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To his Excellency 
The Honorable Christopher Del Sesto, 
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Sir: 

I take pleasure in submitting herewith, for 
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ANNUAL REPORT of the Retirement Board of the 
Municipal Employees1 Retirement System of the 
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of the system for the fiscal year ended June 30, 
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actuarial valuation of the system, 

Respectfully submitted, 

Raymond H. Hawksley, 
Chairman 



MUNICIPAL EMPLOYEES' RETIREMENT SYSTEM 

OF THE STATE OF RHODE ISLAND 

There is presented herewith the first Annual Report of 

~e Retirement Board of the Municipal Employees' Retirement System 

>f the State of Rhode Island for the year ended June 30, 1958. 

~reation of system 

The Municipal Employees' Retirement System was created 

as of July 1, 1957 under Chapter 2784, of the Laws of 1951, as 

amended by legislation approved Ms.y 2, 1957. This chapter pro

vides in its statement of purpose that: 

"It is the express intention of the legislature by 
the passage of this act to provide an actuarially 
financed retirement system for municipal employees, 
properly integrated with the federal social secur
ity act, to the end that adequate benefits may be 
established for the employees of any municipality 
who become superannuated or otherwise incapacitated 
while in service, and whereby the employees may be 
assisted in accumulating reserves for themselves 
e.nd their dependents to satisfactorily meet the 
conditions incident to old-age, death, disability, 
and termination of the employment in the interest 
of maintaining efficiencr. and economy in the admin· 
istration of government. ' 
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P
articipation in the system on the Part or 

The :"lethod of 
ribed in se~tion 3 of the Act as fol 

cities ana. tol•'nS is prase .. 

lows: 

n'i'he ,..etirement system her~in created shall begin 
ooerations when at least f~ve municipalities having 
- . d number of eligible employees for parti-

a com?~ne. the system of not less than one hundred 
cioat1on J.n i · f thi ,.. +- shall have accepted the pr~v s~ons o s act, 
~~dtfhe effective date of operat~ons shall b~ July 
~ xt following the date when such cond~ tions 
~~~ff ~=ve been fulfilled. Any municipali~y may 
acce t this act by an ordinance or resolut~on of its 

p ·ng body setting forth the group or groups of 
govlern~ s to be included as provided in section 5 
amp oyee . 1 ti h of this act. When such ord~nance or reso u on as 
been ao approved a certified copy thereof shall be 
forlo~arded to the retirement board by the city clerk 
or the moderator of the financial town meeting. 
After the system has begun operations, . the effective 
date of participation of any municipal~ty shall be 
the first day of July at least ninety days subsequ?nt 
to the receipt by the retirement board of the cert~
fied copy of the ordinance or resolution as above 
providede 11 
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r-ta.nagement 

The Retirement Board of the Employees' Retirement System 

of the State of Rhode Island is designated by law to direct the 

affairs of the Municipal Employees' Retirement System. Adminis

tretive expenses incurred in the operation of this system are to 

be defrayed by the State of Rhode Island. 

Pursuant to this authority, the Board designated the Chief 

of the Employees' Retirement System as administrator of the 

Municipal Employees Retirement System. 

Initial action 

Following receipt of official notice from the several 

towns which subscribed to participation in the system, the 

Retirement Board declared the Municipal Employees' Retirement 

System fully operative as of July 1, 1957. The required record 

and claim forms were prepared. Membership forms vrere requested 

Participation for completion by the employees of the participating towns. 

Under the foregoing authority, six towns took appropriate Instructions were issued to the applicable towns for the 

action and subscribed to the provisions of the Act, The six 

towns now participating in the system are as follows: 

Barrington 

Bristol 

East Greenwich 

North Kingstown 

South Kingstown 

vlarren 

commencement of deductions from employees' salaries. Bills were 

sent to the towns for the employer's contribution to the system 

in the amounts previously determined by actuarial valuation. 

All other steps were taken to give full effect to the provisions 

of the retirement law. 
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Financial operations 
operations for the year disclose total 

The results of 

i t s from contributions 
rece P 
vestoents, of $11),11).00, 

by employees and employer, and in. 

refunds and other expenditures totalled 
Benefit payments, 

excess of receipts over expenditures fo~ 
Y2,492 .oo indicating an 

the year of $110,621,00. 
This was credited to the reserves of 
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Actuarial Valuation 

The first actuarial valuation based upon the actual member

ship in the system from the several participating towns has been 

completed. The results thereof are presented in some detail in 

the latter part of this report. 

Based upon actual membership data, the actuary has estab

lished the accrued liabilities of the system and the prospective 

the system. 
The reserve balances of the several towns at the clos1 normal cost of the several employers, Recommendations have also 

of the year were as follows: 

Barrington 

Bristol 

East Greenwich 

North Kingstown 

South Kingstown 

Warren 

Total 

$ 39,536.00 

13,429.00 

8,031.00 

18,075.00 

13,076.00 

18,474.00 

$110,621.00 

The foregoing r es er ve balances are required to meet the 

accrued liabilities for previ ous service of the members. 

Detailed financial statements are presented as part of thiS 
report. 

been made by the actuary for possible revisions in certain pro

visions of the retirement law. 

Secretary 

Retirement Board of the Municipal 
Employees' Retirement System 
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~LANCE SHEET 

l.J!l8 30. 19 ~8 

ASSETS ------

Cash with General Treasurer 

Investments (principallY at par) 

Fund Balance -

Barrington 

Bristol 

East Greenwich 

North Kings town 

South Kingstown 

Warren 

Total 

$39,536.00 

13,429.00 

8,031.00 

18,075.00 

13,076.00 

18,4 74.00 

$ 13,646.00 

96,975.00 

$110,621.00 

110.621.00 

$110,621,00 

Municipal Employees' Retirement System 

Cash Receipts and Disbursements 

Fiscal Year Ended June 30. 1928 

Cash Balance July 1 1 1957 ••••••········•·•••• $ -~-

Receipts: 

Income from Investments 
Contributions Cities & Towns 
Municipal Employees' Contributions 

Total Receipts 

~rsements~ 

Investments Purchased 
Accrued Interest on Investments Purchased 
Premium on Investments Purchased (net) 
Benefits Paid 
Refunds of Contributions 

Total Disbursements 

Cash Balance June 30 1 1958 

. 90 .. 00 
76,201.00 
36,822.00 

$11.3,113. 00 

96,975.00 
178.00 
307.00 

1,908.00 
99.00 

$ 13,646.00 
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~!unicipal Employees' Retirement Fund 
of the State of Rhode Island 

INVESTMENTS OWNED - JUNE 30, 192§ 

DESCRIPTION 

Town of East Providence: 
Elementary School 

City of Pawtucket: 
School Repair and 
Reeons truction 

International Bank for 
Reconstruction and 
Development: 

Bonds 

Puget Sound Power & Light 
Company: 
First Mortgage 

Bank of America _ 
200 shares 

First National B k 
Boston - 100 shan of ares 

Guaranty Trust C 
New York - lOOompany of 

shares 

~ MATURITIES 

3-3/4% 2/ 1/78 

5/ 1/74 

3-3/4 5/15/68 

4-1/8 5/ 1/88 

h5,ooo 

lo,ooo 

25,000 

25,000 

7,625 

6,912 

7,438 TOTAL INVESTMENTS 
__ __....--

------------- .. -- $96,975 

Hon. Raymond H. Hawksley, 
Chairman, 
Municipal Bmployees' 

Retirement System 
Providence, Rhode Island 

Dear Mr. Hawksley: 
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January 15, 1959 

We are pleased to submit herewith our report on the 
first actuarial valuation of the assets and liabilities of the 
Municipal Employees' Retirement System as of June 30 1 1958. 

The results of this valuation disclose the current 
service cost and the accrued liabilities of the employees of 
the several cities and towns who were participants in the sys
tem at the aforesaid date, Some variances exist between the 
costs and liabilities obtained in an actuarial survey completed 
on June 151 1956, and the information disclosed by this report. 
These variances are due to the fact that the original survey 
was predicated on prospective membership data as compared with 
actual available membership data, 

This valuation also gives effect to the 1958 amend
ments to the social security law increasing benefits at vari
ous rates, Although these amendments became operative after 
June 30 1 1958, it was decided to use the latest provisions of 
that law in order that a more accurate statement of costs and 
liabilities to be certified to the participating cities and 
towns will be presented, Certain recommendations are made for 
a revision of the benefit formula to a more realistic basis, 
and one that will give the participating employees a more ade
quate benefit independently of social security payments. 

Respectfully submitted, 

--=-Q_-- c:;,._ 

A, A, Heinberg 
Actuary 
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VALUATION OF THE ASSETS AND LIABILITIEs 

FIRST ACTUARIAL 
ITTNICIPAL E!-1PLOYEES RETIREMENT SYSTEM 

oF THE ~~u 

Herewith is presented our report on the first actuarial 

valuation of the Municipal Employees 
1 

Retirement System as of 

June )0, 1958. 

The results of this valuation disclose that the current 

service and prior service costs are slightly at variance with 

the a111ounts obta"ined in an actuarial survey completed on June 

15; 19.56. This was due to the fact that the previous survey 

was predicated upon prospective membsrship data, as compared with 

actual membership information as shown by the records of the 

system at the valuation date. 

Although the 1958 social security amendments increasing 

benefits became operati ve after the date of valuation, the latest 

provisions or the soci 1 a security law' were used in order the. t 

an accurate statement f o costa and li abilities may be pr~&sented. 

Certain recommendations 

1n the benet1t f ormula to 
service 

are contained herein for a change 

give the memb 
retil'ement b e!'s a more equitable 

enet1t. 
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The valuation of assets and liabilities has been made 

separately for each of these towns since each is responsible 

for obligations only on account of its own employees. 

~sis of valuation 

The benefit and contribution provisions of the plan of 

operation forming the basis of this valuation are surrrrnarized 

in the appendix. 

The mortality table and rate of interest used in calcu-

lations is the 1937 Standard Annuity Nortality Table and 

2-1/cfo interest. 

Results of valuation 

The results of the valuation are presented in separate 

statements for the several participating Towns. These state

ments show the following items: 

The accrued 1iubili ty for prior service, i, e. ser-

vice prior to the effective date of participation which is 

July 1 1 1957. 

2. The liability for membership service, i.e. service 

du!'ing the period from July 1 1 1957 and June 30 1 1958. 
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ued unfunded liability as of June 
3 3• The accr o, 195 

t of the liability which is to be fine.n a, 
being the runoun ced. b~ 

bution rate required to meet the accruing pension cost for ser

vice to be rendered subsequent to the date of valuation. It is 

frequently referred to as "normal cost". r tization payments. future runo 

4• The current service cost, which respresents the 

amount of liability being incurred during current service as 

service is rendered by the participants. 

The accrued liability arising on account of service 

prior to the effective date of participation consists of the 

proportionate pension credits accruing during such service 

after taking eredit for terminations in the case of those em

ployees who may not fulfill the prescribed age and service 

conditions. The amount al s o is discounted by mortality and 

i nterest, Such liability, there f ore , in the case of any Town, 

represents the ne t amount that will be incurred on those em· 

ployees who Will survive at retirement • 

The liability for membership service consists of the 
ere~ts earned during th 

6 first year of operat i on unde r t h$ 
Plan, discounted by 
1 the factor of separation., and by mortal;. 
ty and interest 

th • This also constitutes the net l i abilitY tor e Period ot 
membership service. 

Chu-rent service 
ot »•:noll Whi . coat consists 

ch, at a 
given :rate of 

of the level percentage 

interest, is the oontri .. 

Level premium cost is the percentage of payroll required 

to meet the benefit obligations of a retirement system not only 

with respect to current service but also as to previous service. 

Where the accrued liability has been fully funded, that is, 

where the assets have been accumulated in the form of cash, se

curities or their equivalent, which are equal to the amount of 

the total accrued liability, the level premium cost is the same 

as the current service or normal cost. 

The act governing the system does not stipulate the per

iod to be applied in the amortization of prior service. It pro

vides for financing the obligations on a funded basis. It 

leaves it to the discretion of the retirement board to fix the 

period of amortization. In the interest of a sound and realis

tic financial policy, and in order to insure a condition of sol

vency for the system, these liabilities should be liquidated 

within a period of not more than 30 years. In the case of tm-llls 

having a proportionately larger number of aged employees, who 

have at t aine d reti rement age, or are close to such age, a shorter 

Period of amort i za ti on i s not only necessary but imperative to 

the proper and ef fective financing of the system. 
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t tement on each ToHn contains a 
The valuation 5 a summa~ 

._ ... mation concerning the participating e 
of statistical l:uor lllPloy-, 

. ·HtY for service prior to the effective 
tha acc~ued llabl 

ees, - . d the current sel'vice cost. The re-

ate cf participatlon, an d liabilitY shown in the statement is 

maining wnfunded accrue 

b
alances to the credit of the Tm.rns in the 

after applying the 

systema 

':.'hese items will be subje ct to reexamination and valua

tion each year, as required by the law, as a current check on 

the financial status of each participating Town and an evalua-

tion of operating experience. 
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TOWH OF BARRIHGTON 

~ 
Number of employees 
Aggregate annual salaries 
Average annual salary 
Average age 
Average service 

!Be rued Liability 

prior service -
Less, social security credits 

Net 

Membership service -
Less, social security credits 

Net 

Total accrued liability 

Deduct, reserve balance 

UNFUNDED ACCRUED LIABILITY 

Current Service 

Total current ~ervice cost 
Less, social security credits 

Net 
Deduct, assumed employee con-

tributions 

CURRENT SERVICE COST 

SUMMARY OF AN~~AL COST 

To fund the acc rued l iability over 
the rema ining p erio d of 11 year s 

Current Service cost 

EMPLOYER IS ANNUAL COST 

1)2 
$375,1)2.00 
( 2,842.00 

48.) 
8.8 

~)7/.J.,074·00 
219 407.00 

~1$4: 667 • OQ 

$ 27,2)8.00 
16 195.00 

$ u: 043.00 

$16$,710.00 

39, S'36.oo 

.!..126,174·00 

~~ 51,199.00 
29 2 07S.OO 

~~ 22, 124 .00 

13,130.00 

$ 8,994.00 

$ 1),262 . 00 

8.994.00 

$ 22,256 .oo 



TOWN oF BRISTOL 

NU111ber of emplore::laries 
Agrrregate annua 
AV~rage annual salary 
Average age 
r.verage :;tervice 

Accrued Liability 

Prior service -
Less, social security credits 

Net 

Membership service -
Less, social security credits 

Net 

Total accrued Liability 

Deduct, reserve balance 

UNFUNDED ACC?UED LIABILITY 

Current Service 

Tot al current service cost 
Less, social security credits 

Net 
Deduct, assumed employee con~ 

tributions 

CURREi'1T SERVICE COST 

ID!'MMARY OF ANNUAL COST 
To fund the accru d 1 
the retnainin e iabil i ty over 

g period or 14 years 
Current service coat 
'E).\'Pllln:Rt 

S AN1IDAL COST 

51 
~14 7, 909. oo 
~~ 2, 9oo.oo 

47.4 
7.7 

$ 13,197 .oo 
8 Jli)~OO 

r-4!882,00 

$ 52,;102.00 

13.429.00 

4~ '38 e 6 73 r 00 

~~ 23,670.00 
lN.odo.oo 

~~ ,6 o.oo 

__5.177.00 

$ 3,463,00 

~~ 3 , 308, 00 

3,463.00 

$ 6,771.00 
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TOV/N OF EAST GREEIMICH 

statistics -- Number of employees 
Aggregate annual salaries 
Average annual salary 
Averag e age 
Average service 

Accrued Liability 

Prior service -
Less, social security c r edits 

Net 

Membership service -
Less, soci al security credits 

Net 

Total accrued liability 

Deduct, reserve balance 

UNFUNDED A CC ~UED LIABILITY 

Current Service 

Total current service cost 
Less, social security credits 

Net 
Deduct, assumed employee con

tributions 

CURRENT SERVICE COST 

SUMMARY OF Al~AL COST 

To fund the accrued liability over 
the remaining period of 14 years 

Current service cost 

EMPLOYER'S ANNUAL COST 

37 
rno 3, 500 .oo 
$ 2,797.00 

49.4 
lO.J 

~ 1)2, )28. 00 
64.162.00 

$ 68,166,00 

$ 8,790.00 
~.091,00 

I: 1,699.oo 

*' 71,865.00 

8,011.00 

UJ.834.00 

$ 15,229,00 
8 172.00 

$T,o57.oo 

1.621.00 

Lh/±~Q 

$ 5,460.00 

_ _)_,414.00 

$ 8,894.00 



;.;;--- - ORTH i<INGSTOWN 1 

Prior servci~=l· security oredi ts 
Less, so 

Net 
rvice • 

HembershiP is:l securitY credits 
Less, soc 

Net 

Total accrued liability 

Deduct, reserve balance 

UNFUNDED ACCRUED LIABILITY 

current Service 

Total current service cost 
Less, social security credits 

Net 
Deduct, assumed employee con

tributions 

Clnt1E1~ SERVICE COST 

SUMMARY OF ANNUAL COST 
To fund the accru d l 
the remaining per~od 1afbli4li t y over 

0 years 
Current service coat 

Ei-lPLOYER' S ANNUAL COST 

$169,775 .oo 
117 ~7~.00 M 51: 9 .o:g: 

~p 19,632.00 
12 469.00 

$ 7:163.o"Q 

~~ 59,161,00 

18.075.00 

$ 4lJ086,oo 

f• 32,970.00 qj> 

20 1 998.00 
~t 11,972.00 

8a24J±.OO 

~ J 1428.00 

~~ 3,514.00 

3.428.00 

~ 6,942.00 
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TO\o!N OF SOUTH KIIiGSTOV/N 

~ 
Number of employees 
Aggregate annual salaries 
Average annual salary 
Average age 
Average service 

AEcrued Liabilitv 

prior service -
Less, social security credits 

Net 

Membership service -
Less, social security credits 

Nat 

Total accrued liability 

Deduct, reserve balance 

UNFUNDED ACCRUED LIABILITY 

current S.,rvice 

Total current service cost 
Less, social security credits 

Net 
Deduct, assumed employee con

tributions 

CURRENT SERVICE COST 

SUMJ-'fARY OF ANNUAL COST 

To fund the accrued liability over 
the remaining period of 14 years 

Current service cost 

ill~PLOYERIS ANNUAL COST 

45 
~(118' 996 .oo 
\? 2,644 .. 00 

LJ.5,o 
5.2 

;;; 8,461.00 
4·~68.00 

¢ 3 1 93,00 

~?29,838 .oo 

13 1076.00 

$16.762.00 

4?17 1770 o00 
9.978.00 

$ 7,792.00 

4.16$.00 

$ 3.627.00 

$ 1,434.00 

3 1 627.00 

~~ 5,061.00 



TOIVN OF l·JARREN -
~tati~ 
~ loyees 

NU!IIber of :~ual salaries 
Aggregatennual salarY 
Average a 

age age 
Aver ervice 
Average s 

Ue 
. .._ Liabili t_y 

Ac cr u 

· s rvice - . d1' ts Prlor e ial secun t y ere 
Less, soc 

Net 

Membership service - dre di t s 
Less , social security 

Net 

Total accrued liability 

Deduct, reserve balance 

UNFUNDED ACCRUED LIABILITY 

Current Service 

To tal current service cost 
Less, social security credits 

~1et · 

Deduct, assumed employee con
tributions 

CURRENT SERVICE COST 

T f SUMMARY OF ANNUAL COST 
o und the a ------

the remainingcpcrued liability ov 
eriod ot 11 e!' 

Current Years 
service cost 

El1PLoYERts 
ANNUAL COST 

~~ 14, 104,oo 
8 669.00 

!);; s .!435.o] 
;~1o8,476,oo 

18,474.00 

(~ 90,002.00 

~ 22,982,00 

~~ 
1~ 1 070.00 

,912,00 

!± 1 9!J:8.oo 

~ J1t 96!J:,OO 

$ 9,460,00 

31964.00 

$ 13,424.00 
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t service cost 
~-

A true perspective of pension co s t may be obtained by 

ing such cost as a pe rcentage of payroll , The actual 
eJ:Press 

t of dollar cost, h owever, may vary from time to time due 
aJTloun 

ff rences in membe r ship and sa~aries , But as a percentage to di e 

rol~ pension cost r eflects the true measure of the obli-of paY , 

gation , an4 genera lly remains fairly constant assuming membership 

pbar~at~pistics show little variance, 

The cost computed in 1956 was based upon an assumed member

shiP in the system as reported by the several cities and towns . 

The actual membership of the six towns participating in the s ystem 

disclosed some differences in membership characteristics reflect

ing such factors as age and sex wh ich affected the cost figures . 

The following comparison shows the current service cost, 

as a percentag e of payroll , as computed for this report and as 

esta~lish~d in our previous report : 

Name of Town 

Ba:rrington 

l3ristol 

East IJreenwich . 

North Kings town 

South Kingstown 

Wa:rl'en 

Cur:ren~ 

'!'his 
Report 

2,40% 

2,3.4 
.s.,32 

1.40 

3.05 

2.80 

U£Vice cost 

1956 
Report 

3,3a% 

1.)9 

2. 76 

,2.17 

2. 72 

3,02 

Number of Members 

'rh,is 1956 
Re:eort Re~ort 

132 92 

51 55 
37 31 

80 81 

45 72 

46 39 
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rates between the tt..ro dates Wet>e d 
differences in tie 

~e sition of the membership as 
in the compo colllpa~ · 

riances 56 ~ 
to the va supplied for the 19 report. In a 

previous l Y 
with the data ..l. rts even small di.f.f'erenc 

mall group of pe~ · so ' es in 
co!1!Ps.reti ve l Y s 

Can 
have a marked ef'f'ec t on the rate of 

factors con. 
age end sex 

tribut ion . 

Reeommende ti ons 

The plan of benefit and contribution provisions embodied 

in Chapter 2784, Laws of 1951, as amended, is workable . A full 

schedule of benefits is provided f'or superannuation, disability 

and death , This is supplemented by social security benefits s!nt 

members of the system from the participating towns are all cover1 

by the federal social security program. 

However, the service retirement benef'i t !'ormula which re· 

fle ets the "full offset" method is impractical . To some extent 
it is inequitable , 

It results in depriving some members, par· 
t1eularly those i 

n t.."fle lowe!' salary brackets of' benef'i t paj'Jilentl 
by the eystem mL # 

• •uis method i 
fae tory in 1951 s outmoded. It was probably satiS• 

• when the 1 
benefits w aw was enacted When social securitY 

ere conalderabl . ~ 
rat ton Y lowe!' and h 1 ted• waa somewhat w. en experience under n ° 
level or limited . w 
rn social secur1t ith the continued increases in thl 
ent benefits b y PB.Yznents sin 

cause Y the syst ce that date, 
or the em ha \>e b 

service reW'' 

cornPl et een in a Be' decreasing trend. e 1l1tegra tion 
or the benef'its by the systel!l 
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social security , many employees are limited i n their to tal 
1vith 
re tirement expectance to the full rate of benefit prescrib ed by 

tirernen t latv and r eceive no additional retirement pa yments 
the re 

the retirement system . This is particula rl y objecti on a ble 
from 

it is c onsidered that the members pay f or one-half o f the Hhen 

0 ~ social security benefits , ye t the full amoun t of these cost .1 

benefits is applied as an offset to payments by the retirement 

system. 

In view of this situation, and because of the need for a 

modernization of the servic e retirement formula in keeping with 

the underlying trend , we would recommend th a t consideration be 

given to the adop tion of another method of adjusting the formula 

to give effect to s ocial security, one that refl ects a more 

realistic basis . The following methods a re presented : 

1 . Offset the retirement system benefit by an amount 
equal to 1/2 of' the primal'y s oci al security amount . 

This method could be justified on the ground that 
the member is contributing one - half of the cost of 
social security, the refore , the offset shoul d apply 
only to one - half' of the benefit . 

2 . Continue the present method of a ful l offs e t of the 
primary socia l security amount , but establish a 
minimum payment by the retirement system equal to 
$15. 00 per month for the fir s t ten years of the mem
ber's service , increased $1 . 00 per month for each 
year of service above 10 years . 

3 . Eliminate the of'fset altogether and reduce the rate 
o.f retirement benefit from 1.66% (plus) of average 
salary per year of service to 3/4 of' 1% of average 
salary per year of service . 

This method would do away with the integration of 
the two plans , but would establish independent 



coordinated basis. There would 
benefit\ 

0~i~nship betHeen the t\-so formulas. 
be no re ha es in social security would not 
FUture chan~etirement system payments. 
affect t e 

i g table shows the benefits payable und 
The folloH n e:r> the 

benefits thet would be payable by th present plfu, and the 

under the three plans 

of service: 

Primary 

e s~st 
eli! 

described above upon the basis of 25 Yea!' a 

Average Pa~ents bv Retirement szste 
1onthly Social Security Present -ID 
~ Benefit Formula Plan 1 Plan 2 

lla!)_j 

$150 $ 73 $ $ 26 $ 30 $ 28 
200 84 41 30 37 
250 95 9 56 30 46 
300 105 20 72 30 56 
350 116 29 87 30 65 
4.00 127 39 103 39 75 
500 127 81 144 81 9J 

Ordinary disability benefits, however, would still be Sllb· 

jeet to the full offset of federal social 
security. No change 

would be made in the accidental death and accidental disability 

benefits which '~ould be subject to offset only by Workmen's Com· 
pensation. Cost limit ti 

a ons dictate the maintenance of offsets 
in the case of these benefits. 

E~en with an offset of 
one .. halr 

1 1 or the fit, Plan wou d still be Obj social se 
bene ectionab cu.x-it~ 

lt in reduced benefits as le becaus 
resu social seelll'l t e 1 t "'ould 

Creased. This would occul' i n th ~ PaYments 
e face or in e.ra in. 

9 by employees under th creases 1 t1on e g:raduated Sch n contr1bu. 
edule or so 

rates • Cial security 

Plan 2 embodies an arbitrary r 
ormula Whi h 

b f c does n t 
increases in ene its according to rates o permit 

of salary s 
not predicated upon any definite forrnul ' ince it 1a 

a, it might b 
frequent changes. e subje~t to 

Plan 3 is our choice. It ld 
wou operate according to a definite 

standard independently of social securit"' 
J payments • Any future 

changes in the social security benefit or rat h d 
e sc e ule would not 

affect payments by the retirement system, 

Any plan that may be adopted as a substitution or modification 

of the present offset method would involve a cost increase, To 

finance Plan 3, the length of time now prescribed for the amorti

zation of the accrued unfunded liability may be extended to a 

period not to exceed 25 years • This is I'easonable in the financing 

or a PUblic employees retirement system, 

RespectfullY submitted, 

r
~:L>--~ 

A. A. Weinberg, 
Actuary 
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APPENDIX 

Stllllillary of Benefit and Contribution 
Provisions 

Statistical Tables 
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SUMMARY OF PROVISIONS OF' RETIREMENT PLAN 

participation~ities~Ewns. Participation is optional with 
the cities and towns, and may se-effected by the adoption of a 
resolution or ordinance by the governing body subscribing to the 
provisions of the system and agreeing to assume the obligations 
thereunder. 

Effective date of participation. The effective date is July 1st 
next follm·Ting the receipt of a certified copy of the ordinance 
or resolution by the retirement board, provided the same was filed 
with the board at least 90 days prior to such date, otherwise the 
effective date is July 1st of the following year. 

Withdrawal from participation. A city or town may withdraw from 
participation by the adoption of a resolution or ordinance to that 
effect. The city or town shall be liable for the accrued liabili
ties for matured annuities and benefits, and for those benefits in 
which vested rights had been created. 

Employees eligible for coverage. All employees of a city or town, 
including elected officials, subject to the conditions stated in 
item entitled 'Conditions for membership' below. 

Conditions for membership. Any employee in service on the effec
tive date of participation or within 6 months prior to such date, 
will automatically become a member of the system~ following ap
proval of participation by the city or town, unless the employee 
notifies the retirement boa.t'd, in writing, within 60 days after 
the effective date that he does not desire to join the system. 

Any person becoming an employee after the effective date of 
participation for the city or town~ who at date of entry into 
service is under age 58 if a member of the police or fire depart
ment, or under age 60, if an employee of any other department, 
shall automatically become a member of the system, after 6 months 
of service, as a condition of employment. Any person elected to 
office after the effective date shall have the option of becoming 
a member within 60 days following the date when he shall assume 
the duties of his office. 

Exclusions from membership. Membership is limited to any regular 
or permanent employee or officer, whose business time is devoted 
to the service of the city or town. 

An employee occupying a position of a temporary or seasonal 
character, not classified as a regular or permanent employee, is 
not eligible for membership. 



ent s stems. Any employee in s 
~iembers of other retire~t..'hin months prior thereto 1 Wh 

8
l'\'!c6 

the effective date or w ·on or retirement system supnor~ !s a 
0~ 

member of any other p~n~~e eity or tolm, may become a me~~ 1-ihol 
or in part by funds 0 if he waives and renounces all ace et' orll 
the retirement system ther sys taro. l'Uect l't 
and benefits in such o & 

1 
entering service after the effective dat 

Anybemp foyoere receiving an annuity or benefit from anye, lolho 
is a mem er o t d wh lly in oth 
nension or retirement system suppor e 

0 
or . part by e~ 

city or town, shall not be eligible for participatlon unless the 
waives J'llembership in such other retirement system, he 

Service credit. Any employee becoming a ~ember of the system a 
the ef active date, or who makes applicat1on for membership Witt 
1 year from the effective date, shall be entitled to credit f hit 
all previous service for the city or town for whom employed, O!:' 

Any employee who elects, at the time of initial partici 
not to join the system, and does not apply for membership wif~~~~ 
one year after the effective date, may thereafter be admitted n 
membership but without credit for service prior to the effecti to 
date, Credit for service in such a case would accrue from th ve 
effective date upon making appropri~te contributions. e 

An employee becoming a member of the system shall b 
to. credit for all service rendered following the d t f e entitle 
shlp for which he has made contributions.. a e o member~ 

A member of the system shall be enti 
in any calendar year

1 
for any period f tled to credit as s ervic' 

sence without pay, not exceeding one ~on~~. approved leave of ab· 

Optional retirement, Any member may ti 
pletion of 10 years of service, provi~:d re optionally upon com~ 
least 58 years of age if a member of th such member shall be at 
department, or age 60 if a member of an 6 fire department or policl 

y other classification. 
Compulsory retirement, Any member e 
shall be retired compulsorily upon'at~;~~ an elective official, 

ent of age 70 
Retirement may be deferred after • 

year, upon request f th b age 70 f of the city or town~ e mem er' approved by ~~e periods of one governing bodY 

Amount of service retirement allowan 
t1rement allowance is the larger of: ce, The amount 

or service re· 
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(a) 1-2/31 of avorage salary (as defined below) for each year 
of credited service, or 

(b) lY of average salary for each year of credited service 
plUS (20.00 for each such year of service. 

The maximum service retirement allowance is 75f of average 

salary. 
The service retirement allowance is subject to reduction by 

social security benefits as explained under item 'Social Security 

offset'. 
Average salary defined, This is the average annual compensation 
for any five consecutive years when such average was highest, 

Social security offset, The amount of service retirement allow
ance stated under item "Amount of service retirement allowance" 
is to be reduced by the primary insurance benefit under the Federal 
Social Security Act to which the member may be entitled at age 65 
or over, provided the member shall have attained a full insured 
status under social security at the date of retirement in the sys-

tem. 
If the member shall not have attained a fully insured status 

at the date of retirement, the social security benefit for Hhich 
he may ~ualify by reason of employment occurring after the date 
of retirement shall not be applied to reduce the service retire-
ment allowance being paid by the system. 

Ordinary Disability benefit. Any member having at least 10 years 
of service, who is under age 58 i~ a member of the fire or police 
departments or under age 60 if a member of any other classifica
tion who b~comes totally and permanently disabled for service, 
would be entitled to a benefit equal to 1-1/2% of average salary, 
as defined above, for each year of credited service, 

The minimum benefit payable is 25% of average salary and the 
maximum is 50% of average salary. 

This benefit shall be payable to a member during his lifetime 
if he continues to be disabled. 

Upon the member's attainment of age 65, the benefit shall be 
reduced by the amount of the primary insurance benefit under the 
Federal Social Security Act, provided that no such offset shall 
occur if the member establishes a fully insured status after he 
bas attained age 65, 
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~cc:~ental disa ilitv, A member becomi ng totally and permanently 
i abled for servi e-d,le to occupational causes, regard~ess of age 

or len th of service, would be entitled to 66-2/3~ of h1s rate or 
salary at date of disability, 

This benefit is subject to reduction by primary insurance 
benefit payments under social security and by workmen's compen
sation payments made by the applicable city or town, 

Limitations on disability benefits, In the event a member in re
ceipt of ordinary or accidental disability benefits resumes gain
ful employment of any kind, and his earnings from such employment 
when added to his disability benefit exceeds the rate of salary 
in effect at date of disability, the disability benefit would be 
reduced to ~~e extent of such excess, 

Accidental death benefit. Upon death of a member due to occupa
t i onal caus es , regardless of his age or length of service, his 
total contributions would be paid to his estate, or to such per
son having an insurable interest in his life, as he shall have 
nominated, In addition, a benefit equal to So% of salary would be payable to: 

(a) His widow, to continue during widowhood; or 

(b) If there be no widow, or if the widow dies or remarries, 
and minor children under age 18 survive the member, to such children in equal proportions; or 

( c ) If no el igible widow or eligible minor children exist at 
the date of death of the member, to the father or mother Who was 
dependent upon the member for supl)ort, e.s the retirement board may determine, 

Thes e benefits are subject to reduction by amounts received 
by a benefi c i ary or beneficiaries under social security and by 
workmen ' s compensation payments made by the city or town, 

Death benefits, (a) Upon death of a member occurring while in 
service, as the r esul t of any cause othe r than oc cupational, a 
benefit would be payabl e to the person having an insurable in
terest in the life of the member as he shall have designated, 
consisting of (1) the contributions of the member , and (2) a pay. 
ment of $200.00 for each ; ear of service, subj ect to a minimum of 
$5oo.oo and a maximum of ~ · 2,ooo.oo. The payment of the minimum 
amount is subject to prescribed limitations , 

(b) Upon death of a retired member, a death benef i t is pay. 
able to the person designated by the member , or the estate if no 

•30-

has b een ma de, equal to the exc 
!llltion rnember over retirement benefit ess of the contributi 

e$~gb1 the to a minimum patment of five paY11lents made by the ~ns ~~d8 9ubjeC~nt allowance or 30o.oo whiche~~~th1 1Y installments 
0
/s-

' eJil' tirern s greater t re , 
t)le vested rights. A member becomin se 
.. f~~ death or retirement would be gentl~~a~ed from service 
~ w~1··,. c~o;ntributions, thus forfeiting all his e to a refund of 
otP tota st in the system. accrued credits »is tntere 

~d member having at least 10 years of credited service may 
A biS contribution credits .1ntact and upon attaining age 

58 18e.ve member of the fire or pollee departments, o:r age 6o if a 
if e. of any other classification, apply for a service :retirement 
!lle!1lber ce of the amount earned and accrued at the date of his 1 \'/an . 
sl 0 tion from serv1ce, 
separa 

. s. Any member, at the time of retirement, may elect tore~ reduced retirement allowance and provide, on an actuarially ceiV~ d basis, with the remainder of his equity, an allowance to 
equa ~ na ted beneficiary 1 to become payable upon his death while 
a des lgi ent If death of the benefic ia:ry occurs before the death et rem • · · i 1 on r tired member no change ~rould be made m the o:r1g na 
of th~ re d the memb~r would continue thereafter to receive the 1 ctlon an 6 

e d service retirement alloHance. reduce 

Financing, 
aries, 

Hembers contribute t o the system 3-1/2% of their sal-

. f the remainder of the cost Each city or town is obllgated or n an actuarially funded 
f the benefits prescribed by t~e ~ct,p~ior service and for future 
~as is, including th~ r~q~;~~~~~u~io~r is fixed by thet r:~~r~~:~ll-
service • The amoun o . 1 valuation of the as se s d n an actuar1a it board base upo , t. n"' governmental un • 
ities of each partiClpa 1 "' db the State of 

f administration is assume y The expense o 

Rhode Island, th Employees' Retirement 
etirement board of .e ated as the adminis

Admini stration, The ~ Rhode Island is diesl g~t System of the State 
Sys tem of the State oi 1 Employees' Ret reme 

h "Munic pa trator of t e " f 
of Rhode Isl and • d with the establishme~t ~nd 

is charge . f the boar , 
The general t~ea~~~:~tion and sup~~v;~~o~t~tisticRl reco~ds. 

the syst em under ~ ~he required acco~cruing to the system an 
the maintenanc~u~tody of all moneys 
He is to have 
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mae the re~uire' i~vest~ents according to the act governing the 
!~vest~ent f sinking funds of the State, or in securities or 
invest ents in which deposits of savings banks and participation 
deposits in banks and trust companies may legally be invested, 

Certain reserve accounts are established and maintained by 
the system as prescribed by the act. 

Guaran~ees . Sach participating city or town is liable for their 
pr oport:onate obligations of the system for the several benefits 
which it prescribes, related only to their own employees. 

~ 

18 

21 
22 
23 

25 
26 

~e 
29 

30 
31 
32 
33 
34 

35 
36 
37 
38 
39 

40 

~ 
43 
44 

45 
46 
47 
48 
49 

Male 

1 
1 

3 
1 

1 

4 
5 
6 

5 
3 
3 
4 
3 

2 
3 
4 
1 
2 

4 
1 
4 
1 
4 
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Municipal Employees' 

State of RhodReitirement System 
e sland 

TABLE 1, 
Town of Barrington 

Members Classified b A L y ge 
ength of Service and 

Number 
Length of Female Se!'vice 

1 
Less than 

1 1 year 
2 1 

2 

1 4 
5 
6 
7 
8 

1 9 

10 
11 
12 

1 13 

1 
14 

1 15 
2 16 

17 
18 
19 

2 
20 
21 

2 22 
1 23 

1 
24 

1 25 
28 

2 29 
1 

(continued) 

Number 

3 2 
19 4 
15 1 
3 2 
3 5 

7 1 
11 
6 1 
3 1 
3 

3 1 
1 1 
1 
1 
2 

3 2 
3 
1 1 
1 
1 

3 
1 
2 

3 
1 1 

1 
2 
1 



-
5 
51 
~;) :;,_ 
53 
54 

55 
56 
57 
58 so 
60 
61 
62 
63 
64 

65 
66 
67 
68 
69 

70 
71 
72 
73 
74 

75 

83 

85 

Total 

1 
3 
2 
2 
2 

t, .... 
l 
2 
2 

2 
1 
1 

l 

1 
1 
1 
1 
1 

3 
1 
1 

1 

2 

1 

1 

106 

-
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T wn of Barrington (continued) 

1 

1 

1 

1 

1 

26 

Length of 
Service 

31 
32 
33 

40 

Total 

Number 
Male Fe mali: 

1 
1 
1 

2 

106 26 

= --
~ 
21 
22 
23 
24 

25 
29 

31 
32 
33 
34 

36 
37 
38 
39 

40 
41 
42 
43 

46 
47 
48 
49 

50 
51 
52 

~~ 
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Municipal Ernp~oyees t Retirement S t 

State of' Rhode Island ya em 

TABLE 2, Town of' Bristol 

Members Classified by Age and 
Length of Service 

Number 

-

Length of 
Service Number 

1 

1 

2 
2 

1 
1 

2 

1 

1 

3 
1 

1 
1 
1 
1 

(continued) 

1 

1 

2 

1 
1 

1 

1 

1 

1 

1 

1 

Less than 
1 year 

l 
2 
3 
4 
5 
6 
7 
8 
9 

10 
ll 
12 
13 
14 

15 
16 
17 
18 
19 

22 
23 

25 
26 

31 

Total 

Na1e ---- Female -...;;;..;;; 

1 
1 

10 1 
4 3 
1 2 

6 
2 1 
2 1 

1 

1 
3 1 
2 

1 
1 

1 

1 
1 

l 
1 

1 

38 13 

- -
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i' sr.:: 2 • ... om f ristol (continued) 

"unbar 
Age 

~ ~eMale 

55 3 56 2 
5 3 58 --59 1 

1 

60 1 
61 
62 
63 l 
64 1 

~ 

21 

65 1 
66 

26 

67 3 68 1 
69 1 

30 
31 
32 
33 
34 

Total 38 38 13 

- - 40 
41 
42 

tt 
45 
46 
tt~ 
49 

51 
52 
53 

56 
59 

60 
61 
62 
63 
64 

Municipal Employees' RetirementS 
State of Rhode Island Ystern 

TABLE 3, Town of East GreenVI'ich 

Members Classified by Age and 
Length of Service 

Number 
Length of 

NUlllber Male Female Service Male Female -----. l 2 8 2 3 1 2 
4 

2 5 l 1 6 2 l 7 1 l l 8 3 1 9 1 
l 10 2 1 

ll 
12 2 1 

2 
l l 13 

l 
14 1 

l 1 15 2 

2 23 1 

1 l 25 l 
1 29 1 
l 

30 l 
1 31 l 

1 
37 1 1 

28 9 1 
Total l 

- = 1 

1 
1 ... 
3 ... 

(continued) 



Age 

68 

71 
72 
73 
7L 

83 

Total 
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':'~LE 3. To •n of East Greemtich (continued) 

:umber 
·:Sie Female 

1 

1 l 

1 

1 

28 9 

- -

~ 

19 

20 
21 
22 
23 
24 
25 
26 
27 
28 
29 

31 
32 
33 
34 

36 
37 
38 
39 

40 
41 
42 

fhl 
47 
48 
49 

50 
51 
52 
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Munieipal Employeesr R 

State of Rhod eitil~ement System 
e s and 

TABLE 4. Town of North Kingstown 

Members Classified b A 
Length of s y ge and ervice 

Number 
Male Female Lent,th of 

Service 

1 

2 

2 
3 

2 1 

1 
1 

1 
1 

1 
2 

.2 
2 

1 
3 
1 
1 

1 
4 
1 
1 

2 
1 
1 

1 

1 

1 

1 

1 

1 

1 

Less than 
1 year 

1 
2 
3 
4 

l 
7 
8 
9 

10 
11 
12 
13 
14 

15 
16 
17 
18 
19 

20 
21 
22 

25 
26 
27 

Number 
Male Female --

6 
9 

~ 
3 

~ 
1 
2 

2 
2 
2 
:J 
2 

2 
1 
1 

1 
1 
1 

1 
1 
1 

1 
5 
3 
2 
2 

1 
1 
3 

1 

1 

1 
1 
3 

Total 60 20 

(continued) 

1 
1 
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TABLE 4. Town of North Kingstown (continued) 

Number 
Age ~ Female 

55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 

70 

74 
81 

Total 

3 

1 

3 

l 
3 
1 
2 
1 

3 
2 
1 

1 

1 

1 

1 

60 

1 

2 

20 

w. 
22 

~~ 
30 
31 
32 
33 
34 

35 
36 
37 
38 

40 
41 
42 
43 
44 

45 
46 
47 
48 

5o 
51 
52 
53 
54 

55 
56 

~~ 
59 
60 

64 

Total 
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Municipal Employees i Retirement s t 

State of Rhode Island ya em 

TABLE 5. Town of South Kingstown 

Members Classified by Age and 
Length of Service 

Numbet> Length of 
Numbel:' Male Female Service Male Female ----1 

l 9 .3 1 
2 7 3 1 
3 3 4 1 1 

5. 1 
4 1 1 6 1 2 7 4 

1 
1 8 2 

9 1 
1 1 10 1 
3 14 1 1 

16 1 1 
1 

26 2 
1 

1 
Total 33 12 

2 1 
1 1 = -
1 
1 

2 

2 
2 1 
1 1 

2 
1 
1 
1 1 
1 1 

1 

_l ·-
33 12 

- -



~ 

29 

30 
31 
34 

37 
38 
39 

40 
42 
43 

46 
48 

50 
51 
52 
53 
54 

55 
56 
~J 
60 
61 
62 
63 

66 

70 
71 
72 

76 

Total 

r \ll 
11 (\I tJn[ loy n I n tipomont Syatom 

tate of Rhodo Ialand 

TABLE 6. Town of Warren 

~embers Classified by Age and 
Length of Service 

Number 
Female 

Length of 
~ Service --Male -

1 

1 
1 

1 

1 
1 
2 

1 
--~ 

2 --
3 

3 l 

4 
2 l 

--
...... 

5 
l 

6 
2 

7 
1 ..... 

8 
2 

.... 

9 
2 

.... 
4 

..... 

..... 
1 
1 
1 ...... 

1 
1 1 

10 
11 

2 

12 
3 

..... 
5 

..... 
13 2 --l 

3 -- 17 
18 

3 1 1 .... 
1 --1 1 23 1 

--1 
4 --
1 

27 2 
28 l 

.... 
l 

1 31 l 
--1 -- 32 2 -2 --

1 
37 -l ... -

3 1 
2 1 

Total 40 6 

1 ~- =- = 
2 --
1 --1 ...... 
2 --

--1 ·-
40 6 
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