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EMPLOYEES RETIREMENT SYSTEM oF RHODE IsLAND 

The Honorable Lincoln C. Almond 
Governor, State ofRhode Island and Providence Plantations 
StateHouse 
Providence, Rhode Island 02903 

Dear Governor Almond: 

In accordance with Rhode Island General Laws, 36-8-8 and45-21-34, I hereby submitthe Sixtieth 
Annual Financial Report of the Employees' Retirement System and the Thirty-Ninth Annual Financial 
Report of the Municipal Employees Retirement System ofthe State of Rhode Island for transmittal 
to the General Assembly. 

The report covers the fiscal year ending June 30, 1996. 

Respectfully submitted, 

00AAL<{~~ 
Nancy J. Mayer 
General Treasurer 
Chairperson, Employees Retirement Board 
and State Investment Commission 
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EMPLOYEES RETIREMENT SYSTEM OF RHODE ISLAND 

EMPLOYEES RETIREMENT BoARD 

Nancy J. Mayer, Chairperson 
William B. Finelli, Vice-Chairperson, Teacher Member 

Ponzi A. Angelone, C.L. U, Public Representative 
DanielL. Beardsley, Rhode Island League of Cities and Towns 
Michael R. Boyce, Retired Member Representative 
Leonard Clingham, Director of Administration, designee 
Leslie E. Clark, Municipal Representative 
Lu Cribari, Public Representative 
JohnP. Maguire, Teacher Representative 
Linda M. Masse, State Employee Representative 
Stephen P. McAllister, State Budget Director 
Michael F. O'Keefe, House Fiscal Advisor 
Representative Antonio J. Pires, House Finance Committee Chair 
Linda C. Riendeau, State Employee Representative 
Senator Eleanor C. Sasso, Senate Finance Committee Chair, Designee 

Back Row (left to right): Dan P. Beardsley St h p M. . 
Michael R. Boyce and John P. Maguire. , ep en . cA/lrster, Leonard Clingham, Ponzi A. Angelone, 

Front Row (left to right): Lu Cribari, Leslie E Clark . . 
Board Members Antonio J. Pires Eleanor C ~ ' ~~~da C. Rrendeau, Linda M Masse. 
1l Ar ' • >Jasso, William B Fin II" u· h , reasurer Haney J. Mayer were absent wh th. """" . e l, JVLIC ae/ F. 0 Keefe and 

en IS ynoto was taken. 



EMPLOYEES RETIREMENT SYSTEM OF RHODE ISLAND 

SYSTEM ADMINISTRATION 

EMPLOYEES' RETIREMENT SYSTEM OF RHODE ISLAND .AI>MINISTRA TION 

Joann E. Flaminio, Executive Director 
James M. Reilly, Assistant Executive Director 
Diane S. Bourne, Assistant Director-Member Services 
Frank J. Karpinski, Assistant Director-Finance 
Hinckley Allen & Snyder, Board Counsel 

STATE INVESTMENT COMMISSION 

Honorable Nancy J. Mayer, Chairperson, General Treasurer 
Robert L. Carl, Jr., PhD, Director, Department of Administration 
Kenneth R. Dulgarian, Governor's Appointee 
Karl F. Ericson, Governor 's Appointee 
Representative Mark B. Heffner, House Finance Committee Designee 
Senator M. Theresa Paiva Weed, Senate Finance Committee Designee 
James M. Seed, Governor's Appointee 
Joann E. Flaminio, Executive Director, Non-voting member 

By statute, the State Investment Commission is reponsible for the investment of the assets of the 
Employees Retirement System and the Municipal Employees Retirement System. 

STATE INVESTMENT COMMISSION ADMINISTRATION 

Barbara Braun Schoenfeld, Deputy Treasurer and General Counsel 
James E. Thorsen, Deputy Treasurer for Finance 
BarbaraR. Binder, Treasury ChiefofStaff 
Wilshire Associates, Inc., Consultant to State Investment Commission 
State Street Bank and Trust, ERSRI amd MERS Custodian Bank 
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EMPLOYEES RETIREMENT SYSTEM OF RHODE ISLAND 

LEITER FROM THE EXECUTIVE DIRECTOR 

Dear Governor Almond, Rhode Island General Assembly, Members and Trustees: 

I am pleased to present to you this Annual Financial Report of the Employees' Retirement System (ERSRI) 
of Rhode Island and the Municipal Employees' Retirement System (MERS) for the fiscal year ended 
June 30, 1996. This report is intended to provide the Governor, the General Assembly, members and 
beneficiaries, and the public with financial infonnation and an overall status report on the operation of the 
system. This report also marks the 60th anniversary of the establishment of the Employees Retirement 
System ofRhode Island created by the Rhode Island General Assembly in 1936. A retirement system for 
public school teachers was added in 1949. The Municipal Employees Retirement System was established 
in 1951. Currently, the system provides almost 17,000 retirees and beneficiaries with monthly benefit 
payments. 

The report is divided into three sections: 

1. The introductory section presents the system's organization, describes plan benefits, and pro
vides a summary of 1996 retirement legislation; 

2. The second section contains the audited financial statements of both the Employees' Retire
ment System and the Municipal Employees' Retirement System of the State ofRhode Island. 
(As a note, at the time of preparation of the financial statements, the 1996 actuarial 
valuation had not yet been completed Consequently, the notes reflect the 1995 actu
arial valuation.) 

3. The third section contains the results of the 1996 actuarial valuation by William M. Mercer, Inc. 
4. The fourth section contains statistical information. 

Membership 

As of June 30, 1996, active membership in the Employees' and Municipal Employees' Retirement Sys
tem totaled 31,910. A total of 16,859 retirees and beneficiaries were receiving benefits from the system. 

Accounting Basis 

The financial statements have been prepared in accordance with generally accepted accounting principles 
using the accrual basis of accounting. Under this method, revenues are recorded when earned and ex
penses are recorded when incurred. Dividend income is recorded on the ex-dividend date. Interest 
income is accrued daily. Finally, investments are recorded at cost. 

Financial Highlights 

The major sources of revenue for ERSRI and MERS are employee contributions, employer contributions, 
and investment earnings. Total revenues for fiscal year 1996 were$ 662,804,090. The expenditures of 
the fund consist primarily of payments made to members and beneficiaries for retirement, disability, death 
or survivor benefits. In total, benefits payments for fiscal year 1996 were $ 25 8,3 82,877. 
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EMPLOYEES RETIREMENT SYSTEM OF RHODE ISLAND 

LETTER FROM THE EXECUTIVE DIRECTOR 

Administrative expenses of the retirement system and the cost of maintaining the retirement system are paid 
from a restricted receipt account which is used solely to pay such expenses. This account is reimbursed 
through the transfer of 1.5 %of the investment income from the retirement fund. Any non-encumbered 
funds at June 30th are transferred back to the retirement fund. Administrative expenses incurred by the 
system for the year ended June 30, 1996 amounted to $ 2,646,4 72. 

Funding 

The actuary for the retirement system determines the actuarial liabilities utilizing the entry age nonnal cost 
method with an initial frozen liability. The actuarial value of assets was reset to equal the market value of 
assets as ofJune 30,1996. This resulted in a value of$3,828,915,979 for the Employees' Retirement 
System and $564,388,313 for the Municipal Employees' Retirement System. The ratio of assets to 
vested liabilities for state employees as of June 30, 1996 was 85.35%, compared to 82.51%asof 
June 30, 1995. The ratio of assets to vested liabilities for teachers as of June 30, 1996 was 85.02%, 

compared to 82.06% as of June 30, 1995. 

The unfunded liability for Rhode Island state employees as of June 3 0, 1996 amounted to $444,814,700 
while the unfunded liability for Rhode Island public school teachers amounted to $767,893.900. Thirty· 
three (33) of the ninety-five (95) units in the Municipal Employees' Retirement System had unfunded 
liabilities totaling $10,410,587. 

Investments 

~RSRI ~d MERS assets are inves~ed under the direction and authority of the State Investment Commis· 
swn which meets on a monthly basts (SIC). In addition to the General Treasurer who serves as Chairper· 
son, members of the SI<? include the Director of the Department of Administration, the Chairpersons of 
the House and Senate Fmance Committees and three members a · t d b th G Th E . . . . ppom e y e overnor. e xecu· 
tive Drrector of the retirement system IS a non-voting member ofth Sta 1 · · 

e te nvestment Commission. 

Professional Services 

Actuarial Services are provided to the retirement system b w·u· al I 
Services to the retirement board are provided b th Y 1 ~am M. Mercer Inc. ofBoston: Leg l 
Rhode Island, the Office of the Attorney GenerJ" an~ law fi~ of Hmckley Allen & Snyder, Providence, 
individual matters. Private attorneys are h. d other~nvate attorneys who represent the system on 
system on disputed retirement issues. Ire on a per dtem basis to serve as hearing officers for the 

Barbara Braun Schoenfeld of the General T ' 
Commission (SIC) while Wilshire Associate reasurer s staff serves as counsel to the State Investment 
ad . th C . . s serves as SIC pension c ultan p . Gr VIses e ommtssion on alternative and ons t. acific Corporate oup 
the pension fund custodian. venture related items. State Street Bank and Trust serves as 



EMPLOYEES RETIREMENT SYSTEM OF RHODE ISLAND 

LEITER FROM THE EXECUTIVE DIRECTOR 

In addition to Dr. Christopher Ley who serves as the Medical Advisor to the Board's Disability Sub
Committee, the system hires independent physicians who conduct medical exams of the system's disability 
applicants. Finally, the Auditor General conducts an annual financial audit of the entire retirement system. 

Disbursements from the fund, are processed through the centralized controls of the State Controller, under 
the supervision of the Department of Administration. 

Reports to Members 

An annual statement of account for the period ending December 31, 1995 was mailed to each active 
member in April1996. The statement provides to each member an accounting of the amount ofhis!her 
contributions credited to his/her account along with a summary of this fmancial report. Members also 
receive newsletters and other notices on an ad hoc basis. 

Acknowledgments 

The preparation of this report is possible only through the combined efforts of many individuals. I would 
like to thank General Treasurer Nancy J. Mayer and her staff, William M. Mercer Inc., the Office of the 
Auditor General, and the Office ofthe Controller for their assistance. I would especially like to thank 
Frank J. Karpinski of my staff who prepared the financial statements and who helped with the production 
of the fmal report. 

For some sixty years, the Employees Retirement System of Rhode Island has provided its members with 
retirement income. With effective stewardship, it is my hope that it will continue to carry out its responsi
bility to the next generation of retired public employees. 

I welcome your comments on the issuance of this report. 

9 



EMPLOYEES RETIREMENT SYSTEM oF RHODE IsLAND 

1996 RETIREMENT LEGISLATION 

Legislation affecting the Employees Retirement System of Rhode Island and the Municipal Employees 
Retirement System was passed by both the United States Congress and the Rhode Island General Assem
bly during 1996. 

FEDERAL LEGISLATION 

President Clinton's signing of the Small Business Job Protection Act (minimum wage increase) had signifi. 
cant implications for the ERSRI membership. As a result of the closing agreement signed in 1994 between 
the retirement system, the Internal Revenue Service, and the State of Rhode Island, our retirement system 
agreed to adhere to the benefit limitations outlined in Section 415 of the Internal Revenue Code. The Small 
Business Job Protection Act, however, contained a Pension Simplification Package long advocated for by 
public employee groups and associations nationally. One of the provisions within the package eliminated 
the Section 415limits for governmental plans. 

For a retiring ERSRI or MERS member, this means that the system will no longer have to test a retiring 
member's retirement allowance against his/her fmal average salary, minus tax -deferred contributions to our 
plan as well as any 403(b) or 457 plans that a member may have contributed to while earning her system 
benefit. Large pre-tax contributions to tax deferred plans may have resulted in a cut-back of a member's 
annual pension benefit under Section 415. 1bis does not, however, exempt members from the Maximum 
Benefit Limitations based on age. 

GENERAL AsSEMBLY LEGISLATION 

Public Law .96-233 An Act Relating to State and Municipal Retirement Systems --for 
Optional Benefits 

The new law, effective August 6, 1996, applies to all members. The pas fth' b'll 11 11 w 
I. c. 0 d' · . . . sage o IS 1 a ows a ne 

app ICants 10r r mary D1sab1hty retrrement after August 6 1996 t 1 t 'th 0 · 0 0 · . . . . . , o se ec e1 er phon ne or ptwn 
Two. PreviOusly, ordmary disability recipients could not choose a ret' t · · f 
ordiruuy disability. Iremen option upon receipt o an 

Public Law 96-384 Relating to Teacher Retirement 

This new law applies to teacher members and went into effl t 
confusing amendment passed by the Legisl tur . 

199 
~c on August 9, 1996. This act clears up a 

a em 5 which allowed h · a1 th · tiona! therapists licensed by the Department ofH alth d P ys1c erap1sts and occupa· 
sioner) prior to July 1, 199 5 to be members of the E ru; employ~d by a school committee (or com.mis· 
This bill eliminates the "prior to July 1 1995, ed :p oiiees Rebreme_nt System as a teacher member. 
therapists regardless ofhiring date to b~ ERSRiant hus a ows all physical therapists and occupational 

eac er members. 



EMPLOYEES RETIREMENT SYSTEM OF RHODE ISLAND 

Public Law 96-374 An Act Relating to Towns and Cities -Optional Retirement for 
Members of Police Force and Firefighters 

The new law applies to a new municipal MERS unit for City of Cranston police officers and firefighters 
hired after July 1, 1995 or with five or less years of service with the City of Cranston as of July 1, 1995. 
No action was taken on this bill by the Governor. The bill becomes effective August 9, 1996. This 
legislation creates anew unit for police and fire members of the City of Cranston force(s) hired after July 1, 
1995 or with five or less years of service as of July 1, 1995. The plan design for this new group will include 
a compounded COLA, and a 20 year pension benefit (2.5% multiplier) based on a final highest salary 
mther than three-year average salary. Employee members will contribute a pre-tax 10% contribution. 

Public Law 96-295 An Act Relating to the Teachers Survivor Benefit Fund 

The new law applies to all teacher members who do not contribute to Social Security and thus are con
tributors to the Teachers Survivor Benefit Fund. The law, which was signed by Governor Almond on 
August 6, 1996, goes into effect upon passage. This new law creates a monthly minimum of$600 dollars 
and caps spousal benefits at $1,000 for survivors of teacher members with annual salaries in excess of 
$40,000. The bill also increases benefits for Teacher Survivor Benefit family members. The November 
1994 valuation of this account found a $48 million dollar fund surplus. 

Public Law 96-297 An Act Relating to 
State Retirement System --Multiple Beneficiaries 

The new law applies to all members and goes into effect upon passage. The bill was signed into law by 
Governor Almond on August 6, 1996. This legislation restricts the option to name multiple beneficiaries to 
the member's spouse, children (including step and adopted children). 

Public Law 96-292 An Act Relating to Retirement System --Pensions 

The new law applies to all members and goes into effect upon passage. The bill was signed into law by 
Governor Almond on August 6, 1996. This allows a Rhode Island judge to make pension reduction or 
pension revocation part of the criminal sentence after conviction. 

Public Law 96-384 Relating to Partial Transfer of Credit 

The new law applies to all members and is effective upon passage. The bill was signed into law by 
Governor Almond on August 24, 1996. 1bis legislation clarifies previous statutes which allow a member of 
two different systems to transfer credit from one system to another. This makes it clear that should a 
member desire to transfer credit, all contributions of one system must be transferred. 
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EMPLOYEES RETIREMENT SYSTEM OF RHODE IsLAND 

SUMMARY OF PLAN PROVISIONS 

Administration 

Th E 1 ' Retrr· ement System and the Municipal Employees' Retirement System are gov-
e mp oyees . d "th T'tl 36 , 

db ..:~ t bo d The Board is composed of fifteen members m accor ance WI 1 e of erne yareu1emen w · · edb 
the Rhode Island General Laws and is chaired by the General Treasurer. ~e system IS manag yan 
executive director and assistant executive director who are chosen by the retirement board. The system 

has twenty-four full-time employees. 

Membership 

All persons employed by the State of Rhode Island on at least a 20 hour basis are eligi~l~for 
membership in the Employees' Retirement System ofRhode Island. All persons employed by a participat· 
ing municipality on at least a 20 hour basis are eligible for membership in the Municipal Employees' 
Retirement System ofRhode Island. Public school teachers are eligible for membership in the Employees' 
Retirement System provided they are certified by the Board ofRegents, engaged in teaching as a principal 
occupation, and regularly employed on at least a halftime basis. 

Membership in the Employees' Retirement System is a condition of employment and is required of 
all employees who meet the Board's eligibility requirements. Judges who were employed after December 
31, 1989 participate in the Judicial Retirement Plan while state police who were employed after July 1, 
1987 participate in the State Police Retirement Plan. New members of the General Assembly are not 
eligible for participation in the retirement system as a result of a constitutional amendment to the Rhode 
Island constitution approved by the voters. 

Employee and Employer Contributions 

Benefits are financed by employee contributions, employer contributions, and investment earnings. 
ERSRI members pay a percentage of their salaries to the retirement system. Currently, teacher members 
contribute 9.50% of their annual salaries while state employees contribute 8. 75% of their annual salaries. 
Municipal employees contribute 6.0% of their salaries and an additional one percent if their community has 
ado?~ed a cost-?f-living provision. Each year, the retirement system's actuary determines the amount of 
~~~onal morues necessary to fund the be?efits of retirees and future retirees of the system. Based on the 
hab1hty of the system, the actuary determmes a percentage of payroll or "employer contribution" that is 
necessary to fund the _established level ofbenefits. The actuary determines a different employer rate for 
state employees, pubhc school teachers, and each participating municipality. 

Retirement Benefit 

The ERSRI retirement benefit is determined by two factors. f d" bl · d fi al 
. . years o ere Ita e service an m 

average salary. Pubhc school teachers and state employees recei·v 1 70/ ffi al c. th 
f · b . e . ,...o o m average salary 10r e first ten years o credita le service and 1.9% for the next ten year f d' bl . 

hthirty fi so ere Ita e service For years 
twenty-one throug - our, members receive 3% of final average salary and 2% for ye~ thirty-five. 

L 



EMPLOYEES RETIREMENT SYSTEM OF RHODE ISLAND 

Municipal employees receive a flat 2.0% for each year of service. Benefits for members of the Gen
eral Assembly, state correctional officers, judges, and state police vary according to their plan mem
bership. Members of the General Assembly are not eligible for any credit for service in the General 
Assembly after 1994. However, those members who were elected to the General Assembly prior to 
1994 may elect to continue his/her membership in the plan and receive credit. 

Retirement Options 

The statutes governing the Employees' Retirement System allow the selection of four different 
retirement options: 

Service Retirement Allowance/Maximum Plan 
The Service Retirement Allowance (SRA) is based on creditable service and salary as a 

public employee. SRA provides the highest monthly benefit, but upon the death of the annuitant, all 
pension benefits stop. 

Option #]/Joint and Survivor Full 
Option# 1 provides that upon the retiree's death, the retiree's beneficiary will receive the 

same lifetime retirement allowance that was received by the member. 

Option #2 I Joint and Survivor Half 
Option #2 provides that upon the retiree's death, the retiree's beneficiary will receive half of 

the retirement allowance that was received by the member. 

SRA Plus/Social Security Option 
SRA Plus uses an estimate of the amount of Social Security a member is expected to receive 

to increase the amount of retirement allowance prior to age 62. Upon attaining age 62, the amount of 
the allowance received from ERSRI reverts to a Service Retirement Allowance minus an actuarial 
adjustment based on the previous increase. Like the SRA, all pension payments cease upon the death 

of the annuitant. 

Cost of Living Increases 

All state employee and teacher retirees receive a 3% cost-of-living adjustment added to their 
monthly benefit check on the third January of their retirement. Each succeeding year, retirees receive 
an additional3% compounded COLA. Municipal retirees receive a simple 3% cost-of-living adjust
ment that begins on the first January of their retirement, but only if such provision has been approved 

by the participating municipality. 

13 



EMPLOYEES RETIREMENT SYSTEM OF RHODE ISLAND 

Refunds 

u tennination of active service and after filing a refund application, ERSRI will issue a refund of 
ber~~ntributions. A refund will be issued only if the member has officially resigned from employ. 

amem · ·b · b back h t M hers who return to service after previously withdrawing therr contn utlons may uy sue men. em . 
service time after they have completed a year of membership. Members are not required to purchase 
previous service. 

Disability 

Accidental Disability 

Any active member who becomes disabled as the result of a work-related injury orhazardis 
eligible to apply for an accidental disability retirement. The statute governing accidental disability retire· 
ment requires that "the member is physically or mentally incapacitated for fi.uther services as the result of an 

injury sustained while in the performance of duty." The disability cannot be the result of "willful negligence 
or misconduct on the part of the member" and cannot be the result of age or length or service. The 
disability benefit equals 66 2/3rds of the member's salary at the time of the accident or injury. 

Ordinary Disability 

Any active member who has at least five years of contributing service and who becomes disabled 
as the result of a non work:·related injury or hazard is eligible to apply for an ordinary disability retirement. 
The statute governing ordinary disability retirement requires that the member be "physically or mentally 
incapacitated for the performance of duty." The disability equals what the member would have received 
had she/he been retired normally. In cases where the member has less than ten years of service, the 
member receives a benefit equal to that of a member with ten years of service. 

Optional Annuity Protection 

. Those memb~rs with a~ least 10 y~ars of service may provide their beneficiary with additional 
protection by completing an OptiOnal Annwty Protection form. Should the member die while still in active 
servi~e, the OAP benefici~ will have the option of receiving either a return of contributions or a monthly 
annwty. Spo~s auto~tically. receive this option of a monthly annuity provided the member had over ten 
years of service at the time ofhis/her death and the spouse is the sole beneficiary on file. 



EMPLOYEES RETIREMENT SYSTEM oF RHODE IsLAND 

Teacher Survivor Benefit Plan 

Teachers who do not contribute to Social Security participate in the Teacher Survivor Benefit 
Plan. Members of the program are required to make contributions of 1% of salary up to a salary of 
$9,600 per year. After the death of the member, spousal benefits of up to $1,000 per month are 
available at age 60. Additional family and children's benefits are also provided under this plan. 

Death Benefits 

All members are entitled to receive a death benefit. For each year of service that has been 
rendered by the member, the member's beneficiary will receive a death benefit of$800 up to a maxi
mum of$16,000. This amount is reduced 25% every year after retirement, but all beneficiaries will 
receive a minimum benefit of$4,000. 

l 
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EMPLOYEEs' RETIREMENT SYSTEM 

Financial Information 
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ERNEST A. ALMONTE, CPA, CFE 
Auditor General 

GENERAL ASSEMBLY 

®£fire of fq£ J\uoitor <15cncral 

OFF( 
(401)m; 

FAX 
(401)2n: 

1145 Main Street 
Pawtucket, Rhode Island 02860-4807 

INDEPENDENT AUDITOR'S REPORT 

JOINT COMMITTEE ON LEGISLATIVE SERVICES, GENERAL ASSEMBLY 
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS: 

We have audited the accompanying financial statements of the State of Rhode Island 
and Providence Plantations Employees' Retirement System (the System) as of and for the year 
ended June 30, 1996. These financial statements are the responsibility of the System's 
management. Our responsibility is to express an opinion on these financial statements based 
on our audit. 

We conducted our audit in accordance with generally accepted auditing standards and 
Government Auditing Standards issued by the Comptroller General of the United States. 
Those standards require that we plan and perform the audit to obtain reasonable assurance 
about whether the financial statements are free of material misstatement. An audit includes 
examining, on a test basis, evidence supporting the amounts and disclosures in the financial 
statements. An audit also includes assessing the accounting principles used and significant 
estimates made by management, as well as evaluating the overall financial statement 
presentation. We believe that our audit provides a reasonable basis for our opinion. 

In our opinion, the financial statements referred to above present fairly in all material 
respects, the financial position of the System as of June 30, 1996, and the resuits of its 
op~r~tions for the year then ended in conformity with generally accepted accounting 
pnnc1ples. 

In accordance with Go~ernm_ent Auditing Standards, we have also issued a report dated 
January 31, 1997 on our co_nsideration of the System's internal control structure and a report 
dated January 31, 1997 on Its compliance with laws regulat1·0 n d 

January 31, 1997 except for Note 12 as to 
which the date is March 12, 1997 

, s, an contracts. 

~/.~d--
Ernest A. Almonte, CPA, CFE 
Auditor General 
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EMPLOYEES RETIREMENT SYSTEM 

STATE OF RHODEISLANDANDPROVIDENCEPLANTATIONS 
EMPLOYEES' RETIREMENT SYSTEM 

BALANCE SHEET 
June 30, 1996 

Employees' Postretirement Total 

Retirement Fund Healthcare Fund [Memorandum Onlv) 

ASSETS 

Cash and cash equivalents (Note 4) $ 213,758,640 $ $ 213,758,640 

Investments (Note 4) 2,895,149,619 2,895,149,619 

Accrued interest and dividends receivable 24,533,228 24,533,228 

Open trades receivable 52,559,401 52,559,401 

Contributions receivable 21,510,966 21,510,966 

Due from State ofRhode Island (Note 5) 6,587,567 323,756 6,911.323 

Total assets $ 3,214,099,421 $ 323,756 $ 3,214,423,177 

LIABILITIES AND FUND BALANCE 

Liabilities: 
Cash overdraft $ $ 6,714 $ 6,714 

Accounts and vouchers payable 2,834,601 2,834,601 

Open trades payable 47,929,169 47,929,169 

Payable to certain individuals (Note 6) 1,005,488 1,005,488 

Total liabilities 51,769,258 6,714 51,775,972 

Fund balance available for benefits 3,162,330,163 317,042 3,162,647,205 

Total liabilities and fund balance $ 3,f14,099,421 $ 323,756 $ 3,214,423,177 

See notes to financial statements. 
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 
EMPLOYEES' RETIREMENT SYSTEM 

STATEMENT OF REVENUES, EXPENSES, AND CHANGES IN FUND BALANCE 

Operating revenues: 
Employer contributions 
Employee/Pensioner contributions 
Income from investments 
Interest on contributions 
Miscellaneous 

Total operating revenues 

Operating expenses: 
Retirement benefits 
Health care premiums 
Refunds of contributions 
Management and professional fees 
Miscellaneous 

Total operating expenses 

Operating income 

Other financing sources (uses): 
Transfers from other funds 
Transfers to other funds {Note 7) 

Total other financing uses 

Net increase in fund balance 

Fund balance, July I 

Fund balance, June 30 

For the Fiscal Year Ended June 30, /996 

Employees . 
Retirement Fund 

$ I24,834,685 
92,824,518 

373,303,307 
856,042 

5 378 

591,823,930 

236, I 65,513 

5,282,043 
8,441,027 

830,20I 

250,7 I 8, 784 

341,105,146 

40,140 
(2,370,36!J 

(2,330,221_) 

338,774,925 

2.823,555,238 

$ 3,162,330,163 $ 

Postretirement 
Hea/thcare Fund 

$ 3,097,321 
1,922,063 

21,146 

I 825 

5,042,355 

4,715,458 
9,855 

4,725,313 

317,042 

3 I 7,042 

3 I 7z042 

See notes to financial statements. 

Total 
(Memorandum On/0 

$ 127,932,006 
94,746,581 

373,324,453 
856,042 

7 203 

596,866,285 

236,165,513 
4,715,458 
5,291,898 
8,441,027 

830 201 

255,444,097 

341 ,422,188 

40,140 
(2,370,361) 

(2,330,221) 

339,091,967 

2.823,555,238 

$ 3z I62!647,205 

,........... 



EMPLOYEES RETIREMENT SYSTEM OF RHODE ISLAND 

Note 1. Pension Plans 

The State ofRhode Island Employees' Retirement System (the System), is a multiple-employer, cost
sharing, public employee retirement system that acts as a common investment and administrative 
agent for pension benefits to be provided to State employees as well as teachers and certain other 
employees employed by local school districts in Rhode Island who meet eligibility requirements. The 
activities of the Employees' Retirement System are accounted for in the Employees' Retirement Fund 
and the Postretirement Healthcare Fund. The financial statements of the System are included within 
the Trust and Agency Funds in the State of Rhode Island Comprehensive Annual Financial Report. 

A. Pension Plan Description 

The plan covers most State employees other than certain personnel at the State colleges and university 
(principally faculty and administrative personnel). Elected officials may become members on an 
optional basis. Membership in the plan is compulsory for teachers, including superintendents, princi
pals, school nurses, and certain other school officials in the public schools in the cities and towns. 
Rhode Island Airport Corporation (RIA C) employees hired before July 1, 1993, are also covered and 
have the same benefits as State employees. Rhode Island Economic Development Corporation 
(RIEDC) employees who were (1) active contributing members and employees of the Department of 
Economic Development of the State of Rhode Island before October 31, 1995, and (2) elected .to 
continue membership in the System are also covered and have the same benefits as State employees. 
The State Police and Judges have separate plans that are not included in the Employees' Retirement 
System. 

The State's payroll for its employees that were covered by the plan for the year ended June 30, 1996, 
was approximately $449 million and the total payroll, including overtime pay not subject to pension 
contributions, for all State employees was approximately $662.3 million. The payroll for teachers and 
other local school employees covered by the plan for the year ended June 30, 1996, was $551.3 
million. RIAC's payroll for employees covered by the plan was $2.1 mill ion. RIEDC's payroll for 
transferred employees covered by the plan was $257,000. 

The plan provides unreduced benefits of 1. 7% of earnings for each of the first ten years of service; 
1.9% for each of the next ten years; 3.0% per year for each of the next fourteen years; and 2% for 
the 35th year. The maximum benefit is 80% of final average earnings after 35 years of service. Such 
benefits are available to members at least age 60 with 10 years of service, or after 28 years at any 
age. A different benefit formula applies to State correctional officers who may retire at age 50 if they 
have 20 years of service. Benefits for all employees are based on the average of the highest three 
consecutive years' earnings, exclusive of overtime. 

The plan also provides benefits to legislators elected to office prior to January 1, 1995, of$600 for 
every year served up to a maximum of $12,000. If a legislator is entitled under Rhode Island General 
Laws 36-10-10.1(a)to an annual retirement allowance which is in excess of the amount permitted by 
Internal Revenue Service code 415(b)(4) of$10,000, that amount shall be paid out ofthe General Fund 
but only to the extent that the amounts have been appropriated. Such benefits are available to legisla
tors 55 and over with at least 8 years of service or, at any age with 20 or more years of service. For 
the year ending June 30, 1996, legislators received a maximum amount of$1 0,000. Subsequently, in 
August 1996, Federal legislation granted relief of sectiun 415(b )( 4) of the code as it related to legisla
tors by eliminating the $10,000 maximum benefit amount. 

On the third January after retirement, a cost-of-living increase of3% (compounded annually) is 
provided, independent of actual changes in the consumer price index. The plan also provides non
service-connected disability benefits after five years of service; service-connected disability pensions 
with no minimum service requirement; vested benefits after ten years of service; survivor's benefits 
for service-connected death; and certain lump sum death benefits. 

Rhode Island General Laws, Sections 16-16-22 and 36-10-1 require that members contribute a fixed 
percentage of their earnings to the System. For the year ended June 30, 1996, this percentage was 
8.75% for State employees, 9.5% for teachers and other covered school employees and 30% for 
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legislators. The contributions required by the State and v~rious local school districts that participate in 
h I t &.orth 1·n Rhode Island General Laws, SectiOns 16-16-22 and 36-10-2. Employer t e p an are se 11 • • h 1• · r d · th G 

contribution rates are determined by the actuary m accordance w1t po 1c1es out me m e eneral 
Laws. 

Membership in the plan, as of the most recent actuarial valuation date, June 30, 1995, is as follows: 

Retirees and beneficiaries currently receiving benefits and terminated 
employees entitled to benefits but not yet receiving the 

Active employees (including I 5, 130 fully vested and 2,3 96 eligible to retire) 

Total 

B. Postretirement Healthcare Plan Description 

17,266 

In accordance with the General Laws, postretirement healthcare benefits are also provided to all State 
employees who retire on or after July I, 1989. The benefits in general cover medical and hospitaliza· 
tion costs for pre-Medicare-eligible retirees and a Medicare supplement for Medicare-eligible retirees. 
The State is required to pay a portion of the monthly premium. This payment varies with years of 
service and ranges from 50% for retirees with I 0-15 years of service to 100% for retirees with 35 
years of service. 

During fiscal year 1996, the State contributed 0.70% of covered payroll (exclusive of overtime)tothe 
Postretirement Healthcare Fund to fund the estimated cost of benefits to retirees be paid during the 
fiscal year. 

In March of 1996, pursuant to Rhode Island General Laws 36-1 0-2( d), the State transferred 
$2:5?0,000 to the General Fund to repay advances made in prior fiscal years. Subsequently, a legal 
opm1on. was rendered on September 5, I996 that stated only advances made prior to July I, 1993, could 
be repa1d to th~ Ge~eral Fund. Therefore, any advances received after July 1,1993, are considered 
employer contnbuttons. Consequently, the State's General Fund repaid $85 558 (inclusive of interest 
of$3,434) to the Postretirement Healthcare Fund on September 20, 1996. ' 

Retirees receiving postretirement healthcare plan benefits, as of June 30,1996, is as follows: 

Pre-age 65 814 
Age 65 and older 1,529 

2,343 

Note 2. Summary of Significant Accounting Policies 
These financial statements were prepared in accordance w'th . · 
ciples as prescribed by the Governmental A . 1 generally accepted accountmg prm-

ccountmg Standards Board (GASB). 

Basis of Accounting - The financial statements of the Em 1 , · 
System) are prepared on the accrual ba · f . P oyees Retirement System (the 

SIS o accountmg Under th · th d recorded when earned and expenses are recorded h : ~~ ~e o . revenues are 
on the ex-dividend date. The Governmental A w ~n mcurred. Dtvtdend mcome is recorded 
responsibility for establishing generally acce t ~countmg. Stan~ar~s Board (GASB) has the 
activities. In accordance with GASB Stater!: e t ~co~ntt.ng prmctples for fiduciary fund type 
a GASB pronouncement, pronouncements of~~ F?· 0•. m the absence of specific guidance from 
issued on or before November 30 1989 ha be ~nalnl Cial Accounting Standards Board (FASB) 

' ve een 10 owed. 

Method Used to Value Investments _ Inv t 
Th f · es ments are reco d d · h . cost. e cost o mvestments sold is determ· d . r e m t e financial statements at · me usmg the a transactions are recorded on the date the 1• t verage cost method. Investment 

nves ments are tr d d M 
a e · ost assets of the Employees' 
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Retirement Syste~ a~e held by the custodian bank (State Street Bank). On July 1, 1992, the State 
Investment Commission pooled the assets of the Employees' Retirement System with the assets 
of the Municipal Employees' Retirement System for investment purposes only, and assigned units 
to the Systems based on their respective share of market value. On September 29, 1994 and 
November 1, 1995 the assets of the State Police Retirement Benefits Trust Fund and the Judicial 
Retirement Benefits Trust Fund, respectively, were added to the pool for investment purposes 
only. The units are a function of contributions to or withdrawals from components comprising the 
pool. 

Cash and Cash Equivalents - Cash represents cash held in trust in a financial institution and 
cash allocated to the System's investment managers for investments. Cash equivalents are highly 
liquid investments with a maturity of three months or less at the time of purchase. 

Foreign Currency Exchange Contracts - The System enters into foreign currency exchange 
contracts to minimize the short-term impact of foreign currency fluctuations on the asset and 
liability positions of foreign investments. The gains or losses on these contracts are included in 
income in the period in which the exchange rates change. Gains and losses on contracts which 
hedge specific foreign currency denominated commitments are deferred and recognized in the 
period in which the transaction is completed. 

Mortgage-Backed Securities - The System invests in various mortgage-backed securities, such 
as collateralized mortgage obligations, interest-only strips, and principal-only strips. These securi
ties are reported at cost in the balance sheet. They are reported in aggregate as U.S. Govern
ment and Agency Securities in the disclosure of custodial credit risk (See Note 4 on Investments). 
The System held no interest-only strips and principal-only strips at June 30, 1996. 

Memorandum Only- Total Columns- Total columns on the financial statements are captioned 
"memorandum only" to indicate that they are presented only to facilitate financial analysis. Data 
in these columns are not comparable to a con so I idation. Interfund eliminations have not been 
made in the aggregation of this data. 

Note 3. Administration of the System 
The System is administered by the State of Rhode Island Retirement Board which consists of 15 
members: the general treasurer; the director of administration or his or her designee; the budget 
officer or his or her designee; the fiscal advisor to the house finance committee or his or her designee; 
the president of the league of cities and towns or his or her designee; two (2) active State employee 
members of the retirement system or officials from state employee unions to be elected by active 
State employees; two (2) active teacher members of the retirement system or officials from.a teach
ers union to be elected by active teachers; one active municipal employee member of the retirement 
system or an official from a municipal employees union to be elected by active municipal employees; 
one retired member of the retirement system to be elected by retired members of the System; the 
chairperson of the house finance committee or his or her designee; the chairperson of the senate 
finance committee or his or her designee; and two (2) public representatives, one of whom shall be a 
C.L.U. competent in the area of pension benefits, shall be appointed by the governor and whose term 
shall be for four (4) years, or until their successors are appointed. 

The State Investment Commission oversees all investments made by the State of Rhode Island, 
including those made for the System. Certain investments ar~ made. by investmen.t m~nagers, en~ 
gaged by the Commission, at their discretion in accordance wit~ the m~estment obJeCtives and gmde
lines for the System. Short-term investments are made o~ a daily bas.Is by the General Treasure~. 
Rhode Island General Laws Section 35-10-11 (b )(3) reqmres that all mvestments shall be made m 
securities as would be acquired by prudent persons of discretion and intelligence who are seeking a 
reasonable income and the preservation of capital. 
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Note 4. Cash Deposits and Investments 

Cash Deposits 

At June 30 1996 the carrying amount of the Employees' Retirement Fund cash deposits was 
$14 942 o6s and the bank balance was $8,035,259. The bank balance represents deposits of$716,050 
in the F~nd's short-term trust account which are covered by federal depository insurance and 
$7,319,209 at the Fund's custodian bank which consists of uncollateral ized deposits in foreign banks 
which are not covered by United States federal depository insurance. The carrying amount of the 
Postretirement Healthcare Fund cash deposits was an overdraft of $6,7 I 4 and the bank balance was 
an overdraftof$18,059. 

In accordance with Rhode Island General Laws, Chapter 35-1 0.1, depository institutions holding 
deposits ofthe State, its agencies or governmental subdivisions of the State, shall at a minimum, insure 
or pledge eligible collateral equal to one hundred percent of time deposits with maturities greater than 
sixty days. Any of these institutions that do not meet minimum capital standards prescribed by federal 
regulators shall insure or pledge eligible collateral equal to one hundred percent of deposits, regardless 
of maturity. None of the System's deposits was required to be collateralized at June 30, 1996. 

Investments 

The Employees' Retirement Fund's (the Fund) investments are pooled with other funds (see Note 2). 
The Fund's share of pooled investments are categorized in the following table to give an indication of 
the level of risk assumed by the entity at June 30, 1996: 

Category 1 includes insured or registered, or securities held by the Fund or its agent in the Fund's 
name. 

Category 2 includes.uninsured and unregistered, with securities held by the counterparty's trust 
department or agent m the Fund's name. 

Category 3 includes uninsured and unregistered, with securities held b th t rty b its 
trust department or agent but not in the Fund's name. y e coun erpa 'or y 

The estimated market values of real estate and venture ca ·t 1 · · 
subjective judgment. The actual market 1 f 

1 
PI a mvestments at June 30, 1996, mvolve 

va ue o rea estate can be d t · d 1 b . · between the parties in a sales transaction and t . e ermme on y y negotiatiOn 
. ven ure capital market 1 1 b · d when there IS an arms-length event such as wh . _va ue can on y e determme 

between the parties in a sales transaction. en an entity goes pub he or when there is a negotiation 
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Category Carrying Market Value at 
1 2 3 Amount June 30, 1996 

U.S. Government and 
Agency Securities $1' 199,958,846 1,199,958,846 $1,242,095,950 

Re{Jurchase Agreements 1,000,000 I ,000, 000 1,000,000 

Commercial Paper 869,810 869,810 869,810 

Corporate Bonds and Notes 84,492,962 84,492,962 83,159,836 

Foreign Bonds 8,466,814 8,466,814 9,00.7,578 

Equity Securities 1,141,019,117 1,141,019,117 1,802,126,217 

Foreign Equity Securities 314,198,617 314,198,617 351,776,268 

$2,750,006,166 2,750,006, 166 3,490,055,659 

Real Estate and Venture Capital Limited Partnerships 151,016,785 145,917,077 

Money Market Mutual Funds 192,943243 192,943,243 

Total 3,093,966, 194 3,828,915,979 

Less amount classified as cash equivalents 198,816,575 198,816,575 

Total Investments $2,895,149,619 $3,630,099,404 

Forward Foreign Currency Contracts 

The Fund may enter into forward foreign currency contracts. These contracts involve risk in excess 
of the amount reflected in the Fund's Balance Sheet. The face or contract amount in U.S. dollars 
reflects the total exposure the Fund has in that particular currency contract. The U.S. dollar value of 
forward foreign currency contracts is determined using forward currency exchange rates supplied by 
a quotation service. Losses may arise due to changes in the value of the foreign currency or if the 
counterparty does not perform under the contract. 

Interest and Principal-Only Strips 

The Fund invests in interest-only (10) and principal-only strips (PO) (forms of mortgage-backed 
securities) in part to hedge against a rise in interest rates. Interest-only strips are based on cash flows 
from interest payments on underlying mortgages. Therefore, they are sensitive to pre-payments by 
mortgagees, which may result from a decline in interest rates. For example, if interest rates decline 
and homeowners refinance mortgages, thereby prepaying the mortgages underlying these securities, 
the cash flows from interest payments are reduced and the value of these securities declines. Like
wise, if homeowners pay on mortgages longer than anticipated, the cash flows are greater and the 
return on the initial investment would be higher than anticipated. 

~rincipal-only strips receive principal cash flows from the underlying mortgages. In periods of rising 
Interest rates, homeowners tend to make fewer mortgage prepayments. If actual prepayment rates 
are lower than anticipated, the time remaining until the return of principal is increased. The later 
principal is paid, the lower the present value of the security. Conversely, higher prepayment rates 
return principal faster causing the PO to appreciate in market value. 
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Note 5. Due From State of Rhode Island 
The balance of $6,587,567 in the Employees' Retirement Fund relates to the State's share of retire
ment contributions for teachers due at June 30, 1996. 

The balance of $323 756 in the Postretirement Healthcare Fund consists of $83,949 as of June 30, 
I996 pursuant to a l;gal opinion (see note I B) and $239,807 relates to the State's contributions due at 
June 30, I996. 

Note 6. Payable To Certain Individuals 

The System is involved in litigation by certain individuals who are contesting the constitutionality of 
Section 36-9.1-2 which repealed Section 36-9-33 of the General Laws thereby depriving those indi· 
viduals of the right to participate in the System. Pursuant to the statute, the System was required by 
January I, 1995, to return to the employees their contribution with interest at the rate of8% for the 
applicable time periods during which the contributions were held by the System. By agreement 
between the parties, the System will continue to hold the employee contributions in the amount of 
$I ,005,488, pending outcome of the litigation or further agreement between the parties. 

Note 7. Administrative Expenses 

Expenses of the Retirement Board and the cost of maintaining the Retirement System are paid from a 
res~ricted rec~ipt ~ccount within the State's general fund that is used solely to pay such expenses. 
Thts account IS ret~bursed thro~gh the tr.ansfer of 1.5% of the investment income received by the 
System up to a maxtmum of 1.5 Yo of the mcome as reported in the audited financial statements for the 
next preceding fiscal year. Any funds remaining at June 30 are transferred back to the System. 
Administrative expenses incurred by the System for the year ended June 30 1996 amounted to 
$2,289,992 and are included in transfers to other funds of$2,3 70,361. ' ' 

Note 8. Funding Status and Progress 

Theamol)ntshown belowasthe"pension benefitobligatt'on" 1·s a t d d' dd' 1 f 
h · · . s an ar tze 1sc osure measure o t e present value of pensiOn benefits adjusted for the effects of · t d 1 · d t 

b fi · d ' . proJec e sa ary mcreases an s ep· rate ene Its, estimate to be payable m the future as a result f 1 · h 
· · d d o emp oyee servtce to date T e measure IS mten e to help users assess the funding status of th E 1 , R · · d 

· b · . e mp oyees ettrement Fun on a gomg-concem asts, assess progress made m accumulating ffi · d 
d k · su tctent assets to pay benefits when ue. an rna e compansons among employers. The measure is th · · 

projected benefits, and is independent of the fi d" e actuanal pre.sent val~e of credited 
System. un mg method used to determme contnbutions to the 

The pension benefit obligation was computed as art ofth · . 
30, 1995: Significant actuarial assumptions used~n that va~uac~uar~al valuatiOn performed as of June 
on Fund mvestments of 8% compounded annuall . (b) . atton Included (a) an annual rate of return 
compounded annually; (c) mortality rates based oy' th r;~jtcted annual. salary increases of 4.5%, 
living increases in pension benefits of3o/co compo nd ed g

1
roup annutty mortality table; (d) cost-of· 

un e annua ly b · · · the third anniversary of retirement· and (e) a reti t egmnmg on the January 1st followmg 
teachers or completion of service r~quirement, if~::;_n age of 62 ~ for State employees and 61 for 
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The total unfunded pension benefit obligation, expressed in thousands, at June 30, 1995, is summarized 
below: 

Pension benefit obligation: State Employees Teachers Total 

Retirees and beneficiaries receiving benefits and 
terminated employees not yet receiving benefits $999,593 $1,193,036 $2,192,629 

Current employees 
Accumulated employee contributions 262,697 394,708 657,405 
Employer-financed vested 404,843 740,356 1,145,199 
Employer-financed non vested 64,863 116,400 181,263 

Total pension benefit obligation 1,731,996 2,444,500 4,176,496 

Net assets at June 30, 1995 available for benefits 
at carrying value (market value is $3,386,045) 1,170,928 1,652,627 2,823,555 

Unfunded pension benefit obligation $ 561,068 $ 791,873 $1,352,941 

Note 9. Actuarially Determined Contribution Requirements and Contributions 
Made 

The funding policy, as set forth in Rhode Island General Laws, Section 36-10-2 provides for actuarially 
determined periodic contributions to the System. Employer contributions to the System include: ( 1) 
normal cost; (2) a payment required to amortize the unfunded frozen actuarial liability over twenty
seven years, beginning as of July 1, 1989, calculated such that each year's total unfunded liability 
payment increases at the assumed rate of inflation over the prior year's total payment; provided any 
subsequent changes to the unfunded liability due to changes to benefits or actuarial assumptions are 
amortized over a new 30-year period or over the remaining initial amortization period depending on 
how large the total change to the unfunded liability for each fiscal year is relative to the existing 
unfunded liability; and (3) interest on the unfunded frozen actuarial liability. The normal cost is deter
mined using the entry age normal cost method with frozen initial liability. The significant actuarial 
assumptions used to compute the actuarially determined contribution requirement are the same as 
those used to compute the pension benefit obligation. 

In fiscal1996, the actuarially determined employer contribution rate effective August 11, 1995 for State 
employees was 10.45% of current-year covered payroll. However, the statutorily determined em
ployee contribution rate was increased 1% for both state employees' and teachers consequently 
reducing the employer rate by 1%. As a result, the employer contribution rate for state employees 
was 9 .45%. These rates yielded a total contribution of $42,956,3 79 by the State for its employees. 
This amount consisted of$16,05 5,941 for normal cost and $26,900,438 for amortization of the unfunded 

actuarial accrued liability 

The State also contributed $2,888,605 or 0.70% of the current-year covered payroll to the 
Postretirement Healthcare Fund. 

The state employees contribution rate was increased 1%, effective August 11, 1995, to 8.75% of 
current-year covered payroll. These rates yielded a total contribution of $3 8,804,197. 

The State's required contribution for teachers was $33,348,193. In communities which had previo~~ly 
adopt~d early retirement incentive~, the ~tate contributed 6.~2% of cove:ed payroll. For commumt~e~ 
tha! ~td not adopt early retirement mcenttves, the State contr_1~uted ~.54 Yo of co~ered payroll. Mumct
pahttes were required to contribute $49,392,816. In commumtles whtch had prevwusly a~~pted earl~ 
retirement incentives this amounted to 8.49% of covered payroll and 7.4 7% for commumttes that dtd 
not. 
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Note 10. Historical Trend Information 

Historical trend information, designed to provide informa~ion about th~ Fund's pr~gress made in 
accumulating sufficient assets to pay benefits when due, rs presented m the Requrred Supplementary ERN 

Information section of this report. 

Note 11. Related Party Transactions 

As of June 30, 1996, the Employees' Retirement Fund held investments in bonds issued by the R.I. 
Housing and Mortgage Finance Corporation totaling $4,20 5, 000 and the R.I. Industrial Facilities 
Corporation totaling $23,000,000. These entities are included as discretely presented proprietary 
component units in the State of Rhode Island Comprehensive Annual Financial Report. 

Note 12. Contingencies 

A claim has been made by a former member of the System that he is entitled to interest on the refuna 
of his contribution. The System contests the claim for interest. At issue is not only the right to receive 
interest but also the rate of interest and the manner of calculation. The matter was heard before a 
hearing officer and on March 12, 1997, the hearing officer sustained the former member's claim. Tne 
rate at which interest should be calculated or the manner of calculation has not been determined. 
Accordingly, there is no reliable basis upon which to estimate the System's liability, if any. 
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EMPLOYEES' RETIREMENT SYSTEM 
REQUIRED SUPPLEMENTARY INFORMATION 

ANALYSIS OF FUNDING PROGRESS 
(Expressed in Thousands) 

(I) (2) (3) (4) (5) (6) 
Unfunded Pension 

Unfunded Benefit Obligation 

Net Assets Pension Percentage Pension Benefit Annual as a Percentage of 

Fiscal Available for Benefit Funded Obligation Covered Covered Payroll 

Year Benefits* Obligation (1)/ (2) (2)- (l) Payroll (4)/(5) 
--

1987 $1,196,304 $2,327,225 51.4% $1,130,921 $624,927 181.0% 

1988 1,392,277 2,569,166 54.2% 1,176,889 738,696 159.3% 

1989 1,710,607 2,728,467 62.7% 1,017,860 729,859 139.5% 

1990 1,896,653 3,022,835 62.7% 1,126,182 819,329 137.5% 

1991 1,975,462 3,311,190 59.7% 1,335,728 824,000 162.1% 

1992 2,185,752 3,576,893 61.1% 1,391,141 816,000 170.5% 
1993 2,366,475 3,801,359 62.3% 1,434,884 884,000 162.3% 
1994 2,562,730 (l) 4,031,993 63.6% 1,469,263 942.000 156.0% 
1995 2,823,555 (1) 4,176,496 67.6% 1,352,941 988.000 136.9% 

Analysis of the dollar amounts of net assets available for benefits, pension benefit obligation, and unfunded pension benefit obligation in isolation can be misleading. Expressing the net 
assets available for benefits as a percentage of the pension benefit obligation provides one indication of the Retirement Fund's funding status on a going-concern basis. Analysis of this 
percentage over time indicates whether the Fund is becoming financially stronger or weaker. Generally, the greater this percentage, the stronger the Fund. Trends in the unfunded pension 
benefit obligation and annual covered payroll are both affected by inflation. Expressing the unfunded pension benefit obligation as a percentage of annual covered payroll approximately 
adjusts for the effects. of i~flation ~d aids lll_lalysis of the Fund's progress made in accumulating sufficient assets to pay benefits when due. Generally. the smaller this percentage, the 
stronger the Fund. H1stoncal trend mformatJOn has been presented for all years for which it is available. The pension benefit obligation was not computed for years prior to 1987. Data 
for subsequent years will be added to the schedule. 

*At cost 
(l) Adjusted for prior period adjustments posted in fiscal 1994 and 1995 
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Fiscal Employee 
Year Contributions 

1987 $52,133 
1988 62,058 
1989 69,381 
1990 64,964 
1991 69,796 
1992 70,711 
1993 74,441 
1994 78,464 
1995 82,622 
1996 92,825 

Fiscal 
Year Benefits 

1987 $ 93,565 
1988 104,848 
1989 113,840 
1990 136,495 
1991 185,637 
1992 191,806 
1993 199,962 
1994 206,824 
1995 218,511 
1996 236,166 

EMPLOYEES RETIREMENT SYSTEM OF RHODE ISLAND 

EMPLOYEES' RETIREMENT SYSTEM 
REQUIRED SUPPLEMENTARY INFORMATION 

REVENUES BY SOURCE AND EXPENSESBYTYPE 

(Expressed in Thousands) 

Revenues by Source 

Employer Investment 
Contributions Income 

$ 98,940 $ 105,976 
101,038 141,769 
135,140 223,375 
115,011 151,328 
61,701 140,758 
70,637 271,201 

133,140 192,902 
127,100 201,399 
117,399 294,258 
124,835 373,303 

Expenses by Type 

Operating 
Expenses Refunds 

$ $ 4,183 
560 3,981 

1,318 4,377 
4,148 3,844 
3,249 4,377 
5,674 4,874 
4,765 3,904 
7,584 4,226 
5,988 6,142 
8,441 5,282 

$ 

Other 
Income Total 

563 $ 257,612 
1,474 306,339 

893 428,789 
767 332,070 
751 273,006 

1,089 413,638 
2,563 403,046 
2,875 409,838 
1,889 496,168 

861 591,824 

Other 
Expenses Total 

$ 2 $ 97,750 
109,389 

2 119,537 
144,487 
193,263 
202,354 
208,631 

417 219,051 
2,632 233,273 

830 250,719 

Data for 1987 through 1988 is reported on the cash basis; data for 1989 through 1996 is reported on the accrual basis. 

(Unaudited) 
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GENERAL ASSEMBLY 

@£fire of tip~ J\ubitor @enerai 
1145 Main Street 

Pawtucket, Rhode Island 02860-4807 

January 31, 1997 

INDEPENDENT AUDITOR'S REPORT ON THE 
INTERNAL CONTROL STRUCTURE 

JOINT COMMITTEE ON LEGISLATIVE SERVICES, GENERAL ASSEMBLY 
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS: 

We have audited the financial statements of the State of Rhode Island and Providence 
Plantations Employees' Retirement System (the System) as of and for the year ended June 30, 
1996, and have issued our report thereon dated January 31 , 1997. 

We conducted our audit in accordance with generally accepted auditing standards and 
Government Auditing Standards, issued by the Comptroller General of the United States. 
Those standards require that we plan and perform the audit to obtain reasonable assurance 
about whether the financial statements are free of material misstatement. 

The management of the System is responsible for establishing and maintaining an 
internal control structure. In fulfilling this responsibility, estimates and judgments by 
management are required to assess the expected benefits and related costs of internal control 
structure policies and procedures. The objectives of an internal control structure are to 
provide management with reasonable, but not absolute, assurance that assets are safeguarded 
against loss from unauthorized use or disposition, and that transactions are executed in 
accordance with management's authorization and are recorded properly to permit the 
preparation of financial statements in accordance with generally accepted accounting 
principles. Because of inherent limitations in any internal control structure, errors or 
irregularities may neverthele~s oc_cur a~d not be detected. Also, projection of any evaluation 
of the structure to ~ture ~r~ods Is subJect to the risk that procedures may become inadequate 
because of changes m conditions or that the effectiveness of the design and operation of 
policies and procedures may deteriorate. 

In planning and performing _our audit of the financial statements of the System for the 
ye~ ended June 30,_1996, we obtamed an understanding of the internal control structure. 
W1th respect to the mtemal control structure we obtained an und ta d' f th d · f 

. . • ers n mg o e es1gn o relevant policies and procedures and whether they have been plac d · · d 
e lD operation, an we 
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Joint Committee on Legislative Services 
Page 2 
January 31, 1997 

assessed control risk in order to determine our auditing procedures for the purpose of 
expressing our opinion on the financial statements and not to provide an opinion on the 
internal control structure. Accordingly, we do not express such an opinion. 

Our consideration of the control structure would not necessarily disclose all matters in 
the internal control structure that might be material weaknesses under standards established by 
the American Institute of Certified Public Accountants. A material weakness is a condition in 
which the design or operation of one or more of the internal control structure elements does 
not reduce to a relatively low level the risk that errors or irregularities in amounts that would 
be material in relation to the financial statements being audited may occur and not be detected 
within a timely period by employees in the normal course of performing their assigned 
functions. We noted no matters involving the internal control structure and its operations that 
we consider to be material weaknesses as defined above. 

However, we noted other matters involving the internal control structure and its 
operation that we will report to the management of the System, in a separate letter dated 
January 31, 1997. 

This report is intended for the information of the Joint Committee on Legislative 
Services, members of the Retirement Board, and management of the System. However, this 
report is a matter of public record and its distribution is not limited. 

?/.~~ 
Ernest A. Almonte, CPA, CFE 
Auditor General 



ERNEST A. ALMONTE, CPA, CFE 
Auditor General 

l'} l "i) trl' liT lmthtiions ·"'· f "lt1( ...._ ::::11 slmtl'r mtl'r ~~ ro IlL l't *' ;;::;>httr o <""' !OLJL' c-

GENERAL ASSEMBLY 
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1145 Main Street 
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January 31, 1997 

INDEPENDENT AUDITOR'S REPORT ON 
COMPLIANCE WITH LAWS. REGULATIONS AND CONTRACTS 

JOINT COMMITTEE ON LEGISLATIVE SERVICES, GENERAL ASSEMBLY 
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS: 

We have audited the financial statements of the State of Rhode Island and Providence 
Plantations Employees' Retirement System (the System) as of and for the year ended June 30, 
1996, and have issued our report thereon dated January 31, 1997. 

We conducted our audit in accordance with generally accepted auditing standards and 
Government Auditing Standards, issued by the Comptroller General of the United States. 
Those standards require that we plan and perform the audit to obtain reasonable assurance 
about whether the financial Statements are free of material misstatement. 

Compliance with laws, regulations, and contracts applicable to the System is the 
responsibility of the System's management. As part of obtaining reasonable assurance about 
whether the financial statements are free of material misstatement, we performed tests of the 
System's compliance with certain provisions of laws, regulations, and contracts. However, 
the objective of our audit of the financial statements was not to provide an opinion on overall 
compliance with such provisions. Accordingly, we do not express such an opinion. 

The r~sults of our tests disclose~ ?o instances of noncompliance that are required to be 
reported herem under Government Audztmg Standards. We noted certain immaterial instances 
of noncompliance that we will report to the management of the System in a separate letter dated January 31, 1997. 
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Joint Committee on Legislative Services 
Page 2 
January 31, 1997 

This report is intended for the information of the Joint Committee on Legislative 
Services, members of the Retirement Board, and management of the System. However, this 
report is a matter of public record and its distribution is not limited. 

?/.~~ 
Ernest A. Almonte, CPA, CFE 
Auditor General 
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ERNEST A. ALMONTE. CPA, CFE 
Auditor General 

GENERAL ASSEMBLY 

®£fire of tii£ )\uoitor ®enernl 
1145 Main Street 

Pawtucket, Rhode Island 02860-4807 

January 31, 1997 

INDEPENDENT AUDITOR'S REPORT 

JOINT COMMITTEE ON LEGISLATIVE SERVICES, GENERAL ASSEMBLY 
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS: 

We have audited the accompanying financial statements of the State of Rhode Island 
and Providence Plantations Municipal Employees' Retirement System (the System) as of and 
for the year ended June 30, 1996. These financial statements are the responsibility of the 
System's management. Our responsibility is to express an opinion on these financial 
statements based on our audit. 

We conducted our audit in accordance with generally accepted auditing standards and 
Government Auditing Standards issued by the Comptroller General of the United States. 
Those standards require that we plan and perform the audit to obtain reasonable assurance 
about whether the financial statements are free of material misstatement. An audit includes 
examining, on a test basis, evidence supporting the amounts and disclosures in the financial 
statements. An audit also includes assessing the accounting principles used and significant 
estimates made by management, as well as evaluating the overall financial statement 
presentation. We believe that our audit provides a reasonable basis for our opinion. 

In our opinion, the financial statements referred to above present fairly in all material 
respects, the financial position of the System as of June 30, 1996 and the resuits of its 
op_er~tions for the year then ended in conformity with generally a~cepted accounting pnnc1ples. 

In accordance with Government Auditing Standalids w h 
1 

· d d t d 
. . , e ave a so Issue a report a e January 31, 1997 on our consideratiOn of the System's internal 

1 
d rt 

9 . . contro structure an a repo dated January 31, 1 97 on Its compliance with Jaws reg 1 t" 
, u a Ions, and contracts. 

~A?'__.,?'~.--....... 
Ernest A. Almonte, CPA, CFE 
Auditor General 

OFFJC: 
(401)2n.i: 

FAX 
(401)2771' 

L 



EMPLOYEES RETIREMENT SYSTEM OF RHODE ISLAND 

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 
MUNICIPAL EMPLOYEES' RETIREMENT SYSTEM 

BALANCE SHEET 
June 30, 1996 

ASSETS 

Cash and cash equivalents (Note 4) 
Investments (Note 4) 
Accrued interest and dividends receivable 
Open trades receivable 
Contributions receivable 

Total assets 

LIABILITIES AND FUND BALANCE 

Liabilities: 

Accounts and vouchers payable 
Open trades payable 

Total liabilities 

Fund balance available for benefits 

T otalliabilities and fund balance 

See notes to financial statements. 

$ 27,845,530 
405,013,238 

3,426,275 
7,351,579 
1,912,023 

$ 445,548,645 

$ 420,401 
6,768,326 

7,188,727 

438,359,918 

$ 445,548,645 
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STATE OF RHODE ISLAND 
AND PROVIDENCE PLANTATIONS 

MUNICIPAL EMPLOYEES' RETIREMENT SYSTEM 
STATEMENT OF REVENUES, EXPENSES, 

AND CHANGES IN FUND BALANCE 

For the Fiscal Year Ended June 30, 1996 

Operating revenues: 
Employer contributions 
Employee contributions 
Income from investments 
Interest on contributions 

Total operating revenues 

Operating expenses: 
Ftetirementbenefits 
Ftefunds of contributions 
Management and professional fees 
Miscellaneous 

Total operating expenses 

Operating income 

Other financing sources (uses): 
Transfers from other funds 
Transfers to other funds (Note 5) 

Total other financing uses 

Net increase in fund balance 

Fund balance, July 1 

Fund balance, June 30 

$ 

$ 

4,600,276 
I I ,358,989 
54,933,529 

87 366 

70,980,160 

22,217,364 
1,004,389 

I ,253,906 
130 183 

24,605,842 

46.374,318 

80,369 
(396.619) 

(316.250) 

46.058.068 

392.301.850 

438,359,918 

See notes t fi . o nancza/ statements. 
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EMPLOYEES RETIREMENT SYSTEM OF RHODE ISLAND 

STATE OF RHODEISLANDANDPROVIDENCEPLANTATJONS 
MUNICIPAL EMPLOYEES' RETIREMENT SYSTEM 

Notes to Financial Statements 

Note 1. Plan Description 
The State of Rhode Island (the State), through the Retirement Board, administers the Municipal 
Employees' Retirement System (the System), an agent multiple-employer public employee retirement 
system that acts as a common investment and administrative agent for pension benefits to be provided 
to employees of municipalities, housing authorities, water and sewer districts, and municipal police and 
firemen that have elected to participate. The activities of the System are accounted for in the Munici
pal Employees' Retirement Fund (the Fund). The financial statements of the Fund are included within 
the Trust and Agency Funds in the State of Rhode Island Comprehensive Annual Financial Report. 

The plan generally provides retirement benefits equal to 2% of a member's final average salary 
multiplied by the number of years of total service up to a maximum of75%. Such benefits are 
available to members at least age 58 with I 0 years of service or after 30 years of service at any age. 
Police and fire personnel may retire at age 55 if they have 10 years of service or after 25 years of 
service at any age. An optional cost-of-living provision may be elected for police and fire personnel 
and general employees. An option may be elected to provide a 20 year service pension with a benefit 
equal to 2.5% for each year of service up to a maximum of 75% for police and fire personnel. Ben
efits are based on the average of the highest three consecutive years' earnings, exclusive of overtime. 

The plan also provides non-service-connected disability benefits after 5 years of service; service
connected disability pensions with no minimum service requirement; vested benefits after I 0 years of 
service; survivor's benefits; and certain lump sum death benefits. 

Rhode Island General Laws, Section 45-21-41 requires that members contribute a fixed percentage of 
their earnings to the Fund. For the year ended June 3 0, 1996 this percentage was 6% for general 
employees and 7% for police and fire personnel. For groups that elect the optional cost-of-living . 
provision, or for police and fire personnel electing the 20 year service pension, the employee contn_?u
tion rate is increased by 1% for each option. Rhode Island General Laws, Section 45-21-4~ contams 
the contribution requirements for participating employers. The rates are actuarially determmed and 
vary by participating employer. The State does not make contributions to the System and assumes no 
liability for funding pension benefits to members. 

Ninety-five municipalities and agencies participate in the System. Membership in the System, as of 
the most recent actuarial valuation date, June 30, 1995, is shown below: 

Retirees and beneficiaries currently receiving benefits and terminated 
employees entitled to benefits but not yet receiving them 

Active employees (including 2,849 fully vested and 683 eligible to retire) 

Total 

3,578 

43 
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EMPLOYEES RETIREMENT SYSTEM OF RHODE ISLAND 

Note 2. Summary of Significant Accounting Policies 

These financial statements were prepared in accordance with generally accepted accounting prin
ciples as prescribed by the Governmental Accounting Standards Board (GASB). 

Basis of Accounting- The financial statements of the M~nicipal Empl~yees' Retirement System 
(the System) are prepared on the accrual basis of accou~tmg. Unde~ t_hts m~thod re~enuesare . 
recorded when earned and expenses are recorded when mcurred. DIVIdend mcome IS recorded 
on the ex-dividend date. The Governmental Accounting Standards Board (GASB) has the 
responsibility for establishing generally accepted accounti_ng principles for fiduc!ary fu~d type 
activities. In accordance with GASB Statement No. 20, m the absence of spectfic gutdance from 
a GASB pronouncement, pronouncements of the Financial Accounting Standards Board (FASB) 
issued on or before November 3 0, I 989 have been followed. ' 

Method Used to Value Investments - Investments are recorded in the financial statementsat 
cost. The cost of investments sold is determined using the average cost method. Investment 
transactions are recorded on the date the investments are traded. Most assets of the Municipal 
Employees' Retirement System are held by the custodian bank (State Street Bank). On 
July 1, 1992, the State Investment Commission pooled the assets of the Employees' Retirement 
System with the assets of the Municipal Employees' Retirement System for investment purposes 
only, and assigned units to the Systems based on their respective share of market value. On 
September 29, I994 and November I, 1995 the assets of the State Police Retirement Benefits 
Tru~t Fund and the Judicial Retirement Benefits Trust Fund, respectively, were added to the pool 
for mvestment purposes only. The units are a function of contributions to or withdrawals from 
components comprising the pool. 

Cash and Cash Equivalents- Cash represents cash held in trust in a financial institution and 
c_as~ al_located to the ~ystem's investment managers for investments. Cash equivalents are highly 
hqUid mvestments wtth a maturity of three months or Jess at the time of purchase. 

Foreign Currency Exchange Coot t Th s · · 
. . . rae s - e ystem enters mto foretgn currency exchange contracts to mmtmtze the short-term· t ffl · 

liability positions of forei n inves tmpac 0 o_retgn currency fluctuations on the ~sset and_ 
income in the period i ~ · h th tme~ts. The gams or losses on these contracts are mcluded m 
hedge specific foreign nc:rr~c : exc ~nge rates ch~nge. Gains and losses on contracts which 
Period in which the transact_nc~ enomlmated commttments are deferred and recognized in the Ion ts comp eted. 

Mortgage-Backed Securities _ The s st . . 
such as collateralized mortgage obi· t'y e~ mvests Ill var_ious mortgage-backed securities, 
securities are reported at cost in th

1

:~~~a~~~~~rest-only stnps, and prin~ipal-only strips. These 
Government and Agency Securities · th . eet. They are reported m aggregate as U.S. 
Investments). The System held no 1·n

1
tn etdtscllosure of custodial credit risk (See Note 4 on 
eres -on y and · · 1 . 

prmc1pa -only stnps atJune 30, 1996. 
Use ofEstimates- The preparatio ffi . 

t d · . . n ° manc1al statem t · . . cep e accountmg pnnc1ples requires en s m conform tty wtth generally ac· 
the reported amounts of assets and 1 · b~l ~?agement to make estimates and assumptions that effect th d t f h fi . Ia I It1es and disci . . .. 

e a e 
0 

t e manc1al statements and th osure of contmgent assets and liabthttes at rt. · d e reported h repo mgpeno · Actual results could d'ftl amounts of revenue and expenses during! e 
I er from those estimates. 
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EMPLOYEES RETIREMENT SYSTEM OF RHODE ISLAND 

Note 3. Administration of the System 

The System is administered by the State of Rhode Island Retirement Board which consists of 15 
members: the general tr.easurer; the director. of administration or his or her designee; the budget 
officer or his or her destgnee; tJ:t~ fiscal advisor to ~he house finance committee or his or her designee; 
the president ofth~ league of cities and to~ns or hts or her designee; two (2) active State employee 
members of the rettrement system or officials from state employee unions to be elected by active 
State employees; two (2) active teacher members of the retirement system or officials from a teach
ers union to be elected by active teachers; one active municipal employee member of the retirement 
system or an official from a municipal employees union to be elected by active municipal employees; 
one retired member ofthe retirement system to be elected by retired members of the System; the 
chairperson of the house finance committee or his or her designee; the chairperson of the senate 
finance committee or his or her designee; and two (2) public representatives, one of whom shall be a 
C.L.U. competent in the area of pension benefits, shall be appointed by the governor and whose term 
shall be for four ( 4) years, or until their successors are appointed. 

The State Investment Commission oversees all investments made by the State of Rhode Island, 
including those made for the System. Certain investments are made by investment managers, en
gaged by the Commission, at their discretion in accordance with the investment objectives and guide
lines for the System. Short-term investments are made on a daily basis by the General Treasurer. 
Rhode Island General Laws, Section 35-10-11 (b)(3) requires that all investments shall be made in 
securities as would be acquired by prudent persons of discretion and intelligence who are seeking a 
reasonable income and the preservation of capital. 

Note 4. Cash Deposits and Investments 

Cash Deposits 

At June 30, 1996, the carrying amount of the Municipal Employees' Retirement System's cash . 
deposits was $1,143,216 and the bank balance was $1,257,442. The bank balance represents deposits 
of$223,859 in the System's short-term trust account which are covered by federal depository insur
ance and $1,033,583 atthe System's custodian bank which consists ofuncollateralized deposits in 
foreign banks which are not covered by United States federal depository insurance. 

In accordance with Rhode Island General Laws, Chapter 3 5-10.1, depository institutions holding 
deposits of the State, its agencies or governmental subdivisions of the State, shall at a minimum, insure 
o~pledge eligible collateral equal to one hundred percent of time derosits with maturitie.s greater than 
stxty days. Any of these institutions that do not meet minimum capital standards prescn?ed by federal 
regulators shall insure or pledge eligible collateral equal to one hundred percent of deposits, regardless 
of maturity. None of the System's deposits was required to be collateralized at June 30,1996. 

Investments 

The Municipal Employees' Retirement System's investments are pooled with oth~r fun~s (~ee ~ote 2). 
The Fund's share of pooled investments are categorized in the following table to gtve an mdtcation of 
the level of risk assumed by the entity at June 30, 1996: 

Category 1 includes insured or registered, or securities held by the System or its agent in the 
System's name. 

Category 2 includes uninsured and unregistered, with securities held by the counterparty's trust 

department or agent in the System's name. 

C . . h 't' h ld by the counterparty, or by its 
ategory 3 includes uninsured and unregistered, wit secun tes e 

trust department or agent but not in the System's name. 
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RHODE IsLAND EMPLOYEES RETIREMENT SYSTEM OF 

't 1 1• nvestments at June 30, 1996, involve d venture capt a · . 
h f ted market values of real estate an f 1 estate can be determined only by negottatwn 

T ~ es ~rna. d ent. The actual market value 0 rea "t 
1 

market value can only be determined subJecttv~up;~es in a sales transaction and venture c?ty' agoes public or when there is a negotiation between e. I gth event such as when an en t when there IS an arms- en . 
between the parties in a sales transaction. 

U.S. Government and 
Agency Securities 

Commercial Paper 
Corporate Bonds and Notes 
Foreign Bonds 
Equity Securities .. 
Foreign Equity Secunties 

1 

$168,887,030 
122,830 

8,089,929 
1,195,643 

161,172,073 
44,369,610 

$383,837,115 

Category 

2 

Real Estate and Venture Capital Limited Partnerships 
Money Market Mutual Funds 

Total 
Less amount classified as cash equivalents 

Total Investments 

Forward Foreign Currency Contracts 

3 
Carrying 
Amount 

$168,887,030 
122,830 

8,089,929 
1,195,643 

161,172,073 
44,369,610 

383,83 7,115 

21,298,953 
26,579,484 

431,715,552 
26,702,314 

$405,013,238 

Market Value at 
June 30, 1996 

$182,608,219 
122,830 

8,245,760 
1,331,492 

266,889,947 
51,884,040 

51 1,082,288 

21,521,541 
26,579,484 

559,183,313 
26,702,314 

$532,480,999 

The Fund may enter into forward foreign currency contracts. These contracts mvolv~ ros m exc 

0 

· · k · ess 
of the amount reflected in the System's Balance Sheet. The face orcontract amount m U.S. dolla f 
reflects the total exposure the Fund has in that particular currency contract. The U.S. dollar va.lue 

0 forward foreign currency contracts is determined using forward currency exchange rates sup~lted by 
a quotation service. Losses may arise due to changes in the value of the foreign currency or tfthe 
counterparty does not perform under the contract. 

Interest and Principal-Only Strips 

The Fund invests in interest-only (IO)and principal-only strips(PO) (forms of mortgage-backed 
securities) in part to hedge against a rise in interest rates. Interest-only strips are based on cash flows 
from interest payments on underlying mortgages. Therefore, they are sensitive to pre-paymen~ by 
mortgagees, which may result from a dec I ine in interest rates. For exam pie, if interest rates dedme 
and homeowners refi_nance mortgages, there by prepaying the mortgages underlying these secuntoes, 
the cash flows from mterest payments are reduced and the value of these securities dec I ines. Ltke
wise, ifhom~o~.ne~s pay on mortgages Io.nger than anticipated, the cash flows are greater and the 
return on the tntttal mvestment would be htgher than anticipated. 

Principal-only strips receive principal cash flows from the underlying mortgages. In periods of rising 
interest rates, ho~oowners tend to make_ f~wer mortgage prepayments. If actual prepayment rates 
arc l~wer than. an!ie>pated, the lime remam m g unti I the return of pri nc; pal ; s increased. The later 
prone> pal. IS p31d, the lower the present value of the security. Conversely, higher prepayment rates 
return prmctpal faster causmg the PO to appreciate in market v 1 

a ue. 



EMPLOYEES RETIREMENT SYSTEM OF RHODE ISLAND 

Note 5. Administrative Expenses 

Expenses oft~e Retirement_B~ard and th~ cost of maintaining the Retirement System are paid from a 
restricted rec~1pt ~ccount w1thm the State s general fund that is used solely to pay such expenses. 
This account IS rem~bursed thro~gh the tr.ansfer of 1.5% oft~e investm_ent income received by the 
System up to a maximum of 1.5 Yo of the mcome as reported m the audited financial statements for the 
next preceding fiscal yea~. Any remaining funds at June 30 are transferred back to the System. 
Administrative expenses mcurred by the System for the year ended June 30, 1996, amounted to 
$356,480 and are included in transfers to other funds of$396,619. 

Note 6. Funding Status and Progress 
The amount shown below as the "pension benefit obligation" is a standardized disclosure measure of 
the present value of pension benefits, adjusted for the effects of projected salary increases and step
rate benefits, estimated to be payable in the future as a result of employee service to date. The 
measure is intended to help users assess the funding status of the Fund on a going-concern basis, 
assess progress made in accumulating sufficient assets to pay benefits when due, and make compari
sons among employers. The measure is the actuarial present value of credited proje<:<ted benefits, and 
is independent of the funding method used to determine contributions to the System. 

The pension benefit obligation was computed as part of the actuarial valuation performed as of 
June 30, 1995 and was the most recent available at the date of this report. Significant actuarial 
assumptions used in that valuation included (a) annual rate of return on the investment of assets of 
8%, compounded annually; (b) projected annual salary increases of 4.5%, compounded annually; 
(c) mortality rates based on the 1971 group annuity mortality table; and (d) a retirement age of 65 for 
general employees and 60 for police and fire personnel, or completion of service requirement, if later. 
For Police and Fire departments electing the 20 year service plan with unreduced benefits, the retire
ment age is 57 with 10 years of service. 

The total unfunded pension benefit obligation, expressed in thousands, at June 30, 1995, is summarized 
below: 

Pension benefit obligation: General Employees Police and Fire Total 

Retirees and beneficiaries receiving benefits and 
$164,677 terminated employees not yet receiving benefits $140,784 $23,893 

Current employees 
65,838 

Accumulated employee contributions 54,487 11,351 

Employer-financed vested 43,804 9,111 52,915 

Employer-financed nonvested 53,741 12,684 66,425 

Total pension benefit obligation $292,816 $57,039 $349,855 

Net assets available for benefits, at carrying value, of the Municipal Employees' Retiremen~ Fund at 
June 30, 1995 were $392,301,850 (market value was $494,61 0,309). This exceeds the pensiOn benefit 

obligation by $42,446,850. 

Note 7. Actuarially Determined Contribution Requirement and Contributions 

Made 

> 

Th c: d" · s t" 45 21-42 provides for actuari-
e 1un mg pohcy as set forth in Rhode Island General Laws, ec Ion -

~lly determined pe;iodic contributions to the System. Each employer's contribution to.~~~ .sb~~~tym 
Includes normal cost and a payment where applicable to amortize the unfunded actuana I a 

1 1 
d: 

Th . ' ' 1 th d In 1989 the rules regar mg 
e normal cost IS determined using the entry age norma cost me 0 · . ' fi d d 

the amortizing of the unfunded liability were changed. The new rules provided that the un ~n eth 
liability in 1988 will be amortized over the remainder of a 25-year period which commence on e 
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date the unit joined the System. Subsequent divergences from the actuaria.l ass~mptions are funded 
over the projected future salaries of active members. Due to large tluctuat10~s m the contribution 
rates of certain municipalities, the Retirement Board adopted a procedure whtch allows an employer 
the option of paying a contribution rate equal to the previous year's rate plus the greater of2 percent 
or one eighth of the increase in the contribution rate, plus the cost of any benefit improvements. The 
significant actuarial assumptions used to compute the actuarially determined contribution requirement 
are the same as those used to compute the pension benefit obligation. 

Employers' contributions to the Fund for fiscal I 996 were made in accordance with actuarially 
determined requirements computed through an actuarial valuation performed as of June 30, 1993. 
The portions of employer contributions that represent normal cost and amortization of the unfunded 
actuarial liability are determined by the actuary and vary for each employer. 

Note 8. Historical Trend Information 

Historical ~rend info~mation, designed to provide information about the Fund's progress made in 
~ccu~ulatmg s~ff!ctent as~ets to pay benefits when due, has been presented for all years for which it 
IS available. Thts mformatwn can be found in the Required Supplementary Information section ofthis 
report. 

"' 
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January 31, 1997 

INDEPENDENT AUDITOR'S REPORT ON SUPPLEMENTARY INFORMATION 

JOINT COMMITTEE ON LEGISLATIVE SERVICES, GENERAL ASSEMBLY 
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS: 

The Analysis of Funding Progress and the Schedule of Revenues by Source and 
Expenses by Type appearing on the following pages are not a required part of the basic 
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financial statements but are supplementary information required by the Governmental 
Accounting Standards Board. We have applied certain limited procedures, which consist 
principally of inquiries of management regarding the methods of measurement and presentation 
of the supplementary information. However, we did not audit the information and express no 
opinion on it. 

?A~~ 
Ernest A. Almonte, CPA, CFE 
Auditor General 
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STATEOFRHODEISLANDANDPROVIDENCEPLANTATIONS 

MUNICIPAL EMPLOYEES' RETIREMENT SYSTEM 
REQUIRED SUPPLEMENTARY INFORMATION 

ANALYSIS OF FUNDING PROGRESS 
(Expressed in Thousands) 

(4) (5) (6) 

(I) (2) (3) 

Net Assets Unfunded Pension Benefit 
Unfunded Pension Benefit 

Fiscal 
Year 

Available for 
Benefits* 

Pension Benefit Percentage 
Obligation 

(Assets in Excess of) 
(Assets in Excess of) Annual Benefit Obligation as a 

Benefit Obligation Covered Percentage of Covered Funded (I) I (2) (2)- (1) Payroll Payroll (4)/(5) 
$ 170,009 $ 172,672 1987 

98.5% $ 2,663 $ 74,615 3.6% 
193,697 196,233 

1988 
98.7% 2,536 87,386 2.9% 

232,252 216,436 
1989 

1990 

1991 

1992 

1995 

107.3% (15,816) 98,184 (16.1)0/o 
254,498 241,767 105.3% (12,731) 112,542 (11.3)% 
275,640 253,387 108.8% (22,253) I 17,732 (18.9)% 
307,168 258,807 118.7% (48,361) 124,021 (38.9)0/o 

340,269 (I) 284,478 119.6% (55,791) 129,691 (43.0)% 
357,784 (1) 312,575 114.5% (45,208) 133,213 (33.9)% 
392,302 349,855 112.1% (42,447) 151.178 (28.1)% 

Analysis of the dollar amounts of net assets available for benefits, pension benefit obligation, and unfunded pension benefit obligation in isolation can be misleading. 
Expressing the net assets available for benefits as a percentage of the pension benefit obligation provides one indication of the Retirement Fund's funding status on a going
concern basis. Analysis of this percentage over time indicates whether the Fund is becoming financially stronger or weaker. Generally, the greater this percentage. the 
stronger the Fund. Trends in the unfunded pension benefit obligation and annual covered payroll are both affected by inflation. Expressing the unfunded pension benefit 
obligation as a percentage of annual covered payroll approximately adjusts for the effects of inflation and aids analysis of the Fund's progress made in accumulating sufficient 
assets to pay benefits when due. Generally, the smaller this percentage, the stronger the Fund. Historical trend information has been presented for all years for which it is 
available. The pension benefit obligation was not computed for years prior to 1987. Data for subsequent years will be added to the schedule_ 
• At cost 
( \.) A.d.}u.sted £or prior period a.d._iust.men.:t.s posted i.n. fiscal "1 <><>4 an..d 1. 995 
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Fiscal 
Year 

1987 
1988 
1989 
1990 
1991 
1992 
1993 
1994 
1995 
1996 

Fiscal 
Year 

1987 
1988 
1989 
1990 
1991 
1992 
1993 
1994 
1995 
1996 
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EMPLOYEES RETIREMENT SYSTEM OF RHODE ISLAND 

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 
MUNICIPAL EMPLOYEES' RETIREMENT SYSTEM 

REQUIRED SUPPLEMENTARY INFORMATION 
REVENUES BY SOURCE AND EXPENSES BY TYPE 

(Expressed in Thousands) 

Revenues by Source 

Employee Employer Investment Other 
Contributions Contributions Income Income Total 

$ 4,937 $ 8,258 $ 16,947 $ 105 $ 30,247 
5,328 6,331 22,046 103 33,808 
5,925 8,754 32,236 88 47,003 
6,986 8,034 22,811 9:1- 37,925 
8,157 9,649 19,524 383 37,713 
8,636 8,501 32,600 24 49,761 
9,070 9,514 28,572 140 47,296 
9,676 4,695 31,344 189 45,904 

10,537 4,481 42,283 163 57,464 
11,359 4,600 54,934 87 70,980 

Expenses by Type 

Operating Other 

Benefits Expenses Refunds Expenses Total 

$ 7,765 $ $ 740 $ I $ 8,506 

9,135 100 669 2 9,906 

10,114 240 741 11,095 

11,304 678 654 12,636 

15,216 536 564 16,316 

16,385 749 683 17,817 

17,700 628 696 19,024 

19,053 1,104 718 59 20,934 

20,691 887 716 365 22,659 

22,217 1,254 1,004 130 24,605 

Data for 1987 through 1988 is reported on the cash basis: data for 1989 
through 1996 is reported on the accrual basis. 

(Unaudited) 
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GENERAL ASSEMBLy 

®£fire nf t11£ J\u~itor (fi}enern:l 
1145 Main Street 

Pawtucket, Rhode Island 02860-4807 

January 31, 1997 

INDEPENDENT AUDITOR'S REPORT ON THE 
INTERNAL CONTROL STRUCTURE 

JOINT COMMITTEE ON LEGISLATIVE SERVICES, GENERAL ASSEMBLY 
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS: 

We have audited the financial statements of the State of Rhode Island and Providence 
Plantations Municipal Employees' Retirement System (the System) as of and for the year 
ended June 30, 1996, and have issued our report thereon dated January 31, 1997. 

We conducted our audit in accordance with generally accepted auditing standards and 
Government Auditing Standards, issued by the Comptroller General of the United States. 
Those standards require that we plan and perform the audit to obtain reasonable assurance 
about whether the financial statements are free of material misstatement. 

The management ofthe System is responsible for establishing and maintaining an 
internal control structure. In fulfilling this responsibility, estimates and judgments by 
management are required to assess the expected benefits and related costs of internal control 
structure policies and procedures. The objectives of an internal control structure are to 
provide management with reasonable, but not absolute, assurance that assets are safeguarded 
against loss from unauthorized use or disposition, and that transactions are executed in 
accordance with management's authorization and are recorded properly to permit the 
preparation of financial starements in accordance with generally accepted accounting 
principles. Because of inherent limitations in any internal control structure, errors or 
irregularities may nevertheless occur and not be derecred. Also, projection of any evaluation 
of the structure to future periods is subject to the risk that procedures may become inadequate 
because of changes m conditlons or that the effectiveness of the design and operation of policies and procedures may deteriorate. 

In planning and perfonning our audit of the financial statements of the System for the 
year ended June JO,_ 

19
96, we obtained an understanding of the internal control structure. 

w 
1
th respect to the mtemal control structure we obtained an u d t d · f th d · of 

. . ' n ers an mg o e es1gn relevant pohc1es and procedures and whether they have been 
1 

d · . d 

p ace m operatiOn, an we 
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Joint Committee on Legislative Services 

Page 2 
January 31, 1997 

assessed control risk in order to determine our auditing procedures for the purpose of 
expressing our opinion on the financial statements and not to provide an opinion on the 
internal control structure. Accordingly, we do not express such an opinion. 

Our consideration of the control structure would not necessarily disclose all matters in 
the internal control structure that might be material weaknesses under standards established by 
the American Institute of Certified Public Accountants. A materia! weakness is a condition in 
which the design or operation of one or more of the internal control structure elements does 
not reduce to a relatively low level the risk that errors or irregularities in amounts that would 
be material in relation to the financial statements being audited may occur and not be detected 
within a timely period by employees in the normal course of performing their assigned 
functions. We noted no matters involving the internal control structure and its operations that 
we consider to be material weaknesses as defmed above. 

However, we noted other matters involving the internal control structure and its 
operation that we will report to the management of the System, in a separate letter dated 
January 31, 1997. 

This report is intended for the information of the Joint Committee on Legislative 
Services, members of the Retirement Board, and management of the System. However, this 
report is a matter of public record and its distribution is not limited. 

?//4~ 
Ernest A. Almonte, CPA, CFE 
Auditor General 
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January 31, 1997 

INDEPENDENT AUDITOR'S REPORT ON 
COMPUANCE WITH LAWS. REGULATIONS. AND CONTRACTS 

JOINT COMMITTEE ON LEGISLATIVE SERVICES, GENERAL ASSEMBLY 
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS: 

We have audited the financial statements of the State of Rhode Island and Providence 
Plantations Municipal Employees' Retirement System (the System) as of and for the year 
ended June 30, 1996, and have issued our report thereon dated January 31, 1997. 

We conducted our audit in accordance with generally accepted auditing standards and 
Government Auditing Standards, issued by the Comptroller General of the United States. 
Those standards require that we plan and perform the audit to obtain reasonable assurance 
about whether the financial statements are free of material misstatement. 

Compliance with laws, regulations, and contracts applicable to the System is the 
responsibility of the System's management. As part of obtaining reasonable assurance about 
whether the fmancial statements are free of material misstatement, we performed tests of the 
Systems's compliance with certain provisions of laws, regulations, and contracts. However, 
the objective of our audit of the financial statements was not to provide an opinion on overall 
compliance with such provisions. Accordingly, we do not express such an opinion. 

The results of our tests disclosed no instances of noncompliance that are required to be 
reported herein under Government Auditing Standards. We noted certain immaterial instances 
of noncompliance that we will report to the management of the System in a separate letter dated January 31, 1997. 

This report is intended for the information of the Joi'nt c 'tt Le · 1 · 
. . ommi ee on gis attve Services, members of the Retirement Board and management f th S H th' 

. . . ,' o e ystem. owever, IS report IS a matter of pubhc record and Its distribution is not limited. 

~~-4~ 
rnest A. Almonte, CPA, CFE 

Auditor General 
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Actuarial Information 



WILLIAM/VI. 
MERCER 
EMPLOYEES' RETIREMENT SYSTEM OF THE STATE OF RHODE ISLAND 

CERTIFICATE OF ACTUARIAL VALUATION 

This is to certify that we have prepared an actuarial valuation of the plan as of June 30, 1996. 

This certificate contains the following attached exhibits: 

EXHIBIT I-
Actuarial Cost Development of Fiscal Year 199H-99 Contribution Percentage 

A. St<He Employees 

B. Teachers 

EXHIBIT II-
Financial Disclosure Under GAS #25 

EXHIBIT III -
Actuarial Method and Assumptions 

EXHIBIT IV-
Summary of Plan Provisions 

To the best of ouc knowledge, the infonnation supplied in this actuacial valuation is complete and 

occurate and in ouc opinion each individual assumption used (a) is reasonably cel,ed to the experienc< 

of the plan and to ce"onable expectations and (b) repcesents our best "timate of anticipated expcrience under the plan. 

~~'-----+-"'T-7-t----7-~-~ !Sc"')J}., .?Uh._ ______ _ 
Bemacd H. Friedman, A.S.A., M.A.A.A. Barry M. Gilman, F.S.A., M.A.A.A. 

William M. Mercer, Incorporated Phone 617 450 6000 
200 Clarendon Street Fax 617 450 6010 Boston, MA 02116 

A Marsh & M• i 
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EMPLOYEES RETIREMENT SYSTEM OF RHODE ISLAND 

SUMMARY OF ACTUARIAL VALUATION RESULTS FOR THE 

EMPLOYEES' RETIREMENT SYSTEM 

1996 1995 

0 Assets (State Employees and 
Teachers) 

Market Value $ 3,828,915,979 $ 3,388,547,130 

Actuarial Value 3,828,915,979 3,266,316,264 

Contributions 219million 223million 

Benefit Payments 242million 225million 

0 Time-weighted return on 
market value of assets1 2J3.7% 17.00/o 

0 Members 

Active 

State Employees 12,976 13,550 

Teachers 12,391 12,079 

Retirees 

State Employees 7,884 7,967 

Teachers 5,013 4,804 

Beneficiaries 

State Employees 733 682 

Teachers 216 207 

Inactive 

State Employees 2,327 2,358 

Teachers l,l73 1,248 

Total 42,713 42,895 

Vested Employees 

State Employees 7,586 7,656 

Teachers 7,251 7,474 

; As prepared by Wilshire Associates 
As prepared by William M. Mercer, Inc. 

1994 

$ 2,916,976,904 

2,965,214,165 

203 million 

211 million 

1.7% 

14,211 

11,378 

7,838 

4,701 

656 

197 

2,389 

1,600 

42,970 

7,628 

7,290 

59 



EMPLOYEES RETIREMENT YSTEM 0 S F RHODE ISLAND 

Summary o c u fA t arial Valuation Results (continued} 

0 Covered Payroll 

State Employees 494mi!Jion 463 million 431 million 
Teachers 

607mi!Jion 523mi!Jion 509million 
0 Ratio of Assets to Liabilities 

State Employees 
72.47% 68.52% 64.85% 

Teachers 
71.24% 

61.15% 65.04% 
3Funded Ratio 

State Employees 
77.5% 79.4% 72.6% 

Teachers 
74.0% 78.2% 68.7% 

ACTUARIAL METHOD AND ASSUMPTIONS 

Actuarial Funding Method 

Actuarial Funding Method- Frozen initial liability method. This method is alternatively referred to as~' 
entry age normal cost method with frozen initial liability. 

Entry Age - Theem p loyee' s age at the time he or she would have commenced participation if the plan had always been in existence. 

Frozen actuoria/liability- At the time this funding method was introduced June 30, 1985 the unfunded 
liability was calculated and called the Frozen Actuarial Liability. This amount was originally to be fund~ 
over a 30 year period by the sum-of-the-digits amortization method. Effective from 1989, however th~ 
outstanding balance, referred to as the Unfunded Liability, is to be amortized over the rem a in ing amort1za. 
tion period using a !eve I percent of salary fund in g. (ref. General Laws section 3 6-1 0-2 and 36-1 D-2.1 ). 
Subsequent changes to the Unfunded Liability due to changes to benefits or actuarial ass urn ptions are 
amortized either over a new 30-year period or over the remaining initial amortization period depending on 
how large the total change to the unfunded I iabi lity for each fiscal year is relative to the existing unfundeD liability. The table below illustrates the amortization method: 

Change in Unfunded Liabiliq: 

Less than 1% of existing Unfunded 

Between 1% and I 0% of existing Unfunded 

Over I 0% of existing Unfunded 

Amortization Period 

No new base set up (existing Unfunded not changed) 

The change to Unfunded is amortized over current remain 
ing period i.e., aggregated with existing Unfunded 

A sep~rate base equal to change in Unfunded is set up and 
amortized over a new 30 year period 



EMPLOYEES RETIREMENT SYSTEM OF RHODE ISLAND 

1 The funding statute calls for the contribution requirement to be calculated as the normal cost of the plan 
Ius the total of the amortization payment for each unfunded cost element. The table below shows the 
~evelopment ofthe contribution requirement for the State Employees' Plan and the Teachers' Plan. 

State Employees' Plan Teachers' Plan 

Normal Cost 
Less Employee Contributions 
Employer Normal Cost 

Unfunded Cost due to: 

Original Unfunded 
1989 Assumption Changes 
1989 Early Retirement Incentive 
1990 Early Retirement Incentive 
1991 Assumption and Method Changes 
Fisca11990-91 Deferral 
Fiscal1991-92 Deferral 
Total Unfunded 

Total Cost as a percentage of payroll 

11.89% 
8.75 
3.14 

729 
(0.71) 
0.70 
0.67 

(1.68) 
0.12 
032 
6.71 

9.85% 

11.86% 
9.50 
2.36 

923 
0.00* 
none 
1.65 

(2.20) 
021 
027 
9.16 

11.52% 

1 The effect of the 1989 assumption changes in the Teachers Plan was less than the minimum 
threshold for setting up a separate base. Thus, the effect was aggregated with the existing un-
funded. 

Actuarial Assumptions Concerning Future Events 

Mortality- 1971 Group Annuity Mortality Table with Mortality for disabled persons set equal to the age 

6lmortality under 1971 Group Annuity Mortality Table. 

Sample Rates 

Mortali!Y 
Expected Life 

Age Males(%) Females(%} Males (yrs.} Females (yrs.} 

20 .050 .026 55.3 61.6 

25 .035 50.4 56.7 
.062 51.8 

30 .047 45.6 
.080 47.0 

35 .112 .065 40.8 

.094 36.1 42.1 
40 .163 31.4 37.4 
45 292 .140 

26.9 32.6 
50 .529 215 

.326 22.8 28.0 
55 .852 23.5 

.549 18.8 
ro 1.312 19.3 

.956 152 
65 2.126 11.9 15.3 

70 3.611 1.648 

Investment Return- 8.0%, compounded annually. 
S f 4 So/c compounded annually. 
alary Increases - Salaried will increase at a rate 0 

· 
0

' • 
. t' at the later of age 62.5 or completion of the 

Retirement Age_ State employees are assumed to r_e lret the later of age 61 or completion of the service 
serv· . ed to ret1re a tee requtrements. Teachers are assum 
requirements. 

~·------------------
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Disability- Disability is assumed to occur m acco . rdance with the following table with 15% of disabilitie! 
being occupational. 

Disability Sample Rates 

Rate ofDisabilit}:(%J Age 

.06 20 

.09 
25 

.II 
.30 

.15 
35 

22 
40 

.36 
45 
50 
55 .61 

(l) 1.01 
1.41 

Withdrawal- Termination of service for reasons other than death, retirement. or disability will be in 
accordance with the tables below. 

Sample Withdrawal Rates 

Age State Employees(%) 
Teachers C%2 

20 21.20 
12.39 25 15.80 
9.70 .30 11.60 
7.50 35 

8.40 
5.66 40 

620 
4.14 45 

420 
2.75 50 

2.60 
1.35 55 

60 

Cost of Living Adjustmentv - 3% compound annual! y beginning on the January 1st following a participant's third anniversary of retirement. 

Actuarial Value of Assets - The actuarial value of assets spreads investment gains and losses over a 
3-year period. The actuadal value of assets was reset to equal the market value of assets as of JuneJO, 1996. 

Estimaaon of Unknown Employee Characteristics - Missing dates for participants are estimated using' 
band-type averaging method assigning band grouped average dates to those individuals with missing dato 
of birth or hire. For example, an employee missing a date of hire is given an estimated date of hire based 
on the average ofknow~ dates of hire for persons in his age band. For Employees who arc missing 
salaries, salaries are estamated b~sed on employee contributions for the year ending June 3 0, 1996 and 
with regard to employee salary hastory, where this information was insufficient, average salaries were 
used. For State Employees thas as $34,900, and for Teachers it is $4 3, 900 for the salary year July 1, 1995 to June 30, I 996. 
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Allocation of book value assets by plan- Reserve values 

1996 1995 1994 
State Employees: 

Employer reserves $ 952,689,672 $ 862,550,308 $ 788,590,130 
~ember reserves 310,455,806 283,595,004 256,820,694 
Total State Employees reserves $ 1,263,145,478 $ 1,146,145,312 $ 1,045,410,824 

Teachers: 

Employer reserves $ 1,368,835,499 $ 1,191,249,294 $ 1,024,922,092 
~ember reserves 432,911,186 400,588,864 365,961,557 
Total Teacher reserves $ 1,801,746,685 $ 1,591,838,158 $ I ,390,883,649 

Teachers Survivors: 

Employer reserves $ 85,447,605 $ 73,954,259 $ 63,819,760 
~ember reserves 11,990,395 11,617,508 11,172,813 
Total Teachers Survivors reserves $ 97,438,000 $ 85,571,767 $ 74,992,573 

Unallocated: 

Unreserved Balance $ $ $ 49,571,572 

Total Book Value of Assets $ 3,162,330,163 $ 2,823,555,238 $ 2,560,858,618 

Note: Detail figures may not add to totals shown because of rounding. 

Actuarial Value of Assets 

A! of the June 30, 1991 valuation, a new method to calculate the actuarial value of assets was employed. 
The new method allows for a three year spread of gains and losses in the Market Value. 

i~orto being re-established, the actuarial value of assets returned approximately 1 1 .4% compared _with an 
.oassumed return. The total Actuarial Value of Assets at June 30, 1996 was $3,828,915,979 and IS 

~IVIdedamongthe plans based on a pro rata share of the book value of assets as follows: 

State Employees 

Teachers 
Teachers' Survivors 

Total 

$ 1,529,403,211 

2,181,535,867 

117,976,901 

$ 3,828,915,979 

39.9%> 

57.0% 

~ 
100.00/o 

Theactua · 1 1 f f June 30 !996. A recon-
cT · na va ue of assets was reset to equal the market value o assets as 0 ' 

11
atlonofthe market value of assets is shown on the next page. 
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Calculation of Actuarial Asset Value at June 30, 1996 

I. Market Asset Value at June 30, 1995 $ 3,388,547,130 

2. Contributions 

92,864,658 (a) Employees 

74,740,651 (b) State 

49,392,816 
(c) Municipal 

1,557,260 (d) Miscellaneous 

$ 218,555,385 
(e) Total 

3. Benefit Payments and Other Disbursements 

$ 182,942,823 
(a) Pension Benefit 

39,574,797 
(b) Cost of Living Adjustments 

2,692,219 
(c) Death Benefits . 
(d) Refund of Contributions. Social Secunty 

16,318,086 Supplements and other Miscellaneous expenses 
(e) Total 

$ 241,527,925 
4. Investment Income* 

$ 373,303,307 
5. Unrealized Gains/(Losses) 

$ 90,038,082 
6. Market Value on June 30, 1996 

$ 3,828,915,979 
7. Actuarial Asset Value on June 3 0, 1996 

$ 3,828,915,979 
* Excludes unrealized gains/ (losses) 

CONTRIBUTION REQUIREMENTS 

The contribution requirements for fiscal 1999 for the State Employees' Retirement Plan and the Teachers' 
Retirement Plan are set out below. Effective with this June 30, 1996 valuation, the actuarial value of 
assets was re-established at market value. For comparison the contribution requirements for the previous three fiscal years are also shown. 

Fiscall999 Fiscal 1998 Fiscal 1997 Fiscall996 
State Em~loyees Plan: 
Nonna!Cost 

11.890/o 12.98% 12.690/o 12.21% 
Unfunded Liability Cost 

6.71% 6.600/o 6.11% 5.99% 
Total Cost 

18.60% 19.58% 18.80% 18.2oe!lo 
Less Employee Contribution 8.75% 8.75% 8.75% 8.75% 
Employer Cost 

9.85% 10.83% 10.05% 9.45% Teachers Plan: 
NonnaiCost 

11.86% 14.14% 14.46% 14.78% 
Unfunded Liability Cost 

9.16% 9.61% 9.61% 9.43% 
Total Cost 

21.02% 23.75% 
24.07% 2421% 

Less Employee Contribution 
9.500/o 

9.500/o 
9.500/o 9.50% 

Employer Cost 
11.52% 14.25% 

14.57% 14.71% 
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1 19
93 the Retirement Board elected to compute future fiscal year costs one extra year in advance to 

~sistthe fiscal budget proce.ss. Therefore employer costs for fiscal years ending in 1996, 1997, 1998 and 
Jj

99
arebasedonthevaluattOnresults and data as of June 30, 1993, 1994, 1995 and 1996 respectively. 

Forfiscall999, the Teachers' Plan rate is to be paid 40% by the State and 60% by the cities and towns. 
me overall rate of 11.52% includes the cost of State contribution deferrals in prior fiscal years. The 
aeferral represents 0.48% of the rate and is payable by the State. The cities' and towns' share is there
fore60%ofll.04%,or6.62%,and the State will contribute the balance of the 11.52%, or 4.90%. 

Towns which did not Participate in the 1990 Early Retirement Incentive Program 

There were a number of towns which did not participate in the 1990 early retirement incentive program. 

These were: 

2003- Burrillville 

2009 - East Greenwich 

2018- Little Compton 

2025- North Smithfield 

2022 - New Shoreham 

As a result the contribution requirement for these towns is reduced by the cost of the .early reti~ement 
incentive program. The overall contribution requirement for fiscal 1999 of the group IS 9.87% (t.e., 
1'..52% minus the cost of the 1990 early retirement incentive program o.f 1.~5%) and, as above,_ the State 
will meet the full cost of prior fiscal year deferrals of0.48o/o. The contnbutton for these towns IS therefore 

1.63% and the State contributes the balance of 4.24%. 

SUMMARY OF PLAN EXPERIENCE 
The employer costs for fiscal 1998 have changed from the costs for fiscal 1997 due to a number of 

factors: 

~teEmployees 
1 ed continuously throughout the entire 

Average pay increased by 7 .l7o/o for State Employees emp 
0~ b · t 1 1 O'Y< f 

Th
o d costs to mcrease y approxlma e y 0 

0 0 

year versus the assumed rate of 4.5%. ~s caus~ ibuted to the fact that a was 
payroll. It should be noted that much of thiS pay mcrease can b~a~~his year includes anti;p:ted 
report d · d"f-c th · than last The pay repo e . e m a 1 .erent manner IS year · . d t h reas the pay reported for the prior 
mcreases for the fiscal year beginning on the valuatwn a e, w e 

year did not. 
1 • • • re-established (utilized to calculate the employercontribu-

The actuanal value of assets pnor to bemg . ted return of 8% - this leads to a reduction 
f ) ared w1th an expec 
.'on returned 11.4% for the year comp roximately 1.1% of payroll. Re-establishment of the 
m the employer cost for State Employees of appd the employer cost by 1.48% of payroll. 
actuarial value of assets at market value reduce 

1 
ost to increase by approximately 0.5% of payroll. 

1 Demographic experience caused the emp oye~ c xpected and more staff turnover than expected, and 
This experience included fewer retirements t an e 
increases in average age and service. . . . . d s· ce the unfunded hab1ltty cost mcreases each year by 

1 Total payroll increas.ed less t~an expec
1
tethe s:aller than expected payroll caused an increase of 

the expected rate ofmcrease tn payro~ 'bTtycost as a percentage of actual payroll. 
approximately 0.1% in the unfunded Ita 

1 1 
.. 

65 
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• In conclusion, the net effect of the plan experience caused the employer cost to decrease by 0.98% 
from 10.83% to 9.85% of payroll. 

Teachers 

• 

• 

Average pay increased by 5.6% for Teachers employed c~ntinuous.ly throughout the. entire year~ 
versus the assumed rate of 4.5%. This factor leads to an mcrease m cost of approximately 1.0% of 
payroll. 

The actuarial value of assets prior to being re-established returned 11.4% for the year compared with 
an expected return of 8%- this leads to a reduction in the employer cost for Teachers of approxi
mately 1.3% of payroll. Re-establishment of the actuarial value of assets at market value reduced the 
employer cost by 2.85% of payroll. 

Demographic experience caused the employer cost to increase by approximately 0.9% of payroll. These 
changes included slightly more retirements and pensioner deaths than expected, but significantly fewer 
termination's than expected. 

Total payroll increased more than expected. Since the unfunded liability cost increases each year by the 
expected rate of increases in payroll, the greater than expected payroll caused a decrease of approxi
mately 0.5% in the unfunded cost as a percentage of actual payro II. 

In conclusion, the net effect of the plan experience for Teachers caused the employer cost to decrease by 
2.73% from 14.25% to 11.52%ofpayroll. 

~hen assessing the relativ.e imp~ct of the above factors, it is appropriate to compare year to year changes 
m the total cost of?enefits mcludmg e.mployee contributions. When looked at in this manner, the change 
from year to ye~r Is. a smaller proportiOn of the total cost than the change in the employer cost net of 
emplo~ee contnbutJons. Due to the fact that employee contributions are a constant percentage of payroll, 
any gams or losses are passed on to the employer's share of the cost. 

SUMMARY OF PLAN PROVISIONS 

FINAL AVERAGE SALARY 

Final average salary is the three highest consecutive years of earned 1 1 · f · b 
nuses, or severance pay. sa ary exc us1ve o overtime, o-

NORMAL RETIREMENT 

Age and Service Requirements 

General Employees and Teachers may retire with full . 
service or after 28 years of service regardless of age. accrued benefits at age 60 With I 0 years of 

Correctional Officers may retire with unreduced ac d b fi 
crue ene Its at age 50 with 20 years of service. Legislators may retire with unreduced accrued benefit t . 

years of service with no restriction on age. 1 s a age 55 Wtth 8 years of service or after 20 



----------------........... 
Jmount of Retirement Benefits 

late Employees and Teachers: 

EMPLOYEES RETIREMENT SYSTEM OF RHODE ISLAND 

'o' of final average salary times service up to 10 years, plus 
.. Jo 

i.~%offinal average salary times service in excess often years through 20 years, plus 

;~%offinal average salary times service in excess of20 years up to the 34th year of service, plus 

;~%offinal average salary for the 35th year. Maximum benefit is 80% of final average salary. 

Correctional Officers: 

;~%offinal average salary for the first 30 years of service, plus 

~~looffinal average salary for the 31st year, plus 

:.~looffinal average salary for the 32nd year, plus 

J~%offinal average salary for the 33rd year, plus 

J~looffinal average salary for the 34th year, plus 

;~%of final average salary for the 35th year. 

\!aximum benefit is 80% of final average salary. 

l~~lators: 

~~~~per year of service. 

Maximum benefit is $10,000. 

illlABILITY BENEFIT 

Ion-occupational 

~~ice Requirement- 5 years 

AmountofBenefit- Regular pension benefit based on service to disability and final average salary at time 
ofa b'l' . . Jsa Illy. Themmtmum benefit is 17% of final average salary. 

~cupational 

There is no age or service requirements for the occupational disability benefit. 

AmountofBenefit: Two-thirds of final salary at time of disability, payable immediately· 

~ 
tm~loyees are vested in their retirement benefits on completion of 1 0 years of service. 

~MffiNTDEATHBENEFITS 
lump sum Benefit 

There are no age or service requirements for this benefit. 

A111ount of Benefit 
IIOOper . 000 I a refund of employee 
rr.... •.•. Year of service with a minimum of $4 000 and a maximum of $1 6, ' P us 
...,

111UU!Ions. ' 
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Joint and Survivor Benefit (optional) 

Service Requirement_ 10 years for general employees and correctional officers, 8 years for legislators. , 

Amount of Benefit- Benefit employee would have received had he/she retired the day before he/she die~ 1 

and chosen the joint and survivor option. 

Occupational Death Benefit 

This benefit has no age or service requirement. 

Amount of benefit- 50% of salary to spouse or children of employees under age 18, less workmen's 
compensation, plus a refund of employee contributions. 

POST-RETIREMENT DEATH BENEFITS 

Lump sum in the amount of: 

(a) I 00% of employee contributions less benefits paid, plus 

(b) Pre-retirement death benefit, reduced 25% per year of retirement, with a minimum of$4,000. 

EMPLOYEE CONTRIBUTIONS 

State Employees: 8. 75% 

Teachers: 9.50% 

Legislators: 30.00% 

AVAILABLE BENEFIT OPTIONS 

Joint and Survivor - Actuarially Equivale t B fit · · 
selected of retirement benefitt · . nb ene .1 paymg either I 00% or 50%, depending on option 

' ·. ·. 1 o surv1vmg enefic1ary. 

Social Security - Pays an increased benefit n 62 
level benefit when Social Security un 1 age and a reduced benefit thereafter to provide a 

payments are accounted for. 

POST-RETIREMENT COST OF LIVING ADJUSTMENT 
Retirees' benefits are adjusted annually b 3CY£ 
ofliving adjustments begin on the Januar-}'1 t ~ ~~m~ounded, ~o allow for increases in cost of living. Cos! 

s 
0 

owmg the th1rd anniversary of an employee's retirement 
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MUNICIPAL EMPLOYEEs' RETIREMENT SYSTEM 

Actuarial Information 
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WILLI/\!V1 f\/i 
MERCER 

MUNICIPAL EMPLOYEES' RETffiEMENT SYSTEM OF THE STATE OF RHODE ISLA!IID 

CERTIFICATE OF ACTUARIAL V AUlA TION 

This is to certify that we have prepared an actuarial valuation < >f the pLlll ;1s of 

June 30, 1996. 

This certificate contains the following attached exhibits: 

EXHIBIT I Actuarial Cost Factors as of .June .10. 1 t)l)(J 

A. General employees 

B. Police and firemen 

EXHIBIT II Participant Information 

EXHIBIT III - Actuarial Method and Assumptions 

EXHIBIT IV - Summary of Plan Provisions 

To the best of our knowledge, the information , 1· 1 · . 
supp tee tn thts ·lctu·lri· I . I . . I I 

accurate (except as noted in Exhibit I) and . . . . < , .I \;I ILI!ICJ!l IS comp t'll' .llll 
tn our opmton the ., s · · . 

reasonably related to the experience ofth I < • .sunlpli<>Jls used 111 the aggregatL·i:il:trc 
. . . .. e Pan and to reasonahl · . . . .. · ·I. 

estimate of antiCipated experience under the plan. l l "Pt t Lilt< lll.' and ( h l rq)rl·sent (lUI lt 

Bernard H. Friedman, A.S.A., M.A.A.A. 

William M. Mercer, Incorporated 
200 Clarendon Street 
Boston, MA 02116 

A Marsh & Mclennan Comr 

Barry M. Gilman, F.S.A., M.A.A.A. 

Phone 617 450 6000 
Fax 617 450 6010 

-

' 
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SUMMARY OF ACTUARIAL VALUATION RESULTS 

FOR THE MUNICIPAL EMPLOYEES' RETIREMENT SYSTEM 

1996 1995 1994 

0 Assets (General Employees and 
Police & Fire) 

Market Value $ 564,388,313 $ 498,657,766 $431,990,100 

Actuarial Value 564,388,313 485,074,226 445,432,702 

Contributions 22,087,896 15,819,985 14,723,256 

Benefit Payments 24,082,368 21,791,067 19,836,255 

0 Time-weighted return on 
market value of assets4 5 13.49% 17.05% 2.20% 

0 Members 

Active 

General Employees 5,745 5,919 5,387 

Police and Fire 798 723 656 

Retirees 

General Employees 2,649 2,586 2,513 

Police and Fire 168 160 148 

Beneficiaries 

General Employees 
170 149 136 

Police and Fire 
26 27 26 

Inactive 

General Employees 
948 655 914 

28 22 80 
Police and Fire 

Total 
10,532 10,220 9,840 

Vested Employees 

General Employees 
2,206 2,586 1,992 

354 263 213 
Police and Fire 

4 As prepared by Wilshire Associates 
5 As prepared by William M. Mercer, Inc. 71 
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fA tuarial Valuation Results (continuef!l Summaryo c 
19

96 1995 

!W 
0 Covered Payroll 

General Employees $ 126,937,100 $ 127,108,700 $ 112,745,900 
Police and Fire 26,732,300 24,068,800 20,467,500 

6Funded Ratio 

Total Underfunded Units 
81.3% 90.3% 90.4% 

Total Overfunded Units 
126.8% 125.80/o 129.8% 

Grand Total 
121.4% 116.4% 120.4°o 

ACTUARIAL METHOD AND ASSUMPTIONS 

Actuarial Funding Method 

Actuarial Funding Method- Entry age normal cost method has been utilized. This method ~preads the 
cost of benefits to be provided to an individual participant as a level percentage of pay from h1s or her date 
of employment to the assumed date of retirement. 

Due to experience gains and losses or amendments to the benefits, accrued liabilities wi II not exactly equal 
the value of assets. The difference between the accrued liabilities and assets is called the unfunded 
liability. In 1988, the rules regarding amortizing the unfunded liability were changed. Under the new rules, 
the existing unfunded liability in 1988 was amortized over the remainder of a 25 year period which com· 
menced on the date the unit joined the System. Subsequent divergences from the actuarial assumptions 
are to be funded over the projected future salaries of active members. 

Smoothed Contr;bution Rote - Due to large fluctuations in the con tr i but ion rates of certain municipaliri• 
the Retirement Boa~d elected to adopt a procedu~e ":hich would allow a unit the option of paying ~ . 
smoothed contn but10n r~te. The smoothed contn butwn mte eq ua 1 s the previous fiscal year's controbul!oo 
rate plus the greater of 2 Yo or one coghth of the Increase 10 contribution rate (plus the cost of any bencfil improvements). 

6 The funding ratios presented are shown under the method prescribed under GASB 2S. 
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Actuarial Assumptions Concerning Future Events 

Morta/ity-1971 Group Annuity Mortality Table with Mortality for disabled persons set equal to the ag 
65 mortality under 1971 Group Annuity Mortality Table. e 

Sam~le Rates 
Mortality Expected Life 

~ Males{%} Females(%) Males (yrs.} Females (yrs.} 
]) .050 .026 55.3 61.6 

25 .062 .035 50.4 56.7 

30 .080 .047 45.6 51.8 

35 .112 .065 40.8 47.0 

40 .163 .094 36.1 42.1 

45 2~ .140 31.4 37.4 

50 .529 .215 26.9 32.6 

55 .852 .326 22.8 28.0 

ffi 1.312 .549 18.8 23.5 

65 2.126 .956 15.2 19.3 

70 3.611 1.648 11.9 15.3 

Investment Return- 8.0%, compounded annually. 

Salary Increases- Salaries will increase at a rate of 4.5%, compounded annually. 

Retirement Age- Municipal employees are assumed to retire at the later of age65 or completion of the 
service requirements. Police and Firemen are assumed to retire at the later of age 60 and completion of 
10 ~ears of service, or at the later of the age 55 and completion of25 years of service, if earlier. For 
pohce and fire departments electing the optional plan paying unreduced benefits after 20 years of service, 
employees are assumed to retire at the later of age 55 and completion of l 0 years of service, or at the 
later of age 50 and completion of 20 years of service, if earlier. For all Police and Firemen, this represents 

a change from what was assumed in the prior valuation. 

Di~ability- Disability is assumed to occur in accordance with the table below with 15% of disabilities 
bemg occupational for municipal employees and 50% of disabilities being occupational for police and fire. 

Disability- Sample Rates 

Municipal Employees 
Age Rate(%) 

Police and Fire 
Age Rate(%) 

20 .06 
20 .12 

25 .09 
25 .17 

30 .II 30 .22 

35 .15 
35 29 

40 22 
40 .44 

45 .36 
45 .72 

50 .61 
50 121 

55 1.01 
55 

ro 1.41 
ro 
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· · f · -e0 r reasons other than death, retirement, or disability will be in w.'thd wal- Termmatwn o service 1• . 

1

.. h 1 

ra . h c: II · t bl For police and firemen, no \VJthdrawa 10r reasons ot erthandeatn. accordance wtth t e 10 owmg a es. 
disability, or retirement is assumed. 

20 
25 
30 
35 
40 
45 
50 
55 
60 

Sample Withdrawal Rates 

Municipal Employees(%) 

21.20 
15.80 
11.60 
8.40 

6.20 
4.20 
2.60 

Cost of Living Ac:ijustments- 3%, not compound, beginning on the January I st following a participant"s 
retirement if the municipal group elects this optional benefit provision. 

Actuarial Value of Assets- The actuarial value of assets spreads investment gains and losses relative to 
the assumed return of 8%, over a three year period. The actuarial value of assets was reset to equal the 
market value of assets as of June 30, 1996. 

Estimation of Unknown Employee Characteristics - Missing dates for participants arc estimated using a 
band-type averaging method assigning band grouped average dates to those individuals with missing dates 
of birth or hire. For example, an employee missing a date of hire is given an estimated date of hire based 
on the average of known dates of hire for persons in his age band. For Employees who are missing 
salaries, their salaries are estimated by the average salaries for those employees in the same municipal group whose data is complete. 
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Reserve Balances by Participating Unit 
Members Employers 

Participating Unit Contribution Accumulation Retirement Total 

Unit Name Code Reserve Reserve Reserve Reserve 

Town Of Barrington 3001 I ,688,336.86 (2,811 ,696.33) 12,918,400.77 11,795,041.30 

Town Of Bristol 3002 I, 139,073.52 (1,704,955.34) 8,380,676.33 7,814,794.51 

Town OfBurrillville 3003 1,492,130.72 (503,869.32) 7,655,083.31 8,643,344.71 

Town Of Central Falls 3004 356,481.61 (I, I 08, 759.99) 1,693,633.17 941,354.79 

Town Of Charlestown 3005 229,048.80 (35,925.97) 423,829.75 616,952.58 

City Of Cranston 3007 9,781,956.81 ( 7,494,903 .20) 58,903,312.45 61,190,366.06 

Town Of Cumberland 3008 I ,640,274.69 (I ,334,480.74) 7,934,763.61 8,240,557.56 

Town Of East Greenwich 3009 1,374,947.42 (I ,50 I ,636.42) 9,082,835.09 8,956,146.09 

City Of East Providence 3010 5,114,259.05 ( 12,870,797.24) 42,780,336.12 35,023,797.93 

Town Of Exeter/West Greenwich 3011 342,459.73 121,644.76 1,319,032.74 1,783,137.23 

Town Of Foster 3012 263,634.01 (327,393.79) I ,078,822.21 I ,015,062.43 

Town Of Glocester 3013 371,829.22 (252,546.27) 1,242,717.16 I ,362,000. 11 

Town Of Hopkinton 3014 145,117.69 (200,016.73) 1,250,075.53 1,195,176.49 

Town Of Jamestown 3015 550,858.61 ( 630,404.57) 2,922,138.30 2,842,592.34 

Town Of Johnston 3016 1,851,4 71.58 ( 4,882, 787 .50) 17,928,275.37 14,896,959.45 

Town Of Lincoln 3017 25,481.91 35,041.38 11,708.50 72,231.79 

City Of Newport 3021 4,299,535.68 (6,061,845.31) 25,082,356.75 23,320,047.12 

Town Of New Shoreham 3022 245,509.36 (68,762.72) 887,398.86 1,064,145.50 

Town Of North Kingstown 3023 2,664,753.11 (3,945,223.79) 15,019,428.51 13,738,957.83 

City Of North Providence 3024 2,188,331.55 (2,917,610.48) 13,286,848.28 12,557,569.35 

Town OfNorth Smithfield 3025 779,159.97 (858,044.85) 6,019,814.84 5,940,929.96 

City Of Pawtucket 3026 8,148,315.35 ( 12, I 04,995.53) 49,359,019.35 45,402,339.17 

Town Of Richmond 3029 121,200.69 77,724.91 232,284.46 431,210.06 

Town Of Scituate 3030 718,892.31 (208,351.22) 3, 778,770.57 4,289,311.66 

Town Of Smithfield 3031 I ,385,952.29 ( 1 ,602,649.52) 9,779,793.11 9,563,095.88 

Town Of South Kingstown 3032 2,721,612.12 (I ,428,078.19) 12,520,656.81 13,814,190.74 

Town Of Tiverton 3033 613,650.65 ( 1 ,436,837.88) 5,983,638.44 5,160,451.21 

TownOfWarren 3034 316,445.30 (2,235,480.39) 5,121,133.60 3,202,098.51 

Town Of Westerly 3036 94,607.72 (108,026.13) 647,977.84 634,559.43 

Town Of West Greenwich 3037 145,557.75 14,754.42 370,679.69 530,991.86 

Town Of Woonsocket 3039 3,694,027.29 (6,737,034.31) 32,860,581.75 29,817,574.73 

Chariho Regional School District 3040 818,083.07 160,361.88 2,068,698.63 3,047,143.58 

Foster-Glocester School District 3041 300,590.73 (143,274.11) 1,214,637.74 1,371,954.36 

Tiogue Fire! Lighting 3042 2,638.46 10,738.08 3,356.95 16,733.49 

Narragansett Housing Authority 3043 10,231.02 7,640.50 4,402.42 22,273.94 

Coventry Fire/Lighting District 3045 35,318.82 177,821.49 80,958.54 294,098.85 

Hope Valley/Wyoming Fire Dist. 3046 8,925.39 29,188.62 11,255.99 49,370.00 

Cranston Housing Authority 3051 198,539.48 ( 143,674.59) 1,126,375.98 1,181,240.87 

East Providence Hsg. Authority 3052 142,613.69 (179,915.62) 1,035,036.16 997,734.23 

Pawtucket Housing Authority 3053 609,557.69 (695,323.63) 4,330,463.83 4,244,697.89 

Cumberland Housing Authority 3056 72,476.60 (259,953.34) 672,055.58 484,578.84 

Lincoln Housing Authority 3057 101,491.34 (81 ,995.68) 648,622.26 668,117.92 

Bristol Housing Authority 3059 104,407.59 9,726.53 555,955.39 670,089.51 

Burrillville Housing Authority 3065 44,552.12 18,988.50 206,807.96 270,348.58 

N. Providence Hsg. Authority 3066 82,062.51 20,050.07 322,743.32 424,855.90 

East Smithfield Water District 3067 43,402.19 58,143.85 104,087.09 205,633.13 

Greenville Water District 3068 58,137.36 (63,079.68) 394,253.27 389,310.95 

Newport Housing Authority 3069 507,157.91 142,791.21 91,133.70 741,082.82 

Warren Housing Authority 3071 79,482.70 51,539.56 314,979.12 446,001.38 

Johnston Housing Authority 3072 55,412.06 ( 49, 749.55) 395,605.35 401,267.86 

Tiverton Local 2670A 3077 236,115.54 608,249.62 118,394.07 962,759.23 

Coventry Housing Authority 3079 80,644.25 (57,385.76) 412,900.24 436,158.73 

S. Kingstown Hsg. Authority 3080 
(14,125.77) 41,030.45 26,904.68 

W. Warwick Housing Authority 3083 77,778.87 (7,002.20) 307,590.82 378,367.49 

3084 19,109.07 (38,621.11) 95,202.07 75,690.03 

Smithfield Housing Authority 
3096 92,221.09 (199,519.90) 745,927.04 638,628.23 

Central Falls Housing Authority 
3098 8,906.46 6,853.88 6,620.06 22,380.40 

Limerock Admin. Services 75 
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Members Employers 
Participating Unit Contribution Accumulation Rttire~nt Total Unit Name Code Reserve Reserve Rese~ Reserve 

Central Falls Regional School 3099 423,810.67 522.035.48 768,624.27 1 '714,47042 Bristol/Warren School Dept. 3100 894,824.16 (917,674.43) 5,572,140.28 5,549,290 01 Valley Falls Fire District 4042 119,384.04 ( 132,282. I 1) 527,306.96 514.408 89 Limerock Fire District 4046 18,689.17 67,062.29 41.719.39 127,47085 N. Smithfield Volunteer Fire Dist. 4047 98,059.60 I 06.256.74 87,242.32 291.558.66 East Greenwich Fire District 4050 479,364.11 (1,512,87534) 4.415.805.08 3.382,29385 East Greenwich Police Dept. 4054 618,626.95 (324.11679) 4.292,096. 76 4.586.606 92 North Kingstown Police and Fire 4055 I ,565,882.33 (2. 942.254.91) 11,573.431.52 I 0,197.058.94 North Providence Fire Dept. 4058 1,870,778.91 259,998 90 6.360.476. 76 8.491.254.57 Barrington Police 4060 459,898.51 (2,914.717.47) 5,693, 732. 16 3.238,91320 Barrington Fire Department 4061 485,168.17 (2.286, 902 05) 7,139, 796.07 5.338.06219 Warren Police Department 4062 434,106.62 ( 1,348.081.63) 4.295, 752.70 3.381.777.69 South Kingstown Police 4063 1,184,480.91 (215.394.10) 6.504.127.32 7,4 73.213AO Primrose Volunteer Fire Dept. 4064 137,123.00 177.246.20 533,02792 847.397.12 Scituate Police 4073 
97.032.44 97.032A4 North Smithfield Police Dept. 4076 474,027.57 96,523 23 2.094,077 58 2.664.62838 Tiverton Fire Department 4077 475,038.32 ( 44 7.285. 75) 3.255. 751.84 3.283.504A I Foster Police 4082 94,352.72 ( 119.479 27) 690,099.18 6(,4,972.63 Woonsocket Po lice 4085 1,549,210.54 I ,219.83 7.38 2.001.31!8.43 4. 770.43635 Charlestown Police Department 4086 224,853.05 (31.10259) 641Ul33.46 841.78392 Hopkinton Police 4087 214,514.77 176,653.95 344.498.45 735.66717 Glocester Police Department 4088 210,982.74 136,603.73 451.368.68 798.955.15 W. Greenwich Police and Rescue 4089 114,340.41 187.897 17 176.673.3 I 478.910 89 Burrill ville Police Department 4090 259,953.97 (492,640.67) 2.186,600.05 I. 953.91135 Cumberland Rescue 4091 151,428.34 199,182.48 223.620.87 574.23169 Washington Fire Department 4092 105,138.37 101,800.50 88,183.71 295.122.58 Woonsocket Fire Department 4093 I, 123,040.89 920,719.63 838.287.28 2.882.04780 Bristol Fire Department 4094 14,943.56 18,846.34 14.181.98 47,971.88 Cumberland Hill Fire Dept. 4095 130,990.41 334,880.06 219,607.37 685.477.84 

Coventry Fire Department 4098 106,790.58 (116,791.96) 4 77.428.94 467,427.56 
Tiogue Fire Department 4100 35,295.80 58,090.74 34,695.3 I 128,081.85 
North Cumberland Fire Dept. 4101 142,377.71 242,458.34 140,721.17 525,557.22 
Central Coventry Fire Dept. 4102 100,400.52 175,019.81 

373,97141 
Hopkins Hill Fire Department 4103 98,551.08 26,686.65 16,146.88 

57.304.41 
Cumberland Fire Department 4106 14,470.88 Lincoln Rescue 98,432.33 219,743.58 111,425.27 429.601.18 4107 90,817.87 New Shoreham Police Ill ,525.47 60,110.66 262,454.00 4108 46,855.15 Warren Fire 9,962.75 7.966.82 64,784.72 4109 2,697.09 

9,159.63 1,662.51 13,519.23 



EMPLOYEES RETIREMENT SYSTEM OF RHODE ISLAND 

Actuarial Value of Assets 
As of the July 1, 1991 actuarial valuation, the value of assets utilized to assess the contribution rates, 
referred to as the actuarial value of assets, was altered from the book value of assets to a market related 
value of assets. The actuarial value recognizes investment gains and losses, relative to the assumed 8% 
return, over a three year period. The actuarial value of assets for each unit is assessed in proportion to the 
amount of reserves allocated to each unit relative to the total reserves and is shown in Liabilities and 
Funded Status table in the statistical section. 

Approximately 82.8% of the assets is allocated to general employees and 17.2% is for police and fire. 

The actuarial value of assets was reset to equal the market value of assets as of June 30, 1996. A 
reconciliation ofthe market value of assets is shown be low. 

Calculation of Actuarial Asset Value at June 30, 1996 

1. 

2 

3. 

4. 

5. 

6. 

7. 

Market Value of Assets at June 30, 1995 

Contributions 
(a) Employees 
(b) Employers 
(c) Contribution forN. Kingstown Police 

(d) Total 
Disbursements 
(a) Pensions in Payment 
(b)Total Death Benefits 
(c) Refund of Contributions, etc. 

(d) Total 
Investment Income** 
Unrealized Gains/(Losses) 
Market Value June 30, 1996 

Actuarial Asset Value June 30, 1996 

$ 499,157,766 

*11,43R,486 

5,444,410 

5,205,000 

$ 22,087,896 

21,650,866 

383,168 

2,048,334 

$ 24,082,368 

$ 54,933,529 

$ 12,291,490 

$ 564,388,313 

$ 564,388,313 

*Already includes the $500,000 contribution for Newport Housing; "employee" contributions for FY96 

were reduced by an equal amount. 

**Excludes unrealized gains and losses 
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FISCAL 1999 RECOMMENDED EMPLOYER CONTRIBUTION RATES 

Note: For FY '99, assets are on a market value basis. 

FISCAL 1999 FISCAL 1999 

EMPLOYEE EMPLOYER PAST 
CONTRIBUTION NORMAL SERVICE MUNICIPALITY RATE COST COST General Employees 

1 Barrington 
6.00% 1.71% 0.00% 2 Bristol B 7.00% 0.88% 0.00% 3 Burrillville c 7.00% 3.08% 0.00% 4 Central Falls 

6.00% 1.27% 18.65% 5 Charlestown c 7.00% 1.65% 7.80% 7 Cranston B 7.00% 1.82% 0.00% 8 Cumberland 
6.00% 2.51% 0.98% 9 East Greenwich 
6.00% 1.48% 0.00% 10 East Providence B 7.00% 2.10% 0.00% 11 Exeter/West Greenwich 
6.00% 2.33% 0.00% 12 Foster 
6.00% 2.09% 1.99% 13 Glocester 
6.00% 2.38% 0.00% 14 Hopkinton c 7.00% 3.05% 0.00% 15 Jamestown c 7.00% 1.26% 0.00% 16 Johnston c 7.00% 1.88% 0.00% 17 Lincoln 
6.00% 2.18% 5.24% 21 Newport B 7.00% 0.74% 0.00% New Shoreham 6.00% 1.77% 0.00% 

22 

2.06% 0.00% 
23 North Kingstown 6.00% 

0.00'% 6.00°/o 1.22o/o 
24 North Providence 

3.95o/o 0.00~. 
North Smitchfie\d c 7 .OOo/o 

(-) ()(')•V.. 

25 
c 7 _{")()0/~ 1.--,.&"Y"<> 

26 P:a""'t'U.cket 

·- '.ECO.!Jf.!JfELVDED E.!Jf.PLOYER COLVTRI.BUTIOLV .RATES FISCAL I999 R 

~ 
m 
s: 
"'C 

5 
-< m 
m 1;, 
m 
:j 
;;o 
m TOTAq otal Employer Rates s: 
m EMPLOYER for the Fiscal Years 2 -; RATE 1998 1997 l/') 
-< 
V'> 
-; 
m 
3:: 1.71% 1.45% 1.56% 0 0.88% .., 0.48% 0.46% 
::::0 3.08% 2.67% 2.83% :r: 
0 19.92% 19.03% 16.42% 0 
m 9.45% 10.90% 14.71% 
Vi 1.46% 1.40% r-1.82% 
)> 

3.49% 2.48% 3.11% z 
CJ 

1.48% 1.07% 1.33% 
2.10% 1.99% 2.13% 
2.33% 3.01% 3.25% 
.. l_08% 5.64% 2.61% 
2.38% 2.58% 2.73% 
3.05% 3.05% 2.87% 
1.26% 0.55% 0.70% 
1.88% 1.39% 1.35% 
7.42% 13.35% 9.84% 
0.74% 0.43% 0.28% 
1.77% 1.83% 2.02% 
2.06o/o 1.67% 1.65% 
1 .22o/o 0.84% 1.16% 

:_1, .95~~ ~.82~ 3.82~ 
1 .---:ox•v.. I. I&~~ I-~~~·~~, 



FISCAL I999 RECO.!Jf.!Jf.ELVDED E.!JfPLOYER COLVTRIBUTIO.IV RATES 

Note: For FY '99, assets are on a market value basis. 

-..l 
\0 

MUNICIPALITY 

General Employees 

29 Richmond 

30 Scituate 

31 Smithfield 

32 South Kingstown 

33 Tiverton 

34 Warren 

36 Westerly 

37 West Greenwich 

39 Woonsocket 

40 Chariho School District 

41 Faster/Glocester 
42 Tiogue Fire & Lighting 

43 Narragansett Housing 

45 Coventry Lighting District 

46 Hope Valley Fire 

51 Cranston Housing 

52 East Providence Housing 
53 Pawtucket Housing 
56 Cumberland Housing 

57 Lincoln Housing 

59 Bristol Housing 

65 Burrillville Housing 

FISCAL 1999 

EMPLOYEE 

CONTRIBUTION 
RATE 

6.00% 

B 7.00% 

6.00% 

6.00% 
6.00% 

c 7.00% 

6.00% 

6.00% 

6.00% 

6.00% 

B 7.00% 
c 7.00% 

6.00% 

6.00% 

c 7.00% 

c 7.00% 

B 7.00% 
B 7.00% 

6.00% 

B 7.00% 

6.00% 

6.00% 

FISCAL 1999 

EMPLOYER PAST 

NORMAL SERVICE 

COST COST 

2.26% 0.00% 

2.88% 0.00% 

1.94% 0.00% 

1.64% 0.00% 

2.45% 0.00% 

2.36% 0.00% 

0.00% 107.06% 

2.45% 4.44% 

2.07% 0.00% 

2.43% 0.00% 

3.23% 7.70% 

2.93% 25.32% 

2.80% 1.17% 

0.00% 9.63% 

6.95% 0.00% 

4.15% 0.00% 

4.48% 0.00% 

1.49% 0.00% 
4.58% 0.00% 

5.05% 0.00% 

2.97% 0.00% 

3.27% 0.00% 

TOTAL 
EMPLOYER 

RATE 

2.26% 

2.88% 

1.94% 

1.64% 
2.45% 
2.36% 

107.06% 

6.89% 

2.07% 

2.43% 

10.93% 
28.25% 

3.97% 

9.63% 

6.95% 

4.15% 

4.48% 
1.49% 
4.58% 

5.05% 

2.97% 

3.27% 

lrotal Employer Rates 
for the Fiscal Years 

1998 1997 

6.43% 4.65% 

2.42% 2.55% 

1.80% 1.86% 

1.38% 1.38% 

2.24% 2.75% 
2.20% 1.91% 

56.87% 54.81% 

4.97% 4.99% 

1.61% 1.64% 

2.12% 2.22% 

6.14% 5.63% 

31.61% 31.69% 

5.94% 5.57% 

30.66% 42.68% 

18.56% 21.65% 

3.81% 3.81% 

4.83% 4.14% 

1.27% 1.63% 
4.78% 2.69% 

4.10% 4.18% 

2.69% 2.30% 

3.41% 3.57% 
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m FISCAL 1999 RECOMMENDED EMPLOYER CONTRIBUTION RATES 
5: 
"'C 

5 Note: For FY '99, assets are on a market value basis. 
-< m 
m 

FISCAL 1999 FISCAL 1999 I; 
m 
:j 

TOTALl 
;;o 
m 

EMPLOYEE EMPLOYER PAST 
otal Employer Rates s: 

m 
CONTRIBUTION NORMAL SERVICE EMPLOYER I for the Fiscal Years z 

-i 

MUNICIPALITY RATE COST COST RATE 1998 1997 lJ') 
General Employees 

~ 
-1 m 
3;:: 

66 North Providence Housing B 7.00% 2.81% 0.00% 2.81% 4.03% 4.61% 0 
67 East Smithfield Water c 7.00% 4.16% 0.00% 4.16% 6.48% 13.34% "T1 
68 Greenville Water 

6.00% 0.00% 0.00% ~ 0.00% 0.00% 0.00% ::r: 
69 Newport Housing 

6.00% 2.02% 
0 3.61% 5.63% 11.46% 11.46% 0 
m 

71 Warren Housing 
6.00% 4.02% 0.00% 4.02% 3.92% 4.03% -Vl 

72 Johnston Housing 
6.00% 0.18% 0.00% 0.18% 0.18% r-

)> 

77 Tiverton Loca12670A c 7.00% 3.42% 0.00% 3.42% 3.57% 5.75% z 
0 

79 Coventry Housing 
6.00% 3.65% 0.00% 3.65% 3.68% 3.84% 

80 S. Kingstown Housing 3 -- - - -83 West Warwick Housing 
6.00% 1.87% 0.00% 1.87% 3.37% 3.32% 

84 Smithfield Housing 
6.00% 1.08% 0.00% 1.08% 0.01% 0.00% 

96 Central Falls Housing 
6.00% 4.23% 9.19% 13.42% 15.71% 20.34% 

98 Lime Rock Admin. Services 6.00% 1.10% 4.41% 5.51% 4.17% 0.00% 
99 Central Falls Schools 6.00% 2.62% 0.37% 2.99% 4.71% 6.18% 
100 Bristol/Warren Schools B 7.00% 3.71% 0.00% 3.71% 3.36% 3.36% 

POLICE AND FIRE 
42 Valley Falls Fire D 8.00% 5.39% 35.31% 40.70% 25.70% 29.18% 46 Lime Rock Fire 3 -- - - - 1.96% 3.74% 47 N. Smithfield Voluntary Fire D 8.00% 8.97% 0.00% 8.97% 5.85% 5.82% 

7.44% 7.44% 

East Greenwich Fire C,D 9.00% 10.14% 0.00% 10.14% 
50 

O.OOo/o 8.90% 7.12% 7_ 12% 
C,D 9.00°/o 8.90o/o 

54 East Greenvvich Police 

O.OOo/o 7.] 4o/o 8.00o/o 7.14o/o North Kingst.own Fire D 55 

f"ISCAL I.9.9.9 RE'COA<EA<f.E./V.D.E.D .EA<f~LOY.E.R C'O./VI'.RI.BCJI'I~JV ~T.E.S 

'Rt.T-~-- U.,..- ~ '00 n.:-o.:-611.4-"' ...... ~ 111. ... o ft'110irlr~'f- v!l!Jn~=~o h~«i:i411 



Note: For FY '99, assets are on a market value basis. 

FISCAL 1999 

EMPLOYEE EMPLOYER 

CONTRIBUTION NORMAL 

MUNICIPALITY 
RATE COST 

POLICE AND FIRE 

56 North Kingstown Police C,D,2 9.00% 8.08% 

58 North Providence Fire D 8.00% 7.47% 

60 Barrington Police D 8.00% 5.69% 

61 Barrington Fire D 8.00% 6.85% 

62 Warren Police C,D 9.00% 9.68% 

63 S. Kingstown Police & Fire C,D,l 9.00% 4.18% 

64 Primrose Volunteer Fire B,D 9.00% 7.46% 

73 Scituate Police 3 ----

76 North Smithfield Police C,D 9.00% 9.28% 

77 Tiverton Fire D 8.00% 7.44% 

82 Foster Police D 8.00% 7.66% 

85 Woonsocket Police C,D 9.00% 10.68% 

86 Charlestown Police D 8.00% 9.19% 

87 Hopkinton Police C,D 9.00% 8.03% 

88 Glocester Police C,D 9.00% 8.80% 

89 W. Greenwich Police/Rescue 7.00% 2.60% 

90 Burrillville Police C,D 9.00% 9.82% 

91 Cumberland Rescue D 8.00% 8.37% 

92 Washington Fire D 8.00% 8.72% 

93 Woonsocket Fire C,D,4 9.00% 10.80% 

94 Bristol Fire 7.00% 6.63% 

95 Cumberland Hill Fire C,D 9.00% 7.99% 

FISCAL 1999 

PAST TOTAL 
SERVICE EMPLOYER 

COST RATE 

7.57% 15.65% 

0.00% 7.47% 

12.10% 17.79% 

0.00% 6.85% 

2.36% 12.04% 
0.00% 4.18% 

0.00% 7.46% 

----
0.00% 9.28% 

0.00% 7.44% 

0.00% 7.66% 

0.00% 10.68% 
7.22% 16.41% 

0.00% 8.03% 

3.90% 12.70% 

0.00% 2.60% 

3.08% 12.90% 

0.00% 8.37% 
5.94% 14.66% 
0.00% 10.80% 

0.00% 6.63% 

16.08% 24.07% 

lrotal Employer Rates 
for the Fiscal Years 

1998 1997 

5.46% 5.46% 

4.62% 4.40% 

10.46% 5.13% 

4.90% 4.90% 

6.57% 6.56% 
4.01% 3.98% 
7.79% 7.41% 

----
5.81% 5.81% 

3.12% 3.05% 

3.18% 3.26% 

6.31% 6.24% 
3.77% 3.82% 

4.88% 4.70% 

6.13% 4.92% 

2.76% 3.18% 

8.39% 8.96% 

4.47% 4.19% 
6.28% 6.28% 
6.29% 6.14% 

6.39% 6.40% 

13.64% 12.99% 
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FISCAL 1999 RECOMMENDED EMPLOYER CONTRIBUTION RATES 

Note: For FY '99, assets are on a market value basis. 

MUNICIPALITY 

I 

1 

1 
109 

' I 

0 
I 
~ 

I 
; 

POLICE AND FIRE 

Coventry Fire 

South Kingstown EMT 
TiogueFire 
North Cumberland 
Central Coventry Fire 
Hopkins Hill Fire 
Cumberland Fire 
Lincoln Rescue 

New Shoreham Police 
Warren Fire 

NOTFS 

FISCAL 1999 

EMPLOYEE 
CONTRIBUTION 

RATE 

7.00% 

C,D,2 9.00% 
7.00% 

D 8.00% 
D 8.00% 

7.00% 
D 8.00% 

7.00% 

7.00% 

D 8.00% 
---

(B) - Municipality has adopted COLA Plan B 
(C)- Municipality has adopted COLA Plan C 

EMPLOYER 
NORMAL 

COST 

5.10% 

11.97% 
4.37% 
7.40% 
4.74% 
5.09% 
3.06% 

4.84% 

6.23% 
11.60% 

(D)- Municipality has adopted the "20-year" optional Police & Fire Plan 

FISCAL 1999 

PAST 
SERVICE 

COST 

4.80% 

1.22% 
2.28% 
8.82% 
7.52% 
0.00% 

8.09% 

2.35% 
0.00% 

21.36% 

TOTAL tfotal Employer Rates 
EMPLOYER for the Fiscal Years 

RATE 1998 1997 

9.90% 10.28% 6.29% 
13.19% 7.42% 7.42% ! 

6.65% 5.42% 7.14% 
16.22% 7.37% 8.69% 
12.26% 12.39% 12.39% 
5.09% 2.52% 2.63% 

11.15% 11.34% 14.81% 
7.19% 7.07% 7.88% 
6.23% 10.14% 10.14% 

32.96% 27.17% 27.17% 

(1)- S. Kingstown Police have a unique plan that provides 2.0% of salary for service prior to July 1, 1992, and 2.5% of salary for service on or after July 1, 1992. 
(2) - New unit. 
(3)- Closed unit. . . 
(4)- By special agreement, the Woonsocket Firefighters are currently contributing 8.0% of salary; the above costs assume an employee contnbuuon of9.0 
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EMPLOYEES RETIREMENT SYSTEM OF RHODE ISLAND 

Smoothed Contribution Rate 

The following units are eligible t~ elect the opti~n for fiscal 1999. The number of units has increased 
dramatically because the change m assumed ret1rement age for police and fire units increased cost 
significantly. 

Unit Contribution Rate Smoothed Contribution 
(%) Rate(%) 

3036 Westerly 107.06% 55.51% 
3041 Foster/Glocester 10.93% 8.14% 
4042 Valley Falls Fire 40.70% 27.7f1% 
4047 North Smithfield Voluntary Fire 8.97% 7.85% 
4050 East Greenwich Fire 10.14% 9.44% 
4055 North Kingstown Fire 7.14% 6.81% 
4056 North Kingstown Police 15.65% 7.46% 
4058 North Providence Fire 7.47% 6.62% 
4060 Baoington Police 17.79'% 9.13% 
4062 Warren Police 12.04% 8.57% 
4076 North Smithfield Police 9.28% 7.81% 

4077 Tiverton Fire 7.44% 5.12% 

4082 Foster Police 7.66% 5.18% 

4085 Woonsocket Police 10.68% 8.31% 

4086 Charlestown Police 16.41% 5.77% 

4087 Hopkinton Police 8.03% 6.88% 

4088 Glocester Police 12.700/o 8.13% 

4090 Burrillville Police 12.900/o 10.39% 

4091 Cumberland Rescue 8.37% 6.47% 

4092 Washington Fire 14.66% 8.28% 

4093 Woonsocket Fire 10.80% 8.29% 

4095 Cumberland Hill Fire 24.07% 15.64% 

4099 South Kingstown EMT 13.19% 9.42% 

4101 North Cumberland 16.22% 9.37% 

4103 Hopkins Hill Fire 5.09% 4.52% 

4109 Warren Fire 32.96% 29.17% 

lnde~ermining whether a unit is eligible to elect a smoothed c<?n~ribution rate, w_e have calculated whether 
ilie difference between the fiscal 1998 cost, adjusted for beneht .•mpr~vements, ·~ a.ny, and the fiscal 1999 
cost exceeds 2%. The only exception to this rule applies for umts whtch were ehgtble for a smoothed rate 
forfiscall998. In those cases we have compared the fiscal 1998 smoothed rate with the fiscall999 cost. 

Changes in the Retirement System 

)
The following new units have been included in the valuation of the Municipal Retirement System as of 
une30, 1996: 

Unit 
4056 North Kingstown Police 
4099 South Kingstown Emergency Medical Services 

Entered Svstem 
7/1196 

7/1196 

83 



84 

EMPLOYEES RETIREMENT SYSTEM OF RHODE ISLAND 

Plan Benefits 

The following units adopted benefit changes: 

Unit Benefit Change E[fective Date 

3014 Hopkinton COLAC (I I l/97) 

3034 Warren COLAC ( 1/1/97) 

3051 Cranston Housing COLAC (1/1/97) 

3052 East Providence Housing COLAB (1/1197) 

4050 East Greenwich Fire COLAC ( 1/1/97) 

4086 Charlestown Police 20 year plan (7/1/97) 
4087 Hopkinton Police COLAC (Ill 197) 
4102 Central Conventry Fire 20 year plan (7/1196) 

If certain units, prior to fiscal 1999, reach a decision to adopt a new benefit structure, the contribution rate> : 
incorporated in this report will be altered accordingly. 

F 



LIABILITIES AND FUNDED STATUS AS OF JUNE 30, 1996 

Note: For FY '99, assets are on a market value basis 

MARKET TOTAL TOTAL UNFUNDED 

VALUE ACCRUED VESTED UNFUNDED VESTED 

MUNICIPALITY OF ASSETS LIABILITY LIABILITY LIABILITY LIABILITY 

General Employees 

1 Barrington $15,247,961 $10,183,001 $7,696,601 $0 $0 

2 Bristol B 10,102,524 7,612,370 6,169,665 0 0 

3 Burrillville c 11,173,627 8,418,760 6,204,472 0 0 

4 Central Falls 1,216,930 3,060,012 2,598,736 1,843,082 1,381,806 

5 Charlestown c 797,562 1,368,740 998,905 571,178 201,343 

7 Cranston B 79,103,440 60,317,812 45,252,809 0 0 

8 Cumberland 10,652,927 11,004,662 8,768,581 351,735 0 m 

11,577,998 7,492,873 5,387,719 0 0 3: 

9 East Greenwich 
"'0 
r 

10 East Providence B 45,276,783 43,904,941 35,936,139 0 0 0 
-< 

Exeter/West Greenwich 2,305,139 1,878,618 1,358,766 0 0 m 

11 
m 
VI 

12 Foster 1,312,215 1,397,940 1,018,555 85,725 0 :::0 

13 Glocester 1,760,716 1,626,084 1,123,801 0 0 m 
:::! 

14 Hopkinton c 1,545,056 1,060,424 797,957 0 0 :;o 
m 

15 Jamestown c 3,674,742 3,031,488 2,090,716 0 0 3: 
m 

16 Johnston c 19,257,945 16,759,701 13,239,716 0 0 z 
-1 

17 Lincoln 93,377 213,250 113,503 119,873 20,126 (/) 
-< 

21 Newport B 30,146,836 28,854,117 21,929,295 0 0 VI 
-1 

22 
m 

New Shoreham 1,375,668 1,040,879 720,516 0 0 s: 
23 North Kingstown 17,760,947 15,095,844 10,620,099 0 0 0 , 
24 North Providence 16,233,714 11,255,497 8,684,684 0 0 ::::0 

25 North Smithfield c 7,680,098 4,905,157 3,840,180 0 0 :I: 
0 

26 Pawtucket c 58,693,573 49,777,763 37,891,651 0 0 0 
m 

29 Richmond 557,444 556,188 397,254 0 0 Vi 
r 

30 Scituate B 5,544,980 4,729,509 3,573,296 0 0 > z 
0 

Itt..... 
00 
U1 



~ 
-- m s: 

"'0 

LIABILITIES AND FUNDED STATUS AS OF JUNE 30, 1996 
r-

~ Note: For FY '99, assets are on a market value basis 
m 
m 
VI 

;;o 
m 
:::! 

MARKET TOTAL 
TOTAL UNFUNDED ;;o 

m 
VALUE ACCRUED VESTED UNFUNDED VESTED s: 

m LIABILITY LIABILITY LIABILITY LIABILITY 2 

MUNICIPALITY 
OF ASSETS 

-! 

ll'l 

General Employees 

~ 

Smithfield 
12,362,629 

7,559,679 6,090,675 0 0 -! 

31 

m 

32 South Kingstown 
17,751,500 11,373,261 7,757,950 

0 0 s: 
33 Tiverton 

6,671,139 
4,295,260 3,484,474 

0 0 0 .,., 

34 Warren c 4,139,492 
4,027,460 3,573,010 

0 0 ;;o 

36 Westerly 
820,322 

1,235,301 1,228,681 414,979 408,359 :r: 
0 

37 West Greenwich 
686,436 

861,129 532,142 174,693 0 0 
m 

39 Woonsocket 
38,546,472 

22,574,527 17,948,529 
0 0 ;::;:;-

r-

40 Chariho School District 
3,939,175 

3,395,956 2,023,297 0 0 )> 

2 

41 Foster/Glocester 
B 1,773,584 

2,232,091 1,704,505 
458,507 0 0 

42 Tiogue Fire & Lighting c 21,631 
46,225 44,609 24.594 22,978 

43 Narragansett Housing 
28,795 

35,898 
l 0.465 7,103 0 

45 Coventry Lighting District 
380,195 

472.133 388,144 91.938 7,949 

46 Hope Valley Fire c 63,823 
81,581 63.694 17.758 0 

51 Cranston Housing c 1,527,041 
1,115,540 693,590 0 0 

52 East Providence Housing B 1,289,814 
1,007.294 806.359 0 0 

53 Pawtucket Housing 
B 5,487,305 3,175,057 2,419,262 0 0 

56 Cumberland Housing 
626,436 

479,435 483,526 0 0 

57 Lincoln Housing B 863,705 
673,865 545,603 0 0 

59 Bristol Housing 
866,254 484,316 348,978 0 0 142,935 69.506 0 0 

65 Burrillville Housing 
349,492 

0 0 

North Providence Housing B 549,230 315,412 211.701 

0 

66 

0 
142,993 97,120 

0 

East Smithfield Water c 265,831 

253~469 0 
0 

67 

345,660 

18<>.607 

503,279 

l ~ 147_637 C><-><>_32 I 

68 Greenville Water 
958.,030 

69 Nevvport Housing 



LIABILITIES AND FUNDED STATUS AS OF JUNE 30, 1996 
Note: For FY '99, assets are on a market value basis 

MARKET TOTAL TOTAL UNFUNDED 

VALUE ACCRUED VESTED UNFUNDED VESTED 

MUNICIPALITY 
OF ASSETS LIABILITY LIABILITY LIABILITY LIABILITY 

General Employees 

71 Warren Housing 
576,565 363,127 266,651 0 0 

72 Johnston Housing 
518,737 412,761 341,460 0 0 

77 Tiverton Local2670A c 1,244,600 1,021,361 619,908 0 0 

79 Coventry Housing 
563,842 451,113 388,100 0 0 

80 South Kingstown Housing 3 34,781 26,657 26,657 0 0 m 

83 West Warwick Housing 
489,131 371,680 265,254 0 0 s::: 

-o 

65,958 0 0 r 

97,848 83,242 
0 

84 Smithfield Housing 
-< 

Central Falls Housing 
825,582 l, 171 '184 1,011,154 345,602 185,572 m 

96 

m 
0 Vl 

98 Lime Rock Admin. Services 28,932 50,179 15,924 21,247 ::::0 

99 Central Falls Schools 
2,216,370 2,344,969 1,276,182 128,599 0 m 

::l 

100 Bristol/Warren Schools B 7,173,808 4,798,144 3,093,001 0 0 :::0 
m s: 
m 
z 
--i 

POLICE AND FIRE 
42 Valley Falls Fire D $664,999 $1,645,463 $1,348,425 $980,464 $683,426 Vl 

-< 

46 Lime Rock Fire 3 164,787 18,689 18,689 0 0 Vl 
--i 

47 N. Smithfield Voluntary Fire D 376,911 368,615 160,753 0 0 m 
s: 

50 East Greenwich Fire C,D 4,372,438 4,200,982 3,175,310 0 0 0 

54 East Greenwich Police C,D 5,929,306 4,699,527 3,878,358 0 0 
., 

55 North Kingstown Fire D 13,182,180 11,659,066 9,758,745 0 0 
:::0 
:I: 

56 North Kingstown Police C,D,2 5,205,000 6,284,803 3,623,249 1,079,803 0 
0 
0 
m 

58 North Providence Fire D 10,977,014 9,709,400 6,764,366 0 0 -
60 Barrington Police 

Vl 

D 4,187,083 5,071,071 4,490,456 883,988 303,373 I 
)> 
z 
0 

~ 
00 
-..I 



LIABILITIES AND FUNDED STATUS AS OF JUNE 30, 1996 

Note: For FY '99, assets are on a market value basis 

POLICE AND FIRE 
61 BarringtonFire 
62 Warren Police 
63 S. Kingstown Police & Fire 
64 Primrose Volunteer Fire 
73 Scituate Police 

76 North Smithfield Police 
77 Tiverton Fire 

82 Foster Police 

85 Woonsocket Police 
86 Charlestown Police 
87 Hopkinton Police 
88 Glocester Police 

89 W. Greenwich Police/Rescue 
90 Burriliville Police 
91 Cumberland Rescue 
92 Washington Fire 
93 Woonsocket Fire 
94 Bristol Fire 
95 Cumberland Hill Fire 

98 Coventry Fire 
99 South Kingstown EMT 
100 TiogueFire 
101 North Cumberland 
102 Central Coventry Fire 
\03 Hopkins Hill Fire 

D 
C,D 
C,D,1 
B,D 
3 

C,D 
D 
D 

C,D 
D 
C,D 
C,D 

C,D 
D 
D 
C,D,4 

C,D 

C,D,2 

D 
D 

MARKET 

VALUE 
OF ASSETS 

6,900,744 
4,371,771 
9,660,947 
1,095,467 

125,437 

3,444,680 
4,244,728 

859,639 
6,166,949 
1,088,211 
951,029 

1,032,844 

619,109 
2,525,908 

742,335 
381,518 

3,725,748 
62,015 

886,147 

604,264 
106,703 
165,577 
679,410 
483,449 

74,079 

TOTAL 

ACCRUED 
LIABILITY 

5,648,487 
4,529,237 
6,903,919 

665,644 
47,790 

2,542,798 

3,335,302 

762,629 
5,923,324 
1,490,497 

735,507 

1,204,830 
531,535 

2,745,231 

604,270 
548,378 

3,674,551 
33,261 

1,212,233 

772,608 
133,137 
177,406 

1,055,759 
749,309 

43,971 

LIABILITIES AND FUNDED STATUS AS OF JUNE 30, 1996 

VESTED 
LIABILITY 

4,927,611 
3,856,473 
5,072,055 

537,163 

47,790 

1,996,909 

2,685,714 

522,053 
2,839,529 
1,001,694 

431,293 

626,829 
351,526 

2,196,043 

278,703 
288,173 

1,471,419 
14,944 

903,168 

518,895 
0 

99,367 
565,578 
529,734 

34,780 

TOTAL 

UNFUNDED 
LIABILITY 

0 
157,466 

0 
0 

0 
0 
0 
0 
0 

402,286 
0 

171,986 
0 

219,323 

0 
166,860 

0 

0 

326,086 
168,344 
26,434 
11,829 

376,349 
265,860 

0 

UNFUNDED 
VESTED 

LIABILITY 
0 
0 
0 
0 

0 
0 
0 
0 
0 
0 

0 

0 
0 
0 
0 
0 
0 

0 

17,021 

0 
0 
0 
0 

46,285 
0 

~ 
m s: 
i:J 

~ 
m 
Vl 

::::0 

:3 
;:o 
m s: 
m 
z ...., 
Vl 

~ 
m 
~ 

0 .,., 
:::0 
:c 
0 
0 
m 

Vi 
r
)> 
z 
CJ 
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Note: For FY '99, assets are on a market value basis 

MARKET TOTAL TOTAL UNFUNDED 

VALUE ACCRUED VESTED UNFUNDED VESTED 

POLICE AND FIRE 
106 Cumberland Fire D 

107 LincolnRescue 

108 New Shoreham Police 

109 Warren Fire D 

OF ASSETS LIABILITY LIABILITY LIABILITY LIABILITY 

555,364 797,206 580,558 241,842 25,194 

339,286 387,552 199,106 48,266 0 

83,750 75,503 77,797 0 0 

17,477 54,658 2,697 37,181 0 

NOTES 
(B)- Municipality has adopted COLA Plan B 
(C)- Municipality has adopted COLA Plan C 
(D) -Municipality has adopted the "20-year" optional Police & Fire Plan 
(1) _ s. Kingstown Police have a unique plan that provides 2.0% of salary for service prior to July 1, 1992, and 2.5%ofsalary for service on or after July 1, 1992. 

(2)- New unit. 
(3)- Closed unit. (4)- By special agreement, the Woonsocket Firefighters are currently contributing 8.0% of salary; the above costs assume an employee contribution of9.0 

m 
$:: 
-o 
5 
-< m 
m 
Vl 

::::c 
m 
::::! 
;;>;;l 
m 
3: 
m 
z 
-I 

V) 

-< 
Vl 
--i 
m 
3: 
0 
"T1 

::::0 
:::r: 
0 
0 
m -Vl 
r 
)> 
z 
0 

00 
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EMPLOYEES RETIREMENT SYSTEM OF RHODE ISLAND 

SUMMARYOFnANEXPERmNU 

• The average annual salary for general employees increase~ by 2.8%. This is due to a combination of 
several factors. Average salaries for continuing mem bcrs mcreased by 6.8%. However, this increa~e 
was offset by the addition of new employees earning less than current members or retirees whomthel 
replaced. The ratio of average salaries of new entrants to the average salaries of new terminated 
employees was approximately 53%. 

• The average annual salary for policemen and firemen increased by 0.6%. Average salary forcontinu. 
ing members increased by 3.3%. New hires were paid approximately 91% as much as were the 
terminating employees they replaced. 

• The increase in the average monthly benefit can be attributed in part to the ratio of the average 
benefits payable to continuing retirees versus those who retired during the year. This ratio was 
68%, indicating that, on the average, the new retirees have 148% as large a pension as continuing 
retirees. The increase in average monthly benefits can also be partly attributed to increases 
caused by cost of living adjustments. 

The actual funding percentage for any unit participating in the plan will vary from the above depending on 
its particular demographics. Each unit's costs and liabilities arc independently determined. 

SUMMARY OF PLAN PROVISIONS 
FINAL AVERAGE SALARY 

Final average salary is the three highest consecutive years of earned salary exclusive of overtime, bonuses, or severance pay. 

NORMAL RETIREMENT 

Age and Service Requirements 

General Em~loyees may retire with full accrued benefits at age 
58 

'th 
10 

f · ft r 30 
years of service regardless of age. WI years o serv1ce or a e 

Police and Firemen may retire with unreduced accrued be fi . · 
after 25 years regardless of age. ne Its at age 55 With I 0 years of serv1ce or 

Police and Firemen under the Optional Plan m t · · 
with I 0 years of service or after 20 years of se . ay ~ehlre With ~n~educed accrued benefits at age 55 

fVIce Wit no restnctiOn on age. 
Amount of Retirement Benefits 

2% of final average salary times service maximum b fi · 
. . ' ene It IS 75% of final average salary. Forth~ optwnal20-year serviCe plan, retirement benefit is 2 so . . . 

a maximum benefit of75% of final average salary. · %of final average salary times serv1ceWJth 

EARL YRETIREMENT 

Age and Service Requirement 

Early retirement is only available to policemen and firemen und 

er the normal plan. 
Amount of Retirement Benefits 

Regular pension accrued, reduced by 6% for each year of a 
1 ge ess than 55. 



EMPLOYEES RETIREMENT SYSTEM OF RHODE ISLAND 

DISABILITY BENEFIT -
Non-occupational 

)ervice Requirement - 5 years 

Amount of Benefit- Regular pension benefit based on service to disability and final average salary at time 
of disability, payable immediately. The minimum benefit is 20% of final average salary. 

Occupational 
There is no age or service requirements for the occupational disability benefit. 

AmountofBenefit- Two thirds of final salary at time of disability, payable immediately. 

VESTING 
Employees are vested in their retirement benefits on completion of 10 years of service. 

PRE-RETIREMENT DEATH BENEFITS 

Lump Sum Benefit 

There are no age or service requirements for this benefit. 

Amount of Benefit: 

(a) $800peryearofservicewith a minimum of$4,000 and a maximum of$16,000, plus 

(b) Refund of employee contributions. 

Joint and Survivor Benefit (optional) 

Service Requirement. 10 years. 

Amount of Benefit- Benefit employee would have received had he/she retired the day before he/she died 

and chosen the 100% joint and survivor option. 

Police and Firemen's Survivor Benefit 

There is no age of service requirement for this benefit. 

Amount of Benefit: 

(a) 30% of final average salary to spouse plus 1 O% to each child under age 18, plus 

(b) Refund of employee contributions. 

Occupational Death Benefit 

This benefit has no age or service requirement. 

Amountofbenefit: 
(a) SO<Y< f h"ld f ployees under age 18, less workmen's compensation. Police 

o o salary to spouse or c 1 ren ° em. 8 to a maximum of 66.66%. 
and firemen also receive 1 0% for each chtld under 1 

(b) Refund of employee contributions. 

91 



EMPLOYEES RETIREMENT SYSTEM OF RHODE ISLAND 

POST-RETIREMENT DEATH BENEFITS 

Lump sum in the amount of: 

(a) 100% of employee contributions less benefits paid, plus 

(b) Pre-retirement death benefit, reduced 25% per year of retirement, with a minimum of$4,000. 

EMPLOYEE CONTRIBUTIONS 

Municipal Employees- 6% until maximum benefit (75% of final average salary) is accrued. Increasea 
to 7% with post-retirement cost-of-living increase. 

Policemen and Firemen- 7% until maximum benefit (75% of final average salary) is accrued. Increasea 
to 8% with post-retirement cost-of-living increase. Increased by I% for 20-year service plan. 

AVAILABLE BENEFIT OPTIONS 

Joint and Survivor- Actuarially Equivalent Benefit paying either I 00% or 50%, depending on option 
selected, of retirement benefit to surviving beneficiary. 

Social Security- Pays an increased benefit until age 62 and a reduced benefit thereafter to provide a 
level benefit when Social Security payments are accounted for. 

POST-RETIREMENT COST OF LIVING ADJUSTMENT 

Re~irees' .b~nefits are adjusted annua1ly by 3%, not compounded, to allow for increases in cost oflivingif 
their mumc1pal group adopts this benefit provision. 



STATISTICAL SECTION 





EMPLOYEES RETIREMENT SYSTEM oF RHODE IsLAND 

EMPLOYEES' RETIREMENT SYSTEM 

Statistical Information 
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EMPLOYEES RETIREMENT SYSTEM OF RHODE ISLAND 

EMPLOYEES' RETIREMENT SYSTEM STATISTICS 

Active Employees 

State Employees 
June 30, 1996 

Number of Covered Employees 12,976 

Average Annual Salary $34,900 

Average Age (years) 45.5 

Average Service (years) 13.7 

Number of Vested 
Active Employees 

Number of Employees 
Eligible for Retirement 

Retirees and Beneficiaries 

7,586 

1,300 

June 30, J 995 

13,550 

$33,300 

45.1 

13.0 

7,656 

1,343 

State Employees 
June 30, 1996 Pensioners June 30, 1995 

Number 
7,884 7,967 Average Age 

Average Monthly Benefit 
72.0 71.6 

$1,038 $991 
Beneficiaries 

Number 
733 Average Age 682 

Average Monthly Benefit 
72.0 71.9 

$757 $736 

Teachers 
June 30, 1996 June 30, 1995 

12,391 12,079 

$43,900 $41,100 

44.9 44.8 

15.5 15.9 

7,251 7,474 

1,497 1,053 

Teachers 
June 301 1996 June 301 1995 

5,013 4,804 
69.0 69.9 

$2,086 $1,977 

216 207 
69.0 68.8 

$1,122 $1,062 



Distribution of State Employees in Active Service 

Years of Service and Average Annual Earnings 

A@ 04 5-9 10-14 15-19 20-24 25-29 30.34 35-39 40+ Total 

o-19 2 

2 

$18,900 

$18,900 

20.24 71 5 

76 

$22,826 $2.2,820 

$22,826 

25-29 281 351 2 

634 

$29,016 $29,757 $27,554 

$29,422 

30-34 332 694 255 28 

1,309 

$30,676 $31,980 $29,956 $28,706 

$31,185 

35-39 277 622 487 371 13 

1,830 

$32,429 $31,837 $35,804 $32,8% $30,442 

$33.141 

4(}44 275 533 353 542 536 53 
2,292 m 

$31,798 $32,797 $36,553 $36,817 $34,632 $32,616 
$34.631 

~ 
-o 

363 456 fm 308 13 
2.439 

.-

45-49 238 458 

0 

$37.987 
-< 

$31,647 $31,869 $36,650 $40,018 $42,403 $42,043 $34,841 

m 

358 337 253 64 I 
1,876 

m 

50-54 166 380 317 

Vl 

$34,057 $32,772 $33,769 $38,079 $42,316 $45,025 $44,831 $44,521 
$37,851 ::::0 

55-59 92 261 229 249 265 124 46 14 2 1,282 
m 
::l 

$31,847 $29,244 $32,744 $36,566 $37,780 $39,480 $48,038 $37,885 $39,190 $35.017 
:::0 

60-64 34 153 152 187 140 77 26 8 3 780 
m 
s: 

$30,087 $29,556 $33,548 $34,497 $37,720 $39,166 $44,570 $45,400 $30,770 $34,623 
m 
z 

65~9 11 67 71 M 55 15 11 7 7 328 
~ 

$28,806 $30,474 $32,340 $34,459 $37,132 $40,713 $50,995 $54,395 $37,769 $34,781 
1/1 
-< 

70-74 3 11 18 27 18 10 6 3 2 98 
Vl 
--l 

$20,830 $42,752 $30,186 $32,947 $38,655 $34,954 $37,220 $34,143 $44,441 $34,956 
m 
s: 

75+ 2 5 7 11 1 1 2 1 30 

$17,553 $27,379 $33,013 $28,857 $29,615 $28,236 $65,068 $38,891 $31,580 
0 
-n 

Total 1,782 

::0 

3,537 2,252 2,309 2,038 841 167 35 15 12,976 
:r: 
0 

Average Pay $31,000 $31,605 $34,466 $36,559 $38,745 $41,582 $44,929 $44,327 $37,523 $34,880 
0 
m -Vl 
r 
:;t:o 
z 
0 -

~ 
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Distribution of Teachers in Active Service 

m 
m 
Vl Years of Service and Average Annual Earnin~ 
:::0 
m 
:::j 
:::0 
rn 

15-19 20-24 25-29 30-34 35-39 40+ Total 3:: 

04 5-9 10-14 

m 

Age 

-- - - - - -
2 

0-19 

0 
-! 

ln 

20-24 99 

99 
~ 
-1 

$20,401 

$20,401 
m 828 s: 

25-29 644 184 

0 

$25,691 $34,868 

$27,730 ., 
30-34 293 589 78 2 

962 
::::0 

$27,176 $38,817 $44,243 $43,094 

$35,720 
J: 

35-39 339 446 232 99 4 

1,120 0 
0 

$27,878 $41,295 $45,950 $45,351 $43,115 

$38,563 m -
40-44 315 584 248 463 392 14 

2,016 Vl 
r-

$31,196 $42,233 $46,366 $47,304 $48,229 $48,542 

$43,391 )> 
:z 

45-49 251 566 '2B7 305 1,026 1,298 38 
3,771 

0 

$33,603 $44,131 $47,279 $47,872 $49,056 $49,405 $48,547 
$47,172 

50-54 ll4 238 166 150 251 959 391 10 
2179 

$34,575 $45,302 $47,081 $48,401 $49,830 $50,633 $51,757 $52,621 
$48,980 

55-59 41 108 65 77 119 175 207 (!) I 862 

$37;276 $45;250 $48,553 $48,320 $49,781 $49,919 $52,389 $55,070 $52,095 $49,476 

60.64 12 26 J) 24 66 66 41 22 6 '2B3 

$36,765 $44,067 $50,388 $48,066 $49,050 $50,311 $50,238 $53,969 $52,427 $49,002 

65-69 5 8 8 II 17 32 20 9 7 117 

$21,656 $39,986 $47,214 $49,009 $52,912 $48,976 $49,600 $48,837 $56,266 $48,180 

70-74 1 4 2 3 6 15 3 I 5 40 

$43,446 $49,244 $49,472 $57,165 $48,808 $48,875 $56,112 $47,31 I $53,667 $50,520 

75+ 9 1 I 
I I 

I 14 

$24,846 $48,435 $47,954 
$47,671 $27,120 

$47,976 $31,626 
Total 2,123 2,754 1,107 1,134 1,882 2,560 700 III X> $12,391 

$43,914 

Average Pay $28,509 $41,655 $46,687 $47,552 $49,053 $49,902 $51,638 $54,056 $53,842 



Distribution of Pensioners- State E I mp oyces 

Number of Pensioners and Total Monthly Pensions Paid by Age 

Pension Type Percent of 

Service 
Legislator's Accidental Ordinary Total by Pensioners/ 

Age Retirements Beneficiaries Pension Disabilities Disabilities ~ Average Pension 

<30 0 3 0 I 0 4 0.05% 

$ 0 $ 2,595 $ 0 $ 1,528 $ 0 $ 4,123 $ 1,030.75 

3~39 0 
3 0 18 7 28 0.32% 

$ 0 $ 4,075 $ 0 $ 29,427 $ 2,631 $ 36,133 $ 1,290.46 

40-49 32 37 5 71 41 142 1.65% 

$ 60,989 $ 21,861 $ 5,090 $ 42,765 $ 23.982 s 154,687 $ 1,089.35 

S0-54 118 24 6 17 38 203 2.36% 

$ 275,119 $ 18,459 $ 5,805 $ 24,392 $ 23,870 $ 347,645 $ 1,712.54 

55-59 269 37 2D 7 41 374 4.34% 

$ 704,396 $ 35,051 $ 16,829 $ 9,121 $ 26,235 s 791.632 s 2.116.66 
m 
3: 

51 17 21 68 887 10.29% 
-o 

60-64 730 

r-
0 

$ 1,144,902 $ 46,144 $ 14,831 $ 24,447 $ 41,088 $ 1,271.412 $ 1,433.38 -< m 

65-69 1,435 103 41 25 (ij 1,670 19.38% 
m 
Vl 

$ 1,591,956 $ 87,415 $ 41,255 $ 27,336 $ 32,647 $ 1,780,609 $ 106623 :::0 

70-74 1,752 132 28 14 52 1,978 22.%% 
m 
::l 

$ 1,690,268 $ 87,436 $ 30,616 $ 14,172 $ 27,341 $ 1,849,833 $ 935.20 
;;o 
m 

75-79 1,369 139 28 10 50 1,5% 18.52% 
3: 
m 

$ 1,136,013 $ 105,393 $ 29,651 $ 5,699 $ 20,563 $ 1,297,319 $ 812.86 
z 
-1 

80-84 876 108 24 4 'l) 1,041 12.08% V') 

$ 635,698 $ 77,122 $ 29,179 $ 3,211 $ 9,988 $ 755,198 $ 725.45 
-< 
Vl 

85-89 424 61 9 4 

-1 

9 507 5.88% 
m 

$ 263,7f/J $ 45,048 $ 9,485 $ 3,843 $ 3,482 $ 325,618 $ 64224 
3: 

90-94 123 30 1 1 1 156 

0 
1.81% -n 

$ 75,339 $ 21,426 $ 623 $ 903 $ 179 $ 98,470 $ 631.22 :::0 

95-99 25 5 1 0 0 31 
:c 

0.36% 0 

$ 17,837 $ 2,693 $ 1,558 $ 0 $ 0 $ 22,088 $ 712.52 
0 
m 

Total 7,153 733 180 149 402 8,617 100% -Vl 

$ 7,596,277 $ 554,718 $ 184,922 $ 186,844 $ $ 8,734,767 

r-

212,006 $ 1,013.67 :r> 
z 
0 

~ 



-- m Distribution of Pensioners- Teachers s: 
"'0 

6 Number of Pensioners and Total Monthly Pensions Paid by Age 

-< m 
m 

Pension Type 
Vl 

:::0 Percent of m Accidental Ordinary Total by 
Pensioners/ ::i 

Service 

::tl 

Retirements Beneficiaries Disabilities Disabilities 
~ Average Pension m 

Age 

s: 
m 
:z 

<30 0 4 0 0 0 4 0.08% -i 

$ 0 $ 3,343 $ 0 $ 0 $ 3,343 $ 835.75 V) 

~ 

30-39 0 5 I I 7 0.13% 
-1 
m 

$ 0 $ 4,388 $ 2,397 $ 402 $ 7,187 $ 1,026.71 s: 
4049 4 10 7 26 47 

0.90%, 0 

$ 9,022 $ 9,557 $ 13,930 $ 32,360 $ 64,869 $ 1,380.19 
., 50-54 310 21 8 19 358 :::0 6.85% :r: 

$ 887,871 $ 22,974 $ 19,974 $ 25,547 $ 956,366 
$ 2,671.41 0 

0 

55-59 599 15 4 18 636 
12.16% m -

$ 1,886,487 $ 21,499 $ 5,667 $ 20,876 $ 1,934,529 
$ 3,041.71 Vl 

r 
~ 

60-64 742 25 8 25 800 15.30% z 
$ $ 16,326 $ 32,524 $ 2,043,395 

$ 2,55424 0 

$ 1,965,142 29,403 
6~9 861 24 8 

21 
914 

17.47% 

$ 1,863,972 $ 32,922 $ 14,841 $ 23,508 $ 1,935,243 
$ 2,117.33 

7fJ.74 718 .36 2 
21 n7 

14.86% 
$ 1,325,644 $ 47,305 $ 2,219 $ 20,306 $ 1,395,474 

$ 1,795.98 

75-79 631 21 2 12 666 12.74% 
$ 955,352 $ 20,029 $ 3,186 $ 10,962 $ 989,529 

$ 1,485.78 

80-84 408 30 2 4 444 8.49"/o 
$ 573,135 $ 30,497 $ 2,617 $ 3,794 $ 610,043 

$ 1,373.97 
85-89 357 14 0 

2 373 
7.13% 

$ 494,376 $ 12,699 $ 0 $ 1,353 $ 508,428 $ 1,363.08 
90-94 152 11 0 I 164 3.14% 

$ 196,455 $ 7,778 $ 0 $ 1,093 $ 205,326 $ 1,251.99 0 I .36 0.69"/o 

95-99 35 0 

$ 713 $ 43,597 $ 1,2 I 1.03 

$ 42,884 $ 0 $ 0 

0.06% 
0 3 

0 0 

$ 1~19:2.33 

100+- 3 

0 $ 3~577 

JOoOo.<J<l>'<~ 

0 $ 0 $ 

5...2:2:9 
~ ::.~_~ ......... _ .. _ ... 

$ 3,577 $ 

42 151 
."f.; I oc-._-?< "'<:>_.._,.,.......-~ 

216 

$ t7--,.._--11"'tN 

Tota.\ 4,820 
$ 7.--1.2.-..<>-4 $ ~1..157 

$ '0.2C"'o3 5>' 7 
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EMPLOYEES RETIREMENT SYSTEM OF RHODE ISLAND 

MUNICIPAL EMPLOYEES' RETIREMENT SYSTEM STATISTICS 

Active Em~loyees 

Number of Covered 
Employees 

Average Annual Salary 

Average Age (years) 

Average Service (years) 

Number of Vested Employees 

Number of Employees Eligible 
for Retirement 

Retirees and Beneficiaries 

Pensioners 
Number 
Average Age 

Average Monthly Benefit 

Beneficiaries 
Number 
Average Age 
Average Monthly Benefit 

General Em~loyees 
June 30, 1996 June 30, 1995 

5,745 5,919 

$22,100 $21,500 

46.7 46.9 

9.6 10.4 

2,206 2,586 

603 615 

June 30, 1996 

2,817 
70.4 

$629 

196 
69.0 

$448 

Police and Fire 
June 30, 1996 June 30, 1995 

798 723 

$33,500 $33,300 

36.3 

10.1 

354 

74 

June 30, 1995 

2,746 
70.4 

$59! 

155 
68.8 

$439 

35.9 

9.9 

263 

68 



Distribution of Municipal General Employees in Active Service 

Years of Service and Avera e Annual Earnin s 

bi!£ 
Q..:...1 5-9 10- 14 15- 19 20-24 25-29 30- 34 35-39 40 + 

~ 

I2W. 
0 

s 0 

48 
0- 19 s 16,929 

20-24 
46 

2 

$ 16,273 
$ 3,200 

25-29 
125 

107 1 

233 

$ 17,933 
$ 23,713 $ 19.819 

s 20.596 

30-34 
181 

216 70 2 

469 

$ 18,306 
$ 24,461 $ 26,111 $ 21.736 

$ 22.320 

35-39 
244 249 97 62 9 

661 

$ 16,544 
$ 23,174 $ 25,496 $ 28,578 $ 24.778 

s 2\.596 

40-44 
432 

324 132 100 66 10 

1.064 m 

$ 21,774 $ 25,613 $ 29.671 $ 28.956 
$ 30.048 

s 20.931 ~ 

$ 15,407 

-o 

188 106 67 55 1 

1.107 5 

45-49 
277 

413 

-< 

$ 21,753 $ 23,561 $ 28,622 $ 31,650 $ 32.051 $ 13.090 

s 22.612 
m 

$ 16,922 

m 

4 
762 

Vl 

50- 54 
133 

256 158 99 67 34 ll 
;a 

$ 18,743 21,588 $ 22,228 $ 26,845 $ 28,052 $ 31.269 $ 39,478 $ 29.073 
$ 23.205 m 

::j 

55- 59 
99 173 ll9 126 101 39 12 4 3 676 :::0 

m 

$ 19,166 
$ 22.256 $ 24,031 $ 23.638 $ 24,015 $ 26.083 $ 30,354 $ 40.395 $ 28.004 $ 23.134 ~ 

m 

60-64 45 148 77 71 63 43 9 2 3 461 z 
-l 

$ 20,225 $ 22,079 $ 23,257 $ 23,772 $ 25,789 $ 22.215 $ 20,731 $ 30.060 $ 25.548 
$ 22.893 l/) 

-< 

65-69 II 53 41 21 22 30 4 1 2 185 ~ 

$ 14,092 $ 20,051 $ 20,944 $21,611 $ 23,929 $ 19,584 $ 17,244 $ 4,753 $ 33.360 $ 20.458 
m 
~ 

70-74 2 ll 12 9 11 16 2 1 2 66 0 

$ 16,511 $ 16,269 $ 21,353 $ 21,244 $ 30,036 $ 18,218 $ 7,030 $ 

-n 

1.800 $ 43.265 20.965 

75+ 
3 3 3 1 3 

;a 
13 :c 

0 

$ 11,407 $ 16,603 $ 15,626 $ 24,226 $ 27,925 $ $ $ 
18.378 0 

m 

Total 1,595 1,955 898 599 407 230 39 12 10 5.745 -
$ 17,036 

Vl 

$ 22,309 $ 23,896 $ 26,431 $ 27,188 $ 26,353 $27,723 $ 28,998 $ 27,720 $ 22.095 
r-
)> 
z 
0 

..... 
0 
<..N 



• 
,r 

Distribution of Police and Fire in Active Service lm s: 
"'0 
r 
0 
-< 

Years of Service and Average Annual Earnings 

m 
m 
V'l 

:::::0 
10- 14 15- 19 20-24 25-29 30-34 35-39 .1Q..± Total m 

~ 0-4 5-9 

=! 

0- 19 

0 ;;c 
rn 0- 19 

s: 
m 

0 z 
-1 20-24 9 1 
l/') 

10 v<:; 
-1 m 

$ 24,583 $ 30,660 

$ 25,191 3;: 

25-29 43 68 6 

117 0 
"'T1 

$ 30,275 $ 33,368 $ 30,175 

$ 32,068 
:::0 

30-34 78 133 51 2 

264 :r: 
0 

$ 25,116 $ 33,471 $ 35,238 $ 34,624 

$ 31,352 0 
m 

35-39 10 59 68 40 3 

180 -V'l 

$ 28,645 $ 33,812 $ 34,435 $ 36,478 $ 30,572 
r $ 34,299 )> 
z 

40-44 3 15 39 38 16 1 
112 0 

$ 28,958 $ 33,418 $ 34,214 $ 36,250 $ 39,126 $ 42,027 
$ 35,429 

45-49 
7 7 12 18 12 1 

57 
$ 31,719 $ 33,673 $ 34,662 $ 39,453 $ 39,329 $45,338 

$ 36,862 

50-54 
3 5 16 10 3 

37 
$ 34,868 $ 32,667 $ 38,037 $ 41,101 $40,864 

$ 38,112 

55-59 

2 I 6 2 I 
13 

$ 37,161 
$ 48,254 $ 29,453 $ 37,909 $37,823 39,880 

$ 35,877 

60-64 

1 
2 I 

I 7 
$ 33,860 $ 44,926 $ 31,726 

$ 41,651 $46,518 
47,454 $ 41,112 

65-69 
I 

$ 44,238 
70 +p 

$ 44,238 

0 

0 

Total 143 285 176 100 54 31 7 l l 798 
$ 29,961 $ 33,475 $ 34,566 $ 36,134 $ 38,258 $ 39,863 $ 41,442 $ 39,880 $ 47,454 $ 33,499 



Distribution of Pensioners 

Number of Pensioners and Total Monthly Pensions Paid by Age 

Pension Type Percent of 

Service 
Accidental Ordinary Total by Pensioners/ 

Age Retirements Beneficiaries Disabilities Disabilities ~ 
Average Pension 

<30 
0 1 1 0 2 0.07°/o 

$ 0 $ 290 $ 2,098 $ 0 $ 2,388 $ 1,194 

30-39 0 2 4 4 10 0.33% 

$ 0 $ 944 $ 6,367 $ 1,426 $ 8,737 $ 874 

40-49 25 8 15 14 62 
2.06% 

$ 41,570 $ 3,905 $ 21,452 $ 8,163 $ 75,090 $ 1,211 

50-54 36 7 7 13 63 
2.09% 

$ 62,735 $ 4,754 $ 9,014 $ 6,781 $ 83,284 $ 1,322 

55-59 
108 16 10 

24 158 5.24% rn 

$ 172,653 $ 10,872 $ 8,848 $ 10,349 $ 2fJ2,723 
$ 1,283 s: 

'"C 

60-64 362 30 8 30 430 
14.27% r 

0 

$ 313,498 $ 18,942 $ 8,158 $ 10,552 $ 351,151 $ 817 -< m 

65-69 651 32 10 22 715 
23.73% 

m 
V1 

$ 436,617 $ 13,169 $ 9,810 $ 6,422 $ 466,019 $ 652 :::0 

70-74 662 43 10 17 732 
24.30% ~ 

$ 351,036 $ 16,277 $ 7,218 $ 4,472 $ 379,004 $ 518 
;;o 
m 

441 30 4 
9 484 

16.06% 
3:::: 

75-79 

m 

$ 1,839 $ 189,272 $ 391 
z 

$ 176,521 $ 8,859 $ 2,053 

-1 

80-84 2CE 17 2 1 229 
7.6ff% V') 

$ $ $ 789 $ 334 $ 67,889 $ 296 
-< 

61,517 5,249 

V1 
-l 

85-89 90 9 0 0 99 3.29% 
m 
$: 

$ 23,939 $ 4,500 $ 0 $ 0 $ 28,439 $ 287 0 

90-94 24 1 0 0 25 0.83% 
., 

$ 4,803 $ (f) $ 0 $ 0 $ 4,872 $ 195 
;;o 
:c 

95+ 4 0 0 0 4 
0.13% 0 

0 

$ 706 $ 0 $ 0 $ 0 $ 7fXJ $ 176 rn 

Total 2,612 196 71 134 3,013 1000/o -V1 

$ 1,645,594 $ 87,831 $ 75,809 

r 

$ 50,339 $ 1,859,572 $ 617 
)> 
z 
0 



0 

~ 
~ 

- m Municipal Participant Information by Plan 
s: 
"tl 

5 Active Emplovees as of June 30, 1995 -< 
Active Emplovees as of June 30. 1996 

m 
m 
V'l 

;:::c 
AVERAGE m 

AVFRAGE AVFRAGE A \ImAGE 
A \ImAGE A \ImAGE 

::::! 
SERVICE SALARY NUMBER ~ SERVICE St\LARY ;;o 

MUNICIPAUIY NUMBER AGE General Employees 

m 
~ 
m 
z 
-i 

Barrington 
145 46.4 10.5 $24,920 153 47.2 11.3 $23,820 V') 

~ 

2 Bristol B 77 44.4 11.4 25,206 86 45.4 12.4 24,226 
-i m 

3 Burrillville c 134 47.3 9.9 22,750 143 47.6 10.3 21,034 s:: 

4 Central Falls 
49 41.3 8.2 21,625 47 42.9 10.6 24,783 0 ., 

5 Charlestown c 31 40.3 7.1 25,358 30 39.9 7.3 24,233 
:::0 

7 Cranston B 811 46.9 10.5 22,792 812 46.9 10.9 22,115 :::c 
0 

8 Cumberland 
213 48.9 9.5 20,633 210 48.8 8.7 20,543 0 

m 

9 East Greenwich 
132 47.3 10.7 23,908 132 47.4 11.0 20,420 -V'l 

10 East Providence B 400 46.9 9.8 25,996 418 47.0 10.0 24,736 r-
)> 
2 

11 Exeter/West Greenwich 
56 45.9 8.7 17,176 59 46.0 7.8 17,156 0 

12 Foster 
37 44.3 8.2 17,368 37 44.2 9.4 16,837 

13 Glocester 
53 45.0 7.5 20,428 58 45.5 8.2 19,056 

14 Hopkinton c 24 46.4 5.9 21,336 25 46.3 8.8 20,984 

15 Jamestown c 47 44.7 10.0 25,825 45 43.8 10.5 26,972 

16 Johnston c 223 47.8 10.0 20,404 223 48.8 11.5 19,305 

17 Lincoln 
9 40.5 4.7 29,962 9 43.0 9.0 22,322 

21 Newport 
B 314 45.1 11.7 24,651 351 45.2 I 1.6 23,475 

22 New Shoreham 
38 43.1 6.3 21,916 42 44.1 8.2 22,610 

23 North Kingstown 
309 47.6 10.1 20,627 301 47.4 10.3 20,503 

24 North Providence 
262 46.3 9.6 19,080 290 47.2 11.3 18.329 

25 North Smithfield c 81 47.8 8.9 20,968 79 48.7 9.6 20,115 

26 Pawtucket c 645 46.9 I 1.6 22,515 673 47.1 11.6 22,140 

29 Richmond 
21 43.1 6.2 21,105 23 45.5 8.5 21,294 

30 Scituate 
B 84 49.6 9.2 17,590 94 49.2 10.3 16,778 

31 Smithfield 
120 48.2 9.6 25,093 128 47.6 10.1 24,899 

10_0 21J)32 
21,269 287 45_6 

32 South Kingstown 
281 45.7 9.4 

- ---

. . I Participant Information by Plan Mumc1pa 



Municipal Participant Information by Plan 

Active Employees as of June 30, 1996 Active EmRloyees as of .June 30, 1995 

AvmAGE AvmAGE AvmAGE AvmAGE 

~ALII'\' NUM6ER 

AvmAGE AVERAGE 

AGE SERVICE SALARY NUMBER AGE SERVICE 

33 Tiverton 
59 

SALARY 

49.9 10.6 23,247 61 49.5 11.0 21,939 

34 Warren c 33 45.6 9.5 23,340 32 47.0 10.1 23,149 

36 Westerly 
2 58.8 16.8 38,919 3, 59.0 16.8 31,558 

37 West Greenwich 
21 49.0 11.1 21,018 21 48.0 6.8 18,763 

39 Woonsocket 
413 46.7 9.2 18,952 431 46.9 9.5 19,269 

40 Chariho School District 
113 44.9 8.3 19,520 117 45.4 8.7 19,305 

41 Foster/Glocester B 39 48.1 10.2 18,716 47 48.6 8.1 19,044 

42 Tiogue Fire & Lighting c 2 54.0. 19.4 6,440 2 53.0 17.4 5,939 

43 Narragansett Housing 
4 42.3 3.2 18,034 3 46.9 6.6 16.817 

45 Coventry Lighting District 
3 60.3 29.5 38.408 3 59.3 28.5 36.768 

46 Hope Valley Fire c 1 60.8 13.9 34,427 1 59.8 14.5 34.709 

51 Cranston Housing c 17 48.6 9.0 28,552 15 48.0 8.3 29.241 m 
3::: 

52 East Providence Housing B 14 47.0 7.4 25,354 12 47.9 8.6 27.464 "'0 
r 

53 Pawtucket Housing B 44 43.8 8.3 30,881 43 43.5 8.4 27.597 
0 
-< m 

56 Cumberland Housing 
12 43.8 2.1 16,159 13 42.3 9.0 23.389 m 

Vl 

57 Lincoln Housing B 8 49.5 9.1 27,685 8 45.8 8.4 27.907 ::::0 

59 Bristol Housing 
8 48.8 11.1 25,286 8 47.8 10.0 2-t087 

m 
::j 

65 Burrillville Housing 4 47.1 8.0 22,015 3 48.2 9.0 28.809 
;a 
m 

66 North Providence Housing 8 40.6 6.1 24,972 9 43.5 6.8 23.226 
~ 

B 

m z 

67 East Smithfield Water c 4 45.1 6.1 30,754 4 49.0 11.3 28.539 -l 

68 Greenville Water 4 40.9 10.7 30,276 3 49.4 17.4 34.518 
V) 
-< 

69 Newport Housing 21 49.2 11.1 30,208 21 47.1 10.1 
Vl 

30.700 -i 

71 Warren Housing 

m 

6 52.6 11.8 25,395 6 51.6 10.8 24.265 3::: 

72 Johnston Housing 6 48.6 10.4 23,841 6 
0 

47.6 9.2 25.741 -n 

77 Tiverton Local2670A c 23 52.5 10.8 24,311 19 53.3 10.1 23,276 ::::0 

79 Coventry Housing 8 48.8 

:c 

7.3 24,964 8 52.3 7.4 26,731 0 

80 South Kingstown Housing 3 --

0 

-- -- -- -- -- -- -- rn 

83 West Warwick Housing 7 49.0 9.7 25,366 
-

7 49.7 11.0 22.365 Vl 

84 Smithfield Housing 3 39.8 5.6 

r 

20,214 3 41.0 8.0 16,987 
)> 
z 
0 



~ 
m s: Municipal Participant Information by Plan 
"'tJ 

6 
-< Active Employees as of June 30, 1995 m 

Active Employees as of June 30, 1996 

m 
Vl 

AVERAGE AVERAGE AVERAGE 
AVIRAGE AVIRAGE AVERAGE ::::0 m 

!'lUMBER AGE SERVICE SALARY NUMBER ~ SERVICE SMAR_y ::l 

MUNIOPALOY 

;o 

Central Falls Housing 15 48.4 6.0 26,329 15 46.9 6.2 25,469 m 

96 

~ 

98 Lime Rock Adm. Services 2 42.0 9.8 22,365 2 41.0 8.8 20,048 m 
2 

99 Central Falls Schools 106 44.3 7.9 17,551 102 44.5 7.8 16,599 -l 
V1 

100 Bristol/Warren Schools B 139 46.8 7.9 18,079 134 47.4 9.6 17,431 
~ 

POUCEAND FlRE 

-l m 
D 12 39.5 14.6 28,730 11 39.3 14.9 29,666 s: 

42 Valley Falls Fire 

0 

46 Lime Rock Fire 3 -- -- -- - 5 33.9 12.1 14,458 ., 
47 North Smithfield Vol. Fire D 9 36.4 7.9 27,761 9 35.4 6.9 26,546 ::0 

:r: 

50 East Greenwich Fire C,D 24 36.2 9.9 37,404 24 35.1 8.5 36,528 0 
0 

54 East Greenwich Police C,D 31 38.6 12.1 31,060 23 37.4 11.3 30,445 m 

55 North Kingstown Fire D 67 38.0 12.8 33,845 67 37.0 11.3 32,563 Vi 
r-

56 North Kingstown Police C,D,2 49 38.2 13.6 35,041 
~ -- - - - 2 
0 

58 North Providence Fire D 100 36.2 10.0 35,505 89 36.1 10.0 38,645 

60 Barrington Police D 24 36.0 11.4 33,524 25 38.9 12.9 28,674 

61 Barrington Fire D 21 38.0 12.4 34,444 22 38.2 12.0 43,607 

62 Warren Police 
C,D 21 36.3 10.3 33,776 19 37.6 12.3 34,817 

63 S. Kingstown Police & Fire CD I 
44 4l.I 16.0 37,367 42 40.1 15.2 36,819 

' ' 64 Primrose Volunteer Fire B,D 6 40.2 13.7 27,364 7 38.7 12.4 27,881 

73 Scituate Police 3 -- - -- -- -
76 North Smithfield Police C,D 18 38.4 12.6 34,132 18 39.8 13.4 34,374 

77 Tiverton Fire 
D 26 38.8 11.4 31,706 27 40.1 12.2 30,307 

82 Foster Police 
D 7 33.7 11.8 29,669 4 32.2 

85 Woonsocket Police 

10.5 31,052 

C,D 83 32.4 7.9 36,708 83 31.4 6.6 34,723 

86 Charlestown Police D 17 36.7 9.3 34,252 17 35.6 6.7 33,037 

87 Hopkinton Police C,D 10 37.1 9.4 34,546 11 36.4 8.3 33,616 

88 Glocester Police 
C,D 14 37.4 9.6 31,673 15 38.7 7.8 27,977 

89 W.Greenwich Police/Rescue 
8 40.5 14.8 29,958 8 39.5 13.8 29,192 

90 Burrillville Police 
20 36.0 6.3 30,669 

C,D 20 34.4 7.2 31,955 



Municipal Participant Information by Plan 

Active Employees as of .June 30. 1996 

AVFRAGE AVFRAGE AVFRAGE 

.POUCEANDFIRE 

91 Cumberland Rescue D 

92 Washington Fire D 

93 Woonsocket Fire C,D,4 

94 Bristol Fire 
95 Cumberland Hill Fire C,D 

98 Coventry Fire 

Cf) South Kingstown EMT C,D,2 

100 TiogueFire 

101 North Cumberland D 

102 Central Coventry Fire D 

103 Hopkins Hill Fire 

106 Cumberland Fire D 

107 Lincoln Rescue 

108 New Shoreham Police 

1~ Warren Fire D 

~ 1/JE SERVICE SALARY 

14 32.3 7.7 29,064 

9 35.3 102 29,961 

75 31.7 6.6 33,413 

1 46.9 6.0 42,735 

10 41.0 15.0 29,705 

12 36.6 9.6 29,183 

7 33.4 33 24,806 

4 362 9.9 26,827 

14 35.0 12.9 29,512 

11 35.8 9.5 32,054 

4 31.5 3.1 19,302 

10 422 11.6 30,449 

12 35.3 8.4 25,757 

3 41.4 4.5 36,586 

1 49.4 8.0 33,712 

NOTES 

Active Employees as of June 30. 1995 

NUMBtR 

15 
10 
72 

1 
10 
12 

4 

14 
10 
4 
9 

12 
3 
1 

AvmAGE AvmAGE AVERAGE 
~ SERVICE ~y 

31.0 6.1 28,854 

33.4 8.0 27,142 

30.8 6.1 32,647 

45.9 5.0 43,535 

40.0 14.0 31,074 

36.9 11.0 28,029 
-

352 8.9 25,641 

34.0 11.9 28,634 

35.4 9.4 33,781 

29.3 4.7 21,103 

42.6 11.7 36,300 

35.1 9.4 28,831 

40.4 7.3 44,667 

48.4 7.0 35,000 

(B)- Municipality has adopted COLA Plan B 
(C)- Municipality has adopted COLA Plan C 
(D)- Municipality has adopted the "20-year" optional Police & Fire Plan 
(1)- S. Kingstown Police have a unique plan that provides 2.0% ofsa1ary for service prior to July 1, 1992, and 2.5%ofsalary for service on or after July 1, 1992. 

(2)- New unit. 
(3) - Closed unit. (4)- By special agreement, the Woonsocket Firefighters are currently contributing 8.0% of salary; the above costs assume an employee contribution of9.0 

m 
3: 
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~ 
- 1m Municipal Participant Information by Plan 

s: 
"'C 
r-
0 
-< Retirees and Beneficiaries m 

Retirees and Beneficiaries 
As of June 30, 1996 

m 
V'l As of June 30, 1995 
;;o 

AVERAGE 

m 
AVERAGE MONlHY 

AVERAGE lOONIJILy :j 
::0 

MUNICJPAUIY 
NUMBER 

~ BENEFIT NUMBER AGE B~ rn 
~ 

General Employees 

m z 

Barrington 
107 72.6 $442 104 72.3 $427 -1 

V') 

2 Bristol 
74 71.6 496 74 71.4 472 

~ 

3 Burrillville 
59 70.4 546 57 70.3 537 ;:;:j 

s: 

4 Central Falls 
28 63.8 610 25 64.0 562 
4 66.8 825 4 65.8 803 0 

5 Charlestown 

., 
7 Cranston 

401 71.6 583 396 71.4 542 ::0 

8 Cumberland 
91 

:c 
68.7 548 81 68.1 503 0 

0 

9 East Greenwich 
60 70.1 469 59 69.9 454 m 

East Providence 

-
10 

275 68.9 927 268 68.7 882 V'l 
r-

11 Exeter/West Greenwich 
9 66.2 

):> 

603 7 68.8 291 :z 

12 Foster 
13 69.0 554 12 68.4 621 0 

13 Glocester 
8 65.0 631 

8 63.2 572 

14 Hopkinton 
10 69.5 570 

8 71.0 421 

15 Jamestown 
17 70.1 585 

17 70.5 502 

16 Johnston 
120 69.8 644 112 70.1 598 

17 Lincoln 
-- -- --

21 Newport 
176 71.4 695 175 71.2 650 

22 New Shoreham 
8 66.3 400 8 65.3 400 

23 North Kingstown 
101 71.2 563 

99 70.9 55! 

24 North Providence 
115 71.4 407 

25 North Smithfield 
107 71.4 363 

58 71.7 378 
55 71.~ 335 

26 Pawtucket 
387 71.8 54! 

391 72.1 496 

29 Richmond 
6 69.6 203 6 68.6 .203 

30 Scituate 
40 71.6 487 

38 72.8 422 

31 Smithfield 
74 71.6 477 69 7L5 489 

399 
71 72_3 

32 South Kingstown 
72 73.0 422 

---- --

. . I Participant Information by Plan Mnnu•Jna 



Municipal Participant Information by Plan 

Retirees and Beneficiaries 
Retirees and Beneficiaries 

As of June 30, 1996 
As of June 30, 1995 

AVERAGE 

AVERAGE MONIHY 
AVERAGE MONIHLY 

MlJI'aClPALII'Y 
NUMHER AGE BENEHf ~ 

AGE BENEfl!: 

33 Tiverton 
51 71.7 437 51 71.1 425 

34 Warren 
53 70.2 543 55 70.3 518 

36 Westerly 
12 72.2 907 

10 73.2 718 

37 West Greenwich 
4 72.1 479 

5 71.5 600 

39 Woonsocket 
262 71.5 457 259 71.3 465 

40 Chariho School District 
15 65.4 537 11 65.5 408 

12 64.6 804 9 65.1 524 

41 Foster/Glocester 

42 Tiogue Fire & Lighting 
- -

43 Narragansett Housing 
- - -

Coventry Lighting District 
- - -

- - m 

45 

s:: 
- - -

46 Hope Valley Fire 
- - -

-o 
r-

51 Cranston Housing 
7 72.7 472 

8 72.8 437 0 
-< 

52 East Providence Housing 
10 75.1 395 10 74.1 395 

m 
rn 

53 Pawtucket Housing 
25 74.3 556 24 73.0 515 

1.1\ 

56 Cumberland Housing 
6 66.8 634 6 65.8 599 

;xJ 
m 
-i 

57 Lincoln Housing 
3 73.5 765 4 71.8 692 

;:a 
m 

59 Bristol Housing 
2 68.8 553 2 67.8 553 

s:: 
m 

65 Burrill ville Housing 

-
z 

- - - - - -i 

66 North Providence Housing 
3 68.6 288 

, 67.6 279 1.1' 
j 

67 East Smithfield Water 

-< 

- - - 1 78.6 521 
1.1\ 
--i 

2 67.5 815 1 68.0 749 
m 
3:: 

- - - 0 
'TI 

68 Greenville Water 

69 Newport Housing 
- - -

71 Warren Housing 
1 80.1 476 1 79.1 476 ::::0 

72 Johnston Housing 
3 73.5 560 3 72.5 560 

::r: 
0 

77 Tiverton Loca12670A 
- - - -

- 0 
-

79 Coventry Housing 

rn 

5 67.7 337 5 66.7 337 -
80 South Kingstown Housing 

1.1\ 

1 75.4 246 1 74.4 246 
r 
)> 
z 
0 



~ 
rn Municipal Participant Information by Plan 
3: 
"'C Retirees and Beneficiaries 

Retirees and Beneficiaries 6 
-< 

As of June 301 1996 
As of June 301 1995 m 

m A \'mAGE 
Vl 

::::0 
A \'mAGE MONlHY AvmAGE M>NIHLY rn 

MJMBER AGE BENEFIT ~ AGE mNEFrr ::! 

MUNIOPAUIY 

;;o 

83 West Warwick Housing 2 66.8 570 2 65.8 570 m 
~ 

84 Smithfield Housing 
I 72.5 572 1 71.5 572 m 

2 

96 Central Falls Housing 
7 64.1 1,027 7 63.1 1,027 -1 

Vl 

98 Lime Rock Administrative Services - - - - - - ~ 

99 Central Falls Schools 
5 65.2 492 5 64.2 473 -1 m 

100 Bristol/Warren Schools 14 62.5 797 
~ - - -
0 

POLICE AND FIRE 

, 42 Valley Falls Fire 
3 58.6 1,452 3 57.6 $1,437 ::0 

::r: 

46 Lime Rock Fire - - - - - - 0 
47 North Smithfield Voluntary Fire 

0 
- - - - - - m -

50 East Greenwich Fire 
13 63.6 1,373 11 65.6 1,243 Vl 

r 

54 East Greenwich Police 
12 67.0 1,145 10 65.2 1,332 )::. 

2 

55 North Kingstown Fire 
63.1 1,216 34 61.3 1,348 0 

38 56 North Kingstown Police - - -58 North Providence Fire 
14 65.0 1,475 10 64.4 1,706 

60 Barrington Police 
21 61.4 1,141 18 60.9 1,201 

61 Barrington Fire 
28 61.6 1,177 27 60.7 1,208 

62 Warren Police 
18 61.9 1,085 14 62.1 1,065 

63 South Kingstown Police & Fire 
14 59.9 1,043 12 59.8 1,120 

64 Primrose Volunteer Fire 
I 82.1 321 I 8I.I 3I2 

73 Scituate Police 
I 67.0 497 I 66.0 497 

76 North Smithfield Police 
3 60.5 1,238 2 59.8 1,359 

77 Tiverton Fire 
13 63.9 935 10 66.4 877 

82 Foster Police 
2 55.4 1,203 2 54.4 1,203 

85 Woonsocket Police 
I 39.7 1,755 1 38.7 1,710 

86 Charlestown Police 
2 37.7 I,078 2 36.7 1,078 

87 Hopkinton Police 
- - -88 Glocester Police 

2 60.8 695 
59.1 377 



pOUCEANI1FIRE 

89 
West Greenwich Police/Rescue 

90 Burrillville Police 

91 Cumberland Rescue 

92 Washington Fire 

93 Woonsocket Fire 

94 Bristol Fire 

95 Cumberland Hill Fire 

98 Coventry Fire 

99 South Kingstown EMT 

100 TiogueFire 

101 North Cumberland 

102 Central Coventry Fire 

103 Hopkins Hill Fire 

106 Cumberland Fire 

107 Lincoln Rescue 

108 New Shoreham Police 

109 Warren Fire 

NOTES 

Municipal Participant Information by Plan 

Retirees and Beneficiaries 
As of June 30. 1996 

AVERAGE 
AVIRAGE M0NIHY 

~ AGE BE1'lEEIT 

7 53.9 1,690 

1 35.1 1,745 

Retirees and Beneficiaries 
As of June 30.1995 

NlJMBER 

5 

2 

AvmAGE 
AGE 

55.7 

44.5 

MQNIHLY 
BENFHI 

1,666 

1.146 

(B)- Municipality has adopted COLA Plan B 
(C)- Municipality has adopted COLA Plan C 
(D)- Municipality has adopted the "20-year" optional Police & Fire Plan (I)- S. Ktllgstown Police havea unique plan that provides 2.0% of salary for service prior to July I, 1992, and 2. 5%of salary for serv '" on or aft or J uty I . 1992. 

( 4) - By special agroement, the Woonsoeket Fi<efightw "'' eurrently contribcting 8.0% of salary; the above costs assume an employe< contribution of 9. 0 
(2)- New unit. 
(3) - Closed unit. 
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