
- ?0-

"l 

d j' J J ~ J ) J , ') ~2 

~~~.;.le r S' 1 ts o f un actu.uritll v&l u -eLm of t;c . ._, a.~se s anc.i 

l iabilities or the ·-. . ~~loy~es et;ire.mont ... , pq.e .. i. or' t iw ..>tate 

0 &sis oi' Valuation 

'I'i\e oenefit anti cont ri,r.1ti·m r·ov is ions l or ,:J.. ng the 

oas is of thi.; valuo.tion sre ¥J resented. in the appen ix . 

The 3tatis .ics ro< u .. red. fo:r· t.J i report concerninL; He 

.ne::-illership of t110 s ys teal i! ere s rpp lied to ~111::. ln ez:c lle:nt 

:·· embershirJ st&.tistic s 

i!umber o.f members 

Proportion of t ot al 

Annutal salaries 

Aver age ue.lary 

S t ~P.te Employees 
i11ale ------:p~male - -----'l'otal 

" 2 , 320 ., 00 

i-tO • 0 

6410 

100 . 0~-

; , 2 ' 64.2 • 00 
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.. C11-.~.C ;l~H''.J ---._.. ... ___ .. ___ .. __ ..., _ ··· ··~--- -·- ..... ___ ... __ ___ ~ -

: ·: ~ l e ? o ·1ul(: Total 

~,! u;nber· ~) f . .lfnnbor·n 

·r . .;-:-• ·J::'ti ) l'"' ,J f' t:)tt~l 

;-. P )t-.td a td es..rj e~ 

J ' vez· t-. ~ c ~~ t..lm· " 

,, V t~.t'' {t ;;:" t~ e.~: {~ 

t~umoer· 

'r ?\JrJrt ,_.:m ;:,t' t0 to. l 

lloL;. 

2;, . ;;,. 

L. ~ 2LL. ~ qt_,;) . •JO 

. 3 (, ~ 7 ,, .., 
,· 9 li .. ; ) \.,J 

I l .. (: 

-> tuto 
··J:lplo;tea~~ 

l'li 

., I 
L; ) • Jt:.. 

hf ~""rar.u"tt~ aumuttl pHY·· 
7Jor.t~ ·, 1)0 ?0 .3- ; .. J O 

J· ver~tr.: ~ u.nmw.l pu:rr1ent ;.. TiL • i)f) 

---··---..... ·--~ 

JJ C)LI 4>.5'3 

IL!. ~ >. J. ·; r) ~ 'JI 

i.l , l l;J, 17n,. (}t_) 'd ~; * J ·up u . .) ., oo 
3 --' . ')I"\ y C .13 (I . , I 

~l -~ - r JO .... • ' I .. ) ~ . 

l.d ~ 7 I , I 
A. . . .. . 

uenot'1ciar1o,:; 

~· eac~'1e r· EJ 'i'o t;al 

2L3 4.n 

j6w4).> ~JO .J 

.• L!07, "f ?b .. OiJ >Ls , · ns ~ oo 

:' 1 ~ t)',' l 0 ()\) 1,266. 00 

1· eBervc 1 1 uoil1 r.:• ,)77 t J 7'J Q)() . ~j7.ll, (S )0 ., 0'J > J:I .)-'l'J ~750 . 00 

V&lUijtion lHtlb.nC6 ~~~ 

·rho ucoomot..rt~ri r, l, valuutior: lH&.luraJo t.lleot pr•e.::.entll t h e 

rnsul tij .:lr a vahwl~l un or t ho :...si.lvt ~J und llilbilitiet• ~f t h e 

l.l '/ tl t(1 .~ l.ui of ,Tun<'l 3(;, F /!)2 . t'lte PUl'p ,)~e ·Jf th b 'HJ.h u,.:.h.'n .1~1 

t,·J ~ o t t:i1Jl 1fjll ft'v t l Uw kC f. UM:d b. l 1l t,4u;,d ;>Dint C11EJ uocr ~tt' d 1.mci 

n r •>Br.,ct1.vt- li~l>illt,lV.l undtH' t ho oonof1t and oon t rHmtion 

'I T· 'Jv.1.u1on~~J now it1 efrent . 
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E:ro.p l oyees Ho t 1r m;1ont~ s·ys tem of th• 
S t ate of Rh oda I s l a nd 

ViiLUA'i.'IJN iJt~LANC E E~ !LU:l!/1' - JUlt~!. ) Oj 1952 

11 ''"' ~.: i ~ .J., s 

N ;:.r.J: 
:: ash 
'·nvos tmf.;nt s 

D E;H- t-~R j t li:!) f .. ~ - ) ~ £ 7i' ~ . 
Obl le,atior: '"O'f 111e:mb e r•s and of t h 
arr:r)loyers f o r retil· eme nt ·o e n e f:i. t 
e ove ri n ;T serv io o of me .. :nbers after 
.June 30 , 1 9S2, ti O t (~ d i achur~ed 
~v futur e c on t r:tbu·c.ions 

:;.... ef~el"r oC::. c. ulitc.s..r-i,..~l l of t.l:.~ 

a :n.plvver·3 -

>) reser ... t ;•a lue v f' ttccrue t.:. 
r e-cir e me·n t benefits o n 
account o f p r io:c oervice 

Pr e& ent value of a c crued 
r o t i r·edle n t benefi ts Of~ 
~ccount of me mbers hip 
-ervlce 

?re ts en~ value o f annul ties 
1d b en~flt s ente:reu upon 

a nd ln :rorc e 

labi lity f or disabili t y 
nd daath ben efits on 

t:tctive member 

~: 

Contin g ent 

~ 15 , 972 , 33) . 00 

9~933 , 979 . 00 

3 , 559 , ?50 ., 00 

2. ,603 , 710. 00 

~: 32 , 179 ' 7 78 .. 0 0 

11 , 547 , 672 . 31 

.. 15 , 22 1, 690 .. uo 

~, ; 2 0 , 6,3 2 ' 10$ . 69 

~ot al • • .• •• . t 47,407 ,463 . oo 



, ..• ..., 
-.:::..>-

I L -

~ rese:r1 -valu of 
'· C n t. f i .J C n t e r- • .. H.l 
f: rc· 

n.nul t l . s m.: 
~ po .. 1 an· in 

·' re:.-aer:t v · lu~<J ;f r~t.L. or:J."'!}-::; .Jll~l6fi t.J 
coverinv servic o1' rr. :.1b 1· 3 su.b-
~ ... e > ·'HY;t c2 :;u-:-::·~ ~_;;J! 1r;::;;2 -

·_;tlit.e 0 .... :.;lo7ees 
'1'... a.c.her~ 

":-rea~nt vulue •.;~" · Qt_r e -·H.mt 
ben fi ta "ccru.inr. un acc.;;unt
·f S{~rvic t: n:r. ·· o~' t.-:. ,·,,Il y lJI 
1952 ""' . 

~ t ate ~ruplo:re~t'l 
Teachers 

Liat1i li t y on uo ,ount of dis
ii.b1l1 t.r ~nd dt.t t ' 1 benefits 
ut1 uc t 1 v o memPer.s -

· rd1n r~ disao111tJ 
'-lrd1 nary de · th 
Accide.tal disab i l t J 
; .eel e1tl!ll J.e:~..t.1 

1.:},227~690 .. 00 

.. , ~ .(3 7 .r:, ,)u , 10 . 00 

'l' till ••••••••• \~4.7,! · 07,46 ' . ()0 
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Results o f Valuati on 

1,ota.l accru.ed liabilities f or t he various annul t y and 

benefit oblip:ations a.-nounted 11 at June )0, 1952, to 

~· 3 2 , 1 1 9 , -r 18 • o o • Accu.mula.-ted assets of the syst;e~ consinting 

of cash and securit ies which were derived from c ontributions 

by t he members and tno S tate, totalled at sucL. date, ~o 

~ 11 , .547 , 6?2 • .31 .. 'l'he excess of the accrued liabilities over 

the present asset:J amounted to .~- 20 , 632~105 ,. 5q . 'l'his con-

stitutes the accrued unf'undecl ou ligation ti.nd is te ch nically 

referred t o as the actuarial reserve deficiency .. 

The accrued un:fu...."lded oblig ation is to oe dis charge d by 

fut ure contrioutiOY.l.S t o the system under the p!'escribed 

.:nethod of fina ncing . 

e~vic e 

':rhis :r•epresents an obligati on f or service rendored 

rior to July 1 , 1936 in the case of S tate employees and 

rior to July 1 , 1949 in the case of teacher~:~ . 

rrhe a.mount of lillibtli t;r t.)ll a.ooount of S tate emp loyees 

ia 3 teudily deera as i n v as :rnembera retire o r otherwise become 

aepa.ra.ted from. rv1 c o due to d each o r rea1gnat1 on . 



t of ~omb ors reouJ.ta .in ll trans fer of t~ obll 

1 "'t\ w t he QCc oun t repreaen tlnp the o enfl r ~t c i ar · 

Increa.s ea in ao.ls.r~ h ave the effect of nart1sllv orr-

t inr G.ny d.ecreas es of l1a.bil1t1os due to s eo a.r a ti o 

eervice . Jince tne aervlc e re ti rement allo-.ranc es a.r 

::-- e\:lic6ted u;>on tne averttJZe so.lur y for tne highes. ~ fiv 

ons c c ... n:. l. v e yulirs of sorvlce, any up war d sal~r ti.djua t 

the g &.lns due t~) r el es.s ea of liability on account 

o:: soparct1ons from service . 

liability 011 account of membership a~erv lo e conal 

wo o e.rta, n•mel y: ( 1 ) thut coverifl@ the pe ri c,d from July l , 

to the d ~to or v al Ull t1 on in the caee of S tate em-::> l. oyeea, 

1 ' lCJL.Q \;0 the d&ate of vu.lut.ltion in the o aa e . ~ &ln<1 (?) thl.i t. cov oring the p eriod 1aubaequent 

&al U&l\; 1 o .. • 

J·a co n~inuo ill aorvioe. t~h• l ia'-> .4..11 

1 ll 1no1•eaae. Penalon OJ'OU1ta roor 

• ~• v•~-- --~ . ... - .._L- • .-I -- -- .. · ~ .... - -- - - ..... - _ ... .. - -- .. ~ . - ' - b 

••· ll•r }t) the ( 1 tll 4)t• hatH'S , l.he llautl .t ty for ,_,ll,b er»h 1 \) ••r•!oe 

a U\J a fHl IH'III >t 
' 0 tt ... duttt of v•luat.:. i on , oo•••·l J~ t.b•• •••u••u rut. ur • 
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\'.'orldl'lf l"tfetinlc uf tho .nember•s, f; Emerall;sr romuins const&nt 

ssumin r.· n ·) ,nh,ior chungel:i in the char~.ctcris tics of the 

,!'!ernb~rship or in rates of salary occur . Jiowover, this lia

bility has also been increasing due to u larger membership 

in the system and the upward trend in :s ularie s . 

JrJ.inur-y d.ea.tll bonef_!t 

This benefit is the equi v&lont of group life 1 ns urenc e 

and involves total :l.nsurance coverage in excess ~f ~; l) , OOO,OOO . OOo 

There were 5.~) claims paid during the year, consisti ng 

of 43 ~tate employees and 15 t ea chers, oeing about the s arne 

as in tn.e preceding year . '1;he ~:..ver~::~ge age at death in the 

case .)f ..:> ttJ.te employees was 60 years und :tn the case of 

teachers ~6 years . Averuge length of service for the deceased 

State employee was d.6 years and for t;he teacners 2S . 7 years a 

Claim pa.yma nt s f or t he yefJ.I' on a c count of Stti..te employees 

totalled ~;S6 , 715 . 80 and on ~Account of te~Achers ~, 29 , 922 .21., 

T'hese payments represented t he death bene fit prov ide d from 

"tate contrl but ions . In ~Addition t o thes e amounts , a. pe.yment 

waa made of the deceased rn.ember s' uocumula ted contri buti ana 

which are refundabl e t o the desi gnated benefici~ri0s . 



-27-

J t.h e r i.>encfit.tl 

1'i on.;)CCU7JL.t,i ' .. .nlnl dish.oillt:q oe-::-1efitu warn ~ · rbnted 

dl..lrir'r t1w J'ID tu• t') ·1or·wonl \":.:..~o mat t}jc :ninhliU!'"'. s ervlne 

·.!uul i f:·tl.n{ . conditions and Pl '{>·8entoo oro of CJf disability 

s~ t.'t..s eu.e.tvr·;; ·~v C110 O.Jui'd . l.' no!H.~ !.nc i donts n a v c been 

c.:maiderubl~ bolo,·; ti·.~.e OXfHte t\~d for· t.ho g roup o f ~neJ:lber.s 

exDos od t,o t ·n1s ri s k . L.ikewis e !J r:.lc.LJS on acco unt of 

.)CCuo ~: ti ·:Jnh'-1 c.lisat)i).ity .:.1r ..:>eou.p ut:.i·.Jnul death . .nave oeen 

Delo'll tho nur.!ll'.l~r c:;;:nt{ttflplute<i b:r :Jtanuuru expec"tancy 

tl:l.olea reflect.i,Df. t llese h o.i.zar<is .. 

1-' efund. 

tot~:-1 of ') OS :nombers witho.reYr f rom tho s ystem b.n 

t;ook r·ofunda of their contributions, thereby ter minat i ng 

their meQ~erahlp . co.naistint· ~f 629 .:>te:.tc er.rp loyoeu and 

l?G toacl1erH .. ./Juring tile prec edinc yoar 74cl ~t,.te 

plo:roe$ un<l 109 t,euonera took refu nds . 'i'ne number 

anp.,ll.ra to ba normal for t !1.o typo oi' aerv1oe 1nvo1V'e<l 

o.l\·,hoUI:,)'l in aoum ~ tutes th Ei:tp ~rat1ona u.ro at tl ooraewhat 

hftuv1~r ruta Juo to local polio1es ~nd condltiona . 
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· ~1e qu.inqnonniMl uotuuribl :i.nv~~at1ru"-.U .. :>n una sta•vey 

of the o·p t)l"U ti Dj i. o xpori.unae vf' tl1e sys toi·!i wnich u.xld or t1 

Act un.t::~ t; 1.) e T~kd~B i;.s. ()f .! ur.c J 0, 19;.2, i !i unCI. or· vw.:l and wi 11 

sh~rtl~ ~u ~ompleted .I Poport ·..>n 1~hn rouul ts :,r·· t.b is 

1nv~st.1ct; 'i,Lm ,,ill oc~ ~.n.~.IJ::ll'tto<i v;i·dcb. will inclt..KH: l'>_,to.;t 

0f se:-'t.t:t'c·~Ln;. &J:J d mor tality tn ,;! ,X;lpbrisvn witn u~surn~H:i 

dt.Hndc.rd~ s.nu will dil'l t.! tl::ss ull :tmp or t~l.i:.t phaa e~ of r.h 

gys ~C'.i • s operu ".;i ona Q ~l.'r.;.ill J ur v-e_; wi ll disclos fJ whe tl:l.er 

any chbn{teH 1u·o .r;oC GS;;J!.i.r>:r ln the att~nclt<ti<ds uoeo in t .ae (H.)m·· 

outvt:i.Jn D ~' ct~l't.&in bu:ne f:l t 3 or· ln .iHH=>-!Jur·in.g t he •:.lel:l.t.tJ.s 

bi..'!lonl! act:17(J 4n .... j·o~trad , .~n:,J tHH'a, iL rt~te~ of l nteros t or• 

other busic f~ct..->l·~ Jacu ~ n t!i.o !.~nnu.ul value:1tions of a.~2t:1t; 

·na. lttitd.litlea. 

Conclu..ion 

O;Hlrat1 o ns of t;ho ayu t,ew: v.re p1•ogresaing aati:~~ ftil.otorily. 

! tn udrr1inis cration .ie boing ~~udntu.ined at a h1 ~:h 5\;lil.004ird oi' 

ff1o1encY • rufleo tinv polic 1EHl ~nct prooed~Are~ tlun: . .:n.e 6 t. 1 t.a 

t'eQulr em en ts ud~q tlt~<- tal:r ld c-.f'feat.1v6l~,. 

apeutful ly sub~ittad, 
(r-· 

. , ( 
\ 

Jl . J • • ~ :' einber~~, , 
J, <! Vl.u .... r· y • 

-.... 
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Employees hetirement .System of tho 
S tate of Hhodo Island. 

,:_.lH~i,bi-.F\ ) ,.., .Dc_l .i~·P I 'l' A! D C·.)tl'J'hi.btYJ' J-.)1 .: i-lH;)VI~;I •JY"' 

In force June 3 0, 1952 

i3l~nJ, 'B~ITS 

l o S ervice retirement al lowance 

\etirement is opti ~nal with e.. member upon a ttaimnent 
of the aFe of 60 ye~rs , provided he has at least 10 years 
of credited service o 

In the case of a member withdrawing from service prior 
to the &ttu.inment of at;e Go , the right to a retirement 
benefi~ ves ts in full if h is service is 10 years or more, 
e.nd the retirement allowance will uecome available to the 
:'?lember upon attainment of u. g e 60, provided he h as not taken 

refund of h is contributions • 

.Ketirement ·.Jf' &. .i!lember is compulsory on the f irst day o f 
ne c a.lan dar .a~ontr1 n ext s ucceedint~ t hat ln which he u.ttained 

age 70
1 

unless t he :n.embor reque s t s permission to continue in 
ser•vice ~ in whicn c~se the retl!'ement board may permit his 
continuation tn service beyond f:SUCll age for periods of one 
'~e&.r . 

......___ 

~ho service r·etit _ement allow~no e is e qulill to 1 - 2/3% of 
aver~~e compensation , multi pl ~ed b y the number of ye~ra of 
totul a ervic e , not to o xceed !~-~ yet:~.rs, subject to a maa.ximum 

f 75/u of t.hA!I rate or compena~:~.tion hit dute of' r etirement . 

i~ Average oompenau.tion met~.ns the avera~e annual compensation 
e.rnable by EJ. member during the five oonseoutive years within 

hi s to t&.l eerv1.oe when Btlch average wau the h1Kh.e s t • 
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2 , hevers i o~a.r;y annu1 tl 

A member, upon retirement , has the option ~r receiving 
a lesser all!ount of service ret irement allowance f or himself 
and provide, on an actual'it~l equivalent basis, "n •.nnuit 
f'or ,. d esignated beneficiary to become payable upon his death, 
in accordance with the s evez'&l optional privileges orea cri bed bv the law os •. 

3 . \ o n - o ccuva tion al d isabil1 t y bfJnefit 
---------~- . . 

l''his benef'i t is a vai lable to any member havi ng at least 
l ·..~ :reurs of Cl'edi tee. service . The bene.fi t is equal to 90% 
Jf the amount o f the service retir·e.ment allowance covering 
the p eriod of t otal service of the ~e~ ber . 

1 .. member quo.l ifyi nf.; for t h is bene.fit but not naving com
plete d at le~at 15 y ears of service, is entitled to receive 
the b enefit provided f'or 15 years of service. If the member 
first entered service at'ter the age of 45 years, his oenefit 
is limited to 90~ of the rate of se1•vice rsti ~ement allowance 
f or wh ich he would qualify if he remained in service until 
the age of 60 years and retired at such EAge. 

~ . tional disability benefit 

:rnber becoming disabled as the direct result of the 
nc e of duty , is entitled to a bsne .r:t t equal to 66- 2/J•· 

rate or compensation at the date of beaoming eligible 
B benefit . 

• t~r..Ju-oc c u.yu ._.,~.. .• ,. ...... :"' - ..,._. - --· -· --- .. 

Unor1 
other~ th 
or-

r vioe , from any o~us 
1 disability , hia designat•d benef1o1~ry 

nti tled to reoelve 6l refund 



-)2 ... 

of r.is accumulated contributions, w1 thout int ereat, t o
thol' wi th an amol.lnt prov i ded from S tt:~.te contr i butions 

qual to 200 eOO for each year of total service of th 
-na mb e r . Tho paym~nt f rom State contributions ~ s . subject o. 
t.o a Ht1nimum of 5> 00 . 00 a nd !:1. rno.x i mum a'l1ount of 2 , 000 • 0 

If' the p ori od of serv i ce of t ile ~nember :u,_s been l 9ss 
thtm one year, t he mln .t'num benefit of ~- 500 . 00 la reduced 
by the di fference bet ween the arrtount of accumulated contr:t 
buti ons t hat the .:tember would have h ad at the end of one 
year of service h ad ne continued to render servi c e , and the 
amount of ticcumulat ed con t ributions E.wtually c r edit ed at 
the date of de ath . 

mbers of' tne Genera l 1~ssombly may continue co verage 
under this benefit after withdrawal from t he ,·~·eneral Assembl y 
by .ruak1ne:, an annual contribution of ~~ 15 o OO . 

)ccupational death benefit 

Up on de a t h of a member due to oc cupational causes, his 
acc lllnUl&ted contr i butions, including int erest , are payable 
to such person h av i ng a.n iruJurable interest in his life as 
the nember shal l h ave desi gnated, or if no such designati on 
s h all have b een made or if the beneficiary is not alive, 
payment is t o be made to the estate of the member . 

I n addition to the ~bove payment , the slli'viving widow 
i s entitled to t1 benefit equal to 50j., of the member ' s sal ary 
&. t d &.te of delith . If no widow ~u.rvlves , or if death of the 
idow 0ccur9 or if the widow r omurries before ~ny chi l d of 

thr~ ne m.ber h as att11inoci age l t3 , the 50~,, banefi t LJ paya bl e 
s urviving child or children, until their attainment 
l iJ , or prior death . If there be no widow or child 
r children , the benefit is payabl e to a dependent 

m.o the r for· 11 f e • 
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7., Daatll benefit. ttfter 1•etirement 

Jpon. death of b. r~Jtired ~nember who did not elect ~;..ny 
of the optional provi s lon:J of the J\ct , hifS beneficiary is 
entitled to c. refund. of t.ne exces s , if e.ny, of 'che total 
memb e r contributions ut date of retirement , without interest , 
over the total benefits p&id to hlm ~ 

d .. hcfund.s 

A ::ucrnber , u p on ·1vi tndrnvm.l :ro:1 tho 3t~:~.te ::> arvlc e ~ 11ay 
re:;ei ve u refund o f hi3 cont ributions to the S y:1tern oqual 
to the full amount of his contributions , p lus interest on 
the a~nount.:::; contributed by the ~ember prior to July 1 , 19~-7 .. 
J~o interest is -;;aye.ble on refunds representing :l"iLnounts con
tributed by e. ::1ern.ber after .Tul y l , 1947 ., 

~ 0 ll 1' li. I b C I' I :J .N S 

by _nembers : 

r~ ern.bers of the syste~u are l'equired to contribute L::~.t the 
r·ate of 5; ... of salary, whictl rate i~~ unifor·m for a.ll employees, 
both m~l~ and female. 

~ tne S tate of Rhode Ia la.nd : 

'l'"he SttitB of l1hode I ;;llind is oiJligated to make x•eg ulan· 
contribut ions to meet the coat of the var•ious benefits ~.fter 
&pply1 np the t.loto unt::. contributed b -y the me-.nbers. 'l'hese 
conLrlbuLlons are mMde by rueanu or regul ar annual ~ppropr ia
tion!.l . 
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'l'ha contributions by the s tat e f or any one year consist 
of a.n amount equal to the comouted average annual exp endi
tures f or the various purpos eo of the system, for the period 
of ten years next suc ceeding the fia c &.l ~rear in questi o n , 
after a.pplyinf~ t.tEai ns t these expend i t -ures thf.. amounts t o be 
contr ibutod by the members . A unifor·m rate is to be main
ta i ned under this method of determination for a ner iod of 
ten y e ars subseQuent to .Jul y 1 . 194 7. 

........._ 

Ef f ective J uly l, 194.9 , the system wa.s ext ended to 
include t H&.chers of the Stt:1t e schools and t eachers of the 
several cities and t owns of"' the St a te of Rhode Island ~ 

1 ~ 11 pro vis ions of the s ys ten1 r ele.ting to State emp loyees 
apply wi;;:n equ&.l fol' Ce to such tea.ctlers. "Prior service credit 
is extended t o t eachers covering the neriod prior to Suly l, 
l<J49 ~ 

Contributions for leavss of absence during any year may 
be made for tne p urpose of receiving pE'nsion credit undf'r 
stated conditi o ns . 

Credit for teaching service in any of the public schools 
of the United S tbtes, outside of th is S tate , a nd in any 

r1vMt a school~ o r institut ions not operated for profit is 
~llowed, not exce~ding Q total of 10 years, upon payment of 
certain pres cribed c ontr ibutions for suc h servic6. Buch 
cr~d it 18 a v Qilable , however, only if t he outside service 
wa s render·cd more t!HHl 10 yeblrs before retirement . 

'I'he minimum erv ioe r6tiremont t:t.l lowanoe in the case of 
r• ond ered t:t t le ao t 35 ye&~.ru of s erv1o e is e. teacher huvin 

~ l,ooo . oo pe r year • 
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1\.ny teacher having at le as t 20 years of ci·edlt ed s ex·
vice is assured of a minimum ordinary di sauility al lowanc e 
(non-occupa.tional) of ~: 8oo.oo -par year • 

.t\.ll t eache rs tire requ.il ed to mlike contributions at a 
uni f orm rate O f s ·~ . of sals.ry 1 rego.ruless of ug,e 0!' 3eX . 
The cities and town8 share with the S~>at~ , on e.r! equal basis , 
the remainder of the cost of financing tho b enefits payable 
to teachers of the cities and towns, after applying the 
amounts contributed by the teachers . 
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