


This year’s annual report celebrates the
completion of the Oklahoma Capitol dome. In
1914, Oklahoma’s original Capitol design
included a dome, but due to financial constraints
the dome was not constructed. Now, in 2002, the
dome has been completed, with 75 percent of the
necessary funds raised from private sources. The
dome is topped by a nearly 23 foot bronze
sculpture entitled “The Guardian” designed by
Oklahoma State Senator Enoch Kelly Haney.

“This dome is a symbol of the new Oklahoma,
the prosperous Oklahoma    a symbol that
Oklahoma can complete what it starts.”

   Governor Frank Keating
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The Oklahoma Public Employees Retirement
System would like to thank the Photo Division of
the Legislative Services Bureau, the Capitol
Dome Builders and the Oklahoma Historical
Society for the use of their photography.

All photographs in this report are used with permission.
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November 29, 2002 
 
 

Letter of Transmittal 
 
Board of Trustees 
Oklahoma Public Employees Retirement System 
 
Ladies and Gentlemen: 
 
The Comprehensive Annual Financial Report (CAFR) of the Oklahoma Public Employees 
Retirement System (OPERS) for the fiscal year ended June 30, 2002 is hereby submitted. 
Responsibility for both the accuracy of the data and the completeness and fairness of the 
presentation rests with the management of OPERS, and sufficient internal accounting controls 
exist to provide reasonable assurance regarding the safekeeping of assets and fair presentation of 
the financial statements, supporting schedules and statistical tables.  We hope that you and the 
members of the retirement system will find this CAFR helpful in understanding the current 
financial condition of OPERS. 
 
OPERS is considered a component unit of the state of Oklahoma for financial reporting purposes 
and, as such the financial statements contained in this report are also included in the State of 
Oklahoma Comprehensive Annual Financial Report.   For financial reporting purposes, the Plan 
utilizes Governmental Accounting Standards Board (GASB) Statement No. 25, Financial 
Reporting for Defined Benefit Pension Plans and Note Disclosures for Defined Contribution 
Plans, along with GASB Statement No. 34, Basic Financial Statements— and Management’s 
Discussion and Analysis (MD&A)—for State and Local Governments.   MD&A is intended to 
provide a narrative introduction, overview, and analysis to accompany the basic financial 
statements.  This Letter of Transmittal is designed to complement MD&A and should be read in 
conjunction with it.   
 
This CAFR is divided into five sections:  an Introductory Section, which contains this transmittal 
letter, the administrative organization, and a summary of recently enacted legislation; a Financial 
Section, which contains the Independent Auditors’ Report, MD&A, the financial statements of 
the system, certain required supplementary information and schedules of investment, 
administrative and professional/consultant fees; an Investment Section, which contains a report 
on the investment activity, investment policies, investment results, and various investment 
schedules; an Actuarial Section, which contains an Actuary’s Certification Letter and the results 
of the annual actuarial valuation; and a Statistical Section, which includes significant data 
pertaining to OPERS.  The Addendum sets forth a report on the financial and actuarial condition 
of OPERS based on the prescribed assumptions as required by legislation enacted in the May 
2002 session. 
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The Oklahoma Public Employees Retirement System was established in 1964 by the Oklahoma 
Legislature.  Currently, OPERS consists of 252 participating employers, 44,292 active members, 
5,392 terminated vested participants and 21,452 retirees and beneficiaries.  The purpose of 
OPERS is to provide for an orderly means whereby employees covered by OPERS who have 
attained retirement age may be retired from active service and enable such employees to 
accumulate reserves for themselves and their dependents, and provide for termination of 
employment and retirement and death benefits. 
 
Additions to Plan Net Assets 
 
OPERS is funded through a combination of member contributions, employer  contributions and 
investment earnings. The increase in member and employer contributions is due primarily to 
increases in the salary on which contributions were calculated.  The net investment loss reflects 
the impact of the decline in the equity markets during this period.   
 
 Additions to Plan Net Assets         
 (expressed in millions)      Increase (decrease) 

  2002  2001  Amount  Percent 
 Member Contributions   $ 50.8   $  47.3    $   3.5     7.4% 
 Employer Contributions     139.6     131.2       8.4     6.4% 
 Net Investment Loss    (250.8)   (311.6)    60.8    (19.5%) 

   $ (60.4)  $ (133.1)      $   72.7     (54.6%) 
 
Deductions from Plan Net Assets 
 
Deductions from plan net assets are incurred primarily for the purpose for which OPERS was 
created, namely the payment of benefits to retirees.  Retirement, death and survivor benefits 
increased  primarily due to the increase in the number of retired members  and an increase in the 
average monthly benefits of newly retired members.  Also, in July 2000, OPERS transferred 
$37.7 million of certain excess contributions to qualifying members .  Administrative expenses 
for the current fiscal year remained substantially unchanged from the prior period.  
 
 Deductions from Plan Net Assets     
 (expressed in millions)   Increase (Decrease) 
  2002   2001 Amount Percent 
 Retirement, Death & Survivor Benefits $ 257.9   $ 247.1 $  10.8   4.4% 
 Refunds and Withdrawals  8.2  9.9   (1.7)   (17.2%) 
 Transfer of Contributions and Earnings  --  37.7   (37.7) (100.0%) 
 Administrative Expenses  3.2   2.8   0.4    14.3% 
 $ 269.3  $ 297.5 $  (28.2)   (9.5%) 

 
Investments 
 
The standard for OPERS in making investments is to exercise the care, skill, prudence, and 
diligence under the circumstances then prevailing that a prudent person acting in a like capacity 
and familiar with such matters would use in the conduct of an enterprise of a like character and 
with like aims.  In addition, funds are to be diversified so as to minimize the risk of large losses, 
unless under the circumstances it is clearly prudent not to do so.  Funds of OPERS are invested 
solely in the interest of the membership and their beneficiaries, and for the exclusive purpose of 
providing benefits to such membership and their beneficiaries and defraying reasonable expenses 
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of administering OPERS.  The Board of Trustees has established an investment policy and 
guidelines which provide for the delegation of investment authority to professional investment 
advisors.  Outside investment advisors execute the investment policy in accordance with the 
statutory authority, the Board policy and their respective guidelines, but are to use full discretion 
within the policy and guidelines.   
 
At fiscal year end, the investment portfolio of OPERS was managed by 10 investment managers 
in the following categories and amounts: 

 000’s    
 Domestic Equity Large Cap  $ 1,506,440   33.7% 
 Domestic Equity Mid Cap       203,737   4.5% 
 Domestic Equity Small Cap       208,669   4.7% 
 Non-US Equity       581,827   13.0% 
 Fixed Income    1,952,673   43.5% 
 Cash         28,877   0.6% 

  $ 4,482,223   100.0% 
 

Included in the Investment Section of this report is a summary of the Investment Portfolio by 
Type and Manager.  For fiscal year 2002, investments provided a –5.1 percent rate of return.  The 
annualized rate of return for OPERS over the last three years was -0.6 percent and 5.0 percent 
over the last five years. 
 
Funding 
 
A pension fund is well funded when it has enough money in reserve to meet all expected future 
obligations to participants.  The funding objective for OPERS is to meet long-term benefit 
promises through contributions that remain approximately level as a percent of member payroll.  
The greater the level of funding, the larger the ratio of assets accumulated to the actuarial accrued 
liability and the greater the level of investment potential.  The advantage of a well-funded plan is 
that the participants can look at assets that are committed to the payment of benefits.  The 
actuarial accrued liability and actuarial value of assets of OPERS as of June 30, 2002 amounted 
to $6.6 billion and $5.3 billion, respectively.  A detailed discussion of funding is provided in the 
Actuarial Section of this report. 
 
Legislation 
 
Several plan modifications were enacted by the 2002 Oklahoma Legislature, which become 
effective July 1, 2002.  A cost of living increase ranging from 5% to 6% was granted to 
qualifying retired persons.  OPERS will be required to offer a benefit option to the surviving 
spouse of a deceased active member who was eligible to retire or vest regardless of whether the 
spouse was named beneficiary.  A report on the financial and actuarial condition of OPERS using 
prescribed assumptions is now required as an addendum to OPERS’ annual financial report.  A 
more complete summary of legislative changes is contained in the Introductory Section of this 
report. 
 
Professional Services 
 
Professional consultants are appointed by the Board of Trustees to perform professional services 
that are essential to the effective and efficient operation of OPERS.  Opinions from the 
independent auditors and the actuary are included in this report.  Aside from the individual 
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investment managers, which are listed elsewhere in this report, the professional consultants to the 
Board for the past fiscal year are as follows: 
  
 KPMG LLP, Independent Auditors 
 Finley & Cook, PLLC, Internal Auditors 
 Mercer Human Resource Consulting, Actuary 
 The Northern Trust Company, Custodial Bank 
 Strategic Investment Solutions, Inc., Investment Consultant 
 
Certificate of Achievement for Excellence in Financial Reporting 
 
The Government Finance Officers Association of the United States and Canada (GFOA) awarded 
a Certificate of Achievement for Excellence in Financial Reporting to the Oklahoma Public 
Employees Retirement System for its comprehensive annual financial report (CAFR) for the 
fiscal year ended June 30, 2001.  The Certificate of Achievement is a prestigious national award 
recognizing conformance with the highest standards for preparation of a state and local 
government financial report. 
 
In order to be awarded a Certificate of Achievement, a government unit must publish an easily 
readable and efficiently organized comprehensive annual financial report, whose contents 
conform to program standards.  The CAFR must satisfy both generally accepted accounting 
principles and applicable legal requirements. 
 
A Certificate of Achievement is valid for a period of one year only.  The Oklahoma Public 
Employees Retirement System has received a Certificate of Achievement for the last five 
consecutive years.  We believe our current report continues to conform to the Certificate of 
Achievement program requirements, and we are submitting it to GFOA. 
 
Acknowledgments 
 
The compilation of this report reflects the combined effort of the staff of OPERS under the 
leadership of the Board of Trustees.  It is intended to provide complete and reliable information 
as a basis for making management decisions, as a means of determining compliance with legal 
provisions, and as a means of determining responsible stewardship of the funds of OPERS. 
 
This report is being provided to the retirement coordinators for all participating employers of 
OPERS.  The retirement coordinators form a vital link between OPERS and its membership and 
their cooperation contributes significantly to the success of OPERS.  The report is also available, 
upon request, to any member of OPERS.  We hope the employers and their employees find this 
report informative. 
 
We would like to take this opportunity to express our gratitude to the Board, the staff, the 
advisors, and to the many people who work so diligently to assure the successful operation of 
OPERS. 
 
Respectfully submitted, 
 
 
 
Stephen C. Edmonds    Virginia Lawrenz, CPA 
Executive Director    Chief Financial Officer 
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Administered by the Oklahoma Public Employees Reitrement System

Financial Statements

June 30, 2002 and 2001

(With Independent Auditors’ Report Thereon)
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Investment Consultant’s Report 
 
 
 
 
 
 

Investment Objectives 
 
The primary financial objective is to earn a long-term return sufficient to avoid deterioration in 
funded status.  The System’s actuary estimates this return requirement to be 7.5% while its 
investment consultant estimates the real return requirement to be 4.7%. 
 
Secondary goals are to outperform the asset allocation-weighted benchmark (47% US Equities, 
14% Non-US Equities, and 39% Fixed Income) and to rank in the top forty percent of a universe 
of public pension funds. 
 
Asset Allocation 
 
The System’s Investment Philosophy stresses the following key points: 
 
1. Asset allocation is the key determinant of return.  Therefore, commitments to asset 

allocation targets are maintained through a disciplined rebalancing program. 
 
2. Diversification, both by and within asset classes, is the primary tool for risk control. 
 
3. Passive instruments (index funds) are suitable strategies in highly efficient markets. 
 

ASSET CLASS 
6/30/02 

ALLOCA-
TION 

LOW TARGET HIGH 
% PASSIVE 
OR SEMI-
PASSIVE 

US LARGE CAP 33.7 35.0% 37.6% 41.0%   87.8% 

US MID-SMALL 
CAP 

9.2 5.4 9.4 11.0 49.5 

FIXED INCOME 43.5 35.0 39.0 43.0 61.6 

NON-US EQUITY 13.0 12.0 14.0 16.0 33.3 

CASH 0.6 0.0 0.0 5.0 0.0 
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Review of Fiscal 2002 Investment Environment 
 
Fiscal year ended June 30, 2002 saw an investment climate that favored the US Value-style 
(-7.8%) equity markets on a relative basis, and ignored US Growth-style equities (-26.4%), a 
continuation of what occurred in the previous fiscal year.  The total US equity market was down 
(-17.5%) for the 12-month period ending June 30, 2002.  Non-US equity markets fared better 
(-8.2%) as the weakness of the dollar versus the European Currency Unit and the Japanese Yen 
helped mitigate the negative performance. 
 
The US fixed income market produced above average historical results (+8.6%) for the second 
straight year. 
 
Within the US equity market, stocks of small companies significantly outperformed large for the
third straight year (-8.6% versus –17.9%).   Value stocks outperformed growth by huge margins 
in large caps (-8.9% versus –26.5%) and by even greater margins in small caps (+8.5% versus 
–25.0%). 
 
Performance Review 
 
At quarterly intervals, the System reviews performance at the total fund, asset class and 
individual manager levels.  At each level, returns are evaluated versus appropriate indexes and 
peers.  Index comparisons have as return objectives various after-fee return premiums with risk 
(standard deviation) not exceeding 125%-150% of the underlying index.  Comparisons with peers 
seek top forty percentile results. 
 
Investment returns achieved through June 30, 2002 have been calculated using the return 
methodology endorsed by the Association for Investment Management and Research (AIMR). 
As shown in the following table, for the one-year time period ending June 30, 2002 the Domestic 
Equity and the Non-US Equity asset classes performed above their respective benchmarks and the 
Fixed Income asset class performed below its respective benchmark.  The Domestic Equity asset 
class ranked at median while the Non-US Equity asset class was above median and the Fixed 
Income asset class ranked below median.  Results in the Non-US Equity asset class hurt the 
Fund’s overall results for annualized periods of three and five years.  The US Equity area helped 
the overall portfolio’s results for the annualized time period of three years and hurt overall results 
over the annualized time period of five years.  Conversely, Fixed Income hurt the overall 
portfolio’s results for the annualized time period of three years and helped overall results for the 
annualized time period of five years. 
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PERIODS ENDED 6/30/02 ONE YEAR THREE YEARS FIVE YEARS 

Domestic Equity 
Russell 3000 
Rank 
 

-16.0% 
-17.5% 
50* 

-6.4% 
-7.1% 

  59 

+3.6% 
+3.9% 
75 

Non-US Equity 
MSCI ACW I ex-US Free 
Rank 
 

-6.6% 
-8.2% 
35 

-6.5% 
-6.2% 

   85 

-1.9% 
-1.6% 

92 

Fixed Income 
Lehman Aggregate 
Rank 
 

+7.3% 
+8.6% 
59 

+7.7% 
+8.1% 
55 

+7.9% 
+7.6% 
25 

Total Fund 
Policy Benchmark*** 
Public Fund Median 
Rank** 
 

-5.1% 
-6.3% 
-4.7% 
55 

-0.6% 
-0.8% 
0.6% 

72 

 +5.0% 
+5.1% 
+6.0% 
75 

 
 
*    Ranking 1 is best, 100 is worst. 
**  Rankings source - Deutsche Bank ICC Public Funds Universe 
***Policy Benchmark is 47% Russell 3000/ 39% Lehman Agg/  
     14% MS ACWI ex-US Free 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Prepared by:   Strategic Investment Solutions 
 Investment Consultants to the Plan 
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Chief Investment Officer’s Report 
 
 
This past fiscal year was one filled with infamous events and great uncertainty.  I share the 
thoughts of many that America will never be the same as it was before September 11, 2001.  In 
this letter we will look back at the environment and events that helped to shape investment returns 
for the fiscal year ending June 30, 2002.  I will present investment performance of major markets 
and the Fund for last year and for longer periods.  Since asset allocation plays a dominant role in 
determining investment performance, we will review the Fund’s asset allocation.  I will also 
provide a brief summary of events since June 30, 2002, and the outlook that shapes our current 
thinking.  Finally, I will summarize the investment philosophies and principles that have long 
guided and that continue to guide the management of the Fund. 
 
Economic Environment 
 
Continued Economic Weakness - The 12-months ending June 30, 2002, was a period of 
continued slow economic growth.  Real Gross Domestic Product grew by 2.2% which was higher 
than last year’s revised rate of -0.1% but still much slower than growth rates of 4.9% and 3.9%
for FY 2001 and FY 2000, respectively.  Labor markets weakened as unemployment rose to 
5.9%, up from last year’s rate of 4.6%.  Over the period corporate profits after tax fell by 12.4%. 
Business investments fell 6.3% for the fiscal year with each calendar quarter showing a decline 
from the preceding period.  Consumer spending spurred on by low interest rates continued to 
keep the economy from shrinking.  Inflation remained subdued. 
 
Bottoming Out?  – The 12 months ending June 30, 2002, were for the most part a continuation of 
trends which began during the prior fiscal year.  During fiscal year 2002 the Fed continued to
lower the Fed Funds rate.  At the end of the last fiscal year the Fed Funds rate stood at 3.75%. 
Since that time the Fed has lowered rates 200 basis points in 5 steps to 1.75%.  The last rate 
reduction by the Fed was on December 11, 2001.  While it is at this time not yet evident that the 
Fed rate reductions have ended, we are sure that there is much less room left for further 
reductions.  We also observe that economic weakness experienced so far has been very mild by 
historical standards. 
 
Other notable features of the landscape during the past fiscal year included the following: 
•  The terrorist attacks of September 11th, 
•  Stock markets experience the worst bear market since the 1973-1974 bear market, 
•  In fixed income markets, the corporate sector is rocked by a number of high profile 

bankruptcies; U.S. Treasuries do well as investors seek a safe haven, 
•  Corporate scandals and  evidence of Wall Street corruption going back into the bull market of 

the 1990s does great damage to investor confidence, 
•  Smaller value oriented equities and international emerging markets are the only broad equity 

sectors able to register positive returns for the 12 months ending June 30, 2002, 
•  Market volatility remains high due to increased uncertainty regarding the direction of the 

economy, the possibility of expanded military conflict and whether Fed actions can avert a 
full-blown recession. 
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Investment Performance 
 
Continuation of the Trend – In many ways the investment results of fiscal year 2002 were a 
continuation of the results from the prior year.  Value investing continued to beat growth 
investing this year by wide margins.  Growth investing continued to register dismal results as it 
had during fiscal year 2001.  Small cap value was again the best performing major asset class. 
This year the broad U.S. equity market with its high component of large growth stocks fell once 
again.  In a turnaround from last year, international equities outperformed U.S. equities boosting 
the 3 year annualized return above that of broad U.S. equities.  Higher quality domestic fixed 
income investments did well as the Fed lowered rates.  High yield bonds suffered badly as 
defaults and credit concerns haunted investors. 
 

US Equity Asset Class 1 Year 3 Years 5 Years
Russell 3000 Broad US Equity (17.3%) (7.9%) 3.8%
S&P 500 Large Cap Equity (18.0%) (9.2%) 3.7%
Russell 1000 Growth Large Cap Growth (26.5%) (16.2%) (0.3%)
Russell 1000 Value Large Cap Value (9.0%) (2.9%) 6.5%
Russell 2000 Small Cap Equity (8.6%) 1.7% 4.4%
Russell 2000 Growth Small Cap Growth (25.0%) (9.6%) (2.0%)
Russell 2000 Value Small Cap Value 8.5% 12.0% 9.7%
Oklahoma Public Employees Retirement System Broad US Equity (16.0%) (6.4%) 3.6%

US Fixed Income Asset Class 1 Year 3 Years 5 Years
3 month Treasury Bills Cash 2.7% 4.7% 4.8%
Lehman Aggregate Domestic Fixed Income 8.6% 8.1% 7.6%
Salomon Corporate Corporate Bonds 6.6% 7.4% 7.0%
Merrill Lynch High Yield Master II High Yield Bonds (4.4%) (2.1%) 1.2%
Oklahoma Public Employees Retirement System Domestic Fixed Income 7.3% 7.7% 7.9%

International Asset Class 1 Year 3 Years 5 Years
MSCI ACWI Free Ex-US Broad Non-US Equity (8.2%) (6.2%) (1.7%)
MSCI EAFE Developed Non-US Equity (9.2%) (6.5%) (1.3%)
MSCI Emerging Mkts. Free Emerging Non-US Equity 1.3% (6.3%) (8.4%)
Lehman Global Ex-US Bond Core Non-US Bonds 15.3% 2.6% 3.0%
Oklahoma Public Employees Retirement System International Equity (6.6%) (6.5%) (1.9%)

Oklahoma Public Employees Retirement System Total Fund (5.1%) (0.6%) 5.0%
Source:  Strategic Investment Solutions; Northern Trust

Investment Returns Through June 2002

 
 
Asset Allocation  
 
Diversification reduces volatility – Diversification is the investor’s best defense against market 
volatility.  Diversification, which controls risk, is achieved by allocating assets across various 
asset classes.  The asset allocation of the Fund is shown below.  Weak equity market returns have 
resulted in lower equity allocations and a domestic fixed income allocation slightly above its 
maximum as of the fiscal year end.  The Board is currently engaged in an asset allocation study at 
the completion of which assets will be rebalanced according to policy. 
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Asset Class Min 06/30/02 Target Max
Cash 0% 1% 0% 5%
Domestic Fixed Income 35% 44% 39% 43%
US Equity 42% 43% 47% 52%
International Equity 12% 13% 14% 16%
Total Fund 100% 100%

Asset Allocation

 
 
Recent Events and Outlook 
 
Continued Uncertainty – Since the fiscal year end the outlook remains murky.  Various questions 
regarding a potential war with Iraq, the potential for additional revelations of corporate misdeeds 
and whether the consumer will keep the economy afloat especially during the critical holiday 
season loom large on the minds of investors.  Capital markets remain nervous amid a high level 
of uncertainty.  The economy is deemed fragile as layoffs continue and the corporate profit 
growth is difficult to come by.  Many analysts publicly voice concern over the possibility of a 
double-dip recession and even deflation. 
  
Looking Ahead – Given what can accurately be described as a brutal bear market in equities, one 
might ask, “When will it end?”  History teaches that the end of bear markets, and bull markets for 
that matter, are only evident with benefit of hindsight.  It’s easy to look back at March of 2000 
and say that was clearly the end of the last great bull market and the beginning of the current bear 
market.  At the time, however, such clarity certainly did not exist.  Market turning points are 
exceedingly difficult if not impossible to predict.  We leave market timing to speculators who 
focus on short term investment horizons.  Instead as very long term investors we continue to 
adhere to the following philosophies and principles believing that by so doing we stand the best 
chance of achieving long term investment success.  
 
Investment Philosophies and Guiding Principles 
 
Listed below are the beliefs that guide our stewardship of the Fund. 
•  A pension fund has the longest of investment horizons and therefore rightly focuses on 

factors that impact long-term results. 
•  Asset allocation is the key factor determining long-term returns. 
•  Disciplined re-balancing towards the desired asset allocation maintains diversification and 

controls risk. 
•  Diversification within and across asset classes is the most effective tool for controlling risk. 
•  Passive investment management is commonly the most effective approach in efficient 

markets: active investment management can be successful in inefficient markets. 
 
By adhering to these long standing principles we expect continued success in the prudent 
management of the assets of the Fund.  Thank you for allowing me the opportunity to present my 
perspective.  I look forward to visiting with you again next year. 
 
Sincerely, 
 
 
 
Kirk D. Stebbins, CFA 
Chief Investment Officer 
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Largest Holdings 
 

The Plan’s ten largest fixed income and stock holdings at June 30, 2002, are described in the 
following schedules.  The Plan invests in various index and commingled funds which a separately 
presented. 
 
Ten Largest Fixed Income Holdings (By Fair Value): 
  Security   Par   Fair Value  
   
U.S. Treasury Bonds 6.875% due 8-15-2025  $ 49,385,000  $ 56,912,756 
U. S. Treasury Bonds Zero Coupon Principal Strips  

due 11-15-2021  153,474,000 48,553,035 
U.S. Treasury Bonds 5.375% due 2-15-2031  48,080,000 47,080,898 
U.S. Treasury Bonds 8.000% due 11-15-2021  36,295,000 46,432,556 
U. S. Treasury Bonds Zero Coupon Principal Strips 

due 5-15-2021  137,321,000 44,670,521 
FHLMC Gold TBA Pool 5.500% due 7-1-2017  35,000,000 34,814,062 
FNMA Pool 5.500% due 12-1-2013   31,696,351 32,254,207 
U.S. Treasury Bonds 10.375% due 11-15-2012  23,060,000 29,636,481 
U.S. Treasury Bonds 6.125% due 8-15-2029  27,644,000 29,366,221 
U.S. Treasury Notes 6.500% due 11-15-2026  26,390,000 29,193,146 
 
 
Ten Largest Stock Holdings (By Fair Value): 
  Security   Shares   Fair Value  
   
Progressive Corp. OH Common Stock 509,350  $ 29,465,897 
Microsoft Corp. Common Stock 338,800 18,532,360 
Wal-Mart Stores Inc. Common Stock 239,450 13,172,144 
Dell Computer Corp Common Stock 473,150 12,368,141 
General Electric Company Common Stock 358,550 10,415,878 
Maxim Integrated Products Inc. Common Stock 267,850 10,266,691 
Pfizer Inc. Common Stock  262,325 9,181,375 
Siebel Systems Inc. Common Stock 641,530 9,122,557 
Home Depot Inc. Common Stock 245,250 9,008,032 
Applied Materials Inc. Common Stock 473,000 8,996,460 
 
Investments in Funds (By Fair Value) 
  Fund   Units   Fair Value  
   
BGI Equity Index Fund A 3,071,263  $ 783,797,974 
BGI Russell 1000 Value Index Fund 9,395,090 346,995,289 
BGI Mid Cap Equity Index Fund 17,497,854 203,736,844 
BGI EAFE Equity Index Fund 2,174,702 200,698,845 
Dimensional Fund Advisors Small Cap Value       

Trust Fund  265,969 141,575,214 
 
 
A complete list of portfolio holdings is available upon request from the OPERS Investment Accounting & 
Financial Reporting Department. 
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Investment Portfolio by Type and Manager 
 
At June 30, 2002, the investment portfolio of OPERS was allocated by type and style as follows: 
 

Investment Type and Manager   Style  Fair Value 

Percent of 
Total Fair 

Value 
  (000’s)  
Fixed Income:    
 Hoisington Investment Management Interest Rate Anticipation $ 290,333   6.5% 
 Blackrock Financial Management, Inc. Enhanced Index  1,203,392   26.8% 
 Metropolitan West Asset Management Active Fixed Income   458,948   10.2% 
   Total Fixed Income   1,952,673   43.5% 
Large Cap Domestic Equity:    
 TCW Asset Management Company Growth   184,171   4.1% 
 Aeltus Investment Management, Inc. Enhanced Index   191,476   4.3% 
 Barclays Global Investors Index Fund – Russell 1000 Value   346,995   7.8% 
 Barclays Global Investors Index Fund- S&P 500   783,798   17.5% 
   Total Large Cap Domestic Equity   1,506,440   33.7% 
Mid Cap Domestic Equity:    
 Barclays Global Investors Index Fund – S&P 400   203,737   4.5% 
Small Cap Domestic Equity:    
 Loomis Sayles & Company Growth   67,094   1.5% 
 Dimensional Fund Advisors, Inc. Commingled Trust Fund -  Value   141,575   3.2% 
   Total Small Cap Domestic Equity    208,669   4.7% 
Non-US Equity:    
 Barclays Global Investors Index Fund – EAFE   200,699   4.5% 
 Capital Guardian Trust Company Core   179,394   4.0% 
 Delaware International Advisers, Ltd. Core   201,734   4.5% 
    581,827   13.0% 
    
Short-term Investment Funds Operating Cash   28,877   0.6% 
    
   Total Managed Investments   4,482,223   100.0% 
    
Securities Lending Collateral    573,935  
Cash on Deposit with State    626  
    
  Total Investments and Cash and Short-Term Investments  $5,056,784  
   
Statement of Plan Net Assets   
 Cash and short-term investments $ 150,629  
 Investments  4,906,155  
   
  Total Investment and Cash and Short-Term Investments $5,056,784  
   
   
*  Manager fair values include their respective cash and short-term investments 
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Asset Comparison

A comparison of the actual investment distribution at June 30, 2002, and 2001, based on the net
investment manager holdings, including accrued income, payables and receivables, compared to the
target allocation and previous year’s allocation is as follows:

Target Policy Mix

2001 Asset Mix

Large Cap 
Domestic Equity

38%

Mid Cap 
Domestic Equity

5%

Small Cap 
Domestic Equity

5%

Cash
0%

Non-US Equity 
14%

Fixed Income
38%

2002

2002 Asset Mix

2001

Large Cap 
Domestic Equity

35%

Small Cap 
Domestic Equity

10%
Cash
1%

Non-US Equity 
12%

Fixed Income
42%

Target Policy Mix

Large Cap 
Domestic Equity

39%

Small Cap 
Domestic Equity

9%

Cash
0%

Non-US Equity 
14%

Fixed Income
38%

Large Cap Domestic 
Equity
33%

Mid Cap Domestic 
Equity

5%

Small Cap Domestic 
Equity

5%

Fixed Income
43%

Cash
1%

Non-US Equity 
13%
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Schedule of Stock Brokerage 
Commissions Paid 
Year ended June 30, 2002 

 
 

 
           Dollar   Commission  

  Brokerage Firm  
  Shares      
  Traded  

      Volume         
     of Trades   

Dollar    
 Amount  

  Per 
 Share 

     
Lynch Jones & Ryan 6,664,333  $ 236,967,532  $ 386,580 0.058 
Salomon Brothers NY 130,463,629 190,239,003 293,250 0.002 
Morgan Stanley & Co. Inc. 2,412,051 75,623,129 76,137 0.032 
Goldman Sachs & Company 2,666,292 78,334,332 72,394 0.027 
Goldman Sachs & Company NY 2,359,144 21,007,004 41,849 0.018 
Merrill Lynch Pierce Fenner & Smith 1,125,584 39,226,796 41,741 0.037 
First Boston Corporation 790,950 20,283,052 39,034 0.049 
Lehman Brothers Inc. 692,230 15,591,390 35,192 0.051 
Smith Barney Inc. 625,800 17,090,213 33,745 0.054 
Merrill Lynch International 1,998,432 16,339,258 32,149 0.016 
CFSB Limited London 6,828,547 13,289,324 29,504 0.004 
Investment Technology Group Inc. 1,440,681 38,304,629 28,952 0.020 
Kleinwort Benson Secs. London 1,354,173 12,581,863 28,447 0.021 
Capital Institutional Svc. 471,500 15,001,792 25,810 0.055 
Citation Group 452,255 13,744,937 24,486 0.054 
Deutsche Bank Alex Brown Inc. 458,700 12,722,495 24,068 0.052 
J. P. Morgan Securities 440,205 10,733,336 22,396 0.051 
Morgan Stanley Int. London 673,453 9,847,359 20,417 0.030 
Merrill Lynch Inc 2,093,475 6,894,320 20,385 0.010 
Thomas Weisel Partners LLC 387,050 6,059,919 19,353 0.050 
Other   179,500,191   287,615,316   550,861 0.003 
     
Total   343,898,675  $ 1,137,496,999  $ 1,846,750 0.005 
     
     
     
Excludes zero commission trades.     
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3500 JPMorgan Chase Tower 
2200 Ross Avenue 
Dallas, TX 75201-2744 
214 220 3500  Fax  214 220 6200 
www.mercerHR.com 

October 30, 2002
 
Board of Trustees 
Oklahoma Public Employees Retirement System 
P.O. Box 53007 
Oklahoma City, Oklahoma 73152 

Subject: 
2002 Certification of Actuarial Valuation 

Dear Members of the Board: 
 
We certify that the information presented herein and in the July 1, 2002 Actuarial Valuation Report is 
accurate and shows fairly the actuarial position of the Oklahoma Public Employees Retirement System 
(OPERS) as of July 1, 2002. 
 
The actuarial valuation was based on participant data submitted by the OPERS staff, which we examined 
for reasonableness. The financial information used in the valuation was provided to us by the System’s 
independent public accountants. 
 
Actuarial valuations to determine the funding requirements of the System are performed annually. The 
most recent actuarial valuation was done as of July 1, 2002. 
 
The System’s required contribution rates are established which, over time, will gradually decrease as a 
percent of payroll if assumptions are met and the required rate is contributed. The required contribution 
rate has been determined to provide for (1) the normal cost developed as a level percentage of payroll, 
plus (2) a level dollar amortization of the unfunded actuarial accrued liability over 40 years from 
July 1, 1987, plus (3) budgeted administrative expenses. The State’s current contribution rate is 10.0% of 
covered payroll. As of July 1, 2002, the required contribution rate is 16.1%. The State’s current 
contribution is not sufficient to fund the contribution developed under Government Accounting Standards 
Number 25. 
 
The actuarial assumptions and methods used in the valuation were adopted by the Board, based upon our 
recommendations. The assumptions and methods used for funding purposes meet the parameters set for 
the disclosures presented in the financial section by Government Accounting Standards Board (GASB) 
Statement No. 25, Financial Reporting for Defined Benefit and Note Disclosures for Defined 
Contribution Plans. 
 
We prepared all of the schedules shown in the Actuarial Section of the System’s Annual Report. We also 
provided the Schedule of Funding Progress and Schedule of Employer Contributions, which appear in the 
Financial Section of the System’s Annual Report. 
 
In addition to these results, 11 O.S. 2001, Section 50-105.4, Section H requires disclosure of valuation 
results under specified assumptions. This information is provided elsewhere. 
 
Sincerely, 

  
Brent A. Hradek, FSA, EA Stephen T. McElhaney, FSA, EA 
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Summary of Actuarial Assumptions and Methods 
 

1. The investment return rate used in the valuation was 7.5 percent per year, net of investment 
expenses, compounded annually. This rate of return is not the assumed real rate of return. The real 
rate of return is the rate of return in excess of the inflation rate. Considering other financial 
assumptions, the 7.5 percent investment return rate translates to an assumed real rate of return of 
4.5 percent. 

 

2. The 1983 Group Annuity Mortality Table for males and females is used for preretirement and 
postretirement mortality for all non-disabled members and beneficiaries. 

 

3. The probabilities of withdrawal from service, together with individual pay increase assumptions, 
are shown in Schedule 1. 

 

4. The probabilities of retirement with an age and service allowance are shown in Schedules 2A, 2B 
and 2C. 

 

5. The portion of the individual pay increase assumption attributable to inflation is 3 percent. 

 

6. Benefits are expected to increase by 66.7% of the assumed rate of inflation as a result of future ad-
hoc cost-of-living increases. 

 

7. An individual entry-age actuarial cost method of valuation was used in determining age and service 
allowance actuarial liabilities and normal cost. Actuarial gains and losses reduce or increase the 
unfunded liability and are amortized over the remaining amortization period. 

 

8. The actuarial value of assets is based on a five-year moving average of expected actuarial values 
and market values. A preliminary expected actuarial value is determined equal to the prior year’s 
actuarial value of assets plus net cash flow for the year ending on the valuation date, assuming 7.5% 
interest. The expected actuarial asset value is equal to the preliminary expected actuarial value plus 
the unrecognized investment gains and losses as of the beginning of the previous plan year. Twenty 
percent (20%) of any gain/loss as measured by the difference between the expected actuarial value 
and the market value at the valuation date is added to the preliminary expected actuarial value plus 
twenty percent (20%) of the unrecognized gains or losses for the four preceding plan years. The 
final result is constrained to a value no less than 80% and no more than 120% of the market value at 
the valuation date. 

 

9. The data about persons now covered was furnished by the System’s administrative staff. Although 
examined for general reasonableness, the data was not audited by the actuary. 

 

10. The actuarial valuation computations were made by or under the supervision of a Member of the 
American Academy of Actuaries (M.A.A.A.). 
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Schedule of Revenue by Source 
 

   Employer Contributions    
  Year   % of Annual   
Ending Member   Covered   Investment  
June 30 Contributions   Dollars    Payroll    Income (a)    Total  
      
 2002  $ 50,750,779   $ 139,614,903  10.60  $ (250,831,849)  $ (60,466,167) 
 2001   47,323,569   131,200,423 10.24   (311,550,807)   (133,026,815) 
 2000   45,057,894   125,803,575 10.32   476,529,982   647,391,451 
 1999   43,926,338   149,221,715 12.93   411,771,139   604,919,192 
 1998   40,733,996   143,699,100 12.21   689,661,465   874,094,561 
 1997   35,065,157   135,398,023 12.11   590,621,553   761,084,733 
 1996   28,760,749    123,394,882 11.26   416,850,932   569,006,563 
1995   29,202,934    118,786,354 11.02   389,255,790   537,245,078 
1994   29,113,352    111,615,426 11.04   250,756,324   391,485,102 
1993   28,816,149   112,654,847 10.88   128,885,707   270,356,703 

 
 

Schedule of Expenses by Source 
 
  Year      
Ending Benefit Administrative     
June 30   Payments    Expenses    Refunds    Other (b)    Total  
      
 2002  $ 257,938,411   $ 3,196,980  $ 8,145,894  $ 3,170  $ 269,284,455 
 2001  247,076,546   2,825,116 9,868,568    37,681,952   297,452,182 
 2000   222,746,667   2,478,971 7,588,290   -   232,813,928 
 1999   211,519,489   2,637,341 9,232,301   -   223,389,131 
 1998   181,860,179   3,279,144 6,868,646   -   192,007,969 
 1997   166,444,374   2,049,333 6,640,430   -   175,134,137 
 1996   159,327,539   2,111,476 6,072,222   -   167,511,237 
1995 152,327,223    2,107,563 5,639,341   -   160,074,127 
1994 140,780,790    1,862,570 4,709,756   3,219,370   150,572,486 
1993  132,464,583   1,747,546 3,335,837   10,907,011   148,454,977 

 
 

(a) In fiscal year 1996, OPERS adopted GASB Statement No. 25, which among other provisions, required that investments be 
reported at fair value.  The effect of implementing this pronouncement was reflected for reporting purposes for the plan year 
ending June 30, 1995, requiring a restatement of net plan assets at June 30, 1994.  Accordingly, investment income, beginning 
with the fiscal year ended June 30, 1995, reflects both realized and unrealized investment gains and losses.  In years prior to this 
date, investments were reported at cost and the investment income reported for those periods reflects only realized gains and 
losses. 

 
(b) Other for years prior to 1995 represents the impairment of investment in real estate funds recorded under the cost basis of 

accounting.   
 

 Other for 2002  and 2001 represents the transfer of contributions and earnings to eligible members. 
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Schedule of Retired Members by Type of Benefit 
June 30, 2002 

 
 
 

 Number          
Amount of of   Type of Retirement**    Option Selected #  

Monthly Benefit Retirees 1 2 3 4 5 Opt. 1 Opt. 2 Opt. 3 Opt. 4 
           
$  1 - 1,000 13,262 8,206 2,596 1,412 945 103 8,850 2,732 1,518 162 
 1,001 - 2,000 6,074 5,485 197 254 138 - 3,786 1,180 989 119 
 2,001 - 3,000 1,721 1,657 4 57 3 - 839 409 422 51 
 3,001 - 4,000 320 307 2 11 - - 151 70 91 8 
 4,001 - 5,000 62 62 - - - - 31 19 11 1 
 Over  - 5,000   13   13   -   -   -   -   5   4   4   - 
           
Totals 21,452 15,730 2,799 1,734 1,086 103 13,662 4,414 3,035 341 
           
           
**Type of Retirement          
Type 1 - Normal retirement for age and service:  Eligible at (1) age 62 or  (2) when the sum of the member’s 

age plus years of service equals 80 points for those who became members before July 1, 1992 and 
90 points for those becoming members after that date.    

Type 2 - Early retirement:  Eligible beginning at age 55 with ten (10) years of participating service. 
Type 3 - Survivor payment - normal or early retirement 
Type 4 - Disability:  Eligible if member is qualified for payment of disability benefits as certified by the 

Social Security Administration, has eight (8) years of credited service, and has terminated 
employment.  

Type 5 - Survivor payment - disability retirement.  
 
#Option Selected 
Option 1 - Single-life annuity - The maximum benefit is paid for the member’s lifetime. 
Option 2 - Option A – ½ Joint and Survivor Annuity.  The member will receive a reduced retirement benefit 

for life and ½ of the reduced retirement benefit will be paid to the surviving joint annuitant for their 
lifetime.   

Option 3 - Option B – 100% Joint and Survivor Annuity.  A reduced benefit is paid to the member for life and 
the same benefit is paid to a surviving joint annuitant for their lifetime. 

Option 4 - Option C – Single-life Annuity with a 10-Year Certain Period.  The member will receive a reduce 
benefit for their lifetime.  If the member dies within ten years of when the benefit payments began, 
the monthly payment will be made to the beneficiary for the balance of the ten year period. 

 
Deferred Members 
 
At June 30, 2002, there are 5,392 former members with deferred future benefits. 
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Schedule of Average Benefit Payments 
 
 
 

Retirement Effective Dates Years of Credited Service 
July 1, 1992 to June 30, 2002  0 to 5    6 to 10    11 to 15    16 to 20   21 to 25   26 to 30    31+  

        
Period 7/1/92 to 6/30/93        
 Average Monthly Benefit  $ 162  $ 339  $ 523  $ 741  $ 1,192  $ 1,588  $ 2,169 
 Average Final Average Salary  $ 1,211  $ 1,593  $ 1,746   $ 1,779   $ 1,997  $ 2,244  $ 2,717 
 Number of Active Retirees   2   136   219   137   143   133   138 
        
Period 7/1/93 to 6/30/94        
 Average Monthly Benefit  $ 177  $ 312  $ 494  $ 767  $ 1,153  $ 1,432  $ 2,130 
 Average Final Average Salary  $ 1,406  $ 1,575  $ 1,737   $ 1,976   $ 2,163  $ 2,203  $ 2,825 
 Number of Active Retirees   1   130   267   176   174   141   185 
        
Period 7/1/94 to 6/30/95        
 Average Monthly Benefit  $ 181  $ 332  $ 488  $ 750  $ 1,100  $ 1,470  $ 1,997 
 Average Final Average Salary  $ 1,467  $ 1,680  $ 1,717   $ 1,885   $ 2,173  $ 2,284  $ 2,707 
 Number of Active Retirees   1   169   272   179   158   132   116 
        
Period 7/1/95 to 6/30/96        
 Average Monthly Benefit  $ 119  $ 307  $ 481  $ 700  $ 1,118  $ 1,546  $ 2,072 
 Average Final Average Salary  $ 986  $ 1,642  $ 1,834   $ 1,977  $ 2,241  $ 2,510  $ 2,730 
 Number of Active Retirees   1   134   248   187   186   130   143 
        
Period 7/1/96 to 6/30/97        
 Average Monthly Benefit  $ 128  $ 371  $ 536  $ 748  $ 1,094  $ 1,529  $ 2,044 
 Average Final Average Salary  $ 1,144  $ 1,870  $ 1,910   $ 2,016   $ 2,218  $ 2,431  $ 2,785 
 Number of Active Retirees   2   194   260   197   203   149   152 
        
Period 7/1/97 to 6/30/98        
 Average Monthly Benefit  $ 209  $ 307  $ 469  $ 746  $ 1,141  $ 1,546  $ 1,978 
 Average Final Average Salary  $ 2,087  $ 1,793  $ 1,990   $ 2,138   $ 2,346  $ 2,741  $ 2,930 
 Number of Active Retirees   1   219   230   264   225   151   154 
        
Period 7/1/98 to 6/30/99        
 Average Monthly Benefit  $ -  $ 346  $ 532  $ 811  $ 1,226  $ 1,707  $ 2,303 
 Average Final Average Salary  $ -  $ 1,863  $ 2,072   $ 2,235   $ 2,434  $ 2,789  $ 3,092 
 Number of Active Retirees   -   194   281   244   198   190   153 
        
Period 7/1/99 to 6/30/00        
 Average Monthly Benefit  $ 65  $ 334  $ 506  $ 749  $ 1,123  $ 1,580  $ 2,293 
 Average Final Average Salary  $ 1,305  $ 1,959  $ 2,218   $ 2,205   $ 2,463  $ 2,758  $ 3,188 
 Number of Active Retirees   8   178   261   257   214   235   160 
        
Period 7/1/00 to 6/30/01        
 Average Monthly Benefit  $ 114  $ 384  $ 561  $ 832  $ 1,273  $ 1,694  $ 2,394 
 Average Final Average Salary  $ 1,136  $ 2,174  $ 2,253   $ 2,411   $ 2,677  $ 3,016  $ 3,735 
 Number of Active Retirees   4   174   241   246   244   212   150 
        
Period 7/1/01 to 6/30/02        
 Average Monthly Benefit  $ 88  $ 319  $ 544  $ 805  $ 1,235  $ 1,639  $ 2,334 
 Average Final Average Salary  $ 1,253  $ 2,013  $ 2,358   $ 2,537   $ 2,753  $ 3,013  $ 3,344 
 Number of Active Retirees   2   135   267   229   232   237   168 
        
        
Note:  Average monthly benefit amounts reflect the impact of the cost of living adjustments which became effective for July 2002 benefit payments. 
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ABLE Commission
Accountancy, Board of Public
Agriculture, Department of
Architects, Board of Governors
Arts Council, State
Attorney General’s Office
Auditor & Inspector
Banking Department
Boll Weevil Eradication Org.
Finance, State Office of
Campaign Compliance Comm.
Capital Complex Centennial
    Commemoration, Oklahoma
Central Services, Department of
Children & Youth, Commission on
Chiropractic Examiners, Board of
Civil Emergency Management
Conservation Commission
Consumer Credit, Department of
Commerce, Department of
Corporation Commission
Corrections, Department of
Cosmetology, Board of
Council on Judicial Complaints
Court of Criminal Appeals
Davis Gun Museum
Dentistry, Board of
District Attorneys Council
District Courts
Educational Television Authority
Election Board, State
Embalmers & Funeral Directors,
     Board of
Employees Benefits Council
Employment Security Commission
Energy, Office of the Secretary of
Engineers & Surveyors, Board of
Environmental Quality, Department

of
Fire Marshall Commission, State
Firefighters Pension & Retirement
     Board
Governor’s Office
Grand River Dam Authority
Handicapped Concerns, Office of

Health, Department of
Health Care Authority
Historical Society
Horse Racing Commission
House of Representatives
Housing Finance Agency
Human Rights Commission
Human Services, Department of
Indian Affairs Commission
Indigent Defense System
Industrial Finance Authority
Insurance Department, State
Insurance Fund, State
Investigation, State Bureau of
Juvenile Affairs, Office of
Labor, Department of
Land Office, Commissioners of the
Law Enforcement Education &

Traning, Council on
Law Enforcement Retirement

System
Legislative Service Bureau
Libraries, Department of
Lieutenant Governor, Office of
Liquefied Petroleum Gas Admin.
Marginally Producing Oil & Gas
     Wells, Commission on
McCarty Center for Handicapped
     Children, J.D.
Medical Licensure Board
Medicolegal Investigations,
     Board of
Mental Health, Department of
Merit Protection Commission
Military Department
Mines, Department of
Motor Vehicle Commission
Municipal Power Authority
Narcotics & DDC, Bureau of
Nursing, Board of
Nursing Home Admin., Board of
     Examiners for
Ordnance Works Authority
Optometry Board
Osteopathic Examiners, State

Board

Pardon & Parole Board
Peanut Commission
Personnel Management, Office of
Pharmacy, Board of
Physicians Manpower Training
     Commission
Police Pension and Retirement
Psychologists Examiners, Board of
Public Safety, Department of
Public Employees Retirement

System
Quartz Mountain Arts & Conference

Center
Real Estate Commission
Rehabilitation, Department of
Science & Technology, Center for
     Advancement of
Secretary of State, Office of the
Securities Commission
Space Industry Development
     Authority
Speech Pathology & Audiology
     Board
State Senate
State & Education Employees
     Group Insurance Board
Supreme & District Courts
Tax Commission
Teacher Preparation, Commission
Transportation, Department of
Treasurers Office, State
Tourism & Recreation Department
Turnpike Authority
Used Motor Vehicles & Parts
     Commission
University Health Sciences Center
University Hospitals Authority
Veterans Affairs, Department of
Veterinary Medical Examiners,
     State Board of
Waters Resources Board
Wheat Commission
Will Rogers Memorial Comm.
Workers’ Compensation Court

Participating Employers
State Agencies
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Adair County
Alfalfa County
Arnett, Town of
Assn. of South Central OK  Gov.
Atoka County
Atoka County Rural Water District
Beaver, City of
Beaver County
Beaver County Memorial Hospital
Beckham County
Bixby, City of
Bixby Public Works
Blaine County
Bryan County
Caddo County
Canadian County
Carter County
Cherokee County
Cheyenne, City of
Choctaw County
Choctaw County Ambulance
Cimmaron County
Cleveland County
Coal County
Comanche County
Commerce, City of
Consolidated Rural Water Dist. #1
Cotton County
Craig County
Craig County General Hospital
Creek County
Creek County Rural Water Dist. #5
Custer County
Cyril, Town of
Delaware County
Dewey County
Eastern Oklahoma District Library
Ellis County
Fairfax, Town of
Fort Supply, Town of
Garfield County
Garvin County
Grady County
Grady County EMS
Grandfield, City of
Grant County
Greer County

Greer County Special Ambulance
     Service
Grove, City of
Harmon County
Harper County
Haskell County
Heavener, City of
Heavener Utility Authority
Hinton, Town of
Holdenville, City of
Hughes County
Hugo, City of
Idabel Housing Authority
Jackson County
Jefferson County
Jefferson County Detention Center
Johnston County
Johnston County Rural Water Dist.
Kay County
Ketchum, City of
Kethcum Public Works
Kiamichi Econ. Dev. Dist. of OK
Kingfisher, City of
Kingfisher County
Kiowa County
Latimer County
LeFlore County
LeFlore County EMS
LeFlore County Rural Water
     & Sewer
LeFlore County Rural Water
     Dist. #3
Lincoln County
Logan County
Love County
Major County
Major County EMS
Mangum, City of
Marshall County
Mayes County
Mayes County Rural Water

Dist. #3
McClain County
McCurtain County
McCurtain County EMS
McIntosh County
Midwestern OK Dev.  Authority
Mountain View, City of

Murray County
Muskogee County
Muskogee County EMS
Noble County
Nowata County
Okarche, City of
Okfuskee County
OK Environmental Mgmt Auth.
Okmulgee County
Okmulgee County Criminal Justice

Authority
Osage County
Ottawa County
Pawnee County
Payne County
Pittsburgh County
Pittsburgh County Rural Water District
Pontotoc County
Poteau Valley Improvement Auth.
Pottawatomie County
Pushmataha County
Rogers County
Roger Mills County
Rush Springs, Town of
Ryan, City of
Seminole County
Sentinel, Town of
Sequoyah County
Sequoyah County Rural Water
     Dist. #7
Shattuck, City of
Southwestern OK Dev. Authority
Stephens County
Stigler, City of
Tahlequah, City of
Texas County
Tillman County
Tillman County Rural Water Dist.
Tri-County Rural Water District
Vici, Town of
Wagoner County
Washington County
Washita County
Watonga Housing Authority
Wewoka, City of
Wilson, City of
Woods County
Woodward County

Participating Employers
County & Local Government
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Demographics and Actuarial Accrued
Liability Status Charts
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Summary of Retirees, Beneficiaries and Disabled Members 
(Annual Benefits) 

 
 

   Joint Annuitants & Disabled Current Payment 
Attained Retirees Surviving Spouses Members Total 

Age No. Benefit No. Benefit No. Benefit No. Benefit 
Under 51 40  $            780,418 52  $      373,748  148  $   1,119,195  240   $    2,273,361 

51  44  968,300  5  26,743  38 329,465  87  1,324,508 
52  61  1,474,838  13  124,923  43 342,843  117  1,942,604 
53  129  2,842,539  13  144,228  48 464,236  190  3,451,003 
54  144  3,237,961  24  246,771  48 397,222  216  3,881,954 
55  207  4,170,108  15  160,833  50 462,748  272  4,793,689 
56  245  4,186,427  23  180,492  54 433,412  322  4,800,331 
57  243  4,217,090  24  174,957  38 300,816  305  4,692,863 
58  306  5,094,383  28  203,041  55 355,336  389  5,652,760 
59  415  7,111,040  34  285,457  61 480,258  510  7,876,755 
60  385  6,555,895  43  288,059  59 515,473  487  7,359,427 
61  451  7,413,971  41  385,239  52 366,710  544  8,165,920 
62  528  8,132,896  38  308,626  60 457,403  626  8,898,925 
63  691  9,646,199  51  420,218  44 318,955  786  10,385,372 
64  704  9,309,421  56  418,687  47 327,742  807  10,055,850 
65  733  9,694,002  44  378,982  39 312,586  816  10,385,570 
66  779  9,676,316  44  419,799  30 180,887  853  10,277,002 
67  835  10,122,891  68  510,962  28 179,796  931  10,813,649 
68  862  10,500,837  76  517,556  32 254,110  970  11,272,503 
69  752  9,264,994  62  496,831  29 216,247  843  9,978,072 
70  792  9,413,684  63  455,009  22 162,292  877  10,030,985 
71  760  8,789,741  58  515,150  18 128,311  836  9,433,202 
72  724  8,446,496  66  489,532  22 144,861  812  9,080,889 
73  720  8,420,622  69  563,201  14 116,540  803  9,100,363 
74  669  7,069,626  73  531,019  6 38,876  748  7,639,521 
75  625  7,253,169  84  713,882  0 0  709  7,967,051 
76  641  7,058,835  70  504,088  0 0  711  7,562,923 
77  574  6,104,083  72  616,683  0 0  646  6,720,766 
78  555  5,836,671  67  491,689  0 0  622  6,328,360 
79  547  5,969,730  51  386,736  1 6,540  599  6,363,006 
80  435  4,764,088  53  368,028  0 0  488  5,132,116 
81  491  5,164,950  49  324,897  0 0  540  5,489,847 
82  368  3,783,216  52  293,320  0 0  420  4,076,536 
83  308  2,929,622  44  273,599  0 0  352  3,203,221 
84  311  2,787,810  31  176,950  0 0  342  2,964,760 
85  255  2,378,345  26  129,507  0 0  281  2,507,852 
86  232  2,066,853  25  164,292  0 0  257  2,231,145 
87  159  1,358,425  26  193,560 0 0  185  1,551,985 
88  172  1,519,751  22  125,038  0 0  194  1,644,789 
89  162  1,397,505  22  94,390  0 0  184  1,491,895 
90  130  1,179,972  19  117,021  0 0  149  1,296,993 

Over 90 345  3,053,138  41  241,767  0 0  386  3,294,905 
Total 18,529  $  231,146,858  1,837   $ 13,835,510  1,086  $   8,412,860  21,452   $ 253,395,228 
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Summary of Terminated Vested Members 
(Annual Benefits) 

 
 Members With 

Attained Deferred Benefits 
Age No.  Benefit  

Under 41 767      $        4,224,556 
41 152     1,051,995       
42 175     1,176,105       
43 204     1,516,743       
44 209     1,678,852       
45 248     1,884,014       
46 268     2,176,009       
47 252     1,993,842       
48 282     2,462,573       
49 275     2,586,192       
50 265     2,374,325       
51 260     2,208,698       
52 288     2,462,755       
53 276     2,232,626       
54 304     2,382,839       
55 265     1,939,068       
56 215     1,377,767       
57 139     952,814       
58 145     873,594       
59 130     782,192       
60 110     583,383       
61 81     453,529       
62 46     197,988       
63 9     41,346       
64 9     40,258       
65 3     7,859       
66 3     11,399       
67 3     11,269       
68 1     184       
69 3     17,544       
70 1     1,510       

Over 70 4     44,203       
Total 5,392     $      39,748,031 
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The pro-forma financial information is not consistent with the July 1, 2002 valuation.  The July 1, 2002 
valuation results were determined in accordance with generally accepted actuarial principles and 
procedures, and are in compliance with the Actuarial Standards Board Actuarial Standard of Practice No. 
27-Selection of Economic Assumptions for Measuring Pension Obligations, except as noted below.  The 
results shown in this section are not based on the assumptions and methodologies adopted by the Board of 
Trustees.  For those results, see the July 1, 2002 actuarial valuation. 

 
           
 

 
3500 JPMorgan Chase Tower 
2200 Ross Avenue 
Dallas, TX 75201-2744 
214 220 3500  Fax  214 220 6200 
www.mercerHR.com 

October 30, 2002 
 
Board of Trustees 
Oklahoma Public Employees Retirement System 
P.O. Box 53007 
Oklahoma City, Oklahoma 73152 

Subject: 
2002 Certification of Pro-forma Financial Information 

Dear Members of the Board: 
 
We have calculated pro-forma financial information for the Oklahoma Public Employees Retirement 
System as of July 1, 2002 using assumptions and methods specified in 11 O.S. 2001, Section 50-105.4, 
Section H. 
 
The results of this pro-forma information have been prepared for the sole purpose of meeting this 
statutory requirement based on the following prescribed assumptions: 
 
 Interest rate: 7.5% 
 COLA assumption:  2.0% 
 Mortality:  RP 2000 Mortality Table for Employees, Healthy Retirees and Disabled Retirees with  

    Mortality Projected Forward from 2000 using Scale AA. 
 Amortization period:  30 years, open period 
 Sources of all contributions and revenues, including dedicated tax fee revenue and federal monies 
 
All other assumptions, methodologies, and plan provisions used are consistent with those used in the 
July 1, 2002 valuation. These assumptions, methodologies, and plan provisions are described elsewhere. 
 
All calculations were based on participant data submitted by the OPERS staff, which we examined for 
reasonableness.  The financial information used for these calculations was provided to us by the System’s 
independent auditors. 
 
We certify that the pro-forma financial information presented herein is accurate and shows the actuarial 
position of the Oklahoma Public Employees Retirement System as of July 1, 2002 under the specified 
assumptions. 
 
Actuarial valuations to determine the funding requirements of the System are performed annually.  The 
most recent actuarial valuation was done as of July 1, 2002. 
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The System’s required contribution rates are established which, over time, will gradually decrease as a 
percent of payroll if assumptions are met and the required rate is contributed. The required contribution 
rate has been determined to provide for (1) the normal cost developed as a level percentage of payroll, 
plus (2) an amortization of the unfunded actuarial accrued liability over 30 years, plus (3) budgeted 
administrative expenses. The State’s current contribution rate is 10.0% of covered payroll. As of 
July 1, 2002, the required contribution rate using the specified assumptions would be 17.1%. The State’s 
current contribution is not sufficient to fund the contribution developed under the assumptions and 
methods used for the pro-forma financial information. 
 
Other than the assumptions described above, the actuarial assumptions and methods used in the valuation 
were adopted by the Board, based upon our recommendations.  The assumptions and methods used for 
funding purposes meet the parameters set for the disclosures presented in the financial section by 
Government Accounting Standards Board (GASB) Statement No. 25, Financial Reporting for Defined 
Benefit and Note Disclosures for Defined Contribution Plans. 
 
We prepared the Summary of Valuation Results Under Prescribed Assumptions. 
 
Sincerely, 

  
Brent A. Hradek, FSA, EA Stephen T. McElhaney, FSA, EA 
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Summary of Valuation Results Under Prescribed Assumptions 
 

     Actuarial Valuation as of July 1, 2002 
     Amount % of Covered Comp. 
 Summary of Contribution     
 Requirements    
 1. Annual Covered Compensation for    
  Members Included in Valuation  $1,450,317,127              N/A  
 2. Total Normal Cost Mid-year  $   171,127,796  11.8%  
 3. Unfunded Actuarial Accrued Liability  $1,511,737,068  104.2%  
 4. Amortization of Unfunded Actuarial     
  Accrued Liability over 30 Years  $   123,535,507  8.5%  
 5. Budgeted Expenses    
  Provided by the System  $      5,113,760  0.4%  
 6. Total Required Contribution    
  (2. + 4. + 5.)  $   299,777,063  20.7%  
 7. Estimated Member Contribution  $     51,969,167  3.6%  
 8. Required Employer Contributions    
  (not less than $0) (6.-7.)  $   247,807,896  17.1%  
 9. Previous Year's Actual Contribution    
  a.  Member  $     50,750,779  3.9%1 

  b.  Employer  $   139,614,903  10.6%1 

  c.  Total  $   190,365,682  14.5%1 

 
 
 

 Summary of Costs 
Actuarial Valuation as of 

July 1, 2002 
 Required Employer Contribution for Current Year  $    247,807,896  
 Actual Employer Contributions Received in Prior Year  $    139,614,903  
 
Funded Status  
 Actuarial Accrued Liability  $ 6,811,518,438  
 Actuarial Value of Assets  $ 5,299,781,370  
 Unfunded Actuarial Accrued Liability  $ 1,511,737,068  

 
 Market Value of Assets and Additional Liabilities  
 Market Value of Assets  $ 4,485,546,116  
 Present Value of Projected Plan Benefits  $ 8,121,397,729  
 

                                                 
1 Percent of previous year’s annual compensation for active Members ($1,317,043,030 at July 1, 2001). 



Oklahoma Public Employees Retirement System
76




	Intro
	Financial
	Investment
	Actuarial
	Stats and Addendum
	Annual Financial Report
	Foreward
	Title Page

	Table of Contents
	Introductory Section
	Financial Section
	Investment
	Actuarial Section
	Statistical Section
	Addendum
	Back Cover




