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Dear Members of the Board:
We are pleased to submit herewith our Actuari i
a ial v .
Employees' Retirement System as of June 30, 1985 e L
Our report analyzes the actuarial status of the System, and projects the
cost requirements f‘" the Board to certify to each municipality for the
fiscal year beginning July 1, 1987,
We recc'u'led a great deal of help from State employees in obtaining the
information which forms the basis of this report. Most important
Mr. John F. Sulllvan! Acting Director and Mr. Carlo Mencucci, Supervisory
Accountant, were available whenever needed to answer any questions and
provide any information requested. Indeed, the material they provided on
their own initiative anticipated many of our needs.
For convenience, this report is divided into the following sections:
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have attached our actuarial certificate dvtnxllny

we
and plan of benefits used for the

Fol lowing the report,
the cost factors, assumptions,
valuation.
We will be pleased to meet with you to discuss the report at your

convenience.
Sincerely yours,

SEGAL COMPANY, INCORPORATED

YA

MARTIN E.

By
7/ ( "Sherman G. Sass

Senior Vice President

By Donend & E

Josegh C. Défnty, A.S.A., M.A.A.A
Vice President and Actuary
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Benefit Provisions
Benefdt = O S

The Municipal Employees' Retirement System of Rhode Island covers
enployeas of the many municipalities, housing authorities, water and sewer
districts which have elected to participate. There is one plan for general
employees and a second optional plan for police and firemen.* General

employees contribute 6 per cent of their annual earnings; those police and
firemen under the optional program contribute 7 per cent. For groups that

elect an optional cost-of-living provision, the employee contribution rate

is increased by | per cent

The System generally provides unreduced benefits of 2 per cent of

earnings. Such benefits are available to members at least age 58 with 10

years of service or after 30 years at any age. Police and firemen may

retire at age 55 if they have 10 years of service or after 25 years at any

age. Benefits are based on the average of the highest three consecutive

years' earnings.

The plan also provides non-service-connected disability and vested
benefits after 5 and 10 years of service, respectively; service-connected
disability pensions with no minimum service requirement; widow's benefits

for service-connected death; and certain lump sum death benefits.

More detail can be found in the actuarial certificate following this

report.

Employee Data

We received data on 3,883 active general employees and 300 police and
firemen as of June 30, 1985, who were participating in the System. The
average salary was $15,000 for general employees and $21,100 for police and
firemen. On average, the general employees were age 47 and had 10 years of

service; police and firemen were age 38 with 10 1/2 years of service.

*Throughout this report, ''general employees" means participants under the
regular program and "police and firemen' means participants under the

optional program.



Retiree Data

We received data on 1,619 pensioners and 56 benef ¢ aries a¢ of
une 30, 1985 The pensio

S average monthly benefjt was $300 OF 2y

. al]
the pensioners on the rolls, 7 per cent had retired in the Year epdey
June 30, 1985

Retirement Fund
S e S

As of June 30, 1985, the Fund had assets of approxinmately $129.)
=illion available as an offset to the actuarial liabilities for future
benefits.

Actuarial Valuation
———271al’ valuation

Our valuation was prepared as of June 30, 1985. oOur calculations were
based on what we believe are reasonable assumptions as to expected futyre
experience. With this valuation we have revised the net investment return
and salary scale assunptions.

We used the "entry age normal cost" method

of funding, vhich spreads the cost of each employee's pension as a leve]
percentage of his earnings from the date of hire to dssumed retirement

age. All of the assumptions and methods are detailed in the attached

Certificate of Actuarial Valuation,

The employer normal cost* for general employees is $2.] million. This

of the pavroll of participating general employees. Th
employer normal cost for

Ls 3.0 per cent e
police and firemen is $0.4 million or 6.7 per cent
of payroll.

For general employees, the actuarial liability* (the accumulated cost
of the benefits assigned to the period before July 1, 1985) is $134.7
million of which $55.9 million represents the liability to thoge already

receiving pensions. The unfunded actuarial liability at the enq of the

yvear is $20.5 million after accounting for assets of $114.2 million. For

police and firemen, the actuarial Liability is $16.4 million of which $§5.¢6

million is for those receiving pensions. The unfunded actuarial liabilicy

stands at $1.6 million after accounting for police and fire
$14.8 million.

assets of

SR . . N
*Please refer to the "Actuarial Assumptions and Methods"

section of the
report for definitions of these terms
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Tasle 2C
Statistical Data on Acrive Employees on June 35, 1985
by Municipality

Table 2B
-—_—-s
. | hverage Average Average
seatistical pata on Active Employees | Hunicipalicy Nusber b, ek ..J!f
L
on June 30, 1985 and 1984 | Ceneral E=ployees N
| 01 Barrington 131 LT 112 515,200
| 62 srisesl 107 &5 172 13,400
03 Burrillville 104 &8 1/2 .ZIQOO
POLICE AND FIREMEN 07 Craoston 573 | 47102 5,200
09 E. Greenwich 123 46 1/2 2 1,100
b 10 E. Providence | 16 PRy | 2 17 000
11 Exeter=W. Greenwich i
School District 28 &8 1/2 9 9,300
12 Foster 27 &7 172 s | 11,300
16 Hopkinton 35 & 1/2 L V] 12,000
June 30, 1985 | June 30, 1984 15 Jasestown 13 | win2 61/ | 14,700
. 16 Johnston 164 51 [ w2 | ja,z200
I i; leirpos:l . %5 | &3/2| 1012 17,100
New Shorehas 19 w12 61/2 | 11,900
yumber of covered employees ‘ 300 283 23 N. Kingstown 166 | &5 1/2 812 | 15.00
24 N. Providence | 200 &7 172 | g 1/2 | 12,200
| Total annual salary §6,328,900 $5,603,200 25 K. Smithfield P souz| suz | 16100
26 Pawtucket 515 I3 1 [ 18,100
average annual salary $21,100 | $19,800 29 Richmond s 62 3 10,000
[ | 30 Scituate 56 Sl 11 12,400
—— { 38 | 371/2 31 Saithfield UL | 912 8 1/2 14,400
) ‘ 10 1/2 | | 32 s: Kingstown 189 b & 1/2 | 13,300
Average years of service | 11 33 Tiverton 69 | LB 1/2 ) | 14,800
) l i ] 34 Warrea 60 9 1/2 | 12 | 14,500
i ligible for ‘ 36 Westerly [ 13 32 10 15,600
:humher'e I3 clrement ‘ 31 I 29 39 Woonsocket 338 50 12 ’ 15,000
| service re 5 40 Chariho Regional | |
‘ | School District [ 2| 12 ‘ 13,600
‘ Number vested but_nat | S1 Cranston Housing l 10 | 45172 I 8z | 17,100
| eligible to retire 121 l 117 52 E. Providence Housing 9 | w12 5 [ 8,600
| 53 Pawtucket Housing | 25 X | 12 | 21,000
& 56 Cusberland Housing 8 48 1/2 l 812 | 17,800
57 Lincoln Housing ‘ 7 &5 1/2 81/2 | 17,500
RHODE ISLAND MUNICIPAL ERS 59 Bristol Housing 6 Wi/ 8 17,600
65 Burrillville Housing 2 62 | 7 16,900
| 66 w. Providence Housing 6 % 5 142 14,600
| 67 E. Smithfield Water | 1 6 1/2 Iz 16,500
| 68 Greeaville water | 4 50 9 | 17,300
71 Warren Housing | 6 3] | Hur | 14,500
72 Johnston Housing 6 | 12| &1/2 14,500
79 Coventry Housing \ 7 st | 812 16,200
B0 S. Kingstown Housing | 1| sin2| T 17,400
B3 W, Warwick Housing 6 | & B 16,500
B4 Smithfield Housing [ 2 ‘ 8 1/2 \ 5 15,400
[ [ |
50 E. Greenwich Fire ! 1 \ 6 10 1/2 26,800
54 E. Greenvich Police | % | M1/22 10 22,100
55 N. Fingstown Fire | 59 | 381/2 I 22,600
$8 N. Providence Fire | 27 | W2 | 12 18,900
60 Barrington P & F | sa |39 15 21,100
. 62 Warren Police ‘ 6 | 39 1t 12 21,900
63 5. Kingstown P & F [ w0 | 3%61/2| 10 | 20,100
| 64 Prizrose Yolunteer Fire 8 35 312 | 17,200
| 76 K. Smithfield Police ‘ 15 36 1/2 12 | 20,300
| 77 Tiverton Fire [ 18 4l 101/2 | 20,390
| B2 Foster Police | 6 | W12 6 | 18,500
| BS woonaucker Palice | 20 | 28 2 | 20,200
EHODE ISLAND MUNICIPAL ERS
2%
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cerminated employees with vested rights to a deferred
Jata on ;
The ¢ ude enough information to allow a calculation of the

¢ did not incl
we did, however:

penefi - again this year, include a coat
ost for them. 5 . .

hil-* i accumulated employee contributions. We continue to

ir a

mat ion regarding rerminated vested employees be

equal O the

mend that infor
ained by the 5
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rec e incorporated in future

: tem so that it can b
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valuations.

2

Monthly amount

Total

Under $50

50 - 99
100 - 149
150 - 199
200 - 249
250 - 299
300 - 349
350 - 399
400 449
450 - 499
500 599
600 - 699
700 799
BOO ~ 599
900 999
1,000 - 1,099
1,100 - 1,199
1,200 - 1,299
1,300 - 1,399
1,500 - 1,999

Table

3

pensions Awarded in the Year Ended June 30, 1985

—~wvwneo X~

M — — o —

by Type and by Monthly Amount

Service

RHODE TSLAND MUNICIPAL ERS

Type of pension

Ordinary
disability

)

29

Accidental
digability

Beneficiary




pensions Awar
by Ty

=

Age on
effective date

e |

40 - 44
’ 45 - 49

52
54

Total

Table &4

ded in the Year

4

Ended June 30, 1985

pe and by Age on Effective Date

Service

Type of Pension

Accidental
disability

Ordinary
disability

—

Beneficiary

113

N

~
U RN OWD VRN ®EO W 00N e

Table

2

Pensions in Payment Status on June 30, 1985
by Type and by Monthly Amount

Type of pension
Monthly | Ordinary Accidental
amount Total Service | disability | disability | Beneficiary
Total 1,675 1,465 1 105 49 ] 56
Under $50 54 s | 4 ‘ 1 ‘ 1
§50 - 99 166 153 9 ‘ 1 ‘ 3
100 - 149 219 198 14 ‘ 1 f 6
150 - 199 282 235 37 l 2 8
200 - 249 206 177 16 [ 2 11
250 - 299 137 17| 9 s 11
300 - 349 127 112 7 5 3
350 - 399 96 85 | 3 E 4 4
400 - 449 83 78 | 1 . 2 2
450 - 499 67 53| 3 | 7 | 4
500 - 599 72 63 - 9 | -
600 - 699 44 39 . 1 1 3 [ 1
700 - 799 A 43 = - ; 1
800 - 899 23 19 | = ; 4 : -
900 - 999 18 1% | - ' 3 i 1
1,000 - 1,099 16 1 1 ' 4 - =
1,100 - 1,199 10 9 - ‘ 1 ] =
1,200 - 1,299 & 4 e 1 - | i
1,300 - 1,399 2 2| = ‘ e ’ -
1,600 - 1,499 1 1| e - .
1,500 - 1,999 4 ‘o - i - | -

RHODE ISLAND MUNICIPAL ERS

RHODE ISLAND MUNICIPAL ERS

31



Pensi

Table

b

by Type and by Age

ons in Payment Status on June 30, 1985

I

I

age on
June 30, 1985

Total
Under 25
25 - 29
30 - 3%
35 -39
50 - 45
45 - <9
50 - 5%
55 - 59
60 - 83
65 - 69
70 - 75
B5-79
§0 - 83
§5 - 89
90 - 95
95 - 99

Total

Type of Pension

Service

Ordinary
disability

Accidental |

disability

‘ Beneftcxary

1,675

1,465

105

Yt

4l
268
433
354
205
118

27

|
|
;

v
|
|
|
\

~

[ W RV

[

—
6 Ly b O

o

[ R

|
1

ISLAND MUNICIPAL ERS

T
Tadl

9

Prasioner and Bemeficiary SCatuistic

L Data
as of June X0, 138 dy Musicipalits

G poo

=

T
TR

1 Sarrisgtoe

2 Sruistel

3 Burrillville
7 Cramstoa

3 E. Greeawich

10 E. Providesce
Il Exeter-¥. Creesuis

Schoel Duistrise

Foster

Hopkiatoa
Jamestown
Jehastoa

Newport

Sew Shorelam

N. Kiogstowe

18 Y. Provideace
25 ¥. Smichfield

31 Smithfielaw

3T 5. Kiagsiowm

33 Tivertoe

3o wartes

38 westerly

33 woonsacket

ol Charibe Regiomal

Schovl Justract

51 Crazstee Sousiag

32 E. Providesce Socusizg
53 Pawtucket Bousiag

$& Cumberland Scusing

83
28

LeS

L
4

Tlul%esrw

Voo
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e
3
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Average
Average woath
Memicipality Nomber age Bene !
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e actuanal Piability veprosents Che amannt by whieh the fatare
o dvtud

ol voRta fall ahovt of meoting the vant of tubure benetit pavient « I
wm L -

o alsn he viewed, voughtly, an the value of benefvtn acorued tor wervice
can

praay o (he valuation date

verall Avtuarial Nawia

We believe that ow ansunpt fone, Cakon an a whole, are vearonablo

fo (he extent that avtual experience ta bettey or worne than asnamed
)
gannn ot losaen will develop, with appropriate decveanes ov increanen (4

future conls

Miwning Pata

It war qecesrary to make certain "nonactuavial

annumptaionn wheve
data wan mizving o incomplete Inoall camen, we annumed aueh tndividuals
had the mane chavacteriative as other participants, taking inte account (he
knowt charactevintive Le.g. male membere apge 37 with unknown rervice wepe

acnumed to have the same service diztvibution aw male members age V7 with

Known gepvive),

Table 1]

F.xp:!C(rleumhcr of Years of Life
Remaining at Specified Ages

60
61
62
63
6h

65
66
67
68
69

70
71
12
73
74

15

-
- —= s -

=
~N e Em S

1971 Group Annuity Mortality Tables

RHODE TSLAND MUNICIPAL ERS

43

Female

28.0
27.1
26,2
25.1
4

23,5
22.6
218
2009
20,1

19.2
18.4
178
16.8
16.0

15,3
14.5
13.8
13.1
12.4

U
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For police and [iromen, costs decreaned by 11 per cont of payral)
[\l

(trom 12.6 per cent
cent to 6.7 per cent and the anortization payment an a pey

to 9.5 per cent) The normal cont percentage docreaned

from 7.8 per
cait of imvfl‘“ decreaned by 2.0 per cont (from 4.8 per cent to 2.4 pey
The dollar=weighted aggregate amortizat fon period increaned by

cont).
thin group trom 12 years to 1) years.

one yoar for

Table 13 whows the recommended raten Lor each participat ing
municipality. These cates are to be effective for the year beglnning
July |, 1987, The total rates are smeparated into normal cont and anfunded
liability amortization components, Ko comparinon, the 1986 and 19HY
recommended total rates are alwo shown. In addition, the vemalning

amort bzation periods for each municipality are presented. There are no now
entering groups an of June 30, 1985, The city of Fant Providence elocted

the optional COLA Plan B,

Value of Vested Benefita
In private pennion plana, it in contomary for the actuary to provide

the "value of vested henefita”. This figure in naed by accountanta in

preparing financial atatementn, both as a dincloaure ftem and an a factog

in determining the pension expenne charpe, 1n o accordance with Oplaion Ho,
of the Accounting Principles Hoard of the American Inatitate of Cortified
public Accountants, "Accounting for the Cont of Pennion Plana", While we
recognize that the Syatem may not be covered by thia Opinion, a biief

discunaion of thin subject may he helpful

The "value of vested benefits" represents the single som valoe undes
the plan's dnvestment income and wortal ity asnoaaptons of all benebitn to
present and former employecs, In this caloolation, futuie emploayment by
the employee i6 not a condition fur the receipt of benefite, Thon, i1
includes the present value of an dwnediate or deferood peanion for all
pensioners, beneficinries, vested formere employeca, and active paiticipantn

with at least |0 years of servioe Voo et e cnployeen with Lean thmn 10

as,

years of service, only the avcumilated smployes contrihal bans A w bt

gince that is all auwch ewmployess would peceive f they had an Tan hey

employment Ihis year we again tovluded the acvumultated winployes
conteibutiona for fnactive rormer ewployees

For the Manivipal Fuployesa’ Ret frement Nyatow, Phe value ol vealed

benefita ia as fallows
Pad e awl

Ueneial tlul-lnn wya P eme

AcLive membey e EER LI CT N LR GL R

Tivac b ive wenhoy s {, U oo A4, 400

Mot el mewhey e W%, 806, 100 AL

Total value of vealwl henel s B 0 00 gl onin foo

Annotn Pl iz Ao EYCECU
P A7,04%) o L}

Untimted value of veated hopebits

Fable 12 boe badom Ehe winfuwded vostad Wepe Eibe Tar wac i wind by

Overall Hintun of Hywlem

Aw Talbe 1 abiows, Ehe conta For abieat bt e b bpal i e aiw

Pownt i Ul thase v el Lant you him dw woet by a vwaidt ol the
Cliagien b e by tment et wend o walary bnepeasd el e I
bt b, actuan bal pabow and bowave can have an wlitecd A vaile will
anplabiv Lhe abtual fon P a0 bavge wymbowm, B0 mome pab bl bpdint s sebirw

ot Do Cloan ammomod e Co b bwabi b by, Pan wwaimpedo o Ehe Bingear o Eha

Pt al aynten ko general by pot whgnbbioant Moowmvnin o bl B b e

ot w ol a wmal b owyatom Coc by ownoa ke bpal iy b can B te e amat by 01

Phee ped bewn do o alb Gbu dwembion s An o whinbo e amsnmpd bone e wmgbay
are o veanomabidle Bon D he s be wymbwm, bl Ban iy vine mysl sin Al ally vue
Vi, Ul ammnmpt bonm wand Ul bl wm s e Ay At bue abpnl Elyankly

Wi Chbn Dopgintio, Ehwe bbby bdaad myatem’ e Biabib b boe will b

et and bad by ol fus bed peeald dng bnoyear by Ehae baal bone Wi b vl he

cod bt o ol Kl e bbb wnnnal o valual bone A bawb Faiwaidd b

v b i s b e e bt W b Ehbe sl s



Table 12
5 Table 12
Actyarial Cost Factors as ot June 30, |98
by Municipality ®hode ltland Municipal Emplovees' Retirement System
. _ R B T T kecommended Coatribution Rates
Employer Unfunded | Unfunded value -

‘ Year normal actuarial | of vested TOTAL MATE |
wunicipality joined | cost tiabilay: | pERETICH YEAR BECINNING 1987 YEAR SECINNING
T ——— JULY 1

| - ees S Amcriizstion| Normal | Past | Total —
General Employees | Municipality Feriod Cost  Service Bate
1957 | $ 70,700 | 5 272,400 s 371,700 [
0l Bacrrington - o | —
02 Rristol 1957 46,100 - General Employees
Q; garrillville 1968 58,400 264,400 543,800 a 01 Barrington 5 3.68% 3,272 6951 2.4631 11
| o7 Cranston® 1963 359,600 9,771,300 9,699,900 02 llnl::ltl . - 3.33 — 1.3 3.97 [
| 09 E. Greenwich 1957 49,400 - == 03 Burrillville & 452 25 7,17 .88 | 10
lo £, Providence* 1961 208,800 3,851,800 4,536,600 07 Cranston® 5 .2t 15 a1 1248 | 1379
|| Exeter-W. Greenwich - 09 E. Creenvich S .19 i 3 s S 88 o 81
| School District 1982 10,900 259,800 190,000 }D E. Providence® & 187 1364 ? 20.5% 13.42
12 Foster 1981 12,700 23,300 e Il Exeter=w. grecnaun
14 Hopkinten 1969 15,800 == -- School Districe «M 9.04 | 13.37 14:5 | 15.83
‘ IS Jamestown 1964 13,400 = = 12 Foscer 2l <3 0.70 | 5.04 895 | 10,15
16 Johaston 1968 96,600 38,700 356,800 14 Hopkinton % 3% - 1.90 y.27 $obk
21 Newport 1966 107,800 2,436,700 2,435,900 15 Jamestown 286 = 2.8 as . 83
32 New Shoreham 1980 7,600 79,700 69,100 16 Johasten %.30 0.26 | .88 552 | 846
‘ 23 N. Kingstowm 1957 80,900 == == 21 Rewport 17 287 $.50 | 7.7 | 10.08 | 10.2%
‘ 2% §. Providence 1961 87,900 604,600 700,400 22 New Shoreham 20 3.30 3.36 | 6.86 8.5 | 11.48
25 N. Smithfield 1964 46,800 146,100 188,300 23 K. Kingstown 2 3.29 - 328 a2 506
| 26 Pawtucket 1962 268,400 3,593,800 4,125,500 24 N. Providence 17 1% 2.5 | .2 &) | s.70
| 29 Richmond 1979 6,900 59,600 35,700 25 K. Smithfield - R H “.26 | 9.8 0.46 | 8.08
0 Scituate 1967 27,700 273,100 276,600 26 Pawtucket 7 3.35 FrS | 78 | 0.1t 0.40
3l saithfield 1959 70,500 = Richmond 3 T 31.88 | 8.83 9.98 70
32 5. Kingstown 1957 89,800 == == Scicuate 8 “le 6.48 | 10.82 .26 | 13.83
| 33 tiverton 1966 43,600 | 186,300 36,700 smithfield H 4.5 - “56 9.76 | 11.75
3 Harres 1957 3,800 | - 75,100 S. Kingstown - nn - 171 444 4,46
36 westerly 1976 9,200 593,100 644,100 Tiverton 4 PR 5.26 | 9.90 | 15.12 | 15.93
39 woonsocket 1962 184,800 118,900 975,100 Karren | 3 506 pons sie | o5t | “aue
40 Chariho Regionsl | Westerly i 4.70 | 29.85 | 34.55 38.5 | 39.28
| School District 1981 12,800 295,300 273,800 Woonsocket 2 3.79 1.26 | 5.05 12.87 | 12,78
S1 Cranston Housing 1968 6,200 ol = Chariho Reg. Sch. Dist. 2 4.2% 8.82 | 13.07 13.2) | 1.3
$2 E. Providence Housing 1968 3,800 = Cranston Housing ] J.el - 161 3.70 3.77
53 Pawtucket Housing 1968 18,400 - - E. Providence Housing | [] 5.03 - 5.03 497 | 8.7
6 Cumberland Housing 1969 6,000 = 5,600 Paitucketfotsiag L 361 = 3.83 £.52 | 4.9
| 57 vLincoln Housing 1969 4,500 11,900 | 64,400 Cusberland Housing 16 a3 6.3 5.08 5. 11
$9 Sristol Housing 1970 5,000 - [ -- Lintoln Housing 9 1,81 3,22 8.73 | 6.53
#5 Burrallville Housing 1972 1,100 | -- - | | Housing 10 4.92 - 492 5.15
&5 N. Providence Housing 1973 | 2,700 | -- | | tliville Housing 17 3.2 -- 316 8.25
67 E. Smithfield Water 1973 1,000 9,800 | | N. Providence Housing 17 3.20 -- 3.20 &.25
65 Greeaville Water 9713 | 1,900 | 27,900 | - E. Smithfield Water ] 6.19 T. 13.33 | 13.98
71 warren Housing 1975 | 3,800 | o,100 | = | Greeville Water 17 2.8 &.23 | 7.07 5.1
12 Johnsten Housing 1576 5,100 -- [ -- [ [ Narrea Housing s 406 | 0.43. 448 | 6.56
79 Coventry Housing 1917 5,300 ‘ 28,100 | 33,100 Johnsten Housing 7 5.9% - 5 35 6.9
§0 S. Kiogstown Housing | 1977 [ 1,200 -- [ = | | Coventry Housing £7 8 2.56 | 7.2 10,59
81 W, Warwick Housing | 1981 3,600 80,300 ‘ 104,900 S. Kingstown Housing 17 8,90 - 8.50 1411
84 Smithfield Housing 1931 1,600 27,200 48,000 W. Warwich Housing 2 3.7% T.5% 11.3% 12.67
[ } ‘ Saithfield Housing 2 5.38 8.2¢ 13.¢6< 15.73
| Police and Fire 1 |
Aot I < Police and Fire
| 50 E. Creenwich Fire 1967 26,800 2,000 =
| 53 E. Greenvich Police 1968 | 38,900 132,300 | - 50 E. Creenwich Fire 17 5.a5
| $¢ . Kingstown Fire 1908 87,900 331,300 | -- Sa E. Creenwich Falice ] 8.8%
S8 N Providence Fite 1563 36,100 [ 110,100 - s S8 N. Kingatown Fare 1 5.8¢
80 Barrington P & F 1970 | 69,100 $14,400 S8 N. Providence Fis il 7.3
&2 Warren Folice 1970 231,500 425,200 &) Bartamgzon P& F 17 &.30
&3 S, Kingstown P & F | 19m1 | - &1 Warren Police 20 8,82
&4 Primrose Volunteer Fire| 1972 ‘ | -- 83 5. Kingstown P & F 4 6,82
16 N, Smithfield Pelice | 1977 | 56,300 &e Primrose Volunteer Fire 12 7.86
7T Tiverton Fire 1977 | 27,800 | 151,100 76 N. Smithfield Police 17 6.2l
| 82 Foster Police ‘ 1981 8,100 14,300 77 Tiverzea Fure ? 7.82
| Woonwecker Folice | te82 | 25,300 -= 81 Foster Folice 7.57
= | — 85 woocasocket Police &.48
*3ased on COLA Plan B
RHODE ISLAND MUNICIPAL ERS *Sased on COLA Flan &
RNODE TSLAND MUNICIPAL €8S



]

‘euog pdunEse Jo jas qualajjip B Uu paneg
PadEaA pandose dng AJVEINEY] ayy IO R UNERE TN
=i lﬂﬂ.’-,—-—‘-l aAl ) oﬂ—.—, oy —-1._:— SIS
e
1 I CREU

'o l__.-k:ﬂ—.
PAIE fRMDAE A Lay) Qe
IVpigEN L eyl eag i
W ‘aatadas ‘ale () BE LADUYUN moadojdma anl e ]

W @iy
BEA mAl Bl Jaldyg Jo B0QF Y
EYCINTET

ooy Mot e ts Wajauey PAalEaA PondaaE i) AR e

ATVPEHEN] Qe aBN e paping g 0

[T
oo cul' vl Y “
ool uon sy (waaaa]
AALIOE PUE waano ) aded paseaaap o
wo) Ak} 0) jatag Hul I 1) waaua Ul
009" ste’l wwado (s way v
VAT A TE wadA M aAL Y
UM TR TR AdVprgur g gw y
00f ' yaa' il TUEE A .,
TR T M IO R R L ..“.U..,.“.._._....L.z____..“_” o “

Wl 8

) we Ao jow]) juod GYy)

JLaNGEA W)

SRG] (O] BV WAk @R

iwuad pesveoep
wasnoysued gy, 'l

(FWOAQ [duid WAl OV puUs e

JO BelAVIOYjeuny g Ruipaautl)

sauwdiorisud waljowuy

Q06 §L0 §SS JU wRLAVIEN (EBLUN [Wi0d Yita
Jows9'l Furpipour) siuwdioraand 9at oW 1Yy

(Peiswn A
pavoy duewed vy i
Yika wpew wea U0l R ¥A EIVR

Ppddie ¥iEp BUIAUL IO} SYD 9l dvedsel

SAdAU1dind IVHANAY v

e Alki ONINNE 4N dYVAA dUd LB

I Living=

ONIHSY Y [ ()
QECTI U TRE I

250
g /(1

Taprsarg o

A

PA () PR Ydasog

A. 4 o \\.\.\.\?_ ) Au
/ s

L CARVAHGD IVOAS 4 NIV

A LVHOM

uwgd Gy Fapun ) doduo paand o Juowivmy jed jeaq Au

fe (qy pue wu 1 oudXa o qEiuEEe s o) juw .:;; W g sy sadea wy)
Aot Poedw (w ) owgeiladfe o ay g u o posn sl jdunsse o Wapupdn

(1 Ut opaaou sv gdakay el OY Py a g 6l fiuniea

Jowe atjh o

(Ve o s ud (NN

RN AL BRIV

SIAU L Gu ]

PONASH a0 pub a::_t_::_rv< (v avigay NN

Wiy puv sang
sauhofdus [ vaanwg Vv

fday dwog BOj qua) [HEpANngay AR

Bl T ALy

QUK patow ) jy SUgmoof il sUyu UG wuaf | iaer v

[y e
(L

shnl o8
Voo wapqungea pwawngou uy peavdoid bavy em abin Appaans i e

uw

NOLIVIVIVA IV IAYILOY 40 41014 11430

UNVIST 9UOMM 40 HLYLS HHL AQ WALSAS LNAWANTLAN SAAAGTAHA TVA 1IN

g6t "1 AVH

RN
IETTIE

s i NLLAVIV

ANVAWO I IV

) Ay

PIODVIIH G NOLMOR | YIRY 11y



——

g

TRV PRIIL K AR SR EAT

ST rimlrTE AF e KU SO

[~ e

7 ERET AT

| Sl

I B Pl

prriimp s

PEIT DY A rrer

ks 4

4 AW

X W A E 4

S NS LK

e

T

)

o~ - A
o e » ce
e 2 (AT
2 r ”~ o » b 4
e msuPR o~ dwea
et o o
o aag oA
iy
o
o Tar
}
el ze
aBlgr it
piE et « b
K UoTING |
s bty
i s AR
& dm
’ PR

Mo e A A
W Y VTN U L R S o

LW A

seov
o a
34 paserasan
or o §
L£ordom -
Am Yy
t11an FIARN LYY
#h Amy
K0t dr
"
#oot 0] 5% 4
%
@
v
ne ol .
# A
q fhomi sy
Aviar s

M1

"
at



7

Wi

‘uamaity puw asf{od a6y L4 sFw gw pue

[aausZ 30F 44 #28 av apqphed "panisam uotsuad aw(ndag L aunimey
sawak (f quemai(nbial s thisy

atuty guemaiinhas 22y

M;.:ax\.
Apmawipmmt ajqwhed ‘Aiwpes [wutg §o y0/7 4% ey

auog auImaiithal 3,045
AU auamaitliai A2y

1 axwuyvmivm v y

CApmanipawnt aa8hed (707 R ssa) aon At autAias

30 awah dad Kit(1a8sty aw Liw(ws adwiase (w¥nij 7L Caunoney
Siwak o lausmmiinbEi 3ithiay e fEwsny wla £ evy LR rs T T ST T
wuog Cinswsitnibei iy
B E T RS M
“N-niem.v:\ R WX UUE S B4 wANA 2AS G ihE G FewAhE 4 e pwd iuy
Pa— (L2t % \.o.\‘{a-.\‘\ 22/t 1 = Wil axd SN AN Wy

LTI 21T

by dpixek [0 ity w0 YEIIIAR ivwiivg
qn wEs %41
HEO o ivak wrww inf 7y kg painges Toatavew s (sund v (5 Zuy | ity Jwiv| § L i EANES wOILPNE BN
sivak (7 i nimd VLR, AR L RES Y ek ml g T e Fwewt G1 L evemed (e
7/ sy s (0kms ATy HolhimE 4 st wihwts, B T4 wwsd i NN, e AEY pVeRRL Ly
Lyue nomnity vow Folin4, rweniliny Liiny LN LI NPT NitE
Yeelsttue Lo yaicqiurs avons sy vews  awelyifew §4 8 oLiNI AN iv SAOVAYL
Ly FXE % &1 Luwmsitisi Ainw ’ t: A
%9 3 3 P iR een “uweaily p% w0
g L SRS % Kiniepeem 80 Juwwsitlwg  Cwil KU IWETL Y (ival sat g Lissaiansd; sund inf gy ji S900K N1 F4; moASmIE bapt ]
1k sswal sptiniatus [ SEikin vy BNtity Lrvits AR i
B AR¥Iaw vl s% Ywvtiwy 30 Liviws SIviaaw (w504 o Ly 1% v
7Y WAER ¥ G5 ieie jo ikak iwh Liwiss SAiaak (Ww(f G qL vy Y'Yy 9L Y v
PP ; P
A £9°46 "
s3h 27 ek g1 “sad s3h g1 Lamameittimi wILAIRY 7Ly ¥ 1Yy “
- s “ 25744 w”
e 44 oy 25 Canpmziiniai A1y f9°§ 16742 “
— S — —— . ﬂn\ \\ R\\ A‘“ \I“
el KR T Yralodwy Tvivias, o ool 7
%% AR L vl
A FiLhITY )
7 wivy) oy o Liwges ju ivesind Iy
vEENI N WOy ® 3% Jix1¥% Nevwiy

sives Apwieg

VISIMRe W4 4L VAN




Pre-retirement death benefits

Ordinary death benefits:

Lump sum benefit:
Age requirement: None
Service requirement: None
amount : (a) $400 per year of service to a maximum of $8,000
and with a minimum of $2,000.
(b) Refund of employee contributions

Police and firemen's survivor's benefit:
Age requirement: None
Service requirement: None
Amount: 30% of final average salary to the spouse plus 10X to each
child under age 18.

Accidental death benefit:

Age requirement: None
Service requirement: None
Amount: (a) 50% of salary to spouse or children under age 18,
less workmen's compensation. Police and firemen also
receive 10% for each child under 18 to a maximum of
66 2/3%.
(b) Refund of employee contributionms.

Post-retirement death benefit

Lump sum benefit:
(a) 100% of employee contributions, less benefits paid.
(b) Pre-retirement death benefit, reduced 25% per year
of retirement, but not less than $2,000.

Police and firemen's survivor's benefit:
Same as pre-retirement

Employee contribution rate:

6% for general employees, 7% for police and firemen, until 75%
benefit is accrued.

Available options:

Joint and survivor with 50% or 100% continued to the
beneficiary after the death of the employee.

Post-retirement cost-of-living increases:

3% of the original amount, not compounded, to pensioners and
beneficiaries if municipal group elects this optional provision.
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