£_Eodl..!:• i\ny employee bccomin1 a member of the system at 
t.h el'fnctlvo clnte, or who mnkos application f'or membership with
in 1 yonr from tho effective dvto, shall be entitled to credit 
for nll provlous sorvlce for tho city or town for whom employed. 

1\ny employee who eloctn, nt tho ttmc of initial participation, 
not to join tho ~Jystom, :'nd docs not apnly for membership \"ithin 
one ycnr Dl'tol' Ute of'fecLlve dnt.;c, moy Lhorenfter be admitted to 
mnmuorshlp but wll;hout; ct·o<ILL for service priol' to the effective 
dn to. C1·odi t for service Ln such a case \~ould vccrue from the 
of'foct. lvo dnt.o upun tn11lcing nnproprlnte contributions. 

1\n omployoo bt,comin(" n member of tho sys tern shall be entitled to 
ct•odtt ror all service rendered followinr.; the dute of membership 
for• which ho hns m:t<lo contributions. 

1\ mombol' of the systom shnll bo entitled to credit as service 
tn nny Cfllondnr yoHr, 1'or any period of tm approved leave of ~b
s nee wl.thout pay, not exceeding one month . 

.Q~..!:£~1:--E~.£.!!.12~· 1\ny membol' may x•etire optionally upon com
pletion of 10 y HI'S of servi e , provided such member shall be 
nt ltJast t;8 yoors of nc;e if' a member of' the !'ire deportment o r 
pol:l.ce depnrtment, Ol' age 60 if a momber of any o t;her classifi 
cntLon. 

C o~l S.Q_!:L. ret_!~,!E.£!},!• Any member , except al' ele c tive official , 
sh nlloo l 'et:Ti'•od compul sori l y upon attainment of a<:;e 70 . 

Re t ireme nt may be deferred after age 70 for periods of' one year , 
upon r e qu e st of the memb e r, approved by the c;ov erning b ody of 
th e city or town. 

,A~nt of s e rvi c e r e tirement allm~anc e. 'rh e amo unt o f s ervic e 
re .. ireiiieiit aliOwai1Ce~ ofaveral~e salary p er year o f c redited 
service. 
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Average salarY defined. This is the average annual compensati 
for ,-ny five con•ecutive yearo when auch avaraga w ao highest, on 

ordinarY Disability benefit. Any member having at least lO 
Of aervice, whO iS under%• 58 if 8 member of the fire or year, 
department•, or under age 60 if a member of my other clasafolioe 
tion, who becomes totally and permanentlY disa bled for aerv'fice. 
would be entitled to a benefit equal to 1% of average sala lee, 
defined above , for each year of credited service. ry, as 

1 d
. b"l"t~ A' member becoming totally and permanently 

Accidenta 1sa 1 1 d• . dl disabled for service due to occupatJ on~l causes, relga~ ess of 

len
c-th of service would be ent1 tled to 66-2 3;a of his 

age or o ' • • 
rate of s a l ary at date of disab1l1ty. 

This benefit is subject to reduction by Workmen's Compensation 
payments made by the applicable city or town. 

Limitations on disability benefits. In the event a member in 
receipt of ordinary or a ccideiitaldisability benefits resumes 
gainful employment of any kind, and his earnings from such em
ployment when added to his disability benefit exceeds the rate 
of salary in effect at date of disability, the disability bene
fit would be reduced to the extent of such excess. 

Accidental death benefit, Upon death of a member due to occu
pational causes, regardless of his ag e or length of service his 
total c~ntributions would be paid to his estate, or to such'per
son hav1ng an insurable interest in his life as he shall have 
nominated. In addition, a benefit equal to 5o % of salary would 
be payable to: 

(a) His widovl 1 to continue during widowhood; or 

(b) If there be no widow or "f th id 
marries, and minor children 1 1 e w ow dies or re-
to such children in equal prundert.age 18 survive the member, 

opor 1ons; or 

(c) If no eligible widow .. 
1st at the date of death of th or ellglble minor children ex-
who was dependent upon the m ~ member, to the rather or mother 
ment board may determine, em er for support, as the retire-

These benefits are sub" 
tion payments made by f~~tci~yredutction by Workmen's Compensa-

or own. 
Death benefits (a) 
service, as t6; Upon death of a m 
benefit would bereault of' any cause ot~mber occurring while in 
terest in the lif~a~;b~e to the person ~r ~han occupational, a 

he member as he s~v~ng an insurable in
a 1 have designated, 
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consistin[!; of (1) the contributions of the member, and (2) a pay
ment of ~p200,00 for each year of service, subject to a minimum 
of $ 500.00 and a maximum or ~2,000,00, The payment of the mini
mum amount is subject to prescribed limitations. 

(b) Upon death of a retired member, a death benefit is payable 
to the person designated by the member, or the estate if no desig
nation h a s been made, equal to the excess of the contributions 
made by the member over retirement benefit payments made by the 
system, subject to a minimum payment of five monthly installments 
of the retirement allowance or ~?300.00 whichever is greater. 

Refunds - vested rights, A member becoming separated from service 
other than by death or retirement would be entitled to a refund 
of his total contributions, thus forfeiting all his accrued credi±s 
and interest in the system. 

A member havins at least 10 years of credited service may leave 
his contribution credits intact and upon attaining age 58 if a 
member of the fire or police departments, or age 60 if a member 
of any other classification, apply for a service retirement al
lowance of the amount earned and accrued at the date of his 
separation from service, 

Options. Any member, at the time of retirement, may elect to re
ceive-a reduced retirement allowance and provide, on an actuari
ally equated basis, with the remainder of his equity, an allow
ance to a designated beneficiary, to become payable upon his 
death while on retirement. If death of the beneficiary occurs 
before the death of the retired member, no change would be made 
in the original election and the member would continue thereafter 
to receive the reduced service retirement allowance. 

Financing, Members contribute to the system 4% of their salar
ies:---

Each city or town is obligated for the remainder of the cost of 
the benefits prescribed by the act, on an actuarially funded 
basis, including the requirements for prior service and for fu
ture service, The amount of contribution is fixed by the re
tirement board based upon an actuarial valuation of the assets 
and liabilities of each participcting governmental unit. 

The expense of administration is assumed by the State of Rhode 
Island. 

~~~ration, The retirement board of the Employees' Retire
ment System of the State of Rhode Island is designated as the 
administrator of the "Municipal Employees' Retirement System of 
the State of Rhode Island". 
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The general treasurer is charged with the establishment of the 
system under the direction and supervision of the board, and th 
maintenance of the required accounts and statistical records. e 
He is to have custody of all moneys accruing to the system and 
make the required investments according to the act governing th 
investment of sinking funds of the State, or in securities or 

6 

investments in which deposits of savings banks and participation 
deposits in banks and trust companies may legally be invested. 

Certain reserve accounts are established and maintained by the 
system as prescribed by the act. 

Guarantees. Each participating city or town is liable for thei 
proportionate obligations of the system for the several benefitr 
which it prescribes, related only to their own employees. s 

Age at 
6LJO/S9 

22 
23 
24 

25 
27 
28 

30 
33 
34 

35 
36 
37 
38 
39 

40 
41 
42 
43 
44 

45 
46 
48 

50 
51 
52 
53 
54 
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TABLE 1. Town of Barrington 

Number of Members and Annual Salari 
Classified by Age es 

liAb£; 
Annual Ae;e at Annual Number Salaries 6/30/59 Number Salaries 

2 ~~ 6, 804 56 4 A 14,160 <.;> 1 3,393 58 l 3,627 l 3,528 59 2 8,958 
l 3,528 61 l 6,600 1 3;528 62 1 3,393 1 3,528 63 l 4,296 
1 4,512 65 1 3,192 4 15,843 66 l 3,192 6 20,928 68 l 3,393 

69 l 3,393 5 18,709 
5,736 2 7,089 70 l 

4 15,681 71 2 9,336 2 8,376 73 l 6,288 
3 9,528 

75 l 3,627 
1 3,696 76 2 3,543 
2 6,735 77 1 3,393 
1 3,192 

_fu080 ~- 15,708 86 l 
2 6,936 

86 ~?329,476 Totals 
2 6,852 -2 7;368 
3 12,774 

5 18,993 
1 5,208 
3 13,224 
2 8,400 
1 5,208 



Years of 
Service at 
6/30/59 

2 
3 
4 

5 
6 
7 
8 
9 

10 
ll 
12 
13 
14-

15 
16 
17 
18 
19 

20 
21 
22 
23 
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'i.'ABLE 2, ~own of sarrin~ton 

i~m"ber of i:enbers and "nnual Salaries 
lassified by Lensth of Service 

ll~I:E 

Years of 
An.'1ua1 service at 

r:ill:ber Salaries _£LJo/59 Number 

25 (, 84,678 25 l 

10 35,475 26 1 

2 5,871 27 1 
29 l 

2 6,585 
J, 12 , 966 30 1 
.... 
7 29 , 040 33 1 

2 7,923 34 l 

3 ll ,232 
41 _g 

3 12, 435 
l 4,296 Totals 86 
1 4 ,21? -1 3,393 
1 4,296 

2 6, 936 
3 12,897 
2 7,020 
1 4,212 
1 6,600 

1 5,736 
3 14,~9 
1 3,3 0 
1 6,288 

Annual 
Salari~ 

,., 
g'393 ··? 

, 736 
3,393 
4,296 

5,208 
4,512 
4,080 

8.9$8 

~pJ29 ,476 
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mABL.t: 3, ToHn of Barr.tn~':on 

Uumber of Hembers ana "nnual ..l<.llarie,
3 Classified by A~e 

EE.J-11.:: 
A[;,e at 

Annual 6730/59 Number 
~ies 

19 1 1,968 
25 1 2,064 
35 1 3,528 38 2 6,576 

40 l 2,064 
41 1 2,640 
44 1 2,400 

45 1 1,968 
46 2 5,256 
47 1 1,968 
49 2 6,432 

so 1 4,512 
53 1 1,968 
54 1 2,064 

61 1 2,280 

73 ...1 ~8 

Total s 19 ~~49,586 
----
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TABLE 5. Tot-m of Bristol b of JV!embers and Annual Salaries 
Numc~~ssified by Length of Service 

Number of Members and Annual Salaries Classified by Age 
FENALE 

.!1~1~ ------
Annual 

~t Annual A~e at 
~!!£ Salaries S9 Number Salaries 6 30/S9 

tears of 
Annual 22 1 ~,;; 3,120 60 1 ~ni 3,300 srvice at 

61 l 3,744 t2oL29 Number Salaries 
30 1 2,704 

2 6,715 64 l 2,990 6 ~- 12,768 34 
65 1 2,860 

2 il1 

35 1 2,839 
9,542 

4 2 5,112 
39 l 2,600 68 3 

70 __1 _ _1,690 5 2 3,936 41 1 2,6oo 
34 )lH 1 608 44 l 3,380 Totals 1 2,904 45 l 4,016 -

6 
47 l 4,576 

2,400 48 l 2,912 8 1 

10 1 4,512 49 
50 

2 6,058 
l B,ooo 

16 2 4,178 
51 l 2,912 

18 1 3,528 52 1 3,250 

2,860 53 l 21 l 3,528 55 1 3,224 
24 2 ~720 56 3 9,204 

57 2 7,592 Totals 19 ~~49 ,586 
58 3 8,840 --
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TABLE 6. Tmm of Bristol 

d Annual Sal ar i es 
!'umber of riembers Lanr t h of Service 

Classified by eno 

N A LE ----
Years of Annual 
service at 
6/3oLS9 Number Salari e s 

4 
,, 12,830 'If 2 

7 26,857 
3 

~ 
3 10,842 
1 2,704 

6 4 12,038 
7 2 4,680 

8 2 5,850 
10 1 2,839 

11 1 3; 11+6 
12 2 5,590 

13 2 5, 980 
20 l 4,576 

23 l 3,380 
24 l 3,692 

26 l 2,860 
27 _]; .2t7~4 

Totals 34 $111,608 
--

-Jl-

TABLE ?. Totvn of Bristol 

Nwnber of Jvtombers nnct Annual S•l 
Cl i .1 ,\ nrloa ass 1 o d by Ac;a 

Ac·e at Annual 6f10/_S9 Numbo:r Snlarlos 

26 l ::~ 2,496 
32 1 2,392 

36 l 3, 120 
37 2 4, 78/t 

40 l 2, 704 
41 1 2,026 

43 1 3,632 
47 1 3, 224 

50 1 3,432 
53 1 2, 704 

55 1 l ,55h 
59 1 31 000 

62 1 1! 4~0 

Totals 14 1P36 , 520 

---= 
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TABLE B. ToHn of Bristol 

. ber of Hembers and Annual Salaries 
rmnclassified by Len[., th of service 

F E il A L E ------
Years of Annual 
Service at 

6/30/29 
Number §!!~.!:ill 

2 3 
c• 6,124 
~-

3 1 2,028 

4 3 7,784 

5 2 5,096 

7 1 2,496 

8 1 2,704 

12 1 3,224 

17 1 3,632 

3-.::: ...l ~2432 

Totals 14 $36,520 
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TABLE 9. T ovm of East Gree nwich 

Number of :/~!embers and A 
Cl 

· nnua1 s 1 assified by A a aries r, e 

Age at 
6730/59 Number 

27 2 t> 7,136 
20 1 2,600 

31 2 7,436 
34 1 3,874 

39 1 3, 772 
41 1 4,160 

44 1 4,056 
45 1 3,772 

46 2 
48 2 

7,260 
6,576 

49 1 2,500 
53 1 3,976 

55 1 1,5oo 
57 1 3,692 

61 1 
65 

5,500 
2 5,660 

69 1 3,276 
72 1 L~, 160 

75 1 2,600 
84 _1 750 

Totals 25 1;84,256 

-



TABLE 10, 
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ToHn o t Greenwich f Eas 

1 Salaries d Annua 
b rs an f Service bar of He~ ~y Length o Numclassifie 

MAl;.§ --

Number 

3 2 5 3 
1 4 1 6 

1 7 1 8 

3 9 
1 10 

11 1 
13 2 

14 1 
16 l 

24 l 
26 l 

30 l 
38 l 

Totals 25 

-

Annual 
Salaries 

~p 6, 700 
16,896 

2,860 
3,276 

3, 772 
3,874 

10,920 
2,800 

3,976 
6,968 

3,976 
3, 772 

750 
4,056 

s,soo 
4el60 

$84,256 

-35 .. 

TABLE 11, Town of East Green-.,lich 

Number of Members and Annual Sala . 
Classified by Age !'les 

FEiVIALE ----- ... 
Age at 

Number Annual 6730/59 
~~ 

35 1 
1,. 3,632 

37 1 
2,496 

42 1 
2,499 

45 1 3,120 
48 l 6,800 
so 1 2,600 
52 1 2,275 

54 1 2,383 
63 ...1 ---kQQQ 

Totals 9 r126,8o5 

- = 
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':'ABLE 12. o\-111 of 
;:;ast oreentoJich TABLE 13. Tovm of fo t' 

d Annual Salaries 
. r n tirr:st 

Number of 
O'<~n 

.-umber of .. embers an th of service 
r1embers and A 

lassified by Lang Classified byn~~:l )alari'ls 

J:' --\i.E 
!.~!...---

l1 A L E ---
~eat 

Annual Age at 
Years of Annual ~~ .§~~ 6/30/59 nnnua: 

Service at 
f:s30/S9 Humber 

\unbar Salaries (.' 
3a1aries 

6/"J,O/S9 -- 24 1 'tl 3,400 56 
$ 5,096 25 2 6,700 58 3 11,308 

2 2 26 1 3,406 1 3,393 

1 2,499 29 2 8,320 60 
3 61 

1 4, 758 
1 3,600 2 

6 1 2,383 30 62 3 
5,300 

32 1 3,510 63 9,100 
2 6,344 

1 3,393 

7 l 2,275 33 64 1 
34 2 7,306 3,800 

8 l 3, 120 6,825 
66 3 10,030 

35 2 67 2 7 ,no 
ll l 1,000 37 1 3,406 68 1 3,800 

38 3 12,012 

13 1 3,632 39 1 8,500 75 _1 700 

31 .1. 6,800 40 1 3,200 Totals 55 $202,252 
41 1 4,758 

Totals 9 $26,805 42 4 16;762 -
43 1 3,926 

- 44 1 3,406 

45 1 3,744 
48 2 6,600 
49 1 4,100 

51 2 6,786 
52 1 5 ,1+86 
53 2 7,463 
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T ,m of 'orth hin(jstown 
B1E 1 • 

,1d ,1111ua1 Salaries 
mbers '· 1 . ur::t-~r "f ,.e . Len th of Serv ce 

ified b ' .as 
· A L E ..!---

: ars of Annual 
.::er..-i ·e at __yrnber Salaries 
6/ jr;c ~ 9 

8 0 27,890 
2 8 25,724 
3 

20 
21 
22 

4 4 20,096 

5 5 15,043 
23 

25 
6 2 6,400 
7 3 10' 770 

8 4 15,878 
9 1 700 

27 

33 
35 
37 

10 2 7,670 
::l 2 8,892 

40 
42 
45 

12 2 8,268 
13 2 7,493 

14 l 4,992 15 2 71 ll0 
16 2 7,675 17 l 3,510 
18 l 3,620 21 1 4,563 
23 l 3,8oo 26 

l 
3,6oo 

27 l 28 
___J 3,800 

Totals -Jul2.§ 
55 

Q202,252 
= ==--::::: 
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TABLE 15. 
Town of Horth 

Ntllllber l<ingst 
of Hembers and 1\ 0 '1n 

Classified b• nnual Sal 
Y Age aries 

EEt!.1bE 
Annual 

Age at Number Salari~ 
2b9i21 

Q 4, 200 ~ 2 
46 1 2,158 

1 2 4,524 5o 
52 1 1 2,280 2 
53 1 2,).66 56 1 1 2,400 1 

1 3,300 62 
..1 1 2,83t Totals 1 2,36 22 

1 2,366 -
1 2,964 
1 2,834 

TABLE 16. Town of North Kingstown 

Number of Members and 1.nnual Salaries 
Classified by Lencth of Service 

FENALE ------
Years of 
Service at Annual 6/30/59 Number Salaries 

2 9 $ 21,666 
3 2 4,836 

4 2 7,062 
5 1 1,500 

6 1 2,834 
7 1 2,)66 

8 4 11,164 
15 1 3,300 

20 _l 1,500 

Totals 22 •,i56,228 

--

Annual 

~ 
' 2;oo0 

3,ooo 
6,834 

2,002 
4,8oo 

--1QQQ 
·?56,228 

~ 
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TABLE 17 • 
Town of South Kingstown 

NUlllber of Hembers and !l.nnual Salaries 
Classified by Age 

ll ~ !df 

A7e at 
Annual A~e at 

6~ NUlllber Salaries 6 30/59 Number 
.-....-...-

24 1 $ 3,224 51 2 

26 1 4,500 53 1 

29 1 6,Soo 55 1 

31 1 3,S36 56 2 

33 1 3;016 57 1 

34 2 3,824 58 1 

3.5 1 4,160 59 
36 1 

1 
2,080 60 1 

39 2 7,280 
~ 1 1,600 

65 _1 

42 l 3,.536 
Totals 31 

44 1 700 -
46 2 8,424 
47 2 6,136 

48 1 3,224 
49 1 3,224 

d' w 10 ,65o 
.3, 224 

1,5oo 
4,400 

3;016 
2,800 

1,200 
1,500 

~ 1 120 

$96,3 74 
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TABLE 18. Town of South Kingstovm 

Number of !'!embers and Annual Salaries 
Classified by Length of Service 

£:1!l:!E 

Years of 
Service at 

Annual 

6L30/29 Number ~~ 

2 11 
,, 35,932 ·.r 

3 5 15,912 

4 3 9,024 

6 3 4,100 

8 4 8,900 

9 l 3,536 

15 1 5,200 

17 1 5,200 

27 _g 8 2270 

Totals 31 $96,374 

= 



25 
~? 
~-

36 
r 
!.!.3 
-r5 
!..6 
L_ 

50 
5-

54 
59 

60 
61 

:'otals 

int:;ston f c th • ) 
\,z:'l ' i s · 1 sa1ar e • •>lULl 10. \l>' 

ers . 'o· Ge 
· 1fie' ~~as~ 

L~ 
":'! ~ .. --;,.--

~bj£ 
$ 2,180 

1 . 0)0 3, 1 

2,3t0 
5 0 1 

1 
3,000 1 2,340 1 

5,796 2 
7,210 3 
3,286 1 
4,100 1 

3,456 1 
1,914 1 

1 544 
..l - 2,080 

17 \i41,856 

- --

TABLE 2o. Torm of South Kingstown 

ifUlllbe r of Hembers and Annual Sa~ a ries 
Classified by Lensth of SerVlce 

Years of 
s~rvice at 

Annual /30/ 59 Numbe r 
Salaries - ---2 9 $24,292 3 2 

5,640 5 l 
2,4oo 6 l 

56o 7 2 
6,506 11 1 
1,914 15 _! 

~ 
Totals 17 

= 

Age at 
j)J0/~9 

30 
31 

35 
39 

40 
41 

43 
44 

49 
50 

51 
52 

53 
54 

55 
56 

57 
58 

Number or Nernb 
ers and A 

Number 

1 
1 

1 
1 

2 
1 

2 
1 

1 
1 

3 
1 

1 
1 

3 
1 

1 
1 

Classified b nnua1 3alaries 
Y Age 

li~LE --
Annual 

Age at ~ §1.30/_59 Number ~· 3 
',( I 778 

59 1 3,120 
61 1 3,885 
62 3 3,885 
63 2 

?,no 
64 1 3,885 
67 1 

6,960 
71 l 3,885 
73 ..1 

2,956 Totals 36 3,000 

10,518 -
3,286 

3,778 
3,120 

13,424 
3,286 

3,619 
5,094 

Annual 
Salaries 

) 2,956 
4,056 

14,127 
8,979 

3,885 
2,644 

4,725 
51947 

tl36,568 

--



T w·1. f 'arren - ... L5 2~· 

8 ~d nnual Salaries 
:-.:-ber f .. e:; er ' t ,· ~f Service 

.:::.assifida by Len_ ·' 

:;,;~1.§ 

_:e:;.s cf Annual 
Se::'··:..ce a.t 

:u.'11ber Salaries 
c/) /SO 

2 :,;, 6,075 
~ 

3 11,276 3 
2 71770 

6 l 3,885 

7 l 3,286 
a l 3,120 

9 2 5,764 
_o 3 12,598 

ll l 4,056 
_2 3 12,265 

13 5 18,394 
14 2 5,600 

18 3 11,624 
24 1 3, 885 

28 2 7,064 
29 1 4,997 

32 l 3,885 
33 1 6,299 

38 _l ~2 722 

Totals 36 0136,568 

-
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TABLE 23, Town of 'llarren 

Number of Hembers and Annual Salaries 
Classified by Age 

£:];!1!1~ 

Age at Annual 
6730/59 Number Salaries 

32 1 ' 'II' 2,750 

47 1 3,299 

49 1 2,958 

53 _l 22150 

Totals 4 (~11, 757 

-

TABLE 24. Town of 1-Jarren 

Number of Members and Annual Salaries 
Classified by Length of Service 

Year s of 
Ser vi ce at Annual 
6/ 30/59 Number Salarill 

3 1 ;~ 2, 750 

5 1 2, 958 

14 1 2,750 

29 ...1 ~2299 

Total s 4 $11,757 

-



Age ~~ 
63 1 

64 1 

70 1 

76 1 

84 -1 
Totals 5 

= 
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TABLE 25. 

Pensioners on the Roll 

at June 30, 1959 

Amount of 
,!llowance Sex Town 

---.....;; 

$1,905.29 M Barrington 

816.83 M North Kingstown 
86.36 F Barrington 

583.57 M Warren 
129.12 M North Kingstown 

~3,521.17 
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