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·o loy ees ne tir ernent .'. ys tem o f t ho 
S t at.e o ,. hhodo i:t>lftnd --------

...-t•V.~I~·fn,}~ i~'l'h ;.;.h];~IJJIL Hi'; ;J1t'r' 

JP TH.b. 

Ji j•~'l~ ll\ ~t:)l;~ t~~.' l~ ')JlitlJ 

'lhe Seventeenth ltJ tnUt:tl .op ·.::>rt .)f tho 1· otii' e·ra.ent iio a rd 

o1 the ~.moloyee~ licltirement ;;l ys te rn of the S r.ate o t' Hhod e 

~sl anC., nre~!ente\1 l1or·evd.L1. , recor'ds the operati ons of the 

s yste~n for t;he .fl.scal yor~.r ended J. !J .. l'1A JO , 1952 ~ ina.ncial 

s te. tou..ent3 and. -;. epor t b77 th0 He ijuury on a val uu tio n o f the 

r.nsets and liati.li ·cien () f the s ~rs te:-n ure included to d is play 

i ts financial concl.itiun &.t the close of t he ye s.r tl 

fi!J omb ors~i p Statts tic~ 

.:umber o f i~ embers, 

Jul y 1 , 19::1 

r 

u.itions 

,. 
..~ ... moera 

J'otu.l ;aomt>orship 

'I'o 

itb r efund. 
ln a or vic 

rm1no.t1on 

liumtior• of r~embers • 

---

). 'j ) 1( t' ' ) , IJ/'1') ,) ( t ),h. 

stata 
E:mpl oyee 

:) ' d05 

1'ea.che r8 

) l ''4· -1 ., 4.0 •. 

1l'otal 

10 , 269 

1, 646 
11 Ol S , l ~ 

84. 
05 
~)d 

9lt7 

10 , 96d 
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Me;uberohip of :..>t.t. te fHYc)l').', ce<.l :i.nor'el.it:i ed (/)) dui' ing "Gile 

ye&r which is equo.l to 10 1) . ··rh{_s LJ tl1o l&rgeDt incr•ease in 

.StCJ.te emplo~ree :nemb crs hip tc.s:c n~:~s oceurred dur in!; recent 

her :ne:nbershlo sb::me<.l un .increase of 94 f or the 

yeur, b eil"'.!f equal to 25, . 

Te :1 eL.rs • 

'l'l1e f'ollovtirw: ststistic 8 oro pertinent to the chau ges 

in tne re"Gtret''leDt J:'vll durin.~ t:.HJ yeu.r: 

Stute 
... J:lf.J lo;yees 'l'euc:n.e rs 'l'otal 

,-'J_,.:m~r· a t J1..1.l;,r 1, 19";) / l?ii 198 376 

rietir ements durinr: ye ur 23 61 __illt 

" otal 201 2S9 h.6o 

;,eatt.IS duri~: year· __ll_ 16 ~ 

Number at June JO, 19G2 18£3 21~3 h31 

Total annuul paymentB t o tha annuitants ttt the close of 

ho ve &.r 8.l1lOUnt ed to ~· 54.5, iH5 . 00 . 

f..Il!£d~ c I11 L .JU~" I 1:}!J 

" t~;.t, emen ts illuo trt~ t:lor1: th~ oults of ope rutions for 

the your ur·o presentoJ us 1.:1 pur e uf this repor·t . .M\ analy~ia 

of: t;twsn H ttttE:)ruon l;.J d J.scloa os thut net 1noome of t h0 n ys tom , 



for the year, amoun ted to 

- 1 -_. 

~·,, r') 

~ ,.~;. ' 00 , 115.56 'I'hie i ~ the 

e xcess of incomE:! from all s ouroe8 over expenditurf.!s f or 

annuities, benefits and refund~ . In t.be preced ing year 

net income amounted to ~·.2 , 140 , 306 . 22 . 

The increo~e iP- inc a:nc 1s>.·e~ due t .0 n 1~1rP-'er rnr~mberr;hip 

in tr.E> ~y8tem and "'D in ~.::rf;Bf10(l pf'yToll. Contribution~ by 

the member~ And v·:(' ...-tntc Gonc-tiJ. ute n ~iyeCl /~rc Antage of 

~elarie~ under the pre~.:;cribed r;lettod o.r r~manci nr, thereforP-

lerper :;~Alarie:;~ re:::u1·::,L1g frc>l:'l :.-';1 e"<pandP.d. mt> .. mb ersh i p or 

upward a d j u str'l0n t8 in rc:tc~, bl .. intr, about i.ncreas ed r6venue 

requir~mer~ts 1'Toi·'l th~ ~tat.Bf! ~md the ci.ties and towns. 

The t' inanci al condition of the system is steadi ly im-

prov i.ng . This ifl evidenced by the 1 arger average reserve 

per member at J une 30 • 1952 8.5 compar ed. witt~ the preceding 

year, as will be seen in ·the f ollowing statement. 

r tat e ~mployees 
Tnaohers 

a(~ 

'f..:;e c, 

---~_1_9 

).952 

~ 672 I)O ~ ' • \ 

412.00 

~· 573 .oo 
)69 . oo 

1951 

! 640.00 
265. 00 

t ?l? .. ()O 
211. 00 
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Contl.nuec add1 t .i.-)l_,f! to the T'('r:crv Ar. FJre noo';)o~arr: 

m~.~et th<.., 1rJCl't.' Brin~~ ltPbr11t.J.('l ? ) ~ ;" t,;1r: !:..jr~t c..:·L. ,,~ , , l t tonal 

c.::lrViCG r6rncced bV tl f •!10r?b<9I'fl CrP-Rtes lerger io 

c ·;"sai ts whiOrl will ev~ntut.ll~l ;nutur·':l l.n t :c-:• fOr!t uf rctfr .... -

mont anuuit.v ]n y n~m.Cu. '.L1LtiFJf (Jf..!CJ"Utiil/ c ~·esr_d ·c2 l1:2ust be 

·-~·ovit:ed rot--: st l13 1:lf:'t, to · 'l"t.L L <h..;P;r.es 1 in .. norj er to 

cu.sti.ou dl~. :r'ec ·:: oi ., )1' .:~h&l' J. L1.Cl Ot:Ae n dv ends on he 

syFtem 'i."!l0n bexH:;f ·i'~ .. p~l.YT!lf:~'l.i;n b'3CO.:~"..': dueo ~.Jh~c is the purpose 

'i. S.JlY .ayetetu.at1o .116.!1 D'I. ' f\lncll ng per.;.sio.a oblicv tions . The 

m.eth of finan0inr vrescrlbe~ for t1e nys teo constitutes a 

odL."ie d fol'r!~ of fl~~.1cltag ~t.l1.er~;;by parti~l reserve£ are being 

ucurrn.1.1 a ted t. o weet a.t.} cntin£,. lia bi.li ties ~ This p rooedur 

:t'tJflects e "1 0UL1d polioy f')r tt~e f ta te government. 

lNVEi:TI•o~1 11~·JTD 

"'ota l .1 nvest r•J.e nts of tl1e ~y$tfHu at the clo~e of t he 

yoa:r et.10'Jnt(3d to ~ 11 , 216 , 218 . 30, at par va l ue for bond e 

H;.d at coet value f or rtoolc;o. noome on i nvent men ts wa E~ 

utU. to 2 . 88) on tho tJvorFtge e.tnuun t of l nv~s t111ents during 

tr11i .'JfH1 r. 

'I'll'~, pronurt t .. mn of th ev·e1.·al d lffctrent typaf{ of 
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securities comprising t be inv~stnent account of the sys t em 

were as f o llowa : 

United .::> t&.tes .: overm'i'j(~ nt b onds 
f' ederal L&nd bank 
~ilunic i ? ul Gonds 
I ndus trial Eonds 
Sanl{ Stocks 

93 . 6~ .. 
0. 9 
2 .2 
1. 3 
.o 

lOO . Op 

?urohases of secur ities for t he account of the system 

totalled ~~ 2. 961 ,3 50 .- 00 . Details on these purchases are listed 

n & sap ara·c e s t n t ette nt of tr' i s rep ort .. 

No sales or redemptions of securities occurred during the 

year . 

EXPANSIOH OF OFFIC E l'ACILITIF .• S 

rrhe steady a nd p ersilil tent increase in the state- employee 

.rtembership and the inclu:!ion , Juring reoent y eurs, of tee.ohet• s 

of t he cities and towns of the State~ made it necessary to 

request lurger quarters f or ths operations of the system. 

........___ 

1 space was Lnade liitvuilable to tile board during the 

yeat" and 1 ta offices wera 1110Ved from Room 21 t o the third 

floor of t he 3tatt~.~ House . 'i'his chanp:e will tnt\lt:e 1 t possib l e 
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to prov id<~ b"3 t t.er s er-v 1 cr.:; \: 1.~ t;Qij :;",13f.Jl)ar~.l &nd. th un c o.rr]" out' 

11· :... .nvra effective nu ... nrwi·, th0 state·! ob .iectivel:) of the 

syste!ll . 

.PPhOPRIA 1.' I ON h£(-t,UIHEI!lliN'.l' D 

aDoropria~i ons nade ~o tne aystam f or the fiucal vea 

dt~\;illt1 fror~ .July l, l ')jd ~o .~une Ju , l953s consL~ ted of the 

follo"'lvin{' amounts coveri!J;i_ t11e specii'ie<i grou ps ·;:; f :nembers: 

::>tate i.~.nmloyaes L742 , 500 ,. JO 

'.i.'ouchere 4~0 , OOQ . 00 

6pecl l..l pension inc"•o ,~::l eG 
to retir ant~ : 

194? Authoriztnion 
19S~ .H.uthoriz~tion 

~. 16, OOQ . 00 
lo,soo .oo 34-, ;,oo.oo 

,; l , 22 7 ; 000 . 00 

rntliB compare~:~ with an appropriation for the !'i::)cal yeat• 

covered by t .l:1is re~>ort arnoLAntlne t o l! 1 , 231 , 000 . 00 . 

;.J.e vor l\ll'llendmenta affoctjns the systf1m were lttt.td.e at 

the 19S2 sosalon of th<~ Gem~ral Asl5embly and these are 
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brie fly doBcrihed: 

1 . ~)ectior~ 3 of 0 hnptee lo 1J.OVerning the n eroonnel of 

the ro tire::nenl board was amend€1a to clurif:v 1 ts nrov1 s1ons 

n 0 g1 v, ff ect to tht.~ ctuuwes 1n tit l e of oer t s.tn ex-

,)fi"i ci o rne·nll er s . 

·- • u0C tl ,~Jn of Chnp t el' 1 .\ .i."'t!lutht::-: to :r.~ JOors i:~ lp 

t s Yf..' ten was u.r. t .) ::lllon l.\ . . ·io:r .. ue.c' of chc ;~one rul 

fiCJse:eDly .n;' IH.' fJlect.ed state ·:J'fficial ·"11~1 r· findt'}l"f~~l ne:rvic e 

in tn.l:lt cnpacitY .):;, u.s a st.a.te El':'lplo·y~e, who ftdlod t•) I,:JOo o~oo 

c... i'i!erobet', or ot ~erwis e falled to a~ Jl~r 1'o1· pens lo.r. credit 

'o:> sucb service, t!1e p:r-ivllege of' abtuinin,~ c~reJtt ro.t' such 

ervica b}' ;, &:J:)licati .:-Jil ~l'i.Jl• to u60G;';lbar 31, 1 952 lind 

cont r1bt..'t1n r oquir ed a.:nounts i.noluding i nterest . 

3. Le fl"1 &$ l a tion. wtia approv t~d lJrovict i ng minimum !ilddi-

t 1cnal benefits of not 1 Aa ~ t ad.n ~vo . oo in the case or 

t eache r s retired for s erv iCJ ~ uft er Q t l eaa t 35 ye~s of a er -

ce !'or whom 11 m.in1mwn ol'!lount o1' l$1,000 . 00 po:r yeu.r· w 

poc 1f1.e~ by C,h t.~.p t er 2101, unci in t cliao of teache r s l"e-

tir·oc. r· d1ulllbil1 t y aft or a tJ l e ast 20 years of a ervic e, f'ot' 

WhOm ttj(l J1in1rilUJt1 amount Of' U~ O() . OQ r yo~r Wks pr&&oribed 

1n en ahap ter . ape oi a.l tJ.ppropr1o. ti to cove r t ho u 

1r~ore0.6f1U ~IUl wud.., .. 
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Puechl ~cts wt:~re nr-3i.n ~pproved to provide or extend 

ret5 r emAnt ben~fi ts t o c ertnj n former r tate 0 rr.rployeer> beyond 

t~e provi~ ionr of ChaDt9r 18 • 

• ~ XI •\L ;TJ;c; ... 1 TI' r;rJV' ~-~Jlr;··· '~' CU ·m :3 ,) 

No chans e h e s OC;CurrG6. in the ::red eral ~ oci8l C""ccuri ty 

,t,ct to :1ake it p:>sRlbl e t o "! xtr_;nri so<Jl al security coverav.;e 

to .:nc:nbers of loce l :~e t ir~mr.!r! t r y c:tem~ . 

A numbe1' of PT'Oyor-n l~~ c.l!' f: before r; onp;res8 almii}€ at a 

mod ificati orJ of f~ecti.Jn 218(0.) of the f~. ooinl c· ecu r i t y Act 

to z. llov; suet coverage. No Hction h ~3 ~ bee n t oken an any of 

thee o pronoP alf; . .11ont of t !H:.> :wopos a ls provid n t.tat coverage 

would be !';Ub,ject to th e appr·ov<:< l of thF. members :>f the exif" t inr; 

~y Rt e;:n under a pr A:-3crl bGc1 rt3t'erendur:t plan. The D ro visio~ of 

thi r: :ref!3rendum includ(~ a rcf)uirernent for submltttnr· 'to the:: 

memb3rr; of t.h. .r1 exi[~tiw· nys tem t.tw form of udjust.nent t.o be 

made in t he preRent plan i.f r- oci1:1l sAeurl ty eovorap;e is ex

tended. Coordination of the loca 1 retirement RY ~tems with 

social r.:1 Be ur i ty i 11 cont c-Jmplaterl under nuch e plan. It. ifl a lso 

p:ropor ~d thBt a provi oion be writ, t en into the federal law 

to insure that tha tottd pensi.ot! e::xpect ttnc~ payable to the 

members after o oord i net.lon. from both the local system and 

~Joc in.l FlS C u r :t ty, would at lHast bl:-'l EHJ W'Il to the amount evaileble 

'Previous to coordination . 

.. 
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,...OL'I.c <I elay har coc~urrecl in act i on on these proposals· 

·' ~uboo.m.m1 tteE" of t.hE' \·' py;;; snd ~ea.ns CO£"'lllli ttee of the-

r.oU8E' Of ,,~eprePentotive~ t""ap been nopointed for the purpoe:e 

of studyin~ certain ph~sce of the operBt ion of the federal 

~ocifll seonrity p1·ogr run i ncludin t: ttat relatinf' to public 

em}lloye~s. It i.s posstble thAt action on pendinp, pro-posal..c; 

nay he deferred unti 1 the suhoom.ru tteo hB~ concluded_ 1 ts 

work ano submit~ it2 report. In any event, nresent indications 

point to a revi t'ion of t hfj pres ent law, at tin early date, t o 

rnake coor din nti.on possible bet we en local retirement sys t ems 

and federal social sccuri t y in orde:r that tho .:nrur.be rs of s uch 

sy~te.ms may have th1a benefi. t of the beet features of the 

two type8 of prorrame. 

R · .. C mtM~~ ND Nl' X <NS --------
f eotion 3 of 0 ha pter 18 provides t h at the r etir ement 

board shall submit An annual report wh1 oh , among other 

t hings , 

n Aha.U a. lao embody s uch other data as ma y be 
or use i n thA edvnnoernent of knowled~e con
cerning s t at e ernployee penf1ions and any 
reoommenaations of th0 board for changes in 
th P. laws pertainin~ to the systAm.tt 
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ThE" b o a:r.d haP no -prono~·ols to 1-1resent for amending 

thP DT OVi 8i one of Cha pterr lS r 2101 or 2102. In it~ 

opinioa, the p -resent ~Cl 1 ef\ nl e of benefit and ~Jrmtribution 

prov:i ~ions is equit able t-Hld ·-: rovlder.. the memnere of the 

systera w1 t h e 't"eqroncblP '1enr-lon 9xp~ct'3nC"'l upon retire-

ment ~ and approprieti: insuranco cover~!",~ f ')t' the hazardEl 

of death 11nd dis8:,ility , l.i:::...jor 9d.ju~tm€nts i.n tbe reti!'e-

·"1E'nt. p lan; other tl'wn coordination with fed srPl f.OCial 

~Pc urity, which, P.lthouv,b 3 denir!ibl8 object i ve , cannot be 

accompl i ah eo h<7ceus e nf n. prohi bi t.i on in t he fedE>ra l law, 

ar R not tndicete6 at t~c preqAnt ti~e. Jf the federal law 

i ::- r~v i sed to ;;~rr·1i t e oor dinatio12 betw!::len the local rAt ire-

rnent ~y~te m~ amJ federal sociel Aec nrit y , t he board will 

preP.ont a pl.s n to brinrs about coordination on a n eo ui table 

and nond1~orimin8tory basis. ·,;ntil such a revision is made, 

no no ti or;. ct1 n be taken. 'rhe board doeF not fav·or the :net hod 

followed in s everal other Rta tes whereby t he looal retire-

Hlent syatf'}Hl. was repe&lau for the purpose of extend ing social 

necu ri ty s a_n<,'l 1. at:Jr 1·e··en~o ted on an act jus ted b aA i fl . Legal 

quea t tons ar1Re i n such e prooedure which m.ay affect advereely 

the accru e6 r tghts, benefit~ (,nd e xpeotanciep of the members . 

A.djus t montn or ttw nndHrlyinrr plan of op~)rations may 

be re(1 ulrfld from time to time to p;t ve eftec t to social and 
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oonontic trends. Tlies djustmonts , if rnede~ sh ould be .in 

accord wi th ~At.8bllf'~d~d pr1nc:Lp lof:l l n or<h~r that ed e que.t 

coverage may be ma.inteined for H l~ occupat i ona l categories 

oomprl~1np; 'the 11emoer~ hlp of thf" f'yste i11. on on Aqulteb 

bat"1. s • tinor cnana:e~ in the retirement plen to eliminate 

ineQuities or di~paritie~ :-ae rit ~mp:rovu.l 1 n.r ovided these 

changes involve no mDjor. increase~ in obligatlo~A. Any 

proposa~fl involving oubstantial i.n area.s ee i n liabilit ie 

at thi~ time should be di. so ouraged i n the interest of' a 

conservative pens ion ·oollc y for t !H~ f' ta·te E~overn.ment. 

'3'he board der-;ires again t::J record :J.tE di sse"tisfa.ction 

v.rith spe cial pension l~sis lation in favor of ind.:tvidual 

State emr>l oyees. The:::lf' grants are diAcriminatory and con 

trar y to p ri ncipl e . Unif'ormlt~r of a llowa n ces to all f; tate 

empl oyees under t he 68 t abl1~hed plan if'\ hi~hly desirable and 

8t.ou ld be the objecti ve. 

£9NCLU f iON 

rnho broad nrogram for annui t 1 f.'lfl and ben afi te:~ ·to Ptate 

·pl oyaeA p._ nd tea.oherA to provide for the hazara~ or !'!Uper

ennua tion, d.eeth aru1 dif'ehtlity, oont~~titute~ a n i mportant 

ad juno t. f a aoun perA onnel polioy tor the ~tate. The 

j 
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e f1' ·..) !'tr- "':hi ) ·J H.r d Vi 1_ l -. 
r.\J;ltl rtuo t..:::> bo dlr~ct<-d t:::.-r.t::.rd 

t,_e on0 -::·~tl () l' of' 1;: ~ .:' ~ "rs i:~; ;·, 
" cco::rda:1ci' ~·rtth '1CC0:Jte con-

Ci~rtn 1T ' Vcrn~r . 
. 1ounct :Je;•n ·io;- J. o f"J.slu i: i ")n for· oubl. 

~;'t!Jl.oyo es 

o the end tbet t lw : ~ tu \:: ou c·b ~Pct i v~s -::f t he ~:~ :rs t.em ~.l:\7 oe 

·'' en i C' ved i r1 f'u11 

ln c los in~ , ~ .. :. c .knor;l 0c.:g~-:; er.:.L i:. ruu.<le of t.t-lf.l 'Ons l <lertJ.te 

~ooper·t..:! ... 1.or~ of ulJ. vi'i ice:t';:> arh, e nplo;l{aes of..' Gee .;:. t;a t;e and 

.J.1 t.G.e t.iL .... Gt1 t..:t.0.. 00'i'Ji1S vu:.u rl.:.L ' Jo Dtiief1. u.il·ectl.)' 01 inu l r·ectly 

conceruec... wi'L.u tnt• opl;:.. ·L-..J.OH ,Jl ~bj ->J;;.It,erh u.urJ.rJ€ ~ue ~ta c.. r· ., 

&nl.. of' -v.c.C~ fui'Lr.~.n.u ;;.nu ,,.J:nsc~.out~ioue servicos ;Jf t.ll t1uoloyees 

~- i ' T'h<: o:)t..~ · o uw·inc i~ne '! ~:; <... i " 

l(et ireine nt bo!ird, 
FmnloTees H~t 1.rement Syste.m. of the 

u r. r...to of H.hoclo i .slund. 

Chai rman . 

---------
----------

---···-·------------
__ . ____ _......_ ----
______ .. _ 
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· 'mp 1o-yeoli ll.etj_r •JrfJ.ent 3ys ter.1 of the 
:.> tute of Hhode I sland 

···' UlANC I AL tkLA t~ L: .. , : > HJ·~E1' : JUri ;, 30, 1952 

.h ~J :,) t , ~1.1 3 - ·--

C ~itsb JJl,4J4 . 0l 

: nvestn:ents (n a.r val ue ) ! 

TJ . .. :; • Government 
Fod.era1 Land l.Hmk 

10 , ~02 , :;oo . oo 
100 ' 00(). 00 

1, 000 . 00 
226 ,000 . 00 

20 ,000 . 00 
1L2,ooo .oo 
_224, 76d . 30 

~ t~tG of Rhode I sl~ru1 
:·~uni eipu1ities i r1 1\nocle IB1ur.u. 
'J Un~cip&lities of c; anu.dl:i 
I ndu.s trial Bonde 
Dank Stocks (~t cost) 

·rotu.l. Assets 

H ~ J ~ H V ~ S - - ------

Rasorve f or Spacial ~ ens1on I1~reasen 

Refunds 

Annuit y Heser'Vt-) Account -

:.. t u t(;; :p.:m.p 1o yees 
'I'Ell.lCt:.e r 1:.1 

Contingency Heser·ve Acc:ount .. 

d t<:.l tG T!&tp loye e~ 
'J'e~chcrs 

i'ot~UJS OI' VOLl 

..1:..h. 216 ' 26;3. 30 

:: 11,~47 , 672 . 31 

~~ 3,43S. 7h 

131~ • .53 

4 ,Jl0 ,2JO o)4 
1,679,436.82 

3, 672 ,755 .16 
- l ! 6J l , 62 2 • 7 2 

~ ll , S4 7 , 6 7 2 . 31 

... ~ 
I 
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"Smp l oyees hetirement bYs tem of the 
St ate of Rhode Is land 

:S t atament of' Cas h Rece ip t s nnd Di s bursement a 
for t ho Fiscal Yeur ended Jane 30, 1952 

Cash ---- ·- ~ --- - -: Jul ,'[ 1 ' 195!-_ 

heceiuts: 

··tat e Con t ribution -
Empl oyees 
'l'eb chers 

Cit i es ana Towns Gontri but i on -
T e acher~ 

l';ember Cont ribut,i ons ... 
. S.:np l o·ye es 
~r ea.cuers 

Contr i bution - Pension Incr eases 
I ncome on In vas t :nen t s 
Di scount on I nvestments ?urchasetl 
Special Transfers - Reserve 
u: s oTr eas . f or City of Providence 

'Jlot a1 Receip t s 

Total Avai lable 

nts ~ 

Refunds due to r es ignations ~ 
State )irttployees 
Teach 

Pens 1oM Pa.i J. -
S tat~ Emplove ea 
l 'e ta.c1le r a 

Pension I ncreases 
Purchase of I nvestments 
remium & Interest on rurchas eM 

Poatuge & Ins ur ~no f; on .b ond 
Tr ans fer - Ci ty of Prov . u . s . Treaa . 

Chec k 

'l'otal IJis bur- s ement~ 

.. 1une JQ_~. 195? 

675 9000 . 00 
SL1 0 , 000 . 00 

l~4·J ' .130 .. 00 

dOS , d07. 73 
79 ~012 . 57 ~ 
16,ooo . oo --

2d0 ,770 . lO 
73,984 .3 
4 , 551.48 

12 ,12$ . 00 

158 ,196.12''' 
41, 956 .34'' 

22i~ , 381 . 01 
46? ' $05 . 67 ' ~ 

14-, t1Lj.O. 84. -
2, 961 ,350 . 00 

19 , 009 . 56 
1. 15 

_ 12 ,125 ,00 

592, 638.45 

) , 636,1)1 . 25 

~~4 , 228 f 769 . 70 

o97,J6$ . 69 
./I, 3 31 , 404 . 01 
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~mployeeR Ret i rement ryntem Of the 
Pt ate of Rhode Island -- - ·----

··tRtt-!!'lent of Inve~tment~1 nwned. 
J'une JOJ22.? __ _ 

pascription ?ar Value 

u. ; . .·.overnment. Bond? ~_.;_..;.._ _______ ._ 
U. c . ~reaf.ury ·3ri eF> ·~ 2~ 11: clue 8/l/5l~ 
U. c • .. reasury ~ erieP G 2~ <>) due 9/l/55 
u. (' . rrrea~ ury '-"' cries 0 2~ "'~ , due 2/l/56 
u. " . Trt:-Hl.Sury ._ erics G 2h;, d.ue 5/1/53 
U {' f-lr'P.8 -y c: ~· '' 2l''. 11/1/ • , , ,~. __ E"UI . c ... J..e8 1J :e':j, due_ 54 
U. ~ Tr easury Sarier G 2~~, due 9/1/59 
U. P . Trea.sucy ,.. s r:i. os l1 2~ .. ~ , due" 12/1/61 
U. ~ . T rc3aE~ury ,... e!i_eP: G 2~%s oue 1 0/l/62 
U. F I' reaEO ury, 2ri·,;J j du2 6/1.5/55-52 
U. ;: • Treasury, 2:},, due 6/15/ S6~54 
U. G. 'rreesury » 2!~ , due 9/15/72-67 
U. ~. ~reasury , 2~%~ due 3/15/ 54-52 
U. f. Treasury , 2ffi,, due 3/15/58-56 
U. ;: • Treasury, 2lfo ' due J/15/70-65 
U. f. Treasury~ 2~ ~L, due 12/15/69-~ 
TJ. r· ) 'I'roasury ~ 2~ '{,~ due 12/15/68··63 
U. ~. Trcaqury) 2 -3/4~, due 9/15/65-59 
U. r. ~:rea~ury , 2 ·~ 3/4·:b, due 12/15/65-60 
U. f'. 'r reaf!ury: 2-3/4-f;, Investment 

reriee, due ~/1/80-75 
U. ~ . ?rce~ury, 2** 9 due 3/15/71-66 
U. ~;. '11reuaury ~ 2 ;;';0 , due 12./15/62 
u. r, Treapury, 2i%, due 6/15/72-67 
U. ~, . Treasu ry , feries G 2~ ~{~ due 1/1/64 
U. ~ . Treasury , ;-erios G 2~~? due 7/1/60 
U. P, '~rea~ury, :·-:eric~ G 2:\ 7!) due 2/1/62 

~deral Land Banke 

nondf'l du., r.1ay 1, 1956 

--

50,000 . 00 
100 J 000. JO 

10 , 000 . 00 
5C, OOO . OO 
50 , 00(;.0() 

100 , 000 . 00 
100' ,)00. 00 

1 1 OCO, OOC • OCJ 
80,000.00 
50' 000 . t)Q 

97 , 500 .00 
30~000 . 00 
30, 000 . 00 

195,000.00 
100,000, ;')0 
6 50 , 000 . 00 

20,000.00 
90~000 . 00 

) , 450 , 000.00 
250, 000.00 
300 , 000 . 00 

2,750, 000. 00 
100 , 000 .00 
750 , 000 . 00 

___ 100 ,000 . 00 

100, 000 . 0() 

~~. 1 o, 502 ' 500.00 

1'.10, 000 . 00 

J 

__j 
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v stro.o~ t 

~.} 1 t .J or I I o • tral '• 21• s ';)undin ' 
·:~. ll/1/(:, ,., 

C it"~r of ';en·re.l ·~ l1._a,. · l ·, • :'10 ;vsr· .~-;_,., 

~..v 711/S'i: 
ika~ Smi th~~el~ a~u1 ~istr ot, 

3 .. 1/li·; , d\.l.€ ·~/1/5. 
.''i'CJ o~ C ~ ntr~tl ··· ul'l. , .o~'un· ··n·, 

2 -'~/LtS·, due b/l/67 
r o'fi · of.' hi ~!'t~g&n~~:'t.t, ,.:.AHt(m ·~ eveL:,.p .. 

:-~e· Jt, 3>-, d.!.lf't L/1/ 63 S') 
1£0 :r.. o .. ~ ort 1 :r·ov dence~ ~; er, 31 Jl 

due 4/1/67 
(;i t~r of ~- . t ·;..c.Be' , Par..!· y 2.~1., u 

7/1/r o-C 
~1 t.:r of "" &' t ek\1 '· ~ Fl·th :f; ).J,, 

ue 12/1 1 ;3 - q~ 
' !tv of awtucket , :; (n:rex·j! 3 ·-r,. , 

du 12/1/53-S~. 
Citf of Pa t uo,k t, 'htte:r, )·',".·~ 

<1U8 1~/1/5) -;>l 
(J 'i ot !' &. 1tuck t, ')o wol, L •'),j P 

au· 5/l/SL. 
rro of' 11 1 chuond II School, /-' t 

u U./1/'./9-62 ' 
Town of \i e& t H .rwi ok ·ewer , i:::Jt';bs 

·ue 7/l/9J-7l. 
Town of . OS '.'' :t• 101{ 1 :·:;o . 0 1,. 

·~ -3/4.; ., due 11/ 1/54.-50 
Town of' ·iiea t v. r 1o , ~ ewer, 

2- '1/), · a · 2/1/6' .) ·I· ) -~.u . 
Ci ty- of \.';oonaocket, ~ .ater, 4 1'~ , 

.~ ue 6/1/66 
G t ., of' ·~, '1" 1ck, ~~r&t r, 4:·7b, 

due 10/1/72-7) 

l ,ooo .oo 

), OJO. OO 

20,000.00 

·S ,ooo.oo 

20 ,000 . 0 

9 , 000.00 

.lO,ooo.o 

10 ,000 . 00 

10 , 000 1) 00 

4 .• oo . 00 

zu ,ooo. o 
1~,000 . 0 

l;; t 000 . 00 

5, )00 . 00 

2lt. 1 000 . 0 

l ,O 0 . 00 

226,ooo.oo 



--
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,, t ~ttame11t of I n vast . 1e n t.s: ,)y;n ed. 

June 30 , 1952 ----

~cription 

~.uni cip 

·'ro,-1nc e Df ' .. ue bac., l'omi n .i o:n of' 
:.,a.,_'1f.de , 3 , d ue 6/15/5"1 

Public Utilities, f: a.il:r oa.d and._ l ndustri al 

·p-r < 1 '- C1 - ~ "'n r''"''"' " r ,. ,... 1 t ,; t 1.r<-·-'"'-' -·--""- · v nt~ ~v .... . , s .., .,or gago -, . (. ' 1 ' /"~ ;~ . .. , 
_).~1- , o :1.e 2 ..~.. 70 

A tc hls on , 'l'o 'J e k o. c.nd :.3 anta lJ'e , Gsneral 
:-:- ~Jr tgar e, ~ 1: , due l 'J/1/9--

,~ e r: tr &.l :1Jaine . ower Co , , General nnd 
J.~t v. or t;.::t<~ ::; , J ... 1 c: lle li)/ 1/ 70 

Ches &pe ake an~ J~i a rl& llw~y ~ a ., 
· •t · ::- 3A·< ··1 ·· ,_, ,.\ / 1 / ·"r . :OI gag\;> , ;<,t" ~ ·~ Jv "' . . ';'·. · 

Chic~po ULi on ~ tation , lst hortgage , 
Je r·ies ;.;., 3- lj:3:' $ clue '( / l / 63 

fl e r.r ~J ylvar. ia :tai l r oad co., Gene r al 
J ortgape j Series A, 4~% , due 6/ 1/6 ' 

Phi~l~ps ?:~ t:ol?w;n c~ . , s ~nkin~ Fund 
..;eo entm e~. , 2-3/41'-, due 2/ 11 6L). 

PenEsyl vania h<1i Lco &td ~: quipment T'ruat , 
3er·i es Y. , 2 ,y;~ , d ue 7/ 1/ 5 5 

'' ashlnpt on Wa tc•r Power . Compnny , l a t 
,, t ~~ · ~- u ·l ·jJIM! · .JOl"' gae; e , )l'fi ?, .... E~ " ., u"i 

8nr1lr S toc ka 

0 shB . ~tunufuc t urara 'J: r us t Go . 
51.1j ~Jh£J . nr-ovl de nc e Nuti ollul .t;an.k 
r r' " J.:J.S ah /3 . I ndUB trl a l True t Compan y 
J.'-0 :Jha .. hho d 0 Is 1 Hn<'1 lfoapi tal 

TrW:St <J omoany 
L!1lO ~~w . b t.ml'c i·o ;l r 118t Company 

f, a.r V a.l ue 

20 . 000 a00 

20 , () fJO ~ OO 

10 , 000 . 00 

1e,ooo .oo 

9 , 000 . 00 

10 ,000 . 00 

l2 ,000 o00 

27 , 000 . 00 

20 , 000 0 00 

16 , 000 oOO 

~;:. 11 ; 350. 00 
40~251 . 00 
23 , 318 .. 00 

4,6oo .. oo 
19 , 1 50 . 00 

2o.ooo .oo 

142 , 000 oOO 



...... 

-I. ~-

SttH·o·nent vf lnVE:ItJ l1ents \)ve nt..~d 
~- . ._ . 1·'1 ' ') 

,, \llld ) ,, , ___ '}..)!-~ -·--· 

~) e ii c. .::·lD t ion . ·--l---

( C.vt.,tirJucd ) - - -------------

114 :;:, "~S ~ ,Jontral if anover· Ua.nk and 
-~:rust Comp any - New York 

... ...: ;:; ... 1.s. ~ ...:naae l\i at ionnl J)ank 
)J.-; ..;;t1s ~ Chemical .Dank f ... nd ':l'rust 

-):-Jl~.i ; ... ~1} > ~·1 -,.n\ ,_ 0 r k 
4~; .:.n.s . i'

1 irsc 1'-!utiont..1. JJ<ll.n k ~' 
;, ev; 1ork 

.;).LlS , \Jua.ranv~e 1rua t Co.11pany 
-·~eTr J.. Or k 

1...-0 .sr>...s • Irvinf. rr :!. tl.S •:. ,;omp fmy 
!\ e v; Yor lt 

':;:/)J she o .N &.tionul City . :,arJ l ~ ~· 
1 ew Yor 

lOG ahs . J•ew :.t"or b: ·:; 'rLUJ t; Company -
r,Aw York 

1'otul 

Ps.r· ~/_!: l_ll..!!_ 

9 , 050 . 00 
11 , 237 . 50 

16 , 6h.2 . 00 

?/+, 125 . 00 

20 , 16 0 .. 00 

~1 , 750 . 00 

1.3 , 359 . 30 

_ _..9.z 775 oOO 224 , 768 . 30 

... l l , 2 1 6 , 268 . ) 0 



-19-

State~ent of Inveat.ments Pur chased , .. :.;old 
und Hed.e<.'H.1ed During the Fis cal Yea.r 

-------.:J.:::::~·~n::.:d::.:e:::.;d~-June 3 0 , 1 952 

Descri p tion 

u . S . l'r as ury , Sor~os ' t dl 2~~'" , due 
,Tanuar y l, 1964 

U $ ~ . 'l'reasury , 2ft/ due 6/15/72 - 67 

Federul Land .Ban :es due :,~. ~"'f 1 , 1956 

200 Shares N: a.nu.fa.cturers 'J.lrust Go . 

'I' o t a l 

Sales 

None 

Hedem.ptions 

Hone 

Par Value 

~ 1 o,ooo . oo 

2 ,7.50 , 000 . 00 

11 , 350 . 00 

' 2 , 961,350 . 00 



- ?0-

"l 

d j' J J ~ J ) J , ') ~2 

~~~.;.le r S' 1 ts o f un actu.uritll v&l u -eLm of t;c . ._, a.~se s anc.i 

l iabilities or the ·-. . ~~loy~es et;ire.mont ... , pq.e .. i. or' t iw ..>tate 

0 &sis oi' Valuation 

'I'i\e oenefit anti cont ri,r.1ti·m r·ov is ions l or ,:J.. ng the 

oas is of thi.; valuo.tion sre ¥J resented. in the appen ix . 

The 3tatis .ics ro< u .. red. fo:r· t.J i report concerninL; He 

.ne::-illership of t110 s ys teal i! ere s rpp lied to ~111::. ln ez:c lle:nt 

:·· embershirJ st&.tistic s 

i!umber o.f members 

Proportion of t ot al 

Annutal salaries 

Aver age ue.lary 

S t ~P.te Employees 
i11ale ------:p~male - -----'l'otal 

" 2 , 320 ., 00 

i-tO • 0 

6410 

100 . 0~-

; , 2 ' 64.2 • 00 
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.. C11-.~.C ;l~H''.J ---._.. ... ___ .. ___ .. __ ..., _ ··· ··~--- -·- ..... ___ ... __ ___ ~ -

: ·: ~ l e ? o ·1ul(: Total 

~,! u;nber· ~) f . .lfnnbor·n 

·r . .;-:-• ·J::'ti ) l'"' ,J f' t:)tt~l 

;-. P )t-.td a td es..rj e~ 

J ' vez· t-. ~ c ~~ t..lm· " 

,, V t~.t'' {t ;;:" t~ e.~: {~ 

t~umoer· 

'r ?\JrJrt ,_.:m ;:,t' t0 to. l 

lloL;. 

2;, . ;;,. 

L. ~ 2LL. ~ qt_,;) . •JO 

. 3 (, ~ 7 ,, .., 
,· 9 li .. ; ) \.,J 

I l .. (: 

-> tuto 
··J:lplo;tea~~ 

l'li 

., I 
L; ) • Jt:.. 

hf ~""rar.u"tt~ aumuttl pHY·· 
7Jor.t~ ·, 1)0 ?0 .3- ; .. J O 

J· ver~tr.: ~ u.nmw.l pu:rr1ent ;.. TiL • i)f) 

---··---..... ·--~ 

JJ C)LI 4>.5'3 

IL!. ~ >. J. ·; r) ~ 'JI 

i.l , l l;J, 17n,. (}t_) 'd ~; * J ·up u . .) ., oo 
3 --' . ')I"\ y C .13 (I . , I 

~l -~ - r JO .... • ' I .. ) ~ . 

l.d ~ 7 I , I 
A. . . .. . 

uenot'1ciar1o,:; 

~· eac~'1e r· EJ 'i'o t;al 

2L3 4.n 

j6w4).> ~JO .J 

.• L!07, "f ?b .. OiJ >Ls , · ns ~ oo 

:' 1 ~ t)',' l 0 ()\) 1,266. 00 

1· eBervc 1 1 uoil1 r.:• ,)77 t J 7'J Q)() . ~j7.ll, (S )0 ., 0'J > J:I .)-'l'J ~750 . 00 

V&lUijtion lHtlb.nC6 ~~~ 

·rho ucoomot..rt~ri r, l, valuutior: lH&.luraJo t.lleot pr•e.::.entll t h e 

rnsul tij .:lr a vahwl~l un or t ho :...si.lvt ~J und llilbilitiet• ~f t h e 

l.l '/ tl t(1 .~ l.ui of ,Tun<'l 3(;, F /!)2 . t'lte PUl'p ,)~e ·Jf th b 'HJ.h u,.:.h.'n .1~1 

t,·J ~ o t t:i1Jl 1fjll ft'v t l Uw kC f. UM:d b. l 1l t,4u;,d ;>Dint C11EJ uocr ~tt' d 1.mci 

n r •>Br.,ct1.vt- li~l>illt,lV.l undtH' t ho oonof1t and oon t rHmtion 

'I T· 'Jv.1.u1on~~J now it1 efrent . 
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E:ro.p l oyees Ho t 1r m;1ont~ s·ys tem of th• 
S t ate of Rh oda I s l a nd 

ViiLUA'i.'IJN iJt~LANC E E~ !LU:l!/1' - JUlt~!. ) Oj 1952 

11 ''"' ~.: i ~ .J., s 

N ;:.r.J: 
:: ash 
'·nvos tmf.;nt s 

D E;H- t-~R j t li:!) f .. ~ - ) ~ £ 7i' ~ . 
Obl le,atior: '"O'f 111e:mb e r•s and of t h 
arr:r)loyers f o r retil· eme nt ·o e n e f:i. t 
e ove ri n ;T serv io o of me .. :nbers after 
.June 30 , 1 9S2, ti O t (~ d i achur~ed 
~v futur e c on t r:tbu·c.ions 

:;.... ef~el"r oC::. c. ulitc.s..r-i,..~l l of t.l:.~ 

a :n.plvver·3 -

>) reser ... t ;•a lue v f' ttccrue t.:. 
r e-cir e me·n t benefits o n 
account o f p r io:c oervice 

Pr e& ent value of a c crued 
r o t i r·edle n t benefi ts Of~ 
~ccount of me mbers hip 
-ervlce 

?re ts en~ value o f annul ties 
1d b en~flt s ente:reu upon 

a nd ln :rorc e 

labi lity f or disabili t y 
nd daath ben efits on 

t:tctive member 

~: 

Contin g ent 

~ 15 , 972 , 33) . 00 

9~933 , 979 . 00 

3 , 559 , ?50 ., 00 

2. ,603 , 710. 00 

~: 32 , 179 ' 7 78 .. 0 0 

11 , 547 , 672 . 31 

.. 15 , 22 1, 690 .. uo 

~, ; 2 0 , 6,3 2 ' 10$ . 69 

~ot al • • .• •• . t 47,407 ,463 . oo 



, ..• ..., 
-.:::..>-

I L -

~ rese:r1 -valu of 
'· C n t. f i .J C n t e r- • .. H.l 
f: rc· 

n.nul t l . s m.: 
~ po .. 1 an· in 

·' re:.-aer:t v · lu~<J ;f r~t.L. or:J."'!}-::; .Jll~l6fi t.J 
coverinv servic o1' rr. :.1b 1· 3 su.b-
~ ... e > ·'HY;t c2 :;u-:-::·~ ~_;;J! 1r;::;;2 -

·_;tlit.e 0 .... :.;lo7ees 
'1'... a.c.her~ 

":-rea~nt vulue •.;~" · Qt_r e -·H.mt 
ben fi ta "ccru.inr. un acc.;;unt
·f S{~rvic t: n:r. ·· o~' t.-:. ,·,,Il y lJI 
1952 ""' . 

~ t ate ~ruplo:re~t'l 
Teachers 

Liat1i li t y on uo ,ount of dis
ii.b1l1 t.r ~nd dt.t t ' 1 benefits 
ut1 uc t 1 v o memPer.s -

· rd1n r~ disao111tJ 
'-lrd1 nary de · th 
Accide.tal disab i l t J 
; .eel e1tl!ll J.e:~..t.1 

1.:},227~690 .. 00 

.. , ~ .(3 7 .r:, ,)u , 10 . 00 

'l' till ••••••••• \~4.7,! · 07,46 ' . ()0 
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Results o f Valuati on 

1,ota.l accru.ed liabilities f or t he various annul t y and 

benefit oblip:ations a.-nounted 11 at June )0, 1952, to 

~· 3 2 , 1 1 9 , -r 18 • o o • Accu.mula.-ted assets of the syst;e~ consinting 

of cash and securit ies which were derived from c ontributions 

by t he members and tno S tate, totalled at sucL. date, ~o 

~ 11 , .547 , 6?2 • .31 .. 'l'he excess of the accrued liabilities over 

the present asset:J amounted to .~- 20 , 632~105 ,. 5q . 'l'his con-

stitutes the accrued unf'undecl ou ligation ti.nd is te ch nically 

referred t o as the actuarial reserve deficiency .. 

The accrued un:fu...."lded oblig ation is to oe dis charge d by 

fut ure contrioutiOY.l.S t o the system under the p!'escribed 

.:nethod of fina ncing . 

e~vic e 

':rhis :r•epresents an obligati on f or service rendored 

rior to July 1 , 1936 in the case of S tate employees and 

rior to July 1 , 1949 in the case of teacher~:~ . 

rrhe a.mount of lillibtli t;r t.)ll a.ooount of S tate emp loyees 

ia 3 teudily deera as i n v as :rnembera retire o r otherwise become 

aepa.ra.ted from. rv1 c o due to d each o r rea1gnat1 on . 



t of ~omb ors reouJ.ta .in ll trans fer of t~ obll 

1 "'t\ w t he QCc oun t repreaen tlnp the o enfl r ~t c i ar · 

Increa.s ea in ao.ls.r~ h ave the effect of nart1sllv orr-

t inr G.ny d.ecreas es of l1a.bil1t1os due to s eo a.r a ti o 

eervice . Jince tne aervlc e re ti rement allo-.ranc es a.r 

::-- e\:lic6ted u;>on tne averttJZe so.lur y for tne highes. ~ fiv 

ons c c ... n:. l. v e yulirs of sorvlce, any up war d sal~r ti.djua t 

the g &.lns due t~) r el es.s ea of liability on account 

o:: soparct1ons from service . 

liability 011 account of membership a~erv lo e conal 

wo o e.rta, n•mel y: ( 1 ) thut coverifl@ the pe ri c,d from July l , 

to the d ~to or v al Ull t1 on in the caee of S tate em-::> l. oyeea, 

1 ' lCJL.Q \;0 the d&ate of vu.lut.ltion in the o aa e . ~ &ln<1 (?) thl.i t. cov oring the p eriod 1aubaequent 

&al U&l\; 1 o .. • 

J·a co n~inuo ill aorvioe. t~h• l ia'-> .4..11 

1 ll 1no1•eaae. Penalon OJ'OU1ta roor 

• ~• v•~-- --~ . ... - .._L- • .-I -- -- .. · ~ .... - -- - - ..... - _ ... .. - -- .. ~ . - ' - b 

••· ll•r }t) the ( 1 tll 4)t• hatH'S , l.he llautl .t ty for ,_,ll,b er»h 1 \) ••r•!oe 

a U\J a fHl IH'III >t 
' 0 tt ... duttt of v•luat.:. i on , oo•••·l J~ t.b•• •••u••u rut. ur • 



--
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\'.'orldl'lf l"tfetinlc uf tho .nember•s, f; Emerall;sr romuins const&nt 

ssumin r.· n ·) ,nh,ior chungel:i in the char~.ctcris tics of the 

,!'!ernb~rship or in rates of salary occur . Jiowover, this lia

bility has also been increasing due to u larger membership 

in the system and the upward trend in :s ularie s . 

JrJ.inur-y d.ea.tll bonef_!t 

This benefit is the equi v&lont of group life 1 ns urenc e 

and involves total :l.nsurance coverage in excess ~f ~; l) , OOO,OOO . OOo 

There were 5.~) claims paid during the year, consisti ng 

of 43 ~tate employees and 15 t ea chers, oeing about the s arne 

as in tn.e preceding year . '1;he ~:..ver~::~ge age at death in the 

case .)f ..:> ttJ.te employees was 60 years und :tn the case of 

teachers ~6 years . Averuge length of service for the deceased 

State employee was d.6 years and for t;he teacners 2S . 7 years a 

Claim pa.yma nt s f or t he yefJ.I' on a c count of Stti..te employees 

totalled ~;S6 , 715 . 80 and on ~Account of te~Achers ~, 29 , 922 .21., 

T'hese payments represented t he death bene fit prov ide d from 

"tate contrl but ions . In ~Addition t o thes e amounts , a. pe.yment 

waa made of the deceased rn.ember s' uocumula ted contri buti ana 

which are refundabl e t o the desi gnated benefici~ri0s . 



-27-

J t.h e r i.>encfit.tl 

1'i on.;)CCU7JL.t,i ' .. .nlnl dish.oillt:q oe-::-1efitu warn ~ · rbnted 

dl..lrir'r t1w J'ID tu• t') ·1or·wonl \":.:..~o mat t}jc :ninhliU!'"'. s ervlne 

·.!uul i f:·tl.n{ . conditions and Pl '{>·8entoo oro of CJf disability 

s~ t.'t..s eu.e.tvr·;; ·~v C110 O.Jui'd . l.' no!H.~ !.nc i donts n a v c been 

c.:maiderubl~ bolo,·; ti·.~.e OXfHte t\~d for· t.ho g roup o f ~neJ:lber.s 

exDos od t,o t ·n1s ri s k . L.ikewis e !J r:.lc.LJS on acco unt of 

.)CCuo ~: ti ·:Jnh'-1 c.lisat)i).ity .:.1r ..:>eou.p ut:.i·.Jnul death . .nave oeen 

Delo'll tho nur.!ll'.l~r c:;;:nt{ttflplute<i b:r :Jtanuuru expec"tancy 

tl:l.olea reflect.i,Df. t llese h o.i.zar<is .. 

1-' efund. 

tot~:-1 of ') OS :nombers witho.reYr f rom tho s ystem b.n 

t;ook r·ofunda of their contributions, thereby ter minat i ng 

their meQ~erahlp . co.naistint· ~f 629 .:>te:.tc er.rp loyoeu and 

l?G toacl1erH .. ./Juring tile prec edinc yoar 74cl ~t,.te 

plo:roe$ un<l 109 t,euonera took refu nds . 'i'ne number 

anp.,ll.ra to ba normal for t !1.o typo oi' aerv1oe 1nvo1V'e<l 

o.l\·,hoUI:,)'l in aoum ~ tutes th Ei:tp ~rat1ona u.ro at tl ooraewhat 

hftuv1~r ruta Juo to local polio1es ~nd condltiona . 



--
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· ~1e qu.inqnonniMl uotuuribl :i.nv~~at1ru"-.U .. :>n una sta•vey 

of the o·p t)l"U ti Dj i. o xpori.unae vf' tl1e sys toi·!i wnich u.xld or t1 

Act un.t::~ t; 1.) e T~kd~B i;.s. ()f .! ur.c J 0, 19;.2, i !i unCI. or· vw.:l and wi 11 

sh~rtl~ ~u ~ompleted .I Poport ·..>n 1~hn rouul ts :,r·· t.b is 

1nv~st.1ct; 'i,Lm ,,ill oc~ ~.n.~.IJ::ll'tto<i v;i·dcb. will inclt..KH: l'>_,to.;t 

0f se:-'t.t:t'c·~Ln;. &J:J d mor tality tn ,;! ,X;lpbrisvn witn u~surn~H:i 

dt.Hndc.rd~ s.nu will dil'l t.! tl::ss ull :tmp or t~l.i:.t phaa e~ of r.h 

gys ~C'.i • s operu ".;i ona Q ~l.'r.;.ill J ur v-e_; wi ll disclos fJ whe tl:l.er 

any chbn{teH 1u·o .r;oC GS;;J!.i.r>:r ln the att~nclt<ti<ds uoeo in t .ae (H.)m·· 

outvt:i.Jn D ~' ct~l't.&in bu:ne f:l t 3 or· ln .iHH=>-!Jur·in.g t he •:.lel:l.t.tJ.s 

bi..'!lonl! act:17(J 4n .... j·o~trad , .~n:,J tHH'a, iL rt~te~ of l nteros t or• 

other busic f~ct..->l·~ Jacu ~ n t!i.o !.~nnu.ul value:1tions of a.~2t:1t; 

·na. lttitd.litlea. 

Conclu..ion 

O;Hlrat1 o ns of t;ho ayu t,ew: v.re p1•ogresaing aati:~~ ftil.otorily. 

! tn udrr1inis cration .ie boing ~~udntu.ined at a h1 ~:h 5\;lil.004ird oi' 

ff1o1encY • rufleo tinv polic 1EHl ~nct prooed~Are~ tlun: . .:n.e 6 t. 1 t.a 

t'eQulr em en ts ud~q tlt~<- tal:r ld c-.f'feat.1v6l~,. 

apeutful ly sub~ittad, 
(r-· 

. , ( 
\ 

Jl . J • • ~ :' einber~~, , 
J, <! Vl.u .... r· y • 

-.... 
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Employees hetirement .System of tho 
S tate of Hhodo Island. 

,:_.lH~i,bi-.F\ ) ,.., .Dc_l .i~·P I 'l' A! D C·.)tl'J'hi.btYJ' J-.)1 .: i-lH;)VI~;I •JY"' 

In force June 3 0, 1952 

i3l~nJ, 'B~ITS 

l o S ervice retirement al lowance 

\etirement is opti ~nal with e.. member upon a ttaimnent 
of the aFe of 60 ye~rs , provided he has at least 10 years 
of credited service o 

In the case of a member withdrawing from service prior 
to the &ttu.inment of at;e Go , the right to a retirement 
benefi~ ves ts in full if h is service is 10 years or more, 
e.nd the retirement allowance will uecome available to the 
:'?lember upon attainment of u. g e 60, provided he h as not taken 

refund of h is contributions • 

.Ketirement ·.Jf' &. .i!lember is compulsory on the f irst day o f 
ne c a.lan dar .a~ontr1 n ext s ucceedint~ t hat ln which he u.ttained 

age 70
1 

unless t he :n.embor reque s t s permission to continue in 
ser•vice ~ in whicn c~se the retl!'ement board may permit his 
continuation tn service beyond f:SUCll age for periods of one 
'~e&.r . 

......___ 

~ho service r·etit _ement allow~no e is e qulill to 1 - 2/3% of 
aver~~e compensation , multi pl ~ed b y the number of ye~ra of 
totul a ervic e , not to o xceed !~-~ yet:~.rs, subject to a maa.ximum 

f 75/u of t.hA!I rate or compena~:~.tion hit dute of' r etirement . 

i~ Average oompenau.tion met~.ns the avera~e annual compensation 
e.rnable by EJ. member during the five oonseoutive years within 

hi s to t&.l eerv1.oe when Btlch average wau the h1Kh.e s t • 
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2 , hevers i o~a.r;y annu1 tl 

A member, upon retirement , has the option ~r receiving 
a lesser all!ount of service ret irement allowance f or himself 
and provide, on an actual'it~l equivalent basis, "n •.nnuit 
f'or ,. d esignated beneficiary to become payable upon his death, 
in accordance with the s evez'&l optional privileges orea cri bed bv the law os •. 

3 . \ o n - o ccuva tion al d isabil1 t y bfJnefit 
---------~- . . 

l''his benef'i t is a vai lable to any member havi ng at least 
l ·..~ :reurs of Cl'edi tee. service . The bene.fi t is equal to 90% 
Jf the amount o f the service retir·e.ment allowance covering 
the p eriod of t otal service of the ~e~ ber . 

1 .. member quo.l ifyi nf.; for t h is bene.fit but not naving com
plete d at le~at 15 y ears of service, is entitled to receive 
the b enefit provided f'or 15 years of service. If the member 
first entered service at'ter the age of 45 years, his oenefit 
is limited to 90~ of the rate of se1•vice rsti ~ement allowance 
f or wh ich he would qualify if he remained in service until 
the age of 60 years and retired at such EAge. 

~ . tional disability benefit 

:rnber becoming disabled as the direct result of the 
nc e of duty , is entitled to a bsne .r:t t equal to 66- 2/J•· 

rate or compensation at the date of beaoming eligible 
B benefit . 

• t~r..Ju-oc c u.yu ._.,~.. .• ,. ...... :"' - ..,._. - --· -· --- .. 

Unor1 
other~ th 
or-

r vioe , from any o~us 
1 disability , hia designat•d benef1o1~ry 

nti tled to reoelve 6l refund 



-)2 ... 

of r.is accumulated contributions, w1 thout int ereat, t o
thol' wi th an amol.lnt prov i ded from S tt:~.te contr i butions 

qual to 200 eOO for each year of total service of th 
-na mb e r . Tho paym~nt f rom State contributions ~ s . subject o. 
t.o a Ht1nimum of 5> 00 . 00 a nd !:1. rno.x i mum a'l1ount of 2 , 000 • 0 

If' the p ori od of serv i ce of t ile ~nember :u,_s been l 9ss 
thtm one year, t he mln .t'num benefit of ~- 500 . 00 la reduced 
by the di fference bet ween the arrtount of accumulated contr:t 
buti ons t hat the .:tember would have h ad at the end of one 
year of service h ad ne continued to render servi c e , and the 
amount of ticcumulat ed con t ributions E.wtually c r edit ed at 
the date of de ath . 

mbers of' tne Genera l 1~ssombly may continue co verage 
under this benefit after withdrawal from t he ,·~·eneral Assembl y 
by .ruak1ne:, an annual contribution of ~~ 15 o OO . 

)ccupational death benefit 

Up on de a t h of a member due to oc cupational causes, his 
acc lllnUl&ted contr i butions, including int erest , are payable 
to such person h av i ng a.n iruJurable interest in his life as 
the nember shal l h ave desi gnated, or if no such designati on 
s h all have b een made or if the beneficiary is not alive, 
payment is t o be made to the estate of the member . 

I n addition to the ~bove payment , the slli'viving widow 
i s entitled to t1 benefit equal to 50j., of the member ' s sal ary 
&. t d &.te of delith . If no widow ~u.rvlves , or if death of the 
idow 0ccur9 or if the widow r omurries before ~ny chi l d of 

thr~ ne m.ber h as att11inoci age l t3 , the 50~,, banefi t LJ paya bl e 
s urviving child or children, until their attainment 
l iJ , or prior death . If there be no widow or child 
r children , the benefit is payabl e to a dependent 

m.o the r for· 11 f e • 
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7., Daatll benefit. ttfter 1•etirement 

Jpon. death of b. r~Jtired ~nember who did not elect ~;..ny 
of the optional provi s lon:J of the J\ct , hifS beneficiary is 
entitled to c. refund. of t.ne exces s , if e.ny, of 'che total 
memb e r contributions ut date of retirement , without interest , 
over the total benefits p&id to hlm ~ 

d .. hcfund.s 

A ::ucrnber , u p on ·1vi tndrnvm.l :ro:1 tho 3t~:~.te ::> arvlc e ~ 11ay 
re:;ei ve u refund o f hi3 cont ributions to the S y:1tern oqual 
to the full amount of his contributions , p lus interest on 
the a~nount.:::; contributed by the ~ember prior to July 1 , 19~-7 .. 
J~o interest is -;;aye.ble on refunds representing :l"iLnounts con
tributed by e. ::1ern.ber after .Tul y l , 1947 ., 

~ 0 ll 1' li. I b C I' I :J .N S 

by _nembers : 

r~ ern.bers of the syste~u are l'equired to contribute L::~.t the 
r·ate of 5; ... of salary, whictl rate i~~ unifor·m for a.ll employees, 
both m~l~ and female. 

~ tne S tate of Rhode Ia la.nd : 

'l'"he SttitB of l1hode I ;;llind is oiJligated to make x•eg ulan· 
contribut ions to meet the coat of the var•ious benefits ~.fter 
&pply1 np the t.loto unt::. contributed b -y the me-.nbers. 'l'hese 
conLrlbuLlons are mMde by rueanu or regul ar annual ~ppropr ia
tion!.l . 
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'l'ha contributions by the s tat e f or any one year consist 
of a.n amount equal to the comouted average annual exp endi
tures f or the various purpos eo of the system, for the period 
of ten years next suc ceeding the fia c &.l ~rear in questi o n , 
after a.pplyinf~ t.tEai ns t these expend i t -ures thf.. amounts t o be 
contr ibutod by the members . A unifor·m rate is to be main
ta i ned under this method of determination for a ner iod of 
ten y e ars subseQuent to .Jul y 1 . 194 7. 

........._ 

Ef f ective J uly l, 194.9 , the system wa.s ext ended to 
include t H&.chers of the Stt:1t e schools and t eachers of the 
several cities and t owns of"' the St a te of Rhode Island ~ 

1 ~ 11 pro vis ions of the s ys ten1 r ele.ting to State emp loyees 
apply wi;;:n equ&.l fol' Ce to such tea.ctlers. "Prior service credit 
is extended t o t eachers covering the neriod prior to Suly l, 
l<J49 ~ 

Contributions for leavss of absence during any year may 
be made for tne p urpose of receiving pE'nsion credit undf'r 
stated conditi o ns . 

Credit for teaching service in any of the public schools 
of the United S tbtes, outside of th is S tate , a nd in any 

r1vMt a school~ o r institut ions not operated for profit is 
~llowed, not exce~ding Q total of 10 years, upon payment of 
certain pres cribed c ontr ibutions for suc h servic6. Buch 
cr~d it 18 a v Qilable , however, only if t he outside service 
wa s render·cd more t!HHl 10 yeblrs before retirement . 

'I'he minimum erv ioe r6tiremont t:t.l lowanoe in the case of 
r• ond ered t:t t le ao t 35 ye&~.ru of s erv1o e is e. teacher huvin 

~ l,ooo . oo pe r year • 
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1\.ny teacher having at le as t 20 years of ci·edlt ed s ex·
vice is assured of a minimum ordinary di sauility al lowanc e 
(non-occupa.tional) of ~: 8oo.oo -par year • 

.t\.ll t eache rs tire requ.il ed to mlike contributions at a 
uni f orm rate O f s ·~ . of sals.ry 1 rego.ruless of ug,e 0!' 3eX . 
The cities and town8 share with the S~>at~ , on e.r! equal basis , 
the remainder of the cost of financing tho b enefits payable 
to teachers of the cities and towns, after applying the 
amounts contributed by the teachers . 
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Age 

16 
17 
1() 
l q 

20 
2_ 
22 
23 
24 
25 
26 
27 
23 
29 

30 
31 
~) ~. 

.-~c:. 

33 
34 
35 
36 
37 
38 
39 

40 
41 
42 
4.,3 
44 

I; 
· .-I 

46 
47 
Jo + 
L.9 
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a lployees 1\etirement Sys taln of the 
3 tute of Rhode I sland 

'l' UjL£; 2. --.. ._ 

Sri· \ I Nr N r ;:s ' 0l" t LHIJ;\J'0 1\ '·~D l NNUAI '' 1\J~ HP''r: 
'\ .-,. "I \ I J1J<..< ' . . I. • • • . I .;;. • i t J 

.... ! "'}, l.;:_, ;'•>' ' l u·~ " '0 l r),''? . - . ~ ' • ' ..) , 'JC:.. 

'' 1 '('lf ~·: i'll~Ly · i<'~;.) ':' !Jv~ 
u - LL -

•-\nl ua. .lln -1 
Number ;j' l ries Agt:t_ Number ,. alaries 

2 ~ 3, 360 .. 00 5o 71 ldd , ;)27 . 00 .,. 
2 3 ,6oo .. o ,~1 .Sl 123 , 343 .00 27 1+7 , 320 . 00 ~2 ;56 lL•2 , JJ2 . 0 5L. 92 , 52J . Ov 53 4.3 10o, .: 73 . 00 

5!t \ ,- L JJ I c:J, )") 
66 + ..... . - JL .. -· _. ~ 

117 , 080 . 00 
8L. l!)l , 5Li C) • 00 :JS 39 9? ' 96!+ .. 00 8i l~-7 ' 640 . 00 ;;6 LL2 106 , 97~ . 00 
71., 14 , '100 . 00 57 ·r 1 ') ·, , ~6 ) . 0 1·') 

102 203 t34.u . oo 58 39 100, 53 . 00 
59 - ') :n , 98 . 00 

36 177 , 75-l . oo 
6t.~ 146 , 760 . 00 60 !~9 113 ,101:3 . 00 
6~ 150 ,135 . 00 61 

~R .J) , .} ,1 . 0 
/ 

I 5, Jl7 .oo 61 122 , 308 . 00 0~ 

42 97 , L~4.o . oo 63 21 5d ,916 .. oo 
hL. 2) 60 , 751 . 0 

I 'L. 11L~ , u25) . oo ;) 

·~S 21 4 ' ~ ') Ill 0 'J6 117 , 37fL oo ~ - . , _u " 
~ ;) ") ') ') ' ) 00 tl) 20 ' 3 , 062 . 00 .L" J' .-c.. • 

Jb f oL~3 . oo (? ., 
L· 9 , (:29 4 oo 41 c. 

50 l23 , d76 . ou ()d 12 31,1bO . OO 
69 11 ).;.3 ,h24, . OD '+ 

4'1 114,024. 00 
70 lS ~ 0 ~ 21 . 00 54 124 ' 692 • ()( 
71 11 30, d90 . 00 S5 140 ' 4.;)2 • uo 
7? 8 22 , 651 .. 00 8 9J, hl2 o00 r13 4 9, 956. 00 ss 146 , 109 . 00 
7~ 3 5,525 .00 

l.~ 
98, 593 . 00 

7') 127,.340 . 00 ... 
109 , 822 . 00 7b 3 7, !::>14. 0 46 77 1 2 ?2! ~ - ~ 00 47 119, 201~ .• oo 

51 13? , 220 . 0 --
106 , 6~5 . 0 'L'otul~ 2, 54..? I r: 9 c.; 'Y ' 0 I 

~G 
-· ' .... , l>. '- ... v 

J.46, 6 s.oo 
53 150,q.JB . oo 
47 123 , 780 .. 00 

112 ,. 42) ,. 00 47 

- I 



A o 

21 
2£: 

~' 
25 
2 
27 
2cl 
2() 

3 
31 
32 
33 
3 

35 
JL 
37 
... 
.).J 

39 

4o 
L+l 
42 

tl 
b5 
' / <.!U 

47 
) ) 
49 
~() 

~1 
52 

~e 

-

i~'m. lo ees he tirement Sy t m of the 
~lt te !' Rhode Isl nd 

~lABW J_. 

~ ,)Y J.T MBI~R J1i' ~ir' !vlBRRS AND ANNUL SALA RI;~.3 
{ ·Aii.IOUS Al ;l!,·' ,. ur<' .TUN!•. , 1952 

.tdll1U~ll . lumber 
Age l· umber - ----
55 20 ·.131 , 337 .oo 1 l, ooo ~ oo 56 20 il-t. , 626 . 00 10 23, 550 . 00 57 1[3 65 , 733 . 00 16 36,500 1> 00 58 12 ) o 8 000., 00 
59 12 .).?. , 3 )0 . )(J 1 '~ 4-.3 '7 s . 00 

')~ 58, oo.oo uo 12 ;).) , 
1
;5v " 00 

t;. ~~ 

32 77 , 612 11 00 61 5 21 ,000.00 3<1 63,6_~7 . oo 62 9 36 , 5t . J 23 1, 250 . 00 63 ·3 3 7 ' :J83 ~ 00 
0~ . 10 43 ,960 . 00 30 77, 763 . 00 

L~l 115 , 14.1 . 00 b5 8 1 } ,30 . oo 39 121 ,475 . 00 6 9 £.3 , 25 . uo 33 l 0, 669. 00 67 3 15 , ooo . oo 36 115 ,Lj.6o . oo 68 5 23 ,83) . 00 
69 1 5, o·o ... . oD 25 '0 7, 217 . 00 

I 1· o- '" 22 71, ;'23. 00 70 4 v, .:1 t> U v 
37 121 ,237. 00 71 
!+1 14 '-, ' 'J9? • 00 72 l , 113. 00 32 11~. ' 508 . 00 

~-

t~ 1()1, 160 . 00 'I' · ala 1, 164 ~·4 ,241~,966 . 00 _, 
l 7 ~ , JJ,z. • 'JO ---U.J. 16~ .• 31 C; . 00 

lJ 1:,1,174. JO 
37 l-'S , 02J , OO 

37 1~.5 , 70L . oo 

~~ 
1L 2 , 20~ . oo 
100, 20G . oo 

67, 65·3. 00 
31 135 , 131 . 00 

5 147 ,4.6'1 · 00 
27 115 , o66 . oo 
2 100 , 642 . 00 
21 65 , 018 . 00 
15 ) , 920 . 00 



Age 

21 
?2 
)_.) 

2q. 
::n .. 
~./ 

2b 
2(' 
' ) l ,_c 
29 

30 
31 
32 
33 
34 

35 
3o 
17 
35 
39 

4u 
fl 

42 
4l L 

~-~~ 
1,6 
1.,7 
L.'1 
tt9 

So 
~l 
52 

~t 
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'i:mp aye s Retirement 
____ s:;;;.' ..::.t::::.a.::..;t _or hhod 

'l'.i\BL i.i~ 4 .• 
...__. -··-... --

'•. l11.U~l 

Sa.l Ul" i~ ~ --
1 '/: 2 , .. oo .. oo 

5 ·73 v ·o o· ' . . ) 'I .._,, 
1' 1

U , \::JO ., <}u . JC:. 
1 06 2,~9 , l ~;J . ·JO 

l cl ')Ld ").. J· r. '· ' ..:.:. q . ·. J 
;:; ~:: l ') l )3 . ·)Q 

::;r_; 141.' 1 61 . tjl) 1,7 12 7 ~ 7 fj j • ·]( ~r 

.5 ;5 1 c:' ·~. ~22 ')\) . _;;- t C• - • '... 

~L~ 125 ,L; 16 . oo 
Sl 14!;, 7 4 '7 • 00 
1+6 13 b ll i.J.2h . 00 
39 l12 , L~ 7 . vO 
i;;7 l?u,~.....05 . vJ 
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