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REPORT ON AN ACTUARIAL VALUATION
OF THE
MUNICIPAL EMPLOYEES' KETIREMENT SYSTEM
AS OF JUNE 30, 1974

In accordance with established policy, an annual actuarial val-
uation of the system was completed as of June 30, 1974, The
purpose of such a valuation is to establish the financial status
of the system from a technical standpoint reflecting actuarial
requirements. By such valuation, the current progress of the
system is measured and determined. In an actuarial valuation,
effect is given to the accrued liabilities and accruing costs
under the prescribed benefit schedule. The results of this val-

uation are presented in this report.

In the valuation process, an analysis is made of the changes in
the active membership among the several participating munici-
palities. In this analysis, account is taken of the additions
to membership during the year under review and the basic char-
acteristics thereof, the separations from service resulting
from resignations, deaths and retirements, and other pertinent
factors of lesser significance. The experience of the system
among members on retirement is studied and evaluated. 1In the
report on the valuation, the actuary attempts to point up the
factors and conditions that are basic in the valuation proce-

dure and discusses other problems of special concern in the

operations of the system.
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ACTUARIAL ASS UMPTIONS
/‘_—____——

part 1
The 1951 Group Annuity Table

;. ortality expectancy! (modified)

5% per annum
rs: Assumed annual rates of withdrawa)

3. Lumﬁw— from all causes -
Age Rate per 1,000

2. Interest rate:

20 182
25 167
30 121
35 92
40 63
45 48
50 22
55 10

60 and over Mortality only

Assumed average rate for

4, Puture salary increments:
the long term - 4% per

year

5. Average age at retirement: 64 years

6. Disability rates: Class (1) rates of disablement from
the Society of Actuaries 1952 Inter-

company study were used. It was
assumed that 124% of all disable-
ments would occur in line of duty

7. Marital status; 85% of employees in service were
assumed to be married with the average

of the wives 4 years
younger than the
ﬁzlgzeesv 25% of the employees retir-
en
narriedp 8lon were assumed to be

8. Adninistrative expense: None

s

VALUATION OF PENSION ROLL

part 2.
a valuat ion

The pension roll at the close of the year and

thereof was as follows:
Male __F_G“-il--e——
__nale
177
Number on pension roll 583 ok
proportion of total 76.7% = "
Annual payments $1,203,568 $321,
1,819
Average annual payment $2,064 $6, .
5.
Average age 66.2
Actuarial reserve 213, 558 B2 $3'532'363

requirements
irements on pensioners as established

The actuarial reserve requ
at June 30, 1974 amounted to $15,979,235. This compares with
the balance in the "Retirement Reserve” at that date of

$17,6‘+3.679. Thus, adequate coverage exists for the matured

pension liabilities.

This result is evidence of relative
financial stability according to the actuarial criteria used

in this valuation.

OBLIGATIONS OF MUNICIPALITIES

In subscribing to membership in the system for their employees,
the cities and towns and the several special governmental units
participating in the system have assumed pension obligations

which are composed of (a) the accrued liabilities for service
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wvas fixed as a percentage of payroll, as required by law, at

a rate deemed sufficient to amortize the total accrued liabiljgy,

over a period of 25 years from the effective dates of partici-
pation. The period of 25 years for amortization purposes was
fixed in order that, on the average, the prior service or
accrued liability could be fully amortized by the time the
employees in service at the date of participation became

separated from service by death, resignation or retirement.

¢
current service. Normal cost was calculated upon the basis
of total i

membership giving full effect to the particular age,

service ang .
salary characteristics of the employees. As re-

quired, thig r
ate was determined as a percentage of payroll.

The rate jg ¢
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Prior service cost and normal

unfunded accrued liability.

cost contribution rates are presented on pages 15 and 16 of
this report. The following statement shows the unfunded
accrued liability at June 30, 1974 for the several partici-
pating municipalities and special governmental units. This
1iability in the case of each participating entity represents
the amount of its umpaid indebtedness to the system on account
of prior service and for subsequent deficiencies in cost re-
quirements. Part of these deficiencies has come about as the
result of variations between the established contribution

rates for such service reflecting actuarial assumptions and

the operating experience of each participating municipality.

A part thereof may be attributed to liberalizing changes in

the benefit schedule occurring since the dates when the initial

rates were established.
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the
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All of the foregoing factors enter into the calculations of

costs and liabilities. They are all considered in the formu-

lation of contribution rate schedules that are designed for
the purpose of accumulating reserves to meet the ultimate
pension and benefit payouts to those employees and benefi-
ciaries who qualify for benefits,

Prepared for the factorg of n

tons frop sery
ice, g¢
and fepgq Dembers jp PSS talles are prepared for male

ew entrants, deaths and separa-

ord
°hancteristics afe, °r to give effect to the special
' ecting foma)e
émployees,

rs ex-
The ratio of actual terminations to the number of membe

e
posed to termination for each of the several causes, at th
ies.
various ages, results in rates of termination or probabilit

ed

These rates are generally leveled out to eliminate any mark
data

variances between ages which may occur in cases where the

is limited in scope or fragmentary.

Thus, the actuary can test the rates as developed in the actu-
arial valuation by applying prior rates to the exposures

developed in the current valuation. By comparing the expected

deaths and terminations under the aforesaid procedure with
actual terminations for each of the several causes during the
period covered by the actuarial valuation, the accuracy of the

newly established termination or separation rates may be

validated and confirmed.

Such a valuation, therefore, provides the basis for making
appropriate assumptions with respect to the following factors

for use in actuarial valuations and cost determinations.

1. New entrants. Incoming members form a part of the ex-

posure study and constitute a basic element in the formulation

of rates of separation from service. This factor has a direct

effect on the financing of the system particularly if the
underlying trend is toward advanced ages at entry into service

which means higher costs.
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L, Service retirsment. These rates are established at

. Service relirem=Th

the ages at which employees may be expected to become super-
annuated and retire on a service retirement annuity beginning

at or above the prescribed minimum ages of retirement,

5. Disability incidents. The number of active members

who may become disabled and qualify for disability retirement
and the ages at which these incidents may occur are estab-
lished. Rates of the probability of disability are formulated

%o measure this factor for cost and liability purposes.

b M\"m"&%- Mortality rates among
service
1 retirenents and the beneficiaries of active and re-
red

Bembers gpg formulateq for

the lhbu!ties
and cogt
this {tey, ® that may pe incurred on account of

the purpose of calculating

7. Salary scale. Since the retirement annuities are
predicated upon a final average salary base, namely, the
average earnings for the 3 highest consecutive years of serv-
jce within the last 10 years of service, a salary scale show-
ing rates of earnings progression to assumed ages of retire-
ment is prepared and is applied in the calculation of costs
and liabilities. Thus, the full liability may be established
on the annuities to be paid subject to such decrements that
will give effect to releases resulting from separations and

deaths occurring prior to retirement.

8. Rates of earnings on the system's assets. An interest

factor is basic in actuarial procedure. The reserve liabili-
ties, if fully covered by assets which reflect the actuarial
reserve principle, would be expected to earn a certain rate
of income. Under the law, this rate must be fixed by the
Board of Trustees on the basis of the average effective rate
of earnings for the long term. By the long term is meant the
average productive life of the active members plus the
assumed average life while on retirement. The total period

comprising the long term may be as much as 40 years.

9. General. While all of the foregoing factors are
prominent in cost calculations, the last two factors are
particularly important in the periodic actuarial valuations
and cost studies. The current trend with respect to these

factors must be currently analyzed and evaluated., Ad justments
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ensuing years.

code
Refer-

ence

50
51
52
53

MEMBERSHIP STATISTICS

Part 4.
Number of
Active
City or Town _Members
Barrington 122
Bristol 94
Burrillville 77
Cranston 543
East Greenwich 114
East Providence 305
Hopkinton 14
Jamestown 45
Johnston 210
Newport 297
North Kingstown 251
North Providence 186
North Smithfield 65
Pawtucket 700
Scituate 70
Smithfield 73
South Kingstown 126
Tiverton 82
Warren 67
Woonsocket 318
SPECIAL UNITS
East Greenwich
Fire District 9
Cranston Housing
Authority 12
East Providence
Housing Authority 12
Pawtucket Housing
Authority 35
3,827

Totals carried forward

Number of
Pensioners
Male Female
22 6
11 3
80 62

3
55 18
L e
n
In
48 10
21 6
24 5
7 2
148 33
15 3
7 2
4 4
12 2
13 1
68 16
9 i
559 176

Total
Membership

150

108

77

685

120

378
18
50

215

355

278

215
74

881
86

82
134
96
81
402

12
12

44
4,562




Code
Refer-

once

bl
55

56
57
58
59
60
61

62
63

64
65
66
67

68

city or Townh

prought forward

East Gr..nwich

policemen
orth Kingstown
goliccnon and
Firemen

Cunbetlnnd Housing
Authority

Lincoln Housing
Authority

North providence
Policemen

Bristol Housing
Authority

Barrington Policemen
and Firemen
Smithfield Policemen
and Piremen

warren Policemen

South Kingstown
Policemen and Firemen

North Smithfield
Policemen

Burrillville Housing
Authority

North Providence
Housing Authority

East Smithfield
Water District

Greenville W,
District e

Totals

Number of
Active
Members

3,827

19

75
3

5
46

59

39
15

33

Number of

Pensioners
Male Female
559 176

5 -
7 -
n -
n o
2 o
1 -
e 3 i
582 177

lesg:‘l
r.hi
s T
24 code
82 1
2
3 :
5 9
10
50 " ig
16
4 21
23
63 24
41 2l
16 30
1
34 32
3
4 3
39
2
51
3 32
3 53
56
57
- 39
4,900 65
67
68

Part 5. UNFUNDED ACCRUED LIABILITY AT JUNE 30, 1974

Rate of
Pension
L

Municipality
General Employees

Barrington
Bristol
Burrillville
Cranston

East Greenwich

East Providence
Hopkinton
Jamestown
Johnston
Newport

North Kingstown
North Providence
North Smithfield
Pawtucket
Scituate

Smithfield
South Kingstown
Tiverton
Warren
Woonsocket

Special Authorities

Cranston Housing Authority
East Providence Housing
Authority

Pawtucket Housing Authority
Cumberland Housing Authority
Lincoln Housing Authority
Bristol Housing Authority
Burrillville Housing

Authority
North Providence Housing
Authority
East Smithfield Water
District

Greenville Water District

Total carried forward

Year
of

Entry

1957
1957
1968
1963
1957

1961
1969
1964
1968
1966

1957
1961
1964
1962
1967

1959
1957
1964
1957
1962

1968

1968
1968
1969
1969
1970

1972
1973

1973
1973

0
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N
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Unfunded
Accrued

Liability

$ 196,307

102,004
230,877
1,722,108
130,722

631,168
112,721
130,833
390,718
1,031,123

272,888
321,892
150,710
2,484,101
352,133

85,071
51,722
272,863
152,721
1,296,007

41,363

38,187
247,993
9,163
9,722
8,503

9,114
592

14,833
16,864
$10,515,023
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Municl alit

Brousht fomrd

Policemen & Piremen

Eas?t Greenwlch Fire

jstrict )
D;:tgreenwich policemen
North Kingstown policemen
iremen .
NggghFProvidenge policemen
arrington policemen
Firemen
warren Policemen
South Kingstown
& Firemen
spithfield pPolicemen &

Firemen . .
North smithfield Policemen

& Firemen

Policemen

Total

Year

Entry

1967
1968

1968
1969

1970
1970

1971
1972
1972

gateiof Ui
ension Unde
6 o L’ Accruedd

N

36l888
52,721

23“,8 2
8“.1;3

96,9
3911

75,812
90,670

— 30,183
$11,254,407
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51
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53
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59

65
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RATES OF CONTRIBUTION

OF PARTICIPATING MUNICIPALITIES

part 6.

city or Town

Year of
Member=-
ship

Rate of
Pension

General Employees

Bartinfton
Bristo
Burrillville

cranston
East Greenwich

East providence
Hopkinton
Jamestown
Johnston
Newport

North Kingstown
North Providence
North Smithfield
Pawtucket
Scituate

smithfield
South Kingstown
Tiverton
Warren
woonsocket

Housing Authorities

Cranston
East Providence

Pawtucket
Cumberland

Lincoln
Bristol

Burrillville
North Providence

water Districts

East Smithfield
Greenville

-
N
N
W

e piaes D EL
1

NN

o

W

]
N
~N
(%)

BERDN DN

per cent of payroll for

Employer's Contributions
June 30
Norma. Accrued
Cost Liability Total
10.70% 1.40% 12,10%
11.50 1.30 12.80
8.36 et 8.36
8.02 6.19 14 .21
10.80 1.50 12.30
6.3 .88 12.2
6.5 358 1660
8.84 4,19 13.03
8.16 3.83 11.99
6.78 5.77 12.55
8.90 1.20 10.10
6.67 L .68 1135
8.65 441 13.06
6.12 5.67 11.79
8.93 8.55 17.48
8.70 1.00 9.70
9.00 0.40 9.40
6.88 6.08 12,96
7.17 5,66 12.83
5.03 7.90 12.93
8042 1. 2 B 4
8.11 1,31 g.%z
8.70 8.30 17.00
L,20 1.10 ;,30
u'7o 1:20 a o
8.40 1.30 g‘go
6.30 2.50 8.80
5.80 0.20 6.00
12,20 6.60 18.80
10.50 5.10 15.60



Year of Rate of
Member- Pension Total g
mplo "
coge __City or Tomn — _ship =~ Credit %
M
Greenwich Fire
50 Eetrict 1967 % 14, 00x
t Greenwich
H* g:hcolen 1968 2 14 .00
h Kingstown
2 ggﬁcucn & FPiremen 1968 2 14.00
rth Providence
58 ggliceun 1968 2 14.00
Barrington Policemen
- & Firemen 1970 2 14,00
62 Warren Policemen 1970 2 14 .00
63 South Kingstown
‘ Policemen & Firemen 1971 2 14,00
61 Smithfield Policemen
& Piremen 1972 2 14 .00
64 North Smithfield
Policemen & Firemen 1972 2 14,00

The aforesaid rates are applicable to the budgeted payroll for each

year for the employees participating in the system. In this way,

sufficient revenues may be provided currently to meet the system's
annual
requirements, These requirements consist of the accruing
cost for
Gurrent service, referred to as the "Normal Cost®, plus

the annual amorti
2ation payment on the *
Li&bnity-, e "Unfunded Accrued

Part 7. RESERVE ACCOUNTS

Certain reserve accounts are maintained by the system for the

purpose of recording the pension credits established for active

members and pensioners, respectively. These reserves are cre-

ated by contributions by the members and by the participating

cities and towns, and the special governmental units.

Maintaining these reserve accounts makes it possible to evalu-
ate closely the current progress of the system in the accumu-
lation of assets to meet the accrued and accruing liabilities
for the benefit payouts that will ultimately become due in the

case of members who qualify for retirement and other benefits.

A negative balance exists in the "Employers' Contribution Re-

serve” for several cities and towns. This has come about

principally by the retirement of aged employees shortly after

the commencement of participation in the system in the appli-

cable city or town. Eventually, with additional revenues that

will result from continued operations of the system, these

negative balances should be removed. In the course of time

a credit balance should be established for all participating

cities and towns representing the reserves required to meet

the liabilities of the membership. These reserves will con-

gsist of the pension credits earned by the members during their

previous service.
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part 8. c

iodic review is made of the rates of contribution for gy,
A perio

and towns who have been participants in the Municipa]
5

citie
Employees' Retirement System for a reasonably long period of
mp
rs. This review applies to cities and towns having at
years.
n the System. As more particj-

least 10 years of membership i
pating units attain this status, a check will be made of theip
operating experience to establish the adequacy of the applica-
ble contribution rates.

rates will be recommended, if necessary.

An adjustment or revision of these

Participating cities subject to review. The following cities

and towns participating in the System have been subject to

this review during the year covered by this report.

Number of Members

. Date of June 30, 1974
Name of City or Town Participation Lmployees Pensioners
Cranston 1963 543 153
East Providence 1961 305 73
North Providence 1961 186 “3
Pawtucket
1962 700 181
wOonsocket
1962 318 84

tirement annuity. The
“2/3% rate, East Providence

& July 1’ 19?4¢

The additional cities to be considered next year in this re-
view who will have been participants in the System for at
least 10 years, are the following:

Dates of
Name of City or Town Participation
Jamestown 1964
North Smithfield 1964
1964

Tiverton

Bagic factors. Pension obligations are of long term character,

maturing many years after the obligations were initiated.

These obligations, therefore, must be evaluated on & long

term basis. Transitory factors or short term fluctuations
cannot be considered in an evaluation of their cost aspects.
For this reason, a revaluation or reexamination of contribu-

tion rates was made for those cities and towns that have been

participants for at least 10 years. This period of time, by

coincidence, approximates two-fifths of the period prescribed

by law for the amortization of the initial accrued liability.

A period of 10 years is regarded as a reasonable period to
allow for any unusual or abnormal changes in basic factors.
These factors include mortality among active and retired
members, turnover rate, ages at retirement, salary trends

and others that are pertinent in a determination of actuarial

costs and liabilities. As participating units acquire more

operating experience in the System, a review of their contri-

bution rates will be undertaken and ad justments thereof will

be proposed, as required.



The valuation discloses the cost
or

Results of Re-evaluation.
financing the currently accruing pension obligation deaiemud
and the requirements for the amortisasy

on

as the "normal cost®,
of the accrued liability. Each of these items is eXpressed a4

a percentage of payroll.
rtization of Accrued Liabilities. The suggestion has been

made that a longer period of amortization be provided for the

accrued liabilities than the remaining period of 25 years frop

the initial dates of participation of the cities and towns in
There is merit to this suggestion. 4

the retirement system.
number of substantive amendments have been made during the last

several years in the law governing the Municipal Employees'
These new amendments have substantially

Retirement System.
while it is

increased current costs and accrued liabilities.
desirable that the accrued liabilities be liquidated without
too long a delay in order to establish a full funded financial
condition for the retirement system with respect to all par-
ticipating cities and towns, this condition may still be main-
:i-:;:c:::ni:dt:cucomized standards by apportioning the
crued liabilities over a longer term as

has been propogeq,

A°°°!‘ding1y n
. t
hereinabove g it of the rates of contribution
et ¢
dating frop B :rth, & 25-year period of amortization,
Y 1, 19%, yag used and a 5% interest rate

assumption was applied. This rate of interest may be con-

sidered a reasonable investment return expectancy for the
long term under the prescribed investment authority, and the

progressive investment management policies maintained by the

Retirement Board.
Percent of Payroll
A

Name of Partici- Rg;e EffecXéZ;uZd 425 Total
ting City or Town Pension Normal Cost Liability Annual Cost
Cranston 2% 8.59% 3.52% 12,11%
East Providence 2 10.70 2.01 12,71
North Providence 2 7.81 1.87 9.68
Pawtucket 2 6.59 4,26 10.85
1-2/3 7.02 3.7 10.73

Woonsocket

The determination of these costs was based upon the provisions
of the law in force at June 30, 1974,

Recommendation. The foregoing rates, expressed as a percentage
of employees' payroll, are hereby recommended to the Retirement
Board of the Employees' Retirement System of the State of
Rhode Island as the rates of contribution to be certified to

the applicable cities and towns of the State to become effec-

tive on July 1, 1975.
It should be noted that for the most part little change
occurred in the total rate of contribution for the cities

and towns. While some reduction in the total rate was



result of an extension of the period of time

rtnlll'd as the
rtization of the unfunded accrued liabilities, thig

for the amo
substantially offset by increases in accrueq

reduction was
liabilities and cost due principally to the following factors,
(1) improvements in the benefit schedule, the full effect of
«hich had not been previously expressed in the current rates
as evidenced by actual operating experience over the years '

(2) salary increments during recent years at materially higher
rates than were applied in cost determinations to give effect
to the 3-year final average salary concept governing the com-
putation of the retirement annuity; (3) improved mortality

among active members and pensioners; and (4) a lower turnover

in employment.

The recommended rates realistically reflect the employer's
share of the cost of the retirement system under the estab-
lished benefit schedule after giving effect to past operating
experience, current Pension standards and the prevailing
conditions affecting tne membership.,

Part 9. FUTURE PENSION AND BENEFIT PAYOUTS

For the purpose of emphasizing the importance of adequate fund-
ing of pension obligations on a systematic basis, in accordance
with the accruing aspects of pension cost, a projection of
these payouts is presented in this report. Such a projection
serves to focus attention on the full meaning of the pension
obligations in terms that can be more readily understood by
the officials having the responsibility of formulating budgets
and more particularly by members of the legislative bodies.

The following projection is presented to illustrate the per-
sistent upward trend in pension and benefit payouts for a

number of years:

Estimate of future
benefit and pension

Years (inp:l{gl]fggns)
1974 $1.7
1975 2.1
1980 3.9
1985 6.1
1990 8.8

The foregoing projection will be reviewed and reexamined each
year, for each annual report, upon the basis of operating

results.



M. FINANCING THE PENSION OBLIGATION
The cost of retirement benefits in any year is representeq -
the value of the pension credits earned by the active memberg
These yearly pension credits form a Propor-

during the year:
ultimate retirement benefits which woulg

tionate part of the
pecome due and payable to the members as they qualify for

retirement by fulfilling the prescribed conditions as to age
or service, or both.

Pension and benefit payments during any year, therefore, are
derived from a combination or accumulation of earned pension
credits covering a number of productive years which represent
the total periods of service rendered by the annuitants., It
is the accumulation of these pension credits during the service
of the members which conetitutes the reserve requirements for
Tinancing the pension payments to the qualifying members when
the obligations mature. This current accumulation of pension

credits

T4Presents the real cost of the benefits for any fiscal
period,
The

foregotng 41
Ustrates tpe accrual or reserve principle that

. Actuaria) criteria reflect the
unde
Tlies a1) retirement fund operations.

k Specifically spell out the

contribution are formulated with the view of accumulating
adequate reserves for the earned pension credits to meet the
ultimate payouts for the retirement and other benefits. Cur-

rent revenues from these rates are substantially in excess of

the current expenditures for benefits. This excess represents

the reserve for meeting the future pension and benefit pay-

ments.
It is this reserve which is created by the application of

these contribution rates that seems to be a source of temp-

tation to officials of government, particularly those having

to do with the formulation of budgets. This has brought

about, in some instances, the withholding of revenues from
the retirement system by means of arbitrary reductions in
appropriations below the actual requirements for the accruing

pension credits. Pressures also arise from time to time for

the application or diversion of some or all of the accumulated

reserves for other governmental purposes.

In its true concept, pension cost is a current operating

expense of government. It is an obligation which cannot

logically be deferred. It has a direct and immediate rela-

tionship to the entire fiscal operations of government.
There is no short cut method or formula for financing this

A retirement plan is considered to be a legitimate
The

cost.,
employee welfare program of governmental concern.



principle that government should bear a measure of respong i
pility for employees whose productivity has become impaireq

due to old age or disability is now generally accepted. Since
is the case, government should face up to its respongj-
It should be willing to meet the cost

practical and economical basis. The

this
pility in this area.
of pensions on the most
only real method is the one that reflects the accruing or

current budgeting concept.

Actuarial funding methods.

are currently recognized for the computation of pension costs
In the case of a fixed benefit formula such

Several actuarial cost methods

and liabilities.
as that in effect for the Municipal Employees' Retirement

System, two specific methods are commonly used, namely, the

"Accrued Benefit Method" and “Projected Benefit Method".

The accrued benefit method is otherwise referred to as the
It

"Unit credit", "step-rate" or “single premium" method.
involves the determination of each year's earned pension
credit as a present value figure as of the attained ages of
::: ::::::.n:::o“ly' &8 the ages of the employees advance,
in aggregate cogtg credit costs are increased but the increases
may be somewhat curtailed or may partially

be offset by
othe
T compensating factors in the complexion of

the membersh |
P occasioneq b
Y separations or de
aths.,

The "projected benefit method", frequently referred to as the
"entry-age normal-cost” or "aggregate level cost", provides
for the projection of the benefits to be earned by the em-
ployees and the contributions to be made to finance these

This is the method employed in the financing of
Supplemental

benefits.
the Municipal Employees' Retirement System.

liabilities are provided for accrued pension credits previously

earned by the members and unfunded. The cost of ancillary
benefits such as for disability or death may be financed on

a one-year term premium basis considering the basic character

of such benefits.



CONCLUSION

Part 11,
herein reflect satisfactory progress

rhe results reported
tions of the system. Some ad-

during the year in the opera
made in the accrued liabilities to give

justments were

effect to salary increases above the assumed projected rates,
Financial Statements

Management and administrative policies of the Retirement
Board reflect constructive methods of procedure with the "I

principal objective of effectuating fully the basic objectives

and purposes of the retirement system.

The results achieved by the Retirement Board in the invest-

ment of the system's reserves reflect prudent management and

an excellent record of performance. The policies in force

are designed to maximize, in accord with high standards of
quality within the established investment limitations. Also
the efforts of the Board are continuously directed towards
improvement in administrative practices in order that a full
ueasure of service may be provided the participating muni-

cipali
Palities and the employee membership in the operations of
the Systen,

A. A. Weinberg

Actuary



Comparative Financial Balance Sheet

June 30

Agsets

Cash

Acerued Interest Receivable

Investments(At (At amortized Book
Value for Bonds and cost for Stocks

Total Assets

Iiabilities & Reserves

Current Liabilities

Unclaimed Benefits

Reserves - General Emplovees

Members Contribution
Employers Accumulation
Retirement
Total Reserves -General Employees

Reserves - Policemen & Firemen

Members Contribution
Emplovers Accumulation
Retirement

Total Reserve-=Policemen & Firemen

Total Liabilities & Regerves

1974
¢ 152,203

317,082

25,703,149
t 26,172,434

$ 11,110

6,729,320
547,625
16,282,119

23,559,064

1,043,383
207,316

1,351,561

$ 2,602,260

$ 26,172,434

1973
$ 172,008

234,254

21,485,809
$ 21,892,071

$ 11,110

5,883,086
378,473
13,637,640

19,299,199

883,331
232,328

866,103

$ 1,921,742

$ 21,992,070



Annlvsis of Revenue % Fxpenditures

1 Year Ended = June 30, 1974

FiscAa
State Fmployees A ?Pnchers
B_.E‘_@N_IE‘S- Amount € mouns 4 Totay
1butlons $1,07,1% 250 & 220,79 2.7 $ 1,654,909,
Contr “
Members 2.n02,714 52.4 41?)07? 53.4 e A |
Fmployers Contributions A Sreld, 73y
ploye 1,279, bl 20,2 135,179 17.4 1,41
Investment Earnings 927y 244,753
17,204 -3 o «d 17,7
Other
0.0 $ 747,252 10n.9 .
Total Revenues $ 5,733,507 10 g $ 6,502,051
EXPENDITURES
bl ;0N .2
Monthly Pensions 1,394,262 24.2 % . 1,442,262
13,480 1.7
Survivor Benefits ’ 12,580
Death Retirement Allowances — 211,%9% 2.7 a0y o 241,902
2
Refunds of Contributi-ns 410,702 7.2 2#,832 5.1 449,52/
Other 67,045 1.1 1,270 .2 68,315
Total Fxpenditures 2,073,007 2h.2 147,792 19,2 2,221,480
Excess Revenues over
Expenditures to Reserves ¢ 3,659,791 63.2 $ 620,571 80.% $ 4,290,362
Distribution of Excess
General Employees
Members Contribution Reserve & R,6,234
Employees Accumulated Reserve 169,153
Retirement Reserve 2,h44.,779
Police and Firemen
Member Contribution Reserve 160,052
Employers Accumulated Reserve (25,012)
485,458

Retirement Regerve

Total Distribution

$ 4,280,362

ANALYSIS OF INVESTMENT INCOME

FISCAL YEAR ENDED - JUNE 30,1974

Investment Income - Interest

ds
at Accrued Interest June 30, 1974
Accrued Interest July 1, 1973

piscounts Amortized

Total Additions

Total

Less:
Acerued Interest Purchased
Premiums Amortized

Total Deductions
Net Interest Earned

Dividends
Total Earned on Investments

Capital Gain

Total Investment Income

$ 317,082
234,2

82,828

80,999

$ 1,616

3,300

$

764,493

163,827

$ 928,320

— 4,916

$ 923,404

— 435,930
$ 1,359,334
— 53.423

$ 1,414,757




GCeneral Fmployees

Barrinston
Bristol
Burrillville

Cranston
Fagt Oreenwich

Ergt Providence
Hopkinton
Jamestown
Johnston

Newport

North Kingstown
North Providence
North Smithfield
Pawtucket
Seituate
Smithfield

South Kingstown
Tiverton

Warren
Woongoctet

Cranston Fousing Autrority
East Prov.Housing Authority
Pawtucket Housing Authority
Cumberland Housing Authority
Tincoln Housinp Authority
Bristol Housing Authority
Burrillville Housing Authority
FF

No,Providence Housing Autkority
67

Fast Smithfield W-ter District
Greenville Water District AR

Totalg

Foliceren & Firemen

East Creenwich Fire Matriet

Fast Greenwich Police

:om. ¥inpstoun Polico & Fype
orth Provicaence Police % Fire
Earrinpton Polica & Pipe
onithfield Police & Fire

Warren Po) ice

Sout, Kinpstoum Policn & Fire

North Smitp g

#1¢ Police 4 Fypp

Totslg

Beserve Accounts—Allocation of Fund Balances
June 20, 197/ =
gnmbprs Fnployees
Code eserves Resarves Retirapme
01 70, (01,47 110,311, 69 Rogeryeg b
02 199,91/ .02 ?’70:593 '13 967.936.“
n3 17n,2/0, 88 7}'”3.‘_*-,2 35 »NRE 7
07 1,N0%A,37°1./9 " 210,/‘(“.2‘; 3’7’433_90
na 135,512.04 190,589 74 ?,004,449_46
10 728, 24259 518,542 24 261,972 g1
1/ 95957425 - 13,809,472 1,696,10m gy
15 AQ 977, A8 93,125.61 43,270, 8
16 172,00 A2 210,501.02 12507, 34
23 ANE D/3 .43 - 29;’910-05 . "70,9?}?,71
23 PI6,92,01 244,,573.01 "Gen e
2/ 166, hF5, 09 - 100,47;.9, 519,’*30,03
25 115,804.96 12,735 48 Jos’ i2s
2F 1,270,702, 1% 1,32/,979, /7 3 /”,251.97
10 CC’,K/K._OC' }p,”fc.ﬁl '7.<’)‘.R.()7'14
21 140,/57.77 1c7 70 oy ?4(”1-‘»0./.2
22 107,67/ .75 205, "7 fa ;npr’m{;.’f;g
23 ]c?,tnt‘Vz ”’,‘Q‘.Oﬁ 517’gi5-
,A3P.0n
34 119,204 .77 56,480.81 231,207 k&
39 A1), 650 &7 17,978 66 1,76/ ’nnj s
5] 17,R£3,02 37,272,21 .95 .15
52 1F,589,77 31,702,452 701010
53 £2,2095.2/ hh,24F.71 141,755, a8
56 A 54922,19 1,476.7,
57 17,554.07 6,456.55 2,451.57
59 R, 62F.83 12,277.A7 2,152,564
F5 1,5794F7 1,PL1.55 178,13
1,7/8.01 1,951,325 99.03
762,90 2,293.01 4,197.15
1,405.71 2,286, 7¢ 112.1#
4,729,219, 86 547,625.42 16,282,118.L6
50 22,014.25 55,000.,7 14,758 %
54 62,995, 26 83,P€2, 26 103,761.2
55 276,144 .72 14,A09.45 454,936.20
5F 137,906.44 - 1A,100,/1 237,537.89
o 21,275,51 141,283.69 205,144 7¢
& 122,6f7.77 - 10,157.2% 172,272.09
én 257541 24,724,.01 744772470
‘2 91,144 .06 77,613.00 L8,538.15
i 4,730.00 7,80/ .99 936,64
— -
1,043,323.03 207,215,497  1,251,561.42

Ceneral_ Fmployees
Barrington
Bristol
Burrillville
Cranston

Eaast Creenwich
East Frovidence
Hopkirton
Jamestown
Johnston
Newrort
North Kingstown
North ‘rovidence
North Smithfield
Pawtucket
Scitu-te
Smithfield
South Kingstown
Tiverton
Warren

Woonsgocket
Cranston Housing Authoritv

Fast Frov.Housirg Authority
Pawtucket Housing Authority
Cumberland Housing Authority
Lincoln Housing Authority
Bristol Housing Authority

Average Balance—

Burrillville Housing Authkorityés
66

No.Providence Housing Auth.
E.Smithfield Water District
Greenville Water District

Total

Police & Firemen

Fast Greenwich Fire District
Fast Greenwich Policemen
No.Kingston Police & Fire
No.Providence Folice & Fire
Barrington Police & Fire
Smithfield Police & Fire
Warren Policemen

So.¥ingstown Police & Firemen :3
A

No, Smithfield Firemen

Police & Fire Total

Grand Totel

Distribution of Esrnings

Fiscs1 Yerr Ended-June 30,197,

T:{]a] Distribution
of
—Code Regerves Average z Earnirgs
01 ?’5['9!271-09 1,279,435, 5 o a
02 Lumionlem malienies 347 L esn.en
g; ‘ 326'517-1” 172,059,457 10,469.18
09 ]%ﬁf?g3 3,2P1,729.57 14.08 199,197.29
10 »830,135.62 515,067.”R1  2.21 31,266.05
5,486,092.19  2,743,046.10 11.77 166,516.48
14 £5,653,00 32,926.50 .14 1,080.65
15 4N, 2F1,05  204,A40.52 @ 12,440.83
16 995,24¢,18 492,674.09  2.11 20,051,320
21 3,620,/4P.59  1,210,724.20 7.7F 100,794 .87
23 2,166,157.77 1,083,07¢.98 /.65 £5,7P6.04
2 1,047,064,71 521,.P2.15 2.2, 31,400.48
25 754 ,976.28 377,482.14  1.62 22,010,00
26 5,933,712.12  2,066,856.07 12.72 179,956.64
30 568,£50,25 204,725,12  1.22 17,259.99
31 1,152,325,7, 576,162.87  2..7 34,944,141
12 1,616,257,58 R0R,126.79  3.47 49,091.94
33 757,319.26 3.8,650,03 1.A2 22,919.01
34 247 ,546.52 4L4R,777.26 1,92 27,163.27
39 3,045,250.20 1,07, ,129.61  P..7 119,929.62
51 104,0957,07 53,47%.54 .23 3,253.93
52 99,4740 49,707,20 <21 2,970,018
53 4P0,024.1/ 2/0,012.07 1.03 14,571.96
56 27,5¢1.26 11,790.63 .05 707,28
57 34,731.40 17,165.70 .07 99n.23
59 36,408.42 19,20/.21 .8 1,131.80
4,LF7.53 2,2,3.76 .01 141.48
3,600.26 1,800.13  .007 99.03
67 2,495.40 1,247.70 .005 70.74
33 3,792.47 1,806.24  .ONR 113.18
42,179 ,A17.83 21,0R0,30°,02 ©0.45 1,279,644 .50
50 172,296,806 P6,142.43 37 5,234.59
54 315,225.46 157,612.73 .68 Q,A20.72
55 1,227,583.41 6,7,791.71  2.76 39,047.20
58 620,411.11 310,205,56¢ 1.2 1#,P16.22
AN 1,029,570,71 514,264.65 2.21 31,266.05
61 50,0754 179,537.72 W77 10,#93.60
62 2072 AlC_ 0 146,900,775 A3 #,012.95
352,A12.76 176,306,238 .76 10,752.12
19,559.41 9,779.70 .04 565.90
4,448 ,917.25  2,224,/450.63 9.5 125,107.95
46,627,571.08  23,713,765.55 100.0  1,414,753.45
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