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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 

EMPLOYEES' RETIREMENT SYSTEM 
40 Fountain Street - I st Floor 
Providence, Rl 02903-1854 
Tel. (401) 277-2203 (T.D.D. available) 
1-800-752-SOXX (In-state toll free) 

NANCY J. MAYER 
General Treasurer 

The Honorable Lincoln C. Almond 
Governor, State of Rhode Island 
and Providence Plantations 
State House 
Providence, Rhode Island 02903 

Dear Governor Almond: 

In accordance with Rhode Island GenE·ral Laws, 36-8-8 and 45-21-34, I hereby 
submit the Fifty-ninth Annual Financial Report of the Employees' Retirement 
System and the Thirty-eighth Annual Financial Report of the Municipal 
Employees' Retirement System of the State of Rhode Island for transmittal to the 
General Assembly. 

The report covers the fiscal year ended June 30, 1995. 

Respectfully submitted, 

~a~~~r~n 
Chairperson, Employees' Retirement Board 

/ejl. 
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Front Row: Michael R. Boyce, Public Representative; Edna Snow, Retiree 
Representative; Nancy J. Mayer, Chairperson and General Treasurer; Marcia 
Reback, Vice-Chairperson, Teacher Representative; Joann E. Flaminio, 
Executive Director. 

Middle Row: William B. Finelli, Teacher Representative; Leonard Clingham, 
Department of Administration; Senator Eleanor C. Sasso, Senate Finance 
Committee designee; DanielL. Beardsley, R.I. League of Cities and Towns. 

Last Row: Michael O'Keefe, State Budget Officer; Louis Ciaramella, C.L.U. 
Public Representative; James Reilly, Assistant Executive Director; James F. 
Mahoney, House Fiscal Advisor. 

Not Pictured: Virgil N. Almeida, Municipal Employees Representative; James A. Gillis, 
State Employee Representative; Thomas V. Morrissey, State Employee Representative; 
Representative Antonio J. Pires, Chair, House Finance Committee. 
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Joann E. Flaminio, Executive Director 
James M. Reilly, Assistant Executive Director . 
Diane S. Bourne, Assistant Director-Member Serv1ces 
Frank J. Karpinski, Assistant Director-Finance 

Honorable Nancy J. Mayer, Chairperson, General Treasurer 
Gayl W. Doster, Director, Department of Administration 
Kenneth R. Dulgarian, Governor's Appointee 
Karl F. Ericson, Governors Appointee 

Representative Mark B. Heffner, House Finance Committee Designee 
Senator M. Theresa Paiva Weed, Senate Finance Committee Designee 
James M. Seed, Governors Appointee 
Joann E. Flaminio, Executive Director. Non-voting member 

By statute, the State Investment Commission is responsible for the investment of 
the assets of the Employees' Retirement System and the Municipal Employees' Retirement System. 

Barbara Braun Schoenfeld, Deputy Treasurer and General Counsel 
James Thorsen, Deputy Treasurer for Finance 
Wilshire Associates Inc Co 't t t 

· ·, nsu,, an o State Investment Commission 
State Street Bank and Trust, ERSRI and MERS Custodian Bank 
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I am pleased to present to you this Annual Financial Report of the 
Employees' Retirement System (ERSRI) of the State of Rhode Island and the 
Municipal Employees' Retirement System (MERS) of the State of Rhode Island 
for the fiscal year ended June 30, 1995. This report is intended to provide the 
Governor, the General Assembly, members and beneficiaries of the system, and 
members of the public with financial and actuarial information, as well as an 
overall status report on the operation of the system. 

The report is divided into three sections: 

1. The introductory section presents the system's organization, 
summarizes plan benefits, and provides a summary of 1995 retirement 
legislation. 

2. The second section contains the audited financial statements of both 
the Employees' Retirement System and the Municipal Employees' 
Retirement System of the State of Rhode Island. (As a note, at the 
time of preparation of the financial statements, the 1995 actuarial 
valuation had not yet been completed. Consequently, the notes reflect 
the 1994 actuarial valuation.) 

3. The third section contains the results of the 1995 actuarial valuation by 
William M. Mercer, Inc. for both systems. 

Membership 

As of June 30, 1995, active membership in the Employees' and Municipal 
Employees' Retirement System totaled 32,271. In addition, there are 16,561 
pensioners who were receiving benefits from the system. 
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Accounting Basis 

The financial statements have been prepared in accordance with generally 
accepted accounting principles using the accrual basis of accounting. Under this 
method revenues are recorded when earned and expenses are recorded when 
incurred. Dividend income is recorded on the ex-dividend date. Interest income 
is accrued daily. Finally, investments are recorded at cost. 

Financial Highlights 

The major sources of revenue for ERSRI and MERS are employee contributions, 
employer contributions, and investment earnings. Total revenues for fiscal year 
1995 were $553,632,683. The expenditures of the fund consist primarily of 
payments made to members and beneficiaries for retirement, disability, death or 
survivor benefits. In total, benefits payments for fiscal year 1995 were 
$239,201 ,801. 

Administrative expenses of the retirement system and the cost of maintaining the 
retirement system are paid from a restricted receipt account which is used solely 
to pay such expenses. This account is reimbursed through the transfer of 1.5 % 
of the investment income from the retirement fund. Any non-encumbered funds 
at June 30th are transferred back to the retirement fund. Administrative 
expenses incurred by the system for the year ended June 30, 1995 amounted to 
$2,357,777. 

Funding 

The actuary for the retirement system determines the actuarial liabilities utilizing 
the entry age normal cost method with an initial frozen liability. The actuarial 
asset value of the Employees' Retirement System on June 30, 1995 was 
$3,266,316,264 and the Municipal Employees' Retirement System was 
$485,07 4,226. The ratio of assets to vested liabilities for state employees as of 
June 30, 1995 was 82.51%, compared to 81.04% as of June 30, 1994. The ratio 
of assets to vested liabilities for teachers as of June 30, 1995 was 82.06%, 
compared to 78.34% as of June 30, 1994. 

The unfunded liability for Rhode Island state employees as of June 30, 1995 
amounted to $442,370,600 while the unfunded liability for Rhode Island public 
school teachers amounted to $762,202,100. Thirty-three (33) of the ninety-five 
(95) units in the Municipal Employees' Retirement System had unfunded 
liabilities totaling $8,101,147. 
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Investments 

ERSRI and MERS assets are invested under the direction and authority of the 
State Investment Commission (SIC). In addition to the General Treasurer who 
serves as Chairperson, members of the SIC include the Director of the 
Department of Administration, the Chairpersons of the House and Senate 
Finance Committees and three members appointed by the Governor. The 
Executive Director of the retirement system is a non-voting member of the State 
Investment Commission. 

Professional Services 

Actuarial Services are provided to the retirement system by William M. Mercer 
Inc. of Boston. Legal Services to the retirement board are provided by the law 
firm of Hinckley Allen & Snyder, Providence, Rhode Island, the Office of the 
Attorney General and other private attorneys who represent the system on 
individual matters. 

Barbara Braun Schoenfeld of the General Treasurer's staff serves as counsel to 
the State Investment Commission (SIC) while Wilshire Associates serves as SIC 
investment consultant. Pacific Corporate Group advises the Commission on 
alternative and venture related items. State Street Bank and Trust serves as the 
Fund's custodian. 

The system also hires physicians who conduct medical exams of the system's 
disability applicants. 

Disbursements from the fund, are processed through the centralized controls of 
the State Controller, under the supervision of the Department of Administration. 

Finally, the Auditor General conducts an annual financial audit of the entire 
retirement system. 

Reports to Members 

An annual statement of account for the period ending December 31, 1994 was 
mailed to each active member in April 1995. The statement provides to each 
member an accounting of the amount of his/her contributions credited to his/her 
account, along with a summary of this financial report. 
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The Rhode Island General Assembly passed several significant pieces of 
retirement legislation during the 1995 legislative session. Here is a summary of 
the major legislative enactments: 

Article 15 of the State Budgetfor Fiscal Year 1996 
Effective August 7, 1996 

Employee Contributions 

As a result of the passage of the state's budget for Fiscal Year 1997, an increase 
in employee pension contributions equal to 1% of compensation was approved 
to be effective August 9, 1996. As a result, state employee members who were 
formerly contributing at a rate of 7.75% must now contribute at a rate of 8. 75%. 
Similarly, public school teachers who are also members of the Employees' 
Retirement System must now contribute at a rate of 9.50%, up one percent from 
a contribution rate of 8.50%. The contributions of state police and judges who 
are members of separate plans also increased. 

Employer Contributions 

As a result of the increase in member contributions, the state's contributions rate 
to the plan for state employees and teachers decreased by one percent. 

Municipal rates were not affected by the state's budget. Thus, employee 
contributions remain at 6% for most MERS members (unless a municipality has 
COLA provisions). 
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Special Pension Commission 

The budget also created a Special P~nsion Commission to stud~ t~e pension 
system for all new members of the ret1rement system. The CommiSSion-which 
will report back to the Governor ~nd General A~s.emb~y-will be made ~p of the 
following members: the state's d1rector of admJmstratJon, the Governors policy 
director, one member each of the House and Senate, one AFL-CIO member 
representing public school teachers, one AFL-CIO member representing state 
employees and three public members appointed by the Governor. 

Occupational and Physical Therapists 

Finally, the budget amended the definition of teacher found in R.I.G.L. 16-16-1 to 
include occupational therapists and physical therapists who are licensed by the 
Department of Health and employed by a school committee (or commissioner) 
prior to July 1, 1995. Thus, occupational and physical therapists who were 
previously part of the Municipal Employees' Retirement System may elect within 
6 months to transfer all of their service credits and contributions to the 
Employees' Retirement System. 

Public Law 95-212 An Act Relating to Employee Pension Revocation and 
Reduction I Signed into law June 30, 1995 

Pension Revocation 

Thhis bill, introdu<:e? at the request of the Attorney General made several 
c anges to the ong1nal Rhode 1 1 d p b · ' 
R d t' A s an u he Employee Pension Revocation and 

e uc Jon ct passed in 1992 and effective January 1' 1993. 

Previously, when the retire t b . . . . . . 
or otherwise redu ~en oard JnJtJated CIVIl su1t under this act to revoke 

ce a pensJon benefit t bl' ffi · h 
member continued to b .d . 0 a pu 1c o ICJal or public employee, t e 
requires the Superior Co e rf:' pend~n~ the r~solution of the action. This act 
in. which the member m~st ~h~~er an Immediate hearing once a suit is brought 
Withheld pending adjudication f th ca~~e a~ to why such benefit should not be 

0 e CIVIl SUit. 
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Public Law 95-245 An Act Relating to Public Officers and Employees-- Post 
Retirement Employment--Became law July5, 1995 

Post-Retirement Employment 

No municipal, teacher, or state retiree may return to employment with the State 
of Rhode Island unless his or her retirement benefits are suspended. This 
legislation allows ERSRI retirees to work on a part-time basis at any college or 
university for the purpose of providing classroom instruction or to be employed 
by the Department of Elementary and Secondary Education to teach part-time 
driver education courses. However, such part-time ERSRI retirees are limited to 
earnings of $10,000 in any one calendar year. 
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Administration 

The Employees' Retirement System and the Municipal Employees' 
Retirement System are governed by a retirement board. The Board is composed 
of fifteen members in accordance with Title 36 of the Rhode Island General Laws 
and is chaired by the General Treasurer. The system is managed by an 
executive director and assistant executive director who are chosen by the 
retirement board. The system has twenty-two full-time employees. 

Membership 

All persons employed by the State of Rhode Island on at least a 20 hour 
basis are eligible for membership in the Employees' Retirement System of 
Rhode Island. All persons employed by a participating municipality on at least a 
20 hour basis are eligible for membership in the Municipal Employees' 
Retirement System of Rhode Island. Public school teachers are eligible for 
membership in the Employees' Retirement System provided they are certified by 
the Board of Regents, engaged in teaching as a principal occupation and 
regularly employed on at least a half-time basis. 

Membership in the Employees' Retirement System is a condition of 
employment and is required of all employees who meet the Board's eligibility 
requirements. Judges who were employed after December 31, 1989 participate 
in the Judicial Retirement Plan, while state police who were employed after 
July 1. 1987 participate in the State Police Retirement Plan. New members of 
the General Assembly are not eligible for participation in the retirement system 
as a result of an amendment to the Rhode Island Constitution approved by the voters. 

Employee and Employer Contributions 

Benefits are financed by em 
1 

. • 
and investment earnings ERSR P oyee contrrbut1ons, employer contributions, 
the retirement system A. f fi 

1 
members pay a percentage of their salaries to 

. . s o lscal 96 teache b . 9 sao' f the1r annual salaries while t t • r ~em ers contrrbute . 10 o 
salaries. Municipal employees a e tmployees contrr~ute 8. 75% of their annual 
one percent if their communi; ~on nbute 6 -0% of the1~ ~a/aries and an additional 
the retirement system's actua asd a~opte:d a cost-of-hv1ng provision. Each year, 

ry e ermmes the amount of additional monies 
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rtittf1f Ill bid IIIII bef18MI ol reiJ<eM and luture rettrees of the system 
llalllltlfl .. lillliiY ollhl l'jlleft\. \he actuary determones a percentage of 
plid .... ~ ()IIIIIIOJbOII" \hal .. neceuarv \0 fund the established level d- The lldiJIIY dolei"""'" a dofterent employer rate for slate 
rlfll/llll1'o jdllic schOOl~. and each partocopatong munocopallty . 

The ERSRI re\ir81118f\l benefrt ia determined by two factors: years of 
adlllla seMce and final average plary. Public school teachers and state 
~ receive 1.7% of fonat average salarv for the forst ten years of 
aadllble seMce and 1.9% tor the next ten years of creditable service. For 
ye~~~twenty-one through thirty-four. members receive 3% of fonat average salarj 
1111211. for year thirty-five Municipal employees receive a ftal 2 . O% tor each 
j!lll of service. Benefits for members of the General Assembly, state 
I>XI8tfionBI officers, judges. and stale police vary according to their plan 
menilefship. Members of the General Assembly are not eligible for any credit 
foneMoe in the General Assembly after 1994. However. those members who 
were elected to the General Assembly prior to 1994 may elect to continue his/her 

membership in the plan and receive credit. 

Retirement Options 
The statutes governing the Employees' Retirement system alloW the 

selection of four different retirement options: 

SeNice Retirement Allowance/Maximum Plan 
The Service Retirement Allowance (SRA) is based on creditable service 

and salary as a public employee. SRA provides the highest monthlY benefit, but 

upon the death of the annu\tant. all pension benefitS stop. 

Option #1/Joint and Survivor Full . • d th the retiree's beneficiary 

. Option #1 provides that upon the retiree s ea ' was received by the 
Will receive the same lifetime retirement anawance that 

member. 
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Option #2 I Joint and Survivor Half 

Option #2 provides that upon the retiree's death, the retiree's beneficiary 
will receive half of the retirement allowance that was received by the member. 

SRA Plus/Social Security Option 

SRA Plus uses an estimate of the amount of Social Security a member is 
expected to receive to increase the amount of retirement allowance prior to age 
62. Upon attaining age 62, the amount of the allowance received from ERSRI 
reverts to a Service Retirement Allowance minus an actuarial adjustment based 
on the previous increase. Like the SRA, all pension payments cease upon the 
death of the annuitant. 

Cost of Living Increases 

All state employee and teacher retirees receive a 3% cost-of-living 
adjustment added to their monthly benefit check on the third January of their 
retirement. Each succeeding year, retirees receive an additional 3% 
compounded COLA Municipal retirees receive a simple 3% cost-of-living 
adjustment that begins on the first January of their retirement, but only if such 
provision has been approved by the participating municipality. 

Refunds 

Upon termination of active service and after filing a refund application, 
ERSRI will issue a refund of a member's contributions without interest. A refund 
will be issued only if the member has officially resigned from employment. 
Members who return to service after previously withdrawing their contributions 
may buy back such service time after they have completed a year of 
membership. Members are not required to purchase previous service. 

Disability 

Accidental Disability 

Any active member who becomes disabled as the result of a work-related 
accident is eligible to apply for an accidental disability retirement. The statute 
governing accidental disability retirement requires that "the member is physically 
or mentally incapacitated for the performance of service as a natural and 
proximate result of an accident.." The disability cannot be the result of "willful 
negligence or misconduct on the part of the member" and cannot be the result of 
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age or length or service. The disability benefit equals 66.66 % of the member's 
salary at the time of the accident or injury. 

Ordinary Disability 

Any active member who has at least five years of contributing service and 
who becomes disabled as the result of a non work-related injury, disease or 
condition is eligible to apply for an ordinary disability retirement. The statute 
governing ordinary disability retirement requires that the member be "physically 
or mentally incapacitated for the performance of duty." The disability equals 
what the member would have received had she/he been retired normally. In 
cases wtiere the member has less than ten years of service, the member 
receives a benefit equal to that of a member with ten years of service. 

Optional Annuity Protection 

Those members with at least 1 0 years of service may provide their 
beneficiary with additional protection by completing an Optional Annuity 
Protection form. Should the member die while still in active service, the OAP 
beneficiary will have the option of receiving either a return of contributions or a 
monthly annuity. Spouses automatically receive this option of a monthly annuity 
provided the member had over ten years of service at the time of his/her death 
and the spouse is the sole beneficiary on file. 

Teachers Survivors' Benefit Plan 

Teachers who do not contribute to Social Security participate in the 
Teacher Survivors' Benefit Plan. Members of the program are required to make 
contributions of 1% of salary up to a salary of $9,600 per year. After the death of 
the member, spousal benefits of up to $700 per month are available at age 60. 
Additional family and children's benefits are also provided under this plan. 

Death Benefits 

All members are entitled to receive a death benefit. Thus, for each year of 
service that has been rendered by the member, the member's beneficiary will 
receive a death benefit of $800 up to a maximum of $16,000. This amount is 
reduced 25% every year after retirement, but all beneficiaries will receive a 
minimum benefit of $4,000. 

15 
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~tate of ~lyobe c1Jslanb a:nb Jlro&ib.enc.e Jlanta:tions 

OFFICE 

ERNEST A ALMONTE, CPA, CFE 
Auditor General 

GENERAL ASSEMBLY 

®ffir.e of tqr J\uoitor ~rn.era1 
( 40 1 ) 277-2435 

FAX 
(401) 277-2111 

1145 Main Street 
Pawtucket, Rhode Island 02860-4807 

January 19, 1996 

INDEPENDENT AUDITQR'S REPQRT 

JOINT COMMITTEE ON LEGISLATIVE SERVICES, GENERAL ASSEMBLY 
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS: 

We have audited the accompanying financial statements of the State of Rhode Island 
and Providence Plantations Employees' Retirement System (the System), a component unit of 
the State of Rhode Island and Providence Plantations, as of and for the year ended June 30, 
1995. These financial statements are the responsibility of the System's management. Our 
responsibility is to express an opinion on these financial statements based on our audit. 

We conducted our audit in accordance with generally accepted auditing standards and 
Government Auditin& Standards issued by the Comptroller General of the United States. 
Those standards require that we plan and perform the audit to obtain reasonable assurance 
about whether the fmancial statements are free of material misstatement. An audit includes 
examining, on a test basis, evidence supporting the amounts and disclosures in the financial 
statements. An audit also includes assessing the accounting principles used and significant 
estimates made by management, as well as evaluating the overall financial statement 
presentation. We believe that our audit provides a reasonable basis for our opinion. 

In our opinion, the financial statements referred to above present fairly, in all material 
respects, the financial position of the System as of June 30, 1995, and the results of its 
operations for the year then ended in conformity with generally accepted accounting 
principles. 

In accordance with Government Auditin~ Standards, we have also issued a report 
dated January 19, 1996 on our consideration of the System's internal control structure and a 
report dated January 19, 1996 on its compliance with laws, regulations, and contracts. 

~~.4:~ 
Auditor General 
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 
EMPLOYEES' RETIREMENT SYSTEM 

BALANCE SHEET 
June 30, 1995 

Employees' Postretirement 

Retirement Healthcare 

Fund Fund 

ASSETS 

Cash and cash equivalents (Note 4) $ 353,210,487 $ 330,873 

Investments (Note 4) 2,481,703,565 

Accrued interest and dividends receivable 23,389,647 

Open trades receivable 35,238,820 

Contributions receivable 22,625,283 

Accounts receivable 438,095 

Due from State of Rhode Island (Note 5) 10,037,981 3,587,003 

Total assets $2,926,643,878 $3,917,876 

LIABILITIES AND FUND BALANCE 

Liabilities: 

Accounts and vouchers payable $ 1,859,368 $ 

Open trades payable 100,223,784 

Payable to certain individuals (Note 6) 1,005,488 

Advances from State of Rhode Island (Note 1 B) 3,917,876 

Total liabilities 103,088,640 3,917,876 

Fund balance available for benefits 2,823,555,238 

Total 

(Memorandum 

Only) 

$ 353,541,360 

2,481,703,565 

23,389,647 

35,238,820 

22,625,283 

438,095 

13,624,984 

$2,930,561,754 

$ 1,859,368 

100,223,784 

1,005,488 

3,917,876 

107,006,516 

2,823,555,238 

Total liabilities and fund balance $ 2,926,643,878 $ 3,917,876 $2,930,561,754 

See notes to financial statements. 
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 
EMPLOYEES' RETIREMENT SYSTEM 
STATEMENT OF REVENUES, EXPENSES 

AND CHANGES IN FUND BALANCE 
For the Fiscal Year Ended June 30, 1995 

Operating revenues: 
Employer contributions 

Employee/Pensioner contributions 
Income from investments 
Interest on contributions 
Miscellaneous 

Total operating revenues 

Operating expenses: 
Retirement benefits 
Healthcare premiums 
Refunds of contributions 

Management and professional fees 

Interest for reverse repurchase agreements 
Miscellaneous 

Total operating expenses 

Operating income 

Other financing sources (uses): 
Transfers from other funds 

Transfers to other funds (Note 7) 

Total other financing uses 

Net increase in fund balance 

Fund balance, July 1 

Prior period adjustment (Note 11) 

Fund balance, July 1, restated 

Fund balance, June 30 
$ 

$ 

Employees' 
Retirement 

Fund 

117,398,659 

82,622,053 

294,258,515 

1,727,966 

161,291 

496,168,484 

218,510,513 

6,142,427 

5,987,682 

1,788,033 

844,061 

233,272,716 

262,895,768 

20,399 
{2,091,121) 

(2,070,722) 

260,825,046 

2,555,473,091 

7,257,101 

2,562, 730,192 

2,823,555,238 

See notes to financial statements. 
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$ 

Postretirement 

$ 

Healthcare 
Fund 

2,490,012 

1,776,071 

4,266,083 

4,263,448 

2,635 

4,266,083 

$ 

$ 

Total 
(Memorandum 

Only) 

119,888,671 

84,398,124 

294,258,515 

1,727,966 

161,291 

500,434,567 

218,510,513 

4,263,448 
6,145,062 

5,987,682 

1,788,033 
844,061 

237,538,799 

262,895,768 

20,399 

(2,091 '121) 

(2,070,722) 

260,825,046 

2,555,473,091 

7,257,101 

2,562,730,192 

2,823,555,238 



STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 
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Notes to Financial Statements 

Note 1. Pension Plans 
The State of Rhode Island Employees' Retirement System (the System), is a multiple
employer, cost-sharing, public employee retirement system that acts as a common 
investment and administrative agent for pension benefits to be provided to state 
employees who meet eligibility requirements, as well as teachers and certain other 
employees employed by local school districts in Rhode Island. The activities of the 
Employees' Retirement System are accounted for in the Employees' Retirement Fund 
and the Postretirement Healthcare Fund. The financial statements of the System are 
included as a discretely presented proprietary component unit in the State of Rhode 
Island Comprehensive Annual Financial Report. 

A. Pension Plan Description 

The plan covers most State employees other than certain personnel at the state 
colleges and university (principally faculty and administrative personnel). Legislators 
and elected officials may become members on an optional basis. Membership in the 
plan is compulsory for teachers, including superintendents, principals, school nurses, 
and certain other school officials in the public schools in the cities and towns. Rhode 
Island Airport Corporation (RIAC) employees hired before July 1, 1993, are also covered 
and have the same benefits as State employees. The State Police and Judges have 
separate plans that are not included in the Employees' Retirement System. 

The State's payroll for its employees that were covered by the plan for the year ended 
June 30, 1995, was approximately $462.5 million and the total payroll, including 
overtime pay not subject to pension contributions, for all State employees was 
approximately $656.8 million. The payroll for teachers and other local school employees 
covered by the plan for the year ended June 30, 1995, was $523.1 million. RIAC's 
payroll for employees covered by the plan was $1.9 million. 

The plan provides unreduced benefits of 1. 7% of earnings for each of the first ten years 
of service; 1.9% for each of the next ten years; 3.0% per year for each of the next 
fourteen years; and 2% for the 35th year. The maximum benefit is 80% of final average 
earnings after 35 years of service. Such benefits are available to members at least age 
60 with 10 years of service, or after 28 years at any age. A different benefit formula 
applies to state correctional officers who may retire at age 50 if they have 20 years of 
service. Benefits are based on the average of the highest three consecutive years' 
earnings, exclusive of overtime. 

The plan also provides benefits to legislators of $600 for every year served up to a 
maximum of $12,000. If a legislator is entitled under Rhode Island General Laws 36-10-
10.1(a) to an annual retirement allowance which is in excess of the amount permitted by 
Internal Revenue Service code 415(b)(4) of $10,000, that amount shall be paid out of 
the General Fund but, only to the extent that the amounts have been appropriated. 
Such benefits are available to legislators 55 years of age and over with at least 8 years 
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of service or, at any age with 20 or more years of service. For the year ending 
June 30, 1995, legislators received their full amounts. At June 30, 1995, the State had 
reimbursed the System for the excess amounts plus interest. 

On the third January after retirement, a cost-of-living increase of 3% (compounded 
annually) is provided, independent of actual changes in the consumer price index. The 
plan also provides non-service-connected disability benefits after five years of service; 
service-connected disability pensions with no minimum service requirement; vested 
benefits after ten years of service; survivor's benefits for service-connected death; and 
certain lump sum death benefits. 

Rhode Island General Laws, Sections 16-16-22 and 36-1 0-1 require that members 
contribute a fixed percentage of their earnings to the System. For the year ended 
June 30, 1995, this percentage was 7. 75% for State employees, 8.5% for teachers and 
other covered school employees and 30% for legislators. The contributions required by 
the State and various local school districts that participate in the plan are set forth in 
Rhode Island General Laws, Sections 16-16-22 and 36-10-2. Employer contribution 
rates are determined by the actuary in accordance with policies outlined in the General 
Laws. 

Membership in the plan, as of the most recent actuarial valuation date, June 30, 1994, is 
as follows: 

Retirees and beneficiaries currently 
receiving benefits and terminated 
employees entitled to benefits but not yet 
receiving them 

Active employees (including 14,918 fully 
vested and 2,577 eligible to retire) 

Total 

B. Postretirement Healthcare Plan Description 

17,381 

25.589 

42.970 

In accordance with the General Laws postr f t 
provided to all State employees who ;et· e lremen healthcare benefits are also 

1re on or after July 1 1989 Th b 
general cover medical and hospitalization t f : · e enefits in 
Medicare supplement for Medicare-elig.lbl cost_s or pre-Medicare-eligible retirees and a 

. ere 1rees The State · . 
port1on of the monthly premium This p : IS required to pay a 

. · ayment vanes with y f . 
from 50% for ret1rees with 10-15 years f . ears o serv1ce and ranges 
service. 

0 
service to 1 OO% for retirees with 35 years of 

During fiscal year 1995 the State cont .b t 
· ' n u ed 1 % of activ 

payroll (exclusive of overtime) to the p t . e member State employees' 
os retirement Healthcare Fund. The actuarial 
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valuation performed as of June 30, 1993, calculated a rate of 0.63%; however, the State 
made an additional contribution of 0.37% to aid in the repayment of advances from the 
State's General fund. Pensioners' contributions for healthcare insurance costs are 
recorded in the Postretirement Healthcare Fund. 

If the cost of this benefit exceeds plan contributions, the State is required to advance the 
necessary funds to the System. The advances will be repaid to the State from any 
subsequent excess funds contributed based on future actuarial valuations. As of June 
30, 1995, the State advanced $3,917,876 to the Postretirement Healthcare Fund. 

Enrollment in the postretirement healthcare plan, as of June 30,1995, is as follows: 

Pre- age 65 
Age 65 and older 

807 
1.334 
2.141 

Note 2. Summary of Significant Accounting Policies 

These financial statements were prepared in accordance with generally accepted 
accounting principles as prescribed by the Governmental Accounting Standards Board 
(GASB). 

Basis of Accounting -The financial statements of the Employees' Retirement 
System (the System) are prepared on the accrual basis of accounting. Under this 
method revenues are recorded when earned and expenses are recorded when 
incurred. Dividend income is recorded on the ex-dividend date. 

Method Used to Value Investments - Investments are recorded in the financial 
statements at cost. The cost of investments sold is determined using the average 
cost method. Investment transactions are recorded on the date the investments 
are traded. Most assets of the Employees' Retirement System are held by the 
custodian bank (State Street Bank). On July 1, 1992, the State Investment 
Commission pooled the assets of the State Employees' Retirement System with 
the assets of the Municipal Employees' Retirement System for investment 
purposes only, and assigned units to the Systems based on their respective 
share of market value. The units are a function of contributions to or withdrawals 
from components comprising the pool. 

Cash and Cash Equivalents - Cash represents cash held in trust in a financial 
institution and cash allocated to the System's investment managers for 
investments. Cash equivalents are highly liquid investments with a maturity of 
three months or less at the time of purchase. 
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security Loans- The State Investment Commission had authorized the 
securities custodian and transfer agent, State Street Bank and Trust Company 
(SSB), to also act as its agent for the purpose of lending certain securities of the 
Employees' Retirement Fund (the Fund) to borrowers selected by SSB. The 
loans were collateralized at all times by cash, securities issued or guaranteed by 
the United States government or its agencies, or certain irrevocable letters of 
credit, with a market value at least equal to the market value of the securities 
loaned. The Fund received compensation for lending its securities in the form of 
fees or from a portion of the income from the investment of the collateral during 
most of fiscal year ended June 30, 1995. The Fund terminated its security 
lending contract with SSB effective March 6, 1995. 

Foreign Currency Exchange Contracts - The System enters into foreign 
currency exchange contracts to minimize the short-term impact of foreign 
currency fluctuations on the asset and liability positions of foreign investments. 
The gains or losses on these contracts are included in income in the period in 
which the exchange rates change. Gains and losses on contracts which hedge 
specific foreign currency denominated commitments are deferred and recognized 
in the period in which the transaction is completed. 

Mort~~ge-Backed Securities - The System invests in various mortgage-backed 
s~cu:1t1es, such as collateralized mortgage obligations, interest-only strips, and 
pnnc1pal-only strips. These securities are reported at cost in the balance sheet. 
T.hey are reported in aggregate as U.S. Government and Agency Securities in the 
disclosure of custodial credit risk (See Note 4 on Investments). 

Memorandum Only -Total Columns - Total columns on the financial 
statements are captioned "mem d 1 " · · 

. . . oran urn on y to 1nd1cate that they are presented only to facrlrtate financial analy · o t · h 
. . s1s. a a rn t ese columns are not comparable to a consolidation. lnterfund eli · f h . 

this data. mrna Ions ave not been made In the aggregation of 

Changes In Presentation- The statement of . . 
financial statement under general! cash fl~ws IS not a requrred 
not presented for the fiscal y yd~ccepted accountrng principles; therefore, it is 

ear en lng June 30, 1995. 
Pensioners' contributions and th . 
included in the Postretirement Helrltshhare of the cost of insurance are now 

ea care Fund. 

.,, 
: .• i 
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Note 3. Administration of the System 
The System is administered by the State of Rhode Island Retirement Board which 
consists of 15 members: the general treasurer, the director of administration or his or 
her designee; the budget officer or his or her designee; the fiscal advisor to the house 
finance committee or his or her designee; the president of the league of cities and towns 
or his or her designee; two (2) active state employee members of the retirement system 
or officials from state employee unions to be elected by active state employees; two (2) 
active teacher members of the retirement system or officials from a teachers union to be 
elected by active teachers; one active municipal employee member of the retirement 
system or an official from a municipal employees union to be elected by active municipal 
employees; one retired member of the retirement system to be elected by retired 
members of the System; the chairperson of the house finance committee or his or her 
designee; the chairperson of the senate finance committee or his or her designee; and 
two (2) public representatives, one of whom shall be a C.L. U. competent in the area of 
pension benefits, shall be appointed by the governor and whose term shall be for four 

(4) years, or until their successors are appointed. 

The State Investment Commission oversees all investments made by the State of 
Rhode Island, including those made for the System. Certain investments are made by 
investment managers, engaged by the Commission, at their discretion in accordance 
with the investment objectives and guidelines for the System. Short-term investments 
are made on a daily basis by the General Treasurer. Rhode Island General Laws, 
Section 35-10-11 (b)(3) requires that all investments shall be made in securities as 
would be acquired by prudent persons of discretion and intelligence who are seeking a 

reasonable income and the preservation of capital. 

Note 4. Cash Deposits and Investments 

Cash Deposits 

At June 30, 1995, the carrying amount of the Employees' Retirement Fund cash 
deposits was $8,856,196 and the bank balance was $1,593,042. The bank balance 
represents deposits of $548,314 in the Fund's short-term trust account which are 
covered by federal depository insurance and $1,044,728 at the Fund's custodian bank 
which consists of uncollateralized deposits in foreign banks which are not covered by 
United States federal depository insurance. The carrying amount of the Postretirement 
Healthcare Fund cash deposits was $330,873 and the bank balance was a negative 

$178,174. 

In accordance with Rhode Island General Laws, Chapter 35-10.1, depository institutions 
holding deposits of the State, its agencies or governmental subdivisions of the State, 
shall at a minimum, insure or pledge eligible collateral equal to one hundred percent of 
time deposits with maturities greater than sixty days. Any of these institutions that do 
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not meet minimum capital standards prescribed by federal regulators shall insure or 
pledge eligible collateral equal to one hundred percent of deposits, regardless of 
maturity. None of the System's deposits were required to be collateralized at June 30, 

1995. 

The Employees' Retirement Fund's (the Fund) investments are pooled with other funds 
(see Note 2). The Fund's share of pooled investments are categorized in the following 
table to give an indication of the level of risk assumed by the entity at June 30, 1995: 

Category 1 includes insured or registered, or securities held by the Fund or its 

agent in the Fund's name. 

Category 2 includes uninsured and unregistered, with securities held by the 
counterparty's trust department or agent in the Fund's name. 

Category 3 includes uninsured and unregistered, with securities held by the 
counterparty or by its trust department or agent, but not in the Fund's name. 

The estimated market values of real estate and venture capital investments at 
June 30, 1995, involve subjective judgment. The actual market value of real estate can 
be determined only by negotiation between the parties in a sales transaction and 
venture capital market value can only be determined when there is an arms-length event 
such as when an entity goes public or when there is a negotiation between the parties in 
a sales transaction. 

U.S. Government and Agency 
Securities 
Repurchase Agreements 
Corporate Bonds and Notes 
Foreign Bonds 
Equity Securities 
Foreign Equity Securities 

Category 

1 2 3 

$945,324,524 
3,800,000 

82,274,583 
4,830,043 

1,027,606,238 
281,856,551 

$2,345,691,939 

Real Estate and Venture Capital Limited p . 
Money Market Mutual Funds artnershrps 

Total 
Less amount classified as cash e . 1 qurva ents 

Total Investments 
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Carrying 
Amount 

$945,324,524 
3,800,000 

82,274,583 
4,830,043 

1,027,606,238 
281,856,551 

2,345,691,939 

139,811,626 
340,554,291 

2,826,057,856 
344,354,291 

$2,481,703,565 

Market Value at i 
June 30, 1995 I 

$1,023,344,655 
3,800,000 

82,740,059 
4,968,407 

1,520,060,636 
290,981,763 

2,925,895,520 

122,097,319 
340,554,291 

3,388,547,130 
344,354,291 

$3,044, 192,8~ 
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Reverse Repurchase Agreements 

The Fund entered into reverse repurchase agreements during the fiscal year. 
Authorization for these transactions was implied in the managers' contracts and was 
used on a temporary basis for investment funding only. In December of 1995 , the State 
Investment Commission amended the investment managers' contracts to specifically 
prohibit the use of reverse repurchase agreements. A reverse repurchase agreement is 
a sale of securities with a simultaneous agreement to repurchase them in the future at 
the same price plus a contract rate of interest. The cash received on reverse 
repurchase agreements normally exceeds the market value of securities underlying the 
reverse repurchase agreements, providing the Fund protection against an increase in 
the market value of securities. If the dealers default on their obligations to resell these 
securities to the Fund or provide securities or cash of equal value, the Fund would suffer 
an economic loss equal to the difference between the market value of the underlying 
securities (plus accrued interest) and the reverse repurchase agreement obligation (plus 
accrued interest). At June 30, 1995, there were no outstanding reverse repurchase 
agreements. 

Forward Foreign Currency Contracts 

The Fund may enter into forward foreign currency contracts. These contracts involve 
risk in excess of the amount reflected in the Fund's Balance Sheet. The face or contract 
amount in U.S. dollars reflects the total exposure the Fund has in that particular 
currency contract. The U.S. dollar value of forward foreign currency contracts is 
determined using forward currency exchange rates supplied by a quotation service. 
Losses may arise due to changes in the value of the foreign currency or if the 
counterparty does not perform under the contract. 

Interest and Principal-Only Strips 

The Fund invests in interest-only (10) and principal-only strips(PO) (forms of mortgage
backed securities) in part to hedge against a rise in interest rates. Interest-only strips 
are based on cash flows from interest payments on underlying mortgages. Therefore, 
they are sensitive to pre-payments by mortgagees, which may result from a decline in 
interest rates. For example, if interest rates decline and homeowners refinance 
mortgages, thereby prepaying the mortgages underlying these securities, the cash flows 
from interest payments are reduced and the value of these securities declines. 
Likewise, if homeowners pay on mortgages longer than anticipated, the cash flows are 
greater and the return on the initial investment would be higher than anticipated. 

Principal-only strips receive principal cash flows from the underlying mortgages. In 
periods of rising interest rates, homeowners tend to make fewer mortgage prepayments. 
If actual prepayment rates are lower than anticipated, the time remaining until the return 
of principal is increased. The later principal is paid, the lower the present value of the 
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security. Conversely, higher prepayment rates return principal faster causing the PO to 

appreciate in market value. 

Note 5. Due From State of Rhode Island 
The balance of $10,037,981 relates to the State's share of retirement contributions for 
teachers due on June 30, 1995. The balance of $3,587,003 represents the amounts 
due from the State for prior years underfunding of the postretirement healthcare plan 
($1,810,932) and pensioners' withholdings ($1,776,071 ). 

Note 6. Payable To Certain Individuals 
The System is involved in litigation by certain individuals who are contesting the 
constitutionality of Section 36-9.1-2 which repealed Section 36-9-33 of the General Laws 
thereby depriving those individuals of the right to participate in the System. Pursuant to 
the statute, the System was required by January 1, 1995, to return to the employees 
their contributions with interest at the rate of 8% for the applicable time periods during 
which the contributions were held by the System. By agreement between the parties, 
the System will continue to hold the employee contributions in the amount of 
$1,005,488, pending outcome of the litigation or further agreement between the parties. 

Note 7. Administrative Expenses 

Expenses of the Retirement Board and the cost of maintaining the Retirement System 
are paid from a restricted receipt account within the State's general fund that is used 
solely to pay such expenses. This account is reimbursed through the transfer of 1.5% of 
the investment income received by the System up to a maximum of 1.5% of the income 
as reported in the audited financial statements for the next preceding fiscal year. Any 
non-encu~bered funds at June 30 are transferred back to the System. Administrative 
expenses rncurred by the System for the year ended June 30, 1995, amounted to 
$2,053,624 and are included in transfers to other funds of $2,091,121. 

Note 8. Funding Status and Progress 

~-he amount shown below as the "pension benefit obligation" is a standardized 
rs~lo~u~e m,eas~re of the present value of pension benefits, adjusted for the effects of 

proJec e ltsafary lnlcreases a~d step-rate benefits, estimated to be payable in the future 
as a resu o emp oyee servrce to date Th . . 
the funding status of the Em 

1 
, • . e measure rs rntended to help users assess 

P oyees Retrrement Fund 0 · . 
progress made in accumulating tt· . n a gorng-concern bas1s, assess 

su 1c1ent assets to pay b ft h 
comparisons among employers. The measu . e~e I s w en due, and make 
projected benefits, and is independent of th re rs t~e actuanal present value of credited 
contributions to the System. e fundrng method used to determine 

28 



STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 
EMPLOYEES' RETIREMENT SYSTEM 

Notes to Financial Statements 

The pension benefit obligation was computed as part of the actuarial valuation 
performed as of June 30, 1994. Significant actuarial assumptions used in that valuation 
included: (a) an annual rate of return on Fund investments of 8% compounded 
annually; (b) projected annual salary increases of 4.5%, compounded annually; (c) 
mortality rates based on the 1971 group annuity mortality table; (d) cost-of-living 
increases in pension benefits of 3% compounded annually beginning on the January 1st 
following the third anniversary of retirement; and, (e) a retirement age of 62.5 years for 
State employees and 61 years for teachers or completion of service requirement, if later. 

The total unfunded pension benefit obligation, expressed in thousands, at 
June 30, 1994, is summarized below: 

Pension benefit obligation: State Employees Teachers Total 

Retirees and beneficiaries 
receiving benefits and terminated 
employees not yet receiving 
benefits $943,304 $1,122,537 $2,065,841 

Current employees 
Accumulated employee 
contributions 258,894 373,154 632,048 
Employer-financed vested 296,127 566,569 862,696 
Employer-financed nonvested 182.244 289.164 471.408 

Total pension benefit obligation 1,680,569 2,351,424 4,031,993 

Net assets at June 30, 1994 available 
for benefits at carrying value (market 
value is $2,941 ,409) 1.066.096 1.496.634 2.562.730 

Unfunded pension benefit obligation $614,473 ~854,790 ~1,469,263 

Note 9. Actuarial/y Determined Contribution Requirements and 
Contributions Made 

The funding policy, as set forth in Rhode Island General Laws, Section 36-10-2 provides 
for actuarially determined periodic contributions to the System. Employer contributions 
to the System include: (1) normal cost; (2) a payment required to amortize the 
unfunded frozen actuarial liability over 27 years, beginning as of July 1, 1989, calculated 
such that each year's total unfunded liability payment increases at the assumed rate of 
inflation over the prior year's total payment-provided any subsequent changes to the 
unfunded liability due to changes to benefits or actuarial assumptions are amortized 
over a new 30-year period or over the remaining initial amortization period depending on 
how large the total change to the unfunded liability for each fiscal year is relative to the 
existing unfunded liability; and, (3) interest on the unfunded frozen actuarial liability. The 
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normal cost is determined using the entry age normal cost method with frozen initial 
liability. The significant actuarial assumptions used to compute the actuarially 
determined contribution requirement are the same as those used to compute the 
pension benefit obligation. The actuarial value of assets was changed from book value 
to market value as of June 30, 1992, which is the actuarial valuation date used to 
determine the fiscal 1995 state contribution rate. The actuary will spread the gains 
resulting from the change of asset value from book to market over three years. 

In fiscal1995, the actuarially determined employer contribution rate for State employees 
was 11.32% of current-year covered payroll. This rate yielded a total contribution of 
$52,555,561 by the State for its employees. This amount was to have consisted of 
$23,074,305 for normal cost and $29,481,256 for amortization of the unfunded actuarial 
accrued liability. Instead, as required by a settlement agreement with the Internal 
Revenue Service, $16,760,332 of the total contribution was applied as repayment of 
previous contributions withdrawn (inclusive of interest). 

The State also contributed $4,471,572 or 1% of the current-year covered payroll to the 
Postretirement Healthcare Fund. The contributions consisted of $2,490,012 of current 
year revenue and $1,981,560 which reduced the Due from the State of Rhode Island 
balance. 

State employees contributed $36,030,708 or 7. 75% of current-year covered payroll to 
the Employees' Retirement Fund. 

The State's required contribution for teachers in communities which had previously 
ado~t~d ~~rly retirement incentives was $35,294,580 or 6. 76% of covered payroll. 
Mumclp~ll.tles were_ required to contribute $48,210,309 or 9.26% of covered payroll. For 
com~umtles that d1d not adopt early retirement incentives, the State was required to 
contnbute $1,555,628 or 6.06% and the municipalities were required to contribute 
$2,107,542 or 8.21%. Of the total amount contributed by the State on behalf of 
t~ach~rs, $5:226,664 was applied as repayment of previous contributions withdrawn 

S(lncl~slve of Interest) as required by a settlement agreement with the Internal Revenue erv1ce. 

Note 10. Historical Trend Information 
Historical trend information designed t . . 
made in accumulating suffic' · t 

0 
provide Information about the Fund's progress 

1en assets to pay b fit h . 
Required Supplementary Inform t· . en.e 1 s w en due, IS presented in the 

a 1on section of th1s report. 

Note 11. Prior Period Adjustment 

On July 1, 1992, the State Investment C . . 
Street Bank (the custodian) for the Em I ommi~Sion_ pooled the assets held by State 
Employees' Retirement Fund U "t P oyee~ Retirement Fund and the Municipal 

· "' s were ass1gned t h 
o eac Fund based on its share of 
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the market value of the pooled assets, and a new cost basis was established for each 
Fund based on the number of units held and the pooled average cost per unit. This 
resulted in a reallocation of the Funds' carrying value of investments. The allocation of 
the carrying value of investments between the Employees' Retirement Fund and 
Municipal Employees' Retirement Fund was done using percentages of the investment 
pools at market value. On June 30, 1995 it was determined that the allocation method 
used should be based on cost-not market value. As a result, the carrying value at 
June 30, 1994, was recalculated by taking the audited carrying value at June 30,1992, 
and rolling forward all applicable transactions by Fund as reported by the custodian 
(SSB). The adjustment to cost does not affect the employer contribution rates for either 
the Employees' Retirement System or the Municipal Employees' Retirement System. 
The value of assets computed by the Funds' actuary (William M. Mercer, Inc.) for 
valuation purposes is done using market value which will not be affected by the 
adjustment. 

Note 12. Related Party Transactions 
As of June 30, 1995, the Employees' Retirement Fund invested in bonds issued by the 
R.I. Housing and Mortgage Finance Corporation totaling $8,090,000 and the R.I. 
Industrial Facilities Corporation totaling $23,000,000. These entities are included as 
discretely presented proprietary component units in the State of Rhode Island 
Comprehensive Annual Financial Report. 

Note 13. Contingencies 
A claim has been made by a former member of the System that he is entitled to interest 
on the refund of his contribution. The matter is presently pending before a hearing 
officer. The System contests the claim for interest. At issue is not only the right to 
receive interest, but also the rate of interest and the manner of calculation. Counsel has 
advised the System that it is unable to opine whether or not the System is liable to pay 
interest or the rate at which interest, if any, should be calculated or the manner of 
calculation. Accordingly, there is no reliable basis upon which to estimate the System 

liability, if any. 

On December 2, 1994, the Employees' Retirement System received funds from the sale 
of Old Stone Bank of California. Of the funds received, $500,000 was placed in an 
escrow account to cover an environmental situation arising out of the sale of the bank. 
The $500,000 is included in open trades receivable on the balance sheet. The Escrow 
Agreement, dated December 2,1994, provides (in Section 6) that the Agreement 
terminates December 2, 1998 and the funds are to be returned to the Employees' 
Retirement System, unless there is an environmental claim prior to that date. 
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principally of inquiries of management regarding the methods of measurement and 
presentation of the supplementary information. However, we did not audit the information and express no opinion on it. 

fl /. /~~ ~Almonte, CPA, CFE 
Auditor General 
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(1) 

Net Assets 

Fiscal Available for 
Year Benefits* 

1987 $ 1,196,304 $ 

1988 1,392,277 

1989 1,710,607 

1990 1,896,653 

1991 1,975,462 

1992 2,185,752 

1993 2,366,475 (1) 

1994 2,562,730 (1) 

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 
EMPLOYEES'REnREMENTSYSTEM 

REQUIRED SUPPLEMENTARY INFORMATION 
ANALYSIS OF FUNDING PROGRESS 

(Expressed in Thousands) 

(2) (3) (4) 

Percentage Unfunded Pension 

Pension Benefit Funded Benefit Obligation 
Obligation (1) I (2) (2)- (1) 

2,327,225 51.4% $ 1,130,921 $ 

2,569,166 54.2% 1,176,889 

2,728,467 62.7% 1,017,860 

3,022,835 62.7% 1,126,182 

3,311 '190 59.7% 1,335,728 

3,576,893 61.1% 1,391 '141 

3,801,359 62.3% 1,434,884 

4,031,993 63.6% 1,469,263 

(5) 

Annual Covered 
Payroll 

624,927 

738,696 

729,859 

819,329 

824,000 

816,000 

884,000 

942,000 

(6) 
Unfunded Pension 

Benefit Obligation as a 

Percentage of Covered 
Payroll (4) I (5) 

181.0% 

159.3% 

139.5% 

137.5% 

162.1% 

170.5% 

162.3% 

156.0% 

Analysis of the dollar amounts of net assets available for benefits, pension benefit obligation, and unfunded pension benefit obligation in isolation can be 
misleading. Expressing the net assets available for benefits as a percentage of the pension benefit obligation provides one indication of the Retirement Fund's 
funding status on a going-concern basis. Analysis of this percentage over time indicates whether the Fund is becoming financially stronger or weaker. Generally, 
the greater this percentage, the stronger the Fund. Trends in the unfunded pension benefit obligation and annual covered payroll are both affected by inflation. 
Expressing the unfunded pension benefit obligation as a percentage of annual covered payroll approximately adjusts for the effects of inflation and aids analysis 
of the Fund's progress made in accumulating sufficient assets to pay benefits when due. Generally, the smaller this percentage, the stronger the Fund. Historical 
trend information has been presented for all years for which it is available. The pension benefit obligation was not computed for years prior to 1987. Data for 
subsequent years will be added to the schedule. 

*At cost 
(1} Adjusted for prior period adjustments posted in fiscal1994 and 1995 

(Unaudited) 
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Fiscal 
Year 

1986 
1987 
1988 
1989 
1990 
1991 
1992 
1993 
1994 
1995 

Fiscal 
Year 

1986 
1987 
1988 
1989 
1990 
1991 
1992 
1993 
1994 
1995 

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 
EMPLOYEES' RETIREMENT SYSTEM 

REQUIRED SUPPLEMENTARY INFORMATION 
REVENUESBYSOURCEANDEXPENSESBYITPE 

(Expressed in Thousands) 

Revenues by Source 

Employee Employer Investment Other 
Contributions Contributions Income Income 

$ 46,364 $ 103,521 $ 95,464 $ 394 
52,133 98,940 105,976 563 
62,058 101,038 141 '769 1,474 
69,381 135,140 223,375 893 
64,964 115,011 151,328 767 
69,796 61,701 140,758 751 
70,711 70,637 271,201 1,089 
74,441 133,140 192,902 2,563 
78,464 127,100 201,399 2,875 
82,622 117,399 294,258 1,889 

Expenses by Type 

Benefits 

$ 

Total 

245,74J 
257,61L 
306,33~ 

428,78~ 

332,07~ 

273,006 
413,638 
403,046 
409,838 
496,168 

Operating 
Expenses Refunds 

Other 
Expenses Total 

$ 75,043 $ 
93,565 

104,848 
113,840 
136,495 
185,637 
191,806 
199,962 
206,824 
218,511 

560 
1,318 
4,148 
3,249 
5,674 
4,765 
7,584 
5,988 

$ 3,915 $ 
4,183 
3,981 
4,377 
3,844 
4,377 
4,874 
3,904 

20 
2 

2 

4,226 417 

$ 

6,142 2,632 
Data for 1 986 through 1988 . 

through 1995 is'~:Pe~~rtded onhthe cash basis; data for 1989 
e on t e accrual basis. 

(Unaudited) 

78,978 
97,750 

109,389 
119,537 
144,487 
193,263 
202,354 
208,631 
219,051 
233,273 

p 

Ef 



ERNEST A. ALMONTE, CPA, CFE 
Auditor General 

~tate of ~lyohe ~slanh anh l}lro&ihenre Jlantations 

.GENERAL ASSEMBLY 

®ffir.e of i~£ J\u~itnr ~.ett.ernl 
1145 Main Street 

Pawtucket, Rhode Island 02860-4807 

January 19, 1996 

INDEPENDENT AUDITOR'S REPORT ON THE 
INTERNAL CONTROL STRUCTURE 

JOINT COMMI'ITEE ON LEGISLATIVE SERVICES, GENERAL ASSEMBLY 
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS: 

OFFICE 
(401) 277-2435 

FAX 
(401)277-2111 

We have audited the financial statements of the State of Rhode Island and Providence 
Plantations Employees' Retirement System (the System) as of and for the year ended 
June 30, 1995, and have issued our report thereon dated January 19, 1996. 

We conducted our audit in accordance with generally accepted auditing standards and 
Government Auditin& Standards, issued by the Comptroller General of the United States. 
Those standards require that we plan and perform the audit to obtain reasonable assurance 
about whether the financial statements are free of material misstatement. 

The management of the System is responsible for establishing and maintaining an 
internal control structure. In fulfilling this responsibility, estimates and judgments by 
management are required to assess the expected benefits and related costs of internal control 
structure policies and procedures. The objectives of an internal control structure are to 
provide management with reasonable, but not absolute, assurance that assets are safeguarded 
against loss from unauthorized use or disposition, and that transactions are executed in 
accordance with management's authorization and are recorded properly to permit the 
preparation of financial statements in accordance with generally accepted accounting 
principles. Because of inherent limitations in any internal control structure, errors or 
irregularities may nevertheless occur and not be detected. Also, projection of any evaluation 
of the structure to future periods is subject to the risk that procedures may become 
inadequate because of changes in conditions or that the effectiveness of the design and 
operation of policies and procedures may deteriorate. 

In planning and performing our audit of the financial statements of the System for the 
Y~ ended June 30, 1995, we obtained an understanding of the internal control struct~re. 
W1th respect to the internal control structure, we obtained an understanding of the des1gn of 
relevant policies and procedures and whether they have been placed in operation, and we 
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January 19, 1996 

assessed control rjsk in order to determine our auditing procedures for the purpose of 
expressing our opinion on the financial statements and not to provide ~.opinion on the 
internal control structure. Accordingly, we do not express such an opm10n. 

Our consideration of the control structure would not necessarily disclose all matters in 
the internal control structure that might be material weaknesses under standards established 
by the American Institute of Certified Public Accountants. A material weakness is a 
condition in which the design or operation of one or more of the internal control structure 
elements does not reduce to a relatively low level the risk that errors and irregularities in 
amounts that would be material in relation to the financial statements being audited may 
occur and not be detected within a timely period by employees in the normal course of 
performing their assigned functions. We noted no matters involving the internal control 
structure and its operations that we consider to be material weaknesses as defined above. 

However, we noted other matters involving the internal control structure and its 
operation that we have reported to the management of the System, in a separate letter dated 
January 19, 1996. 

. This report is intend~ for the information of the Joint Committee on Legislative 
Servta:s, members of the. Retirement Board, and management of the System. However, this 
report IS a matter of public record and its distribution is not limited. 

~/..-4~ 
Ernest A. Almonte, CPA, CFE 
Auditor General 
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January 19, 1996 

INDEPENDENT AUDITOR'S REPORT ON 
COMPLIANCE WITH LAWS· REGULATIONS AND CONTRACTS 

JOINT COMMITIEE ON LEGISLATIVE SERVICES, GENERAL ASSEMBLY 
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS: 

OFFICE 
(401) 277-2435 

FAX 
(401) 277-2111 

We have audited the financial statements of the State of Rhode Island and Providence 
Plantations Employees' Retirement System (the System) as of and for the year ended 
June 30, 1995, and have issued our report thereon dated January 19, 1996. 

We conducted our audit in accordance with generally accepted auditing standards and 
Government Auditin& Standards, issued by the Comptroller General of the United States. 
Those standards require that we plan and perform the audit to obtain reasonable assurance 
about whether the financial statements are free of material misstatement. 

Compliance with laws, regulations, and contracts applicable to the System is the 
responsibility of the System's management. As part of obtaining reasonable assurance about 
whether the fmancial statements are free of material misstatement, we performed tests of the 
System's compliance with certain provisions of laws, regulations, and contracts. However, 
the objective of our audit of the financial statements was not to provide an opinion on overall 
compliance with suc,h provisions. Accordingly, we do not express such an opinion. 

The results of our tests disclosed no instances of noncompliance that are required to 
~ reported herein under Government Auditin~ Standards. We noted certain immaterial 
mstances of noncompliance that we have reported to the management of the System in a 
separate letter dated January 19, 1996. 

This report is intended for the information of the Joint Committee on Legislative 
ServiCC:S, members of the Retirement Board, and management of the System. However, this 
report IS a matter of public record and its distribution is not limited . 

.,// /./~ 
~lmonte, CPA, CFE 
Auditor General 
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ERNEST A ALMONTE, CPA, CFE 
Auditor General 
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GENERAL ASSEMBLY 

®fficc of tqe J\ultitor (ieneral 
1145 Main Street 

Pawtucket, Rhode Island 02860-4307 

January 19, 1996 

INDEPENDENT AUDITQR 'S REPQRI 

JOINT COMMITTEE ON LEGISLATIVE SERVICES, GENERAL ASSEMBLY 
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS: 

We have audited the accompanying financial statements of the State of Rhode Island 
and Providence Plantations Municipal Employees' Retirement System (the System), a 
component unit of the State of Rhode Island and Providence Plantations, as of and for the 
year ended June 30, 1995. These financial statements are the responsibility of the System's 
management. Our responsibility is to express an opinion on these financial statements based on our audit. 

We conducted our audit in accordance with generally accepted auditing standards and 
Government Auditin& Stan<fard~ issued by the Comptroller General of the United States. 
Those standards require that we plan and perform the audit to obtain reasonable assurance 
about whether the rmancial statements are free of material misstatement. An audit includes 
examining, on a test basis, evidence supporting the amounts and disclosures in the financial 
sta~ments. An audit also includes assessing the accounting principles used and significant 
estimates. made by m~agement, as weH as evaluating the overall financial statement 
presentation. We beheve that our audit provides a reasonable basis for our opinion. 

In our opini?", lh~ ?"ancial statements refernd to above present fairly, in all material respec~, the financtal P<>Sttion of the System as of June 30, 1995, and the results of its 0

~~tio1 ns for the year then ended in conformity with generally accepted accounting prmctp es. 

In accordance with Government A d.ti 
dated January 19 1996 on • u 1 Pf: Stan<far<JJ, we have also issued a report 
report dated Jan~ 19 l~~r co~stderation of the System's internal control structure and a 

' on Its compliance with Jaws, regulations, and contracts. 

~~4/ --mest A. Almonte CPA~ 
Auditor General ' ' 



STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 
MUNICIPAL EMPLOYEES• RETIREMENT SYSTEM 

BALANCE SHEET 
June 30, 1995 

ASSETS 

Cash and cash equivalents (Note 4) 
Investments (Note 4) 
Accrued interest and dividends receivable 
Open trades receivable 
Contributions receivable 
Accounts receivable 

Total assets 

LIABILITIES AND FUND BALANCE 

Liabilities: 
Accounts and vouchers payable 
Open trades payable 

Total liabilities 

Fund balance available for benefits 

Total liabilities and fund balance 

See notes to financial statements. 

41 

$ 46,001,896 
350,935,278 

3,445,909 
5,000,149 
2,126,206 

62.946 

$ 407.572.384 

$ 265,587 
15.004,947 

15,270,534 

392.301,850 

$ 407.572.384 
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 
MUNICIPAL EMPLOYEES' RETIREMENT SYSTEM 

STATEMENT OF REVENUES, EXPENSES, 
AND CHANGES IN FUND BALANCE 

For the Fiscal Year Ended June 30, 1995 

Operating revenues: 
Employer contributions 
Employee contributions 
Income from investments 
Interest on contributions 

Total operating revenues 

Operating expenses: 
Retirement benefits 
Refunds of contributions 
Management and professional fees 
Interest for reverse repurchase agreements. 
Miscellaneous 

Total operating expenses 

Operating income 

Other financing sources (uses): 
Transfers from other funds 
Transfers to other funds (Note S) 

Total other financing uses 

Net increase in fund balance 

Fund balance, July 1 
Prior period adjustment (Note 9) 

Fund balance, July 1, restated 

Fund balance, June 30 

See notes to financial statements. 

$ 

$ 4,481,460 
10,536,679 
42,282,768 

163.292 

57.464.199 

20,691,288 
716,312 
887,242 
254,047 
110.053 

22.658.942 

34.805.257 

37,497 
(324.552) 

(287.055) 

34.518.202 

365,040,749 
(7.257.101) 

357.783.648 

392.301.850 



l 

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 
MUNICIPAL EMPLOYEES' RETIREMENT SYSTEM 

Notes to Financial Statements 

Note 1. Plan Description 
The State of Rhode Island (the State}, through the Retirement Board, administers the 
Municipal Employees' Retirement System (the System), an agent multiple-employer 
public employee retirement system that acts as a common investment and 
administrative agent for pension benefits to be provided to employees of municipalities, 
housing authorities, water and sewer districts, and municipal police and firemen that 
have elected to participate. The activities of the System are accounted for in the 
Municipal Employees' Retirement Fund (the Fund). The financial statements of the 
Fund are included as a discretely presented proprietary component unit in the State of 
Rhode Island Comprehensive Annual Financial Report. 

The plan generally provides retirement benefits equal to 2% of a member's final average 
salary multiplied by the number of years of total service up to a maximum of 75%. Such 
benefits are available to members at least age 58 with 1 0 years of service or after 30 
years of service at any age. Police and fire personnel may retire at age 55 if they have 
10 years of service or after 25 years of service at any age. An optional cost-of-living 
provision may be elected for police and fire personnel and general employees. An 
option may be elected to provide a 20 year service pension with a benefit equal to 2.5% 
for each year of service for police and fire personnel. Benefits are based on the 
average of the highest three consecutive years' earnings, exclusive of overtime. 

The plan also provides non-service-connected disability benefits after 5 years of service; 
service-connected disability pensions with no minimum service requirement; vested 
benefits after 10 years of service; survivor's benefits; and certain lump sum death 

benefits. 

Rhode Island General Laws, Section 45-21-41 requires that members contribute a fixed 
percentage of their earnings to the Fund. For the year ended June 30, 1995 this 
percentage was 6% for general employees and 7% for police and fire personnel. For 
groups that elect the optional cost-of-living provision, or for police and fire personnel 
electing the 20 year service pension, the employee contribution rate is increased by 1%. 
Rhode Island General Laws, Section 45-21-42 contains the contribution requirements 
for participating employers. The rates are actuarially determined and vary by 
participating employer. The State does not make contributions to the System and 

assumes no liability for funding pension benefits to members. 

Eighty-nine municipalities and agencies participate in the System. Membership in the 
System, as of the most recent actuarial valuation date, June 30, 1994, is shown on the 

next page: 
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TE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 

STA MUNICIPAL EMPLOYEES' RETIREMENT SYSTEM 
Notes to Financial Statements 

Retirees and beneficiaries currently 
receiving benefits and terminated 
employees entitled to benefits but not yet 
receiving them 

Active employees (including 2,205 fully 
vested and 67 4 eligible to retire) 

Total 

3,797 

Note 2. Summary of Significant Accounting Policies 

These financial statements were prepared in accordance with generally accepted 
accounting principles as prescribed by the Governmental Accounting Standards Board 
(GASB). 

Basis of Accounting - The financial statements of the Municipal Employees' 
Retirement System (the System) are prepared on the accrual basis of accounting. 
Under this method revenues are recorded when earned and expenses are 
recorded when incurred. Dividend income is recorded on the ex-dividend date. 

Method Used to Value Investments - Investments are recorded in the financial 
statements at cost. The cost of investments sold is determined using the average 
cost method. Investment transactions are recorded on the date the investments 
are traded. Most assets of the Municipal Employees' Retirement System are held 
by the custodian bank (State Street Bank). On July 1, 1992, the State Investment 
Commission pooled the assets of the State Employees' Retirement System with 
the assets of the Municipal Employees' Retirement System for investment 
purposes only, and assigned units to the Systems based on their respective 
share of market value. The units are a function of contributions to or withdrawals 
from components comprising the pool. 

~a~h ~nd Cash Equivalents - Cash represents cash held in trust in a financial 
mstrtutlon and cash allocat d t th • · 
. e o e System s rnvestment managers for 
rnvestments. Cash equivalents are highly liquid investments with a maturity of 
three months or less at the time of purchase. 

Security Loans - The St t 
1 

.t. . a e nvestment Commission had authorized the secun res custodran and t f, 
(SSB) to 1 . rans er agent, State Street Bank and Trust Company . a so act as rts agent f, th 

or e purpose of lending certain securities of the 
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 
MUNICIPAL EMPLOYEEs• RETIREMENT SYSTEM 

Notes to Financial Statements 

Municipal Employees' Re~irement F~nd (the Fund) to borrowers selected by SSB. 
The loans were collateralized at all times by cash, securities issued or guaranteed 
by the United States government or its agencies, or certain irrevocable letters of 
credit, with a market value at least equal to the market value of the securities 
loaned. The Fund received compensation for lending its securities in the form of 
fees or from a portion of the income from the investment of the collateral during 
most of the fiscal year ended J.une 30, 1995. The Fund terminated its security 
lending contract with SSB effective March 6, 1995. 

Foreign Currency Exchange Contracts - The System enters into foreign 
currency exchange contracts to minimize the short-term impact of foreign 
currency fluctuations on the asset and liability positions of foreign investments. 
The gains or losses on these contracts are included in income in the period in 
which the exchange rates change. Gains and losses on contracts which hedge 
specific foreign currency denominated commitments are deferred and recognized 
in the period in which the transaction is completed. 

Mortgage-Backed Securities- The System invests in various mortgage-backed 
securities, such as collateralized mortgage obligations, interest-only strips, and 
principal-only strips. These securities are reported at cost in the balance sheet. 
They are reported in aggregate as U.S. Government and Agency Securities in the 
disclosure of custodial credit risk (See Note 4 on Investments). 

Change In Presentation - The statement of cash flows is not a required financial 
statement under generally accepted accounting principles; therefore, it is not 

presented for the fiscal year ending June 30, 1995. 

Note 3. Administration of the System 
The System is administered by the State of Rhode Island Retirement Board which 
consists of 15 members: the general treasurer, the director of administration or his or 
her designee; the budget officer or his or her designee; the fiscal advisor to the house 
finance committee or his or her designee; the president of the league of cities and towns 
or his or her designee; two (2) active state employee members of the retirement system 
or ~fficials from state employee unions to be elected by active state employees;_two (

2
) e 

active teacher members of the retirement system or officials from a teachers ~n~on to b 
elected by active teachers· one active municipal employee member of the retlreme~t. 
system or an official from ~ municipal employees union to be elected by activ~ mumclpal 
employees; one retired member of the retirement system to be elected by retl~ed 
members of the System· the chairperson of the house finance committee or his or her 
des· ' · h. h r designee· and 

IQnee; the chairperson of the senate finance comm1ttee or IS or e · 
two (2) public representatives, one of whom shall be a C.L.U. competent in the area of 
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sTATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 

MUNICIPAL EMPLOYEES' RETIREMENT SYSTEM 
Notes to Financial Statements 

pension benefits, shall be appointed by the ~overnor and whose term shall be for four 
(4) years, or until their successors are appornted. 

The State Investment Commission oversees all investments made by the State of 
Rhode Island, including those made for the System. Certain investments are made by 
investment managers, engaged by the Commission, at their discretion in accordance 
with the investment objectives and guidelines for the System. Short-term investments 
are made on ·a daily basis by the General Treasurer. Rhode Island General laws, 
Section 35-10-11 (b)(3) requires that all investments shall be made in securities as 
would be acquired by prudent persons of discretion and intelligence who are seeking a 
reasonable income and the preservation of capital. 

Note 4. Cash Deposits and Investments 

Cash Deposits 

At June 30, 1995, the carrying amount of the Municipal Employees' Retirement 
System's cash deposits was $587,867 and the bank balance was $475,191. The bank 
balance represents deposits of $325,581 in the System's short-term trust account which 
are covered by federal depository insurance and $149,610 at the System's custodian 
bank which consists of uncollateralized deposits in foreign banks which are not covered 
by United States federal depository insurance. 

In accordance with Rhode Island General Laws, Chapter 35-10.1, depository institutions 
holding deposits of the State, its agencies or governmental subdivisions of the State, 
~hall at a ~inim_um, insure or pledge eligible collateral equal to one hundred percent of 
trme deposr_ts_ wrth maturities greater than sixty days. Any of these institutions that do 
not meet mrmmum capital standards prescribed by federal regulators shall insure or 
pledg~ eligible collateral equal to one hundred percent of deposits, regardless of 
maturrty. None of the System's deposits was required to be collateralized at June 30,1995. 

Investments 

The Municipal Employees' R t" 
(see Note 2) Th F , e rrement System's investments are pooled with other funds 

· e und s share of pool d · t . 
table to give an indicatio e. 1nves ments are categorized in the followrng 

n of the level of rrsk assumed by the entity at June 30, 1995: 

Category 1 includes insured . 
agent in the Syst , or regrstered, or securities held by the System or its ems name. 

Category 2 includes uninsured a . . 
counterparty's trust depart nd unre~rstered, wrth securities held by the 

mentor agent rn the System's name. 
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 
MUNICIPAL EMPLOYEES" RETIREMENT SYSTEM 

Notes to Financial Statements 

Category 3 includ~s uninsured and unregistered, with securities held by the 
counterparty or by ats trust department or agent, but not in the System's name. 

The estimated market values of real estate and venture capital investments at 
June 30, 1995, involve subjective judgment. The actual market value of real estate can 
be determined only by negotiation between the parties in a sales transaction and 
venture capital market value can only be determined when there is an arms-length event 
such as when an entity goes public or when there is a negotiation between the parties in 
a sales transaction. 

Category 

U.S. Government and Agency 
Securities 
Corporate Bonds and Notes 
Foreign Bonds 
Equity Securities 
Foreign Equity Securities 

1 

$145,815,323 
7,895,169 

699,342 
136,845,163 
40,363,659 

$331,618,656 

2 3 

Real Estate and Venture Capital Limited Partnerships 
Money Market Mutual Funds 

Total 
Less amount classified as cash equivalents 

Total Investments 

Reverse Repurchase A~reements 

Carrying 
Amount 

$145,815,323 
7,895,169 

699,342 
136,845,163 
40,363,659 

331,618,656 

19,316,622 
45,414,029 

396,349,307 
45,414,029 

$350,935,278 

Market Value at 
June 30, 1995 

$158,182,781 
7,966,253 

731,681 
227,144,096 
42,414,737 

436,439,548 

16,804,189 
45,414,029 

498,657 I 766 
45,414,029 

$453,243,737 

The Fund entered into reverse repurchase agreements during the fiscal year. 
Authorization for these transactions was implied in the managers' contracts and was 
used on a temporary basis for investment funding only. In December of 1995, the State 
Investment Commission amended the investment managers' contracts to specifically 
prohibit the use of reverse repurchase agreements. A reverse repurchase agreement is 
a sale of securities with a simultaneous agreement to repurchase them in the future at 

the same price plus a contract rate of interest. The cash received on reverse 
repurchase agreements normally exceeds the market value of securities u~derlying _the 
reverse repurchase agreements, providing the Fund protection against an mcrease an 
the market value of securities. If the dealers default on their obligations to resell these 
securities to the Fund or provide securities or cash of equal value, the Fund woul~ suffer 
an economic loss equal to the difference between the market value of the underlying 
securities (plus accrued interest) and the reverse repurchase agreement obligation (plus 
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 

MUNICIPAL EMPLOYEES' REnREMENT SYSTEM 
Notes to Financial Statements 

accrued interest). At June 30, 1995, there were no outstanding reverse repurchase 

agreements. 

Forward Foreign Currency Contracts 

The Fund may enter into forward foreign currency contracts. These contracts involve 
risk in excess of the amount reflected in the System's Balance Sheet. The face or 
contract amount in U.S. dollars reflects the total exposure the Fund has in that particular 
currency contract. The U.S. dollar value of forward foreign currency contracts is 
determined using forward currency exchange rates supplied by a quotation service. 
Losses may arise due to changes in the value of the foreign currency or if the 
counterparty does not perform under the contract. 

Interest and Principal-Only Strips 

The Fund invests in interest-only (10) and principal-only strips( PO) (forms of mortgage
backed securities) in part to hedge against a rise in interest rates. Interest-only strips 
are based on cash flows from interest payments on underlying mortgages. Therefore, 
they are sensitive to pre-payments by mortgagees, which may result from a decline in 
interest rates. For example, if interest rates decline and homeowners refinance 
mortgages, thereby prepaying the mortgages underlying these securities, the cash flows 
from interest payments are reduced and the value of these securities declines. 
Likewise, if homeowners pay on mortgages longer than anticipated, the cash flows are 
greater and the return on the initial investment would be higher than anticipated. 

Principal-only strips receive principal cash flows from the underlying mortgages. In 
periods of rising interest rates, homeowners tend to make fewer mortgage prepayments. ' 
If ac~ua~ pr~p~yment rates are lower than anticipated, the time remaining until the return 
of pn~clpal1s Increased. The later principal is paid, the lower the present value of the 
secunt~. c_onversely, higher prepayment rates return principal faster causing the PO to 
appreciate 1n market value. 

Note 5. Administrative Expenses 
Expenses of the Retirement 8 d 
are paid from a r t . t d ~ar and the cost of maintaining the Retirement System · 
solely to pay suches nc e receipt account within the State's general fund that is used 

expenses This · · 
the investment 1·ncom . · account IS reimbursed through the transfer of 1.5% of 

e rece1ved by the s t . . 
as reported in the audited fi . ys em up to a max1mum of 1.5% of the 1ncome 
non-encumbered funds at ~nanc~~ statements for the next preceding fiscal year. Any 
expenses incurred by the S~~:m f:;~ transferred back to the System. Administrative 
$304,153 and are included in t ~ he year ended June 30, 1995, amounted to 

rans,ers to other funds of $324,552. 
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 

MUNICIPAL EMPLOYEES" RETIREMENT SYSTEM 
Notes to Financial Statements 

Note 6. Funding Status and Progress 

The amount shown below as the "pension benefit obligation" is a standardized 
disclosure measure of the present value of pension benefits, adjusted for the effects of 
projected salary increases and step-rate benefits, estimated to be payable in the future 
as a result of employee service to date. The measure is intended to help users assess 
the funding status of the Fund on a going-concern basis, assess progress made in 
accumulating sufficient assets to pay benefits when due, and make comparisons among 
employers. The measure is the actuarial present value of credited projected benefits, 
and is independent of the funding method used to determine contributions to the 

System. 

The pension benefit obligation was computed as part of the actuarial valuation 
performed as of June 30, 1994 and was the most recent available at the date of this 
report. Significant actuarial assumptions used in that valuation included: (a) the annual 
rate of return on the investment of assets of 8%, compounded annually; (b) projected 
annual salary increases of 4.5%, compounded annually; (c) mortality rates based on the 
1971 group annuity mortality table; and, (d) a retirement age of 65 for general 
employees and 60 for police and fire personnel, or completion of service requirement, if 
later. For police and fire departments electing the 20 year service plan with unreduced 

benefits, the retirement age is 57 with 10 years of service. 

The total unfunded pension benefit obligation, expressed in thousands, at 

June 30, 1994, is summarized below: 

Pension benefit obligation: 

Retirees and beneficiaries 
receiving benefits and terminated 
employees not yet receiving 
benefits 

Current employees 
Accumulated employee 
contributions 
Employer-financed vested 
Employer-financed nonvested 

Total pension benefit obligation 

General 
Employees 

$133,897 

49,371 
36,383 
45,167 

~264,818 

Police and 
Fire 

$21,698 

9,696 
7,066 
9,297 

$47,757 

$155,595 

59,067 
43,449 
54 464 

$312,575 

Net assets available for benefits, at carrying value, of the Municipal Employees' 

Retirement Fund at June 30, 1994 were $357,783,648 (market value was 
$430,209,411). This exceeds the pension benefit obligation by $45,208,248· 
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 
MUNICIPAL EMPLOYEES' RETIREMENT SYSTEM 

Notes to Financial Statements 

Note 7. Actuarially Determined Contribution Requirement and 
Contributions Made 

The funding policy, as set forth in Rhode Island General Laws, Section 45-21-42 
provides for actuarially determined periodic contributions to the System. Each 
employer's contribution to the System includes normal cost and a payment, where 
applicable, to amortize the unfunded actuarial liability. The normal cost is determined 
using the entry age normal cost method. In 1989, the rules regarding the amortizing or 

the unfunded liability were changed. The new rules provided that the unfunded liabilit~ 
in 1988 will be amortized over the remainder of a 25-year period which commenced on 
the date the unit joined the System. Subsequent divergences from the actuarial 
assumptions are funded over the projected future salaries of active members. Due to 
large fluctuations in the contribution rates of certain municipalities, the Retirement Board 
adopted a procedure which allows an employer the option of paying a contribution rate 
equal to the previous year's rate plus the greater of 2 percent or one eighth of the 
increase in the contribution rate, plus the cost of any benefit improvements. The 
significant actuarial assumptions used to compute the actuarially determined 
contribution requirement are the same as those used to compute the pension benefit 
obligation. The actuarial value of assets was changed from book value to market value 
as of June 30, 1992, which is the actuarial valuation date used to determine the fiscal 
1995 employers' contribution rates. The actuary will spread the gains resulting from the 
change of asset value from book to market over three years. 

Employers' contributions to the Fund for fiscal 1995 were made in accordance with 
actuariaHy determined requirements computed through an actuarial valuation performed 
as of June 30, 1992. The portions of employer contributions that represent normal cost 
and amortization of the unfunded actuarial liability are determined by the actuary and 
vary for each employer. 

Note B. Historical Trend Information 
Historical trend informaf d . . . 
made . . ron, es1gned to provrde rnformation about the Fund's progress 

1n accumulatrng suffic· t 
for all years for wh· h. . re~ assets to pay benefits when due, has been presented 
Supplementary 1 /c rt '.s avarla~Je. This information can be found in the Required 

n ormatron sectJon of this report. 

Note 9. Prior Period Adjustment 
On July 1, 1992, the State lnves . . 
Street Bank (the custodia ) f tment Commrssron pooled the assets held by State 
Employees' Retirement sn tor the ~mployees' Retirement Fund and the Municipal 
fth ys em Unrts w · 0 

e market value of th · ere assrgned to each Fund based on its share 
F d b e pooled assets d h 

un ased on the numbe f . · an a new cost basis was established for eac 
It · r 0 un.ts held d . 

resu ed rn a reallocation of the Funds' c an . the pooled average cost per unit. ThiS 
arryrng value of investments. The allocation of 

I 

I 
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 
MUNICIPAL EMPLOYEES" RETIREMENT SYSTEM 

Notes to Financial Statements 

the carrying value of investments between the Employees' Retirement Fund and 
Municipal Employees' Retirement Fund was done using percentages of the investment 
pools at market value. On June 30, 1995 it was determined that the allocation method 
used should be based on cost-not market-value. As a result, the carrying value at 
June 30, 1994, was recalculated by taking the audited carrying value at June 30,1992, 
and rolling forward all applicable transactions by Fund as reported by the custodian 
(SSB). The adjustment to cost does not affect the employer contribution rates for either 
the Employees' Retirement System or the Municipal Employees' Retirement System. 
The value of assets computed by the Funds' actuary (William M. Mercer, Inc.) for 
valuation purposes is done using market value which will not be affected by the 

adjustment. 
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ERNEST A. ALMONTE, CPA, CFE 
Auditor General 

~tate of ~~abe ,3/slmt~ anllltlrobibencc iJiantntions 

GENERAL ASSEMBLY 

®£fir£ uf t!r£ J\u~itor ®£n£rai 
1145 Main Street 

Pawtucket, Rhode Island 02860-4807 

January 19, 1996 

INDEPENDENT AUDITQR'S REPORT ON SUPPLEMENTARY INFORMATION 

JOINT COMMI'ITEE ON LEGISLATIVE SERVICES, GENERAL ASSEMBLY 
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS: 

The Analysis of Funding Progress and the Schedule of Revenues by Source and 
Expenses by Type appearing on the following pages are not a required part of the basic 
financial statements but are supplementary infonnation required by the Governmental 
Accounting Standards Board. We have applied certain limited procedures, which consist 
principally of inquiries of management regarding the methods of measurement and 
presentation of the supplementary information. However we did not audit the information 
and express no opinion on it. ' 

~/.---4'~ 
Ernest A. Almonte, CPA, CFE 
Auditor General 
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 
MUNICIPAL EMPLOYEES" RETIREMENT SYSTEM 

REQUIRED SUPPLEMENTARY INFORMATION 
ANALYSIS OF FUNDING PROGRESS 

(Expressed in Thousands) 

(1) (2) (3) (4) (5) (6} 
Unfunded Pension 

Net Assets 
Unfunded Pension 

Benefit Obligation as a 

Fiscal Available for Pension Benefit Percentage Benefit Obligation Annual Covered Percentage of Covered 

Year Benefits* Obligation Funded(1) I (2) (2)- (1) Payroll Payroll (4) I (5) 

- $ 170,009 $ 172,672 98.5% $ 2,663 $ 74,615 3.6% 

1987 

1988 193,697 196,233 98.7% 2,536 87,386 2.9% 

1989 232,252 216,436 107.3% (15,816) 98,184 (16.1)% 

1990 254,498 241,767 105.3% (12,731) 112,542 (11.3)% 

1991 275,640 253,387 108.8% (22,253) 117,732 (18.9)% 

307,168 258,807 118.7% (48,361} 124,021 (38.9)% 

1992 

1993 340,269 (1) 284,478 119.6% (55,791) 129,691 (43.0)% 

114.5% (45,208) 133,213 (33.9)% 

1994 357,784 (1) 312,575 

Analysis of the dollar amounts of net assets available for benefits, pension benefit obligation, and unfunded pension benefit obligation in isolation can be 
misleading. Expressing the net assets available for benefits as a percentage of the pension benefit obligation provides one indication of the Retirement Fund's 
funding status on a going-concern baSis. Analysis of \his percentage over time indicates whether the Fund is beooming financially strong•' o' weak•'· Gene<ally, 
the greater this percentage, \he stronger the Fund. Trends in \he unfunded pension benefit obligation and annual covered payroll are bolh affected by inflation 
Expressing the unfunded pension benefit obligatiOn as a percentage of annual covered payroll approximately adjusts for \he effects of inflation and aids analysis 
of the Fund's progress made in accumulating sufficient assets to pay benefits when due. Generally, the smaller this percentage, the stronger the Fund. Historical 
trend information has been presented for all years for which it is available. The pension benefit obligation was not computed for years prior to 1987. Data for 

subsequent years will be added to the schedule. 

*At cost 
(1) Adjusted for prior period adjustments posted in fiscal1994 and 1995 

(Unaudited) 



STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 
MUNICIPAL EMPLOYEES' RETIREMENT SYSTEM 

EF REQUIRED SUPPLEMENTARYINFORMATION 
REVENUES BY SOURCE AND EXPENSES BY TYPE 

(Expressed in Thousands) 

Revenues by Source 

Fiscal Employee Employer Investment Other 
Year Contributions Contributions Income Income Tota 

1986 $ 4,648 $ 8,451 $ 14,579 $ 61 $ 27, 
1987 4,937 8,258 16,947 105 30, 
1988 5,328 6,331 22,046 103 33, 
1989 5,925 8,754 32,236 88 47, 
1990 6,986 8,034 22,811 94 37, 
1991 8,157 9,649 19,524 383 37, 
1992 8,636 8,501 32,600 24 49, 
1993 9,070 9,514 28,572 140 47, 
1994 9,676 4,695 31,344 189 45, 
1995 10,537 4,481 42,283 163 57, 

Expenses by Type 

Fiscal Operating Other Year Benefits Expenses Refunds Expenses Total 

1986 $ 6,732 $ 1987 7,765 
592 $ 7, 

1988 740 1 8 
9,135 •' 

1989 100 669 2 9' 10,114 
,, 

1990 11,304 
240 741 11,1 

1991 15,216 
678 654 12,1 

1992 16,385 
536 564 16, 

1993 17,700 
749 683 17,: 

1994 19,053 
628 696 19,1 

1995 20,691 1,104 718 59 20,! 
887 716 365 22,1 

Data for 1986 through 1988 . 
through 1995 i rs reported on the cash basis; data for 1989 

s reported on the accrual basis. 

(Unaudited) 
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Total 

27,73~ 

30,241 
33,80~ 

47,003 
37,92o 
37,713 
49,761 
47,2~ 

45,904 
57,464 

Total -
7,324 
8,506 
9,906 

11,oeo 
12,636 
16,316 
17,811 
19,024 
20,934 
22,65~ 

~tntr of ~lyobe ~slanb anb Jro&ibence Jhmtntions 

GENERAL ASSEMBLY 

A.ALMONTE,CPA,CFE ®ffit.e of the ~ U~itor (lg)_en_er'"'l 
Auditor General .a. e ~ ~ 

1145 Main Street 
Pawtucket, Rhode Island 02860-4807 

January 19, 1996 

INDEPENDENT AUDITQR'S REPORT ON THE 
INTERNAL CONtROL STRUCTURE 

JOINT COMMITTEE ON LEGISLATIVE SERVICES, GENERAL ASSEMBLY 
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS: 

OFFICE 
(401) 277-2435 

FAX 
(401) 277-2111 

We have audited the financial statements of the State of Rhode Island and Providence 
Plantations Municipal Employees' Retirement System (the System) as of and for the year 
ended June 30, 1995, and have issued our report thereon dated January 19, 1996. 

We conducted our audit in accordance with generally accepted auditing standards and 
Government Auditin& Standards, issued by the Comptroller General of the United States. 
Those standards require that we plan and perform the audit to obtain reasonable assurance 
about whether the financial statements are free of material misstatement. 

. The management of the System is responsible for establishing and maintaining an 
Internal control structure. In fulfilling this responsibility, estimates and judgments by 
management are required to assess the expected benefits and related costs of internal control 
struc~ policies and procedures. The objectives of an internal control structure are to 
provtde management with reasonable but not absolute assurance that assets are safeguarded 
against loss from unauthorized use o; disposition, and tltat transactions are exec~ted in 
accor~ with management's authorization and are recorded properly to permit_ the 
~tion of financial statements in accordance with generally accepted accountmg 
~nnClpl~ .. Because of inherent limitations in any internal control struct~re, errors or . 
llregularities may nevertheless occur and not be detected. Also, projection of any evaluauon 
~fthe structure to future periods is subject to the risk that procedures may bec~me 
mad~uate because of changes in conditions or that the effectiveness of the design and 
operation of policies and procedures may deteriorate. 

In planning and performing our audit of the financial statements of the System for the 
~~ended June 30, 1995 we obtained an understanding of the internal control struct~re. f 

lith respect to the intern~ control structure we obtained an understanding o_f the design o 
reevant policies and procedures and whethe; they have been placed in operatiOn, and we 
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Joint Committee on Legislative Services 
Page2 
January 19, 1996 

assessed control risk in order to determine our auditing procedures for the purpose of 
expressing our opinion on the financial statements and not to provide an opinion on the 
internal control structure. Accordingly, we do not express such an opinion. 

Our consideration of the control structure would not necessarily disclose all matters in 

the internal control structure that might be material weaknesses under standards established 
by the American Institute of Certified Public Accountants. A material weakness is a 
condition in which the design or operation of one or more of the internal control structure 
elements does not reduce to a relatively low level the risk that errors and irregularities in 
amounts that would be material in relation to the financial statements being audited may 
occur and not be detected within a timely period by employees in the normal course of 
performing their assigned functions. We noted no matters involving the internal control 
structure and its operations that we consider to be material weaknesses as defined above . 

. However, we noted other matters involving the internal control structure and its 
operation that we have reported to the management of the System in a separate letter dated 
January 19, 1996. ' 

. This report is intended for the information of the Joint Committee on Legislative 
ServiCC:S, members of the Retirement Board, and management of the System. However, thii 
report IS a matter of public record and its distribution is not limited. 

~.A(~~ 
Ernest A. Almonte, CPA, CFE 
Auditor General 
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1145 Main Street 
Pawtucket, Rhode Island 02860-4807 

January 19, 1996 

INDEPENDENT AUDITOR'S REPORT ON 
COMJ>LIANCE WITH LAWS. REGULATIONS. ANP CONTRACTS 

JOINT COMMITIEE ON LEGISLATIVE SERVICES, GENERAL ASSEMBLY 
STATE OF RHODE ISLAND AND PROVIDENCE PLANT A liONS: 

We have audited the financial statements of the State of Rhode Island and Providence 
Plantations Municipal Employees' Retirement System (the System) as of and for the year 
ended June 30, 1995, and have issued our report thereon dated January 19, 1996. 

We conducted our audit in accordance with generally accepted auditing standards and 
Government Auditin& Standards, issued by the Comptroller General of the United States. 
Those standards require that we plan and perform the audit to obtain reasonable assurance 
about whether the financial statements are free of material misstatement. 

Compliance with laws, regulations, and contracts applicable to the System is the 
responsibility of the System's management. As part of obtaining reasonable assurance about 
whether the financial statements are free of material misstatement, we performed tests of the 
Systems's compliance with certain provisions of laws, regulations, and contracts. However, 
lhe objective of our audit of the financial statements was not to provide an opinion on overall 
compliance with such provisions. Accordingly, we do not express such an opinion. 

The results of our tests disclosed no instances of noncompliance that are required to 
be o*A.I 

0 'al . repo.~a~ herein under Government Auditin& Standards. We noted certain tmmate~ 
mstances of noncompliance that we have reported to the management of the System m a 
separate letter dated January 19, 1996. 

Se . This report is intended for the information of the Joint Committee on Legislative is 
mcc:s, members of the Retirement Board, and management of the System. However' th 

report ts a matter of public record and its distribution is not limited. 

?_#,#~~ 
Ernest A. Almonte, CPA, CFE 
Auditor General 

57 



Reserve Balances by Participating Unit 
(Un•CHJJt.dl 

Unit Name 

Town Of Barrington 

Of Bristol 

Of Charlestown 

Of East Greenwich 

Of Jamestown 

Of Lincoln 

City Of Newport 

Town Of New Shoreham 

Town Of North Kingstown 

City Of North Providence 

Town Of North Smithfield 

City Of Pawtucket 

Town Of Richmond 

Town Of Scituate 

Town Of Smithfield 

Chariho Regional School o· t . rs net 

Unit Contribution Accumulllllon 
Code RtHtve 

3001 $ 

3002 

3003 

10,474 

3021 3,875,158 

3022 282,308 

3023 2,438,662 

337,071 

29,587,805 

1,526,315 



Partlcloating Unit Name •· .··•. -
........ ·"!•"J.~~~· .·. . . Employers 

Unit· •. Contrlbutjop Ac~;umufation 
COde · Reserve.:·· ·· Reserve 

Retirement 
Reserve Total Reserve 

Foster-GiocesterSchooiDistrict 3041 272,392 47,497 878,628 1,198,517 
TIOQueFire/Lighting 3042 1,719 6,624 1,299 9,642 
NarragansettHousingAuthority 3043 5,945 3,740 1,663 11,348 
Coventry Fire/Lighting District 3045 28,026 134,551 43,245 . 205,822 

Hope Valley/Wyoming Fire District 3046 6,521 21,092 5,185 32,798 

cranston Housing Authority 3051 172,875 (159,427) 1,022,917 1,036,365 

EastProvidenceHousingAuthority 3052 122,851 (189,623) 959,689 892,917 

Pawtucket Housing Authority 3053 561,627 (577,540) 3,769,421 3,753,508 

Cumberland Housing Authority 3056 61,187 (265,241) 656,200 452,146 

Lincoln Housing Authority 3057 88,794 (93,188) 601,380 596,986 

BristoiHousingAuthority 3059 92,100 5,282 486,831 584,213 

Bunrillville Housing Authority 3065 39,663 15,965 173,562 229,190 

NorthProvidenceHousingAuthority 3066 79,174 10,942 280,701 370,817 

EastSmithfieldWaterDistrict 3067 35,457 51,144 83,321 169,922 

Greenville Water District 3068 70,982 12,948 268,956 352,886 

Warren Housing Authority 3071 70,447 46,166 265,849 382,462 

Johnston Housing Authority 3072 45,959 (56,591) 366,425 355,793 

Coventry Housing Authority 3079 68,978 (65,723) 379,461 382,716 

South Kingstown Housing Authority 3080 0 (14,126) 40,678 26,552 

WestWarwickHousingAuthority 3083 80,196 (12,234) 274,753 342,715 

Smithfield Housing Authority 3084 15,335 (38,621) 92,760 69,474 

Central Falls Housing Authority 3096 75,054 (294,620) 753,660 534,094 

LirnerockAdministrative Services 3098 6,292 6,854 3,868 17,014 

CentraiFallsRegionaiSchool 3099 312,710 395,748 586,467 1,294,925 

Bristol/Warren School Dept. 3100 794,349 (669,939) 4,593,401 4,717,811 

ValleyFallsFireDistrict 4042 91,069 (215,178) 515,727 391,618 

~rnerock Fire District 4046 13,412 62,939 26,044 102,395 

~rth Smithfield Volunteer Fire District 4047 79,991 92,773 51,388 224,152 

East Greenwich Fire District 4050 408,551 (1,258,693) 3,873,472 3,023,330 

~!Greenwich Police Department 4054 513,517 (391,243) 3,889,874 4,012,1 48 

~KingstownPoliceandFire 4055 1,381,063 (3,046,217) 10,876,341 9,211,187 
1NOrth p . :Ba rovldenceFireDepartment 4058 1,552,120 301,468 5,264,705 7,118,293 

: rringtonPolice 4060 446047 (2743851) 5,331,115 3,033,311 
Ba~-~~~=-~-----+~~--~~·~+-~~·~~·~--~~~~--~~~ Warn~n;gto~n;ii;F~irer;De:=::pa:-rt~m=en;:t ___ _J_:4~0~6~1 ~__:4:4~6,~2~8:4t-~(~2~,3:0~8,::66;;5~) ~~6~·=88::3~,6;;5~1t---:;5~·0:u;2~1:&;·2;7nj0 

rren Police Department 4062 436,348 (983,223) 3,605,535 3,058,660 
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ES 
Unit Name 

South Kingstown Police 

Primrose Volunteer Fire Department 

Scituate Police 

North Smithfield Police Department 

Greenwich Police and Rescue 

Coventry Fire Department 

Tiogue Fire Department 

North Cumberland Fire Department 

Central Coventry Fire Department 

Fire Department 
lincoln Rescue 

Unit Contribution Aet:umllllllfon 
Code Ruerve RlaerJI 

4063 

27,784 

109,940 

76,000 

19,905 

74,227 

66,263 
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WILLIAMM. 

MERCER ---0F~ ----------INCORPORAl£0 , -RETJI'H"'MENT SYSTEM OF THE STATE nHOOE ISLAND~ EMPLOYEES m: - 1 

CERTIFICATE OF ACTUARIAL VALUATION 

. · ·f th t we have prepared an actuarial valuation of the plan as of June 30, Th1s 1s to cert1 Y a 

1995. 

This certificate contains the following attached exhibits: 

EXHIBIT I-

EXHIBIT II-

EXHIBIT Ill-

EXHIBIT IV-

Actuarial Cost Development of Fiscal Year 1997-98 Contribution 
Percentage 

A. State Employees 

B. Teachers 

Pension Benefit Obligation, Vested Benefit liability 

Actuarial Method and Assumptions 

Summary of Plan Provisions 

To the best of our knowledge, the information supplied in this actuarial valuation is 

complete and accurate and in our opinion each individual assumption used (a) is reasonably 

related to the experience of the plan and to reasonable expectations and I b) represents our 
best estimate of anticipated experience under the plan. 

ernard H. Friedman, 
Associate 
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Principal 
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summary of Actuarial Valuation Results For The Employees' 
Retirement System 

1995 1994 

0 Assets (State Employees and Teachers) 

Market Value $3,388,547,130 $2,916,976,904 

Actuarial Value $3,266,316,264 $2,965,214,165 

Contributions $223 million $203 million 

Benefit Payments $225 million $211 million 

0 Time-weighted return on market value of 17.0% 1.7% 

assets' 

0 Members 

Active 

State Employees 13,550 14,211 

Teachers 12,079 11,378 

Retirees 

State Employees 7,967 7,838 

Teachers 4,804 4,701 

Beneficiaries 

State Employees 
682 656 

Teachers 
207 197 

Inactive 

State Employees 
2,358 2,389 

1,248 1.600 
Teachers 

42,895 42,970 

Total 

Vested Employees 
7,656 7,628 

State Employees 
7,474 7,290 

Teachers 

·As prepared by Wilshire Associates 
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Summa!:} of Actuarial Valuation Results {continued) 

1995 
~ :RNE 

0 Covered Payroll 

State Employees $463 million $431 million 
Teachers 

$523 million $509 million 
0 GASB No. 5 disclosure 

Pension Benefit Obligation (PBO) 

State Employees $1,731,996,000 $1,680,569,000 
Teachers 

$2,444,500,000 $2,351.424,000 
Unfunded PBO 

State Employees 
$356,507,624 $466,275,897 

Teachers 
$534, 135,879 $735,848,004 

GASB funded ratio (assets at market value 
as a% ofPBO) 

State Employees 
79.42% 72.25% 

Teachers 
78.20% 68.70% 0 Vested Benefit Liability 

Total value of vested benefits 

State Employees 
$1,667,133,000 $1,498,325,000 

Teachers 

Vested benefits funding level 
$2,328,100,000 $2,062,260,000 

State Employees 

Teachers 
82.51% 81.04% 

0 Ratio of Assets to Liabilities 82.06% 78.34% 

State Employees 

Teachers 68.52% 64.85% 

65.04% 61.15% 
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ACTUARIAL METHOD AND ASSUMPTIONS 

Actuarial Funding Method 
Actuarial Funding Method- Frozen initial liability method. This method is alternatively 

referred to as the entry age normal cost method with frozen initial liability. 

Entry Age- The employee's age at the time he or she would have commenced 

participation if the plan had always been in existence. 

Frozen actuarial liability- At the time this funding method was introduced June 30, 1985 
the unfunded liability was calculated and called the Frozen Actuarial Liability. This 
amount was originally to be funded over a 30 year period by the sum-of-the-digits 
amortization method. Effective from 1989, however the outstanding balance, referred to 
as the Unfunded Liability, is to be amortized over the remaining amortization period 
using a level percent of salary funding. (ref. General Laws section 36-10-2 and 
36-10-2.1). Subsequent changes to the Unfunded Liability due to changes to benefits or 

actuarial assumptions are amortized either over a new 30-year period or over the 
remaining initial amortization period depending on how large the total change to the 
unfunded liability for each fiscal year is relative to the existing unfunded liability. The 

following table illustrates the amortization method: 

Change in Unfunded Liability 

Less than 1% of existing Unfunded 

Between 1% and 10% of existing 
Unfunded 

Over 10% of existing Unfunded 

Amortization Period 

No new base set up (existing Unfunded not 

changed) 

The change to Unfunded is amortized over 
current remaining period i.e., aggregated with 

existing Unfunded 

A separate base equal to change in 
Unfunded is set up and amortized over a new 

30 year period 

Actuarial Assumptions Concerning Future Events 

Mortality- 1971 Group Annuity Mortality Table with M~rt~ty :~l~t di~:~~~:~ rse;:~:~~=e~n 
equal to the age 65 mortality under 1971 Group Annuity 

0 
Y 

the following page) 
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Sample Rates 

Mortality Exoected Life 

Males (~rs.l Females (~rs_J 
Age Males(%) Females(%) 
20 .050 .026 55.3 61.6 25 .062 .035 50.4 56.7 30 .080 .047 45.6 51.8 35 .112 .065 40.8 47.0 40 .163 .094 36.1 42.1 45 .292 .140 31.4 37.4 50 .529 .215 26.9 32.6 55 .852 .326 22.8 28.0 60 1.312 .549 18.8 23.5 65 2.126 .956 15.2 19.3 70 3.611 1.648 11.9 15.3 

Investment Return- 8.0%, compounded annually. 

Salary Increases- Salaried will increase at a rate of 4.5%, compounded annually. 

Retirement Age - State employees are assumed to retire at the later of age 62.5 or 
completion of the service requirements. Teachers are assumed to retire at the later of 
age 61 or completion of the service requirements. 

Disability - Disability is assumed to occur in accordance with the following table with 
15% of disabilities being occupational. 

Disability - Sample Rates 

Age 
20 
25 
30 
35 
40 
45 
50 
55 
60 

Rate of Disability (o/C!} 
.06 
.09 
.11 
.15 
.22 
.36 
.61 

1.01 
1.41 

Withdrawal- Termination of serv· f, 

disability will be in accordance Wi~~ethor reaso.ns other than death, retirement, or 

e followmg tables on the next page. 



20 
25 
30 
35 
40 
45 
50 
55 
60 

Sample Withdrawal Rates 

State 
Employees 

(%) 

21.20 
15.80 
11.60 
8.40 
6.20 
4.20 
2.60 

Teachers(%) 

12.39 
9.70 
7.50 
5.66 
4.14 
2.75 
1.35 

Cost of Living Adjustments - 3% compound annually beginning on the January 1st 
following a participant's third anniversary of retirement. 

Actuarial Value of Assets - The actuarial value of assets was set equal to the market 
value of assets as of June 30, 1991 as reported to Mercer by the Treasury Department 
in December 1991. Investment gains and losses relative to the expected return on 
assets from this date onward will be recognized over a 3-year smoothing period. 

Estimation of Unknown Employee Characteristics - Missing dates for participants are 
estimated using a band-type averaging method assigning band grouped average dates 
to those individuals with missing dates of birth or hire. For example, an employee 
missing a date of hire is given an estimated date of hire based on the average of known 
dates of hire for persons in his age band. For Employees who are missing salaries, 
salaries are estimated based on employee contributions for the year ending June 30, 
1995 and with regard to employee salary history, where this information was insuffici~n~, 
average salaries were used. For State Employees this is $33,300, and for Teachers rt rs 

$41,100 for the salary year July 1, 1994 to June 30, 1995. 
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Allocation of book value assets by plan- Reserve values 

State Employees: 

Employer reserves 
Member reserves 
Total State Employees 
reserves 

Teachers: 

Employer reserves 
Member reserves 
Total Teacher reserves 

Teachers Survivors: 

Employer reserves 
Member reserves 
Total Teachers Survivors 
reserves 

Unallocated: 

Unreserved Balance 

Total Book Value of Assets 

$ 862,550,308 $ 
283.595.004 

$ 1 I 146,145,312 $ 

$ 1,191,249,294 $ 
400.588,864 

$ 1,591,838,158 $ 

$ 

$ 

73,954,259 $ 
11.617.508 
85,571' 767 $ 

788,590,130 
256.820,694 

1,045,410,824 

1,024,922,092 
365.961.557 

1,390,883,649 

63,819,760 
11,172.813 
74,992,573 

$ 49,571.572 

$ 2,823.555,238 $ 2,560,858.618 
Note: Detail figures may not dd t t t 

a o o als shown because of rounding. 

Contribution Requirements 

The contribution requirements ~ f 
and the Teachers' R t· or •seal 1998 for the State Employees' Retirement Plan 

e 1rement Plan are set t th h 
contribution requirements for the . ou on e next page. For comparison t e 

prev•ous two fiscal years are also shown. 



State Employees Plan: 
Normal Cost 
Unfunded Liability Cost 
Total Cost 
Less Employee Contribution 
Employer Cost* 

Teachers Plan: 
Normal Cost 
Unfunded Liability Cost 
Total Cost 
Less Employee Contribution 
Employer Cost 

Fiscal1998 

12.98°/o 
6.60°/o 

19.58°/o 
8.75°/o 

10.83°/o 

14.14°/o 
9.61% 

23.75% 
9.50% 

14.25°/o 

tfiscal1997 tFiscal 1996 

12.69°/o 12.21% 
6.11°/o 5.99% 

18.80°/o 18.20% 
8.75°/o 8.75% 

10.05°/o 9.45% 

14.46°/o 14.78% 
9.61 °/o 9.43% 

24.07°/o 24.21% 
9.50°/o 9.50% 

14.57°/o 14.71% 

*The employer pension cost is calculated based on an offset of the employee contribution rate. 
We have therefore assumed that the State will pay the entire cost for retiree medical benefits. 
Any funds contributed to a 401 (h) account have been ignored in determining the contribution 

results shown above. 

In 1993 the Retirement Board elected to compute future fiscal year costs one extra year 
in advance to assist the fiscal budget process. Therefore employer costs for fiscal years 
ending in 1996, 1997 and 1998 are based on the valuation results and data as of June 

30, 1993, June 30, 1994 and June 30, 1995 respectively. 

For fiscal1998, the Teachers' Plan rate is to be paid 40% by the State and 60% by the 
cities and towns. The overall rate of 14.25% includes the cost of State contribution 
deferrals in prior fiscal years. The deferral represents 0.50% of the rate and is payable 
by the State. The cities' and towns' share is therefore 60% of 13.75%, or 8.25%, and 

the State will contribute the balance of the 14.25%, or 6.00%. 

The funding statute calls for the contribution requirement to be calculated as the normal 
cost of the plan plus the total of the amortization payment for each unfun~ed ~ost 
element. The table on the next page shows the development of the contnbutton 

requirement for the State Employees' Plan and the Teachers' Plan. 

tribution was increased 1% for both State 
t During the 1995 General session, the employee.con ates have been adjusted to reflect the 
employees and Teachers. The actuarial contribution r 

change. 
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State Employees' Plan Teachers' Plan 

Normal Cost 
Less Employee Contributions 
Employer Normal Cost 

Unfunded Cost due to: 

Original Unfunded 
1989 Assumption Changes 
1989 Early Retirement Incentive 
1990 Early Retirement Incentive 
1991 Assumption and Method 
Changes 
Fiscal1990-91 Deferral 
Fiscal1991-92 Deferral 
Total Unfunded 

Total Cost as a percentage of 
payroll 

12.98% 
8.75% 
4.23% 

6.94% 
(0.70%) 
0.68% 
0.66% 

(1.65%) 
0.36% 
0.31% 
6.60% 

10.83% 

14.14% 
9.50% 
4.64% 

9.69% 
*0.00% 
None 
1.73% 

(2.31%) 
0.22% 
0.28% 
9.61% 

14.25% 

_* The effect of the 1989 assumption changes in the Teachers Plan was less than the 
minimum threshold for setting up a separate base. Thus, the effect was aggregated 
with the existing unfunded. 

Towns which did not Participate in the 1990 Early Retirement Incentive 
Program 

!here_were a number of towns which did not participate in the 1990 early retirement 
rncentrve program. These were: 

2003 - Burrillville 

2009 - East Greenwich 

2018 - little Compton 

2025 - North Smithfield 

2022 - New Shoreham 

As a result the contribution requirem 
early retirement incentive progr ;nt for these towns is reduced by the cost of the 
of the group is 12.52% (i e 14 a2m5~_, ~e overall contribution requirement for fiscal1998 

· ·• · .ro mrnus the t f incentive program of 1. 73%) and b cos o the 1990 early retirement 
year deferrals of 0.50% The con·t~sb a. ove, the State Will meet the full cost of prior fiscal 

· n utron for thes t -State contributes the balance ofs_31 %_ e owns rs therefore 7.21% and the 



Summary of Plan Experience 

The employer costs for fiscal 1998 have changed from the costs for fiscal 1997 due to a 

number of factors: 

State Employees 
, Average pay increased by 0.95% for state Employees employed continuously 

throughout the entire year versus the assumed rate of 4.5%. This caused costs to 

decrease by approximately 0.7% of payroll. 

• The actuarial value of assets (utilized to calculate the employer contribution) 
returned 10.2% for the year compared with an expected return of 8%-this leads to 
a reduction in the employer cost for state Employees of approximately 0.7% of 

payroll. 

• Demographic experience caused the employer cost to increase by approximately 
1.7% of payroll. This experience included fewer retirements and less staff turnover 

than expected, and increases in average age and service. 

• Total payroll increased less than expected. Since the unfunded liability cost 
increases each year by the expected rate of increase in payroll, the smaller than 
expected payroll caused an increase of approximately 0.5% in the unfunded liability 

cost as a percentage of actual payroll. 

• An increase in the employee contribution rate from 7.75% to 8.75% decreased the 

employer cost by 1.0%. 

• In conclusion, the net effect of the plan experience caused the employer cost to 

decrease by approximately 0.2% from 11.05% to 10.83% of payroll. 

Teachers 

' Average pay increased by 3.1% for teachers employed continuously throughou_t the 
entire year, versus the assumed rate of 4.5°/o. This factor leads to a decrease In 

cost of approximately 0.4% of payroll. 

' The actuarial value of assets returned 10.2% for the year compared w;th ~n h f 
expected return of 8% - this leads to a reduction in the employer cost or eac ers 

0 

approximately 0.8% of payroll. 
Ioyer cost to increase by 

' Changes to the participant group caused the e~P 1 ded fewer retirements and 
approximately 0.9% of payroll. These changes_mc u 1 

d 
e reh1res than usua . 

pensioner deaths than expected, an mor 
. . . te from a.5% to 9.5% decreased the 

• An Increase in the employee contnbut1on ra 

employer cost by 1.0°/o of payroll. . nee for teachers caused the employer 
• In conclusion the net effect of the plan expen~ 5 57% to 14.25% of payroll. 

cost to decre~se by approximately 1·3% from · 
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When assessing the relative impact of the above factors, it is appropriate to compare 
year to year changes in the total cost of benefits including employee contributions. 
When looked at in this manner, the change from year to year is a smaller proportion of 
the total cost than the change in the employer cost net of employee contributions. Due 
to the fact that employee contributions are a constant percentage of payroll, any gains 
or losses are passed on to the employer's share of the cost. 

Calculation of Actuarial Asset Value at June 30, 1995 

1. Actuarial Asset Value at June 30, 1994 

2. Contributions 
(a) Employees 
(b) State 
(c) Municipal 
(d) Miscellaneous 
(e) Total 

3. Benefit Payments and Other Disbursements 
(a) Pension Benefit 
(b) Cost of Living Adjustments 
(c) Death Benefits 
(d) Refund of Contributions, Social Security 

Supplements and other Miscellaneous expenses 
(e) Total 

$ 

$ 

$ 

$ 

2,965,214,165 

81,157,696 
88,041,577 
50,317,852 

3.878,170 
223.395,295 

170,738,411 
35,748,215 

2,190,163 

16,013,647 
224,690,436 

4. Assumed Return at 8.00% 
(a) On Assets 

5. 

6. 

7. 

8. 

9. 

10. 

11. 

12. 

(b) On Contributions (assume midyear) 
(c) On Benefit Payments 
(d) Total 

Tentative Actuarial Asset Value on June 30 1995 
[1. + 2.(e) - 3.(e) + 4.(d)J · 

Market Value on June 30, 1995 

Excess of Market over Tentative 
Actuarial Asset Value 

Prior year adjustments not recognized 

1994 $(34,902,493) X 2 
1993 $ 21,567,725 X 1 

Current Year Experience 7.- 8. 

Current Year Adjustment to be re . 
(1/3 of Experience) cogn1zed 

Cumulative Adjustment 

1995 
1994 
1993 

$ 78,566,680 
(34,902,493) 

21,567,725 

Actuarial Asset Value on J 
5.+11. une30,1995 

72 

$ 

$ 

237,217,133 
8,935,812 

(8,987,617) 
237,165,328 

3,201,084,352 

3,388,547,130 

187,462,778 

(48,237,261) 

235,700,039 

78,566,680 

65,231,912 

$3,266,316,264 



SUMMARY OF PLAN PROVISIONS 

FINAL AVERAGE SALARY 
Final average salary is the three highest consecutive years of earned salary exclusive of 

overtime, bonuses, or severance pay. 

NORMAL RETIREMENT 

Age and Service Requirements 
General Employees and Teachers may retire with full accrued benefits at age 60 with 

10 years of service or after 28 years of service regardless of age. 

Correctional Officers may retire with unreduced accrued benefits at age 50 with 20 

years of service. 

Legislators may retire with unreduced accrued benefits at age 55 with 8 years of 

service or after 20 years of service with no restriction on age. 

Amount of Retirement Benefits 

State Employees and Teachers: 

1.7% of final average salary times service up to 10 years, plus 

1.9% of final average salary times service in excess of ten years through 20 years, plus 

3.0% of final average salary times service in excess of 20 years up to the 34th year of 

service, plus 

2.0% of final average salary for the 35th year. Maximum benefit is 80% of final average 

salary. 

Correctional Officers: 

2.0% of final average salary for the first 30 years of service, plus 

6.0% of final average salary for the 31st year, plus 

5.0% of final average salary for the 32nd year, plus 

4.0% of final average salary for the 33rd year. plus 

3.0% of final average salary for the 34th year. plus 

2.0% of final average salary for the 35th year. 

Maximum benefit is 80% of final average salary· 

Legislators: 

$600 per year of service. 

Maximum benefit is $10,000. 
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DISABILITY BENEFIT 

Non-occupational 

Service Requirement - 5 years 

Amount of Benefit - Regular pension benefrt based on service to disability and final 
average salary at time of disability. The minimum benefit is 17% of final average salary. 

Occupational 

There is no age or service requirements for the occupational disability benefit. 

Amount of Benefit: Two-thirds of final salary at time of disability, payable immediately. 

VESTING 

Employees are vested in their retirement benefits on completion of 10 years of service. 

PRE-RETIREMENT DEATH BENEFITS 

Lump Sum Benefit 

There are no age or service requirements for this benefit. 

Amount of Benefit 

$800 per year of service with a minimum of $4,000 and a maximum of $16,000, plus a 
refund of employee contributions. 

Joint and Survivor Benefit {optional) 

Servic~ Requirement - 10 years for general employees and correctional officers, 8 years for legislators. 

Amount of Benefit - Benefit 1 . . 
b ~ h . emp oyee would have rece1ved had he/she ret1red the day 

e ore e/she died and chosen the joint and survivor option. 

Occupational Death Benefit 

This benefit has no age or serv,·ce . 
reqwrement. 

Amount of benefit - 50% of sala t 
workmen's compensation 1 ry 

0 
spouse or children of employees under age 18, less 

' P us a refund of employee contributions. 
POST-RETIREMENT DEATH BENEFITS 
lump sum in the amount of: 

(a) 100% of employee contributions I b . 
ess eneflts paid plus 

(b) Pre-retirement death benefit d ' 

$4,000. ' re uced 25% per Year of retirement, with a minimum of 
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EMPLOYEE CONTRIBUTIONS 

State Employees: 8. 75% 

Teachers: 9.50% 

Legislators: 30.00% 

AVAILABLE BENEFIT OPTIONS 

Joint and Survivor- Actuarially Equivalent Benefit paying either 1 00% or 50%, 

depending on option selected, of retirement benefit to surviving beneficiary. 

Social Security- Pays an increased benefit until age 62 and a reduced benefit thereafter 

to provide a level benefit when Social Security payments are accounted for. 

POST-RETIREMENT COST OF LIVING ADJUSTMENT 

Retirees' benefits are adjusted annually by 3%, compounded, to allow for increases in 
cost of living. Cost of living adjustments begin on the January 1st following the third 

anniversary of an employee's retirement. 
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I 
WILLIAMM. 
MERCER 
INCORPORATED 

CERTIFICATE OF ACTUARIAL VALUATION 

Thts ts to cer 1 · · t'fy that we have prepared an actuarial valuation of the plan as of 
June 30, 1995. 

This certificate contains the following attached exhibits: 

EXHIBIT I Actuarial Cost Factors as of june 30, 1995 

A. General employees 

B. Police and firemen 

EXHIBIT II - Pension Benefit Obligation 

EXHIBIT III - Participant Information 

EXHIBIT IV - Actuarial Method and Assumptions 

EXHIBIT V - Summary of Plan Provisions 

To the best of our knowledge, the information supplied in this actuarial valuation is complete and 

d · h ggregate (a) 
accurate (except as noted in Exhibit I) and in our opinion the assumptions use tn t e a 

d (b) represent are reasonably related to the experience of the plan and to reasonable expectations an 
our best estimate of anticipated experience under the plan. 

Bernard H. Friedman, A.S.A., M.A.A.A. 
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Summary of Actuarial Valuation Results For The Municipal 
Employees' Retirement System 

1995 1994 

0 Assets (General Employees and Pollee & 
Fire) 

Market Value $498,657,766 $431,990,100 

Actuarial Value $485,074,226 $445,432,702 

Contributions $15,819,985 $14,723,256 

Benefit Payments $21,791,067 $19,836,255 

0 Time-weighted return on market value of 17.05% 2.20% 

assets* 

0 Members 

Active 

General Employees 5,919 5,387 

Police and Fire 723 656 

Retirees 

General Employees 2,586 2,513 

Police and Fire 
160 148 

Beneficiaries 

General Employees 
149 136 

Police and Fire 
6 6 

Inactive 
655 914 

General Employees 
22 80 

Police and Fire 
10,220 9,840 

Total 

Vested Employees 

General Employees 
2,586 1,992 

263 213 
Police and Fire 

* As prepared by Wilshire Associates 
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Summary of Actuarial Valuation Results (continued) 
1995 

0 Covered Payroll 

General Employees 

Police and Fire 

0 GASB No. 5 disclosure 

Pension Benefit Obligation (PBO) 

General Employees 

Police and Fire 

§Unfunded PBO (Assets in excess of) 

General Employees 

Police and Fire 

GASB funded ratio (assets at market value 
as a% ofPBO) 

General Employees 

Police and Fire 

Changes in the Retirement System 

$127,108,700 

$24,068,800 

$292,815,600 

$57,039,400 

$112,745,900 

$20,467,500 

$264,818,300 

$47,757,100 

($127,054,239) ($1 01 ,509,312) 

($21 '7 48,527) ($17,905,397) 

143.34% 

138.13% 

138.33% 

137.49% 

The following new units have been included in the valuation of the Municipal Retirement 
System as of June 30, 1995: 

Unit 
Entered S~stem 3017 Lincoln 

7/1/94 3069 Newport Housing 
7/1/95 3077 Tiverton Local 2670A 

4108 New Shoreham Police 1/1/96 
4109 Warren Fire 7/1/95 

7/1/95 

§ The Unfunded PBO is depicted forth f 
comparison only. The value is not 1 e und as a whole and should be used for total fund 

·t PBO · h - re evant whe rt· . 
Unl IS 

5 
own at the end of this section. n pa lcular un1ts are being compared. Individual 
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Plan Benefits 

The following unrts adopted benefit changes: 

Unit Benefit Change Effective Date 

3025 North Smrthfield COLAC 1/1/96 

3100 Bristol/Warren School COLAS 1/1/96 

4054 East Greenwich Police COLAC 1/1/96 

4076 North Smithfield Police COLAC 1/1/96 

4092 Washington Fire 20 Year Plan 7/1/95 

If certain units, prior to fiscal 1998, reach a decision to adopt a new benefit structure, the 
contribution rates incorporated in this report will be altered accordingly. 

Smoothed Contribution Rate 
The section on actuarial methods and assumptions describes the smoothed contribution 

rate option. The following units are eligible to elect the option for fiscal 1998. 

Unit Contribution Smoothed Contribution 

Rate(%) Rate(%) 

3004 Central Falls 19.03 18.42 

3012 Foster 5.64 4.61 

3017 Lincoln 13.35 11.84 

3029 Richmond 6.43 5.82 

3056 Cumberland Housing 4.78 4.69 

4061 Barrington Police 10.46 7.13 

4098 Coventry Fire 10.28 8.29 

In determining whether a unit is eligible to elect a smoothed contri~ution rate, we have 
calculated whether the difference between the fiscal 1997 cost, adjusted for ~enefit . 
improvements if any and the fiscal 1998 cost exceeds 2%. The only exception to this 

• • f f 1 1997 In those 
rule applies for units which were eligible for a smoothed rate or ·~ca · 

th d te with the f1scal 1998 cost. 
cases we have compared the fiscal 1997 smoo e ra 

Summary of Plan Experience 
1 ees increased by 2.9%. This is due to 

• The average annual salary for general emp 
0~ . for continuing members 

a combination of several factors. Average sa anesff et by the addition of new 
· th. ·ncrease was o s 
mcreased by 8.~%. However, IS 

1 embers or retirees whom they replaced. The 
employees earn1ng less than current m t the average salaries of terminated 
ratio of average salaries of new entrants 

0 

employees was approximately 88%. 
nd firemen rose by 6.7%. As above, 

f r policemen a • The average annual salary 0 
1 

d continuously throughout the year 
however, policemen and firemen emp oye 
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experienced an average pay increase of 8.4% and new hires were paid 
approximately 84% as much as were the terminating employees they were 

replacing. 

The increase in the average monthly benefit can be attributed in part to the ratio of 
the average benefits payable to those who died in the past year versus those who 
retired. This ratio was 42%, indicating that, on the average, the new retirees have 
over twice as large a pension as those retirees who died in the past year. 
Furthermore, there were 79% more new pensioners than departing pensioners 
during the year. The increase in average monthly benefits can also be partly 
attributed to increases caused by cost of living adjustments. 

• The aggregate employer normal cost for all units for general employees is 1.30% of 
total general employees payroll. The previous year percentage was 1.36% of 
payroll. The rate decreased due to a somewhat greater number of actual 
terminations than expected. The past service cost for general employees (the 
annual amount required to pay off the unfunded liabilities) decreased slightly from 
0.51% in the previous year to 0.47% of payroll. The main factors causing this 
decrease were favorable investment performance, which reduced the unfunded 
liabilities to be amortized, and an increase in the value of future payroll over which 
the unfunded liabilities are amortized. 

• The combined employer normal cost for police and fire departments is 4.58% of 
police and fire payroll, a slight increase from 4.36% last year. The past service cost 
for police and fire departments in aggregate (the annual amount required to pay off 
the unfunded liabilities) has increased from 0.84% last year to 0.99% of payroll. The 
increase in past service cost results from the combination of an increase due to units 
electing benefit improvements offset by a reduction due to favorable investment 
expe~ien~e {the actuarial value of assets returned approximately 10.33%). As noted 
~ater '" th1s report, there were 4 police and fire departments which elected benefit 
Improvements and 2 new police and fire units with past service liability since the last 
valuation. 

The actual fun~ing percentage for any unit participating in the plan will vary from the 
above depending on its part·1cul d . . ... 
. ar emograph1cs. Each unrt's costs and liablhtJes are 
Independently determined. 

ACTUAR~LMETHODANDASSUMPTIONS 
Actuarial Funding Method 

Actuarial Funding Method_ Ent a 
method spreads the cost of b ryfi ge normal c_ost method has been utilized. This 
percentage of pay from his ore:::r 1~5 to be provrded to an individual participant as a level 
retirement. ate of employment to the assumed date of 
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Due to experience gains and losses or amendments to the benefits, accrued liabilities 
will not exactly equal the value of assets. The difference between the accrued liabilities 
and assets is called the unfunded liability. In 1988, the rules regarding amortizing the 
unfunded liability were changed. Under the new rules, the existing unfunded liability in 
1988 was amortized over the remainder of a 25 year period which commenced on the 
date the unit joined the System. Subsequent divergences from the actuarial 
assumptions are to be funded over the projected future salaries of active members. 

smoothed Contribution Rate - Due to large fluctuations in the contribution rates of 
certain municipalities, the Retirement Board elected to adopt a procedure which would 
allow a unit the option of paying a smoothed contribution rate. The smoothed 
contribution rate equals the previous fiscal year's contribution rate plus the greater of 
2% or one eighth of the increase in contribution rate (plus the cost of any benefit 

improvements). 

Actuarial Assumptions Concerning Future Events 

Mortality- 1971 Group Annuity Mortality Table with Mortality for disabled persons set 
equal to the age 65 mortality under 1971 Group Annuity Mortality Table. 

Sample Rates 
Mortality Expected Life 

Age 
20 
25 
30 
35 
40 
45 
50 
55 
60 
65 
70 

Males(%) 
.050 
.062 
.080 
.112 
.163 
.292 
.529 
.852 
1.312 
2.126 
3.611 

Females(%) 
.026 
.035 
.047 
.065 
.094 
.140 
.215 
.326 
.549 
.956 

1.648 

Males (yrs.} 
55.3 
50.4 
45.6 
40.8 
36.1 
31.4 
26.9 
22.8 
18.8 
15.2 
11.9 

Females (yrs.} 
61.6 
56.7 
51.8 
47.0 
42.1 
37.4 
32.6 
28.0 
23.5 
19.3 
15.3 

Investment Return- 8.0%, compounded annually. 
f 4 5o/c compounded annually. 

Salary Increases- Salaries will increase at a rate 0 · 
0

' 

. ed to retire at the later of age 65 or 
Rettrement Age - Municipal employees are ~ssum d F men are assumed to retire at 
completion of the service requirements. Pollee an . Ire nts For police and fire 

· e reqUireme · 
the later of age 60 or completion of the servlc d d benefits after 20 years of 
d . ying unre uce . 
apartments electing the opt1onal plan pa f age 57 and completion of 1 0 

. t' e at the tater o 
serv1ce, employees are assumed tore lr 
years of service. 

83 



~NES" 

·n accordance with the following table with .l.t . ssumed to occur ' . . .. 
Disability- Disab1 I Y IS a . 1 f r municipal employees and 50% of d1sabrlrtres 15o/c of disabilities being occupatlona o 
bei:g occupational for police and firemen. 

Disability - Sample Rates 

Municipal Employees Police and Fire 
Age Rate(%) Age Rate{%) 

20 .06 20 .12 
25 .09 25 .17 
30 .11 30 .22 
35 .15 35 .29 
40 .22 40 .44 
45 .36 45 .72 
50 .61 50 1.21 
55 1.01 55 
60 1.41 60 

. ns other than death, retirement, or Withdrawal- Termination of serv~ce for rea so t bl For police and firemen, no 
disability will be in accordance With the followmg a es. tirement is assumed. 
withdrawal for reasons other than death, dlsabllrty, or re 

20 
25 
30 
35 
40 
45 
50 
55 
60 

sample Withdrawal Rates 

Municipal Employees(%} 

21.20 
15.80 
11.60 
8.40 
6.20 
4.20 
2.60 

Cost of Living Adjustments - 3%, not compound, beginning on the January 1st following 
a participant's retirement if the municipal group elects this optional benefit provision. 

Actuarial Value of Assets - The actuarial value of assets spreads investment gains and 
losses relative to the assumed return of 8%, over a three year period. 

Estimation of Unknown Employee Characteristics - Missing dates for participants are 
estimated using a band-type averaging method assigning band grouped average dates 
to those individuals with missing dates of birth or hire. For example, an employee 
missing a date of hire is given an estimated date of hire based on the average of known 
dates of hire for persons in his age band. For Employees who are missing salaries, 



!heir salaries are estimated by the average salanes for those employees in the same 

municipal group whose data is complete. 

Calculation of Actuarial Asset Value at June 30, 1995 

1. Actuarial Asset Value at June 30, 1994 $ 445,342,702 

2. Contributions 
a. Employees 10,568,025 

b. Employers 
4,448,941 

c. Miscellaneous 
303,019 

d. Contribution for Newport Housing (New Unit) 500,000 

e. Total $ 15,819,985 

3. Disbursements 
a. Pensions in payment 

20,306,466 

b. Death Benefits 
597,969 

c. Refund of Employee Contributions 
886,632 

d. Total 
$ 21,791,067 

4. Assumed Return at 8.00% 
a. On Beginning of Year Assets 

35,627,416 
612,799 

b. On Contributions 
c. On Benefit Payments 

(871,643) 

d. Total 
$ 35,368,572 

5. Tentative Actuarial Asset Value 
June 30, 1995 $ 474,740,192 
1. + 2.e. - 3.d. + 4.d. 

499,157,766 
6. Market Value June 30, 1995 

7. Excess of Market Value over $ 24,417,574 

Tentative Actuarial Asset Value 

B. Prior Adjustments not Recognized (22,193,142) 

1994 X 2 
8,840,549 

1993 X 1 $ (13,352,593) 

Total 37,770,167 

9. Current Year Investment Gain/(Loss) 

10. Current Year Adjustment to be recognized 
12,590,056 

(1/3 of Gain/(Loss)) 

11. Cumulative Adjustment 
12,590,056 

(11,096,571) 
1995 8,840,549 
1994 $ 10,334,034 
1993 
Total 

12. Actuarial Asset Value on June 30, 1995 
$ 485,074,226 

5. + 11. 



SUMMARY OF PLAN PROVISIONS 
FINAL AVERAGE SALARY 

Final average salary is the three highest consecutive years of earned salary exclusive of 
overtime, bonuses, or severance pay. 

NORMAL RETIREMENT 

Age and Service Requirements 

General Employees may retire with full accrued benefits at age 58 with 10 years of 
service or after 30 years of service regardless of age. 

Police and Firemen may retire with unreduced accrued benefits at age 55 with 10 
years of service or after 25 years regardless of age. 

Police and Firemen under the Optional Plan may retire with unreduced accrued 
benefits at age 55 with 1 0 years of service or after 20 years of service with no restriction 
on age. 

Amount of Retirement Benefits 

2% of final average salary times service, maximum benefit is 75% of final average salary. 

For the optional 20-year service plan, retirement benefit is 2.5% of final average salary 
times service with a maximum benefit of 75% of final average salary. 

EARLY RETIREMENT 

Age and Service Requirement 

Early retirement is only available to policemen and firemen under the normal plan. 

AmountofReurementBenems 

Regular pension accrued d d b 

DISABILITY BENEFIT 
• re uce Y 6% for each year of age less than 55. 

Non-occupational 

Service Requirement _ 5 years 

Amount of Benefit - Regular pensio b 
average salary at time of disabilit n enefit_ based_ on service to disability and final 
of final average salary. y, payable Immediately. The minimum benefit is 20% 
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occupational 
There is no age or service requirements for the occupational disability benefit. 

Amount of Benefit- Two thirds of final salary at time of disability, payable immediately. 

VESTING 
Employees are vested in their retirement benefits on completion of 1 0 years of service. 

PRE-RETIREMENT DEATH BENEFITS 

Lump Sum Benefit 

There are no age or service requirements for this benefit. 

Amount of Benefit: 

(a) $800peryearofservice with a minimum of $4,000 and a maximum of $16,000, plus 

(b) Refund of employee contributions. 

Joint and SutYivor Benefit (optional) 

Service Requirement- 10 years. 

Amount of Benefit- Benefit employee would have received had he/she retired the day 

before he/she died and chosen the 100% joint and survivor option. 

Police and Firemen's Survivor Benefit 

There is no age of service requirement for this benefit. 

Amount of Benefit: 

( ) 3o
o h hild under age 18, plus 

a Yo of final average salary to spouse plus 1 0°/o to eac c 

(b) Refund of employee contributions. 

Occupational Death Benefit 

This benefit has no age or service requirement. 

Amount of benefit· 
· der age 18 less workmen's 

(a) 50% of salary to spouse or children of employees un f ach child under 18 to a 
eive 10% ore 

compensation. Police and firemen also rec 

maximum of 66.66%. 

(b) Refund of employee contributions. 
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POST-RETIREMENT DEATH BENEFITS 

Lump sum in the amount of: 

(a) 100% of employee contributions less benefits paid, plus 

(b) Pre-retirement death benefit, reduced 25% per year of retirement, with a minimum of 
$4,000. 

EMPLOYEE CONTRIBUTIONS 

Municipal Employees - 6% until maximum benefit (75% of final average salary) is 
accrued. Increased to 7% with post-retirement cost-of-living increase. 

Policemen and Firemen- 7% until maximum benefit (75% of final average salary) is 
accrued. Increased to 8% with post-retirement cost-of-living increase. Increased by 1% 
for 20-year service plan. 

AVAILABLE BENEFIT OPTIONS 

Joint and Survivor- Actuarially Equivalent Benefit paying either 100% or 50%, 
depending on option selected, of retirement benefit to surviving beneficiary. 

Social Security- Pays an increased benefit until age 62 and a reduced benefit thereafter 
to provide a level benefit when Social Security payments are accounted for. 

POST-RETIREMENT COST OF LIVING ADJUSTMENT 

Retirees' benefits are adjusted annually by 3%, not compounded, to allow for increases 
in cost of living if their municipal group adopts this benefit provision. 



Recommended Employer Contribution Rates 

Fiscal1998 Total Employer 
Rates For Fiscal 

Years 

Employee Employer Past Total 

Contribution Normal Service Employer 

MUNICIPALITY Rate Cost Cost Rate 1997 1996 

General Employees 

Barrington 

Bristol B 

600% 1.45% 0.00% 1.45% 1.56% 1.67% 

7.00% 0.48% 0.00% 0.48% 0.46% 0.73% 

Burrillville c 
Central Falls 

Charlestown c 
Cranston B 

Cumberland 

East Greenwich 

10 East Providence B 
11 Exeter/West Greenwich 

12 Foster 

13 Glocester 

14 Hopkinton 

15 Jamestown c 
16 Johnston c 
17 Lincoln 2 
21 Newport B 
22 New Shoreham 
23 North Kingstown 
24 North Providence 
25 North Smithfield c 
26 Pawtucket c 
29 Richmond 
30 Scituate 8 
31 Smithfield 
32 South Kingstown 
33 Tiverton 
34 Warren 
36 Westerly 
37 West Greenwich 
39 Woonsocket 
40 Chariho School District 
41 Foster/Glocester B 

7 00% 2.67% 0.00% 2.67% 2.83% 3.33% 

600% 0.34% 18.69% 19.03% 16.42% 18.04% 

7.00% 1.17% 9.73% 10.90% 14.71% 13.67% 

7.00% 1.46% 0.00% 1.46% 1.40% 1.60% 

6.00% 2.32% 0.16% 2.48% 3.11% 3.14% 

600% 1.07% 0.00% 1.07% 1.33% 1.17% 

7.00% 1.99% 0.00% 1.99% 2.13% 2.04% 

6.00% 3.01% 0.00% 3.01% 3.25% 3.48% 

6.00% 1.25% 4.39% 5.64% 2.61% 5.43% 

6.00% 2.58% 0.00% 2.58% 2.73% 2.80% 

6.00% 2.37% 0.00% 2.37% 2.22% 2.32% 

7.00% 0.55% 0.00% 0.55% 0.70% 0.94% 

1.39% 0.00% 1.39% 1.35% 1.57% 

7.00% 
0.77% 12.58% 13.35% 9.84% 9.84% 

6.00% 
0.43% 0.00% 0.43% 0.28% 0.44% 

7.00% 
1.58% 0.25% 1.83% 2.02% 1.74% 

6.00% 
0.00% 1.67% 1.65% 1.85% 

6.00% 1.67% 
0.00% 0.84% 1.16% 0.76% 

6.00% 0.84% 
3.82% 3.82% 3.26% 

7.00% 3.82% 0.00% 
1.18% 1.30% 1.38% 

7.00% 1.18% 0.00% 
6.43% 4.65% 1.82% 

1.85% 4.58% 
6.00% 0.00% 2.42% 2.55% 2.08% 

2.42% 
7.00% 0.00% 1.80% 1.86% 1.98% 

6.00% 
1.80% 1.22% 1.32% 1.52% 

1.22% 
0.00% 

6.00% 2.24% 2.75% 3.16% 

2.24% 
0.00% 

6.00% 2.20% 1.19% 1.82% 

1.63% 
0.57% 

6.00% 7.30% 54.81% 44.89% 

o.oo% 
7.30% 

6.00% 0.88% 4.97% 4.99% 4.44% 

4.09% 
6.00% 0.00% 1.61% 1.64% 1.82% 

6.00% 
1.61% 2.12% 2.22% 2.28% 

2.12% 
0.00% 

6.00% 1.60% 6.14% 5.63% 4.44% 

7.00% 
4.54% 



Employee Employer Past Total 
Contribution Normal Service Employer 

Rate Coat Cost Rate .lli1 W§ 

42 Tiogue Fire & Lighting c 7.00% 3.16% 28.45% 31.61% 31.69% 31.69% 43 Narragansett Housing 6.00% 2.71% 3.23% 5.94% 5.57% 45 Coventry Lighting 
District 6.00% 0.00% 30.66% 30.66% 42.68% 53.44% 46 Hope Valley Fire c 7.00% 6.86% 11.70% 18.56% 21.65% 24.03% 51 Cranston Housing 6.00% 3.30% 0.00% 3.30% 3.00% 3.11% 52 East Providence 

Housing 6.00% 3.28% 0.00% 3.28% 3.97% 2.71% 53 Pawtucket Housing B 7.00% 1.27% 0.00% 1.27% 1.63% 1.57% 56 Cumberland Housing 6.00% 0.87% 3.91% 4.78% 2.69% 2.24% 57 Lincoln Housing B 7.00% 4.10% 0.00% 4.10% 4.18% 4.66% 59 Bristol Housing 6.00% 2.69% 0.00% 2.69% 2.30% 2.30% 65 Burrillville Housing 6.00% 3.41% 0.00% 3.41% 3.57% 3.71% 66 North Providence B 
Housing 

7.00% 4.03% 0.00% 4.03% 4.61% 4.31% 67 East Smithfield Water c 7.00% 3.57% 2.91% 6.48% 13.34% 6.12% 68 Greenville Water 
6.00% 0.00% 0.00% 0.00% 0.00% 0.00% 69 Newport Housing 2 6.00% 2.15% 9.31% 11.46% 11.46% 11.46% 71 Warren Housing 
6.00% 3.92% 0.00% 3.92% 4.03% 3.71% 72 Johnston Housing 
6.00% 0.18% 0.00% 0.18% 2.57% 4.29% 77 Tiverton Local 2670A C,2 7.00% 3.57% 0.00% 3.57% 5.75% 5.75% 79 Coventry Housing 
6.00% 3.68% 0.00% 3.68% 3.84% 4.10% 80 South Kingston Housing 3 

83 West Warwick Housing 
6.00% 3.37% 0.00% 3.37% 3.32% 3.29% 84 Smithfield Housing 
6.00% 0.01% 0.00% 0.01% 0.00% 0.00% 96 Central Falls Housing 
6.00% 3.35% 12.36% 15.71% 20.34% 23.26% 98 Lime Rock 

Administrative Services 
6.00% 0.64% 3.53% 4.17% 0.00% 0.00% 

99 Central Falls Schools 
6.00% 2.55% 2.16% 4.71% 6.18% 5.84% 100 Bristol/Warren Schools B 7.00% 3.36% 0.00% 3.36% 3.36% 2.89% Police and Fire 

42 Valley Falls Fire 0 8.00% 
23.76% 4.47% 21.23% 25.70% 29.18% 

46 Lime Rock Fire 1 7.00% 
3.74% 1.96% 0.00% 1.96% 3.74% 

47 North Smithfield 0 
Voluntary Fire 

8.00% 5.85% 5.97% 
50 East Greenwich Fire 0 8.00% 0.00% 5.85% 5.82% 

5.39% 
54 East Greenwich Police 5.17% 0.00% 5.17% 5.36% C,O 9.00% 

5.24% 
55 North Kingstown Fire 7.12% 0.00% 7.12% 7.12% 0 8.00% 4.81% 

4.59% 
58 North Providence Fire 0.00% 4.81% 4.68% 0 8.00% 

4.41% 
60 Barrington Police 4.62% 0.00% 4.62% 4.40% 0 8.00% 

4.18% 
61 Barrington Fire 4.72% 5.74% 10.46% 5.13% 0 8.00% 

4.90% 
62 Warren Police 4.90% 0.00% 4.90% 4.90% C,O 9.00% 

6.57% 0.00% 6.57% 6.56% 5.13% 
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Employee Employer Past Total 
Contribution Nonnal Service Employer 

Rate Cost Cost Rate 1997 1996 

63 South Kingstown Police c 
& Fire 8.00% 4.01% 0.00% 4.01% 3.98% 3.68% 

64 Primrose Volunteer Fire B,O 9.00% 7.79% 0.00% 7.79% 7.41% 5.98% 

73 Scituate Police 3 --- --- --- --- --- ---
76 North Smithfield Police C,O 9.00% 5.81% 0.00% 5.81% 5.81% 4.22% 

77 Tiverton Fire D 8.00% 3.12% 0.00% 3.12% 3.05% 4.52% 

82 Foster Police D 8.00% 3.18% 0.00% 3.18% 3.26% 3.89% 

85 Woonsocket Police C,O 9.00% 6.31% 0.00% 6.31% 6.24% 6.29% 

86 Charlestown Police 7.00% 3.77% 0.00% 3.77% 3.82% 3.78% 

87 Hopkinton Police D 8.00% 3.33% 0.00% 3.33% 3.15% 3.08% 

88 Glocester Police C,O 9.00% 6.13% 0.00% 6.13% 4.92% 8.62% 

89 West Greenwich 
Police/Rescue 7.00% 2.76% 0.00% 2.76% 3.18% 2.85% 

90 Burrillville Police C,O 9.00% 8.39% 0.00% 8.39% 8.96% 8.64% 

91 Cumberland Rescue D 8.00% 4.47% 0.00% 4.47% 4.19% 4.54% 

92 Washington Fire D 8.00% 4.90% 1.38% 6.28% 6.28% 6.28% 

93 Woonsocket Fire C,0,4 9.00% 6.29% 0.00% 6.29% 6.14% 6.36% 

94 Bristol Fire 7.00% 6.39% 0.00% 6.39% 6.40% 6.42% 

95 Cumberland Hill Fire C,D 9.00% 6.86% 6.78% 13.64% 12.99% 14.59% 

98 Coventry Fire 

100 Tiogue Fire 

101 North Cumberland D 
102 Central Coventry Fire 

103 Hopkins Hill Fire 

7.00% 3.07% 7.21% 10.28% 6.29% 7.47% 

7.00% 2.88% 2.54% 5.42% 7.14% 10.59% 

8.00% 3.24% 4.13% 7.37% 8.69% 9.40% 

7.00% 2.98% 3.55% 6.53% 8.13% 8.92% 

7.00% 2.52% 0.00% 2.52% 2.63% 2.26% 

8.00% 2.38% 8.96% 11.34% 14.81% 18.99% 

7.00% 2.97% 4.10% 7.07% 7.88% 8.83% 

4.82% 5.32% 10.14% 10.14% 10.14% 
7.00% 

9.81% 17.36% 27.17% 27.17% 27.17% 
8.00% 

106 Cumberland Fire o 
107 Lincoln Rescue 

108 New Shoreham Police 2 

109 Warren Fire 0,2 

NOTES 

B ·Municipality has adopted COLA Plan B 
C ·Municipality has adopted COLA Plan C . . 
D. Municipality has adopted the "20-year" optional Pollee & Fire Plan 

1· No data was reported for Lime Rock Fire last year. 
2- New unit. 

3 ·Closed unit. re currently contributing 
4 ·By special agreement, the Woonsocket Firefighters a 
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Liabilities and Funded Status as of June 30. 1995 by Plan 

MUNICIPALITY 

Actuarial Total Unfunded 
Value of Total Accrued Vested Unfunded Vested 
Assets Liability Liability Liability Liabili~ 

General Employees 

1 Barrington $13,339,868 $9,853,335 $7,054,572 $ 0 $ 0 
2 Bristol B 8,946,856 7,213,307 5,251,564 0 0 
3 Burrillville c 9,631,879 7,688,313 5,269,472 0 0 
4 Central Falls 

5 Charlestown c 
7 Cranston 8 

909,127 2,984,839 2,260,078 2,075,712 1,350,951 
527,564 1 '187,967 818,114 660,403 290,550 

69,031,499 51,636,837 36,111,993 0 0 
8 Cumberland 

9 East Greenwich 
9,243,575 9,297,733 7,099,167 54,158 0 

10,026,310 6,683,910 4,937,176 0 0 
10 East Providence 8 
11 Exeter/West Greenwich 

12 Foster 

13 Glocester 

14 Hopkinton 

15 Jamestown c 
16 Johnston c 
17 Lincoln 2 
21 Newport 8 
22 New Shoreham 

23 North Kingstown 

24 North Providence 

25 North Smithfield c 
26 Pawtucket c 
29 Richmond 

41,136,562 35,437,619 27,118,790 0 0 
1,933,809 1,352,228 851,976 0 0 
1,130,689 1,369,024 920,906 238,335 0 
1,472,554 1,437,149 966,303 0 0 
1,372,394 949,791 673,834 0 0 
3,153,284 2,634,599 1,600,192 0 0 

17,274,661 15,106,461 11,088,660 0 0 

33,284 249,647 110,777 216,363 77,493 
26,695,057 25,429,654 17,411,980 0 0 

1,212,713 1,235,017 813,699 22,304 0 

15,466,260 13,965,460 9,703,911 0 0 

14,016,225 11,669,578 7,752,180 0 0 

6,634,584 4,500,230 3,506,153 0 0 

51,730,947 46,429,476 32,579,728 0 0 

30 Scituate 8 
31 Smithfield 

32 South Kingstown 
33 Tiverton 

456,394 663,614 384,577 207,220 0 

4,855,831 4,280,860 2,877,617 0 0 
10,764,839 7,553,149 5,560,385 0 0 
15,007,968 10,992,336 6,751,048 0 0 

34 Warren 
6,055,311 4,200,817 3,512,697 0 0 

36 Westerly 

37 West Greenwich 

39 Woonsocket 

40 Chariho School District 
41 Foster/Glocester B 
42 Tiogue Fire & Lighting c 
43 Narragansett Housing 

45 Coventry Lighting District 

3,877,664 3,913,653 3,464,194 35,989 0 
793,152 818,023 805,312 24,871 12,160 
562,814 594,295 397,429 31,481 0 

33,945,123 22,587,108 17,330,310 0 0 
3,215,102 3,155,487 1,663,556 0 0 
1,504,345 1,619,992 1,018,001 115,647 0 

12,102 38,903 34,975 26,801 22,873 
14,244 28,116 7,159 13,872 0 

258,341 437,704 348,257 179,363 89,916 



Actuarial Total Unfunded 
Value of Total Accrued Vested Unfunded Vested 

46 Hope Vallfl1 Fn C 

o1 Cranston Housing 

o2 East ProvidenCe Housing 

o3 Pawtucket Housing B 

08 Cumberland Housing 

o7 Lincoln Housing 

o9 Bristol Housing 

~o Bunrillville Housing 

B 

56 North Providence Housing B 

~7 East Smithfield Water c 
~8 Greenville Water 

~9 Newport Housing 2 

71 Warren Housing 

72 Johnston Housing 

77 Tiverton Local 2670A C , 2 

79 Coventry Housing 

80 South Kingston Housing 3 

83 West Warwick Housing 

84 Smithfield Housing 

96 Central Falls Housing 

98 Lime Rock Administrative Services 

99 Central Falls Schools 

100 Bristol/Warren Schools 8 

Police and Fire 

42 Valley Falls Fire o 
46 Lime Rock Fire 1 
47 North Smithfield Voluntary Fire D 

oO East Greenwich Fire D 

54 East Greenwich Police C,D 
55 North Kingstown Fire D 
58 North Providence Fire D 

60 Barrington Police D 
61 Barrington Fire D 

62 Warren Police C, D 
63 South Kingstown Police & Fire C 
64 Primrose Volunteer Fire 8,0 
73 Scituate Police 3 
76 North Smithfield Police c. D 

)) Tiverton Fire D 
82 Foster Police 

0 

85 Woonsocket Police C 
,D 

86 Charlestown Police 

Aaaets Liability Liability Liability Liability 
41.167 83,499 57,371 42,332 16,204 

1.300.817 861.890 633,424 0 0 

1.120.764 811,111 650,656 0 0 

4,711.298 2.672.404 2,083,571 0 0 

567.522 679,256 506,064 111,734 0 

749,321 614,566 469,790 0 0 

733.288 432,896 299,046 0 0 

287,674 127,233 48,479 0 0 

465.440 309,012 203,225 0 0 

213.281 245,113 115,682 31,832 0 

442,933 302,602 211,533 0 0 

500,000 1,020,066 455,674 520,066 0 

480,056 325,871 210,271 0 0 

446,581 392,793 308,085 0 0 

791,011 776,033 285,059 0 0 

480,374 437,144 345,804 0 0 

33,328 27,276 27,276 0 0 

430,166 361,922 263,922 0 0 

87,201 80,000 64,103 0 0 

670,380 1 '125, 182 963,476 454,802 293,096 

21,356 36,468 11,275 15,112 0 

1,625,354 2,040,584 1,015,503 415,230 0 

5,921,663 3,747,683 1,710,798 0 0 

491,548 1,251,912 919,140 760,364 427,592 

93,440 45,715 0 0 
128,524 

236,638 105,533 0 0 
281,350 

2,680,579 2,103,506 0 0 

3,794,799 
2,685,759 0 0 

5,035,935 3,226.095 
7,684,088 0 0 

11,561,622 
9,410,818 

4,491,923 0 0 

8,934,680 
7,135,647 

3,515,653 448,541 0 

3,807,325 
4,255,866 

5,510,908 4,314,335 0 0 

6,302,556 
3,317,423 2,669,220 0 0 

3,839,144 
5,349,814 3,601,636 0 0 

8,146,927 
561,830 329,874 0 0 

895,888 49,013 0 0 

114,304 
49,013 

1,622,646 0 0 

2,881.251 
2,050,662 

2,675,376 2,115,679 0 0 

3,642,951 
497,721 423,749 0 0 

742,7 69 
3,634,982 1,711,461 0 0 

4,676,3 47 
758,237 505,095 0 0 

887.8 19 

L----
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Actuarial 
Value of 

87 Hopkinton Police D 

88 Glocester Police C,D 

89 West Greenwich Police/Rescue 

90 Burrillville Police C,D 

91 Cumberland Rescue D 

92 Washington Fire D 

93 Woonsocket Fire C,D,4 

94 Bristol Fire 

95 Cumberland Hill Fire C,D 
98 Coventry Fire 

1 00 Tiogue Fire 

101 North Cumberland D 

1 02 Central Coventry Fire 

103 Hopkins Hill Fire 

106 Cumberland Fire D 
107 Lincoln Rescue 

108 New Shoreham Police 2 
1 09 Warren Fire 0,2 
NOTES 

B - Municipality has adopted COLA Plan B 
C - Municipality has adopted COLA Plan C 
D - Municipality has adopted the "20-year" optional Police & Fire Plan 

1 - No data was reported for Lime Rock Fire last year. 
2- New unit. 
3 - Closed unit. 

249,293 

1,184,534 

152,710 

131,996 

942,333 

11,854 

481,816 

481,421 

21,569 

406,197 

132,672 

22,374 



Pension Benefit Obligation as of June 30, 1995 by Plan 

- - --- - ----- ------
ReUrH and Accumulated Employer Employer Total 

INcUve Employee Financed Financed Benefit 

~_b~-· Contributions Vested Non-Vested Obligation 
---- - -~-- - --· 

MUNICIPALJ!Y 

General Employ .. 

I Barrington S4 343.300 S1.554.700 $1.156.600 $1,596,500 $8,651,100 

1 Bristol B 3.434.600 1.054.400 762,500 1,013,600 6,265,100 

3 Burrillville c 2.938.100 1.303.100 1,028,300 1,329,500 6,599,000 

Central Fails 1 611 200 335.600 313,300 335,400 2,595,500 

Charlestown c 388.000 178,800 251,300 169,000 987,100 

Cranston B 19.628.300 9.003.500 7,480,200 8,413,200 44,525,200 

Cumberland 

East Greenwich 

10 East Providence B 

II Exeter/West Greenwich 

11 Foster 

IJ Glocester 

14 Hopkinton 

I) Jamestown c 
I~ Johnston c 
17 Lincoln 2 
11 Newport B 
11 New Shoreham 
13 North Kingstown 
14 North Providence 
11 North Smithfield c 
1~ Pawtucket c 
1~ Richmond 

30 Scituate B 
31 Smithfield 
31 South Kingstown 
33 Tiverton 

34 Warren 
3~ Westerly 
37 West Greenwich 
39 Woonsocket 
4° Chariho School District 
41 F B aster/Glocester 
41 r . c Iogue F1re & Lighting 
43 Narragansett Housing 

4.378.600 1 ,509.900 1,210,700 1,221,900 8,321,100 

2.742.700 1.265,700 928,700 908,600 5,845,700 

19.412.200 4.698,400 3,008,200 4,602,200 31,721,000 

241,400 342.200 268,300 245,700 1,097,600 

631.700 218,200 71,000 216,900 1,137,800 

532.400 334,600 99,200 240,000 1,206,200 

375.800 191.300 106,700 147,300 821,100 

760,900 496,900 342,400 557,700 2,157,900 

6,674,700 1,850,800 2,563,100 2,287,200 13,375,800 

0 10,500 100,300 85,400 196,200 

10,808,500 3,875,200 2,728,400 4,166,300 21,578,400 

282,300 152,100 177,000 990,700 

379,300 
2,438,700 1,817,000 2,278,400 11,982,300 

5,448,200 
2,094,400 1,652,500 2,251,500 10,003,700 

4,005,300 
745,100 793,300 519,700 4,025,900 

1,967,800 
6,300,500 7,922,600 40,502,300 

7,619,600 
18,659,600 158,600 152,400 537,000 

125,700 
100,300 

693,900 696,300 817,900 3,695,500 

1,487,400 922,300 1,175,500 6,735,900 
1,265,800 

3,372,300 1,355,000 2,199,700 8,950,800 
2,426,800 

2,969,300 
770,200 

484,200 322,700 3,835,400 

2,258,300 
279,600 

213,100 259,400 3,723,600 

2,971,500 
116,500 

86,700 (52,100) 793,600 

642,500 
116,200 

1,300 122,500 519,900 

279,900 
3,492,600 

2,180,200 2,830,700 20,161,100 

11,657,600 
712,500 

476,300 818,800 2,482,300 

474,700 
272,400 

340,500 384,300 1,402,300 

405,10 0 (2,500) 32,500 
1,700 

33,300 
0 1,200 14,000 21,100 

5,900 
0 320,200 56,600 404,800 

0 
28,000 

45 Coventry Lighting District ._ 



Retiree and Accumulated 
Inactive Employee 

Contributions 
46 Hope Valley Fire c 6, 

51 Cranston Housing 

52 East Providence Housing 

53 Pawtucket Housing B 284,300 
56 Cumberland Housing 51,300 
57 Lincoln Housing B 80,900 
59 Bristol Housing 90,800 
65 Burrillville Housing 8,800 
66 North Providence Housing B 28,400 
67 East Smithfield Water c 43,700 
68 Greenville Water 71,200 
69 Newport Housing 2 455,700 
71 Warren Housing 82,800 
72 Johnston Housing 92,600 
77 Tiverton Local 2670A C,2 285,100 
79 Coventry Housing 

83,100 
80 South Kingston Housing 3 
83 West Warwick Housing 

84 Smithfield Housing 

96 Central Falls Housing 

98 Lime Rock Administrative Services 
99 Central Falls Schools 

100 Bristol/Warren Schools 8 
Police and Fire 

42 Valley Falls Fire D 347 46 Lime Rock Fire 
32,300 47 North Smithfield Voluntary Fire D 
25,400 50 East Greenwich Fire D 

118,100 54 East Greenwich Police C,D 
701,500 55 North Kingstown Fire D 

58 North Providence Fire D 
60 Barrington Police D 
61 Barrington Fire D 
62 Warren Police C,D 
63 South Kingstown Police & Fire c 
64 Primrose Volunteer Fire B,D 
73 Scituate Police 3 
76 North Smithfield Police C,D 
77 Tiverton Fire D 
82 Foster Police D 
85 Woonsocket Police C,D 
86 Charlestown Police 



Retiree and Accumulated 
Inactive Employee 
liability Contributions 

87 Hopkinton Police 0 0 186,300 

88 Glocester Police C.O 43.400 189,800 

89 West Greenwich Police/Rescue 0 93,300 

90 Burrillville Police C.O 953.900 230,600 

91 Cumberland Rescue 0 4,800 133,700 

92 Washington Fire 0 0 84,100 

93 Woonsocket Fire C.0.4 0 894,900 

94 Bristol Fire 0 11 ,900 

95 Cumberland Hill Fire C,O 0 106,300 

98 Coventry Fire 322.100 82,400 

100 Tiogue Fire 0 27,800 

101 North Cumberland 0 0 109,900 

102 Central Coventry Fire 0 76,000 

103 Hopkins Hill Fire 1,700 19,900 

106 Cumberland Fire 0 0 74,200 

107 Lincoln Rescue 0 66,300 

108 New Shoreham Police 2 0 0 

109 Warren Fire 0,2 0 0 

NOTES 

8- Municipality has adopted COLA Plan 8 
C- Municipality has adopted COLA Plan C 
D- Municipality has adopted the "20-year" optional Police & Fire Plan 

1- No data was reported for Lime Rock Fire last year. 
2- New unit. 
3 - Closed unit. 

Employer Employer Total 
Financed Financed Benefit 

Vested Non-Vested Obligation 

84,500 123,800 394,600 

99,300 265,300 597,800 

156,000 108,200 357,500 

0 352,700 1,537,200 

14,200 115,900 268,600 

47,900 131,600 263,600 

47,400 880,600 1,822,900 

0 14,500 26,400 

375,500 306,500 788,300 

76,900 199,800 681,200 

37,800 39,300 104,900 

181,600 235,800 527,300 

206,300 107,800 390,100 

0 8,800 30,400 

332,000 200,000 606,200 

66,400 155,200 287,900 

22,400 87,000 109,400 

0 41,900 41,900 
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Active Emolovee§ 
Employees' Retirement System Statistics 

State Employees 
Teachers June 30, 1995 June 30, 1994 June 30,1995 June 30 1994 Number of Covered Employees 

13,550 
14,211 12,079 11,378 

Average Annual Salary 
$33,300 $31,300 $41,100 $41,700 

Average Age (years) 
45.1 44.7 44.8 44.8 

Average Service (years) 
13.0 11.8 15.9 15.5 

Number of Vested Employees 
7,656 7,628 7,474 7,290 Number of Employees Eligible for Retirement 
1,343 1,309 1,053 1,268 - Pensioners 0 

0 
Number 

7,967 7,838 4,804 4,701 
Average Age 

71.6 71.4 69.9 69.8 
Average Monthly Benefit 

$991 $954 $1,977 $1,886 Beneficiaries 

Number 
682 656 207 197 

Average Age 
71.9 71.5 68.8 69.1 

Average Monthly Benefit 
$736 $701 $1,062 $984 

·--.~--- -~-- -~----'. 
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C>l.strlba..tlc::»..-. C>' Sta:t.:. E' · 
Years of' Service and :--plc::.y-.._.~ J..-. .JII!!IIt...<::ti'V"..- .S.EJor'V"I<::EJo 

ve.-age Annual Eal"ninge 

~ 0-4 5-9 ~ 15-19 20-24 --- --- ~ ~ 35-39 40+ ~ 

1 

0-19 1 120,835 

$20,935 108 

20-24 98 11 

$22,483 $23,877 

122.824 

822 

25-29 359 458 5 

$27,771 $27,528 $25,264 

127,621 

30-34 
330 789 269 50 

1.438 

$29,863 $29,791 $28,928 $ 27,967 

s 29.682 

35-39 312 677 444 464 83 

1.980 

$31,338 $30,700 $33,730 $31,126 $30,146 

$31.557 

40-44 276 579 310 593 495 55 
2.308 

$31,874 $31,594 $34,368 $36,310 $33,593 $ 32.010 
s 33.650 

-0 45-49 236 517 346 501 588 264 12 
2~ 

- $31,201 $30,827 $34,433 $38,747 $42,475 $42.552 $33.389 
s 37 028 

145 382 282 340 302 200 47 6 
1 704 

50-54 
$39,380 $42,299 $43,816 s 37.725 

s 35.726 

$33,025 $30,854 $33,171 $36,207 

55-59 76 300 217 273 262 112 46 13 
1.299 

$32,595 $28,755 $32,293 $35,305 $36,095 $39,475 $44.295 s 36.452 
s 33.979 

60-64 42 177 164 226 162 91 20 15 6 903 

$26,468 $28,990 $31,844 $32,833 $36,267 $ 37.565 $41,596 $51.519 s 51,144 s 33.323 

65-69 14 82 72 90 70 16 17 4 6 371 

$23,529 $31,396 $28,826 $32,331 $34,491 $43,224 $47,681 $67,107 $ 43.231 $ 33.244 

70-74 3 13 27 37 9 13 5 1 2 110 

$ 17,971 $34,054 $25,128 $36,387 $38,691 $32,287 $32,047 $31,306 $48,641 $32.529 

75+ 2 4 9 17 5 1 2 1 41 

$ 5,081 $15,673 $ 15,334 $24,078 $26,732 $92,450 $37,176 $35,903 $ 23.331 

TOTAL 1,894 3,989 2,145 2,591 1,976 751 148 41 15 13,550 

Average Pay $29,967 $30,086 $32,600 $35,052 $37,564 $40,486 $ 43,194 $ 45,051 $ 46,629 $ 33,291 



Distribution of Teachers in Active Service 
Years of Service and Average Annual Earninos 

~ 0-4 5-9 1.Q:H 15-19 ~ ~ 30-34 35-39 1Q! Total 0-19 

20-24 100 0 
$ 20,142 

100 
$ 20,142 

25-29 512 238 
$24.037 $30,836 

750 
$26,195 

30-34 219 579 51 1 

850 

$26,923 $34.739 $39,846 $48,120 

$33,046 
35-39 218 479 204 137 4 

1,042 
$27,899 $37,702 $42,096 $41,706 $ 38,641 

$ 37,041 
40-44 291 747 228 642 454 12 

2,374 

$30,639 $39,259 $42,013 $42,543 $45,243 $41,489 
$40,511 

45-49 211 614 187 322 1,393 1,013 7 
3,747 

$ 32,481 $41,543 $44,218 $45,251 $45,417 $44,913 $ 47.423 
$ 43,847 

50-54 95 276 113 170 296 787 228 1 1,966 

$35,065 $43,181 $44,944 $47.153 $46.497 $ 46,081 $47,806 $ 33.407 $45,425 
55-59 37 119 53 106 149 187 135 31 

817 

$38,332 $44,066 $45,936 $45,815 $46,993 $46,836 $50,592 $48,640 
$46.574 

60-64 10 36 19 40 57 64 19 17 5 267 

$38,369 $45,383 $44,690 $48.112 $45,902 $47,293 $50,040 $49,783 $44,033 $46,635 
65-69 2 10 6 19 23 35 11 10 11 127 

$ 34,312 $40,807 $44.201 $43,517 $47,552 $45,067 $46.240 $47.850 $46,299 $45.167 
70-74 

1 2 6 5 13 2 1 5 35 
$ 51.421 $48,319 $52.368 $48,564 $41,790 $48,783 $50,180 $49,138 $46,908 75+ 

1 
2 

I 4 
$46,332 

$46,929 
$65.037 $ 51,307 TOTAL 1,695 3,099 864 1,443 2,383 2.111 402 60 22 12,079 

Average Pay $27.888 $38,594 $43,099 $44,063 $45,645 $45,555 $48,802 $48.604 $ 47.281 $41.080 

F""'""ii_,,._;;..,. • ............. ..... -w: 1=>~.-.~•~.-.~r~ - Stellte Ema::»I<>VE'~~ 



Distribution 0~ ;:- ~~ ~- ~ - - ~ -~- ~ N ens•~ne- - s . . 
umber of Pensioners and Total M tcote Empl~yE>«n• .. ~ ·-onthly Pensions Paid by Age 

.,, 
Pension Type 

Service 
Legislator's Accidental Ordinary Total by 

Percent of 

~ 
Retirements 

Beneficiaries Pension Disabilities Disabilities 

Pensioners/ 

~ Averaae Penston 

< 30 
0 

2 0 
1 0 3 

$ 0 $ 1,546 $ 0 $ 1,602 

03% 

$ 0 s 3.148 s 1.049 33 

30-39 
0 

6 
0 

18 6 30 35% 

$ 0 $ 4,639 $ 0 $ 28.810 s 2.672 s 36.121 $ 1.204 03 

40-49 
34 

33 
8 

25 
44 

144 166% 

$ 61,356 $ 17,046 $ 8,030 $ 34.542 s 22.045 s 143.019 s 99319 

50-54 
130 

19 
5 

9 
40 203 

2 350., 

$ 299,929 $ 19,768 $ 4,761 s 9.879 s 25.698 s 360 035 s 1 773 57 

55-59 
252 

32 
18 

9 
45 356 

412'-o 

$ 656,782 $ 30,406 $ 15,566 $ 11.342 s 28.932 s 743 026 s 2 087 16 

60-64 
743 

58 
23 

24 65 913 
10 56': 

$ 1,148,273 $ 51,835 $ 21,728 
$ 25.454 s 36.187 s 1 283 477 s 1 405 78 

65-69 
1,539 

95 
36 

24 
71 

, 765 
20 41:: 

$ 1,591,633 $ 76,373 $ 34,737 $ 19,342 s 35.266 s 1 757 351 s 995 67 

70-74 
1,754 

130 
32 

21 
52 

, 989 22 99': 

$ 1,583,480 $ 85,208 $ 34,181 $ 13,089 s 24.257 s 1.740 2, 5 s 874 92 

75-79 
1,341 

124 26 
8 63 

, 562 18 06': 

$ 1,044,318 $ 86,863 $ 29,371 $ 5.033 s 23.914 s , 189 499 s 761 52 

80-84 
869 

90 
24 

7 18 1 008 
, , 65': 

$ 613,371 $ 63,811 $ 23,659 $ 5,382 s 6.475 s 712 698 s 707 04 

85-89 
419 

68 
8 

1 10 506 
5 85': 

$ 262,206 $ 47,777 $ 8,980 $ 913 $ 3.427 s 323.303 s 638 94 

90-94 
116 21 1 

1 0 139 
, 61:: 

$ 70,099 $ 14,234 $ 605 $ 877 $ 0 s 85.815 s 617 37 

95-99 25 4 1 0 

$ 13,895 

0 30 35': 

$ 2,159 $ 1,513 $ 0 $ 0 s 

100+ 
1 

0 

17.567 s 585 57 

0 
0 0 1 01:: 

$ 1,054 $ 0 $ 0 $ 0 $ 0 s 1,054 s 1.054 00 

Total 7,223 682 182 148 414 

$ 7,346,396 $ 501,665 $ 

8,649 100 00°'o 

183,131 $ 156,265 $ 208,873 $ 8,396.330 $ 970 79 



Distribution of Pensioners- Teachers 
Number of Pensioners and Total Monthly Pensions Paid by Age 

Pension Type 

Percent of Service 
Accidental Ordinary Total by Pensioners/ 

Age Retirements Beneficiaries Disabilities Disabilities Age Average Pension < 30 
0 2 0 0 2 0.04% 

$ 0 $ 1,735 $ 0 $ 0 $ 1,735 $ 867.50 
30-39 0 5 0 0 5 0.10% 

$ 0 $ 4,260 $ 0 $ 0 $ 4,260 $ 852.00 
40-49 13 11 4 24 52 1.04% 

$ 30,228 $ 9,983 $ 7,589 $ 27,517 $ 75,317 $ 1,448.40 
50-54 271 18 6 18 313 6.25% 

$ 744,844 $ 19,724 $ 10,728 $ 21,422 $ 796,718 $ 2,545.42 

55-59 
527 14 3 16 560 11.18% 

$ 1,632,723 $ 17,721 $ 4,764 $ 30,011 $ 1,675,219 $ 2,991.46 
60-64 707 27 5 23 762 15.21% 

$ 1,826,095 $ 34,839 $ 11,448 $ 26,116 $ 1,898,497 $ 2,491.47 
65-69 842 26 8 24 900 17.95% 

$ 1,738,310 $ 32,149 $ 14,408 $ 25,571 $ 1,810,438 $ 2,011.60 
70-74 690 25 3 22 740 14.77% 

$ 1,168,097 $ 28,927 $ 3,539 $ 20,645 $ 1,221,208 $ 1,650.28 

75-79 
599 

23 1 11 634 12.65% 
$ 842,572 $ 21,312 $ 1,708 $ 9,779 $ 875,371 $ 1,380.71 

80-84 432 28 2 4 466 9.30% 
$ 590,424 $ 30,012 $ 2,540 $ 2,847 $ 625,823 $ 1,342.97 

85-89 364 15 0 3 382 7.62% 
$ 489,542 $ 11,356 $ 0 $ 2,374 $ 503,272 $ 1,317.47 

90-94 146 9 0 1 156 3.11% 
$ 181,200 $ 5,437 $ 0 $ 1,202 $ 187,839 $ 1,204.10 

95-99 29 4 0 1 34 0.68% 
$ 34,463 $ 2,278 $ 0 $ 692 $ 37,433 $ 1,100.97 

100+ 5 0 0 0 5 0.10% 
$ 6,283 $ 0 $ 0 $ 0 $ 6,283 $ 1,256.60 Total 4,625 207 32 147 5,011 100.00% 
$ 9,284,781 $ 219,733 $ 56,724 $ 158,176 $ 9,719,414 $ 1,939.62 



-0 
VI 

Municipal Employees' Retirement System Statistics 

Active Employees 

Number of Covered Employees 

Average Annual Salary 

Average Age (years) 
Average Service (years) 

Number of Vested Employees 
Number of Employees Eligible for Retirement 

Pensioners 

Number 

Average Age 
Average Monthly Benefit 

Beneficiaries 

Number 

Average Age 
Average Monthly Benefit 

General Employees 

June 30. 1995 June 30. 1994 

5,919 

$21,500 

46.9 

10.4 

2,586 

615 

June 30, 1995 

2,746 

70.4 

$591 

June 30, 1995 

155 

68.8 

$439 

5,387 

$20,900 

46.9 

10.0 
1,992 

615 

June 30. 1994 

2,661 

70.2 

$562 

June 30. 1994 

142 
69.0 

$423 

Pollee and Fire 

June 30.1995 

723 

$33.300 

359 

9.9 

263 

68 

June 30. 1994 

656 
$31.200 

35.2 

9.1 

213 

59 



~ 0-4 
0-19 1 

$ 2,835 

20-24 40 
15,512 

25-29 112 

19,615 

30-34 119 
19,388 

35-39 140 
18,268 

40-44 231 

17,733 

45-49 159 
18,420 

50-54 78 
21,878 

55-59 57 
17,953 

60-64 33 
18,604 

65-69 11 
18,091 

70-74 3 
14,751 

75+ 

TOTAL 984 
18,594 

Distribution of Municipal General Employees in Active Service 

Years of Service and Average Annual Earnings 5-9 

7 
21,085 

146 

22,504 

262 
22,659 

313 
22,372 

420 

20,370 

423 
20,744 

252 
20,801 

167 

21' 154 

145 
21,804 

61 
19,547 

8 
17,558 

7 
13,164 

2,211 
21,286 

10-14 ~ 20-24 25-29 30-34 

2 

27,878 

57 4 
26,051 23,646 

89 63 10 26,303 26,220 22,275 

143 108 69 11 24,235 28,918 29,209 27,230 

581 114 77 41 2 15,039 25,776 30,331 33,226 26,176 
167 116 82 32 14 21,411 24,470 26,448 30,767 37,120 
132 150 103 42 20 23,130 22,356 23,279 24,802 31,236 
85 71 73 45 14 23,007 22,799 25,032 24,767 21,712 
41 36 26 22 8 18,834 21,574 21,377 21,000 17,851 
11 11 11 15 3 17,499 24,539 22,079 17,698 7,385 

1 4 1 2 2 19,001 21,843 19,915 30,528 9,815 
1,309 677 452 210 63 19,597 24,745 26,075 26,624 26,751 

Distribution of' Police and Fire in Active Service 

Years of Service and Average Annual Earnings 

~ 

4 

24,186 

3 
12,234 

2 
19,509 

2 

12,039 

11 
17,868 

40+ Total 

1 
2,835 

47 
16,342 

260 

21,301 

442 
22,225 

615 
22,399 

982 

21,951 

1,397 
19,420 

741 
22,990 

675 

22,405 

469 
22,670 

I 208 
60,172 20,192 

64 
18,777 

I 18 
23,342 17,915 

2 5,919 
41,757 21,475 



~ 
0-4 5-9 ~ 

Years of Service and Average Annual Earnings 

~ ~ ~ 3Q-34 35-39 40+ Im.J. 
0 

0-19 10 

20-24 8 2 

28,221 26,300 

27,&37 

1&1 

25-29 59 88 4 

30,157 32,122 29,092 

31.27• 

30-34 
35 

122 
35 1 

H~3 

30,873 32,973 34,693 29,326 

32.885 

35-39 
8 85 65 22 3 

183 

28,419 29,362 36,295 33.794 35.322 

32 .,. 

40-44 
16 28 30 12 1 

68 

30,097 30,918 34,503 36,645 39.388 42.343 

3~ 286 

45-49 
9 

6 5 19 10 
!)'() 

I 

31,260 33,505 34,863 
37,569 

37,687 38.329 

36 ~3 

50-54 

3 5 10 7 3 
28 

33,241 32,085 39,595 38.770 48.752 
}8 ;AS 

• 5 

55-59 
3 2 3 2 4 1 

41,363 47,235 40,589 33,297 34.268 46.804 
39 ::,8-6 

2 
4 

3, • 36 

2 32,212 
60-64 30,059 

43 403 
1 

65-69 43,403 0 

70-74 
0 

75+ 

TOTAL 112 327 144 66 46 24 4 

30,128 31,738 

0 0 723 

35,435 35,488 38,200 37,438 48,265 
33.259 



Distribution of Pensioners 

Number of Pensioners and Total Monthly Pensions Paid by Age 

Pension Type 

Percent of Service 
Accidental Ordinary Total by Pensioners/ ~ Retirements Beneficiarie~ Disabilities Disabilities 

~ Average Pension 
<30 0 1 0 0 1 0.03% $ 0 $ 290 $ 0 $ 0 $ 290 $ 290 

30-39 0 3 4 3 10 0.34% $ 0 $ 1,415 $ 6,253 $ 980 $ 8,648 $ 865 
40-49 19 7 15 12 53 1.83% $ 28,598 $ 3,932 $ 22,122 $ 6,859 $ 61,511 $ 1 '161 
50-54 38 2 8 17 65 2.24% $ 66,942 $ 972 $ 9,544 $ 8,005 $ 85,463 $ 1,315 
55-59 88 12 10 26 136 4.69% 

- $ 131,260 $ 9,381 $ 8,791 $ 11,343 $ $ 

0 

160,774 1,182 

00 
60-64 372 24 13 22 431 14.86% $ 304,047 $ 13,729 $ 10,700 $ 7,150 $ 335,626 $ 779 
65-69 659 29 7 25 720 24.82% $ 419,381 $ 12,849 $ 6,875 $ 7,002 $ 446,107 $ 620 70-74 632 32 10 19 693 23.89% $ 310,968 $ 10,494 $ 7,161 $ 5,114 $ 333,737 $ 482 
75-79 400 24 4 7 435 14.99% $ 149,681 $ 7,021 $ 2,037 $ 1,362 $ 160,101 $ 368 
80-84 216 15 2 1 234 8.07% $ 60,028 $ 5,631 $ 789 $ 326 $ 66,775 $ 285 
85-89 85 6 0 0 91 3.14% $ 23,880 $ 2,280 $ 0 $ 0 $ 26,160 $ 287 
90-94 28 0 0 1 29 1.00% $ 4,339 $ 0 $ 0 $ 57 $ 4,396 $ 152 

95+ 3 0 0 0 3 0.10% $ 635 $ 0 $ 0 $ 0 $ 635 $ 212 
Total 2,540 155 73 133 2,901 100% $ 1,499,757 $ 67,994 $ 74,270 $ 48,198 $ 1,690,220 $ 583 
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MUNICIPAUJY 

General EmployiM 

1 Barrington 

l Bristol 

3 Btmillville 
I CentraiFala 

l Charlestown 

1 Cranston 

i Cumbertand 
! East Greenwich 

m East Providence 
ff Exeter/West Greenwich 

·. 11 Foster 

13 Glocester 

14 Hopkinton 

15 Jamestown 

16 Johnston 
·. 17 Uncoln 

11 Newport 

ll New Shoreham 

13 North Kingstown 
14 North Providence 
15 North Smithfield 

l6 Pawtucket 

• 19 Richmond 

• 30 Scituate 
31 Smithfield 

· ~ South Kingstown 
33 Tiverton 

~ Warren 

36 Westerly 
37 West Greenwich 
39 Woonsocket 
4° Chariho School District 
41 Foster/Glocester 
42 Tiogue Fire & Lighting 
43 Narragansett Housing 

Active Participant Information by Plan 

Active Employ ... as of Active Employees as of 
June 30, 1995 June 30, 1994 

JAve,.ge IAven~ge l Average 
Number Age Service Salary 

·IAverage,Average I Average 
Number Age Service Salary 

153 47.2 11.3 $23,820 129 47.2 10.6 $22,800 

86 45.4 12.4 24,226 82 44.1 11.9 23,500 

143 47.6 10.3 21,034 144 47.4 9.3 21,700 

47 42.9 10.6 24,783 53 42.3 9.1 25,800 

30 39.9 7.3 24,233 25 43.1 7.7 24,600 

812 46.9 10.9 22,115 623 47.1 11 20,900 

210 48.8 8.7 20,543 201 48.8 7.7 19,600 

132 47.4 11 20,420 124 47.1 10.1 20,500 

418 47 10 24,736 389 47.3 9.5 23,500 

59 46 7.8 17,156 51 45.1 6.8 19,700 

37 44.2 9.4 16,837 39 47.2 9.2 16,900 

58 45.5 8.2 19,056 51 44.4 5.8 17,900 

25 46.3 8.8 20,984 29 44.7 8.1 21,800 

45 43.8 10.5 26,972 43 42.7 9.5 25,400 

223 48.8 11.5 19,305 220 48.8 10.8 19,500 

43 9 22,322 8 38.1 6.1 33,300 
9 

45.2 11.6 23,475 335 45.3 11.4 23,400 
351 

8.2 22,610 42 43.1 7.2 26,200 
42 44.1 

10.3 20,503 206 46.9 9.8 22,900 
301 47.4 

11.3 18,329 197 49.2 11.5 15,300 
290 47.2 

9.6 20,115 73 48.5 9.8 20,900 
79 48.7 

11.6 22,140 614 47.4 11.4 21,500 
673 47.1 

42.4 6.7 20,000 
45.5 8.5 21,294 21 

23 
16,778 79 50.4 10.1 16,200 

94 49.2 10.3 
24,899 126 49.3 10.5 23,700 

128 47.6 10.1 
21,032 258 45.2 9.1 20,100 

45.6 10 
287 71 50.6 9.8 22,500 

49.5 11 21,939 
61 30 46.3 10.3 21,500 

47 10.1 23,149 
32 3 59.4 9.3 27,200 

59 16.8 31,558 
3 20 47.4 5.1 19,100 

48 6.8 18,763 
21 385 47 9.5 18,900 

46.9 9.5 19,269 
431 110 44.3 7.5 18,100 

45.4 8.7 19,305 
117 19,044 42 48.2 6.6 17,900 

48.6 8.1 
47 5,939 1 46.3 12.8 5,700 

53 17.4 
2 

6.6 16,817 2 46.2 3.4 19,500 
3 46.9 
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45 Coventry Lighting District 

1 Average /Averag~~ Average 1Average,Averagel Average 
Number Age Service Salary Number Age Service Salary 

3 59.3 28.5 36,768 3 58.3 27.5 33,800 
46 Hope Valley Fire 1 59.8 14.5 34,709 1 58.8 13.5 32,100 
51 Cranston Housing 15 48 8.3 29,241 15 45.7 7.1 26,300 
52 East Providence Housing 12 47.9 8.6 27,464 9 47.3 6.5 24,300 
53 Pawtucket Housing 43 43.5 8.4 27,597 43 43 7.4 26,200 
56 Cumberland Housing 13 42.3 9 23,389 7 46 7.5 27,100 
57 Lincoln Housing 8 45.8 8.4 27,907 8 44.8 7.4 25,400 
59 Bristol Housing 8 47.8 10 24,087 8 46.8 9.6 23,900 
65 Burrillville Housing 

66 North Providence Housing 

67 East Smithfield Water 

68 Greenville Water 

69 Newport Housing 

3 48.2 9 28,809 3 47.2 7.5 21,600 
9 43.5 6.8 23,226 7 44.6 7 24,200 
4 49 11.3 28,539 5 48 11.1 25,900 
3 49.4 17.4 34,518 3 48.4 16.2 38,000 

21 47.1 10.1 30,700 --- --- --- ---
71 Warren Housing 

72 Johnston Housing 

77 Tiverton Local 2670A 

6 51.6 10.8 24,265 5 52 11.2 23,600 
6 47.6 9.2 25,741 5 43 6.5 18,700 

19 53.3 10.1 23,276 --- --- --- ---
79 Coventry Housing 

80 South Kingston Housing 
8 52.3 7.4 26,731 8 51 5.3 21,800 

--- --- --- --- --- --- --- ---
83 West Warwick Housing 

84 Smithfield Housing 

96 Central Falls Housing 

98 Lime Rock Administrative Service 

99 Central Falls Schools 

100 Bristol/Warren Schools 

Police and Fire 

7 49.7 11 22,365 7 48.7 10 26,300 
3 41 8 16,987 1 31.1 5.3 24,100 

15 46.9 6.2 25,469 13 48.4 6.4 26,800 
s 2 41 8.8 20,048 1 34.5 6.3 25,100 

102 44.5 7.8 16,599 96 44.7 7.4 16,100 
134 47.4 9.6 17,431 121 46.5 8.6 15,700 

42 Valley Falls Fire 

46 Lime Rock Fire 

47 North Smithfield Voluntary Fire 
50 East Greenwich Fire 

54 East Greenwich Police 

55 North Kingstown Fire 

58 North Providence Fire 

60 Barrington Police 

61 Barrington Fire 

62 Warren Police 

63 South Kingstown Police & Fire 

64 Primrose Volunteer Fire 

73 Scituate Police 

11 39.3 14.9 29,666 10 38.8 14.8 27,300 
5 33.9 12.1 14,458 --- --- --- ---
9 35.4 6.9 26,546 9 34.4 5.9 25,300 

24 35.1 8.5 36,528 22 34.5 7.4 36,100 
23 37.4 11.3 30,445 23 35.2 9.5 30,000 
67 37 11.3 32,563 63 36.1 10.7 30,100 
89 36.1 10 38,645 81 36.3 9.4 39,200 
25 38.9 12.9 28,674 22 37.4 11.4 29,900 
22 38.2 12 43,607 20 38 11.5 16,200 
19 37.6 12.3 34,817 21 37 11.8 32,300 
42 40.1 15.2 36,819 39 39.3 14.5 34,600 
7 38.7 12.4 27,881 7 37 11.4 29,300 

--- --- ---
76 North Smithfield Police 

77 Tiverton Fire 

82 Foster Police 

85 Woonsocket Police 

--- ------ --- ---
18 39.8 13.4 34,374 16 39.3 12.2 44,600 
27 40.1 12.2 30,307 25 39.5 11.5 29,800 
4 32.2 10.5 31,052 6 33.1 11 27,700 

83 31.4 6.6 34,723 74 30.3 5.7 32,000 



i6 Charlestown Police 

il Hopkinton Police 

!8 Glocester Police 

!9 West Greenwich Police/Rescue 

00 Burrillville Police 

91 Cumberland Rescue 

91 Washington Fire 

93 Woonsocket Fire 

94 Bristol Fire 

95 Cumberland Hill Fire 

98 Coventry Fire 

100 Tiogue Fire 

101 North Cumberland 

102 Central Coventry Fire 

103 Hopkins Hill Fire 

106 Cumberland Fire 

107 Lincoln Rescue 

108 New Shoreham Police 

109 Warren Fire 

. \ Average~Average\ Average 
Number Age Service Salary 

.\Average\Average\ Average 
Number Age Service Salary 

17 356 67 33.037 19 34.6 5.7 28,800 

11 364 83 33.616 9 36 7.1 34,300 

15 38 7 78 27.977 12 36.7 7.2 30,700 

8 39 5 13 8 29,192 7 39.8 12.4 27,300 

20 36 63 30,669 13 38.5 5.3 35,400 

15 31 6 1 28.854 14 29.2 4.9 25,800 

10 33 4 8 27.142 8 33.2 7.1 28,400 

72 30 8 6 1 32,647 63 29.8 5.1 29,800 

1 45 9 5 43,535 1 44.9 4 37,600 

10 40 14 31,074 10 39 12.9 24,700 

12 36 9 11 28.029 12 34.4 10.9 23,500 

4 35 2 8.9 25,641 5 38.9 10.3 27,700 

14 34 11.9 28,634 13 33.4 11 28,100 

10 35.4 9.4 33,781 8 36.8 9.1 27,300 

4 29.3 4.7 21 '1 03 3 28.9 3.2 11,900 

9 42.6 11.7 36,300 9 41.6 10.7 23,200 

12 35.1 9.4 28,831 12 33.7 8.4 27,800 

---
3 40.4 7.3 44,667 --- --- ---

---
1 48.4 7 35,000 --- --- ---



~---~------------------------~ 

Retiree and Beneficiary Information by Plan 

Retirees and Beneficiaries as of Retirees and Beneficiaries as of 
June 30, 1995 June 30, 1994 

MUNICIPALITY Average Average 
Average Monthly Average Monthly 

Number Age Benefit Number Age Benefit 

General Employees 

Barrington 

2 Bristol 

3 Burrillville 

4 Central Falls 

5 Charlestown 

7 Cranston 

8 Cumberland 

9 East Greenwich 

10 East Providence 

11 Exeter/West Greenwich 
12 Foster 

13 Glocester 

14 Hopkinton 

15 Jamestown 
16 Johnston 

17 Lincoln 

104 72.3 $427 109 72.1 $420 
74 71.4 472 75 70.9 468 
57 70.3 537 52 70.5 554 
25 64 562 22 64.1 564 
4 65.8 803 3 65.5 860 

396 71.4 542 372 72 494 
81 68.1 503 74 67.6 484 
59 69.9 454 60 69.8 424 

268 68.7 882 268 68.1 854 
7 68.8 291 7 67.8 292 

12 68.4 621 9 69 548 
8 63.2 572 8 64.9 640 
8 71 421 8 73.1 351 

17 70.5 502 17 69.5 499 
112 70.1 598 103 69.8 542 
--- --- ---21 Newport 

22 New Shoreham 
23 North Kingstown 
24 North Providence 
25 North Smithfield 
26 Pawtucket 

29 Richmond 

30 Scituate 

31 Smithfield 

32 South Kingstown 
33 Tiverton 

34 Warren 

36 Westerly 

37 West Greenwich 
39 Woonsocket 

40 Chariho School District 
41 Foster/Glocester 
42 Tiogue Fire & Lighting 

--- --- ---
175 71.2 650 165 71.6 609 

8 65.3 400 8 64.3 401 
99 70.9 551 98 69.8 570 

107 71.4 363 103 70.9 359 
55 71.2 335 53 70.8 325 

391 72.1 496 389 71.9 482 
6 68.6 203 6 67.6 204 

38 72.8 422 38 71.8 412 
69 71.5 489 59 71.3 426 
71 72.3 399 70 72.3 372 
51 71.1 425 50 70.5 429 
55 70.3 518 53 69.8 510 
10 73.2 718 11 72.6 738 
5 71.5 600 5 70.5 602 259 71.3 465 259 70.8 455 11 65.5 408 9 66.3 442 9 65.1 524 8 66.1 446 --- -- --- --- --- ---
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Average Average 

Average Monthly Average Monthly 

Number Age Benefit Number Age Benefit 

43 Narragansett Housing 

45 Coventry Ughting District 

46 Hope Valley Fire 

51 Cranston Housing 

52 East Providence Housing 

53 Pawtucket Housing 

56 Cumberland Housing 

57 Lincoln Housing 

59 Bristol Housing 

65 Burrillville Housing 

66 North Providence Housing 

67 East Smithfield Water 

68 Greenville Water 

69 Newport Housing 

71 Warren Housing 

72 Johnston Housing 

77 Tiverton Local 2670A 

79 Coventry Housing 

80 South Kingston Housing 

83 West Warwick Housing 

84 Smithfield Housing 

96 Central Falls Housing 

98 Lime Rock Administrative Service 

99 Central Falls Schools 

1 00 Bristol/Warren Schools 

Police and Fire 

42 Valley Falls Fire 

46 Lime Rock Fire 

47 North Smithfield Voluntary Fire 

50 East Greenwich Fire 

54 East Greenwich Police 

55 North Kingstown Fire 

58 North Providence Fire 

60 Barrington Police 

61 Barrington Fire 

62 Warren Police 

63 South Kingstown Police & Fire 

64 Primrose Volunteer Fire 

73 Scituate Police 

76 North Smithfield Police 

77 Tiverton Fire 

82 Foster Police 

s 

--- ---
--- ---

--- ---
8 72.8 

10 74.1 

24 73 

6 65.8 

4 71.8 

2 67.8 

--- ---
3 67.6 

1 78.6 

1 68 

------
1 79.1 

3 72.5 

------
5 66.7 

1 74.4 

2 65.8 

1 71.5 

7 63.1 

------
5 64.2 

------

3 57.6 

------
------

11 65.6 

10 65.2 

34 61.3 

10 64.4 

18 60.9 

27 60.7 

14 62.1 

12 59.8 

1 81.1 

1 66 

2 59.8 

10 66.4 

2 54.4 
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--- --- --- ---
--- --- --- ---

--- ------ ---
437 8 71.9 2203 

395 8 75.3 363 

515 24 72 501 

599 6 64.8 600 

692 4 70.8 676 

553 2 66.8 555 

--------- ---
279 2 70.9 295 

521 1 77.6 523 

749 1 67 751 

--------- ---
476 1 78.1 478 

560 3 71.5 562 

------------
337 5 65.7 337 

246 1 73.4 246 

570 2 64.8 572 

572 1 70.5 574 

1027 6 62 1104 

------------
473 3 62.9 544 

------------

1437 3 56.6 1426 

------------ ------------
1243 11 64.6 1246 

1332 9 66.8 1319 

1348 34 61.5 1310 

1706 7 64 1532 

1201 17 60.7 1177 

1208 27 59.7 1211 

1065 13 61.6 937 

1120 10 60.2 958 

312 1 80.1 304 

497 1 65 497 

1359 2 58.8 1362 

877 9 67.5 773 

1203 1 58.4 731 



85 Woonsocket Police 

86 Charlestown Police 

87 Hopkinton Police 

88 Glocester Police 

89 West Greenwich Police/Rescue 

90 Burrillville Police 

91 Cumberland Rescue 

92 Washington Fire 

93 Woonsocket Fire 

94 Bristol Fire 

95 Cumberland Hill Fire 

98 Coventry Fire 

100 Tiogue Fire 

101 North Cumberland 

102 Central Coventry Fire 

103 Hopkins Hill Fire 

106 Cumberland Fire 

107 Lincoln Rescue 

108 New Shoreham Police 

109 Warren Fire 

Number 
1 

2 

5 

2 

Average Average 
Average Monthly Average Monthly 

Age Benefit Number Age Benefit 
38.7 1710 1 37.7 1670 
36.7 1078 2 35.7 1081 

59.1 377 58.1 378 

55.7 1666 4 52.7 1440 

44.5 1146 53.9 549 
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