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ROBERT TI.  SMITH, F.S.A.

Member American Academv of Actuaries
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Member American Academy of Actuaries
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&COMPANY INC
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corsuo,Nc ACTuARTES.EMpLoyEE BENEFTT eLAN coNSULTANTS 1401 WALNUT STREET. PHILADELPHIA PA 19102.(215) 665_1401

December 30, L976

The Retirement Board
School Employees Ret,irement System of Ohio
88 East Broad Street
Columbus, Ohio 432L5

Gentlemen:

are pleased to present herein the reporr on our actuarial valuati.on

the School Empl-oyees Retirement System of Ohio as of JuJ-y 1, L976.

![e wish to take thLs opportulity of expressing our appreciation for

the very fine cooperation which we received from Mr. Brennan, Mr. Wilson

and the other members of the staff.

Respectfully subnitted,

riuGGrNS & coMPAt{Y, rNC.
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P4RT r -. ACTUARgAT Bg,ANCE SI{E

Using the various monetary tables developed io connection with the l-975

Investigation and the data prepared by the staff and submitted to us, a

compLete valuation of the system was made as of July 1, L976 in which the

present, and prospective assets and liabilities were calculated, based on

legislation enacted by that date, including l{ouse Bil-1 258. The results are

shown in the actuarial balanee sheet on the foLloroing page.

It will be noted that the assets in the balance sheet consist of not only

the present assets but also future assets represented by prospective con-

tributions and future State approprlations to fund llouse Bill 284. The

various fund balances included in the total  present assets of $639r4761744

obEained from the financial reports of the Board are shor^m in the balance

sheet and the physical distribution of the present assets according to cash,

investments, accrual items and furniture and equipment is shown in the foot-

note. The present value of future contributions of the present members and

the present value of future employer contributions is shown in a combined

to ta l  o f  $ l - ,028,834,591- .  I r r  Par t  I I  we d iscuss  the  proper  a l loca t ion  o f

this total between the normal and deficiency contributions.

0n the liability side of the bal-ance sheet the major components of Lhe total

l iabi l - i ty of  $1,679,001,254 are the l iabi l i ty for the benefJ-ts current ly

payable on account of present retirants and benefi"claries amounting to

$477,L77,647 and the 1iabiL1ty for present ac| ive and inact ive members

amounting to $1,20Lr678,257. In addit ion, there is a minor resetve of

$145,350. An analysis of the various 1iabl1ity itens and a comparison of

liabilities with the corresponding fund balances fo11ow Lhe balance sheet,

beginning on page 3.

HUGG$fii
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Liabilj-ty rel-ated to present rerirants aTId beneficialiss ilJJ_W.SAJ-

A breakdown of the $477 1177,647 of J. iabi l i ty related to present ret i rants

and benefi-ci-aries according to the type of benefit payment is shown in the

following tab1e. The costs of providing the Death Benefit and the Health

Care Benefit are shown separately.

bil-ity for Retirants and Beneficiaries
Total

Allowance

$319,  966,598

12 ,  790 ,  091

3L ,775 ,325

$364 ,522 ,0A4

Death
Benefit

I{eaLth
Care Total

$44 ,967 ,690  $369 ,754 ,733Superannuation retirants

Benef iciaries receiving
o p t i o n a l  a l l o w a n c e s  . . . . . .

Disability retirants

Sub-tota1

Survivorsr Benefit Fund
benef ic iar les . 48 ,  682 .  650

$4,920,445

352,806

$5 ,  173  ,  25L

2,056 ,347

5,  150,  000

$52, r7  4  ,A37

5,625,7A5

L4,836,429

37 ,278 .73L

$421,859,292

s5 .308 .355

Tora l  L iab i l i t y  9413 ,204 ,654  g  5 ,173 ,251  959 ,799 ,742  9477 ,L77 ,647

Included in the $364, r12rp04 of liability for,present retirants and beneficiaries
-$so ̂ ,Lr;/*fi)\ z,)" tb;;;; J:

is  $3 1576,233 rel i ted 
uto 

House Bi l - l -  268 increases effect i .ve September 1, Lg76 -)
a

for those ret i red pr ior to 197L and $10,124,613- reLated to past cost-of- l iv ing I

iacreases. Included in the $48,682,650 of l iabi l i ty for present survivors is

$1,270,626 related to past cost-of- l iv ing increases. The Heelth Care 1iabl l i ty

ineludes the cost of Medieare B reimbursement starting January 1, 1977.

It is infornative to eompare the above liabilities with the co*esponding.

fund balances shorm in the actuarial balance sheet. The llabilities charged

agai.nst the Annuity and Pension Reserve Fund result from the alLowances

payable to supetannuatlon and disability retirants, the optional allowances

payable to surviving beneficiaries of deceased retirants and retirant death

benef i ts.  The total  of  rhese l- iabl l i t ies is $369,695,255 relared to benef irs

to be paid from the Annulty and Penslon Reserve Fund, which eompares wj.th

HI,,GGIMi
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$223,267,L98 (rhe rotal  of  the A & PRF balance of $2L2,577,279 ar.d the ant ic i-

pated House BiLl  284 state appropriat ion),  leading to a def ic iency of $145,428rO57.

The corresponding deficiency a year earlier was $95 rL67 1552 so there was an

increase in this def ic ieney during the year of $51,26A'5A5.

It wl1L al-so be noted that the Survivorst Benefit Fund had a fund balance of

i41r475,884 as compared with the 1iabi1- i ty of $48,682,650 indicat ing a def ic i t

of  $7,206,766 in that Fund cor:npared with a def ic i t  of  $61908,657 a year earl ier,

an  inc rease o f  $298rL09.

The total  def ic iency in these two Funds is $146'726'766-

A sirnilar analysis of the l{ealth Care Fund is not possible, since that fund

covers liabilities of retirants, survivors and active members.

However, we discuss the status of that Fund in Part I1 of this report.

The number of ret,irants and beneficiaries and their annual allowances

as of July 1, L976, corresponding to the liabilities shor^m on the ptevious PaBe'

are shovrn in the following table:
AI{NUAI AI1OWANCE

Number

H3 268
Increases
Ef f ecti-ve

e  / L /7  6

$326,232

LL,952

L5,456

$353 ,640

s3L242il $S3'-640 9tJ93*125

Categgry

Superannuation
retirants

Benef iciaries receiving
opt lona l  a l lowances  . . . .

D isab i l - j . t y  re t i ran ts  . . . .

Sub-Tota1

Survivorsr Benefit
I 'und beneficiaries

Total Allowances on
July 1, L976

L7,282

L ,037

L ,349

L9,668

2 ,289

E*95J-

Basic as of
July 1, 1976

$28,706,56L

L,52]- ,212

2 ,754 ,900

$32,982,673

4 ,247 ,578

c-o-L
Increases

$1 ,095 ,  283

78 ,  083

70 ,550

$L,243,916

L49,209

HT'GGINS
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I Age distri.butions of the retirants and beneficiaries in the various
I

eategories are shown j-n scheduLes at the end of this report, as follows:

I SCHEDI]LE

Superannuation retirants - men
S u p e r a n n u a t i o n  r e t i r a n t s  -  w o m e n  . . . . . . . . . . .  B
Beneficiaries receivlng optional- all-owances C
Disab iL i ty  re t i ran ts  -  men and women . . . . . . .  D
Survivor benef ici.aries :

Rece iv ing  a lLowances . . .  ' . . . .  E
Entitled to deferred al-lowaoces . . F

I
tiabillty related !q pre .. . SLa0f*63.'.252

I rhe $1,20L,678,257 ot liabiLity related to the aetive and inaetive members

I of the system compares with $11058,956,085 one year earl ier and is based

I- on the data srmmarized briefly in the table below:

M e n  W o m e n  T o t a l

Active members:
I
I  Number 28,339 67,L86 95,525

Salar ies $1801 764,896 $226,L84,793 $406'  949,689

r 
Present value of L% of.

fu ture sa lar ies 161883,1-41 25,694,836 42 '577,977

r Nr:mber of inactive members:
(a)  E l ig ib l -e  for  peasions .  ' . .  2 ,452 3,035 5,487
(b) Eli ; ible for : iefunds on1y. 22,A53 36,217 58'270

r
Age d.istributions of the members are shown at the end of this report in

I Schedule G for active members and in Schedule I{ fot inactive members.

I Reserve for. continggrcies; miscell-aneous $---- 145--350
I
f Thi.s is the rnvestment in General Fixed Assets

I Toral liabili_ries g1,,6J2.,.001.'254
I

The totaL liability represents the present value of all obLigatioas of the

I System for all future benefits, both those related to service prior to

t July l, 1976 and t,hose that will be related to subsequent servlce, based
I
I

on tegislation enacted by that date, including l{ouse BLLL 268, sr:mmarized

I in scheduls r.
I

The actuarial assr:mpti.ons used in this valuation are sumatLzed in Schedule J

I

I II11g1SS at the end of this report.
- 5 -
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PART Ir : MTES 0F CONTRTBUIIONS

In connectioo rcith the 1976 valuation, a New Entrant study was made (based

on nembers with l-ese than two years of service) in order to determine the

normaL contribution rate. The results of that study, adjusted for changes

in benefits and assumed future interest, i"ndicate a total noroal rate of

15.877" of salary, with the breakdown shown in the table below:

Superannuat ion ret i renent benef i t  g,1-4i4 ?'97

Disabi l i ty ret i reoent benef l t  . .  ,67 ' ' \1

Survivor benef it 1.l '5 I , I o

Refr.rnd of contr ibut ions 3.15 ?,6t
H e a l t h  c a r e  ,  1 . 6 3  / , 6 c
Ret i ran t  death  benef i t  . . . . .  .13  '  /K

Total normal contribution rate ., U-&71"

This total nonnal cost of L5.87% of payroll is slightLy higher than the

corresponding rate of L5.497" detetmiaed in the val"uati.on as of June 30, 1975,

The age distribution of the new entrants used in our study appears in

Schedule G(2). This sehedule shows the nr:mber and total salaries of, these

new entrants separateLy for men and women. In the folJ-owing sutrmary we show

the totals from that schedule along with the total- present value of L% of their

future salar ies.

Women Total

Number
Sa la r i es  . , . . . .  $21 ,535 ,L22  923 ,873 ,727  $45 ,4081249
Present Value of

L% of Future
Sa la r i es  2 ,326 ,404  3 ,316 ,947  5 ,6430351

Average Salary . . .
Average Age .

2 ,603
34 .5

L,327
37 .  0

1 ,724
36 .2

In our 1975 valuation, the average sal-ary of the new entrants r^7as $21385 for

mea and $1r 353 for women, so the average increased for nen but, decreased for

women this year. Last year the average age of men was 34.9 years and for

women, 37.1 years so these average ages both decreased slightly this year.

- 6 -
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In order to determine what port ion of the future asset i ten of $1,028,834,591

I wLll- be fr:nded by the total normal contribution rate of L5.87% of salary,

I we have determined that the present vaLue of L7. of the present memberst

I
future salaries 1s $42r 577,977. The present value of fut,ure nornal

I  con t r ibu t ions  is ,  there fore ,  L5 .87  t imes $42,577,g77,  o r  $675,7L2,4g5.
T

This leaves a deficiency of $353, L22r096 to be funded by the remainder of the

I future contributions. The correspondi-ng figure a year earlier was $262,323,392,

I  which means that the totaL system def ic iency increased by $901798,704.

I
In order to analyze the deficieney fundlng, let us start with the present total

I 
contribution rate of 20.507" of payroLl-, of which the member pays 8.002

and the State 12.50%. If we deduct the normal contrlbution rate of L5.877",

I we are Left with a balance of 4.63i( available for funding the deficiency.

I The question to be answered is over how Long a period will this rate of 4.63%

I
be required ln order to fund the def ic iency of $353,L22'096.

I Before making this calculation, we should be aware of the consistenrly

large increases in total payroll of the members in recenL years, which
I

r have been as shown below.

Year Ending
June 30

Total Payroll Percentage
of Members Increase

1967 . . . , .  $176 ,442 ,000  l - 8 .3
L968  . . . . . . . . . . .  199 ,733 ,000  1 -3 ,2
L969 ,  .  220 ,278 ,000  10 .3
1970  .
L }TL  , . . . . , . . . . . . . . ,  i . .  276 ,782 ,00A  11 -7
L972  . . . . .

I
I
I
I

1 9 7 3  . ' ; . . . . .  . . . . .  .  3 2 3 1 6 0 0 1 0 0 0
] - 9 7 4 .  . . . . ,  3 4 2 , 4 0 0 , 0 0 0

6 .0
5 .8

Lg75  . . . . . . . , . . .  382 ,000 ,000  L1 .6
1976 ,  416 ,600 ,000 9 .1

I T?rese increases, which have averaged over 117. arrnually during the past ten

I years, have generally reflected both Lhe effect of inflati-on on individual

I compensatlon and an increase in the membership. This year' however, Lhere

I was actually a 3% decrease in the number of acLive members.
I

- l
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We have made our calculations on three different bases at substantiall-y

I lower rates than those llsted above, as follows:

1. Assuming that payroll-s will continue at the L975 -

1976 leve1 of approximAtely $41-6'600'000.
I

2. Assumiag that payroLls.wi1l increase in the future
at the rate of 3% per annrun, compounded annua11y.

r
3, Assumj.ng that payrolls will increase in the future

I 
at the rate of 5% pet annum' compounded annua1ly.

I
Our calculations indicate that, for the present total- eontribution rate

I of 20.50% of payro1L, of which L5.877" ls on aceount of the normaL cost and
I

4.63% is on accouat of the deficlency, the funding periods on the three

I different assumptions as to future payrolls are as follows:

I Assumptions as to Future Payrolls

I No 32 Annual 5% Annual
Increase Increase Increase

I  
Per iod  o f  de f ic iency  fund ing  . . .  50 .6  years  25 .5  years  20 .L  years

- These calculations i.ndicate that the total employer rate of 72.507. of payroll '

I along with a member cofitribuLion rate of 8.0%, will fund the normal cost

I each year and complete the funding of the deficieney in periods varying from

I
20.1 years to 50.6 years, depending on Lhe assumption as to future payrol l

I
I 

Lncreases. These periods are higher than the corresponding periods dete:mined

in the valuatj-on as of Jgire 30, L975, primarily because of the liberalizations

I in }louse BiLl 268.

I In connecti-on with this valuat,ion, we made an actuarial valuaLion of the

r
l lealth Care Benefits. Based on the present benefit provlsions ineludlng

I Medicare "8" reimbursemeat startlng Janaury 1, L977, we have determined that

rhe normal contribution rate for Health Care Benefits should be L.637. of

I
I payro11, and chis figure is ineluded in our toEal nornal contribution rate

I of L5.87%.
r

I
I HUGG*i(i
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We have aLso deterrined that the

fol-Lor,rs:

l-labtlities for these benefits are as

Li,abj-],ity 7lLl76

$  58 ,799 ,742

L32,621,214

$191 ,42A ,956

6 ,go2 ,4og

9184 ,5L8 ,548

69.402.L03

$t_15.11_6.445

Retirants and other beneficiaries

Active and inactive members ..

To ta l -  l i ab iL i t les  . , . .  .

Health Care Frmd bal-ance

Unfr.rnded liability for Health Care

Present value of 1.63% future
Nornal Contributions ., . . . .

Def ic iency  fo r  Hea l th  Care  benef i t s  . . . . .

Wtren this deficiency of $115.rL16,445 for future Ileal-th Care benefits is

funded in the seune rnanner as the total deficiency (over a perlod ot 25.5 years

assuming 3% annual inereases in totaL payroll) we arrive at a deficiency

contribut,ion rate for Health Care of 1.5L% of payro11.

To surmarize, we find that the total employer cost for Healch Care benefits

i-ncluded in the overall- employer rate of 12.507", j-s as folLows:

Nornal contribution rate for Health Care . . . . . . .. L.63"/.

Def ie i -ency  cont r ibu t ion  ra te  .  .  ' . . .  1 .51 .

Total employer rate for Health care . *

When the Health Care Fund vTas established as of January L, Lg74, the Board

was erediting 0. 757" of payroll to iE each month, charging lt with premiuuts

paid to Aetna and crediting the premiusm paid by the beneficlaries

During the past year this Fund was estabLished on an actuarial basis and

credited wi-th the total rate determined from time to tlme. This rate is 3.147"

as shornm above and is subJeet to change upon subsequent val-uation. The tr'und

should also be credited with interest at'5% anrrually in the same manrler

as the other fr:nds.

1
(

I

HUGGINS
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In our val-uation of future Health Care benefits, we have taken into account

a ntmber of factors, as folLows :

1. I^Ie have assumed that active members becomlng covered in the

future wi11, on the average, be eligibl-e for Medicare

benefits to the extent of 90% for males and 85% for females.

2. We have arrived at a composite monthly rate ot $24.72 takl-:ng

into aceount a number of variables such as sexr the age at

retirement, the percentage of members electing joint pensions

and the pereentage not eligibl-e for Medicare benefits.

3. By expressing $24.72 as a percent of the average nonthly

superannuatlon. pension for new retj-rees (we used the figure

$165.99 appl icable for ret i rees from July L975 through

June L976) nie calculated Liabllities as L4.897. of the

liabilities for superannuation, disability and survivor benefits.

Siace our Liability for superannuation a11ows for future in-

creases in the average pension due to salary increases prior

to retirement and cost-of-living increasbs after retirement,

our method provides a buiLt-in adJustment, for future premium

i.ncreases.

As compared wlLh this 1975-:1917 total coot,ribut,ion rate for Health Care

beneflts, we should point out that the 1975-1975 cost after the change

ia assr:mpLions included in the total employer rate of L2.50% was as follows:'

No::na1 contribution rate L.56%

D e f i c i e n c y  c o n t r l b u t i o n  r a t e  . , . . . . . . . .  !  1 r 8 Q

Tota l  employer  ra te  fo t  HeaLth  Care  . . . . . .  . . .  -3 '352

- 10 -
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PARL TJ,I.- SpIOIARY

This valuation reveals a continuing expansion of the retirement system due

to the continued increases in payrol1.

Using the result,s for the deficiency fuading perlod based on assr:med 32

annual lncreases ia total payroll of covered members in the future, we find

that the funding period for the deficiency i.ncreased from 1-6.7 years to

25.5 years going from L975 to L976,

The total  increase in the def ic iency during thls perlod was $90,798,704,

broken down as foLlows:

Annuitv and Penslon Reserve Fund

Increase

$  5 1 , 2 5 0 , 5 0 5
Survivor Benefit Fr:nd . . .. . .
Employersr Trust Fund .

2g8 ,LOg
39 ,240 ,090

Total .... . ,. . .. $--9q-Zgg-ii4

A najor portion of the increase in the deficiency resuLted frorn the

enactnent of House BiLl 268 and the- decislon to pay cost-of-living increases

on ad hoc benefit increases.

The balance in the Einployerst, Trust Fund has inereased in the past year

fron $152,295,385, to $l-77,447,247 and is approximately 88% of the bal-ance

of $200 1928,576 in the Employees' Savings Fund. This means that' oo the

average, the System has a reserve of $1r 757 in addltion to the employees'

personal account,  for each of the 101,012 out of the 159,282 act ive and

inactive members eotitled to pensions in the future. It is important '

therefore, to eontinue to build up this reserve. Consequentl-y, we recornmend

that, uaLess changes are made by 1975-L975 legislation, the contribution rates

be continued at preseRt 1eve1s, namely:

Rate of member contribution . 8.002
Rate  o f  employer  cont r ibu t ion  . . . . .12 .50

Total rate of contribution . 20.507.

7
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SUP ERANNIJATION RETTRANT,

Straight Ll fe Options

Ase
50
51
52
53
54

Annual
Nunber Allowance

42r

Nr:mber
Annual

Allowance

9 ,  65L
6 ,063

33 .010
4 ,L65

26 ,968
23,615
42,887
69.212

;
1
5

;
1
4

1
13
I J

15
24

Total
AnnuaL

Nr:nber Allowance

9 ,65L
6 ,063

38 ,431
,165

40,69L
47 ,722
69 ,888

106.  203

55
56
57
58
59

5

o

7

]. '3,723
24,L07
27,00L
36,99r

i.
8
6
9

t7I
I

60
6l-
6Z
O J

64

19
40
73

L02
138

22
64
88

t36
L72

41
104
161
238
310

37 ,0
80,287

L44,375
186,  131
263,159

70 ,  533
L]-9,449
172,348
290,884
333 .868

L07,579
r99,736
3L6 ,723
477  ,0L5
597 .027

I
o )
66
o t
68
69

148
2L4
233
236
2I7

265,  47 5
392,4]-6
437 ,285
436,543

168
zt3
238
234
2r8

375,7L3
460,694
52O,777
543,Lzo

316
427
+ t L

470
43s

64r, r
853 ,110
958,062
979 ,663

396 .  390 470 ,274 866.664I
I

'7r l

7T
72
73

263
225
230
259
188

21'3
208
r o o
r54
131

476
433
396
413
3r_9

5L7,789
4L3,572
42O,8L1
454,027

450 ,551
456,624
3L7 ,7 39
360 ,863

968,340
870 ,  196
738 ,556
814 ,890

353,  534 26L .106 5L4 .64A

I
75
t o

77
78
79

161
r53
160
L54
L4L

265,423
284,642
306,  812
299,L47

97
A A

94
69

lB7 ,  560
240,536
191 ,956
148 ,990

258
249
254
223
20L

452,983
525,L78
498,768
448,].,37
450,465325, 085 60 125 '38qI

I
80
81
82
83
84

131
113
119
110
101

257 ,678
246,821
249,07]-
220,092

47
53
29
22
25

105 ,358
LL2,892

63,709
45,4O3
48 ,  852

178
L66
148
L32
126

363 ,  036
359,7L3
3L2,780
265 ,495
268.8L2

9B
89
59
) 4

48

74
70
47
40
al ,

I 85
86
87
88
89

2L9 ,960
166 ,460
159 ,463
102,  385

92,351-

24
19
L2
74
L4

45 ,953
45,687
26,565
24 ,32O
30,475

L2 ,4L
205,  150
128 ,  950
L16,67L

95 .821
13

I

,

I
I

90
91
q )

93
94

26
2L
12

8
6

39
22
L7
10

6

65.346
59 ,990
38 ,  405
24,LL7
]-9,347

27,2O]-
905

9 ,689
5 ,118

87,19L
? q  ? 1 n

33 ,806
24 ,465
10 .821

2
3
1

2

2
J

I

J

I
I
I

95
96
97
98
99

l0L

Total

10 .821
4 ,834
9 ,701
2 ,0o3

9 ,906
?,390

$6 .909 .0s3

4 ,834
9 ,70L
2 ,003

9 ,906
2 ,394

$1s .  255 .  002

SCHET}IIT,E A
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I
I
I
I

SUPERAI{1.IUMIoN BETIRATTTL = gtILY

Stralsht t i fe Options

Age

50
) I

52
53
54

Annual
Number Allowance

9,732
11 ,357
4 ,446

Nr:mber
Annual

Allowance

t , ig+

Total
Annual

Number Allowance

L5,926
11,  35 7

4 ,446

1
3
L

;
J

1
2

1

I
8

L1
L7
18

I 2
3
6
3

8
11
L5

55
s6
57
58
59

7 ,439
22 ,163
38 ,681
46,967
62 .A85

369

7 ,154
11 ,599
73,549
10 .398

L2 ,369

29,3L7
50 ,  280
60 ,516
72 .483I

I
60
6L
62
63
64

54
245
31"5
4L4
406

104 ,408
341 ,658
37O,043
5]'3,07 4
509 ,  616

36
78
98

L20
140

66 ,89
89,864

L28,222
L27,L85
148.  340

90
323
41"3
534
546

L71 ,300
43L,522
498,265
640,259
657  .956

T 65
66
o t

411
538
505
515
46L

528,L55
759 ,  381
700,202
7]-0,9A6

13s
149
LO2

97
77

]..54,97O
191 ,009
L23 ,57  4
13t,467

6 683 ,  L25
950 ,  390
823 ,77 6
842,37368

69 676 .570 L05.720

687
607
6L2
538 782.290I

I
70
7L
72
73
74

+ t o

44L
409
392
352

703,  909
7L2 ,273
636,793
590 ,828

6t
43
35
zCI
33

L07 ,575
59 ,844
79 ,270
28,  888
69 ,62L

537
484
445
t !1  2

385

gLL,484
772 ,LL7
7L6 ,063
619 ,7L6
6L7 .562

23
2t
12

75
76
77
78
79

I 274
278
23L
24L
2L2

547,94r
426 , rL l
460,272
396,439
4L4,003

36,64]-
40 ,  780
18,  634

7 ,782

297
299
243
246
22L

501,  052
4L5,073
42L ,785

I
I

L94
L89
181
L44
L28

368 ,307
364,  855
310 ,0L7
297,553
259 ,480

1

6
4
2

13 ,  9L4
10 ,040

6 ,7 ] ,3
1 ,953

20L
r-95
185
L46
133

383 .  846
378 ,7  69
320,057
304,266
26L ,433

80
81
82
83
84
85
86
87
8B
89
90
91
92
93
94

I 99
64
60
57
J I

104
66
64
58
37

247  . 458
204,486
I29,303
173,921
L07,323 1

6 .464
o q
J , J

253.922
2L3 ,992
L32,L16
t20,4LL
LLL,A29
82 .836

2,873
5 ,49Q
3 ,706

20
11

9
6

I
I

5 J

20
10

Y

6

82 .836
79,9L8
47,929
31,925
L9,5L2

1

L

3 ,  315

1 ,301

83 ,233
47,929
33 ,226
19,512
Ls.472

I
I
I

95
96
97
98

Total

2 ^

11

L5.472
14 ,863

3, l-16
3 ,318
4 ,57  3

$$.'.!$.'623

1 17 ,019
J  , l - L o

3 ,  318
4 ,573

$9._8J3,CI4

SCHEDUT,E BHUGGI}$

e,_4!g Ll! $1.362'€t g._e11



I
I
I
I
I
I
I
I
I
t
I
I
I
T
T
T
I
I
I

0ptional_TetE Certain Pensiods

Year of Annual
Allowaace Nunber Allowance Explfv Nunber AllowaaceAg Nuuber

38
39
40
4t
42
43
44
4 5
46 1  1 ,  L78
47
48

) 1
- 1 6 6 5

747

-  7 6  8  $ 1 3 , 6 6 9

49
50

-  2  2,285
-  3  7 ,655

26,200

23,720

1 1  t A 7

L7 ,057

A ' L6 29 ,679

O J 20  21 ,  r30

5  1 0 , 7 8 9

4 4 ,8L1

I  39e

ry l.?i4J-ag

1178

1

13

l1

80

6 l

93
54
5 5
5 6
s 7  3  ? , L 3 7

' r  1  1 ? n59
60

O L

1  1 , 3 9 5  1 0
L 9 9 9 4

10,  741
LO,7 45

3  8 , 4 7 8  3  3 . 2 6 L
O J

64
65

z 2,809 L2
7  5 , 8 1 8
I  l ,  t o )  I o

l1

5 6  L 7  1 0 , 8 7 6  L 4
6 7  7  L 3 , 6 7 9 _  2 0  ,  2 0 , 0 4 8
68 L6  23 ,858 L7  29 ,283

20 22 ,L99 15

t 4  l )

7 5  5
7 6  L 6

7 9 8
8 0 4
8 1  8

84 1
8 5 4
8 5 3

89 1
9 0 4
91

t , o L t
, 1  1 q R

L0,947
, 9  0 0 t

1 9 , 9 0 4
J7 ,999
3 8 , 2 9 3

z . + ,  t 6 J

26,400
1 7 , 6 8 3

58,  518
iL,30?

70 15  15 ,290 25
7 L  1 3 L4,584 27
7? L4  ?0 ,988 23  33 ,543
73 L6 2t,655 40 50,440

a 1  1 1 4  1 t 42,072
64,  6831'l

5  6 , 6 0 1
77 L6  26 ,104 25  ,  4L ,7L?
7 8  8  1 5 , 4 5 0  3 6  5 4 , 9 9 0

6 4

z7

8 2  5  6 , 7 5 7  2 t  3 8 , 8 L 9
8 3  4  5 , 9 3 3  ? 6  4 4 , 2 6 6

7 A ) z4 4 0  , 0 7  9
1 1  0 1 '

? 1  r o o

L 4 ,  a J 1  C U

<  n / .  1  t n

4  n t a  1 ?

L2
10

q

8 7

88
8 7  3  _  4 , 7 2 9  8 _  L 2 , 4 L 3
88 5 L0,2L2 L2 ZA,3L4

I ,  ) 6 4
1  a a h

9 2 2 5 , 3 0 9 4 5 , 3 8 7
9 3  L  L . 2 8 2  l  I ,  E 1 8

320

94
9 5
e6 I

. ,  r e

1 ? q o ]

2  4 , ) 4 8
2  3 , L 7 1

&9 9l-q5!.r9.5

Eional  L i fe Penslons

HIJGGII{i
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I
I
t
I
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I
I
I
I
I
I
I
I
I
I

M E N \ ^ ' O M E N

1
1

1

,

z o
o a

, A

, a

31

35
36
J I

39

Numbet

I

Annual
A1loq_ance

5  4 , 5 4 1

Annual
Allowaoce

I , 6 t )

6 , 3 7 2
J . O / OJ 1  t

+ t 1

42 4 22,539 3
4 3 4 r o  o r A  ' , l

) ,  t t +  . J , O / O

6,296
6 , 5 6 7

44522,0?27 !9 ' t r !9-Cl -s  
22,424 6 74,2L4

rl, sse
9,869

840

h33 q 1  6 0 4  R l  A
W

48

L 7  , 6 5 A
L q , t t l

28,726

46 7 2L,279 l0
4 t  r 4 50 ,800  7

79,079 16

46,33L L7

/+9 18 44,891 =? l :  '  923
ffit4 76 48,191

\ t  l l
q q  q 1 A  1 q

53 33 L23,95L 22 4L'273

_ 54 28 7e.ot+7 26 x?,*99
5 5  3 7
56 38  86 ,L24 37  67 ,760
57 43  L2L,567 30  49 ,009

58 24 70,2L7 40 63,777

5e 38 eg,7t? ? l  80 '24e
50 53 Llo,475 47re
51 45 92,667 51 72,L!3

62 45  85 ,581 3 t+  54 '435

6 3  2 2  3 7 , 7 3 6  3 0  4 8 ' 9 1 5

29,423
32 ,048

sr-JJa.a9o

SCHEDIILE D

32  52 ,009  24 1 0  R ] 2

24,L68
r / ,  q l n

66 16  27 ,084 16  24 '530

67 L2  26 ,L22 t4  23 ,778

L2,03

58 15  34 ,347 19  27 ,8 t0

2? ? rt'7=?+ .e- \?,2?9
70  9  L6 ,  l >J  r r

7r  5  14 ,190  I  13 '  963
72 6 ro,72o 7 11 '3 lo
7 3 7 L 2 , 2 5 9 6 L 0 ' 3 2 2
iL z ? ' t22 z-  z,osg

T  3  4 , 3 0 9
7 6 3 4 , L 6 4 3 4 ' 0 8 9
7 7 L 2 , 0 4 1 2 3 ' 2 4 9
r q  -  I  L ' 2 7 4

8 l

f O E A I

2

AA\

q  0 1 ?

893
r 0 . 7 8 4

+ ,  J l L

27 ,084

HrrGGll.rs
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1-
3
2

I
I
I
I

suRvrvoRsl EENEqTT
BENEFICIARIES CIIRRENTLY RECEIVING ALJ.OWAIr{CES - MEN

OPTION 1 OR DEPENDENI PARENT
OR SPOUSE WITIT NO ELTGIBLE CI{ILD

Nurnber
Annual

ALlowance

$  L ,764
2r932

2 ,832

SPOUSE WITI{
ELIGIBLE CIIILDREN

Age

T7
31-
38
40
42
43
44

1
t

1

:

Number
Annual

Allowanee

2,832

2,832
8,Q27

1
6
4

A

I
l-

1

t
I

45
46
47
48
49

,23
2"232

5  . 064
2r83

L3,629
L0,872

1-4 .878
2
2
1
4
6

I
I

50
51
52
53
) 4

;
1
1
2

L ,3L9
L ,272
L ,272

4,001
3 ,296
r,L59
8,  84L

2 .797 11.  656
5
2
2
5
7

:

3I
55
56
57
58
59

2 ,969

s, iao
5 .267

LL,7 47
4 ,464
4 ,523

10 ,  933
L3.  510

5
1L

7

11

I
I
I

60
6L
62
63
64

4
1
4
8
B

6 ,
L ,272
5 ,362
8 ,7L0

L0,74
6 ,704

13 ,68L
8 ,269
7 ,382

J

;
1

7  ,253

i,,,,
2 ,832

65
66
o t

68
69 r_6. t_L0

1

I
-L

I
I
I

70
71,
72
73
t 4

L4
9
4
1

9

L9,074
L0,420

7 12,?

9 ,846
L3.777
9 ,  863
4 ,425
6,  808

10 ,149

75
76
77
7B
79

4
5
5
{ 5 .392

I
I

80
81
82
85
86

;
7
1
5

3 ,  316
L2,603
1 ,386
8 .  155

I
I r.ffirs

87
89

111
113

Total

1
1
a
I

1

t@

L ,272
1 ,001
L ,496
L ,726

9__2!!-@ s  153 .087

scH{pInL iG)

_67



31
32

34
35
36
J I

J 6

5 4
) )
56
> I

5 8

t
I
I
I
I
I
I
I
I
t
I
I
I
t
I
I
I

SUR\NVORS' BTNEFTT NND JUT,

BENEFICIARIES CIJRREMIY RECEIVING ALLOWAN.CES : WOMEN

OPTION 1 OR DEPENDEM ?AREM
OR SPOUSE WITIT NO ELIGIBLE CHILD

SPOUSE WITE
ELIGIELE CI1ILDREN

",

age

) ' l

) t

, A

t 7

t
1

4
)

Ntrober

296

2,832

6 . 4 6 8
o , 4 J t
2_,832

1  q o ?

t n

6,  168

4 L
42
43

7  n ? q

8 ,  7 0 9

44 - -1?3 . , 19e=- 4 5  I  -  4  1 3 , 9 1 8

AlrnuaI
Allowance

4 6  I  1 , 9 0 7

6 20,405
6 L6 ,573

9 43,L57
L Z  4 r ,  O 4 4

Annual
AlLowance

4 J  J

4 8 2
9 , 8 7 8

869
L O t

2L,404
a n  a 1 l

L O , L A Z

3 . 9 7 6
23,7 4L
42,325
34,  061
46,326

nt1

79,072
I J d ,  J J O

r09,861
r02.487
98,  520

1 n q  1 q q

118,  401
1 2 0 , 8 0 7

1 1 9 , 8 3
o o  o R n
o o  1 1 Q

r19 ,365

62,608
/  u ,  o 4 0

6  l  , 4 4 )
b l

5 5 , 9 0 4
< 7  t n l

c ?  , 4 1

2]-,943
2 . 3 9 0

r  7  Q 7 1

1 1  7 7 4L J  ,  L Z O

L2,797
1 0 . 6 9 l l

1

r  i r t

7  ) \ t

6

I I

1 n

4U

/ o

70

61
o d

D d

7 2
t >

11
J

11
7

9
L 4

/ , 4 O O

J 4 , y l J

22,057
43.970

,  ?  o t o

29,  100
4L,490

7 7

10, 145

L2,246

O U

ol-

o )

65
o l

D 6

t o

7 7
7 8

b I

49
o z
48

L , 6 l q

L_t63--94.

7 L
7 2
I J

8 1
82
8 3
84

9 1
92
9 3

114

! O E A I

35
31

z3
22

d

8 6
8 7
88
89

l1
9
7
8
5
4

)
i
I

t
I lrmlls 1 . 3 9 4 iz j55.48e 207
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I
I
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I
I
I
I
fff im

Annual
Allowance

2 ,673

2,5L9

2 ,670

! , 667

1 ,948

3 ,  139

L ,784

1 ,901_

1 ,901

10 L-&--?g

$  2 ,622

1 ,907

3 ,090

8 ,885

2 ,265

2 ,58L

5 ,  g96

L3,876

6 ,079

5,  806

2 ,232

2 ,232

6,20]-

4 ,992

3 ,470

3 ,095

3 ,  130

s  78 .359

SURVIVORS' BE.NEEIT

BENEFICIARIES CI]RRENTT,Y RECEIVING ALLOWA]I{CES _ INCOMPETENTS

INCOMPEThNT CHILD
SPOUSE WITH

INCOMPETENT CllILD
Age of

Incompetent Nr:mber

L6

t9

26

28

32

39

4 )

52

) )

Age of Annual
SDouse Nr:mber Allowance

50

53

55

57

59

60

61

62

63

64

68

69

70

7L

72

74

86

1

1

L

3

I

1

2

4

2

2

1

1

2

2

1

1

I

27TOTAI,

scHEpurE E (4)



60
6L
62
63
64

o.f

97

I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
t
I

suRvrvoRs' BEMrrr

BENEFICIARIES NOW E'I{TITLED TO DEFERRED ALLOWAI{CE ONLY

DEFERRED
TO AGE 65

DEFERPSD
TO AGE 62

1 
$ 2,332

L  2 ,299
L  2 ,457

DEFERRED
TO AGE 50

s -

1 
2,26s

i ,-,rin

2

.+

5

1 -
I  3 ,947

-s $.e9--601

19
2L
22
23
25

40
4T
42
43
- -

45
46
+ t

48
49

1

1
.L

3
3
L
1
1

3
i
I

3
z
3

2
1
!

-

5

:

50
51
52
53
54

55
56
57
58
59

$ -

tr : t ,

:

3,22L

L ,L6g

:

4 ,482
3 ,305
L ,L52
1,152
L ,594

3 ,111
1 ,187
3 ,311
2r304
3 ,924

2 r3O4
L ,204
6 ,572
6 ,L44
6 ,455

2 ,232

-

4 ,926
L,L52

2 ,232
4 ,994
6 ,458

L2 ,527
4,.143

8 ,336
15,  650
L6 ,459
23,7!2
L31474

L6,448
29,72r
36 ,678
46,323
35 ,114

t,isz

t369,994

7 ,33L

5 ,  863
8,  Lg6

:

-

2
1

1
2
4
5
2

4
7
9

11
6

8
t7
2L
25
2t

202

19 32,793
24  37 ,779

:  
12 ,01  e  

:
L  972

1

Total 4.3 $  55 .  975

I
I *RH

SCIIEDIILE F
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A G E i \ U M 8 E  R

CONTRIBUTING ACTIVE Mm,IBERS - JUIY l-. L976

I,1EN t^TOMEN

5ALARI  ES N UMB ER

L I
l 8
19

2n
2L
22
23
Z q

z5
ze
2 l
Z8
29

3 l
32
33
J4

35
3u
31
38
39

++
+L
42
+5
4 4

r .  a
A J

4u
+7
+o
+9

5' ;
5L
52
53
5+

55
5o
57
5. i
59

L5
5B

272

{rLg
536
547
s3 l
6b7

b21
571
5o0
572
577

5d9
4fr7
4L2
44b
4ii B

447
452
485
49$
5r) B

493
56#
534
548
)\t9

537
624
8$5
573
636

bz2
o90
727
15L
o99

753
s l7
c '90
7c9
i t ,

l 0  t  5 5 8
3 r i r  I 0 9

6 2 6 t  5 b S

L t 2 7 4 1 4 2 b
2  ' O 0 i l r C B l
1 r 9 7 8 r 8 0 2
I t  5 5 b  t  4 8 5
2  t 7 5 0  '  8 8 3

2 t b 5 ? r  8 8 5
2 r 8 t 1 5 t 4 4 4
2 ' 7 3 4 r 9 7 O
2 t  E L 4 , 4 B t
2  t  5 9 4 , 2 3 5

2 t 4 Q 9 r 0 6 l
1 r 9 o 4 t 4 L 4
2 r L 6 1 ' 5 1 3
2  t  3 5 4 t  4 b 4
2  t 5 L 5 t 9 5 B

2 r j 2 1 t 2 7 5
2 r 4 O 7 r B € G
2 t 7 5 2 t o L 4
2  r  t i 6 J r  6 3 8
2 r  8 t r * r  82*

3  r  l 7 ' J  , 9 2 9
3 t 3 2 3 r 3 0 ?
. l  r 2 5 { } r  4 B  I
3 t 4 7 L t 2 5 A
3 t 4 8 9 t 7 4 8

3 n 1 8  1  r  9 7 3
4 r 1 8 8 ' 9 2 2
4 t 2 4 5 r 2 * 5
4  t O 3 2  t 4 7  6
4 r e 9 5 r 4 7 L

+ t 5 7 4 t 9 3 b
5 r l l 0 ' 3 1 ?
5 t 5 7 1 r 5 1 5

5  t 7 4 3 t  3 5 5

5 r 8 3 7 r 4 b Z
b r 3 7 5 r i + l
5  t 5 3 +  |  2 9 5
E  t  L 4 L r  6 t 4
5 r 5 7 2 r o 8 4

5
7tr

3 t s

+50
) L +
5 E 8
7 2 2
6 7 1

5 7 6
b93
7 2 9
8 1 7
9 V 3

1 r 0 2 9
9 4 $

l r l o 0
I r 4 1 8
L t 1 2 7

1 r 7 3 6
L t  8 b 4
1 r 9 1 1
2  t J 5 6
Z r  1 6 O

Z r l 0 l
2 r  1 8 6
2 r i ] 6 9
Z r 0 l l
2 t O 9 4

1 r  9 9 1
2 r 0 8 7
/.r At" &
2 r 1 1 9
Z r  0 8 4

L t  9 4 7
i r S S o
l r 9 9 O
i r  8 8 9
I  r 9 l 6

L t 9 9 5
L , 1  4 L
L t 4 7 2
1 r  5 5 1
1 r 3 3 9

S ALARI  ES

$  2 t 1 9 5
7 0 t  2 o 2

6 0 4 r  1 8 7

I  r  0 2 3  t A 7 4
1 r 3 6 i l r 3 8 ?
L t725 r  0 { i6
2 t L 2 3  t  A 7 4
2 t 4 4 7  t  3 9 4

2 tL40 t943
7 t t O 9  t  b 4 i )
?  t 4 4 1 r  C 0 2
2 t Z S L t 2 8 3
2 t 4 9 5 r 0 o 9

2  r 5 8 6  r  1 8 7
2 t  2 9 9  r  9 9 C
2  t 7 2 9  t 9 a Z
3 r 4 8 6 t 1 2 6
4 t 2 5 l r $ 1 8

4  t 3 9 2  t  9 2 8
4  t 9 3 L  t  3 & 1
5  t  2 L 2 t  8 1 3
5  r B B l  r ' f , 5 4
b r 3 6 5 t 9 2 )

6 r 1 7 2 t 4 3 o
6 r 6 l l r 5 t ] 5
5 r 5 3 8 r ' J 3 5
6 r 5 4 0 r 9 9 4
t  t 9 4 9  t t Z b

6 r  T B t i r  l l 5
' l  

t 2 3 5 r 6 5 6
7  t ? 7 4 r  5 9 0
7 r 6 3 0 t 9 2 4
?  r d S o  t 5 * 4

7  r 3 9 5  t  9 1 2
6  r 9 0 0  r  0 5 8
7  t 9 Z 4  r B C t )
1  t  3 2 3 r  L Z +
7  r B 0  2 t  2 i 4

8 r 1 8 3 r 1 8 3
7 r  l s T t  Z t + 8
o r S 9 4 r J ! 1
6 r € 6 5 t 9 5 4
5  t  5 9 4 t  2 L 4

scHEp-ULE G e1)
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CONTRIBUTING ACTIVE MEMBERS : JIILE 1,-1976

i,l El..l WOHTN

A G E i \ U M B E R SALARIES NUMBES.

l r l 7b
L t047

828
632
510

391
239
LBz
13o
97

74
31
24

v
l0

3
24

b7 r l 86

SA IAF . IES

4 t 9 2 Z r  4 4 L
4 t 5 9 5 r 9 6 0
3 r 5 8 3 t 9 3 2
2 t730 t  592
2 t L 5 . 5 r 8 1 3

l r  6 9 9 1  1 9 1
I  r 0 5 3  t 4 5 3

6 8 5 r e 8 8
5 1 2 , 6 8 6
3 6 7  t 3 6 3

341 t 829
L3St 287
b 5  ,  L 6 9
L B  r  2 3 ?
1 9  r  8 5 0

3 t 3 2 4
1 L 5 , 5 5 3

t 226  rLB4  t?93

o d
{ } l
b 2
b 3
o +

b 5
{: r.r
b l
b r i
o 9

7i)
7 I
7 Z
7 t
7+

Tt ]  TAL

72L
1io1
655
572
523

431
307
226
16t'
L54

B9
60
35
3 t
26

5  t 8 4 4 t 7 4 4
5 ' 9 3 2 t I 9 7
5 r t + 5 + r 4 9 L
4 t 7 3 0 r 4 8 9
4 t  L 5 3 t  2 3 $

3 t * 3 5 ' 3 8 5
2 t 3 1 1 '  6 1 5
L r 5 7  7 r  I  1 3
I  r  1 . 5 3  r 7  L 5

9 5 0 r  i i 0 4

b L 9 r 7 6 2
3 0 9  t + 4 2
L 2 7  t 1 5 5
l i l  2 r  5 9 5

7  8 t  ) 9 i

b 7  t  6 9 7
6 4 1  8 ?  I

28 ,  339 $ 1 8 0  t 7 b 4 r  8 9 o

SCHEDULE G (1.)
(concluded)
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NSI.-_ENISANIS

MEN
i{GI!.

1 7

NI'MBER

I4

, < 37L

SALARIES

I  8 , 9 1 7
36,426

> v t , o L t

1 , 1 5 9 , 3 4 5
843'60t+

o J 4 ,  ) 6 4

5 8 6 , 5 2 3

377 ,000

370 ,080
104,097
389 ,  866

347 ' r'87
J Z J , 5 I 4

330,07 2

9 5 ,  7 8 0
J J . O ,  + O )

J Z ) , J J t

J U I  !  ) I C

319,  500
3 2 7  , 9 5 8
J O r , 4 O I

390 ,145
7 t  7 6 t

289,243
290, 600
) 1  1 ,  7 ) )

89,284
L L L ,  t  C L

6 5 , 0 8 1

r o  ) t
L> 100

, A  1 1 0

29 292
30 239

3L2
6 7  , 5 6 7

5 9 0 , 4 3 9

726,982
591,  718

9 6 4 , 0 4 2
932,29A

9L2,48L
829,837
7 28,1+7 5
7 4 7 . 0 8 0

583,207
552 ,085
470 ,274
49L.882
44L ,

20 372 951,9t+9 372 643,!tS7
zL 404 1,1+9,+?5 36s 6s4,e64

re 1,011,334 ff isr
23 442 1 ,1L0,946 472 911,951
24 447 4L4

J v !

66A,276 480 657 ,663
594 797,535
581 7 t+5 ,044

?,I 12+ 46L,236 ste 62L,6Le
32 L62 452,06L 611 753;966-
3 3  L 7 6  4 5 7 , 8 9 3  6 8 4  8 5 7 , 5 5 1
34 183 777

t 1 +L69

t l q

99
113
9 5

106
93
95
90

110
110

q 4

44

46
4 7
48
4 9

) l --
) J

l f

5 6

143
L) r,
153

150

38
5 9

40
4 l

9

13
6 8
6 9
7 0
7 l

137
114
105
108

6 7 2
683
624

564
q ? o

453
4 0 u

399
408
365
361
328
76.1

300

242

, r q

L l 8
ffi

116
84

459,7L6
325,482
2 7  6 , 9 9 A

63

7 3

t )

7 5

TOT.{L

AVER{GE

, 1 7 1

t97

2 0 , 0 5 4
' t  7  1 n 1

287
, 428,37 4

22,827
9 , 8 3 0

285,77  4
240,7 tt9
) ^ 1  7 t q

58
5 9
O U

on
A )

7 7

4L

36
, \
2T
2L

L32 ,7  44
Lr9,707
L28,49]-
7 9  , 4 7  2

5L 69  258,698 67  65 ,292
6 2  4 2  1 1 5 ,  1 2 9  5 4  6 8 , 1 3 8

6 4  4 9

L Z

t9
7
7

3 , 4 7 L
8 , 0 2 6
4,3_09

;
I

1 8 . 0 5 8

I
4
6
3
I

6 . ! t !

1 0 , 8 8 5
U ,  / q )

4 , 2 9 L
224

s2Li:J*132

u'va
l )

q r 1  q f 1  r r 7
#

832 ,7  48

Ht Gctt{s

3ru

) U N L U U L C  U (  4  , ,



30
31
32
33
34

35
36
37
38
39

40
41
42
43
44

I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I

MEN

INACTIVE IffiIEERS - JU1Y i. 1%

ETIGIBLE FOR TUTIIRE ALLOI^TAI{CE

WOMEN MENAGEAqE

24
25
26
27
28
29

:

4
6

6
7
R

L8
12

27
L6
26
38
30

5 t

46
67
57
63

60
80
66

1Ll
85

2
2
4
3

7

27
13
11
8
8

4
5
5

1
t-
3

3
t-0

95
72
64
) 4

42

28
L7
15
19
8

60
61
62
63
64

o)
66
67
68
69

![OMEN

163
55
50
42
5 l

3 .  035

5
L0
L2
L +

l _ f

18
30
26
26
3B

48
50
) t

) b

66

76
79
92
99

L02

109
L J 4

153
164
L45

1_63
184
773
207
229

7A
7L
72
73
74

o
7
6
3
2

75
t o

Torals LLgl

45
46
47
48
49

50
51
52
53
54

55
56
57
58
59

l-l_5
130
L25
100

99

108
11r_
l_19
L07
tL7

SCEEDiILE E(1)
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MENAGE

INACTIVE MB{BERS . JIILY 1. 1976

NOT EI,IGIBLE FOR FIJ'IUTE AILOWANCE

AGE

L7
18
L9

20
2t
22
23
24

25
26
27
28
29

30
3L
32
33
J +

35
36
J I

38
39

40
4L
42
+ J

44

45
46
47
48
49

50
51
52
53

78
i-60
226
298
477

64L
7L9
8L8
867
829

722
57r
579
636
594

553
524
549
483
486

497
467
4 5 4

46s
483

483
490
504
444
47t

453
429
401
406
361

MEN

352
501-
270
3L7
280

254
240
22L
t-98
2t6

L67
L47
110

94
91

t o

76
55
49
60

I L+O

9L4
654
627
539

502
4s8
420
340
295

206
222
180
L45
101_

92
97
68
52
39

4
6

L9

55
56
57
58
59

60
61
62
63
64

;
L 9

105
L79
272
4s7
770

988
L ,045
l-, l-43
1 ,185
1 ,356

1-,020
764
775
793
866

832
878
893
927
918

9L6
941
948
844
913

868
934
829
859
852

829
825
875
801
7L6

65
66
/ t

o l

6B
69

70
7L
72
73
1/,
, 1

t )
76 & Over

TOTAL

l tJ

589
J f

346

22 .053 is.-w

I
| $**rH
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SGIOOT ED{PLOLEES =RETIrc},IEM

Sumary of the Benefit ProvLsions of the Retireoeot Systen
as of JuLy 1, L976

The School Enployees Retirement System of Ohio makes provision for
retireraent, disabil-ity, death, survtvor and health care benefits to all non-

certificated enployees of the pubi-ic schooL system. The major provlslons of

the Systern may be summarized as follows:

I. Senrice Retirement

El-igibllity

(1) Attai.r:ment of
servicel or

(2) Attainrnent of
servi.ce; or

age 60 and compl"etLon of 5 or more years of

age 55 and complet,ion of 25 or more years of

(3) Completion of 30 or more years of service.

B. AnnuaL Allowance

(1) Greater of 2u/n of the average annuaL compensation during the
3 years (whether or not, consecutlve) . of highest comPensation
or $86 times totaL servlce. Annuity is reduced unLess
member has 30 years of service or has attained age 65.
Maximgm allowance 7s 9O7" of the f|nal average coupensation,
or

CZ) An aanuity with a reserve equal to tr^tice the member's
accr:mulated contributions pLus $180 if oember had at least

ten years of se::vice on Oclober 1, 1956, if larger Lhan (1).

C. Optional fo:ms of annui-Ly

Option I - A joint-life anauity payable during the lifetime of

the member, with the deslgnated benefici-ary to
cortinue to recelve L00% thereof if livlng at the
death of the meuber. If the beneficiary is the spouse
and dies before the member or if marrlage is Lerminat,ed
by divoree the member wilL get the same benefit he would

have if he had not elected any option.

Oprion 2 - A Joint-life ar,rnuity payable during the lifetine of

the meuber, with the deslgnated beneficiaty to re-
eeive a Lesser annuity if living at the death of the
rnember. If the beneflciary is the spouse and dles before

the meober or if marriage is terminated by dlvorce the

member w'i1L get the same beneflt he would have if he had

not elected anY option.

oprion 3 - A life annulry payable duriog the lifetime of the member,
w-ith a guarantee that at leasL an eLected number of

nonthly payments w"i11- be paid in any event'

option 4 - Any other benefit arlaflgement aPptoved by the Board

and certifted by the actuary to be an actuarially
equivalent benefit.

I
I rffiffi

SCHEDIILE I



Sr:mnary of the Benefit
ag

Provisions of the Retirement Syslem
of JuLy L, 1976

continued)

LI. Disabil"ity Retirement

A. Elieibility

(1) ConpLetion of 5 or more years of service and less than 60
years of age, and

(2) Detemination by a physician that member is mental-ly or
physica1ly lncapable of perfo:ming hts duty.

B. fuinua1 Allowanee

(r) An annuity with a reserve equal to the memberts accumulated
contributions pJ-us

(2) The dj.fference between (1) and the greater of 27" of xine
average compensation durlng the 3 years of highest compen-
sation or $86 times total service plus years and months
from date of disability to age 60. Maximum allowance is
75% of flnal average salary. Minimum allowance is 3O7" of final

average salarY.

I1I. Death Benefit

I

I

I

Upon the death of a reLirant
allowance a lump sum payment

IV. Survivor Benefit

receiving a service or disabilitY
of $500 is paid.

B .

If membet was eli.gibl"e f or service retireoent, surviving spouse

or other soLe dependent beneficLary may eLect to receive the

alLowance that wouLd have been payable had the member fetired
on date of death and elected Option 1.

If nember had conpleted at least lL" yeats of service with at

least L4 year of contributing service within t]ne 24 years prior

to death or \^ras on disability retlrement at dat,e of death sur-

vivors may elect to receive an aLlowance depending on number

of eLigible survlvors as follows:

1
2
3
4
5

I
Nr:mber

or oore

*If recipieot is
se::rrice minimum

Benefit as Percent
of Final Average Sal-aty

Minimum
Benefit

$1'  152*
2 ,232
2 ,932
2 ,832
2 ,932

had 10 or more years of

257,
407"
507"
5s%
60z.

spouse and member
t s  $ 1 , 2 7 2 .t

I rHffi
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I EligibJ-e survlvors are:

(1) Spouse (as 1-ong as not remarried) age 62 or age 50 if

f 
mexnber had 10 or more years of service or any age if
caring for dependent child or a,iljudged mentally or
physically incompetent

I (2) Unnarried child r.rnder 18 or 22 it attendlng schooL

I (3) Parent age 65 or over who received at least one-half
I of his support from the member in the year prior to

death.

I C. Beneficiary may elect to receive the memberfs accumulated
contributi.ons instead of A or B

I V. Cost-of-Living Adjustnent
I

Effeetive 24 months after receivlng or e1i.gib1e to receive an

I allowan'ce, such alLowance wiLL be increased by 2% of the basie
t alLowance in any year in which the Consr:mer Price Index has

increased at Least 2%,

I VI. Minimr:m Payments

If the total benefits paid are less than the nenbe?rs accumulated

I 
contri.butions, the difference wiLl be paid to the memberfs bene-
f  ic iary.

I VII. Mernberf s Contribution
I

Member contributes B% of his compensation.

I VIIT. Health Care

Each benefit recipient is provided heaLth tnsurance which

r ;::llil:"::#$::::J"::illl*l"ini"::T*li,l"'ll"i::: ;i:'
medlcare are relmbursed.

I

I

I

t
t t.ffim

scIrEDIrl,E I
(concluded)
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SCHOOT M@LOYEES BgTIffi

ACTUARIAI ASSUMPTIONS - JUI,Y 1 L976

RETIMNTS, BENEFICIARIES,
BENEFICIARIES

SUPEM}TNUATION
AND SURVIVOR

IMEREST:

MORTAI.Ifi:

DISAsIIITY RETIRANTS

INTEREST:

MORTAJ,TTY:

ACTIVE AND INACTI\TE

5% pet annuo, compounded

Rates developed in 1975
L97A-t975 experience.

I4EMBERS

annualJ-y.

Investigation, based

:

.0002

.0072

.0544

.17LL

.1436
L .0000

. ooos

. 0016

.1L71

.1406

.L739
1 .0000

5% pet annr$n, compounded annua11y.

1955 Anerican Annulty Table, with ages set up otie
year for men and set back three years from women.

INTEREST: 57. pet anaum, compounded annua11y.

RATES OF I^IITHDRAWAL; MORTAJ,ITY' DISABILITY' SU?ERAI{NUATION AND
COMPEIISATI0N INCREASE: Rates developed ln 1975 Investigatioa,

based on L970-1975 experience. Values at speci-
men ages are shornm in the table below.

R A T E S  O F  S E P A R A T I O N  D U E  T O :
Withdrawal Death Disability superannuation

MEN

WOMEN

. 169L

.0826

.0581

.0394

.0331

.0288

.0288

.1507

.0858

.0620

.0396

.0315

.0267

.0246

.0008

.0011

.0020

.0049

.0083

.0123

.0163

.0203

.0002

.0003

.0006

.0023

.0041

.0060

.0072

.0096

. oooz

. 0005

.0038

.0059

. oooz

. 0015

.0030

20
30
40
50
55
60
65
70
t )

30
40
50
5s
60
65
70
75

RATES OF
COUPENSATION

INCREASE

. 0689
,0567
.0473
.0387
.0347
.0307
.0267
.0227

.0879

.0823

.0691

.0498

.0399

.0311

.0248

.0189

I
I rffi*
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