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March 25 11 1952 .. 

To His Excellency, 
The Honorable Dennia J. Robert~, 
Governor of the State of Rhod(!. 

Island and Providence Plantat1ons, 
Providence! R ~ I& 

Sir: 

'l1he .Hetire;-aent .Bourd of the Employees 
Retirement System of the 3 tate of Hhode I sland takes 
p lea.sur& in present ing herewith, f or tra.nsmi t tal t<.> 
the General Assembly, the SIX·r:BENTH A:tlNUAL REPORT of 
the Retirement Board covering operations of the system 
for th6 f iscal year ended ~rune 30, 1951~ 

R-9sp '9C tfully submit ted, 

Raymond He Hawksley, 
Chairman. 



Em-ployees Retiremen t 3ys tem of t he 
Sttite of Rhode Is l and 

SIX1'EENTH ANNUAL II."!<;PORT 

OF 'fHI-. 

REI'IhEME'Wl' HJAHD 

The Sixteent h Annual Re oo1•t of the H.etirement Board 

of t he Employees Retire rnent Sys terr.. of t he State of f<hode 

I~!ls.r..dv a s of June 30, 1951, disclos es c ontinued progr esa 

in t ht'! op~rations of the system and an improvs ment in it~J 

rinancial conditionft The number of bene ficiarie8 and 

payments f or the severa l pr escr i bed benefits showed S LW -

s ta:r. tial i ncrea:J es r~flac ting the nor'mal t r•end of opera

tiona . •rhe procedur•,:Ja and p olicie s in tidm.ini s t ration a ra 

cunst6.ntly bein" improved to tr!B end thllt the s ys tem ma y 

oper·•tc ltlt w. aximum effe c tl venas a in f ulf illment of 1 ts 

attite~ ob j cctivoa . 
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JE.!...L EH S H ... JJ:.. S 'I' A 'r .[ s I a -~- _.__ll 

S ate 
~~loyees 

NunbeJ of ·· ~ ·~m ora~ July 1!) 19~0 

hdd. tions duri_na year · 

:.tetlrements 
', ·1. thdr u · al,~ . 'l. ·Gh r•e .,. •. ,1 1li 
1 c cup ti. on 1 d e t.. ~rw 
;~or.occu.p&. tL:;::la:i. : ea t.h. c u5. en;;> 

.... ~u.mb er· o~ ;~:embers ll Ju:r~e )0 :> 

5688 

26 
"7' 14 .., 

...; 

L·O 

Bl"l 

----
58oS 
~-

T.eachera 

- )74 
4661 

69 
109 

- 19 
197 

4464 

year-, e~u.~l t.;c, 2';0, ar.:.c~ nei.nberahip from. the teo~a.chel group in-

'J.lr ere were 37r .memoers i:n receipt o rotir a~ ... ·.t allow -

f:J.ncea at t.he c lo · e of th.e year Q(.)mpared witt. 299 at the clo e 

-,f' th') pre~ading year ;r, r11ota.l annual pa~m.ent1J amounted to 

:.:4:.;8 ,945o'(O, being an increai.H') .f ol' t e yeat• of q: ll6 9 6?4. 72 .. 
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A su;·n,-ua.r~ of the reth~e:nent l'oll t'o 
he ye a.r ls as f'o llow,g : 

1'\ 0 t i:r•~JJT•€L ll~ i( 0 Li. 
A.!_~_i~un~.l.Q_LJ:.2.2.! 

·~yp,. 

l ,. S er-v ice !~irement .. 

( f.i) Without optional 
olGctic·l 

(o) Option : 
( c ) Op t"':.OY: 2 
(d) O~t-lon 3 

2 . DoPe.ficL:triea of 
for.::ner retirants 

3. 3oecial wido,'s 
rmui ty 

4. Accident&l death 
r ... enefit 

• Ordinary disabi~ity 
benefit 

6. Acciden~~l disabilit· 
benefit 

rrotals 

_ 3 t.,1te Emp.Loyees _ 
Nurnber of .Amount of 
'.::i<.jneflcl- Annual 
ur>ie s :"~ a·,'lTleni; s -...;...;-........__,. , , ... }( ,_ 

1CO ~ 71 , oo;:; . e 3 
4.7 35,609 . 7'7 ..., 6,26b . -::8 I 

3 ~ 0 25 4a • I I • . 

j, 
•. 1. ,, o6· o'J 

<::. 9 ~ " 0 

1 1,]22 ~16 

., 1,791 . 24 -' 
10 !~ , 296 . 63 

3 --- _g_,.lij. 9. 6 

l7B ~' 130 ,11-32 .25 

= l 4:%fJ II 

_J:S Uj/£_~__9£' .. .2 Pt_RA T! ONS 

1'eacners 
'Number of Amount of 
Benefiel- Annual 
o.r·ies Payments 

174 ~:295 , 262 .42 
1 2, 296 . 08 
2 3,829. 08 
2 39558 . 96 

1 2,06) . 16 

18 21~503 . 7.5 

198 f328.513 .45 
= 

inancia.1 a tatementa tllustru.ting tha results of opara

tlorw for the ycuu• aro includeu u.a u pQrt of Udlil report,. 



.T inc me for the Y ar 
:/ ~ ~ a:lng the excess of income 

1~ of' t.h sys em l :r "Chat JJ.Ilount. rrhia cornp re with 

t incorrL for the pr ceding year of . 1~9L~.9 ,262 ~ 62 . 

Increases in income raaul·~ed from the upward trend in 

payroll • Si:lCe -ho e!nploytv" and employer' 3 contr i b· tlons 

e: a fixed -percentage oi' IH'.l<:u'ies .u1 u:}corda.nce with the 

ores cr ibed metho · 0f "Tnan ing the sys tam 9 an increases in 

sa.la.r·ie &;ee ref'lectea. ir: .lo.r'z_el· requirements from the State 

nd the cities and to\fru; . 

'l lhile tll(} .aya'Ge., is mr.tintalnin·,, a so.tisf ctory finan-

c:1.al condi ton aa evidenced by the continued lncreases in 

aa[letrJ, !ihese increase o.re offset by larger liabilities re

sultin~r from tho addltlonal ensio:1 creuits be ing accumulated 

by th idembere . Any marked ch ngea in rates of benefit or 

qualifyln · cundt ttuna ~ the:t~efoi'~::., or ny additions to the 

obligations of tho aystem in any other form bring about l arger 

obll ,e.tioos for the syste1u and must be accompanied by an a l lo

cution of addition 1 l'&Vf.mues to the system to prov1d f or 

such oblbe.tions . 

'l'ho oh nges in the lnv tj tment account during the yoar 

wer6 ue fo llowa: 
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Invaa tmant.s at Jul~ l. ~ 19~0 

~urch&sos 

Sa.les. 

nves tment~ s.t June )0, 1951 

~6 , 441 , 73 J w $0 

_!_~_ 8 ,lh.L~dit • 80 

1\-'ti , 25.5 , 918 . 30 

!_, 000 . 00 

~d j) 254 . 9ld ~ 30 

Details on the va:riv lt3 secm.-.ities compr>iging the in

·-estnent ~c.count and. a stat.en.le!:ij on tho ::>urchases and sale. 

secu:r•t.-c.ios durint; the yr;&.l~ ttre presented ln financiu.l 

s.r.ate.'11er,ts ·;;hir..:!:-c l'vr-m u part of this repo~~t .. 

I:'1t ercs t i ncorr.o for' tne ye t1.r :Jn the ;.1. vsruge amount of 

inv6str.kents was ut. the rate of 2 » 4.2;::., ~ 

y 

£~PPHOJ1ill.?.'ION l9zl·l9~2 

'l'he appropriation r.tade !it. the 1<)51 sess i on of t he Gene r a l 

mbly for tr1e purpo~e.li o.f the ays tern cover1~. the fiscal 

da m July 1, lr))l to Juno 30 , 1952, amounted to 

Ml) l , OOO . OO on uecount of stute etrtp l oyees and t 54o ,ooo .oo on 

account t eache rs , mak1 u total appropr i ation of 

1,231 , 000 . 00 . 
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ThE' ·total a.ppl'Oprl~.d,.ton for t.he vear lncreased ~,"338,,500 " 00 .. 

Thi~ increase wa~ necessary to ~roY1d nore adequ.at.3ly :ro. 

ttl ' dC\.~o;.U1t of th(. teu.r• . .u.er - rnembers an 

7"'1eet t~.hc rts.!nf.; co~t: on .';l..:~cou .. t'l.t t.>f t1i;at;e employees . 

AMENDMENTS 

num.be:::-· of wnendru('atu WtU'e made to the retirement Ac r 

~ the 1951 s es~ ion of' t.l:e General A.ssembly hlch for the 

sLost uart, w·e:zre sc.t.i~i'ac .. tor,y and .t~e fl e>cted e~) od. pension policy ~ 

Reciprocity rYl' pen::~io::1 c:cedit ·ttas established betwee n 

the te &.cr..era and :~c~te e.i.ilploy6'~S so a:.1 to insure conti nuity 

o:~· pension cr•odit f'->.t" uervlc0 covered by the s ystem. This is 

in kee~ing with current tr0nds in pension policy ~ 

1fhe author' 1 t y of' the re·ti:e emant bOB.l .. d t o grant e.xtena i ons 

... ervic in the e &CJ e c:;;f' e!nployecs becoming sub j e ct to oom-

pulsory retirement was restored . The accumula t i on of pe·ns i on 

redit beyond )6 yeliirs was established f or the teachers. A 

enef'it for reti::•ed memb ers was provided .. The prov1eions 

overnL rship were revi s ed t o al low covera.ge t o s ome 

'D.P 1 6 
the c onditions f or the granting of service credi t 

ere revla ed t rmit ch ct"'~di't whe re not prev iollsly 

083J.bl~ . 

0ther chan ere mu.de in the several Acts relating to 
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tho Employees Reth~ement S"'rs tem which brought about an 

improvement ln the bas ic pattern of the p l an of operation 

appli ca ble to both S tate et:!ployo ea and teachers~ 

However , s everal Acts affecting the s ystem were approved 

during t he ye ar which were not in keepin~ with a sound nen-

s i on policy f or the .S tl.l te . Chapte.r· 27h 7 orovi d ed f or the 

extension o f ordi nary death benefit cov eruge to members of 

the General Ass embl y afte:.r:· '.;er:':ination of legi s lative s e r v i ce, 

upon pa~illent of a specifi ed prerni~~ . This type of l e gisla

t ion is op posed to the principle;S underlyi ng the dea t:1 benefit 

provis i on . It p.rantetl deutr~ oenefit coverage co pe r sons n o 

l onger i dent ified vrl th tno S. tJ.te< govern;nent and t o that 

extent pla c ed the r-etirement sys t er:t in competl tion with 

pr ivate enter prise . This l e gis lation e stablished an extreme ly 

undes irabl6 p r ecede nt f or the s tate e 

Chapter 2816 amende d the ratiret~nt Act f or the pur

pose o f val idatln.{:( c ertain ser vi ce for an employee who failed 

to become ~ me mber of the ays t ern u nder provisions and condi• 

tions appl l c ub l e uniformly t o all other State eutp l oyees . 

ffhi e typff of le g1~ltit1 on i s dis (;riminatot• y since 1 t tends 

to favor .1.n.d1 v1 duo.l a mpl oyee:s, and is l1kew1s o ob j El c t1on

able from the at and point of g ood pension policy ~ Legislat ive 

.-) 



-U-

Acts J.es igned to benofit lndi vidual e:npl c.>yEH11S are not con

ducive to ~ pract1oRl nension policy 

Several other Acts ''ero ap-proved provid inlf, the contin

ued pa.y:ment of s pecir.:.l bene fits to former S ta t.e employe es • 

Th18 tvpe of legislation haa been previously cr1t1c1zed on 

he ground that 1 t v iole.tes ~aslc pr 1nc1ple ttnd encouraf; 

demands for spaciaJ. treatment on t.he p9.rt o:t' lnd1 vidual 

employe Those 7;6nd to UI~dermirtlj tna effect.1ve and aff1-

cient opera. ti ";)TI of the es tublish-~d :t>etiramen t system whose 

pro vis ions cons ti tutc1 f! tandar....l'" which a.re lnte1nded to b ~ 

applicable unifo::;;-mly to all errtployees, w1 th011t exception . 

SOCIAL SECURITY ENABLING LEGISLATlQ! 

During the year Chapter 2675 was enacted creating en -

blin~ legislation whex·eby tille cities and t owns could pr ovide 

coverage for t he 1r employe as under the old- age and survivors 

1nat1I·e.nc e provisions of tho F'ederal Soo1al See.urity Aot , 

except employees who e.re in posi tiona covered by an e s t abl ished 

local re t1rement plan .. 'l1M general t:r•tul&Ut'er of the stat e 

ia the official named 1n the enabling Aot to carry out its 

provisions and to r epreuent the State of Rhode Is land in any 

mat tara si'ia1ng in thflt ope.r11t1on thereof , 

.J 
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Jn 1)M•.emh~r ;~o, 19~.)1~ G.r. f.t;:;rec:mont; '-'tl::l.S "\ .xocuted uetwe~n 

hay-:1ond H. HRwksley, Ger>.ol'el. trr-; !.l.SLU''H'
7 

on ooh&.lf of the 

Stt.t.c of Ehodo Isl!3.nt.i and the "i'·)dora.l .~ 1~r.urity Adminls trator 

111 n~cm>d.nn::!c w-1 tl;. trw proviElvDfl of the afor~saict legiEla

t io•: nalcinr '! uc,'-1 pro-vis 1 ::nl~':' ·.f•1:·.v~diu tely ootH' h tl VA~ Covert~.g~, 

of ~:T:' tj5. ty o:r· town .!.R ~.eco:nl1.:•.h~ (l '.:Jy meTm8 of 1'\ I'93::Jlutio.n 

or orcUns.nc.e t:~~.,.T'~~1.nt, tc tii.f• p:·ov~_t;.l.onBJ .J:?eq .li.r;_~m~nt,g_, oblip;&.= 

t.ionF" 1.1nd co~1r.iit.'.otB of Ulf) <;-:r·d.t•1.1nr ;,.L;t.. .L'.r.1e !Jl'C.Gra.~·• 1s 

no~ i!1 l't<.ll. :or\.~~~ h'id. efi'acl~ . ~~:lt,hteon o.i.~ia::> ilh.'/e takel'l 

.... f'firmu.t.l'.r.-) uctiOil in sub<.tc1'ibln~· t:iO the ~n·ov-lsion::-; "Jf' tae 

:' <..~der•t.l -stai~e s.grtH~~:'ll?nt . '::':1c. off9ct.l.'le dutE· of' ps..T•ti~iptitivz:: 

ir.. .1.aarrv cO..A':H' ~. a January· 1~ 1.9.SlD co whi~tl covHr.;.~.g~ ,na7y t>~ 

:ne.d.e rotroac'tiv~~ u ... "1der the ;:>.t':,vJ.:.;lons o.C the G::~oilill .3ecurity 

.hct .. 

S l.L- ? Lt:HEN'i' A· J , ~ .(• IL"·::•.ffi ~fl' f' I.. AN 
f'OR MUNICIPAl.! EMPI,OYEBS 

Cllllpter 27BLI. en&r;t<oid t:J.t tht) 19.51 lleea1on of -che Jene:ral 

Asaombly make? pr·ovislon rm• a su.ppl~.unental reth"'~ll..ren t plan 

f or employe er. of tht~ <l i tlt)i:' u.ncJ. towns . covel"O.go under the 

plan .ts opti.ona.l with each clty- or town and may b~ obt.ained 

by the adoptlon. of' an ordina.ne: ~ Ol' re3olution on t.he "{:Hn~t of 

the legislative body thereof ti 

... 
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~' ~)CIAL 3ECU1D:?Y c>)V.!~hA UEi q ~.W. :D~ . TPL )~ES 

NOVJ UU~,-~'? ~ LOCAL FLAU'"" 

::>ubli c er.rrplo-y e6a ln po~l ,1 onu -Overed by an e s tabl i s hed 

State or- locc...:. r·oth·ow3rit; p · .· .. ~1 . r . exc l ui e d f r om coverage 

by a 3p cl:'ic !ll~nuai;ory exerupt;i·n in the soc i a l S ecur•i-c y Ac t .. 

There &r.·e :w before Conf. es s about 15 di.ffere n t p roposals 

1m1 r. st modi ficati on o.~· t his exemption for ·the p tl.I' ·pose 

of' m king 11~ p ossible to pro vid e social 1ecurity oov r g e 

f or t tl a employees .. Mos ·· of' t hese proposals e b ody a 

r a f er•e ndt trtl la.n w.hereby t te empl <>yees woul d el e ct, by a 

m~ j orlty of ttv ae vottnr on th .... propos ition , t o aocept s oc i 1 
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Se ·er l or@: nlzed !U'oupo o. ublic erapl. y 68 are con-

tinuil to obje ,t t a y revisi r; o. the r eferendum provision, 

c::mtending th t 1 t m.l '1"ht. rei:'l'll t ln an lmpai m nt of t.h 1r 

accrued ·~1 hts nd futur e expectancies under ha exis·t;ing 

lac ,lam;. Other groups of e ploye as~ whil , sympathy 

w1th th .,. 1xrpo es or th lc=: eisl a ti on, ere objecting to the 

ills beco.LlSe of the requh•er;1ont )f ana o tty o ..... the mploye e s 

vo t lnft on t e :tssue, o .1eing necessary for , king social 

security cov e:Ni~ effec'- i. ve ua to an3' _:::roup :; f amployees . The ir 

vie · is that a maj ··~ty ~f the membership o1 a retiram nt sy t em 

ai.oul go 'ern i - .. :/ dec is ion · n social securi t:;· coverage . 

rh sa emoloyeea conten.rl thut und r t ho pr•esent propo als a 

sm&.ll minority ~aembership of any syste:n could vote t.he whole 

roup into socj_a:_ s acuri t 8 

.dccaus e f the contr0 ver tal s.spacto of these pro pos ls , 

so dout1 t exi~t- that actio to ·todify tn exemption pt•ov1 s 1on 

iL_ be v ken 't this ession 0f Conllresa. D ma 1ds h ve ar i en, 

how ver·, rmn v rlo un gr )Up s of public employ es fol" soci l 

aecul'i t-y cover· age w1 h th 

a upplem nt th reto . 

benof1ts prov1da by the 

loc 1 plan being revi d t o erate 

111 .ay a:r a ii• ua of' obt i 1ng urvivors 

oo1 1 o ity r g and th dvan-

t ~a of oo j t1nu1ty ot p n io1 redit at lea t aa to t h bas e 

oov r 1t th v n1; a transr r b tween ubl i • · plo nt 

nd pr lv te omploy nt . tl :r d 1r bla r tures o f s oe 1 1 
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secu.ri ty covera g<J B.l'e sought by the f.l)ITlployees" 

'l'ho indic( ... tions ere, thcre:t'm·e ~ that so:uH :nod1f1<Httion 

of tile a.M.il,'lptl.)n provis 1\.)n wi 1.J. be ;1H1do :tn th(=: not far dis tant 

future. Wh<:'n thi~ occurs.~ the -r·ctireraan ·c boa:['d. will be pre-

par~u t.v preaent a pr,,g:r.f.u·, f'o:r· Lhe int~e~~~ratio:n .Jf the Emplo·yees 

H etiren1e !.1t System with ~(1(!1fd s ecuz· 1 t:r on H.~.! a quit a.bl~ and 

non- discri-minator y bc.sis to t;hc on.d ~~~1L~t the best f eatures of 

t he two progrwns ma-y he ·;\l.tid~J cClf.!..i.la.ble to the e1nployees a.nd a 

maximuru amount of pr•oteci·.1o:n :nay (\e p,r·a.nte<l to the1.~ .. 

~\,;LU~IOH 

hf: rot.iremeJ"\t, plan now in Bffect provid.ee a reas onable 

mee.stl.rt; of ser~urity· for· t1.1e employe es . The e~xtension of t he 

old- s.Re a.n d survivor2 i:nsll!•ance pl· ovis ions of the Social 

Se cul'i ty Act would adJ. certain valuable r ight;s and benefit 5 

to ctm pi·esent pr>Of:'_,I'a.m nut now ~~vailable to the employees . 

his would .result in i:i. bi.•o a.del" plan of security for the entp loyees 

w1 t h greate,J:· empha.ai~ to t •. ne ~ociul as pdcts of r e tirement p lan

nin ll . While integration would bG possible w1 thout any immediate 

cost increas e , a atep .... up i n r· ~.tes of contribution on the part 

0 h th.e employees and employox• ·will oceur 1n future year:~ 

d to tho n al inoraase in coat under the Employe sa Re tir e-

ment Syu te1a unu to the Llpvuu •d. grM-d"tion of :rat 

oial s ocur·tty l'!Ontribution snh8dul e ., 

under the 
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J pnri:i tions of the a:.rs tiem nrP continulnl' on & satisfactory 

tc\\ards thF.: :-"..Uir't ~nunc e of ~.l J\].l'.' 

';. :10!.rr;,-'_ pe .':!Si0!1 pol:lc; f<' I' uhe V·. t.c .)f' hlwdo Tsl&.n(t • Jnle~::: 

re&list1.c ~nu Jffectl~c pen~lJn uol1C) within reusonabl& fi nan-

ciu l limitations ~ 

Secretary 

hatiren£nt i3oard, 
Employe e.:~ Retira11ent Sys tem of the 

Stat e of Rhoda I sland 

Chairman 
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Employees 1 rietir'3:·.Hm.t B:V·':ltem of the 
State of Hhode Is land ----··---

I, 1 ~~~~E~:::!it~E·ll _::_.1_UNE l9.L_~. 

A S c F. I' ,S 

CasL 

I nv d .-3 r;·oe !'.:; s ( p a.r· v L:.l u.e :: 

v ., 3 -t ~..~o--..- err-l!lent~ 

State of ?.hode Is lai!d 
~uni cipalitle~ ln Phode Islw~d 
•,hmicipa . .l.i i.:i 5!3 r_;~" ~' !1.nP-.i:J. 
._[ ;1.d1.t~ t:riul ~onC.s 
j3F.:.JJ< Stcn.;i~: ( ~1t C\)~~·t;) 

~:o t . .&l Ass ~) t2 

H I; S :I. .t· \ -· - · -· ..... 

1 yb;.2 ~500 . 0~v 
1.000 . 00 

226:ooo . oo 
209000 ~ 00 

1J...2,00U .')0 
--·- 213Jll J . JO 

-;: C.• 
. _J .... J 

Reserve fo:· Special Pe""l:don .Tne;reas es 

Annuity Rt9~Grve Accolmt 

State f.mployee~ 
'l' c.- ~.che rs 

·ontingency Reserve fccaunt -

3 t& te Bmploye ~:J 
7 e u c1·J.c~ rt1 

Total. ni.HHH'Ve~ ____ ,. _____ _ 

... ~. 
C::c;> i..J 4 4r· ./ .1-- ' t.J c, , ;> 

3 z 2.54,_218. 3Q 

b, d47.,5S66 75 
-r-·-~:.'==--=--~ ... "=': 

2,276 .58 

3 , 715 , 1~9 . 38 
1, l d!~~· Ob0 . 45 

3 , 001,315 . ?0 
_ 94.L,., 744.14 
~d, f347 , 556 ~ 75 

---·-=== 
~. 

/ 
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DnpJ.oye e s n"~ l~ t 1:• f.,n i P. nt ':) ys tt:Hn of t he 
··----~~~ ~;. t u uf ..bl::.'?.~1.!L..l~~.--~· 

Stu Le.".nent o f ~_; asi1 Hecf'l p ts -!inc! ;)is burs ~m1.ent S 
frn' thE~ F't$ caj "tr::lar· cn.dAr1 ~JUi"1Ei 30 ' 1951 

~2;s L_Q.'!.l~c e Ju~y 1 , __ }_2_2Q. 

j~~ c ~-~~~~~ ~ 

~tats ~0ntrlbuti0n -
~t!?,,.,.. J.o;;e~1s 

'l eac. 1e.t> ~J 

wit~Len t...tlcl ':~·vw~d Cont::-ai·~,u.t .. ior1 ~ 
~.·eb.cnt: r~ 

e.1.o~1r ,~ont.:cibations ... 
:C:nployot-<a 
i.' e a c.~.1e r fJ 

.:,ont,riDiltio:!. - 0 r~asion I;·~crcutief! 
:-:rciJ .. :Ie -Jn J.nvestments 
..:t:-.J .e ..::;[ Invest:nents 
:jr r:Ftd .. w .:! C)ll Sale (Y!:' I.wv ea t1:1€n.t~ 
Llls c.J unt on I )nres trl·9nt s P il:'' cn&s ed 
:.: Decdc:LJ. .rrbnsf:~!'a-~Iea~;rrr~ 

Tot&l heco..i..p"t;-" 

1'0 tb.J. A 'Hilla.ble 

Dit3oursementa ~ - -- -
runds due to r es i Ene. ti ons -
[) t a t e hm.p loyees 
1' eachers 

Pens ionB .Paid -
·~ployees 

1'8 
Inc r tJaaea 

of Inv ea tmenta 
t eroa t on Pur·cils.ses 
,., ur uno o o n b o .nd 13 

'I'o tl.:tl Di a blll' R emont ~ 

. ·1 ct r'J 
.~J.....:::-.}2:!:. 

<f· 265 , 517 . 03 

···I ·; ··oo c '"'· )0(._ ,_; .. ){.,. 

330 , 000 ~ 00 

l~l:l 0 3-J!t- i• 00 

121+ ; ~~ 02 •. t~J-, '- 9 ~')I ) 7 
t"_l -~ •• ' L'- q .•. !.} I 

lt> :1 ~)00 , 00 
_...,,, J' 1 l' 
.ltd ' l+.J " ..) 

l,OOO ,. .JO 
10 .. 00 

11 , 0 93 .. 75 
_ L.u_6 55 .. 00 

~2, i:H36, 912 . 81 

~ - 3,152,429. 84 

153 ,151 . 05 
13,053 . 07 .)-, 

1d2,~76 .. 56 
365 , 7~ .. ?~ : 1(., L.) .. od , 

l , tl 1~,184 . ao 
10)14~7 ;;~7-____ 2_;~51. . z .. 

~~?59 , 72.h.J..2. 

~·; 5 92 ' 6 3 8 • 45 
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Employees 1 Hetlramont System of the 
___ ....;S;:;...t.;..;a;....t;;...;· e:.........:of Rhode Is 1 and 

Statement of Inves tmeni..s Owne d 
_ J une 3_9,__l_9.,5~1 ____ _ 

Descrtption 

L.s . •rrea.sury Series o 2i,), due 3/1/.54 
U.S . Tr·ea.s ury Serle s C: 2~~, due 9/1/;)5 
u .S.'l1reasury Series G 2 ¥?<1, due 2/1/.56 
u.s .1':reasury Sar l es G 2 ,·1!-; 1 due 5}0/53 
t .S , t''r·easur:l'" Se:r•ies '::: 2~,J ~ d ue ll 1/54. 
·J. S. Tre~s ury Series G 2~;~ , due 9 1/.59 
u .s . Trea sury Series C 2~.,, nue 7/l/61 
t', S. treasury Series l> 2tl~ ~ du.e 12/%161 
1.: .s ~ •rreasury Sel"i es c 2·~;.:~ , due 2/l 62 
U. S. Treasury Serie.s G 2~}-:,o 9 due 10 1/62 
_, S T ;;>Y,. d /l r::;'c i- '-2 u . • reas ury 9 -~1" , ue -=' ,:J ..) - ::> 

D .~~ Trea.sury, 2t.i:J.<.t7~, due 6/lS/56-54 
D • .:>.Trea.surJ , 2 . 1:> , due ~/15/72-67 
U5S.Treasury, 2 %. due o/15/72~67 
U.S . Treas ury , 2~·~.;, due 3/15/54- 52 
U.SoTreasury~ 2~~~ due 3/15/58- 56 
U.S.Treasury , 2i%, d ue 3/1.5/70~65 
U.S.Treasury, 2~, ~ue 12/1~/69~64 
U.s .Treasury, 2~ 11 due 12/15/68- 63 . 
U.s • Treasury, 2- 3/41k~ P due 9/15/6$-59 
U.s. Treasury, 2- 3/ 4/,; , due 12/15/o.S-60 
U.SoTreasury, 2!% , due 3/15(7~-66 
U.S.Treasury, 2-t% , due 12/15/62 

State of Rhode Island 

State Office Building, 
Hegis tered 4%, 

due 6/l/77 

ar Value 

. 50,000 ., 00 
100,000,. 00 
10 ~ 000 , 00 
.so !J ooo .. oo 
50 ~000 . 00 

100 ,000 . 00 
·r 5o , ooo ,. oo 
100 , 000 600 
100,000 .. 00 

1 ,000,000 ., 00 
80~000 . 00 
SO , OOO oOO 
97 , 500 . 00 

3 , 450,000 . 00 
30,000 .. 00 
30,000.00 

19.5 ,000,. 00 
100 ,000 . 00 
6So ,ooo .. oo 

20 ,000 . 00 
90 , 000 . 00 

2.50 ,000 . 00 
300,000 . 0Q 

·- 1 , 000 .00 

$7 ,652, ,500. 00 

1,000. 00 



-1?-

s -cateme:nt of Invest.;nentt~ Ovmed. 

J une 30, 19;;1 --~--·-··~ 

~-?e s cript1ol1 

Municip s.llties in Rhode l~~~l~ 

Ci.ty of C'9ntral f'allr.~" Fu.ndirn-• lt.'-'· 
dU€ 4/J./65 c. ,t<'J 

G" t.y of C-entral F a.lls, .:.1 ewer~ 4 ·,/J D 

due 7/1/52 ·-
c i t.y oi' . Central "'s.lls !J .He fund :i.:ng~ 

2~ 3/1..,').; , duo ;rune 1 ~ 1967 · 
.Fa~ t Sr.:l."tl1fi E~ l c!. ·:· a ter, DiG t-ri e to 

3 - .3/i~/- ~ due 9/1/53 · 
:' J \1'".11 ::: i: ar:r· &p:ar:.s s t -c 1 J3eacl-:: r: eve lop-

ment t Jj~. due 4/1/oJ- 69 
',:;)wr... of :~ or th ?roY ..t.clcn.:! c 9 Sewer, 

35;; , due 9/1/67 
t ... l ty of Pilwtt::.ckot;" PhY'k 11 2}~·.-? 

due '1/l/6o- 6: · - · 
Ci·G;y· of' Paiiltucl{et.!l Tiigl.lwHy 9 3-;t\? , 

Jt::.e 12/1/53- .54 
C l c y of ? a.1.!Vt uc<Ho t, ~: ev1or 9 3 ·2·1 · ,. 

due 12/1/53 ~54 _ 
('oft·-· of p-.::.wt·u.··~lrr::.t ,,_:;.·,+-en• "1-~ .• ~ ~ ,j ~~ - l.'-:' !) ' -..""c.;,._ ~ .,.1 21· D 

.:iue 12/1/53- .Sl.l-
G.· ... - o""' ~~,..,,, .. ,-~-{o'- Q_,· ··oc' 1 1,1..-. 

..i. u;y .L .r"i."!.n ,,d.o.\;k -· \; :) w v~.L 1 ... :J 1..1'<1<1" !i 

due 5/l/5L;. 
To wr1. of' F.:ichm:.md, .scnool9 4,-,. _, 

due 4/ 1/59-62 
Town of Viea t ~'.1 !.\I'Wi ckJ'> S~wor :> 2~-5U ~ 

d ue 7/1/58- ?1 
~own of v.rest y,·arwick ~ SclDol, 2.-3/4~"' 

d Uf3 11/1/ 54-·5/} 
ToV'II7. o f West \":' a.rwlck 9 Se·~mr , 2 =3/4~, 

due 2/1/63 .. 
City of' ~Voonsocket - \!Vut~r, 4t~ ~ 

due 6/ l / 66 . 
1

• 

City of Warwick - 1!'/att~l·, 4 -::i/vv 
due 10/1/72 -73 

~~aic1palit1ea of Cun uda 

Pro v inc e of Queb ec , Dominion of 
Gana.d ~o;. , J% ~ duo 7 / 15/5? 

Par Value 

3 .,000 , 00 

, ooo .. oo 

10 ) 000 .. 00 

390~0 .. 00 

20~000 .. 00 

3~ ,ooo . oo 

20 ~ 000 .. 00 

9 , 000 , 00 

10 ~ 000 .. 00 

10 , 000 ~ 00 

1o, ooo.oo 

4 , 000 .. 00 

23 ~ 000 .. 00 

l5 , ooo . oo 

1 .5 1' 000 . 00 

5 ~ 000 e 00 

~~ ,ooo . oo $226 p,ooo. oo 

20 , 000 . 00 2o, ooo ~ oo 
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Statement of Inv es tmen ts 1)wned 
.{uno .) 0 1. ]. 951 _ __ 

peac..E_~pti o~ 

public Utili~-Hailroad :~ Ind!:!!.!rial:_ 

Apnlilb.chlsr: '?ower t.:ompany~ bk :iJortgago 
3~~ duo 12/l/70 

A t.ohi.s,on~ Topeka and San til ? e liail way 
Co~npany 9 Gen.3ra.l ::Ge;e . 47i"9 due 10/l/95 

Lontra: Maine ?ower Company 9 General and 
l3 t i. : ortp,a.f~C ~ 3~~ ~ d ue 10/l/70 

Cter;Jap,~e.ke anu Jhlo naihif'ey Co:apru:1y 
9 

'.: :n"tg;-;.ge , 3~;, ~> due d/1/96 
Chicago Union Station, lst hlortpage 1 

Series F , 3-l/B~. duo 7/l/ 6J 
re;:n13yl v:m:i .:t Ra~lro~d .. Go ~ i Gener!.il 

:ii O!'t~e.ge~ Serlee 1.A .. 9 4~.., , 
due o/1/65 

Phill1DP. Pet!'oloum. Co ~ P Sinking Pund 
DebentuY'ee 3 2~ J/4% 9 due 2/l/6!~ 

i_)8nnsyl vania. Hailroa.d . Company, Equip : t 
1'rus t Series '~K'1 , ~t'}';.p Jue 7/1/55 

We.shi ngton \"ater PoWt3f .Gonrouny 9 Fir.a t 
,~.ortgage 9 3~~, due o/l/6L,. 

.bank S tocka:l 

::)1.;..5 shs ~ Providenoo Hati onlj,l Hank 
655 shs * Indua trial 'fruat Company, 

Pr oviden co 
~.0 ~hs . Hhode I slund Hospital 11ru.e t 

Company , Provtdenee 
!~dO ~:Jha . hunke:rs 'l'r·us t Company 

New York 
100 f>h.» 8 Contr·al Hanover .BanJc and 

Tr~Ht Company, Now York 
400 aha . t: tu.w o lircti anal Bank ·• 

New York 
000 aha . Ghemlcal Bank ~ Trust 

Gompuny ~ Hew Yo:rlr 

Par Value -

20,000 . 00 

10,000 , 00 

18,ooo.oo 

9 ,000 . 00 

10,000 ~00 

12,000 ~ 00 

27 , 000 . 00 

20 , 000 . 00 

16 , 000 oOO $142,000 . 00 

4 0 ,25le OO 

2.3 ,3113 .00 

4,6oo .. oo 

19 , 150 . 00 

9 , 050 s00 

11,23? .50 

16 , 642e00 
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statamen~ of Investments Owned 
_Junfl JQ_.__l_951 

Dea criution 

Bank Stocks ( Cont' d) 

15 .9hs,; First National danl' -
~e~ York 

80 shs. ~uarantee Trust Company -
New York 

2,000 shs. !rving 'I'rust Company -
New York 

00 shs& National City Bank -
New York 

100 ahs . new York 'l'rus t Company -
New York 

.5 ,415 shs .. Totals 

---------

Par Value 

•24,125 . 00 

20,160 . 00 

21 J '750 . 00 

13,359.d0 

9,775 .00 
---- $ 21), 4li3.)0 

$8,254, 918 . )0 
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REPORT ON AN ACTUARIAL VATJUAi'IOl! OF THE 

ASSETS AND LIAE TLI'riE.S ·)Ti' rrHE BMPLOYEES 

FiE'JliHEMEN·r SYS'l'f~r~ 1W IT!J, S~i'A'i.'E: OT' hH.ODE I SLAND 

AS ;)F JlnH: 30 ~ J. 9~1 

~'here are presentee, hel'owit.h the Pt~eults of a.n u0tvar-

ial. valu&."Gion of t..t1o Hti::iE:li-fl c-.rd i . .tiJ.billtle:;J of' the E'llployees 

Retirement ~:y-s tem of Lhu ~:.t.at. o .:>f Hhode Ialtmd 5 a2 ~f ,June JO~ 

1951 .. 

Basis of Valuation 

The valuation h base<.l upor:: the benofit and contri bu-

clon pr·ovlsiona goYernL!g tr-~e sys tv!'l as alllrlinar·ized in the 

appendix 4 

1'he statistics ..tl3ed iro t.hG p~~opt:.F'::ition of t h is report 

were n uppl iod to 2ll€l oy Joaepr~ S. Lovli;!, Secretary , in proper 

_·;) z·rr ... 

Sumrn.f:iri[ :2t . .;ne mb e rahlp a~-~ 

__ .. ____ s·tate ~mpl0ye'::.1 

Num.ber o.t' membf:>r•a 

Proportion of t otal 

Annual as.l uries 

Averfine aalary 

Ave.rngu age 
{ yea.r r.} 

Male 

3519 

60 .62% 

~10 , 311 , 66) . 00 

~i2 D 9)0 . 00 

t~7 ~ 6 

Femal e Total - ---· ---
2236 5805 

J9 ~ 3 8~:, 100/''~ 

t;5 ,446 .0 9.5.5 ~ 00 {f l.5 ll 7.58 ,618 .00 

*2,38) s00 ~2 /1 6.57 . 00 

39 . 9 43 . 8 



.!Sun1' eP of ;nember.s 

Proportion of total 

Annual salaries 

A verugf• salary 

Average uge 
(years' 

Numbe1· of annul tants 

Proportion or total 

A(!;gregate annual 
payment 

.. ver·b.f..& ur.-.nu.al 
puyment 

Re~erva liability 

... 1:':2-

=--·-__i~ e a c h 9 r a 

f.lnle Female 1'ota.l 

-·--

1086 3378 4464 

2ll 4 JJ:.h 75 .67~ 1007 

~4»07Jg7d5 .00 ~ll , 2)7 , 67J ~ OO ~l$,Jll g 458 sOO 

FJ, 7.51 ., 00 < . .J, 327 ·~ 00 }r3!539. 00 

42 .. 2 41- .6 43 .4 

Benofl ciar.ies 
---~ 

State 
:i<::mployeea 'l'e&.chera Total 

~---

17d 198 376 

47 .34% 52 . 66?~ 1oor; 

~' 130 ,432 . 25 $) 28 ~513 . 1~5 ~~4.58 ' 945 . 7 0 

~!7)2 . '77 $ 1,~59 . 16 ("1,195. 97 

~829,960 . 00 $2,235 , 320. 00 $) ,065,280 . 00 
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Valua tion ilalanc€. Sheet 

T~c e.ccornn a.nyin .1<, be.l•.'! 1: 1 t · "' ,_ • f, 1 1 - '·. :;1 10o ~:~ets r or tn t ~1 1n n o a 

conriitirr. of the re t ireme nt systa,r.. f:e om. r.n Rc t.u&.:- i al st and

o int t-;i VL1f:. effect to c c rue,..~ 1 ia.Lil:l tie:;; f or' ;;; e rvl c e 

r tm dere d proviou8 to thr· d.atP Jf' valu~1ti o:n 0 inclu ding prior 

riurinf. tneir futur~ work~. nr..: l :!.f e tLne . 

To r:: e et thaao li&.bi:'_1.U 9s tlJe .:;ysterf! h ad n e t pr \·HHHlt s.ssets 

at tne cl ose •)i' tne fi.:; C;.ej. 'J'ilf.-7' <UllOUY'd;int:, t o &;;8 , 847, 556 ,.'75 . 

'l'he e ~~<.:of.\ , of t: he r: Ger ,~ad :U C1billtie. over t he se net E.S.:i e t s 

f ins.r.c tJci liht-ill ty & ~:·his Lil toci:\ril o b.l ly rofl()rred to as the 

t r _.,., n ~·or ;h.,ir· l: 'E! Hpectiva lnt<lrosts o n ac count of t h e 
) " " "'1 ... v '-' 

. oe"lb&r::~hl p fOl· wh1.ch the j arH obligutod , t o b f~ d1schurgod by 

futw· r~ con td butlum! to th~ liystem und~x· t.he pros ~r ibed tUathod 



-24-

employees prior to July 1, 19.36 lind hy the teacnors of t he 

cities and town..., prior to July 1
9 

1 9L~9, is as follows: 

~ Female 'fota l --
State Er~"roloyees ~~1 12'~ l ::>8 oo 

I ' ~ '. " - • . !;',)1.16 9 7 35 . 00 ~1 ,509,86) .00 

·.reachers 3s053,607.00 11,491,062 . 00 14,.549,669 .. 00 

This liability covers prior servicA credite ~rented to 

the employees and teacherG,. ar;iJ rapr·eoent t,;s obligation 

for annuities on u.cc:>Unt of t.hese ~,r·edl~;.s for th~ resoecti ve 

pel'lods of prior :ioervic e .. 

Accrued membership servi ce liabill~z 

'!'he accrued liability for member•shlp s erv1ce rendered 

etween July l, 1936 e.nd June 30, 1951 in the oase of Stat e 

employeeop and betweer; Jul j 1, 1949 and .Tu..11e 30, 1951.1) in the 

case of teachers~ ls as follows? 

Stt>.te Ern.ployeea 

'Peacher 

li1alo 

~i4 g 97L~ J 958. 00 

3)4Q D 294 ~ 0Q 

Female 'l1otal 

$1,667,452.00 $6,662 ,410"00 

077 ,393.00 1~217,687 ~ 00 

This liabil ity haa been p~rtially discharged by contri -

blltiune Jllido by the members a.nr. the employers Ullt'ins the period 
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':Jt :no!"'l.bernhip servic e to ,June 'J I' 
_) \) u 1951 ~ The kdd it1onal r e-

(~Ul!'ements ~m account of t;hL:t ob-ligation w j 11 oe met b y fut ure 

contribut:ions to the e.;ys ten ~ 

____ _ ---··--:--·-~~ ... t' service~~lli.!:.;_ 

'.l'he ~ccrued lie.bllity i'or rlt'·,nbership anrvlce on account 

Jf credits to br:: earned t y the ,iJt:'::-;J,Jers sul:-; seq•~c .nt to ,Tllilc 30~ 

1051 ~ durinF their rer:taiJ.1in,?, wo-rolrinr l:lfetlme, is a.s f ol lows: 

;., .s.l;: Fe:ma l e 'i'o t o.l 

·~tat e &rl?loyees ,>. r' ;:;:), ' r, '}' 0 ."\ ), • r 1 "> '700 O•J ,: '{ ;:::' ·-, &..::9 / 00 .:: ,.;;; '~' +.l. 3 j '; \..") • I.,. ~- J..' '-j 0 9 I • . I , + _.; ;,::: 9 _.1 () " 

Teaci::ers 2~i~7 ')[ L']9 . 0 4,41t-5~037 ~ 00 s) -(23 ,~~ 236 .. 00 

'!'his .!..S abili t y w1.11 ue i1e r, o~· fu t ur·e contributions on the 

par t o f' botL the members c.nd tile r·t:! £~ ;Jec tl.ve ~11ployers . 

l::l.n 

nliry d~~th bene fit. 

ho amount of li f e i ns urarce r epresented by this benefit 

tne l l a b11 1 ty on a.o count t her eof' i s as .fol l ows : 

3 t t.~. t e 

~~loyea_ ~~~ Total 

.mo'..tn .. o.r l ns ttr. unc o ~; 7 ~ 753 ,07.5 .. oo $7 I) 013 p6}o .. 00 $14~ 766,713 . 00 

R~8 ervo 11abi l 1 t lrf > , 9l1.1. oo d06,483. 00 l ~ 782 .1~24 . 0 0 
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.._
1
1:..: nur11b er or cla.iras i nr. ur r>nd d ur:tnf ~ th .I' on account 

,)f Stu. t~J ~'>rtlP loy s as 40 inv~lvtng benefit pay nt8 totaling 

'l1Wel ve of the1Je ct~J.ima ·Jr,ere hQ maximum rat 

2,~<10 .00 + The average payment was ,il ,2ll) ... OO ;t 

'11he number o 1' dlnary ..:ieat.t. olairus proca~\sed on acco1.mt 

of ~eachar -membara Wti.S 19, ?.nvol:;i:-J.g r.,o'tal benefit :>ayments 

e;!· ~ .. 7 ,037 . '77.. Eighteen :>f t-i: 1.est~· claimn rH at. the ·na.xlmum. 

r-£::t-,e of ~;2,000 . 00 .. 'Yhe averap-e pllyment :oer claim amounted 

tC' fl,Q52 .00. 

'1'!10 e xnerience of t.he gys t.£nn with dis a.bill ty claims was 

bslo'VI the normal ex1:Jectanc~t foro the group of workers subjec t 

to the risk of occuptt~~ionul disabili ty or total and permanent 

d1sabil1 ty due to non-occupE1Uonsl c.uus 

larRer number of clr.dms for non-occupational dis a bility 

<W 1£ to be expected on th<' teacher - membtn·l!l dua t o the 

narac tar in t,lc H t.> f the 1l' ompluyment e 

hllo Yllthdrn.w&.l hanefit pRymenta ahowod un increase 

Jur-inv, t.ho yeal' uf about ld/{> 1n the caso L'f ~ta\~e empl->yee.,, 
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Ut\ 'l1 ttle ch ng lr the !1 ·nt>er o.l refunds paid .. 'Phe 

inc:r e as~ n p Rvmenta B." d ) .; ·"A ..., Llf' ltr · _1e most phl·t to l arger 

wir.;n h prec eding ye ·~· L :v•ssiule ·oe \ BJ.lS\'3 th'l teFJ.cher~ 

wit~~ th. s o pa.-m.e nts is not nvai.l a.blc .or compe..r i 30nf(; 

Se r:! t :i. on .3 ~ s u.bdiv tr:J ion (71 of cb.e .Act provldes that. 

t;he !:t.Ct a.ry sh~.ll make an a.c t uari cl l investigation into 
the mor t ality, l]ervlr. e and aompensation experience of 
t he me.mber-a and bene ~ - caries of t he retirement system, 
and sh~:a.l l .m&ke a v :tlue.tion of the a&:3eta and l1ab111"" 
tie6 of thu system, e.n d, t a ' i D£ into account the result 
of' suc.:h investi gation a.nd valu~.:~.tion, the retirement 
board shal l ( 41.) adopt fox• the retirement 87/S tem such 
m.ortallt y nd oLhe r taolea as mhall be deemed neces 
ary ; and (b ) certify the rB.tes o~ contr ibut ion pay
able by the H tttte of Rhode Island to c arry out tl a 
provisions of this chapt er." 

'fhe valuation of tho urHieta and 11 bllities f the sy tem 

mad.a oy t.h actu ry et~.oh year 1m 1 m1ted in ao.opo and does 

not go b~yond the eatabli.;hinr~ of i t a accrued a .J prospective 
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l.l.ublli t1es .. An actuarial lnvesti~ation embraces n umb er 

ot' othar l't1ctors that are uaatc ln the operation of a r e

tirement 1~y~teml9 lncludinn: a fltudy Jt' the morta.lltv &nd 

service e.xperit!)HCep componH&tlon tPonds, ~ te.s of dis s.b 11 .1. t y 

ana rat,.:.Ht of J.:le;'r,t.c•ement .. 

I'he last, s tlCh uct:uaz·l.<r..l .lnvec tL .. ci.tJ.on 7HHl comple t e d 

a.;;'\ of Ju .. 'J.c; ) 0 ~ 194 7. Tho next 1.1uch investigu.tion. a c c ording 

to t.l'lE': /~ct Hbmu:: quoted, it> UUC t<) De t:luJti s of' Suna 30 , 

~-952 .. P::.·epc~r::.ti.ons f or· such investigation have b6<:m made 

iml.i certain requii·ed ste.tlstlce.l data is now l:n. pl'iJCe s a of 

CC)'J'!D :Lla tl on .. 

Con 

D··.l0 t:; the i ncz·ot!l'H~ ir·. D1Ell1, ber~hip u uring the ye ld..r 

and an apward b.djustment in oalarles of the employe~~, an 

inerec..se 00 c urr!\d 1r1 the t..~.nfunueG .. 11 t-tbili t y amounting ~o 

·~:.52$:'!623 .- '(!3 ,. 11ha larger cont,;ri bu.tiona by tns anployers f or 

the -:;•e !i.I' wer-~ .l.nFJuffie 1 ont. ~o ai'1'set tha effect of the s e 

fE.tcto.rs .. 

tllo exemption f ro.c1 socito..l s ecurity ccv er uge or em

loyl)ef:l. 1~1 JlOiJ:ttions noverfJd t;y local r etir ement systems is 

modi flee! cW removed, 1.m a<ljt.m t,t!lfmt of t.b rot i r·ement. plan will 

~ 
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p 1ble wh l'eby the plan would be integrat d with 

the benefit and contributions provided by social our

ity. A pl n of adjustment to eff otua"t int gr tion 

will be fonnulat d an.d preser1t tl at the appropri te time . 

Respectfully submitted, 

-..f 
( ( \ ' ·--

A. A. weinberg, 
Ac tuary. 

---
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... 3Q ... 

Employees Re tirmn.ent Sya tcm of tru!:' 
State of Rhode Inland 

-------~ ·-------
\U1LUNl' ION b J\LA:,lCE s; ,E'f::~·-' .., ,_iUlH~ 30 

J·, (:: ::~ r~ ·r q 
1 Lo J-t " I J l..o -- -... - ... ·-- ....... 

I nves t·n~nt.H 

DE'filE.lif\EI: .1\SSLTS ~ 

"l (J ,., 
. ]_.1-

i' 
Q 
u 

--Jblfi!e.tion-of membe::-s v.n:.~ o·~· thr 
~tn?lcy~:;:-=, f·:'>.l.' retirement bcmof'lt :; 
coVbi'L1.r·· ,;;.er~ice of Jle~,bcr.':! aft,er 
,Tt.El.<j ~~ 0 3 111.51 ~ "t.iv bo d .!.::1 chacged 
DY i.'ut.urE: contrlo~~tlons .;.:14 ,1759832 . 0" 

of t~1-· 

E.-<urpluyer.::; -

?l'~Stl.Ot VG.l.le 0f UCCr''lC\A 

:cetir fue :lt bene fits J 
• cr~ount of pr·ior servic6 

Presel;.t -.. -a.lue 0 f accrued 
retirement benefit:J on 
u.cc ount of .membe:"'sh:tr 
s ervica 

"Presen t ·v o.luc of annu:l.ties 
anu ben~f'it S ·~utered ~pOll 
and ln force 

Liabil ity f or disability 
and da-e..th benefi t.::J on 
ac~tive r:1embera 

:.i l.~SS ; 
-~J·contingent 

cl• 3 94B ,, '>. I l ,, ~· ' ( .!1 ) .) 0 8 V-Reserv 
emberu .. A.c 
cumuletad 

ont:r·lbutbnld Lt ,899 , 229~ 

,.16 0 J59, 532 . 00 

7 , 380 , 097 ., 0() 

3 ~ 065 ~ 280 . 00 

___ 2 , 6t17 , 196. oo ---
~29,692~10;) . 00 

--- ~!.2)6 o ?2 

Total ;43 ,867 g 937 ~ 00 
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.:~·.pL;~·· oo: ilo' .lrcc~.r.:1L ... J:J t0 ·. :)t ··, ,:te 

~·to. lie ()r ~.lnd.n Isl·:md ·-- --------··--------~-----
VALU . .!\T'IOH 0ALA~'C1• E;.~!l!J:r - . 'F' ', :) ., l.-~()1 

L ~- J. l' J. J .• 

.. 
•..1 - -· -~ -

vh.luo of annui t.'Lo,:, ~ .. ·. :.:~. 
Gl"l ts!'ecl upon rmcl ~- :; 

'ro3ent vulu~' of reti.:'omJn(, 
;~verin~ se~vice ai ~emba~s 
BMl'.l'Jrlt. r.c. J;;.;: .. e 30 9 F 'S J. -

bo~·c1:lt5 
:)iJ.C «b 

3 tt::.. t~: elnrJl~)ye a~> 

7 r::: , .. 4cL.e:~· s 

·rea<::nt valtl~ of l'e'tir emf:ml-
: ,"tf'fi to aC(;:!'Ulnf• 0.1 ~ccou;·~'... 
o t ~~~rv ic. e pi"' lor to .1 ul:r l .J 
1-,::,1 -

S tl:'. t::=; ~Ho':"[.< .! ,)yo;")~ 

:r· t E:.c!~e r·l! 

,Ut\Ji..ll t y Jn 8-cr'JU.nt uf dis 
abl l ity u.nd dau.tH u e1.~.c flto 
0 r. b. c; t 1. V n ifle t:lll•H'Ii -

' Jr ... ltn~.s.l·y dlu~h~.l tty 
) .C'd lr.t u:r:'J' d 64i th 

~ld6ntal Jt ~ ab il1t3 
f . c ·~ 1 dtJ"[l \..td d f) u. til 

'1' 1) t u.l 

I; ) 17 2 t 2 7 3 • JO 
_;):S ~_767 R 12.& ~ O·:! 

lt 9l~, 901 . 00 
1 , "/d2 , 421~ . 00 

212 , 482 . 00 
197 ~_ 3 8 2 . 0!:> 

" J , 06,5 3 2JO . OO 

'L' '7 · 3 ~ 00 .L :1 J. • ;> ' j '- • 

23 , 939 , 629. 00 

2 A 6~1 t 1 (16 e 00 

~rll3 , u6 7 , 93 7. oo 

.... ......__ ==·=-====== 



i~ 

1~o 

h:J • \.t..l 
lt=1 ru 
12: 

I 

It:: 
:1-l 
I~ 
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Employees Tietlrement Syntf~~.1 of the 
:>t~te ~f Hhode Islan .. --------.... ----·-- -,. -----~---·;..._~--

SDWvtABY OP nENRF'IT J1ND C )N'rRI8UT•IJ!; ?HOVI3ION'S 

In force ,June 30,., t95l 

L E N 11 • .L . s 

1 ~ 3ervlc.__t1 ret.lre.~t ullQTrance 

~~etlrBmen:: is :Jptiona~. wi Gh 0. m~:nJJer ..1pon a tts.in.'":'l.ent; 
f the u~e of 60 year3, providod he has at least 1 0 vears 
f credited service • 

. t :::·. tile c .... ..:; c G.f' [.. ne ·n;:>er ui Lhdro.~tine:, frm:: .:; crvic. G prior 
t~ t:t .. te ~l.ttairun€nt of a;·.e 60, ;,},·..:- -r-ight to a ..... etiremant 
ouno.f:i t; VGB '(;S ir • .ful~ . .if bl~l D e::: v iee :i.lll 10 years o:· ·:rro:re , 
a~,d t~c re t ireme nt allow<...r..c0 w J.ll bec. o;.m avai l ab}.o to the 

:nb e:" u 'OOll. a i:'tainment :>f a2;.::. 60 , provid e d he has not taken 
o refund -::.r h:f.~ contr·ibut1oL1'3 .. 

lietir·eme::d; of h member 1~ co;npu.ls ory on the f il•s t day 
of the c:...lennar· :.nonth no:r:r Bucceedirlt; that ln wniol.'l he 
e.tta1ned age 70 , u.nles~' t he .,!e.'llber r•oquest3 permission to 
cont ir.n.w in s ervlce) :l n which c a~~ e the re tlrmoo nt b oard 
:aay permit his continutltion i:n ~ervice beyond :Juch ag~ for 
poriods e;f ')ne y'Dar . 

'I'he ser qi c e r<-:~ tir amant allowa11ce is equal to 1 - 2/3% or 
~aver.·age comp ensation* , mult:lplied by the n umber of ye ars 
of to t al service , not to exceod 45 years, subj@Ct to a 
m.P.Jdmulf1 v f 75% of the rate o.r comptHlS~ition at d~te of re-
t i ·~·n,na:nt . 

·-- ... 
-!:- p, vei't!.P,e c ompan.'l u tlon maun:.:; Glltj u verut~tt~ unnua.l ~ornpen~ 6i tion 
ournuble by"- mernbe:r.• dut•ing tilt) f1vo r~oruulcutiv~ YtHtrs with
i.n hiB total sel"" Vice when suoh uveruga wus the bighea-t . 
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2 .. .:.:.'!Y~~slon&.r:;z &.nnui tz. 

A m~I'D l)er ll tlpon retirement; ~ hc.g t ho v?tio n o~ r ~
c.:;:lv1:1f; r~ l o:v~ er a :nount; o.f t~ rn' ~olJ.co re t it' e/G.!Jnt <>.llowa nco 
:l"n.r· hi~Y\.>;i"SlJ' t.tnd p r o,d.rie q 0n 9 .. D £;ctua'~"it~1 .3qu:l·J~l ant t:l .s. ais t~ 
ar~ n.:n:r:;t3".t;; f or e. d~.H> ie;n~tec.i bonoficib.X'Y to l>ec:.omo paJt.ib le 

, . . L \.il-),)1: :d.t' (~~f.~t.hj in <-\C'"Oi.'1G.'1G( -rJ:l. : ~ l th~ il\~'7-"!J>a.., o-;>·.,l.on~ 
Jl''1v.ll0r,e :.~ Pr''3:1 Cribot:. iJ·' t -llr> l tW . . ' . ,, 

3 .. i:Jc)~.:_2~Ea i~_j.o~l- dj.:...3vb.t1
7
t t;~L b e nefit 

'.1'hlE;. be~1eflt ls ;:;.\Taile.blc: to Gt.r~"T ne .::.Jber h ;;>. /l::.'lf. u.i.; 
least; J.:) y8e.r~-.. of ered:!.tod ~ol v1Ct!! .. • Th e be21eflt L.:! e qual 
to ~05 \)f t 11e ::Anl.ount Df' t;w 3Hrv1ce J• e tireme :":!t a l l -:>'11Ut:..'1C 0 
covE:J:;:-· in{' t,he neri od of total ~-(~rTt. c e of the ~nemb e r . 

1-. 11ecr.:be:r qlHllifyi rl~-· I':-1;:· ..;i.l.i..<:~ nen()f'lt; b~lt n o -c ~lli. \llng 
· .... · ' 1 ' · r' ,.., · • 1 · - ..._ ~O.'<lpl.·~l,':;\ .. ~-c, e t;.R G _' .. :.:> y~.::ur :-:: ')<. ':ie!.'V .lC•."~ :~ 13 a-..:1t tl.ea ~>•;J 

.re<:!et·.~·c tht: benef i t pro7ld.?}, f:JP 1:,) yea :,:; o f :~ er 'lice . 
- ... ,_ . t· y ·- "-'1 -·b -- , .. , .r ~ ::; e! •• ~ ... ~ ...... . ... 1 -::'\ - ' I""" r.') ,--) i,. ... f :\ ~ t:' ' '1" ........ 4 .Ll . · ~h.; "e .. ·. e. . .. d ,;, l> 0 nv e ... < • ...:. ,,.;:.r v.L•.- t_, 1:... .. v.:- I J11.~ d./-'.e 0 J. ._? 

yeuJ'::J ~ t'.i:;; l.::en.cfi7~ :i.E- J.i:d.l~:;:d tc 90~,-,. o f tlle 2::-.te o f service 
.rr:>t.- i.r·ema:r~ u1J.ovre:t:l0~:< i' :)¥. -,-.hi·~.t .'le wo u l J q'.l.a.l1fy lf !'119 r a
mair ... sc. :l.r: ae:rv:tce .1nt:~-~- ':::10 :t,::r:''J of 60 ye u.!'3 &<J.d r 9tir;:,d a·c 
·2i).~J.l: ~-;..f.-_ r.) "' 

I• -r .., Occuce.'f.ilona.l dls abiJ.:l. ty bene fit ~-.;...;_________ ~ ... ~~.;._.;;;..;;. 

A •;wmbel.' be oomlnt:, dir;~.:Lbluu u s ths d irec t r ~s•.1lt ol' 
'GL.e: pa .z·fo:£.,rnarK~ e ..;;f duty , i ill e nci t l ed to u oene f 1 t. eq u.Hl 
t •.J 6'6-2/3~~ of :da r a.to of ~; otayenaation t~-t the \.H.tt~ o f 
·otH>'.>Li11TlE e l i g !.ble .fOl' th lF.i b-eil6 f lt; .. 

5 ~ Fo11-o~ c ur.> a tion~l death E_enefU 
---~·-.. ---.....::A ,___~--.-

l]')t.)n <.1eii. t h uf u. ~~J.emb e r whi l H i n tHH'Viu e, from anv
(;.lA<u,0 otl.LC-~ tlu:.n ()ce up o..t:1mw.l dl:::Hildl it;y r. hl::t de~~lgnuted 
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benefiolar:r or tha est~-tt.E;' o(' the fl'lf.Hnbor :~n entJt .1.ad t o 
racoive a. l'efund of his acciJJllltls .. ced cont.rlout1on 
wh;'louiJ .;.nteres t; , tOf-L.f.'!ther ':".rlth an amount r.)rovided 
f':rom S tat61 C!ontJ'ibutian:l er1ua1. to f200 .. 00 :ror- each year 
of' ~~Jtal a'<3rVi<:.e z)f' the :-ne11tber . J.'he payment from Stf .. t 

.)<1trthu.t1onE£ ls subje(n ·1~0 f1 r·'1 i.n1mun. 0 r ~ 5C;O .. OO a nd. a . 
.maximU!li a~nount of { Z~ ~ ')00 ~ 00 ,. 

Tf ! .• he. perio-:-t .:.~f' t:<~H"<'vloe of l;ho 1.aernbe1· hos bom .. 
leo e t.ru~.r- 0ne ~fet.r'J t~1e :11i:dm,un b.anefit of ~: soo .. oo is 
reduced hv Ch:;; differr~ IlCI'l bPtwe:;n i;he E:enou:.o'; of ~CCUin\.i .... 
lBtod cont:ribt:t'··i00.Z tb.e.t tnc :::te .nbor· wculd ratve nad lit 
the r>n~~ .:..~ )nc, ~'C2.1' of s.crt.•i.co hr:.(: ho cont.tnued. to rander 
SEH''Vi\.!e, a:ld th.:~ S.ti1otmt ·-.:: n<!CU7~lt:.lnt:ed eon:;,PJ.b';..l.tic)ns 

c:tualJy c:r>e<l:t tod Rt the d~tL. of deatrt ., 

·71e:nbo;_•::; o:' tho Gener•r,l 1\.sssntbl;y :'H1;i c ontintJ.e cover
tt;:::-e under t:rr!..S benefit after ·withdre:wal from ths General 
:,ss emblv by ~Jakinr: an un:rJ:J.&.l coitribution ·:>f C i.5 . 00, 

6. O<?._~.s- t_i ont..l <ie;:~.th bene. fl t 

Upon de act: J f .~ n·;f.w:te.J. CJ.\..!.0 ~..: ,.,c cup a tl onal caua es 11 

his acGv.mulute<l oont.r·i.butiona: J.lhJludlns inte1~~~stp ane 
payable !,<.) ::;uct. 0er•no!." br~\' int:- an tn.surable interest in 
1:13 l i f'e ac the member· s1~::~11 have; dssignut,ed , or it no 
such designation shall ne.ve b~en :nude or if thE~ benefi 
,::i ary is not e.livep pv.yme lt 18 t . .:' be -nade to the estate 
of the. :nemuer . 

In a.ddition to t.h~ c ... bove payment, the surv.tvirJg 
widov; t :J on tlt l ecl to b oenr;flt equul t o 50~ uf the lrLember'a 
salary at du.-ce of' d()ath .. If no widow sur-vlv ea~, Ol' if 
dauth or' t.l'w -widow o c cut'H OI' if tha widow r emarries be f ore 
ar~; child of tne rnembel, has httalne J l:l.ge Hl, t he 50''' 
oerwfJ 1, :l.a p uyt.b l e to t he s Lll' vi ving child o r• c.hildran, 
mt11 tht}1l1 9.ttainment Qf' age H3 ~ or prlor• dell1;h . I f 
ther·~ bo r1o widow or oh1lcl or minor chlldrenp the benefit 
iB rJ avebl•J to 11.1 der>ondenl; fut.her or mother for llf ... i .. J . ' '-' . 

......J 
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1 ~ 1 1•:H;_~-~ .. be!~£!.:t.~ E.ft~9.·~:j]'_~o~!~.E~~-

'..rp .•:n dt:hi'l;h of .ti :r·et;:l.r.or~ ;l(}!!l.uSl' wh·:J dld nuL ol~H!·;~ ~;-~·;y 
.... . , t-.;1~ GptlonH.l p1·ov-l.slon .. ·. ·:'f t.llr.:. /~ct, h.i.!:! t)011Bf5.eiar:i ... 

J ... ,. 1- ,. .•• . . ... . • • c· ""r ·c;oTal .::~ t-::.!~JJ .. · ........ <:,U u~ a. !·et lHiu. <)l t:..ll~.) o ·r;·:~'?.SH, lf' a.n;y, 0~ l> .J.0 ' 

at>.a.~:e:;:· C~ ').tr .'Lbutt.:111a o.t c . .i!l1~,,... .,·,· r.:.-1 ~-,...L i,..,., ........ t. ·:wtr.hout J., .. t,'~"-
... - ~ .. - - • . ,_, '"'--.. ...... ,,. ... ~ l..'i. , 

?t: c. ~ •.".1Vt '3 J? ·~~le tOtbtl OCnof'i t,s 71P.ic3. t,;) hlm . 

8 ~ ~~~[29..~ 

P. l.nom~.lei )) '.lpvn ·.:.it~:..lirG.w!tl ;~•:"oJ:t l.he St.;.i~ .. j ser-";loe.,; .Jl:&.;.f 
Pto.cc;_vr:~ ... :re:;.'und Di' :~is c ·..:ntz•1.b·.lLl..;l::-.IS ''.·':• t':11~ ..!<Fll;em ;:;>qU!J.l 
t.c1 t.11c l'!;..l.l. ~Jr1.our.:~ ,)~- ll·1.::{ c'-)nL.ciollt.J.o.n ... " , ~:;1-.. .:t~ :i. ni:;cr.~.'JC ::>.n 
r.:1·:~ L.iT.o~~!.t.;:: ·~c:::t:L":U.iuted u:; tilB ·i(~!~1b~r prlm· .. to ,;ulJ L:~ 
19;..,7 ~ i.._.f i.r:ctte~.>e:.:n: L·, ::)[.J.:.JttSl.~ .. ,z~ .:oef~~1.1.d~ :reprGsentlD:-. ,;;._ ·,1:.7'.L'"lt;.9 
(. (')n i·· ..... 'I ·- •• l. "'.c, "r ' )'1p ·-1' "~-· . ·""( ' c.... . i • . ) 1 r)) 7 ; '"'-• ..._ . ......... .- /...) u. lJ l.~ \....4.. t ' ~· (,..~ • h.:-. J l.L u 't.~ .~: l.:. . L .:- L -....1. ~~- I . !' /• r- ~ .., 

1.:: ·: ~/ ,~_..., 1) - .~_.' I ,J -~~ s 

6y .me.rnbera" 

;;_c:t'ibe:cs o :l.' t he sy;,:. ton are r-equJ.red t'J contribute 1..1.t the 
rato of 5~c of' ~cil&ry, wt.l .. e't !.'cd·.:;, is tmiform f'o:t· al}. employees, 
Dotl":. mo.l0 untl female .. 

Ey ch.,~ 

Tht:t S t; "' "te 
cvntrib t.:t tlono 
El.!=Jp lyin!r, th-;.; 
cvntributiorm 
t"lon~ . 

Rb.ode I ~land ~ . ... .... _,. 

of B11.ode Ia lam.d la ol.>liga.ted t() make regular 
·.o mo-€lt tb.e nost •Jf th& variot.tS btlnafits arte1.• 

-.mounts cv Tt t.;·pi b u.t ocl b y the .me mb ei'8. .L'he 3 e 
are m&.de L .f ;nee.n~J. oi' r egulai· ant.nut.l l'lppr oprl a-



C-:>n tr i b c:-.. ... C~n~·. f(.'J.' ie a ve2! :Jf H.bs c-,nc e J. '.U'ii" .• .f lill:'. ye Rr 
:u.:...:; :J"';; :dtC<.dE: fo:· t..1o }Yu.:.:'pose .:._,f' r(~ce i ving pensi.on credit. 
· .. :.!Y".er· stated. condi t:1.on::! ., 

C!'f-dlt. frJr· tet::. r::;ni~Jc; 'H?i'V:i..cc-, in ar1y 01 the D tbllc 
~c.r~.vol::-:, <'lf "tl1o •J:nit,~d 3 tu.te::: ~ out:,::.ctde of tbla 8 -t:atl"!.) ~nj 
i.r. W!.J :).r·:L•Ht!J(:: c~ehrH).l:! 01 in:Jtituitions rwt Qperut0d. for 
orofit i~ 8llowedv n0L 0x0eed!nc & total of l J years. 
:~_pon phyment •:Jf <;erttd.r~ _prea,:;·:--ib~cl contribut ions f'.::>l' ' 3 1.mh 
servl~c:: w Such e:r:-•t-;d.it J.:, ~;..val!.hh..!..e J rwwt,ve.P, ·.Htly if th.e 
'):.:.:..~.d.dc: :~erv:!Cb -~~c.u · l'OfllltH·er.l .nor· -:: thun 10 yctu.•;:, l)t:,f0l'oel 

r-.-~ :irc'·.ent .. 

~.'.'.l'C. m.tnLi:.urv l:H;T'Vic..e ··otlrnment 41-ll~wunt:\o :. n th~ cus~ 
.._,[' u. l:..cJ.J.chcr :n.avirw r·ondo:coci ui; l(H<\.at 3;, YL~ur~ of' 8erv1ne 
:ln .;:1. ;- CliJU . OCJ pet• y(·t tl.l' .. 
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Any teacher havinf at least 20 yoHrs of credited 
s e PV'l Ce in assured of tt :-tlnLnum ordinary disability 
al lo· .. w .. nce (non-occupat i onal) of ,.aoo.oo' oor yN,r . 

Al l t eac hers ar~ requi red to make contributions a t 
·- unl fort.1 r v. to Of s~ .. ,) f salury , r ot~UI'dlesa o f ap,e or se:X. 
r..~.•no cities 1md towne sl:uro v 1. th the S t a te, 0n an eq aal 
Oil~ i s"~ the re"Tltt1n<ior of t.~e c: ) n t of f t. nanclng the bena
J-1 t. S p~yable t o te&.cltern of -,:,ho c it i es a.nd towns, ufte r 
ap plyi n t: the a mounts c ontrib· .. l~.~ e d oy ..,he t eachers . 
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Employet)s h~HJ.r,~ma:n t Syatl:'lm of the 
Stuto of Hhodo Island ·------·----·----· -- ..... ___ , 

~-'AHLE 1 • ... ______ .. 
:·m~Bgf1 OF ~ · u ·1 . J 0 ~ OL 1 ''EI·h.~F; \S .AtJD ·r~Hfi.L ~.ltLA.HH'S J.'i' ~JUNJ , ' .1, 1~· 

Ar~ 
& .. Jv- ).i. -----u:-··-· 

17 
1S 
19 
20 
21 
22 
2'~ 

24 
2> 
26 
.-,~· 

c:./ 
~ ·) 
.:;:L~ 

2S 
0 

31 
32 
3~ 
3u 
') 

36 
3? 
3i 
39 
I 

l~. ~) 
l.l 
~ 
42 

tJ ); 

4~: 

46 
I 

46 
~-9 
;;o 
_;1 
52 
~3 ). 

Numoe· 
of 

.ember.~ 
--~-"'"'t_ 

(.., 

'). 

6 
3 

l3 
.21 
20 
!-i_ 
't-1 

. ' jC.' 

~9 
o'7 . , 
Lp 
c;'r:' 
,, .. 1 

. ~. I 

6~ 
r;l 
J5 ~/ ,c 
56 
66 
~q 
67 
jl 

-r 
70 
79 
']7 
93 
-jl 

105 
92 
()t' 
! ·) 
J3 

'15 
98 
dl~ 

110 
'17 

CLf1.'SSF''TF'D w.r AJ,F. 

S'.rA'rE K~PLDYEES - MALE ... .__ ... _____ ------
]\) t t->1 ''umb er 
Annuhl .A ,J< ?f 
~z· J.fm 6:-J0- >1 

.3, J{)o . 5o SS 
t.; . •)20 . 00 5() 

16:j2o ~ oo 57 
14:112 . oJ SJ 

/ . 5(1 2l, j_;,~ . J .... • 
39~21·> ~ 00 
39,532 . 00 
26 jlJ3~' ~ 00 
97 () 1 ~, ,"'t) 

!i } . { .., .f\._, 

".\-' f 320 . 00 
·: 'i 6 .1•)1 .i.~ o·Jc.. . ~ 00 

1:349147 .. 00 
113 :~ 093 .. 00 
134,520 .. 00 
• , ). r J .Ley., :J o~ ~ oo 
.LbS , 01•.2 . JO 
1 ~1 '1 l I 

.)C , t.;.o7 ~ 00 
127)790 ... 00 
159 .• 072 . 00 
li~O D 163 .. 00 
193 , 31] ,. 00 
173 , 668 800 
2o·r ~ 3cn ~ oo 
290,759 ~ 00 

3,.,. 'lJf": ' 
JJ_ ~ () .,1 . d0 

21./) 9695 . 00 
236 ~ 675 .. 00 
298 ~ 6~3 ? " 00 
313 ~ i..~ld ~ 00 

JlO , LioJ . OO 
320 , 4.13 #00 
.319 ' :3!1. 9. 00 
301J 9o;;n 6oo 
253 .~~26) . 00 

25.39042 ~ 00 
317 ,704 ., 00 
25(J,.335 .. 00 
.321 , 28~ . 00 
;~I!, 9 ,!1.')3 "00 

:)(; 

6J. 
(: . ) ),:. 

6~ 
61 

65 
66 
6'7 
g~ 

70 
~,, , .... 
72 
73 
7Lt 

75 
76 
77 
78 
79 
dO 
Jl 
.,,r'\ 
i)C. 

dJ mj. 
8) 

'rot alt.~ 

91 
')0 

108 
~')8 

94 
J2 
72 
57 
62 
1+6 

L 5 t6 

'6 ~~ 
42 
29 
24 
20 
15 

7 
10 

Lr 
3 
2 

4 
1 
1 
1 
1 

JS19 
<;c:;..~ 

·rotF.~l 

P.n.nual 
Salar-i es 
274 » 329 ~ 00 
237 , J43H00 
324!}501 {< 00 
29b p 952 . 0( 
29J,o33 e00 
2JJ.,366 u00 
220 ~445 . 00 
165 , 146 ~ 00 
13J1'336eOO 
1U ; 12.J . oo 

14.0 9 201 . 00 
92 9212 .. 00 

l2i3 ' .527 .. 00 
.61 ,o2~ .. go 
.Ll6~ 19·J ~ 0 

114, 095. 00 
32,620 .. 00 
69 ,009. 00 
53,441 ~ 00 
39y234 .. oo 
24 !) 612 <t 00 
20 ,128 ~ 00 
9 , ?6o ~ oo 
6 ~ 234 . 00 
;) ~ 184 .• 00 

-
7.666 .. oo 
1:372 . 00 
3~696 ~ oo 

~100 ~ 00 
300 . 00 

-----------------------
('10 ' 311 ~66) . 00 

~~......:R:_~ 
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.E:tnployees Retu'"'TIC!lt Syster1 of tho 
State of Hhode Island - ·-- - · --,;..;........;:.;;....;;;,_ ____ , 

TABLE 2, '-- ·------... .._.-

'~~HTMr~EE OP ~.fC'I!J3ERS ANl! l'JTAL 3ALAHIFS AT Jmm )0~ l9.5l 
CfJASSJYIF:D BY t, ;m 

§'1
1

ATE i.:..f1·1PLOY.Et~8 - 1-'EMAL~ 

ro ·~al Total 
l~amb e1 of l1£,E. Annukl.l Age !·l umb or ~f ,S:1.11UO.l 6- lQ.- )l wember·a Salaries 6-~o-Sl ~iJers ;jala.r-iea 

17 1 f I J .) .:.._., oo . o~.- 50 42 107,767, 00 18 20 3~~ 920 . 00 L ' 5J 1J7 , 2i32 , 00 1;.: 4h :J L 
7 i .• 920 . :)0 52 lt2 109,605 .. 00 

20 67 :.20 , GOO ~ Gv 5J 37 97,956 ~ 00 
66 

,, 
)f 8o ]92t . oo 21 ll6,420 c00 ~I.! 

22 ?6 11194-00 eOO 
? ~ 10 I 219 ~760 . 00 )5 ?,9 102,173 . 00 
~L c. '- 90 135 ~ L1.98 . Oii 56 42 102 9 270 ~ 0G 

57 39 103,931 . 00 
25 6\: lh6 , 760,. 00 56 33 7d , q22 .. 00 
2t 60 14.3 , a~_s . oo 59 49 116 , hlt . oo 
27 57 119, 0 iL OO 
23 3e 3A J 60 33 JO , )'{S .OO .., ,_?00 .. 00 
29 52 109~800 . 0G 61 27 74)08~~00 

4.9 J.OS, 713 . 00 
62 21 53. 91 , 00 

JCJ 67 26 67,3~2 .. 00 
31 ~ 94 ,905.00 6( 22 50,2 ~1 . 00 
32 111,273 ~ Q(.l 

G) 4.5,5"/0 .. 00 33 G~ 
129.~ )76 . 00 21 

Jq lOLl 9 OJq .• 00 6( 21 43 ~629 .. 00 
61 1£ ~7 ,'149 . 00 

35 43 105 , 072 . 00 6d 11 .1.3 ,~21~ ~ 00 
)6 52 135,262.00 69 15 LlO' 21.00 
37 39 95 ,572 . 00 

16 J~' 50 136 ·~ 769. 00 70 42 ,064 . 00 I) 

39 35 93 ,Jl69. 0 0 71 t_~ 22,6.51.00 
72 ~! 9~9s6 . oo 

l,.o l.5 
109,<320 . 00 

7e 3 r' ''25 00 
104,952~00 

;.) , ;:> • 

hl 7 . l },696. 00 
i~2 45 114,d7q . OO 
I 43 122~120. 00 7) J 7 ,Sl~_ ,. oo 1-l) 
I I ~.0 99 ' O)l.: • 00 76 l 2,244. 00 ·I 

lc9 , 821. 0() 
77 

4'J 47 7(' l 1,.320 . 00 ;; 14o,.5zo.oo 
J 

46 !t 7 109,6. o ~ Ol1 --· --·-·--~ -----
4? ~9 48 s 10? ,023. 00 l 1otu.l.n 22f36 t5 ,h46p9S5.oo 
) 9 Go 1 tl9' 11,.7. 00 - - -

-



... 41 ... 

Employeo~ Retil'sment 3ystout ()f the 
St_!t!J ot_ Rhod.e Island 

.,)A ,,; ,,. ':i. 

.:~ .. -~""" 

NUMBER 0!' !.iEMBF.FtS .'\ill; 'X) ~AL ~)A JAHIE~ A'::' JU!m )0, 1951 
CLLSSH'iEL £5V ViE 

uumocr 
of 

'l
1
EACHEHS - z~:J\LE - -· 

Ag( 
~~5~ 111e .iDcrs 

tOt;.HJ 
Annua.l 
Sa.laria:;, ·--... _ J~ga 

£::10-51 

i'h.L1lb €!' 
.")f 

1-tlombers 

Total 
Annual 
Salari es 

2C. 
;r~ 

;r 
-'-! 

2 
2b 
27 
::.e 
29 

30 
31 
.32 
33 
3h 
35 
36 
37 
3d 
39 

~.0 
41 
Lr2 u 
lj~ ~ 

46 
i~ 7 
i+l 
L;.(1 

"' L 

10 
r.: _, 

11 
2i~ 
27 
23 
28 

3) 
34 
3.5 
)6 
2" 

2!._ 
34 
39 
29 
lt.S 

tt 
349 
3 
~ 'J :b 

3) 
24 
)f) 
3(} 
J6 

• ~.,2)0 .00 
22,::oo .. oo 
l2 t lOO ~ OO 

::'t:' f.< ('(\ 00 ~·_./~JU ..; . 

56t637 . 00 
66 ~0)3 .. 00 
61~650 .. 00 
73,01) . 0() 

9SD57 .A. . d0 
107 ;275 . 00 
104,629. 00 
114., 310 ~ 00 

1305317 ,,00 

7n,423 ,. oo 
111.:/B 7. oo 
13G ,Bg8. oo 
106g5)o . oo 
163 j560 . 00 

1 n ~ 162 . oo 
16~. , 319 • 00 
1~ 7,974 ~ 00 
147 ,22) . 00 
136,206 . GO 

1421 2JC) • 00 
100 ~ 206 . 00 
111 , l~St3 ~ oo 
131 '3.31.00 
11~9,967 . 00 

c 
53. 
52 
s-:~ 

s1. 
r' 
) _ 

56 
)7 
se 
59 
6o 
61 
62 
6) 
6!~ 

65 
66 
6'7 
68 
69 

70 
71 

rrotals 

27 
24 
22 
15 
2q 

21 
17 
13 
12 
13 

t3 
11 
9 

10 
d 

9 
3 
.5 
l 
7 

1 

- --
~· 114,916 . 00 

104,442 .. 00 
g9 , 713 ~ 00 
65 1420.00 
131~38 7 ~ 00 

o9,8Sg.oo 
b4, 733 . 00 
62 , 600 ~ 00 
52,300 .. 00 
13 ~r:' 0 ,;;..;;0 . 00 

33 ,200.,1)0 
4.5 ~030.00 
41,883 ~00 
43,960,.00 
39~300 ~ 00 

43,250 . 00 
lSllooo ~ oo 
2- 8)3 00 j, .. .. 

5,000 ., 00 
30,5.50.00 

-
4pll) .. OO 

-------
1o86 ~4 , 073,7J5 . oo 
= 



......-

-h2~ 

.E:.nrlo;ro~J~ L~tirom~'nt·. t~J,:;te·!l of tho 
_____ s __ t_fl._t_e_c_· r. _g~?0. e I~s....;;l;;.,a_;r...;;l_d ____ _ 

~CJ ~..l ~ ~~.1, Jl. ~ ---···-
NUI\·'!IHJ\ n-· .. .,.,, •. :~ F·-·n .. .. . .. , ..... ,.., "'r·r7"'7·;; "'t) ~"~b.rv. J•.; .• r••,t, t\~J·, .. ;, ~/o.! .. nf\I,.~s /~.1 .. _,.,, .. • ~ 

i l:l·l.s.-~ rv i ;_ : · 1~ [; c w 
l9.Sl 

·fl!~\C 11 E1\~-~ , .. ---
N·umb~r· 'l',Jtal ~, .. :rrnb eo 1·· ·co t..u.). 

A "·e J:t Annu~J. Ace •)f ll.rH1U~l t':: 

6-30-~.i. ;;:e;mbers Sa.~lr..!.L~i.E; ~ .~ J) '') p:::_e nb9tH_ .Sal a.z .. i e.J - . --- ------... ___ ~~:._-~7: ------
.:.l J. 

;'... ... , . . 
5:) r(l < 259,132 ~ x: 

26 
~:. r:. ~ -:· uU .. v' .. • •, ') _, 

_, J ) h)<) .. ') ") Sl J"; )12;15 ]0 .,)0 ~-C. .. 
.-, ~ 

"1 r)~ ''l, "'l)'· I' 52 Q) 261,25C) .. 'OO t:.. ·. .:..~~.:..., l \_tj ..,. \_~_1 V.-J ··~; llt ;:n' )J(,,.., , •) )J 71.. 2 .)9 :.:bOO ~ 00 LL;. 
- '. \ . • ~ t<t 

54 !31) 3091467 ,. ;J() 
2;.;: (/~ 2 ·1-4- 7 ·\ ' ) . \ --1 .... l ' .. ..; · I 

.26 o.) .L5~)} bbl .. ;) ) ~s ('J 33 ~ _, 2~4 " ~.w 
:2,'( ~9 1 r;' r:) - •,'""\ ' J S6 13 307 ) 11~6 ~ :)i) •• .; ,"/ .«> '1'-{ .. .~ .::. .. ) 

2d ,);'; l .:~ 55(' (} S7 71 -'c' 21'"' JO 
,_; - ' - t; ~I C:O;,J;, I " 

,20 49 1:~ ... r~t, 'Y' :; :. 67 25;;0 , ;)26 ... 00 I ...LJ0:JO'-'-"' ~ .. 

59 59 2 ~ t:' L ~ "} J<' ~..., '} f.C.,... . \ " 
''I 53 1~:~ , ')\~ ( 0 J;) jv 

31 r'"" · lJ:, n · !. , 6u 75 2'35 J 508 . 00 ?C. l_:;~L,.~ .'.J7+ ,. ,)J 
".l? 4-2 12_., , L~3 7 ~ OU 61 65 2~3,6o6 .. oo ·' .... 
33 .?6 l6'( ,9t),? .. 0 0 62 ti 1 7 ~ JS~L. OD 
3h 66 ;~,) ~. o v·'Jb ~ Q( ()3 165,363 ,. 00 

64 4L 171~1L)l ,. OO 
3> :_..2 l;1_;92J9 * Q() 

65 ;6 5J 16~),!//0 .. 0 0 39 14,29065 .. JC' 
37 ' 9 ,- t :. I r 00 66 29 109 , 3J_j ~· JO ..:.;;j,() •. ,) <t , 

3d ~9 22'/:;(Jd .. OO 6? 21 dO,l2l .. JO 
/ :"'"\ 

39 51 l73 9 b2l •. fJO ·.JO 32 l c~J :9133 . JC\ 
')Cl .?.5 97 . ') Q 00 \ I ' Jc:.. ~ ~ 

Lv T3 262,.) 3!1 . • JO ,. '" 91 R 01 , 6l.~-4- q oo 7'..1 17 62,050 ~ 00 •-!--'-
42 l l7 ~0) , 5";'( .. 00 71 3 10 " 000 ., 00 

'·i lO~ ~)59, (>~2 ~ JO 72 2 d ,.200 ,. 00 lr 
12 hJ9:~0 2 ., J{) J..l --y 

45 113 395 , 00S - OO Totvls 33 78 ~ill, 237 !' 673 .. 00 
46 107 370,0l+J ~ OO ·--47 105 J?6,lufJ . ,)o t ---... ~·=:!::::::c:F------~ 

4.a lQC 316 f) 3 31 " ~){) 
h9 104 3 r/3 .l · .. ··~ iJO 

' • Jl ,._r) (. • 
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