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P E R A BO A R D CH A I R M A N’S LE T T E R

November 19, 2004

Dear PERA Members and Members of the Legislature :

Once again it is my pleasure to report to you that for another fiscal year, our PERA f u n d
overall is in sound condition.

Evidence of PERA’s sound financial condition is provided for in this Comprehensive A n n u a l
Financial Report (CAFR) for the fiscal year ended June 30, 2004.

For this reporting period the PERA fund had a positive investment return of 15.55%, 
exceeding our actuarial benchmark of 8%, and bringing the fund’s total net assets to 
$9.4 billion.  PERA’s investment performance continues to place PERA in the top quartile 
of large public pension funds throughout the U.S. 

While this is good news for the fund and membership, we must continue to be prudent and
disciplined into the future.  Your elected PERA B o a rd continues to adhere to its fiduciary
responsibilities and provide the policy guidance for PERA s t a ff to execute. We cannot 
make commitments and promises for enhanced benefits and new re t i rement plans before 
we ensure that we are paying for current benefits to re t i rees and future benefits for 
active employees!

As I depart from the Chairmanship and from the PERA B o a rd, I wish to extend my sincere
a p p reciation to you and the PERA s t a ff for the experience of serving on the Board .

It has been my pleasure to have served as Chairman for 3 of my 6-year tenure on the Board .

Good luck to all of you!

S i n c e re l y,

J e ff A. Va re l a
P E R A B o a rd Chairman
State Member
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October 31, 2004

To:  Board of Trustees and Members of the New Mexico Public Employees Retire m e n t
A s s o c i a t i o n

The Staff of the New Mexico Public Employees Retirement Association (PERA) is pleased to
p resent this Comprehensive Annual Financial Report (CAFR) for the Fiscal Year ended June
30, 2004(FY04). As the information in this report demonstrates, PERA continues to safeguard
and strengthen your re t i rement benefits. This continues to be the primary goal of the staff
and Board of Trustees (Board ) .

Management is responsible for the accuracy of the data and the presentation contained in
this report. To the best of our knowledge, the report is materially accurate and presents fairly
the financial position and results of operations of PERA. The report includes all re t i re m e n t
plans administered by PERA covering the following public employees: State, Municipal,
Legislative, Judicial, Magistrate and Volunteer Firefighters. (Note: the Educational
R e t i rement Association administers the teachers’ re t i rement plan.)  

P E R A was established by statute in 1947. For further discussion of the background of PERA,
see the Notes to Financial Statements at page 31.

Fiscal Year 2004 Highlights

New federal legislation went into effect January 1, 2002 that enabled members to directly 
roll over funds from their deferred compensation plan to purchase service credit in PERA.
This resulted in a significant increase in service purchases processed by PERA s t a ff in Fiscal
Years 2002, 2003 and 2004. Furthermore, legislation passed during the 2003 New Mexico 
legislative session permits PERA members to purchase up to twelve months of service cre d i t
independent of time worked (“air time”), subject to certain conditions. These purchases can
be made with rollover deferred compensation funds. Although the effective date of the 
legislation was July 1, 2003, it is anticipated that the trend of increased service credit 
p u rchases will continue to rise as a result of the federal and New Mexico legislation.

P E R A EX E C U T I V E DI R E C T O R’S LE T T E R
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P E R A EX E C U T I V E DI R E C T O R’S LE T T E R (C O N T I N U E D)

Report Contents and Structure

The Report is presented in five sections. 

• The Introductory Section, which contains general information re g a rding the operations of 
PERA. It includes the transmittal letter, the Board Chairman’s letter and PERA’s adminis-
trative organization. 

• The Financial Section, which contains the financial statements, schedules and supplemen-
tary financial information re g a rding the funds administered by PERA, including the 
opinion of the independent certified public accountants and footnotes. This section also 
includes the Management’s Discussion and Analysis at pages 26 to 28.

• The Investment Section, which contains information pertaining to the management of the 
investments of the pension trust funds. It includes an outline of investment policies, asset 
allocation and comparative returns, and a list of the largest holdings. 

• The Actuarial Section, which contains information re g a rding the financial condition and 
financial position of the re t i rement plans administered by the system. It contains the 
independent consulting actuary’s certification letter, summary of actuarial assumptions 
and methods, summary of plan provisions and other statistics. 

• The Statistical Section, which contains general statistical information re g a rding system 
participants and finances.

Summary of Financial Information

The following schedule is a summary of the Fund’s additions and deductions for the years
ended June 30, 2004, and June 30, 2003.

June 30, 2004 June 30, 2003

A d d i t i o n s $ 1 , 6 2 6 , 5 0 3 , 3 3 4 $ 6 4 2 , 0 3 9 , 2 9 5
D e d u c t i o n s ( 423,709,871) ( 381,919,894)
Net Change $1,202,793,463 $ 2 6 0 , 11 9 , 4 0 1

Additions increased by $984,464,039 primarily due to an increase in net investment income
of $969,148,722. Deductions increased by $41,789,977 primarily due to an increase of
$38,128,407 in benefit payouts for the year.

Plan Financial Condition

The funding objective of PERA is to meet long-term benefit promises through contributions,
which remain approximately level as a percent of member payroll over decades of time.
Historical information relating to pro g ress in meeting this objective is presented on page 45.
During the year ended June 30, 2004, the funded ratio of PERA, which covers appro x i m a t e l y
75,000 participants, decreased from 97% to 93%, primarily as a result of plan investment
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P E R A EX E C U T I V E DI R E C T O R’S LE T T E R (C O N T I N U E D)

experience during the 2000-2002 period. Additional information re g a rding the financial 
condition of the various component funds of PERA can be found in the Actuarial Section 
of this re p o r t .

Investment Activity

P E R A’s investment portfolio produced a total return,  gross of expenses, of 15.55% for the
year ended June 30, 2004. The policy benchmark return for the year was 14.17%. The fund
has achieved its goal of adding value over its policy benchmark and, for the longer term, has
exceeded the actuarial target rate of an 8% annualized return by 3.22% in absolute terms and
40.25% in relative terms (11.22% vs. 8.0%). 

The Board receives formal reports twice monthly on the status of PERA’s investments. 
The investments are tracked daily by the Investment Division staff. External investment
managers who are underperforming can be summoned to make special appearances before
the Board to account for their underperformance and to describe remedial steps the manager
p roposes to take. Placement on a “watch list” and contract termination are further options
for underperforming investment managers.

The investment return in FY 2004 was 15.55%, allowing PERA to beat its policy target 
benchmark. It is also worth noting that total investment earnings over the past 10 years
exceeded $ 5.844 billion (based on total combined assets of all funds administered by PERA
of $3.081 on June 30, 1994) and the  annualized return over the 10-year period was 11 . 2 2 % .

Additional information re g a rding the investment results for the year is included in the
Investment Section of this re p o r t .

Legislation Enacted During the 2004 Legislative Session

In 2004 the New Mexico Legislature modified the re q u i rement for re-employed PERA
re t i rees. As of March 2004, PERA re t i rees who return to work for affiliated employers are
re q u i red  to pay PERA contributions on all earnings exceeding $25,000.00 in a calendar year
until the termination of employment with the affiliated employer. The re q u i rement of
employer contributions for re-employed PERA re t i rees was unchanged, and is still re q u i re d
f rom the inception of that employment. At the end of 2006, however, contributions by the 
re-employed PERA re t i rees will no longer be re q u i red, and the actuarially determined 
contributions on behalf of re-employed PERA re t i rees will be paid solely by the aff i l i a t e d
employers employing them. As an exception to these re q u i rements, legislation was also
enacted to exempt re t i red PERA members who are employed by the Legislature during a 
legislative session from making PERA contributions. 

Significant Long Term Project:  Pension Administration System

P E R A has retained Covansys, Inc. as its contractor to design and build a new pension 
administration system. L.R. We c h s l e r, Ltd. continues as PERA’s external project manager to
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assist with this project. Covansys and Wechsler have been meeting continuously with PERA
s t a ff to oversee the design and construction of the system. Implementation of the Phase I of
the new system is anticipated to occur in early 2005. Senior management has been and will
continue to be very involved and committed to this project. It is essential to the efficient and
accurate processing of increasing member re t i rements and inquiries.

Actuarially Speaking

The funding objective of PERA pension trust funds is to meet long-term benefit pro m i s e s
t h rough contributions, which remain approximately level as a percent of member payro l l
over decades of time. The actuarial reports are pre p a red by Gabriel, Roeder, Smith &
Company based on data provided by PERA. They also serve as a technical advisor to staff 
on actuarial issues. More detailed information for all the plans can be found in the A c t u a r i a l
Section of this report. 

Management Responsibility for Financial Reporting

P E R A has established and maintains a system of internal controls designed to provide 
reasonable assurance that assets are properly safeguarded, transactions are properly 
executed, and financial statements are reliable. In addition, internal audit personnel pro v i d e
a continuing review of the internal controls and operations of PERA, and the Internal
Auditor regularly reports to the PERA B o a rd’s Audit & Budget Committee. The Committee
reviews the audit findings and recommendations for improvements in internal control and
operational efficiency and the actions of management to implement such re c o m m e n d a t i o n s .

Independent Audit

An annual audit of PERA’s Financial Statements has been performed this year by the 
independent accounting firm of Neff & Ricci LLP in conjunction with the New Mexico State
A u d i t o r’s Office. PERA once again received an unqualified opinion. The auditors’ report on
the financial statements is included in the Financial Section of this re p o r t .

CAFR for FY03

The Government Finance Officers Association of the United States and Canada (GFOA)
a w a rded a Certificate of Achievement for Excellence in Financial Reporting to the New
Mexico Public Employees Retirement Association for its comprehensive annual financial
report for the fiscal year ended June 30, 2003. This was the fourth year that PERA had applied
for the GFOA a w a rd and the fourth year that we received it. In order to be awarded a
Certificate of Achievement, a government must publish an easily readable and eff i c i e n t l y
o rganized comprehensive annual financial report. This report must satisfy both generally
accepted accounting principles and applicable legal re q u i rements. A Certificate of
Achievement is valid for a period of one year only. We believe that our current compre h e n s i v e
annual financial report continues to meet the Certificate of Achievement Program’s re q u i re-
ments and we are submitting it to the GFOA to determine its eligibility for another certificate.
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C o n c l u s i o n

I would like to acknowledge the Board’s time, effort and support throughout the year, as
they have provided direction and leadership to the system.

This report is a product of the combined efforts of the PERA s t a ff and advisors functioning
under the Board’s guidance. It is intended to provide complete and reliable information,
which will facilitate the management decision-making process, serve as a means for deter-
mining compliance with legal re q u i rements, and allow for the evaluation of re s p o n s i b l e
s t e w a rdship of the funds of the system.

I would like to acknowledge Ms. Lee Ann Rael, PERA C o m p t ro l l e r, for her work in 
c o o rdinating the compilation of data. I also want to thank our various consultants who
worked closely with Ms. Rael and Robert Gish, PERA D i rector of Investments, to pro v i d e
information presented in this report. There will be many challenges in the coming year. I
believe we can meet the challenges and make them great opportunities. 

S i n c e rely yours, 

Terry Slattery, CEBS
Executive Dire c t o r
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P E R A STA F F
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P E R A AT A GL A N C E

June 30, 2004

June 30, 2004 June 30, 2003

P E R A M e m b e r s 5 0 , 6 8 4 4 9 , 5 8 3
S t a t e 2 2 , 0 3 8 2 2 , 6 2 4
M u n i c i p a l 2 3 , 1 0 9 2 1 , 3 3 4
J u d i c i a l 1 0 4 8 4
M a g i s t r a t e 5 0 6 7
Volunteer Fire f i g h t e r s 5 , 2 7 4 5 , 3 6 2
L e g i s l a t i v e 1 0 9 11 2

Retired Members and Beneficiaries 2 1 , 2 6 2 2 0 , 0 9 5
S t a t e 11 , 5 5 0 11 , 0 3 2
M u n i c i p a l 9 , 1 8 0 8 , 5 9 8
J u d i c i a l 8 8 8 7
M a g i s t r a t e 4 4 4 6
Volunteer Fire f i g h t e r s 2 7 2 2 3 4
L e g i s l a t i v e 1 2 8 9 8

Retirement Benefits $ 3 9 3 , 6 5 5 , 7 1 4 $ 3 5 4 , 9 4 1 , 3 6 7

Contribution Refunds $ 2 8 , 1 7 6 , 7 9 4 $ 2 5 , 9 8 5 , 8 4 2

Participating Employers 6 8 8 6 8 6
S t a t e 11 9 11 9
M u n i c i p a l 7 7 7 5
C o u n t i e s 3 3 3 3
Housing A u t h o r i t i e s 2 2 2 2
Special Districts 3 0 3 0
H o s p i t a l s 1 1
Volunteer Fire Departments 3 7 3 3 7 3
J u d i c i a l 1 5 1 5
M a g i s t r a t e 1 8 1 8

C o n t r i b u t i o n s
Member contributions $ 1 5 2 , 1 7 1 , 8 3 9 $ 1 4 7 , 1 5 8 , 2 6 1
Employer contributions $ 2 2 6 , 4 3 2 , 0 2 2 $ 2 1 6 , 9 7 3 , 2 1 8

Total PERA Net Assets $ 9 , 4 1 6 , 7 8 8 , 9 3 9 $ 8 , 1 9 8 , 2 5 5 , 3 5 2
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Member Services

P roviding quality customer service to our members
is one of the most important functions of PERA. 
The Member Services Division staff serves 
P E R A’s active members and re t i rees. The benefits 
counselors and support staff provide information
over the telephone, through written corre s p o n-
dence, by personal counseling appointments and
t h rough group presentations. PERA s t a ff pro c e s s e d
over 1,382 re t i rement applications in FY04.

The PERA s t a ff is responsible for preparing benefit
estimates, assisting members with understanding
re t i rement pro c e d u res, preparing military service
calculations, processing refund requests and assist-
ing members with death benefit claims. Member
Services also pre p a res adjustments to PERA re t i re e
pension checks to reflect the yearly Cost-of-Living
Adjustment (COLA). 

P u b l i c a t i o n s

A p p roximately 66,000 copies of the PERA
n e w s l e t t e r, La Vo z, are distributed each quarter. 
La Vo z informs members about their re t i re m e n t
plan, legislative updates, news from our Board and
other relevant subjects. Special publications were
distributed to active members and re t i rees after the 
legislative session, explaining the changes to PERA
plans and how members and re t i rees would be
a ffected. PERA c reated a new bro c h u re to assist
members with questions about divorce and their
P E R A benefits. All publications are available on the
P E R A website or by contacting PERA at the 
numbers listed at the front of this re p o r t .

Public Relations

Executive Director Terry Slattery has continued his
mission of meeting with agency affiliates thro u g h-
out the state. City and county managers, financial

d i rectors and governing commissions and councils
w e re updates on the PERA fund status and legisla-
tive changes. The executive director visited the 
following affiliates: the cities and towns of Moriarty,
Santa Rosa, Bernalillo, Fort Sumner, and Las Ve g a s ;
Los Alamos, Guadalupe, Otero, DeBaca, Colfax and
Mora counties and the New Mexico Municipal
League and the Carlsbad Irrigation District as a
potential affiliate. He also made a presentation at
the annual meeting of the New Mexico A s s o c i a t i o n
of Counties in Farmington.

Benefits Tr a i n i n g

This year, the PERA liaison officers in the Santa Fe
and A l b u q u e rque offices conducted over 29 
seminars statewide. PERA continues to expand
training sessions for members and aff i l i a t e s .

Annual Statements and 1099-R Forms

Annual statements of account for individual mem-
bers are mailed directly to each active member in
J u l y, providing a summary of account transactions
and member contribution balances. Member 1099-R
forms are mailed each January to re t i rees as well as
annual notifications of Cost-of Living A d j u s t m e n t s
( C O L A s ) .

P E R A’S We b s i t e

P E R A’s website contains updated, valuable 
information concerning PERA c u r rent events,
administration, investments and member services.
Please visit the website at www. s t a t e . n m . u s / p e r a .

P E R A Call Center

The PERA Call Center allows members to speak
d i rectly to a benefits counselor. PERA strives to
make the latest information available to its mem-
bers, re t i rees and aff i l i a t e s .

ME M B E R CO M M U N I C AT I O N S



I n t roductory Section20

PR O F E S S I O N A L CO N S U LTA N T S
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6100 Uptown Blvd. NE   Suite 400
A l b u q u e rque, New Mexico  8711 0

Investment Consultant

Callan Associates, Inc.
1660 Wynkoop, Suite 950
D e n v e r, Colorado 80202

Pension Administration System Consultant

L.R. We c h s l e r, Ltd.
10394 Democracy Lane
Fairfax, Vi rginia 22030
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IN D E P E N D E N T AU D I T O R S’ RE P O RT

Members of the Retirement Board of the
Public Employees Retirement Association of New Mexico
Santa Fe, New Mexico

We have audited the accompanying Statements of Plan Net Assets and Statements of
Changes in Plan Net Assets of the Public Employees Retirement Fund, Judicial Retire m e n t
Fund, Magistrate Retirement Fund, and the Volunteer Firefighter Retirement Fund 
( c o l l e c t i v e l y, the Funds) administered by the Public Employees Retirement Association of
New Mexico (PERA) as of and for the year ended June 30, 2004, as listed in the table of 
contents. These financial statements are the responsibility of PERA’s management. Our
responsibility is to express an opinion on these financial statements based on our audit.

We conducted our audit in accordance with auditing standards generally accepted in the
United States of America. Those standards re q u i re that we plan and perform the audit to
obtain reasonable assurance about whether the financial statements are free of material 
misstatement. An audit includes examining, on a test basis, evidence supporting the
amounts and disclosures in the financial statements. An audit also includes assessing the
accounting principles used and significant estimates made by management, as well as 
evaluating the overall financial statement presentation. We believe that our audit provides 
a reasonable basis for our opinion.

As discussed in Note 1, the financial statements of PERA a re intended to present the net
assets and changes in net assets of only that portion of the Funds of the State of New Mexico
which are attributable to the transactions of the Funds administered by PERA. They do not
purport to, and do not present fairly, the financial position of the State of New Mexico as of
June 30, 2004, and the changes in its financial position, where applicable, for the year then
ended in conformity with accounting principles generally accepted in the United States 
of A m e r i c a .

In our opinion, the financial statements re f e r red to above present fairly, in all material
respects, the financial status of PERA as of June 30, 2004, and changes in its financial status
for the year then ended in conformity with accounting principles generally accepted in the
United States of America. In addition, in our opinion, the individual financial statements 
of each Fund re f e r red to above present fairly, in all material respects, the financial status of
each of the individual funds administered by PERA as of June 30, 2004, and changes in 
financial status of such Funds for the year then ended in conformity with accounting 
principles generally accepted in the United States of America. 
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IN D E P E N D E N T AU D I T O R S’ RE P O RT

Members of the Retirement Board of the
Public Employees Retirement Association of New Mexico
Santa Fe, New Mexico

Management’s Discussion and Analysis and Required Supplementary Schedules of Funding
P ro g ress and of Contributions from Employers and Other Contributing Entities are not a
re q u i red part of the financial statements, but are supplementary information re q u i red by 
the Government Accounting Standards Board. We have applied certain limited pro c e d u re s ,
which consisted principally of inquiries of management re g a rding the methods of 
m e a s u rement and presentation of the re q u i red supplementary information. However, we 
did not audit the information and express no opinion on it.

Our audit was conducted for the purpose of forming an opinion on the individual Fund
financial statements that collectively comprise PERA’s financial statements. The additional
information listed in the table of contents, is presented for purposes of additional analysis
and is not a re q u i red part of the financial statements. Such information has been subjected to
the auditing pro c e d u res applied in the audit of the financial statements and, in our opinion,
is fairly stated in all material respects in relation to the financial statements taken as a whole.

The Intro d u c t o r y, Investments, Actuarial and Statistical Sections are presented for the 
purpose of additional analysis and are not a re q u i red part of the basic financial statements.
Such information has not been subjected to the auditing pro c e d u res applied in our audit of
the basic financial statements and, accord i n g l y, we express no opinion or other form of
assurance on them. 

October 15, 2004
A l b u q u e rque, New Mexico
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This discussion and analysis of the Public
Employees Retirement Fund, the Judicial Retire -
ment Fund, the Magistrate Retirement Fund, and
the Volunteer Firefighter Retirement Fund 
( c o l l e c t i v e l y, the “Funds”) of the Public Employees
R e t i rement Association of New Mexico (PERA) for
the year ended June 30, 2004 provides a summary 
of the financial position of the Funds, including
highlights and comparisons. For more detailed
information re g a rding the PERA financial activities,
the reader should also review the actual financial
statements, including the notes and supplementary
s c h e d u l e s .

Financial Highlights

• Net assets held in trust for pension benefits (net 
assets) for all Funds in total increased during the 
fiscal year by $1.22 billion. All individual pen-
sion funds experienced an increase in net assets. 

• The increase in net assets was due to a combina-
tion of contributions revenue of $383.3 million 
and investment income of $1.26 billion then 
reduced by the cost of benefit payments, re f u n d s ,
and other expenses. 

• Total assets were increased by $2.11 billion due 
primarily to an increase in the cash, investments 
and broker receivable amounts.

• Benefit payments to re t i rees increased due to an 
i n c reased number of re t i rees, and  refunds of 
member contributions only slightly incre a s e d .

P E R A H i g h l i g h t s

Since fiscal year 2001, PERA has received appro p r i a-
tions of $14.7 million to purchase and implement a
re t i rement membership information system. PERA
issued a request for proposals in the fall of 2000.
P roposals were received and evaluated in the 
spring of 2001, but the RFP was subsequently 
cancelled. A new request for proposals was issued
in January 2002 and the proposals were received 
in March 2002. As a result of this pro c u rement, a 
contract for software and implementation services
was signed in August 2002. Implementation will be
done in two phases over a 32-month period. Phase 1 
was delayed and is scheduled for conversion 
during FY05; the final phase is also projected for

conversion during FY05. One major enhancement 
of the new system will be electronic reporting and
editing of data by the employers.

Financial Statements

The financial statements of the Funds of PERA
include Statements of Plan Net Assets and Changes
in Plan Net Assets for the four re t i rement funds
a d m i n i s t e red by the A g e n c y. The financial state-
ments also include notes that explain the history
and purpose of the funds, significant accounting
policies, investment details, statutory disclosure s
and other re q u i red information re g a rding the 
financial position of the funds. 

The Deferred Compensation Plan, available to state
employees and affiliates, is administered by a con-
tracted third party and there f o re, the assets of that
plan are not included in these financial statements.
However the net operating account used to pay admin-
istration expenses for deferred compensation is
included in the Public Employees Retirement Fund. 

Comparative Summary Statements

The following table displays the total assets, liabili-
ties, net assets, and changes in net assets for all four
re t i rement funds in total:
A L L F U N D S 2 0 0 4 2 0 0 3

A s s e t s $ 11 , 4 8 3 , 2 7 1 , 0 9 8 $ 9 , 3 7 6 , 8 3 9 , 7 8 9

L i a b i l i t i e s 2 , 0 6 6 , 4 8 2 , 1 5 9 1 , 1 7 8 , 5 8 4 , 4 3 7

Net A s s e t s 9 , 4 1 6 , 7 8 8 , 9 3 9 8 , 1 9 8 , 2 5 5 , 3 5 2

Change in Net A s s e t s $ 1 , 2 1 8 , 5 3 3 , 5 8 7 $ 2 6 2 , 7 9 4 , 0 1 5

The increase in assets from fiscal year 2003 to 
fiscal year 2004 is due primarily to an increase in
cash and investments. Liabilities are also higher 
due to a increased securities lending liability and 
b roker payables. The total net assets held by PERA
i n c reased during the fiscal year ended June 30, 2004
by $1,218,533,587, primarily due to investment re v-
enue and contributions offset by benefit and re f u n d
payments. All four funds participate in an invest-
ment pool and share in investment earnings based
on the fund’s equity percentage in the pool.

MA N A G E M E N T’S DI S C U S S I O N A N D AN A LY S I S

June 30, 2004



Financial Section 27

The most significant pension plan administered by PERA included the following balances at the years ended
June 30, 2004 and 2003:

P E R A FUND                          2 0 0 4 2 0 0 3

Cash & equivalents $ 7 8 0 , 1 7 3 , 5 7 5 $ 4 2 8 , 7 2 8 , 7 0 7

R e c e i v a b l e s 9 4 2 , 1 4 5 , 8 5 1 4 7 9 , 2 1 7 , 4 8 5

I n v e s t m e n t s 9 , 6 0 1 , 6 0 5 , 4 8 8 8 , 3 3 8 , 2 1 4 , 3 3 3

P roperty & Equipment 1 , 4 7 5 , 5 6 0 8 9 3 , 7 5 3

O t h e r 2 6 , 2 5 5 2 6 , 2 5 5

Total Assets $ 11 , 3 2 5 , 4 2 6 , 7 2 9 $ 9 , 2 4 7 , 0 8 0 , 5 3 3

Accounts Payable 1 , 4 2 5 , 7 7 0 , 3 3 5 9 3 1 , 7 0 6 , 9 5 1

A c c rued Exp & Other Liabilities 6 11 , 9 1 3 , 8 9 5 2 3 0 , 4 2 4 , 5 4 6

Total Liabilities $ 2 , 0 3 7 , 6 8 4 , 2 3 0 $ 1 , 1 6 2 , 1 3 1 , 4 9 7

Net Assets Held in Tr u s t $ 9 , 2 8 7 , 7 4 2 , 4 9 9 $ 8 , 0 8 4 , 9 4 9 , 0 3 6

The following schedule shows a comparison of changes in plan net assets for the major fund during fiscal
years ended June 30, 2004 and 2003:

P E R A FUND                          2 0 0 4 2 0 0 3

A D D I T I O N S :

C o n t r i b u t i o n s $ 3 7 8 , 4 8 2 , 8 5 8 $ 3 6 3 , 5 2 6 , 5 1 0

Invest Income (less Inv Exp) 2 7 2 , 0 7 0 , 8 9 9 2 3 8 , 6 0 6 , 3 0 1

Net A p p re c i a t i o n
of FV Invest 9 7 5 , 6 9 2 , 2 5 2 3 9 , 7 0 8 , 1 2 8

Other Income                                                               257,325                       1 9 8 , 3 5 8

Total Additions                                                   $1,626,503,334                $ 6 4 2 , 0 3 9 , 2 9 7

D E L E T I O N S :

Benefit Payments ( 3 8 7 , 3 0 6 , 6 1 5 ) ( 3 4 9 , 1 7 8 , 2 0 8 )

Refunds ( 2 8 , 1 4 6 , 2 0 1 ) ( 2 5 , 9 8 5 , 8 4 2 )

Administrative Expenses ( 8 , 2 5 7 , 0 5 5 ) ( 6 , 7 5 5 , 8 4 4 )

Total Deletions                                                    (423,709,871)              ( 3 8 1 , 9 1 9 , 8 9 4 )

Net Increase/(Decrease) $ 1 , 2 0 2 , 7 9 3 , 4 6 3 $ 2 6 0 , 119,403 

MA N A G E M E N T’S DI S C U S S I O N A N D AN A LY S I S
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Individual Fund Comparative Balances

The individual funds increased their net assets due to the investment gains and contributions across the
funds. The gains were offset by benefit and refund payments, as well as by other administrative expenses.
Administrative expenses increased because of the professional services contracts to design and implement a
new re t i rement system:

NET ASSETS                          2 0 0 4 2 0 0 3 % Increase

Public Employees Retirement Fund $ 9 , 2 8 7 , 7 4 2 , 4 9 9 $8,084,949,036  14.9 %

Judicial Retirement Fund 6 5 , 7 8 6 , 8 11 55,439,591 18.0 %

Magistrate Retirement Fund 3 0 , 2 0 1 , 5 5 6 2 9 , 6 5 9 , 2 1 0 3.0 %

Volunteer Firefighter Fund 3 3 , 0 5 8 , 0 7 3 2 8 , 2 0 7 , 5 1 5 17.2 %

Total – All Funds $ 9 , 4 1 6 , 7 8 8 , 9 3 9 $ 8 , 1 9 8 , 2 5 5 , 3 5 2

The Magistrate Retirement Fund did not increase at the same rate as the other funds due to a legislative
transfer of judges from the Magistrate Retirement Plan to the Judicial Retirement Plan. Net assets of
$3,290,962 actuarially associated with the transferred judges was transferred out of the Magistrate Retire -
ment Fund and into the Judicial Retirement Fund.

Budget Comparisons

P E R A has no general fund; budgetary variances are there f o re not discussed.

Capital Assets

The PERA Building is considered an investment to the PERA Fund and there f o re is not accounted for as a
capital asset. The building was appraised in fiscal year 2002 at $15,500,000 and is carried at that amount in
the Investment section of the assets. The other capital assets are listed for the years ended June 30, 2004 
and 2003:

Carrying Value                          2 0 0 4 2 0 0 3

P roperty & Equipment $ 1 , 4 6 6 , 7 0 1 $869,529  

Computer Improvement Plan 8 , 8 5 9 2 4 , 2 2 4

Total $ 1 , 4 7 5 , 5 6 0 $ 8 9 3 , 7 5 3

L o n g - Term Debt

T h e re was no long-term debt activity.

I n f r a s t r u c t u r e

P E R A has no infrastru c t u re to re p o r t .

Financial Contact

Any questions re g a rding the financial statements of PERA should be directed to the PERA C o m p t ro l l e r, 
P.O. Box 2123, Santa Fe, NM  87504-2123.

MA N A G E M E N T’S DI S C U S S I O N A N D AN A LY S I S



Financial Section 29

STAT E M E N T S O F PL A N NE T AS S E T S

June 30, 2004

P u b l i c Vo l u n t e e r
E m p l o y e e s J u d i c i a l M a g i s t r a t e F i r e f i g h t e r s
R e t i r e m e n t R e t i r e m e n t R e t i r e m e n t R e t i r e m e n t

F u n d F u n d F u n d F u n d To t a l

A s s e t s

Cash and cash equivalents $ 7 8 0 , 1 7 3 , 5 7 5 $ 5 , 5 0 3 , 1 2 4 $ 2 , 6 8 2 , 1 2 6 $ 2 , 7 5 9 , 0 9 5 $ 7 9 1 , 117,920  

R e c e i v a b l e s :
A c c rued investment income 3 5 , 3 8 1 , 4 7 0 2 3 7 , 3 5 4 1 2 8 , 6 3 4 1 2 6 , 6 0 7 35,874,065  
Accounts receivable – bro k e r s 8 8 3 , 7 9 9 , 8 7 6 6 , 2 3 8 , 1 2 1 2 , 8 9 9 , 2 4 7 3 , 1 6 4 , 2 2 4 8 9 6 , 1 0 1 , 4 6 8
Contributions re c e i v a b l e 2 0 , 8 2 3 , 2 5 5 2 0 9 , 2 1 2 11 7 , 0 8 7 21,149,554  
Accounts receivable – other 1 , 9 3 7 , 8 0 6 2 , 8 3 9 1,940,645 
Interfund re c e i v a b l e 2 0 3 , 4 4 4 3 4 8 , 3 2 6 5 5 1 , 7 7 0

Investments, at fair value:     
U.S. Government and agency securities 2 , 1 6 0 , 9 2 1 , 6 7 2 1 5 , 2 5 2 , 4 2 4 7 , 0 8 8 , 7 6 0 7 , 7 3 6 , 6 3 8 2 , 1 9 0 , 9 9 9 , 4 9 4
Corporate equity securities 4 , 2 8 8 , 7 2 3 , 3 4 2 3 0 , 2 7 1 , 0 7 7 1 4 , 0 6 8 , 8 7 2 1 5 , 3 5 4 , 6 9 9 4 , 3 4 8 , 4 1 7 , 9 9 0
Corporate obligations 6 9 7 , 9 0 1 , 5 2 3 4 , 9 2 5 , 9 9 5 2 , 2 8 9 , 4 2 0 2 , 4 9 8 , 6 6 1 7 0 7 , 6 1 5 , 5 9 9
International securities 1 , 8 2 7 , 7 1 5 , 9 0 8 1 2 , 9 1 3 , 0 0 3 5 , 9 8 2 , 8 1 8 6 , 5 4 3 , 6 9 4 1 , 8 5 3 , 1 5 5 , 4 2 3

To t a l $ 8 , 9 7 5 , 2 6 2 , 4 4 5 $ 6 3 , 3 6 2 , 4 9 9 $ 2 9 , 4 2 9 , 8 7 0 $ 3 2 , 1 3 3 , 6 9 2 $ 9 , 1 0 0 , 1 8 8 , 5 0 6

Securities lending collateral investments $ 6 1 0 , 8 4 3 , 0 4 3 $ 4 , 3 11 , 4 1 7 $ 2 , 0 0 3 , 9 2 5 $ 2 , 1 8 6 , 9 7 0 $619,345,355  

Investment in building 1 5 , 5 0 0 , 0 0 0 1 5 , 5 0 0 , 0 0 0

Total Investments $ 9 , 6 0 1 , 6 0 5 , 4 8 8 $ 6 7 , 6 7 3 , 9 1 6 $ 3 1 , 4 3 3 , 7 9 5 $ 3 4 , 3 2 0 , 6 6 2 $ 9 , 7 3 5 , 0 3 3 , 8 6 1

Capital assets, net $ 1 , 4 7 5 , 5 6 0 $ 1 , 4 7 5 , 5 6 0

Other assets 2 6 , 2 5 5 2 6 , 2 5 5

Total Assets $ 11 , 3 2 5 , 4 2 6 , 7 2 9 $ 8 0 , 2 1 2 , 8 9 2 $ 3 7 , 2 6 0 , 8 8 9 $ 4 0 , 3 7 0 , 5 8 8 $ 11 , 4 8 3 , 2 7 1 , 0 9 8

L i a b i l i t i e s

Accounts payable – bro k e r s $ 1 , 4 1 8 , 6 6 1 , 3 3 6 $ 1 0 , 0 1 3 , 3 3 1 $ 4 , 6 5 3 , 8 2 4 $ 5 , 0 7 9 , 1 6 1 $ 1 , 4 3 8 , 4 0 7 , 6 5 2

Accounts payable – other 7 , 1 0 8 , 9 9 9 7 , 1 0 8 , 9 9 9

A c c rued expenses and other liabilities 1 , 0 4 5 , 7 6 4 1 , 0 4 5 , 7 6 4

Compensated absences 2 0 2 , 3 9 3 2 0 2 , 3 9 3

Interfund payable 1 0 2 , 4 9 1 4 0 2 , 2 6 1 4 7 , 0 1 8 5 5 1 , 7 7 0

Securities lending liability 6 1 0 , 6 6 5 , 7 3 8 4 , 3 1 0 , 2 5 9 2 , 0 0 3 , 2 4 8 2 , 1 8 6 , 3 3 6 6 1 9 , 1 6 5 , 5 8 1

Total Liabilities $ 2 , 0 3 7 , 6 8 4 , 2 3 0 $ 1 4 , 4 2 6 , 0 8 1 $ 7 , 0 5 9 , 3 3 3 $ 7 , 3 1 2 , 5 1 5 $ 2 , 0 6 6 , 4 8 2 , 1 5 9

Net Assets Held in Tr u s t
for Pension Benefits
( A Schedule of Funding Pro g ress for 
each fund is presented on page 45) $ 9 , 2 8 7 , 7 4 2 , 4 9 9 $ 6 5 , 7 8 6 , 8 11 $ 3 0 , 2 0 1 , 5 5 6 $ 3 3 , 0 5 8 , 0 7 3 $ 9 , 4 1 6 , 7 8 8 , 9 3 9

See notes to financial statements.
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STAT E M E N T S O F CH A N G E S I N PL A N NE T AS S E T S

June 30, 2004

P u b l i c Vo l u n t e e r
E m p l o y e e s J u d i c i a l M a g i s t r a t e F i r e f i g h t e r s
R e t i r e m e n t R e t i r e m e n t R e t i r e m e n t R e t i r e m e n t

F u n d F u n d F u n d F u n d To t a l

A d d i t i o n s

C o n t r i b u t i o n s :
E m p l o y e r $ 2 2 3 , 0 5 8 , 7 8 0 $ 2 , 5 9 4 , 2 3 2 $ 7 7 9 , 0 11 $ 2 2 6 , 4 3 2 , 0 2 3
M e m b e r 1 5 1 , 5 6 8 , 2 0 9 4 5 4 , 6 3 0 1 4 9 , 0 0 0 152,171,839  

A p p ropriation from State of New Mexico –
F i re Protection Fund $ 7 5 0 , 0 0 0 750,000  

Service credits purc h a s e d 3 , 8 5 5 , 8 6 9 8 0 , 1 7 8 3 , 9 3 6 , 0 4 7

Total Contributions $ 3 7 8 , 4 8 2 , 8 5 8 $ 3 , 1 2 9 , 0 4 0 $ 9 2 8 , 0 11 $ 7 5 0 , 0 0 0 $ 3 8 3 , 2 8 9 , 9 0 9

Investment income:
I n t e re s t $179,321,674 $ 1 , 1 5 1 , 4 5 6 $ 6 1 9 , 9 9 3 $ 6 0 8 , 1 9 9 $ 1 8 1 , 7 0 1 , 3 2 2
D i v i d e n d s 1 0 3 , 2 6 0 , 7 7 7 6 9 9 , 5 3 5 3 7 5 , 1 4 3 3 6 8 , 5 8 9 1 0 4 , 7 0 4 , 0 4 4
Real estate operating income, net 8 9 1 , 5 3 5 8 9 1 , 5 3 5
Net appreciation in fair value

of investments 9 7 5 , 6 9 2 , 2 5 2 6 , 6 4 9 , 0 0 2 3 , 5 4 9 , 5 0 9 3 , 4 7 2 , 4 2 5 9 8 9 , 3 6 3 , 1 8 8
Securities lending income 4 , 4 4 3 , 0 1 0 3 0 , 8 9 0 1 5 , 1 4 4 5 , 8 9 5 4 , 5 0 4 , 9 3 9

$ 1 , 2 6 3 , 6 0 9 , 2 4 8 $ 8 , 5 3 0 , 8 8 3 $ 4 , 5 5 9 , 7 8 9 $ 4 , 4 6 5 , 1 0 8 $ 1 , 2 8 1 , 1 6 5 , 0 2 8

Less securities lending expenses ( 2 , 8 4 2 , 9 3 1 ) ( 2 0 , 0 6 6 ) ( 9 , 3 2 6 ) ( 1 0 , 1 7 8 ) ( 2 , 8 8 2 , 5 0 1 )

Less other investment expense ( 1 3 , 0 0 3 , 1 6 6 ) ( 8 9 , 2 8 1 ) ( 4 7 , 7 1 2 ) ( 4 7 , 0 1 8 ) (13,187,177)  

Net Investment Income $ 1 , 2 4 7 , 7 6 3 , 1 5 1 $ 8 , 4 2 1 , 5 3 6 $ 4 , 5 0 2 , 7 5 1 $ 4 , 4 0 7 , 9 1 2 $ 1 , 2 6 5 , 0 9 5 , 3 5 0

Other Income $ 2 5 7 , 3 2 5 $257,325  

Total Additions $ 1 , 6 2 6 , 5 0 3 , 3 3 4 $ 11 , 5 5 0 , 5 7 6 $ 5 , 4 3 0 , 7 6 2 $ 5 , 1 5 7 , 9 1 2 $ 1 , 6 4 8 , 6 4 2 , 5 8 4

D e d u c t i o n s

Benefit payments $ 3 8 7 , 3 0 6 , 6 1 5 $ 4 , 4 5 0 , 5 1 5 $ 1 , 5 9 1 , 2 3 0 $ 3 0 7 , 3 5 4 $ 3 9 3 , 6 5 5 , 7 1 4

Refunds to terminated employees 2 8 , 1 4 6 , 2 0 1 3 0 , 5 9 3 2 8 , 1 7 6 , 7 9 4

Administrative expenses 8 , 2 5 7 , 0 5 5 1 3 , 2 1 0 6,224 8 , 2 7 6 , 4 8 9

Transfers, net ( 3 , 2 9 0 , 9 6 2 ) 3 , 2 9 0 , 9 6 2

Total Deductions $ 4 2 3 , 7 0 9 , 8 7 1 $ 1 , 2 0 3 , 3 5 6 $ 4 , 8 8 8 , 4 1 6 $ 3 0 7 , 3 5 4 $ 4 3 0 , 1 0 8 , 9 9 7

Net Increase $ 1 , 2 0 2 , 7 9 3 , 4 6 3 $ 1 0 , 3 4 7 , 2 2 0 $ 5 4 2 , 3 4 6 $ 4 , 8 5 0 , 5 5 8 $ 1 , 2 1 8 , 5 3 3 , 5 8 7

Net Assets Held in Tr u s t
for Pension Benefits

Beginning of year $ 8 , 0 8 4 , 9 4 9 , 0 3 6 $ 5 5 , 4 3 9 , 5 9 1 $ 2 9 , 6 5 9 , 2 1 0 $ 2 8 , 2 0 7 , 5 1 5 $ 8 , 1 9 8 , 2 5 5 , 3 5 2

End of year $ 9 , 2 8 7 , 7 4 2 , 4 9 9 $ 6 5 , 7 8 6 , 8 11 $ 3 0 , 2 0 1 , 5 5 6 $ 3 3 , 0 5 8 , 0 7 3 $ 9 , 4 1 6 , 7 8 8 , 9 3 9

See notes to financial statements.
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1 . General Description of the Association and 
Retirement Funds

G e n e r a l

The Public Employee Retirement A s s o c i a t i o n
(“PERA”) was created by legislation enacted in
1947. Upon enactment, members were re q u i red to
contribute 3.5% of their gross salary and their
employers matched employee contributions with an
equal amount. The maximum annuity any member
could expect to receive was $150 per month. 

P E R A is now the administrator of four pension plan
funds, including the Public Employees Retire m e n t
Fund, the Judicial Retirement Fund, the Magistrate
R e t i rement Fund, and the Volunteer Fire f i g h t e r s
R e t i rement Fund (collectively, the “Funds”), off e r-
ing an array of re t i rement benefit plans to state,
c o u n t y, and municipal employees, police, fire f i g h t-
ers, judges, magistrates, and legislators. The laws
governing the administration of the Funds are set
forth in Chapter 10 of the New Mexico Statutes
Annotated 1978 (“NMSA 1978”) and applicable
Replacement Pamphlets. PERA also has limited
administrative responsibilities with respect to the
State of New Mexico Social Security Fund and the
State of New Mexico Deferred Compensation Fund,
as more fully discussed in Note 2.

P E R A is directed by the Public Employees
R e t i rement Board (the “Board”) which consists of
twelve members. Ten of the Board members are
elected by PERA active and re t i red members under
state and municipal coverage plans. Two Board
members, the Secretary of State and the State
Tre a s u re r, are ex-officio members.

Reporting Entity

P E R A is an agency of the State of New Mexico. The
Funds administered by PERA a re considered part of
the State of New Mexico financial reporting entity
and are pension trust funds of the State of New
Mexico. The State of New Mexico Deferre d
Compensation Fund meets the criteria for exclusion
f rom the PERA financial statements set forth in
Statement No. 32 of the Governmental A c c o u n t i n g
S t a n d a rds Board, Accounting and Financial Reporting
for Internal Revenue Code Section 457 Deferre d
Compensation Plans, and, accord i n g l y, is not 

p resented in the financial statements. See Note 2 for
information on the Deferred Compensation Fund
and how to obtain financial statements of the
D e f e r red Compensation Fund.

P E R A has developed criteria to determine whether
other state agencies, boards or commissions which
benefit the members of PERA should be included
within its financial reporting entity. The criteria
include, but are not limited to, whether PERA
e x e rcises oversight responsibility on financial inter-
d e p e n d e n c y, selection of governing authority, 
designation of management, ability to significantly
influence operations and accountability for fiscal
matters, scope of public service, and special 
financing relationships. Based on this criteria, 
management of PERA has determined that no other
such entities should be included in its financial
reporting entity. 

The DFA codes for the PERA funds are as follows:

Public Employees Retirement Fund  – 
CAS fund #606 

Public Employees Retirement Fund – 
Maintenance – CAS fund #370 * 

Judicial Retirement Fund – CAS fund #603 

Magistrate Retirement Fund – CAS fund #604 

Volunteer Firefighters Retirement Fund – 
CAS fund #607

D e f e r red Compensation Fund – 
Administration – CAS fund #755 *

Social Security Fund – CAS fund #608 *

* These funds are combined with fund #606 in 
financial statements under “Public Employees 
R e t i rement Fund”. 

Description of the Funds

Public Employees Retirement Fund is a cost-
sharing, multiple employer defined benefit pension
plan. This fund has six divisions of members,
including State General, State Police/Hazard o u s
D u t y, Municipal General, Municipal Police,
Municipal Fire, and State Legislative Divisions, and
o ffers 18 diff e rent coverage plans. Certain coverage
plans are only applicable to a specific division.

NO T E S T O FI N A N C I A L STAT E M E N T S

Year Ended June 30, 2004
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Eligibility for membership in the Public Employees
R e t i rement Fund is set forth in Section 10-11 - 3 ,
N M S A 1978. Except as provided for in the Vo l u n t e e r
F i refighters Retirement Act (Sections 10-11A-1 to 10-
11A-7, NMSA 1978), the Judicial Retirement A c t
(Sections 10-12B-1 to 10-12B-19, NMSA 1978), the
Magistrate Retirement Act (Sections 10-12C-1 to 
10-12C-18, NMSA 1978), and the Educational
R e t i rement Act (Chapter 22, Article 11, NMSA 1 9 7 8 ) ,
and the provisions of Sections 29-4-1 through 29-4-
11, NMSA 1978 governing the State Police Pension
Fund, each employee and elected official of every
a ffiliated public employer is re q u i red to be a mem-
ber in the Public Employees Retirement Fund,
unless specifically excluded.

Benefits are generally available at age 65 with five
or more years of service or after 25 years of service
re g a rdless of age. Provisions also exist for re t i re m e n t
between ages 60 and 65, with varying amounts of
service re q u i red. Certain police and fire members
may re t i re at any age with 20 or more years of serv-
ice. Members of the State Legislative Division may
re t i re at any age with 14 years of credited service.
G e n e r a l l y, the amount of normal re t i rement pension
is based on final average salary, which is defined as
the average of salary for the 36 consecutive months
of credited service producing the highest average;
c redited service; and the applicable coverage plan.
Monthly benefits vary depending upon the plan under
which the member qualifies, ranging from 2% to
3.5% of the member’s final average salary per year
of service. The maximum benefit that can be paid to
a re t i ree may not exceed a range of 60% to 100% of
the final average salary, depending on the division.
Legislative members who meet re t i rement eligibility
re q u i rements receive annual pensions equal to $250
or $500 multiplied by the number of years of cre d-
ited service. Benefits for duty and non-duty death
and disability and for post re t i rement survivors’
annuities are also available.

C u r rent member contributions for all plans, except
the State Legislative Division, are based upon a per-
centage of salary and range from 4.78% to 16.30%,
depending upon the division and coverage plan.
Employer contributions also vary with the diff e re n t
divisions and coverage plans and are based upon a
p e rcentage of salaries paid, ranging from 7% to

25.72%. Contribution rates are established by State
statute for all members. Members of the State
Legislative Division contribute $100, $200 or $500
for each year of credited service depending on the
plan; employer contributions for members of the
State Legislative Division are determined annually
by the actuary. The total employer contribution for
the State Legislative Division for the fiscal year
ended June 30, 2004, was determined by the actuary
to be $1,678,409.

Judicial Retirement Fund is a cost-sharing, multi-
ple employer defined benefit pension plan. Eligibil-
ity for membership in the Judicial Retirement Fund
is set forth in Section 10-12B-4, NMSA 1978. Every
judge or justice becomes a member in the Judicial
R e t i rement Fund upon election or appointment to
o ffice, unless an application for exemption has been
a p p ropriately filed or unless specifically excluded. 

Benefits are available at age 64 or older to anyone
having served a minimum of five years and at age
60 to anyone having served at least 15 years. The
annual pension amount for those members covere d
prior to July 1, 1980, is determined as 75% of the
salary received during the last year in office prior to
re t i rement multiplied by the number of years of
service, not to exceed 10 years divided by 10. For
those individuals who became members subsequent
to July 1, 1980, the annual pension amount is deter-
mined as 75% of salary received during the last year
in office prior to re t i rement multiplied by 5% of the
number of years in service, not exceeding fifteen
years, plus five years. Early re t i rement pro v i s i o n s
apply to members retiring between ages 50 and 60.
The plan also provides for survivors’ allowances
and disability benefits. 

Members contribute at a rate of 5% of their salaries
and the member’s court contributes at a rate of 9%
of the member’s salary. A d d i t i o n a l l y, the district
court contributes $38 for each civil case docket 
fee paid. Contribution rates are established by 
State statute.

Magistrate Retirement Fund is a cost-sharing, 
multiple employer defined benefit pension plan.
Eligibility for membership in the Magistrate
R e t i rement Fund is set forth in Section 10-12C-4,

NO T E S T O FI N A N C I A L STAT E M E N T S
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N M S A 1978. Every magistrate becomes a member 
in the Magistrate Retirement Fund upon election or
appointment to office, unless an application for
exemption has been appropriately filed or unless
specifically excluded. 

Benefits are available at age 64 or older to any mem-
ber having served as a magistrate for a minimum of
5 years. Retirement is available at age 60 to any
magistrate or former magistrate having served at
least 15 years or at any age with 24 or more years of
service credit. The annual pension amount is deter-
mined by multiplying 75% of the salary re c e i v e d
during the last year in office prior to re t i rement by
5% of the number of years of service, not exceeding
15 years, plus 5 years. 

Member contributions are based on 5% of salaries
and the State of New Mexico, through the adminis-
trative office of the courts, contributes at a rate of
9% of the member’s salary. A d d i t i o n a l l y, the magis-
trate or metropolitan courts contribute $25 for each
civil case docket fee paid and $10 for each civil jury
fee paid. Contribution rates are established by State
s t a t u t e .

Volunteer Firefighters Retirement Fund is a cost-
sharing, multiple employer defined benefit pension
plan with a special funding situation. Eligibility for
membership in the Volunteer Fire f i g h t e r s
R e t i rement Fund is set forth in NMSA 1978 10-11 A -
2. Any volunteer nonsalaried firefighter who is
listed as an active member on the rolls of a fire
department and who meets certain age and service
c redit re q u i rements set forth in the statute is eligible
for membership in the Volunteer Fire f i g h t e r s
R e t i rement Fund, unless specifically excluded. 

Benefits are available at age 55 or older to any mem-
ber having served as a volunteer fire fighter for a
minimum of 10 years. Benefits are $100 per month
with at least 10 but less than 25 years of service or
$200 per month with 25 or more years of service.
Benefits for post re t i rement surviving spouse annu-
ities are also available.

Members of the Volunteer Firefighters Retire m e n t
Fund do not make contributions. State statutes
re q u i red that the State Tre a s u rer transfer $750,000
during the 2004 fiscal year from the Fire Pro t e c t i o n
Fund to the Volunteer Firefighters Retirement Fund. 

M e m b e r s h i p

At June 30, 2004, the number of participating 
government employers were :

State A g e n c i e s 11 9

C i t i e s 7 7

C o u n t i e s 3 3

Special Districts 3 0

Housing A u t h o r i t i e s 2 2

H o s p i t a l s 1

To t a l 2 8 2

Judicial Retirement Fund 1 5

Magistrate Retirement Fund 1 8

Volunteer Firefighters Retirement Fund 3 7 3

At June 30, 2004, membership was as follows:

P u b l i c Vo l u n t e e r
E m p l o y e e s J u d i c i a l M a g i s t r a t e F i r e f i g h t e r s
R e t i r e m e n t R e t i r e m e n t R e t i r e m e n t R e t i r e m e n t
F u n d F u n d F u n d F u n d

Retirees and Beneficiaries Receiving Benefits

2 0 , 8 5 8 8 8 4 4 2 7 2

Terminated Plan Members Not Yet 
Receiving Benefits

3 , 3 3 3 1 5 1 2 N / A

Active Plan Members

4 2 , 2 5 6 1 0 4 5 0 5 , 2 7 4

2 . Summary of Significant Accounting Policies

Method of Accounting — The financial statements
of the Funds presented herein have been pre p a re d
on the accrual basis of accounting under which
expenses are re c o rded when the liability is incurre d
and revenues are re c o rded in the accounting period
in which they are earned. Employee contributions
a re recognized in the period in which contributions
a re due. Employer contributions are re c o g n i z e d
when due and the employer has made a formal
commitment to provide the contributions. 
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Contributions from employees and employers for
service through June 30 are accrued. These contribu-
tions are considered to be fully collectible, and
a c c o rd i n g l y, no allowance for uncollectible 
receivables is reflected in the financial statements.
Benefits and refunds are recognized when due and
payable in accordance with provisions set forth in
N M S A 1 9 7 8 .

Cash and Cash Equivalents — Cash and cash
equivalents include demand deposit accounts and
all short-term instruments with maturities at pur-
chase of 90 days or less. Cash and short-term invest-
ments are stated at amortized cost, which
a p p roximates fair value.

I n v e s t m e n t s — Allowable investments are set 
forth in Section 10-11-132, NMSA 1978. PERA
primarily invests in obligations of the United States
Tre a s u r y, obligations of federal agencies guaranteed
by or for which the credit of the United States 
government is pledged for payment of principal
and interest, corporate bonds, stocks, and interna-
tional securities. Security transactions and any
resulting gains or losses are accounted for on a
trade date basis. 

All investment securities are reported at fair value
as determined by the custodial agent. The agent’s
determination of fair value includes, among other
things, published market prices, prices obtained
f rom pricing services, and prices quoted by inde-
pendent brokers at current exchange rates. For
investments where no readily ascertainable fair
value exists, management, in consultation with their
investment advisors, has determined the fair values
for the individual investments based on anticipated
maturity dates and current interest rates commensu-
rate with the investment’s degree of risk. The invest-
ment in the building is stated at fair value based on
an appraisal performed during fiscal year 2002.

T h e re are certain market risks, credit risks, fore i g n
exchange currency risks, or event risks which may
subject the Funds’ investment portfolios to eco-
nomic changes occurring in certain industries, sec-
tors, or geographies.

Net investment income includes net appreciation in
the fair value of investments, interest income, divi-

dend income, securities lending income, re n t a l
income, and investment expenses, which include
investment management and custodial fees, 
securities lending expense, building maintenance
expense, and all other significant investment 
related costs.

In an effort to maximize the benefits of investment
diversification and investment earnings, the
Judicial, Magistrate, and Volunteer Fire f i g h t e r s
R e t i rement Funds participate with the Public
Employee Retirement Fund in an investment pool.
The fair value of PERA’s investments in short-term
investment pools is the same as the value of the
pool shares. All investments in the short-term
investment pool are either SEC re g i s t e red or are
exempt from SEC registration under exemption 
3a3 or 4(2) of SEC regulations. Each fund’s equity 
p e rcentage in the pool is based on that fund’s
investment in the pool and will only increase or
d e c rease by additional deposits or withdrawals.
Ownership percentages (rounded to the neare s t
h u n d redth of a percent) at June 30, 2004, are 
as follows:

I n v e s t m e n t
P o o l

Public Employees Retirement Fund 9 8 . 6 3 %

Magistrate Retirement Fund . 3 2

Judicial Retirement Fund . 7 0

Volunteer Firefighters Retirement Fund . 3 5

To t a l 1 0 0 . 0 0 %

Capital Assets — Capital assets costing in excess 
of $1,000 used in the plan operations consist of 
f u r n i t u re and equipment, which are re c o rded at 
historical cost less accumulated depreciation. A l l
such assets are depreciated over five to ten years,
depending on the nature of the asset, using the
straight-line method of depre c i a t i o n .

Accrued Compensated Absences — A c c u m u l a t e d
vacation and sick leave earned but not taken at 
June 30 is re c o rded as a liability and expense in the
Public Employees Retirement Fund.
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Interfund Receivables and Payables — During the
course of operations, numerous transactions occur
between the Funds for goods provided and services
re n d e red. These receivables and payables are
expected to be repaid in the subsequent fiscal year
and are not eliminated in the financial statements. 

Required Reserves — New Mexico Statutes
Annotated 1978, Sections 10-11-123, 10-12B-3, and
10-12C-3, set forth re q u i red accounting policies for
reserves to be maintained within net assets avail-
able for benefits for the Public Employees
R e t i rement Fund, the Judicial Retirement Fund, and
the Magistrate Retirement Fund, re s p e c t i v e l y. State
statutes do not specifically re q u i re separate
accounting for the Volunteer Firefighters Retire m e n t
Fund. The funds to be maintained are as follows:

Member Contribution Fund re p resents the accu-
mulated contributions deducted from members’
compensation, less refunds and transfers of contri-
butions as provided for in the statute. Annually on
June 30, the members’ accounts are credited with
i n t e rest on member contributions and pre v i o u s l y
earned interest at a rate determined by the Board .
The rate for the 2004 fiscal year was 5.25%.

Employers Accumulation Fund re p resents the
accumulated contributions made by affiliated public
employers. Each year following receipt of the re p o r t
of the annual actuarial valuation, the excess, if any,
of the reported actuarial present value of benefits to
be paid over the balance in the Retirement Reserve
Fund, discussed below, is transferred to the
R e t i rement Reserve Fund from the Employers
Accumulation Fund. 

Retirement Reserve Fund re p resents the accumu-
lated balance available to pay pension benefits to
re t i red members and eligible survivors of deceased
members or re t i rees and to pay residual re f u n d s
due to eligible beneficiaries and survivors as pro-
vided for in the statute.

Income Fund re p resents the accumulation of inter-
est, dividends, rents, and other income of PERA,
less administrative expense paid out of this fund. A t
least annually, the balance in this fund is transferre d
to other funds in a manner determined by the
B o a rd. The distribution rate of interest as deter-

mined by the Board for fiscal year 2004 was 5.25%
of member account balances to the Member
Contribution Fund. The remaining balance of the
Income Fund was distributed to the Retire m e n t
Reserve Fund.

Fund Balances as of June 30, 2004 are as follows:

Public 
E m p l o y e e s J u d i c i a l M a g i s t r a t e
R e t i r e m e n t R e t i r e m e n t Retirement 

F u n d F u n d F u n d

Member Contribution Fund

$ 1 , 5 4 2 , 7 1 8 , 7 7 9 $ 4 , 6 3 4 , 8 5 4 $ 1 , 8 5 0 , 8 7 5

Employers Accumulation Fund

1 , 7 7 8 , 6 8 0 , 2 9 0 2 4 , 4 4 4 , 1 6 4 1 6 , 1 2 9 , 8 3 8

Retirement Reserve Fund

5 , 9 6 6 , 3 4 3 , 4 3 0 3 6 , 7 0 7 , 7 9 3 1 2 , 2 2 0 , 8 4 3

To t a l $ 9 , 2 8 7 , 7 4 2 , 4 9 9 $ 6 5 , 7 8 6 , 8 11 $ 3 0 , 2 0 1 , 5 5 6

Social Security Account — The Social Security
Account was established to account for moneys col-
lected by PERA f rom the State of New Mexico and
its political subdivisions and instrumentalities on
behalf of the Social Security Administration. As of
January 1, 1987, PERA was no longer responsible for
making these collections. Activity subsequent to
January 1, 1987, relates primarily to adjustments,
refunds, and rebates of previously collected
amounts. At June 30, 2004, the Social Security Fund
had assets of $507,852. This amount is re c o rded in
assets and liabilities in the Public Employees
R e t i rement Fund.

Deferred Compensation Plan — The State of New
Mexico offers its employees and affiliates a deferre d
compensation plan under NMSA 1978, Sections 10-
7A-1 through 10-7A-12, the “Deferre d
Compensation Act,” in accordance with Internal
Revenue Code Section 457. The plan permits
employees to defer a portion of their income until
f u t u re years. Deferred compensation is not available
to employees until termination, re t i rement, death,
or unforeseeable emerg e n c y. PERA is the trustee of
the Deferred Compensation Plan (the “Plan”); 
h o w e v e r, the Plan is administered by a third-party 
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administrator (the “Administrator”) acting under
contract with PERA. The Administrator has author-
ity to control and manage the operation of the Plan.
The Administrator is delegated any and all powers
as may be necessary or advisable to discharge its
duties under the Plan, and has certain discre t i o n a r y
authority to decide all matters under the Plan. A s
Plan trustee, PERA’s primary responsibility is to
select investment options that are safe and pro v i d e
a reasonable rate of return and to ensure that all
investments, amounts, pro p e r t y, and rights under
the executed Plan-Trust are held for the exclusive
benefit of Plan participants and their beneficiaries,
as defined in the Plan. At June 30, 2004, PERA h a d
$406,141 in an operating account maintained for the
sole purpose of paying administrative expenses
associated with the Deferred Compensation Fund.
This cash account is maintained by the State
Tre a s u re r. A c c rued expenses and other liabilities
associated with administrative operations of $4,323
a re reflected in the financial statements of the
Public Employees Retirement Fund. The net of 
cash held, accrued income earned on cash deposits,
and accrued expenses are reflected as liabilities in
the Public Employees Retirement Fund. The
D e f e r red Compensation Fund issues a publicly
available stand-alone financial report which can be
obtained by writing to the Public Employees
R e t i rement Association of New Mexico, 1120 Paseo
de Peralta, Santa Fe, New Mexico  87501, or calling
(505) 827-4700.

Actuarial Va l u a t i o n — The information included in

the re q u i red supplementary information as listed in
the foregoing table of contents is based on the 
actuarial valuations performed as of June 30, 2004,
which is the latest available information. Significant
actuarial assumptions used in the valuations are
included in the notes to the re q u i red supplementary
i n f o r m a t i o n .

Use of Estimates — The preparation of financial
statements in conformity with accounting principles
generally accepted in the United States of A m e r i c a
re q u i res management to make estimates and
assumptions that affect the reported amount of
assets and liabilities and disclosure of contingent
assets and liabilities at the date of the financial
statements and the reported amounts of additions
to and deductions from plan net assets during the
reported period. Actual results could differ fro m
those estimates. The Funds utilize various invest-
ment instruments. Investment securities, in general,
a re exposed to various risks, such as interest rate,
c redit, and overall market volatility. Due to the 
level of risk associated with certain investment
securities, it is reasonably possible that changes in
the values of investment securities will occur in the
near term and that such changes could materially
a ffect the amounts reported in the statement of plan
net assets.

Federal Income Tax Status — The Funds are quali-
fied plans under Section 401(a) of the Internal
Revenue Code and are exempt from federal income
taxes under Section 501(a).
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D e p o s i t o r y A c c o u n t A c c o u n t Reconciled PERA Subsequent Items D FA Balance at
N a m e Ty p e N u m b e r Balance at June 30, 2004 Processed by DFA June 30, 2004

State Tre a s u re r C h e c k i n g 3 6 6 - 0 1 $ 11 , 5 0 4 , 3 8 8 — $ 11 , 5 0 4 , 3 8 8
State Tre a s u re r C h e c k i n g 3 6 6 - 0 2 2 , 4 2 7 , 2 8 6 — 2 , 4 2 7 , 2 8 6
State Tre a s u re r C h e c k i n g 2 0 2 - 0 2 1 0 1 , 0 2 5 — 1 0 1 , 0 2 5
State Tre a s u re r C h e c k i n g 3 6 6 - 0 7 1 7 1 , 4 3 2 — 1 7 1 , 4 3 2
State Tre a s u re r C h e c k i n g 3 6 6 - 0 5 1 8 , 9 3 5 — 1 8 , 9 3 5
State Tre a s u re r C h e c k i n g 3 6 6 - 0 3 4 0 6 , 1 4 1 — 4 0 6 , 1 4 1
State Tre a s u re r C h e c k i n g 3 6 8 - 0 1 4 8 1 , 1 3 4 — 4 8 1 , 1 3 4

$ 1 5 , 11 0 , 3 4 0 — $ 1 5 , 11 0 , 3 4 0

3 . Cash and Cash Equivalents

As of June 30, 2004, cash consisted of the following:
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4 . Deposits, Investments, and Securities Lending Collateral Investments

The following is a reconciliation of cash and investments as presented in the Statements of Plan Net A s s e t s
and deposits and investments as presented in the schedules below:

NO T E S T O FI N A N C I A L STAT E M E N T S

D e p o s i t s — Cash balances reported in the statements of plan net assets include amounts on deposit with 
the State Tre a s u re r ’s Office and amounts held by the investment custodian. All deposit accounts maintained
at the State Tre a s u re r’s Office participate in an overnight re p u rchase agreement program administered by
the State Tre a s u re r. Separate financial statements of the State Tre a s u rer indicate collateral, categories of risk
and market value of purchased investments. These amounts, listed below, are held in the name of the entity
indicated and are fully collateralized.

The diff e rence between the bank balance and the carrying amount of deposits is due to reconciling items,
such as outstanding warrants. 

Cash held by the investment custodian is invested in commercial paper, which is included in the schedule of
investments below.

I n v e s t m e n t s

The table which follows provides information about the custodial credit risk associated with the Funds
investments and investments made with cash collateral received on securities loaned as part of the securities
lending program discussed in Note 6.

As Presented in the Statements of Plan Net Assets:

Cash and Cash Equivalents $ 7 9 1 , 11 7 , 9 2 0
I n v e s t m e n t s $ 9 , 7 3 5 , 0 3 3 , 8 6 1

To t a l $ 1 0 , 5 2 6 , 1 5 1 , 7 8 1

As Presented in the Schedules Below:

Carrying Amount of Deposits at State Tre a s u re r ’s Off i c e $ 1 5 , 11 0 , 3 4 1
I n v e s t m e n t s 1 0 , 5 11 , 0 4 1 , 4 4 0

To t a l $ 1 0 , 5 2 6 , 1 5 1 , 7 8 1

A c c o u n t Bank Balance Carrying Amount

P E R A Trust A d m i n i s t r a t i o n $ 4 1 , 0 3 2 , 7 9 4 $ 11 , 5 0 4 , 3 8 8
P E R A Building Maintenance 2 , 4 2 7 , 4 2 8 2 , 4 2 7 , 2 8 6
D e f e r red Compensation Operating A c c o u n t 4 0 6 , 1 4 1 4 0 6 , 1 4 1
Judicial Retirement Fund 4 2 9 , 7 3 7 1 0 1 , 0 2 5
Volunteer Firefighters Retirement Fund 4 7 , 2 6 1 1 8 , 9 3 5
Magistrate Retirement Fund 2 8 6 , 4 0 0 1 7 1 , 4 3 2
Social Security Fund 4 8 1 , 1 3 4 4 8 1 , 1 3 4

Total Deposits at State Tr e a s u r e r ’s Off i c e $ 4 5 , 11 0 , 8 9 5 $ 1 5 , 11 0 , 3 4 1
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Investments, including investments made with securities lending collateral, are categorized as follows:

Category 1:

The custodian is the Funds’ agent and is not the counterparty or the counterparty financial institution’s tru s t
department. The custodian holds the securities in the Funds’ names.

Category 2:

The custodian is the counterparty financial institution’s trust department or the counterparty’s agent and
the custodian holds the securities in the Funds’ name.

Category 3:

The custodian is the counterparty, re g a rdless of whether it holds the securities in the Funds’ names; or the
custodian is the counterparty financial institution’s trust department or the counterparty’s agent and the
custodian does not hold the securities in the Funds’ names.

NO T E S T O FI N A N C I A L STAT E M E N T S

Category 1 Category 2 Category 3 To t a l

Categorized Investments:

U.S. Government and
Agency Securities $ 1 , 7 7 9 , 2 0 5 , 8 9 1 $ 1 , 7 7 9 , 2 0 5 , 8 9 1
Corporate Equity Securities 3 , 8 7 3 , 4 8 7 , 6 9 7 3 , 8 7 3 , 4 8 7 , 6 9 7
Corporate Obligations 4 2 4 , 4 7 2 , 6 9 4 4 2 4 , 4 7 2 , 6 9 4
International Securities 1 , 5 8 4 , 6 1 4 , 5 7 0 1 , 5 8 4 , 6 1 4 , 5 7 0

Total Categorized Investments $ 7 , 6 6 1 , 7 8 0 , 8 5 2 $ 0 $ 0 $ 7 , 6 6 1 , 7 8 0 , 8 5 2

Uncategorized Investments:

Pending Tr a n s a c t i o n s :
U.S. Government $ 4 11 , 7 9 3 , 6 0 3
E q u i t i e s 4 7 4 , 9 3 0 , 2 9 3
C o r p o r a t e 2 8 3 , 1 4 2 , 9 0 5
I n t e r n a t i o n a l 2 6 8 , 5 4 0 , 8 5 3
Short-term Investment Pool 7 7 6 , 0 0 7 , 5 8 2
Investment in Building 1 5 , 5 0 0 , 0 0 0
Miscellaneous Investments — 
Mutual Funds
Total Uncategorized Investments $ 2 , 2 2 9 , 9 1 5 , 2 3 6

Investments Made with
Cash Collateral Received 
on Securities Loans:

C a t e g o r i z e d :
U.S. Government and
Agency Securities $ 3 4 8 , 6 3 6 , 2 6 5 $ 3 4 8 , 6 3 6 , 2 6 5
Corporate Equity Securities 11 8 , 8 3 8 , 4 5 7 11 8 , 8 3 8 , 4 5 7
International Securities 1 5 1 , 8 7 3 , 6 3 0 1 5 1 , 8 7 3 , 6 3 0

Total Categorized $ 6 1 9 , 3 4 5 , 3 5 2 $ 6 1 9 , 3 4 5 , 3 5 2

Total Investments $ 7 , 6 6 1 , 7 8 0 , 8 5 2 $ 0 $ 6 1 9 , 3 4 5 , 3 5 2 $ 1 0 , 5 11 , 0 4 1 , 4 4 0



Financial Section 39

NO T E S T O FI N A N C I A L STAT E M E N T S

5 . D e r i v a t i v e s

Derivatives are generally defined as contracts
whose value depends on, or derives from, the value
of an underlying asset, re f e rence rate, or index. The
following provides information about derivatives
held in the Funds’ investment portfolio.

Government Agency Mortgage-backed Securities —
As of June 30, 2004, the Funds’ investment portfo-
lios, excluding securities lending collateral invest-
ments, included mortgage-backed securities issued
by agencies of the United States government of
$1,063,325,693, at fair value. The overall return or
yield on mortgage-backed securities depends on 
the amount of interest collected over the life of 
the security and the change in the market value.
Although the Funds will receive the full amount of
principal if prepaid, the interest income that would
have been collected during the remaining period to
m a t u r i t y, net of any market adjustment is lost.
A c c o rd i n g l y, the yields and maturities of mortgage-
backed securities generally depend on when the
underlying mortgage loan principal and interest are
repaid. If market rates fall below a mortgage loan’s
contractual rate, it is generally to the borro w e r’ s
advantage to prepay the existing loan and obtain
new lower financing. In addition to changes in
i n t e rest rates, mortgage loan prepayments depend
on other factors such as loan types and geographic
location of the related pro p e r t i e s .

Corporate Asset-Backed Securities — As of June
30, 2004, the Funds’ investment portfolio, excluding
securities lending collateral investment, included
corporate asset-backed securities with a fair value
of approximately $147,271,656. These securities re p-
resent interests in various trusts consisting of
pooled financial assets conveyed by the issuing par-
ties. The Funds’ ability to recover the amount of
principal invested in these securities depends on
the performance and quality of the trust assets.

Forward Currency Contracts — The Funds may
enter into various currency contracts to manage
e x p o s u re of foreign portfolio holdings to changes in
foreign currency exchange rates. A forward exchange
contract is a commitment to purchase or sell a 
f o reign currency at a future date at a negotiated 

f o r w a rd rate. Risks associated with such contracts
include movement in the value of the foreign 
c u r rency relative to the U.S. dollar and the ability 
of the counterparty to perform. At June 30, 2004, the
Funds had outstanding forward exchange curre n c y
contracts to purchase foreign currencies of appro x i-
mately $170,550,828 and to sell foreign currencies of
$170,550,828. The market values of these outstand-
ing contracts at June 30, 2004, were $170,543,859
and $172,406,284, re s p e c t i v e l y. These contracts are
not reflected in the statements of plan net assets.
Gains and losses on forward currency may occur 
to the extent that the market value of the contracts
varies from the actual contract amount and are
re c o rded as incurre d .

6 . Securities Lending

N M S A 1978, Section 10-11-132 and Board policies
permit PERA to use the Funds’ investments to enter
into securities lending transactions-loans of securi-
ties to bro k e r-dealers and other entities for collat-
eral with a simultaneous agreement to return the
collateral for the same securities in the future .
Pursuant to the governing securities lending agre e-
ment, the securities lending agent may loan United
States government and agency securities, interna-
tional securities, domestic equity securities, and
corporate obligations owned by the Funds in
exchange for cash and securities issued or guaran-
teed by the United States government as collateral.
Collateral for these loans is held by PERA’s custo-
dial agent and must be equal to a) 102% of the mar-
ket value of the loaned securities in the case of
loaned securities denominated in United States dol-
lars or whose primary trading market is located in
the United States or sovereign debt issued by for-
eign governments, or b) 105% in the case of loaned
securities not denominated in Unites States dollars
or whose primary trading market is not located in
the United States. Securities on loan at year end are
p resented as uncategorized in the preceding sched-
ule in Note 3. At June 30, 2004, the Funds have no
c redit risk exposure to borrowers because the
amounts the Funds owe the borrowers exceed the
amounts the borrowers owe the Funds. PERA m a y
invest cash collateral received in eligible securities
as defined in the governing securities lending
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a g reement; such investments are also held by PERA’s custodial agent. Securities received as collateral may
not be pledged or sold without borrower default. There are no restrictions on the amount of loans that the
securities lending agent may make. The collateral received and the fair value of investments made with such
collateral as of June 30, 2004, were $619,345,355 and $619,165,581 re s p e c t i v e l y.

The lending agent has indemnified PERA by agreeing to purchase replacement securities or return cash col-
lateral in the event that a borrower fails to return a loaned security or pay distributions thereon. As of June
30, 2004, no such failures by any borrowers have occurred. More o v e r, there were no losses during the fiscal
year ended June 30, 2004, resulting from borrower default. PERA and the borrowers maintain the right to
terminate all securities lending transactions on demand. Because the loans are terminable at will, their dura-
tion does not generally match the investments made with cash collateral.

7 . Capital Assets

A summary of capital assets at June 30, 2004, is as follows:

NO T E S T O FI N A N C I A L STAT E M E N T S

Beginning Balance A d d i t i o n s D e l e t i o n s Ending Balance

P roperty and Equipment $ 2 , 8 6 2 , 3 8 4 $ 9 0 1 , 9 9 4 $ ( 8 0 3 , 6 5 8 ) $ 2 , 9 6 0 , 7 2 0
Computer Improvement Plan 1 , 7 1 5 , 1 8 5 0 0 1 , 7 1 5 , 1 8 5

4 , 5 7 7 , 5 6 9 9 0 1 , 9 9 4 ( 8 0 3 , 6 5 8 ) 4 , 6 7 5 , 9 0 5

Accum Depr — Prop & Eqt ( 1 , 9 9 3 , 1 3 8 ) $ ( 2 0 6 , 8 9 3 ) $ 7 0 6 , 0 1 2 ( 1 , 4 9 4 , 0 1 9 )

Accum Depr — Comp Impr ( 1 , 6 9 0 , 9 6 1 ) ( 1 5 , 3 6 5 ) 0 ( 1 , 7 0 6 , 3 2 6 )

( 3 , 6 8 4 , 0 9 9 ) ( 2 2 2 , 2 5 8 ) 7 0 6 , 0 1 2 ( 3 , 2 0 0 , 3 4 5 )

To t a l $ 8 9 3 , 4 7 0 $ 6 7 9 , 7 3 6 $ ( 9 7 , 6 4 6 ) $ 1 , 4 7 5 , 5 6 0

8 . Compensated Absences

The following re p resents changes in long-term liabilities for the year ended June 30, 2004.

Management estimates that compensated absences are due within one year. The amount of compensated
absences is calculated by multiplying the vested hours by the pay rate at year-end plus applicable payro l l
t a x e s .

9 . C o n t i n g e n c i e s

P E R A has been named as a defendant in various lawsuits arising in the normal course of business primarily
related to disability and re t i rement benefits. Management of PERA intends to vigorously defend the actions,

B a l a n c e B a l a n c e
June 30, 2003 A d d i t i o n s D e l e t i o n s June 30, 2004

Compensated A b s e n c e s $ 1 7 1 , 8 5 2 $ 1 8 9 , 4 8 8 $ 1 5 8 , 9 4 7 $ 2 0 2 , 3 9 3
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and it is their opinion as well as the opinion of legal
counsel that the resolution of these matters will not
have a material effect on these financial statements.

1 0 . Statutory Disclosures

The following disclosures are re q u i red by 2 NMAC
2.2, R e q u i rements for Contracting and Conducting
Audits of Agencies, issued by the Office of the State
A u d i t o r. 

Budgets and Budgetary Accounting (Public
Employees Retirement Fund only)

Formal budgetary integration is employed as a
management control device over the Public
Employees Retirement Fund. A d m i n i s t r a t i v e
expenses, rental income and a small portion of
i n t e rest income are budgeted while significant re v-
enues and non-administrative expenses are not. The
budget is pre p a red on a budgetary, non-generally
accepted accounting principles (“non-GAAP”) basis
which recognizes encumbrances and capital expen-
d i t u res as current expenditures, does not re c o g n i z e
d e p reciation expense, and recognizes revenue on
the cash basis. Because all funds are budgeted fro m
the PERA t rust funds, there are no reversions to the
State General Fund. All unexpended funds revert to
the appropriate PERA fund. Formal budgets are not
p rovided for the Judicial, Magistrate, or Vo l u n t e e r
F i refighters Retirement Funds.

P E R A follows these pro c e d u res in establishing
budgetary data for the Public Employees
R e t i rement Fund:

1 . By September 1, PERA p re p a res a budget appro -
priation request by category to be presented to 
the next state legislature .

2 . The appropriation request is submitted to the 

Department of Finance and Administration 
( “ D FA”) Budget Division and to the Legislative 
Finance Committee (“LFC”).

3 . D FA makes recommendations and adjustments to
the appropriation request, which becomes part of
the Governor’s proposal to the Legislature .

4 . The LFC holds hearings on the appropriation 
request, also making recommendations and 
adjustments before presentation to the 
L e g i s l a t u re .

5 . Both the DFA and the LFC recommended appro -
priation proposals are presented to the 
L e g i s l a t u re for approval of the final budget plan.

6 . Budgetary control is exercised at the category 
level and changes are approved by DFA .

A Statement of Revenues, A p p ropriations, and
Expenses — Budget and Actual (Non-GAAP B a s i s )
is included as additional information in this re p o r t .

Reserves for Encumbrances and Encumbrances
Reconciliation (Public Employees Retirement 
Fund only)

Encumbrance accounting, under which purc h a s e
o rders, contracts, and other commitments for the
e x p e n d i t u res of funds are re c o rded in order to
reserve that portion of the applicable appro p r i a t i o n ,
is employed as an extension of formal budgetary
c o n t rol in the Public Employees Retirement Fund.
Encumbrances for the year ended June 30, 2004, as
re c o rded in the general ledger of PERA, differ fro m
amounts reported by the DFA due to encumbrances
canceled and encumbrances included in accounts
payable by PERA. Encumbrances per DFA w e re
$14,075,815 for which PERA canceled $39,669 and
included $3,791,677 in accounts payable and main-
tained a $10,244,469 reserve for encumbrances.

NO T E S T O FI N A N C I A L STAT E M E N T S
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E n c u m b r a n c e R e c l a s s e d R e s e r v e
C a t e g o r y Per DFA C a n c e l e d to A/P for Enc

P E R A A d m i n i s t r a t i o n

Contractual Services 3 0 0 $ 1 3 , 5 9 6 , 1 2 4 $ 1 2 , 8 7 0 $ 3 , 7 1 6 , 3 2 0 $ 9 , 8 6 6 , 9 3 4
Other Operating 4 0 0 1 0 0 , 3 9 2 2 5 , 4 2 2 1 3 , 6 3 0 6 1 , 3 4 0

S u b t o t a l 1 3 , 6 9 6 , 5 1 6 $ 3 8 , 2 9 2 $ 3 , 7 2 9 , 9 5 0 $ 9 , 9 2 8 , 2 7 4

Building Maintenance

Contractual Services 3 0 0 $ 1 2 , 3 4 5 $ 1 2 , 3 4 5
Other Operating 4 0 0 3 6 6 , 9 5 4 1 , 3 7 7 6 1 , 7 2 7 3 0 3 , 8 5 0

S u b t o t a l $ 3 7 9 , 2 9 9 $ 1 , 3 7 7 $ 6 1 , 7 2 7 $ 3 1 6 , 1 9 5

To t a l $ 1 4 , 0 7 5 , 8 1 5 $ 3 9 , 6 6 9 $ 3 , 7 9 1 , 6 7 7 $ 1 0 , 2 4 4 , 4 6 9

Deferred Compensation

Other Operating 4 0 0 $ 1 , 6 3 1 $ 1 , 5 0 9 $ 6 1 $ 6 1

To t a l $ 1 , 6 3 1 $ 1 , 5 0 9 $ 6 1 $ 6 1

Reconciliation of Generally Accepted Accounting Principals (GAAP) to Budgetary Basis 
(Public Employees Retirement Fund only)

The following is a reconciliation of the net increase in net assets, GAAP basis, to budgetary basis for the year
ended June 30, 2004:

Net Increase in Net Assets, GAAP B a s i s $ 1 , 2 0 2 , 7 9 3 , 4 6 3
Non-budget Revenues ( 1 , 4 5 9 , 2 9 3 , 2 9 1 )
C Y A c c rual — Revenues ( 3 5 , 3 8 1 , 4 7 0 )
P Y A c c rual — Revenues 3 0 , 4 7 6 , 9 3 7
Benefit Payments 3 8 7 , 3 0 6 , 6 1 5
Refunds to Terminated Employees 2 8 , 1 4 6 , 2 0 1
C Y E n c u m b r a n c e s ( 1 4 , 0 3 9 , 1 8 2 )
P Y Encumbrances Paid in the CY 6 , 2 3 3 , 4 9 2
C Y Accounts Payable 7 , 3 2 1 , 3 3 1
P Y Accounts Payable ( 3 , 8 6 4 , 5 5 2 )
E x p e n d i t u res Capitalized ( 8 9 2 , 1 4 8 )
D e p reciation Expenses 2 3 1 , 5 9 7
Loss on Disposal of A s s e t s 7 8 , 4 5 0
Expenses Allocated to Other Funds ( 2 0 3 , 4 4 4 )

Net Increase in Net Assets, Budgetary Basis $ 1 4 8 , 9 1 3 , 9 9 9
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Special, Deficiency, and Specific Appro p r i a t i o n s
(Public Employees Retirement Fund only)

P E R A received an appropriation of $6,000,000  for
e x p e n d i t u re in FY01 to purchase and implement a
re t i rement membership information system
(Chapter 5, Laws of 2000, Section 8, Item 5). This
a p p ropriation was subsequently extended thro u g h
FY02, FY03, and FY04. An additional $2,000,000 was
a p p ropriated in Chapter 64, Laws of 2001, Section 8,
Item 12 to be used in FY01 and FY02 for the re t i re-
ment system. This appropriation was subsequently
extended through FY03 and FY04. PERA b u d g e t e d
$509,200 in FY02, and the entire amount was
expended by the end of FY03. An additional pen-
sion system appropriation of $6,700,000 was made
in Chapter 76, Laws of 2003, Section 7, Item 8. In
FY03, PERA budgeted $5,022,300 and had encum-
b e red $2,753,775 and expended $1,259,423 at the
end of FY03. During FY04, $2,441,233 was expended
and $312,542 was remaining in an encumbrance. 
In FY04, an additional $5,000,000 was budgeted,
and during FY04 $1,127,898 was expended and
$3,525,379 was encumbere d .

An emergency budget increase of $107,400 was
made based on authorization contained in Chapter
76, Laws of 2003, Section 10 of which $39,082 was
expended and $68,318 remains encumbered. This
a p p ropriation was for building repairs to the water
main, courtyard entrances and fire sprinkler system.

As the monies are appropriated from the Public
Employees Retirement Fund, any unspent amounts
do not revert to the State of New Mexico General
Fund. 

11 . Retirement Plans

Plan Description. Substantially all of the PERA’ s
full-time employees participate in public employee
re t i rement system authorized under the Public
Employees Retirement Act (Chapter 10, Article 11
N M S A 1978). PERA is the administrator of the plan,
which is a cost-sharing multiple-employer defined
benefit re t i rement plan. The plan provides for
re t i rement, disability benefits, survivor benefits and
cost-of-living adjustments to plan members and
beneficiaries. 

Funding Policy. Plan members are re q u i red to con-
tribute 7.42% of their gross salary. PERA is re q u i re d
to contribute 16.59% of the gross covered salary. The
contribution re q u i rements of plan members and
P E R A a re established under Chapter 10, Article 11
N M S A 1978. The re q u i rements may be amended by
acts of the legislature. The PERA’s contributions to
the PERA re t i rement plan for the years ending June
30, 2004, 2003, and 2002 were $491,628, $470,008 and
$435,658, re s p e c t i v e l y, equal to the amount of the
re q u i red contributions for each year.

1 2 . Post-Employment Benefits

The Retiree Health Care Act (Act) (Chapter 10,
Article 7C NMSA 1978) provides compre h e n s i v e
c o re group health insurance for persons who have
re t i red from certain public service in New Mexico.
The Retiree Health Care Authority is the adminis-
trator of the plan. The purpose is to provide eligible
re t i rees, their spouses, dependents, and surviving
spouses and dependents with health insurance con-
sisting of a plan, or optional plans, of benefits that
can be purchased by funds flowing into the Retire e
Health Care Fund and by co-payments or the out-
of-pocket payments of eligible re t i re e s .

Monies flow to the Retiree Health Care Fund on a
pay-as-you-go basis from eligible employers and
eligible re t i rees. Eligible employers consist of insti-
tutions of higher education, school districts, or
other entities participating in the Public School
Insurance A u t h o r i t y, state agencies, state courts,
magistrate courts, municipalities or counties, which
a re affiliated under or covered by the Educational
R e t i rement Act, Public Employees Retirement A c t ,
Volunteer Fire Fighters’ Retirement Act, Judicial
R e t i rement Act or the Magistrate Retirement A c t .

Eligible re t i rees are (1) re t i rees who make contribu-
tions to the fund for at least five years prior to
re t i rement and whose eligible employer during that
period of time made contributions as a participant
in the Retiree Health Care Act on the person’s
behalf, unless that person re t i res before the
e m p l o y e r’s NMRHCA e ffective date, in which event
the time period re q u i red for employee and
employer for contributions shall become the period
of time between the employer ’s effective date, and 

NO T E S T O FI N A N C I A L STAT E M E N T S



Financial Section44

the date of re t i rement; or (2) re t i rees defined by the
Act who re t i red prior to July 1, 1990.

Each participating employer makes contributions to
the Fund in the amount of 1.3% of each participat-
ing employee’s annual salary. Each participating
employee contributes to the Fund an employee con-
tribution equal to .65% of the employee’s annual
s a l a r y. Each participating re t i ree pays a monthly
p remium of seventy-two dollars and sixty-five cents
($72.65) for the basic single plan and five dollars
($5.00) if the eligible participant re t i red prior to July
1, 1990 and made no contributions to the plan. 

Contributions from participating employers and
employees become the property of the Retire e
Health Care Fund and are not refundable under 
any circumstances, including termination of
employment or termination of the participating
e m p l o y e r’s operation or participation in the Retire e

Health Care Act. The employer, employee, and
re t i ree contributions are re q u i red to be remitted 
to the Retiree Health Care Authority on a monthly
b a s i s .

The Retiree Health Care Authority issues a separate,
publicly available audited financial report that
includes post employment benefit expenditures of
p remiums and claims paid, participant contribu-
tions (employer, employee, and re t i ree), and net
e x p e n d i t u res for the fiscal year. The report also
includes the approximate number of re t i rees partici-
pating in the plan. This report may be obtained by
writing to the Retiree Health Care A u t h o r i t y, 810 W.
San Mateo Rd., Santa Fe, NM 87505.

For the fiscal year ended June 30, 2004, the PERA
remitted $38,421 in employer contributions and
$19,210 in employee contributions to the Retire e
Health Care A u t h o r i t y.
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RE Q U I R E D SU P P L E M E N TA RY IN F O R M AT I O N

Schedules of Funding Progress

( 2 ) ( 3 ) ( 6 )
A c t u a r i a l U n f u n d e d U A A L

( 1 ) A c c r u e d ( E x c e s s ) ( 4 ) ( 5 ) as a % of
A c t u a r i a l A c t u a r i a l L i a b i l i t y A A L F u n d e d A n n u a l C o v e r e d
Va l u a t i o n Value of ( A A L ) ( U A A L ) R a t i o s C o v e r e d P a y r o l l
D a t e A s s e t s Entry Age (2) - (1) ( 1 ) / ( 2 ) P a y r o l l ( 3 ) / ( 5 )

Public Employees Retirement Fund

June 30, 1998 $ 5 , 4 9 0 , 9 4 1 , 3 3 3 $6,006,718,131    $515,776,798    9 1 . 4 % $1,146,991,018 4 5 . 0 %
June 30, 1999 6 , 4 9 4 , 4 8 6 , 7 3 1 6 , 5 5 4 , 5 5 3 , 0 1 7 6 0 , 0 6 6 , 2 6 6 99.1 1 , 2 0 0 , 5 6 4 , 6 0 5 5 . 0
June 30, 2000 7 , 5 2 7 , 2 8 0 , 3 1 5 7 , 11 8 , 9 7 4 , 6 7 1 ( 4 0 8 , 3 0 5 , 6 4 4 ) 106.0 1 , 2 5 3 , 3 0 5 , 0 2 1 —  
June 30, 2001 8 , 3 0 8 , 2 1 0 , 0 1 9 7 , 8 8 3 , 4 4 6 , 9 1 0 ( 4 2 4 , 7 6 3 , 1 0 8 ) 105.4 1 , 3 1 8 , 2 7 4 , 5 1 7 —  
June 30, 2002 8 , 7 6 9 , 2 3 4 , 2 0 1 8 , 5 0 5 , 9 3 0 , 6 7 7 ( 2 6 3 , 3 0 3 , 5 2 4 ) 103.1 1 , 3 9 6 , 2 0 9 , 0 0 0 —  
June 30, 2003 8 , 9 7 6 , 9 0 7 , 8 0 4 9 , 2 2 3 , 6 0 2 , 4 8 4 2 4 6 , 6 9 5 , 6 8 0 97.3 1 , 4 3 7 , 3 5 7 , 2 0 6 17.2  
June 30, 2004 9 , 2 7 5 , 6 7 5 , 7 3 3 9 , 9 7 3 , 7 5 4 , 9 5 2 698,079,179 93.0 1 , 4 9 9 , 0 6 9 , 4 3 9 4 6 . 6
Judicial Retirement Fund

June 30, 1998 $ 4 1 , 9 7 4 , 1 4 6 $ 5 6 , 1 7 6 , 2 6 1 $ 1 4 , 2 0 2 , 11 5 7 4 . 7 % $ 6 , 6 4 4 , 1 5 9 2 1 3 . 8 %
June 30, 1999 4 7 , 7 7 6 , 4 5 2 5 8 , 1 8 9 , 2 3 9 1 0 , 4 1 2 , 7 8 7 82.1  6 , 7 3 4 , 5 3 4 154.6  
June 30, 2000 5 4 , 7 2 6 , 0 0 3 6 3 , 3 1 5 , 5 4 7 8 , 5 8 9 , 5 4 4 86.4  6 , 7 5 4 , 0 8 4 127.2  
June 30, 2001 5 9 , 5 2 2 , 6 3 4 7 0 , 6 0 4 , 0 8 9 11 , 0 8 1 , 4 5 5 8 4 . 3 7 , 0 5 9 , 7 9 3 157.0  
June 30, 2002 6 1 , 6 8 6 , 3 7 8 7 5 , 9 5 8 , 4 9 8 1 4 , 2 7 2 , 1 2 0 81.2  7 , 5 0 7 , 0 1 3 190.1  
June 30, 2003 6 5 , 2 2 3 , 2 6 6 8 5 , 9 5 1 , 5 9 6 2 0 , 7 2 8 , 3 3 0 75.9  8 , 5 7 5 , 2 0 2 241.7  
June 30, 2004 6 6 , 2 0 8 , 7 6 9 8 7 , 6 2 0 , 1 5 4 2 1 , 4 11 , 3 8 5 75.6  9 , 0 7 4 , 0 7 8 236.0  
Magistrate Retirement Fund

June 30, 1998 $ 1 9 , 9 8 8 , 1 6 7 $ 2 0 , 3 8 8 , 2 8 1 $ 4 0 0 , 11 4 98.0%  $ 3 , 1 3 6 , 0 1 7 12.8%  
June 30, 1999 2 3 , 3 6 8 , 7 0 4 2 1 , 6 4 4 , 8 9 1 ( 1 , 7 2 3 , 8 1 3 ) 108.0  3 , 2 6 3 , 6 3 9 —  
June 30, 2000 2 7 , 0 9 7 , 3 7 5 2 3 , 7 3 7 , 7 8 4 ( 3 , 3 5 9 , 5 9 1 ) 114.2  3 , 4 8 5 , 3 6 6 —
June 30, 2001 3 0 , 2 5 8 , 0 9 5 2 6 , 6 8 5 , 2 8 0 ( 3 , 5 7 2 , 8 1 5 ) 113.4  3 , 6 5 0 , 6 7 0 —  
June 30, 2002 3 2 , 0 3 9 , 5 8 8 2 8 , 9 5 9 , 4 2 7 ( 3 , 0 8 0 , 1 6 1 ) 110.6  3 , 9 9 6 , 8 3 2 —  
June 30, 2003 2 9 , 6 2 9 , 4 6 2 2 9 , 0 7 8 , 0 5 0 ( 5 5 1 , 4 1 2 ) 101.9  3 , 0 8 1 , 8 5 0 —  
June 30, 2004 3 0 , 0 7 1 , 6 2 8 3 0 , 1 9 4 , 5 8 3 1 2 2 , 9 5 5 99.6  3 , 0 0 2 , 4 2 2 4 . 1 %
Volunteer Firefighters Retirement Fund

June 30, 1998 $ 1 6 , 2 4 7 , 8 5 8 $ 1 4 , 8 9 7 , 0 4 5 $ ( 1 , 3 5 0 , 8 1 3 ) 1 0 9 . 1 % N / A N / A
June 30, 1999 2 0 , 2 4 6 , 2 9 2 16,160,748 ( 4 , 0 8 5 , 5 4 4 ) 125.3  N / A N / A
June 30, 2000 24,641,415 17,303,150 ( 7 , 3 3 8 , 2 6 5 ) 142.4  N / A N / A
June 30, 2001 27,991,582 15,806,792 ( 1 2 , 1 8 4 , 7 9 0 ) 177.1  N / A N / A
June 30, 2002 29,784,088 16,127,594 ( 1 3 , 6 5 6 , 4 9 4 ) 184.7  N / A N / A
June 30, 2003 31,221,546 17,058,252 ( 1 4 , 1 6 3 , 2 9 4 ) 183.0  N / A N / A
June 30, 2004 33,000,250 17,778,145 ( 1 5 , 2 2 2 , 1 0 5 ) 185.6  N / A N / A

1

2

NOTES:  
1 Includes the Legislative Retirement Plan Data
2 Volunteer Firefighters Retirement Fund benefits are not based on salary. A c c o rd i n g l y, payroll information has been excluded.



Financial Section46

RE Q U I R E D SU P P L E M E N TA RY IN F O R M AT I O N

Schedules of Contributions from Employers and Other Contributing Entities

June 30, 1998 $ 1 6 5 , 2 4 8 , 6 6 0 1 0 0 . 0 % $ 2 , 5 4 0 , 4 3 2 8 0 . 4 %
June 30, 1999 1 7 4 , 3 2 4 , 5 1 9 100.0  2 , 3 7 4 , 1 9 0 86.2  
June 30, 2000 1 8 2 , 0 0 0 , 4 7 3 100.0  2 , 6 8 2 , 4 5 4 79.0  
June 30, 2001 1 9 6 , 5 4 4 , 11 0 100.0  2 , 3 4 2 , 4 7 8 92.2  
June 30, 2002 2 0 4 , 7 3 4 , 1 2 5 100.0  2 , 7 3 7 , 1 2 6 74.9  
June 30, 2003 2 1 3 , 7 1 2 , 5 6 6 100.0  2 , 8 1 2 , 6 8 7 75.3  
June 30, 2004 2 0 6 , 8 3 5 , 7 0 2 100.0  3 , 7 2 0 , 6 9 2 69.7  

June 30, 1998 $ 9 11 , 3 3 2 11 7 . 6 % $1,940,800 – 3,197,400 3 1 . 3 %
June 30, 1999 8 0 3 , 0 8 3 134.2  1,907,000 – 3,266,000 30.6  
June 30, 2000 7 5 0 , 5 7 2 125.2  1,867,000 – 3,346,000 37.4  
June 30, 2001 7 3 0 , 8 5 2 175.5  1,788,000 – 3,385,000 29.5  
June 30, 2002 7 7 8 , 8 8 2 147.1  51,000 – 953,000 52.5  
June 30, 2003 8 8 1 , 2 2 9 129.7  0 – 653,000 114.9  
June 30, 2004 8 9 4 , 3 4 9 87.1  0 – 680,000 110.3  

NOTES:  
1 Contributions are appropriated from the Fire Protection Fund
2 Using the high end of the range for the calculation

1

2

Public Employees
Retirement Fund

J u d i c i a l
Retirement Fund

Annual Required
C o n t r i b u t i o n

%
C o n t r i b u t e d

F i s c a l
Year Ended

Annual Required
C o n t r i b u t i o n

%
C o n t r i b u t e d

M a g i s t r a t e
Retirement Fund

Volunteer Firefighters
Retirement Fund

Annual Required
C o n t r i b u t i o n

%
C o n t r i b u t e d

Annual Required
C o n t r i b u t i o n

%
C o n t r i b u t e d

F i s c a l
Year Ended
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Year Ended June 30, 2004

P u b l i c Vo l u n t e e r
E m p l o y e e s J u d i c i a l M a g i s t r a t e F i r e f i g h t e r s
R e t i r e m e n t R e t i r e m e n t R e t i r e m e n t R e t i r e m e n t

F u n d F u n d F u n d F u n d

Valuation Date June 30, 2004 June 30, 2004 June 30, 2004 June 30, 2004

Actuarial Cost Method Entry A g e Entry A g e Entry A g e Unit Credit Cost

Amortization Method Level Perc e n t Level Perc e n t Level Perc e n t Level Perc e n t
O p e n O p e n O p e n O p e n

Amortization Period 21 Ye a r s 30 Ye a r s 30 Ye a r s 30 Ye a r s

Asset Valuation Method Smoothed Market Smoothed Market Smoothed Market Smoothed Market
4 Ye a r s 4 Ye a r s 4 Ye a r s 4 Ye a r s

Rate of Return on Investment
of Present and Future A s s e t s 8 % 8 % 8 % 8 %

Inflation Incre a s e 4 . 5 % 5 % 5 % 5 %

Post Retirement Benefit Incre a s e s 3 % 3 % 3 % N / A

P rojected Salary Incre a s e s 5.0 – 15.5% 5 % 5 % N / A

2

NOTES:  
1 Assets currently exceed actuarial accrued liabilities. The excess was amortized over 30 years and applied as a credit to deter-

mine the re q u i red contribution.
2 Includes inflation
3 P rojected salary increases, attributable to seniority/merit, vary from 0.00% to 3.8% based on age of employee and division in 

which employed.
4 Benefits are not based on salary and are not subject to cost of living incre a s e s .

32

4

4

1
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SC H E D U L E O F RE V E N U E S, AP P R O P R I AT I O N S, A N D EX P E N S E S

BU D G E T A N D AC T U A L (N O N-G A A P)
For the Year Ended June 30, 2004

Va r i a n c e
O r i g i n a l A d j u s t e d F a v o r a b l e

B u d g e t B u d g e t A c t u a l ( U n f a v o r a b l e )

REVENUES AND APPROPRIAT I O N S
OTHER STATE FUNDS

I n t e rest Income $ 2 8 , 8 2 4 , 7 0 0 $ 2 9 , 0 8 5 , 6 0 0 $ 1 7 4 , 4 1 7 , 1 4 2 $ 1 4 5 , 3 3 1 , 5 4 2

Rental Income 1 , 4 7 2 , 3 0 0 1 , 5 7 9 , 7 0 0 2 , 1 2 4 , 7 4 1 5 4 5 , 0 4 1

Total Revenue and Appropriations $ 3 0 , 2 9 7 , 0 0 0 $ 3 0 , 6 6 5 , 3 0 0 $ 1 7 6 , 5 4 1 , 8 8 3 $ 1 4 5 , 8 7 6 , 5 8 3

E X P E N D I T U R E S

A d m i n i s t r a t i o n
Contractual services $ 2 2 , 8 8 7 , 1 0 0 $ 2 3 , 5 6 6 , 3 0 0 $ 2 0 , 9 4 6 , 4 9 9 $ 2 , 6 1 9 , 8 0 1
Personal services / Benefits 3 , 6 0 7 , 2 0 0 3 , 6 0 7 , 2 0 0 3 , 5 2 6 , 2 8 1 8 0 , 9 1 9
Other operating costs 2 , 3 3 0 , 4 0 0 1 , 9 1 2 , 1 0 0 1 , 6 6 5 , 1 6 3 2 4 6 , 9 3 7

Subtotal Administration Division Expenses $ 2 8 , 8 2 4 , 7 0 0 $ 2 9 , 0 8 5 , 6 0 0 $ 2 6 , 1 3 7 , 9 4 3 $ 2 , 9 4 7 , 6 5 7

Maintenance Division
Contractual services $60,000 $ 2 2 , 5 0 0 $ 2 2 , 2 3 3 $267 
Personal services / Benefits 6 3 0 , 1 0 0 6 3 0 , 1 0 0 5 7 5 , 5 3 8 5 4 , 5 6 2
Other operating costs 7 8 2 , 2 0 0 9 2 7 , 1 0 0 8 9 2 , 1 7 1 3 4 , 9 2 9

Subtotal Maintenance Division Expenses $ 1 , 4 7 2 , 3 0 0 $ 1 , 5 7 9 , 7 0 0 $ 1 , 4 8 9 , 9 4 1 $ 8 9 , 7 5 9

Total Expenses $ 3 0 , 2 9 7 , 0 0 0 $ 3 0 , 6 6 5 , 3 0 0 $ 2 7 , 6 2 7 , 8 8 4 $ 3 , 0 3 7 , 4 1 6

Net Increase in Net Assets, Budgetary Basis $         —   $         —  $ 1 4 8 , 9 1 3 , 9 9 9 $ 1 4 8 , 9 1 3 , 9 9 9
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SC H E D U L E O F AD M I N I S T R AT I V E A N D IN V E S T M E N T EX P E N S E S

For Year Ended June 30, 2004

INVESTMENT EXPENSES

Investment Managers $ 11 , 6 8 2 , 3 4 5

Custodian Fees 1 , 2 5 5 , 0 5 6

Consultant Fees 2 4 9 , 7 7 6

Total Investment Expenses $ 1 3 , 1 8 7 , 1 7 7

OTHER CONTRACTUAL S E RV I C E S

Medical Services $ 3 6 , 8 7 0

Actuarial Services 8 6 , 9 9 4

Pension System Requirements – LR We c h l e r 8 3 9 , 6 8 4

Pension System – Covansys 2 , 0 2 1 , 4 4 6

A u d i t 11 2 , 6 6 9

Legal Fees 5 2 , 2 8 1

Misc. Contractual Services 2 4 8 , 4 8 6

Total Other Contractual Services $ 3 , 3 9 8 , 4 3 0

OTHER ADMINISTRATIVE EXPENSES

Personal services/benefits $ 3 , 5 6 5 , 3 2 9

Other operating costs 1 , 0 0 1 , 9 2 5

Loss on disposal of assets 8 8 , 7 6 5

D e p reciation 2 2 2 , 0 3 9

Total Other Administrative Expenses $ 4 , 8 7 8 , 0 5 9

Total Administrative Expenses $ 8 , 2 7 6 , 4 8 9

Total Investment and Administrative Expenses $ 2 1 , 4 6 3 , 6 6 6
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P E R A DI R E C T O R O F IN V E S T M E N T S’ LE T T E R

October 15, 2004

Members and Retirees of NM PERA:

Due to the turnaround in stock prices that began last year and continued into three of four
quarters this year, PERA’s growth reached $9.384 billion in total assets ending June 30, 2004.
The return on the combined funds administered by PERA was 15.55% for fiscal year ‘04,
almost double the long-term actuarial assumed rate of return of 8% for the funds. This was
the first time since fiscal year ‘00 that the return on the funds exceeded the 8% target that is
necessary to pay re t i rement benefits to members and re t i rees over the long-term. For fiscal
years ‘00, ‘01, ‘02, ‘03 and ‘04 the returns were +11.81%, -1.85%, -2.07%, +3.73% and +15.55,
re s p e c t i v e l y. These returns are pre p a red in accordance with AIMR standard s .

P E R A’s total funds’ return of 15.55% was 138 basis points (1.38%) greater than PERA’ s
investment policy target return of 14.17% for the fiscal year. This placed PERA’s investment
performance in the 38th percentile, or well above the median of other large public pension
plans for the fiscal year. Nevertheless, these results following the worst three years of stock
market performance since 1929-32, PERA’s five-year and ten-year annualized re t u r n s ,
+5.12% and +11.22%, re s p e c t i v e l y, ranked in the upper 13th and 2nd percentiles, re s p e c t i v e l y,
of the Callan database of large public pension plans. Callan Associates, Inc., is PERA’ s
investment consultant.

During fiscal years ‘00 and ‘01, PERA reduced allocations to equities. As a result, PERA
avoided the significant declines in total assets experienced by most public pensions plans
since the stock market decline that began in March of 2000. PERA returned to its long-term
stock allocation targets during the 2nd quarter of 2003 and most of the rise in stock market
gains that year. Because much of the corpus of the fund was preserved during those thre e
d i fficult years and since PERA also participated in the upside, total assets reached $9.535 bil-
lion, their fiscal year high, on 3/4/04, a status obtained by only a few funds in the nation.

Although the recovery of the U.S. economy appears on track, the primary concern now is
whether U.S. job growth will be sufficient to sustain income, sales and profit growth levels 
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P E R A DI R E C T O R O F IN V E S T M E N T S’ LE T T E R (C O N T I N U E D)

that will justify future higher stock prices. A c c o rd i n g l y, the PERA b o a rd and investment staff
will continue to focus on maintaining a diversified portfolio of investments, including an
allocation stru c t u re using an optimum balance of active and passive investment pro d u c t s .
Using this strategy, PERA’s long-term goal of remaining a top-performing fund, with accept-
able levels of risk, for five- and ten-year periods remains intact. 

S i n c e re l y,

Robert E. Gish
D i rector of Investments
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General Objectives of the Plan

P E R A’s overall objective is to provide adequate
re t i rement and death benefits to its beneficiaries
t h rough the investment of contributions and other
P E R A assets, in a manner designed to maintain ade-
quate funding of the liabilities over time. The gen-
eral investment objective is to obtain a re a s o n a b l e
long-term total return consistent with the degree of
risk assumed.

The Board, in investing PERA assets according to
the Plan, acts with the care, skill, prudence and dili-
gence of the “prudent man” stipulation. Further, all
transactions undertaken on behalf of PERA a re for
the sole benefit of the beneficiaries.

Investment Consultant

The Board utilizes the services of an investment
management consultant for the purpose of perform-
ance re v i e w, asset allocation studies, manager
s c reening and selection, and topical studies. The
comments and recommendations of the consultant
a re considered by the Board in conjunction with
other available information for the purpose of mak-
ing informed and prudent decisions.

Professional Investment Managers

P rofessional investment managers are retained by
P E R A to assist in managing PERA’s assets.
Investments are sufficiently diversified to minimize
the risk of large losses. Each investment manager
must be a re g i s t e red adviser under the Investment
Advisers Act of 1940 (or appropriately exempt fro m
registration) and functions under a formal contract
that delineates the manager ’s responsibilities and
a p p ropriate performance expectations. A formal set
of investment guidelines and administrative
re q u i rements for management of each portfolio is to
be provided to each manager. Normally, the Board
reviews the investment performance of these man-
agers against their stated objectives at least quar-
t e r l y. As part of the review of performance, the
B o a rd meets with managers no less than annually.
The individual managers are judged according to
benchmarks that reflect the objectives and charac-
teristics of the strategic role their portfolio is to ful-
fill. Investment managers must act in accord a n c e

with PERA’s Investment Plan and applicable State
and federal statutes.

P E R A’s external managers are delegated re s p o n s i-
bility for purchases and sales, investment selection
and implementation of investment strategies, sub-
ject to compliance with PERA’s investment plan and
applicable State and federal statutes. Each manager
operates under a set of guidelines specific to the
strategic role its portfolio is to fulfill in the overall
investment stru c t u re .

P r o h i b i t i o n s

The following transactions are prohibited:  purc h a s e
of non-negotiable securities, short sales, transac-
tions on margin, straddles, options and future s
(except currency futures options and forward con-
tracts are authorized pursuant to Section 10-11 -
132(F), NMSA 1978, for purposes of hedging fore i g n
c u r rency exposure only and not for speculation or
leverage.)  Letter stock transactions are also pro h i b-
ited, except that international securities qualified
under SEC Rule 144A for institutional investors are
authorized as long as they comply with the re q u i re-
ments of Section 10-11-132(F), NMSA 1 9 7 8 .

Transactions that involve a broker acting as a 
“principal” where such broker is also the invest-
ment manager who is making the transaction are
p ro h i b i t e d .

Investments will not be made to the detriment of
long term investment results re g a rdless of the
a p p a rent rationale for social good or the immediate
needs of the local, state or national economy.

No investment or action relating to an investment
may be taken unless permitted by this Plan or by
action of the Board .

Asset Allocations

Asset allocation is the single largest contributor to
the Plan’s return and risk. Based on the factors
identified in the Investment Plan, the Board has
established strategic asset allocation targets and
ranges for domestic equities, international equities,
fixed income instruments and cash or cash equiva-
lents on a market value basis. Ranges for each asset
class are included in the Asset Allocation Plan to

TH E PU B L I C EM P L O Y E E S RE T I R E M E N T AS S O C I AT I O N

IN V E S T M E N T PL A N SU M M A RY
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p rovide the Board with the flexibility to take advantage of market opportunities.

The Long-term Asset Allocation Plan below was adopted by the Board on October 31, 2003 in accord a n c e
with the re q u i rements of IIB (3) of this Plan.

Asset Classes Ta r g e t Minimum              M a x i m u m

L o n g - Term Asset Allocation Plan:

Domestic Equities 4 2 % 3 3 % 5 1 %

International Equities 1 8 % 1 3 % 2 3 %

Fixed Income 4 0 % 3 5 % 4 5 %

Cash Equivalents 0 % 0 % 5 %

To t a l 1 0 0 %

The allocation of assets among various asset classes is approved by the Board and is predicated on factors
such as (1) the historical performance of capital markets adjusted for the perception of the future short and
long term market performance, (2) the correlation of returns among the relevant asset classes, (3) the 
p rojected liability stream of benefits and the costs of funding to both covered employees and employers and
(4) the relationship between the current and projected assets and the projected actuarial liability stre a m .

The Plan assigns the target allocation to the classes of assets PERA can utilize and the ranges within which
each can fluctuate as a percent of the total portfolio. This is expected to provide diversification of assets in
an effort to maximize the investment return to PERA consistent with prudent market and economic risk.
P E R A assets are fully invested at all times in either cash equivalents or other asset classes as designated by
the Plan. 

1 1

1

NOTE: 
R e g a rdless of the allocation limits to U.S. and non-U.S. equities, allocations to Fixed-Income and Cash Equivalents combined 
shall not be less than 35% and allocations to Fixed-Income and Cash Equivalents combined shall not exceed 50%.

1

TH E PU B L I C EM P L O Y E E S RE T I R E M E N T AS S O C I AT I O N

IN V E S T M E N T PL A N SU M M A RY
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AS S E T AL L O C AT I O N

June 30, 2004

F I S C A L YEAR ENDED JUNE 30

2 0 0 4 2 0 0 3 2 0 0 2 2 0 0 1 2 0 0 0 1 9 9 9 1 9 9 8

Domestic Fixed Income 3 4 . 4 3 % 3 5 . 9 1 % 4 3 . 1 5 % 4 1 . 2 7 % 3 5 . 5 8 % 3 5 . 8 1 % 3 7 . 3 9 %

Domestic Equities 4 6 . 4 8 % 4 9 . 9 7 % 3 6 . 1 6 % 4 3 . 9 5 % 3 7 . 1 8 % 4 8 . 6 0 % 5 2 . 6 5 %

International Equity 1 8 . 2 1 % 1 3 . 6 1 % 1 5 . 1 8 % 1 4 . 2 4 % 1 7 . 8 6 % 1 2 . 5 2 % 8 . 8 6 %

B u i l d i n g 0 . 1 6 % 0 . 1 9 % 0 . 1 9 % 0 . 1 9 % 0 . 1 8 % 0 . 1 6 % 0 . 1 8 %

Cash Equivalents 0 . 7 2 % 0 . 3 2 % 5 . 3 2 % 0 . 3 5 % 9 . 2 0 % 2 . 9 1 % 0 . 9 2 %

Total Portfolio 1 0 0 . 0 0 % 1 0 0 . 0 0 % 1 0 0 . 0 0 % 1 0 0 . 0 0 % 1 0 0 . 0 0 % 1 0 0 . 0 0 % 1 0 0 . 0 0 %

N O T E :
1 Although PERA does not invest in real estate, the agency owns a building in Santa Fe which houses PERA o ffices as well as 

o ffices leased by other state agencies.

1

1
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CO M PA R AT I V E IN V E S T M E N T RE S U LT S

Fiscal Year Ended June 30, 2004

Investment Category 1 - y e a r 3 - y e a r 5 - y e a r
B e n c h m a r k 2 0 0 4 2 0 0 2 – 2 0 0 4 2 0 0 0 – 2 0 0 4

Total Portfolio 1 5 . 5 5 % 5 . 4 9 % 5 . 1 2 %
Total Fund Benchmark 2 1 4 . 1 7 % 4 . 0 6 % 2 . 9 2 %

Domestic Equity 2 1 . 3 8 % 2 . 7 6 % 2 . 2 3 %
Russell 3000 2 0 . 4 6 % 0 . 1 5 % - 1 . 0 7 %

International Equity 3 0 . 8 2 % 3 . 5 5 % 2 . 7 5 %
E A F E 3 2 . 3 7 % 3 . 8 7 % 0 . 0 6 %

Domestic Fixed-Income 1 . 2 3 % 6 . 3 7 % 7 . 0 4 %
L/B Aggre g a t e 0 . 3 2 % 6 . 3 6 % 6 . 9 5 %

Cash Equivalents 7 . 5 5 % 5 . 5 0 % 5 . 6 0 %
Average 90-day T- B i l l 0 . 9 7 % 1 . 5 1 % 3 . 0 2 %

IN V E S T M E N T SU M M A RY AT FA I R VA L U E

June 30, 2004
% of To t a l

Type of Investment Fair Va l u e Fair Va l u e

Domestic Equity:
L a rge Cap $ 3 , 3 3 0 , 3 5 3 , 0 4 8 3 5 . 4 3 %
Small/Mid Cap 1 , 0 3 9 , 0 2 6 , 8 6 7 11 . 0 5 %

Total Domestic Equity $ 4 , 3 6 9 , 3 7 9 , 9 1 5 4 6 . 4 8 %

Domestic Fixed Income 3 , 2 3 6 , 8 1 3 , 8 5 1 3 4 . 4 3 %

International Equity 1 , 7 11 , 7 6 9 , 1 4 1 1 8 . 2 1 %

Cash Equivalents 5 1 , 8 0 1 , 0 5 7 0 . 5 5 %

Total Before Other Investments $ 9 , 3 6 9 , 7 6 3 , 9 6 4 9 9 . 6 7 %

B u i l d i n g 1 5 , 5 0 0 , 0 0 0 0 . 1 7 %

Cash in State Tre a s u r y 1 5 , 11 0 , 3 4 1 0 . 1 6 %

Total Investments $9,400,374,305  1 0 0 . 0 0 %

NOTES:  
1 Calculations were pre p a red using a time-weighted rate of return based on the market rate of return in accordance with A I M R ’ s

Performance Presentation Standard s .
2 Total Fund Benchmark – 42% Russell 3000, 18% EAFE, 40% Lehman A g g re g a t e
3 This total includes cash and equivalents, accrued investment income, broker receivables and payables, securities lending 

liabilities,  and cash timing diff e rences between financial statements and investment re p o r t s .

3

1
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LI S T O F LA R G E S T AS S E T S HE L D

June 30, 2004

Ten Largest Stock Holdings S h a r e s Fair Va l u e

EXXON MOBIL C O R P 1 , 8 4 8 , 6 6 0 $ 8 2 , 0 9 8 , 9 9 0 . 6 0

C I T I G R O U P I N C 1 , 6 5 7 , 9 3 6 4 4 , 0 9 4 , 0 2 4 . 0 0

PFIZER INC 2 , 1 4 8 , 9 7 0 7 3 , 6 6 6 , 6 9 1 . 6 0

MICROSOFT CORP 2 , 3 6 2 , 9 0 0 6 7 , 4 8 4 , 4 2 4 . 0 0

BANK OF A M E R I C A C O R P 7 4 7 , 5 0 3 6 3 , 2 5 3 , 7 0 3 . 8 6

G E N E R A L ELECTRIC CO 1 , 7 5 0 , 0 0 0 5 7 , 3 0 2 , 9 0 0 . 0 0

AMERICAN INTL G R O U P I N C 7 8 3 , 4 3 8 5 5 , 8 4 3 , 4 6 0 . 6 4

JOHNSON & JOHNSON 9 3 5 , 3 5 2 5 2 , 0 9 9 , 1 0 6 . 4 0

I N T E L C O R P 1 , 6 7 2 , 7 6 0 4 6 , 1 6 8 , 1 7 6 . 0 0

VODAFONE GROUP O R D 2 0 , 0 8 7 , 1 4 7 4 4 , 3 7 9 , 5 5 4 . 3 9

Ten Largest Bond Holdings Par Va l u e Fair Va l u e

F E D E R A L HOME LOAN MORTGAGE CORP, 5.5%, 30Yr TBA $ 11 2 , 0 0 0 , 0 0 0 $ 111 , 4 7 4 , 9 4 4 . 0 0

U. S. TREASURY NOTES, 4.0%, DUE 6/15/2009 84,000,000 8 4 , 7 1 8 , 6 2 0 . 0 0

F E D E R A L N AT L MTG ASSN, 6.5%, 30 Yr TBA 81,000,000 8 4 , 3 1 5 , 9 7 8 . 0 0

U. S. TREASURY NOTES, 1.75%, DUE 12/31/2004 70,000,000 7 0 , 0 1 9 , 11 0 . 0 0

F E D E R A L N AT L MTG ASSN, 5.0%, MBS POOL #725205, DUE 3/1/2034 64,718,090 6 2 , 7 2 1 , 8 6 0 . 0 5

U. S. TREASURY BOND, 5.375%, DUE 2/15/2031 5 5 , 5 4 5 , 0 0 0 5 6 , 0 2 0 , 1 8 7 . 4 8

F E D E R A L N AT L MTG ASSN, 5.5%, 30 Yr TBA 55,904,000 5 5 , 6 2 4 , 4 8 0 . 0 0

GOVERNMENT NAT L MTG ASSN, 5.0%, 30Yr TBA 41,300,000 4 0 , 0 0 9 , 3 7 5 . 0 0

F E D E R A L HOME LOAN MORTGAGE CORP, 5.0%, 30Yr TBA 41,000,000 3 9 , 5 6 5 , 0 0 0 . 0 0

U. S. TREASURY NOTES, 5.625%, DUE 5/15/2008 35,717,000 3 8 , 4 4 5 , 9 9 3 . 1 0

A complete list of portfolio holdings is available upon re q u e s t .
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SC H E D U L E O F IN V E S T M E N T FE E S A N D CO M M I S S I O N S

For Year Ended June 30, 2004

Investment Fees C o m m i s s i o n s

Domestic Fixed Income $ 2 , 8 0 2 , 9 4 3 $ 5 , 2 7 5 , 8 6 7

Domestic Equities 5 , 5 2 7 , 9 7 3 2 , 4 8 8 , 0 0 0

International Equity 3 , 1 2 3 , 1 9 0 1 , 8 3 4 , 0 0 0

Short Term Investments 2 8 3 , 2 8 9 —

Commission Recapture ( 7 9 7 , 2 8 9 )

To t a l $ 11 , 7 3 7 , 3 9 5 $ 8 , 8 0 0 , 5 7 8

Custodian Fees 1 , 2 5 5 , 0 5 6 N / A

Consultant Fees 2 4 9 , 7 7 5 N / A

To t a l $ 1 3 , 2 4 2 , 2 2 6 $ 8 , 8 0 0 , 5 7 8

N O T E :
1 E s t i m a t e d

1
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AC T U A R I E S CE RT I F I C AT I O N LE T T E R

One Towne Square • Suite 800 • Southfield, Michigan 48076 • 248-799-9000 • 800-521-0498 • fax 248-799-9020

October 22, 2004

B o a rd of Tru s t e e s
P E R A New Mexico
1120 Paseo De Peralta
Santa Fe, New Mexico 87504-2123

Attention: Mr. Terry Slattery, Executive Dire c t o r

Re: Actuarial Valuation as of June 30, 2004

Dear Board Members:

The basic financial objective of the Public Employees Retirement Association of New Mexico
(PERA) is to establish and receive contributions which when expressed in terms of percents of
active member payroll will remain approximately level from generation to generation, and
which when combined with present assets and future investment return will be sufficient to
meet the present and future financial obligations of PERA.

In order to measure pro g ress toward this fundamental objective, PERA has an actuarial
valuation performed each year. The valuations (i) measure present financial position, and (ii)
determines if the statutory contribution rates are sufficient to meet the Board’s established
funding objective of providing for the current cost and level percent of payroll amortization
of unfunded actuarial accrued liability over a period not to exceed 30 years. The latest
valuation, performed as of June 30, 2004, indicates that the statutory contribution rates for
benefits, meet the basic financial objective for PERA, in aggregate. The statutory employer
and employee contribution rates are :

State General Division 2 4 . 0 1 %
State Police/Corrections Division 3 2 . 3 8
Municipal General Division 2 1 . 3 7
Municipal Police Division 3 3 . 3 9
Municipal Fire Division 3 7 . 1 5

The actuarial valuation of the basic benefits is based upon financial and participant data
which is pre p a red by Retirement System staff, assumptions re g a rding future rates of
investment return and inflation, and rates of re t i rement, turnover, death and disability among
P E R A members and their beneficiaries. The data is reviewed by us for internal and year- t o -
year consistency and general reasonableness prior to its use in the actuarial valuations. It is  
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Norman S. Losk, F.S. A .
Senior Consultant

Kenneth G. A l b e r t s
Actuarial Consultant

also summarized and tabulated for the purpose of analyzing trends. The assumptions were
adopted by the Board of Trustees pursuant to an experience study for the four-year period
ending June 30, 2001. Assets are valued according to a method that fully recognizes expected
investment return and averages unanticipated market return over a four-year period. The
assumptions and methods utilized in this valuation, in our opinion, meet the parameters
established by Governmental Accounting Standards Board Statement No. 25.

We have provided some of the information used in the schedules of Active Member Va l u a t i o n
Data, Retirants and Beneficiaries, Analysis of Financial Experience, and the Solvency Test for
basic benefits that are found in the Actuarial Section, and the Schedule of Funding Pro g re s s
and Schedule of Required Contributions in the Financial Section.

Based upon the results of the valuation of the basic benefits, it is our opinion that
the Public Employees Retirement Association of New Mexico continues to be in sound
condition in accordance with actuarial principals of level percent of payroll financing.

Respectfully submitted,

N S L / l r
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SU M M A RY O F AS S U M P T I O N S A N D ME T H O D S

As of June 30, 2004

The method used for the PERA valuation is called
the individual entry-age actuarial cost method, and
it has the following characteristics:

• The annual normal costs for each individual 
active member are sufficient to accumulate the 
value of the member’s pension at time of 
re t i re m e n t .

• Each annual normal cost is a constant percentage 
of the member ’s year by year projected pension-
able compensation.

The individual entry-age actuarial cost method 
allocates the actuarial present value of each 
m e m b e r’s projected benefits on a level basis over
the member’s pensionable compensation between
the entry age of the member and the pattern of 
p rojected exit ages.

The portion of the actuarial present value allocated
to the valuation year is called the normal cost. The
portion of the actuarial present value not pro v i d e d
for by the actuarial present value of future normal
costs is called the actuarial accrued liability.
Deducting accrued assets from the actuarial accru e d
liability determines the unfunded actuarial accru e d
liability (UAAL). The period of time needed to
finance the unfunded actuarial accrued liability
with current statutory contribution rates is deter-
mined using a level percent of payroll amortization 
t e c h n i q u e .

Assumptions used by the professional actuaries in
valuing PERA’s actuarial position were adopted by

the PERA B o a rd based on recommendations fro m
the actuary on September 27, 2001. Plan assets are 
valued on a market related basis for purposes of the
actuarial valuation. The 2000 Group A n n u i t y
Mortality able (1971 GAM projected), set back 2
years for healthy men and 7 years for healthy
women. A special table reflects disabled person’s
m o r t a l i t y.

In addition, the following assumptions were used in
calculating the actuarial liability:

• Active member payroll in the PERA fund was 
p rojected to increase 4% per year due to inflation 
and .5% per year due to other factors such as 
p ro d u c t i v i t y. Other projected salary increases of 
up to 10% per year are attributed to seniority 
and merit.

• Benefit payments are increased by cost of living 
adjustments of 3% per year for those re t i rees who
have been re t i red for two full-calendar years. 

• Rate of return on the investment of present and 
f u t u re assets of 8% per year compounded 
a n n u a l l y, is made up of a 4.5% assumed inflation 
rate and a 3.5% assumed real rate of re t u r n .

• Other assumptions in the following tables and 
schedules (see following pages):

– Rates of Retire m e n t
– Rate of Separation of Active Membership
– Rates of Disability
– Member and Employer Contribution Rates
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RAT E S O F RE T I R E M E N T

Percents Retiring at Indicated Ages (by Coverage Plan)

R e t i r e m e n t S t a t e H a z a r d o u s M u n i c i p a l M u n i c i p a l
A g e M a l e F e m a l e P o l i c e D u t y Male F e m a l e P o l i c e F i r e

6 0 2 5 % 3 0 % 2 0 % 2 0 % 2 5 % 1 0 % 2 0 % 1 0 %
6 1 2 5 % 3 5 % 2 0 % 2 0 % 3 0 % 1 5 % 2 0 % 1 0 %
6 2 5 0 % 5 0 % 4 0 % 2 0 % 3 0 % 2 5 % 4 0 % 5 0 %
6 3 3 5 % 3 5 % 5 0 % 3 0 % 3 0 % 2 5 % 2 0 % 5 0 %
6 4 3 5 % 3 5 % 5 0 % 4 0 % 3 0 % 2 5 % 2 5 % 5 0 %
6 5 6 0 % 4 0 % 1 0 0 % 8 0 % 4 0 % 3 5 % 1 0 0 % 1 0 0 %
6 6 3 0 % 3 5 % 5 0 % 2 5 % 2 5 %
6 7 3 0 % 5 0 % 1 0 0 % 2 0 % 1 5 %
6 8 3 0 % 2 0 % 1 5 % 2 0 %
6 9 3 5 % 3 5 % 1 5 % 2 0 %
7 0 2 0 % 3 0 % 2 0 % 2 0 %
7 1 – 7 2 2 0 % 3 0 % 1 0 % 2 5 %
7 3 2 0 % 2 0 % 1 5 % 2 5 %
7 4 2 0 % 2 0 % 5 0 % 5 0 %
7 5 1 0 0 % 1 0 0 % 1 0 0 % 1 0 0 %

Percents Retiring at Indicated Service (by Coverage Plan)

R e t i r e m e n t S t a t e H a z a r d o u s M u n i c i p a l M u n i c i p a l
S e r v i c e M a l e F e m a l e P o l i c e D u t y Male F e m a l e P o l i c e F i r e

2 0 - 2 1 1 0 % 1 0 % 1 0 %
2 2 - 2 4 1 0 % 6 % 1 0 %
2 5 1 0 % 1 0 % 1 0 % 4 0 % 5 % 5 % 1 0 % 1 0 %
2 6 1 0 % 1 0 % 1 0 % 6 0 % 5 % 5 % 1 0 % 1 0 %
2 7 1 0 % 1 0 % 1 0 % 5 0 % 1 0 % 5 % 1 5 % 1 0 %
2 8 1 0 % 1 0 % 1 0 % 5 0 % 5 % 5 % 1 5 % 1 0 %
2 9 1 0 % 1 0 % 5 0 % 5 0 % 5 % 5 % 3 0 % 1 0 %
3 0 2 0 % 1 0 % 1 0 0 % 5 0 % 5 % 1 0 % 1 0 0 % 1 0 %
3 1 1 0 % 1 8 % 5 0 % 1 0 % 1 0 % 1 0 %
3 2 2 0 % 1 0 % 5 0 % 1 0 % 1 0 % 5 0 %
3 3 1 0 % 1 0 % 5 0 % 1 0 0 % 1 0 0 % 5 0 %
3 4 1 0 % 3 5 % 1 0 0 % 5 0 %
3 5 1 5 % 3 5 % 1 0 0 %
3 6 2 5 % 1 0 0 %
3 7 1 0 0 % 1 0 0 %

State General Municipal General

State General Municipal General
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RAT E S O F DI S A B I L I T Y

Percent Becoming Disabled at Indicated Ages

S a m p l e State General State Police/ Municipal Fire/
A g e s & Municipal General Hazardous Duty P o l i c e

2 0 0 . 0 4 % 0 . 1 4 % 0 . 1 5 %
2 5 0 . 0 5 % 0 . 1 8 % 0 . 1 8 %
3 0 0 . 0 6 % 0 . 2 0 % 0 . 2 0 %
3 5 0 . 0 8 % 0 . 2 8 % 0 . 2 9 %
4 0 0 . 1 3 % 0 . 4 2 % 0 . 4 2 %
4 5 0 . 1 9 % 0 . 6 4 % 0 . 6 5 %
5 0 0 . 3 1 % 1 . 0 4 % 1 . 0 5 %
5 5 0 . 5 5 % 1 . 8 4 % 1 . 8 4 %
6 0 0 . 9 2 % 3 . 0 6 % 3 . 0 6 %
6 5 0 . 9 9 % 3 . 3 0 % 3 . 3 0 %

RAT E S O F SE PA R AT I O N F R O M AC T I V E ME M B E R S H I P

Percent of Active Members Terminating During Ye a r

S a m p l e Years of S t a t e
A g e s S e r v i c e M e n Wo m e n P o l i c e M e n Wo m e n M e n Wo m e n M e n Wo m e n M e n Wo m e n

A L L 0 3 5 . 0 % 3 3 . 0 % 1 2 . 0 % 4 4 . 0 % 2 0 . 0 % 3 5 . 0 % 4 0 . 0 % 3 0 . 0 % 2 5 . 0 % 1 5 . 0 % 1 0 . 0 %
1 2 0 . 0 % 1 8 . 0 % 4 . 0 % 3 5 . 0 % 5 5 . 0 % 2 0 . 0 % 2 0 . 0 % 1 5 . 0 % 1 0 . 0 % 1 0 . 0 % 2 5 . 0 %
2 1 2 . 0 % 1 3 . 0 % 3 . 0 % 2 5 . 0 % 1 3 . 0 % 11 . 0 % 1 3 . 0 % 9 . 0 % 1 0 . 0 % 5 . 0 % 1 0 . 0 %
3 11 . 0 % 11 . 0 % 6 . 0 % 2 0 . 0 % 2 0 . 0 % 9 . 5 % 11 . 0 % 9 . 0 % 1 2 . 0 % 4 . 0 % 8 . 0 %
4 8 . 0 % 9 . 0 % 4 . 5 % 9 . 0 % 2 0 . 0 % 7 . 0 % 8 . 0 % 9 . 0 % 5 . 0 % 3 . 5 % 7 . 0 %
5 5 . 0 % 4 . 5 % 1 0 . 0 % 5 . 0 % 5 . 5 %
6 4 . 5 % 1 0 . 0 %
7 1 0 . 0 %

2 0 8 . 0 % 1 0 . 0 % 1 . 5 % 9 . 0 % 6 . 0 % 2 . 0 % 1 2 . 0 % 1 0 . 0 % 1 0 . 0 % 3 . 6 % 3 . 6 %
2 5 5 . 6 % 6 . 5 % 1 . 5 % 9 . 0 % 6 . 0 % 2 . 0 % 7 . 8 % 6 . 5 % 6 . 5 % 3 . 6 % 3 . 6 %
3 0 4 . 2 % 4 . 2 % 1 . 5 % 7 . 0 % 6 . 0 % 2 . 0 % 5 . 0 % 4 . 1 % 4 . 1 % 2 . 8 % 2 . 8 %
3 5 3 . 3 % 2 . 9 % 1 . 5 % 4 . 8 % 6 . 0 % 2 . 0 % 3 . 4 % 2 . 5 % 2 . 5 % 1 . 9 % 1 . 9 %
4 0 2 . 5 % 2 . 2 % 1 . 5 % 3 . 3 % 6 . 0 % 2 . 0 % 2 . 7 % 1 . 5 % 1 . 5 % 1 . 3 % 1 . 3 %
4 5 2 . 0 % 2 . 0 % 1 . 5 % 2 . 2 % 6 . 0 % 2 . 0 % 2 . 4 % 1 . 0 % 1 . 0 % 0 . 9 % 0 . 9 %
5 0 1 . 7 % 1 . 9 % 1 . 5 % 1 . 8 % 6 . 0 % 2 . 0 % 2 . 3 % 0 . 9 % 0 . 9 % 0 . 7 % 0 . 7 %
5 5 1 . 6 % 1 . 5 % 1 . 5 % 1 . 8 % 6 . 0 % 2 . 0 % 1 . 9 % 0 . 9 % 0 . 9 % 0 . 7 % 0 . 7 %
6 0 1 . 6 % 1 . 5 % 1 . 5 % 1 . 8 % 6 . 0 % 2 . 0 % 1 . 8 % 0 . 9 % 0 . 9 % 0 . 7 % 0 . 7 %
6 5 1 . 6 % 1 . 5 % 1 . 5 % 1 . 8 % 6 . 0 % 2 . 0 % 1 . 8 % 0 . 5 % 0 . 5 % 0 . 7 % 0 . 7 %

State General Hazardous Duty Munic. General Munic. Police Munic. Fire

70
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ME M B E R A N D EM P L O Y E R CO N T R I B U T I O N RAT E S

Plan 1 Plan 2 Plan 3 Plan 4 Plan 5

Member Employer Member Employer M e m b e r Employer Member Employer M e m b e r E m p l o y e r

State General
1 9 9 9 N / A N / A N / A N / A 7 . 4 2 % 1 6 . 5 9 %
2 0 0 0 N / A N / A N / A N / A 7 . 4 2 % 1 6 . 5 9 %
2 0 0 1 N / A N / A N / A N / A 7 . 4 2 % 1 6 . 5 9 %
2 0 0 2 N / A N / A N / A N / A 7 . 4 2 % 1 6 . 5 9 %
2 0 0 3 N / A N / A N / A N / A 7 . 4 2 % 1 6 . 5 9 %
2 0 0 4 N / A N / A N / A N / A 7 . 4 2 % 1 6 . 5 9 %
State Police
1 9 9 9 7 . 6 0 % 2 5 . 1 0 %
2 0 0 0 7 . 6 0 % 2 5 . 1 0 %
2 0 0 1 7 . 6 0 % 2 5 . 1 0 %
2 0 0 2 7 . 6 0 % 2 5 . 1 0 %
2 0 0 3 7 . 6 0 % 2 5 . 1 0 %
2 0 0 4 7 . 6 0 % 2 5 . 1 0 %
Hazardous Duty
1 9 9 9 N / A N / A 4 . 7 8 % 2 5 . 7 2 %
2 0 0 0 N / A N / A 4 . 7 8 % 2 5 . 7 2 %
2 0 0 1 N / A N / A 4 . 7 8 % 2 5 . 7 2 %
2 0 0 2 N / A N / A 4 . 7 8 % 2 5 . 7 2 %
2 0 0 3 N / A N / A 4 . 7 8 % 2 5 . 7 2 %
2 0 0 4 N / A N / A 4 . 7 8 % 2 5 . 7 2 %
Municipal General
1 9 9 9 7 . 0 0 % 7 . 0 0 % 9 . 1 5 % 9 . 1 5 % 1 3 . 1 5 % 9 . 1 5 % 1 5 . 6 5 % 11 . 6 5 %
2 0 0 0 7 . 0 0 % 7 . 0 0 % 9 . 1 5 % 9 . 1 5 % 1 3 . 1 5 % 9 . 1 5 % 1 5 . 6 5 % 11 . 6 5 %
2 0 0 1 7 . 0 0 % 7 . 0 0 % 9 . 1 5 % 9 . 1 5 % 1 3 . 1 5 % 9 . 1 5 % 1 5 . 6 5 % 11 . 6 5 %
2 0 0 2 7 . 0 0 % 7 . 0 0 % 9 . 1 5 % 9 . 1 5 % 1 3 . 1 5 % 9 . 1 5 % 1 5 . 6 5 % 11 . 6 5 %
2 0 0 3 7 . 0 0 % 7 . 0 0 % 9 . 1 5 % 9 . 1 5 % 1 3 . 1 5 % 9 . 1 5 % 1 5 . 6 5 % 11 . 6 5 %
2 0 0 4 7 . 0 0 % 7 . 0 0 % 9 . 1 5 % 9 . 1 5 % 1 3 . 1 5 % 9 . 1 5 % 1 5 . 6 5 % 11 . 6 5 %
Municipal Police
1 9 9 9 7 . 0 0 % 1 0 . 0 0 % 7 . 0 0 % 1 5 . 0 0 % 7 . 0 0 % 1 8 . 5 0 % 1 2 . 3 5 % 1 8 . 5 0 % 1 6 . 3 0 % 1 8 . 5 0 %
2 0 0 0 7 . 0 0 % 1 0 . 0 0 % 7 . 0 0 % 1 5 . 0 0 % 7 . 0 0 % 1 8 . 5 0 % 1 2 . 3 5 % 1 8 . 5 0 % 1 6 . 3 0 % 1 8 . 5 0 %
2 0 0 1 7 . 0 0 % 1 0 . 0 0 % 7 . 0 0 % 1 5 . 0 0 % 7 . 0 0 % 1 8 . 5 0 % 1 2 . 3 5 % 1 8 . 5 0 % 1 6 . 3 0 % 1 8 . 5 0 %
2 0 0 2 7 . 0 0 % 1 0 . 0 0 % 7 . 0 0 % 1 5 . 0 0 % 7 . 0 0 % 1 8 . 5 0 % 1 2 . 3 5 % 1 8 . 5 0 % 1 6 . 3 0 % 1 8 . 5 0 %
2 0 0 3 7 . 0 0 % 1 0 . 0 0 % 7 . 0 0 % 1 5 . 0 0 % 7 . 0 0 % 1 8 . 5 0 % 1 2 . 3 5 % 1 8 . 5 0 % 1 6 . 3 0 % 1 8 . 5 0 %
2 0 0 4 7 . 0 0 % 1 0 . 0 0 % 7 . 0 0 % 1 5 . 0 0 % 7 . 0 0 % 1 8 . 5 0 % 1 2 . 3 5 % 1 8 . 5 0 % 1 6 . 3 0 % 1 8 . 5 0 %
Municipal Fire
1 9 9 9 8 . 0 0 % 11 . 0 0 % 8 . 0 0 % 1 7 . 5 0 % 8 . 0 0 % 2 1 . 2 5 % 1 2 . 8 0 % 2 1 . 2 5 % 1 6 . 2 0 % 2 1 . 2 5 %
2 0 0 0 8 . 0 0 % 11 . 0 0 % 8 . 0 0 % 1 7 . 5 0 % 8 . 0 0 % 2 1 . 2 5 % 1 2 . 8 0 % 2 1 . 2 5 % 1 6 . 2 0 % 2 1 . 2 5 %
2 0 0 1 8 . 0 0 % 11 . 0 0 % 8 . 0 0 % 1 7 . 5 0 % 8 . 0 0 % 2 1 . 2 5 % 1 2 . 8 0 % 2 1 . 2 5 % 1 6 . 2 0 % 2 1 . 2 5 %
2 0 0 2 8 . 0 0 % 11 . 0 0 % 8 . 0 0 % 1 7 . 5 0 % 8 . 0 0 % 2 1 . 2 5 % 1 2 . 8 0 % 2 1 . 2 5 % 1 6 . 2 0 % 2 1 . 2 5 %
2 0 0 3 8 . 0 0 % 11 . 0 0 % 8 . 0 0 % 1 7 . 5 0 % 8 . 0 0 % 2 1 . 2 5 % 1 2 . 8 0 % 2 1 . 2 5 % 1 6 . 2 0 % 2 1 . 2 5 %
2 0 0 4 8 . 0 0 % 11 . 0 0 % 8 . 0 0 % 1 7 . 5 0 % 8 . 0 0 % 2 1 . 2 5 % 1 2 . 8 0 % 2 1 . 2 5 % 1 6 . 2 0 % 2 1 . 2 5 %
J u d i c i a l
1 9 9 9 5 . 0 0 % 9 . 0 0 % *
2 0 0 0 5 . 0 0 % 9 . 0 0 % *
2 0 0 1 5 . 0 0 % 9 . 0 0 % *
2 0 0 2 5 . 0 0 % 9 . 0 0 % *
2 0 0 3 5 . 0 0 % 9 . 0 0 % *
2 0 0 4 5 . 0 0 % 9 . 0 0 % *
M a g i s t r a t e
1 9 9 9 5 . 0 0 % 9 . 0 0 % *
2 0 0 0 5 . 0 0 % 9 . 0 0 % *
2 0 0 1 5 . 0 0 % 9 . 0 0 % *
2 0 0 2 5 . 0 0 % 9 . 0 0 % *
2 0 0 3 5 . 0 0 % 9 . 0 0 % *
2 0 0 4 5 . 0 0 % 9 . 0 0 % *

NOTE:  
Legislative member contribution for the Legislative Division is $100 or $200 for every year of credited service

* Employers are also re q u i red to remit a portion of docket fees
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Number of Number of
Participating Active Annual Average % Increase

Div/Plan Year Employers Members Payroll Pay in Avg Pay

State General 1 9 9 8 116 19,315 $550,442,610 $28,498 2 . 1 3 %
1 9 9 9 116 19,879 581,855,790 29,270 2 . 7 1 %
2 0 0 0 116 20,108 607,374,322 30,206 3 . 2 0 %
2 0 0 1 116 20,513 642,701,705 31,331 3 . 7 3 %
2 0 0 2 116 2 1 , 3 11 698,626,579 32,782 4 . 6 3 %
2 0 0 3 116 20,820 704,491,713 33,837 3 . 2 2 %
2 0 0 4 116 19,971 693,532,722 34,727 2 . 6 3 %

State Police/ 1 9 9 8 3 1,444 $39,352,589 $ 2 7 , 2 5 2 3 . 3 4 %
H a z a rdous Duty   1 9 9 9 3 1,393 41,567,067 29,840 9 . 4 9 %

2 0 0 0 3 1,294 39,215,882 30,306 1 . 5 6 %
2 0 0 1 3 1,286 40,399,939 31,415 3 . 6 6 %
2 0 0 2 3 1,356 44,346,817 32,704 4 . 1 0 %
2 0 0 3 3 1,804 57,130,556 31,669 - 3 . 1 7 %
2 0 0 4 3 2,067 63,863,426 30,897 - 2 . 4 4 %

Municipal General 1 9 9 8 153 17,450 $437,341,401 $25,063 3 . 6 0 %
1 9 9 9 156 17,601 454,028,899 25,796 2 . 9 3 %
2 0 0 0 158 17,734 479,745,977 27,052 4 . 8 7 %
2 0 0 1 160 18,065 506,026,384 2 8 , 0 11 3 . 5 5 %
2 0 0 2 164 1 8 , 118 527,857,221 29,134 4 . 0 1 %
2 0 0 3 167 18,031 543,994,722 30,170 3 . 5 5 %
2 0 0 4 169 1 8 , 110 548,960,756 30,313 0 . 4 7 %

Municipal Police 1 9 9 8 94 2,344 $79,313,544 $33,837 5 . 5 6 %
1 9 9 9 95 2,334 80,903,851 34,663 2 . 4 4 %
2 0 0 0 97 2,257 81,903,288 36,289 4 . 6 9 %
2 0 0 1 98 2,245 83,409,907 37,154 2 . 3 8 %
2 0 0 2 98 2,109 80,091,903 37,976 2 . 2 1 %
2 0 0 3 98 2,131 83,789,775 39,319 3 . 5 4 %
2 0 0 4 98 3,324 126,208,845 37,969 - 3 . 4 3 %

Municipal Fire 1 9 9 8 34 1,139 $40,540,874 $35,593 4 . 4 2 %
1 9 9 9 33 1,170 42,208,998 36,076 1 . 3 6 %
2 0 0 0 35 1,189 45,065,551 37,902 5 . 0 6 %
2 0 0 1 35 1,188 45,736,582 38,499 1 . 5 7 %
2 0 0 2 35 1,136 45,286,480 39,865 3 . 5 5 %
2 0 0 3 35 1,172 47,950,440 40,913 2 . 6 3 %
2 0 0 4 35 1,675 66,503,690 39,704 - 2 . 9 6 %

L e g i s l a t i v e 1 9 9 8 1 112 N / A N / A N / A
1 9 9 9 1 112 N / A N / A N / A
2 0 0 0 1 112 N / A N / A N / A
2 0 0 1 1 112 N / A N / A N / A
2 0 0 2 1 111 N / A N / A N / A
2 0 0 3 1 112 N / A N / A N / A
2 0 0 4 1 109 N / A N / A N / A

J u d i c i a l 1 9 9 8 15 87 $6,644,159 $76,370 0 . 4 8 %
1 9 9 9 15 89 6,734,533 75,669 - 0 . 9 2 %
2 0 0 0 15 86 6,754,084 78,536 3 . 7 9 %
2 0 0 1 15 86 7,059,793 82,091 4 . 5 3 %
2 0 0 2 15 86 7,507,013 87,291 6 . 3 3 %
2 0 0 3 15 99 8,575,202 86,618 - 0 . 7 7 %
2 0 0 4 15 104 9 , 0 7 4 , 0 7 8 8 7 , 2 5 1 0 . 7 3 %

AC T I V E ME M B E R VA L U AT I O N DATA

As of June 30, 2004

1

2

2



Actuarial Section 73

Number of Number of
Participating Active Annual Average % Increase

Div/Plan Year Employers Members Payroll Pay in Avg Pay

M a g i s t r a t e 1 9 9 8 18 57 $3,136,017 $55,018 0 . 4 1 %
1 9 9 9 18 59 3,263,642 55,316 0 . 5 4 %
2 0 0 0 18 60 3,485,366 58,089 5 . 0 1 %
2 0 0 1 18 61 3,650,670 59,847 3 . 0 3 %
2 0 0 2 18 63 3,996,832 63,442 6 . 0 1 %
2 0 0 3 18 52 3,081,850 59,266 - 6 . 5 8 %
2 0 0 4 18 50 3,002,422 60,048 1 . 3 2 %

Volunteer Fire f i g h t e r 1 9 9 8 347 10,402 N / A N / A N / A
1 9 9 9 350 11,304 N / A N / A N / A
2 0 0 0 352 12,135 N / A N / A N / A
2 0 0 1 367 5,170 N / A N / A N / A
2 0 0 2 373 5,176 N / A N / A N / A
2 0 0 3 373 5,362 N / A N / A N / A
2 0 0 4 373 5,274 N / A N / A N / A

AC T I V E ME M B E R VA L U AT I O N DATA

As of June 30, 2004

NOTES:  
1 Actual Payroll is projected to a full-year salary for actuarial calculations
2 Data cleansing efforts during FY04 resulted in correctly accounting for members under Municipal plans that had previously 

been accounted for under other plans
3 Number of active volunteer firefighters was significantly reduced due to new criteria used by actuary.

1

3
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SC H E D U L E O F RE T I R E E S A N D BE N E F I C I A R I E S

At June 30, 2004

I n c r e a s e Av e r a g e
N u m b e r Number Total Retirants Annual in Annual A n n u a l

D i v / P l a n Ye a r A d d e d R e m o v e d & Beneficiaries Allowances A l l o w a n c e s A l l o w a n c e s

State General 1 9 9 8 747 294 8,415 $ 115,649,920 1 2 . 8 8 % $13,743 
1 9 9 9 681 198 8,898 129,510,162 11 . 9 8 % 14,555 
2 0 0 0 868 486 9,280 142,714,724 1 0 . 2 0 % 15,379 
2 0 0 1 664 253 9,691 157,439,620 1 0 . 3 2 % 16,246 
2 0 0 2 597 323 9,965 169,971,950 7 . 9 6 % 17,057 
2 0 0 3 729 308 10,386 186,081,438 9 . 4 8 % 17,917 
2 0 0 4 766 293 10,859 205,195,034 1 0 . 2 7 % 18,896 

State Police/ 1 9 9 8 45 5 501 $10,200,302 1 3 . 6 6 % $20,360 
H a z a rdous Duty 1 9 9 9 19 8 512 10,767,064 5 . 5 6 % 21,029 

2 0 0 0 44 — 556 11,952,426 11 . 0 1 % 21,497 
2 0 0 1 36 16 576 12,834,396 7 . 3 8 % 22,282 
2 0 0 2 43 9 610 13,959,650 8 . 7 7 % 22,885 
2 0 0 3 42 6 646 15,205,851 8 . 9 3 % 23,538 
2 0 0 4 56 11 691 16,880,297 11 . 0 1 % 24,429 

Municipal General 1 9 9 8 375 148 4,765 $ 5 8 , 9 11,188 11 . 9 9 % $12,363 
1 9 9 9 439 148 5,056 67,032,879 1 3 . 7 9 % 13,258 
2 0 0 0 520 249 5,327 74,697,748 11 . 4 3 % 14,022 
2 0 0 1 438 150 5,615 82,241,093 1 0 . 1 0 % 14,647 
2 0 0 2 406 160 5,861 90,621,858 1 0 . 1 9 % 15,462 
2 0 0 3 470 180 6 , 1 5 1 1 0 0 , 2 4 5 , 8 9 7 1 0 . 6 2 % 1 6 , 2 9 7
2 0 0 4 566 164 6 , 5 5 3 11 2 , 9 4 1 , 0 4 5 1 2 . 6 6 % 1 7 , 2 3 5

Municipal Police 1 9 9 8 60 11 997 $ 2 3 , 1 0 3 , 4 7 8 9 . 5 1 % $ 2 3 , 1 7 3
1 9 9 9 95 12 1,080 26,002,015 1 2 . 5 5 % 24,076 
2 0 0 0 118 42 1,156 28,866,576 11 . 0 2 % 24,971 
2 0 0 1 122 17 1,261 32,652,121 1 3 . 11 % 25,894 
2 0 0 2 121 21 1,361 36,696,595 1 2 . 3 9 % 26,963 
2 0 0 3 133 28 1,466 41,322,216 1 2 . 6 1 % 28,187 
2 0 0 4 133 7 1,592 46,675,260 1 2 . 9 5 % 29,319 

Municipal Fire 1 9 9 8 52 12 762 $18,263,130 1 0 . 2 5 % $23,967 
1 9 9 9 69 7 824 20,602,515 1 2 . 8 1 % 25,003 
2 0 0 0 82 44 862 22,264,126 8 . 0 7 % 25,828 
2 0 0 1 42 10 894 23,923,231 7 . 4 5 % 26,760 
2 0 0 2 50 17 927 25,793,500 7 . 8 2 % 27,825 
2 0 0 3 65 11 981 28,242,218 9 . 4 9 % 28,789 
2 0 0 4 67 13 1,035 30,823,461 9 . 1 4 % 2 9 , 7 8 1

L e g i s l a t i v e 1 9 9 8 5 1 74 $ 2 11,646 6 . 5 6 % $2,860 
1 9 9 9 9 1 82 240,012 1 3 . 4 0 % 2,927 
2 0 0 0 4 2 84 254,384 5 . 9 9 % 3,028 
2 0 0 1 6 1 89 277,024 8 . 9 0 % 3 , 113 
2 0 0 2 5 1 93 295,881 6 . 8 1 % 3,182 
2 0 0 3 6 1 98 319,946 8 . 1 3 % 3 , 2 6 5
2 0 0 4 33 3 128 7 2 6 , 4 6 0 1 2 7 . 0 6 % 5 , 6 7 51
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SC H E D U L E O F RE T I R E E S A N D BE N E F I C I A R I E S

At June 30, 2004

I n c r e a s e Av e r a g e
N u m b e r Number Total Retirants Annual in Annual A n n u a l

D i v / P l a n Ye a r A d d e d R e m o v e d & Beneficiaries Allowances A l l o w a n c e s A l l o w a n c e s

J u d i c i a l 1 9 9 8 3 2 74 $2,891,539 5 . 2 9 % $39,075 
1 9 9 9 5 5 74 3 , 0 5 3 , 7 11 5 . 6 1 % 41,266 
2 0 0 0 6 2 78 3,427,474 1 2 . 2 4 % 43,942 
2 0 0 1 2 2 78 3,558,140 3 . 8 1 % 45,617 
2 0 0 2 3 2 79 3,687,587 3 . 6 4 % 46,678 
2 0 0 3 10 2 87 4,417,272 1 9 . 7 9 % 50,773 
2 0 0 4 4 3 88 4,589,006 3 . 8 9 % 52,148 

M a g i s t r a t e 1 9 9 8 1 — 27 $759,609 7 . 8 1 % $28,134 
1 9 9 9 8 — 35 1,079,080 4 2 . 0 6 % 30,831 
2 0 0 0 —   — 35 1 , 113,919 3 . 2 3 % 31,826 
2 0 0 1 1 — 36 1,149,365 3 . 1 8 % 31,927 
2 0 0 2 1 — 37 1,234,244 7 . 3 8 % 33,358 
2 0 0 3 9 — 46 1,594,404 2 9 . 1 8 % 34,661 
2 0 0 4 —   2 44 1,647,239 3 . 3 1 % 37,437 

Volunteer Fire f i g h t e r 1 9 9 8 19 — 130 $155,600 1 7 . 1 7 % $1,197 
1 9 9 9 27 — 157 188,000 2 0 . 8 2 % 1,197 
2 0 0 0 27 — 184 220,000 1 7 . 0 2 % 1,196 
2 0 0 1 16 — 200 235,192 6 . 9 1 % 1,176 
2 0 0 2 16 — 216 256,768 9 . 1 7 % 1,189 
2 0 0 3 18 — 234 277,960 8 . 2 5 % 1,188 
2 0 0 4 38 — 272 326,752 1 7 . 5 5 % 1 , 2 0 1

NOTE:  
1 New legislative plans implemented with larger benefits
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SO LV E N C Y TE S T

Active Member  Retirees & Active Members
D i v i s i o n / P l a n Date Contributions (1) Beneficiaries (2) (Employer Portion) (3)

State General 6 / 3 0 / 1 9 9 8 $ 3 5 1 , 0 9 2 , 7 3 2 $ 1 , 4 2 0 , 3 9 7 , 8 9 6 $ 1 , 11 4 , 3 9 6 , 2 6 9
6 / 3 0 / 1 9 9 9 3 7 5 , 8 0 2 , 4 7 7 1 , 6 0 1 , 6 7 9 , 0 3 8 1 , 1 6 7 , 8 4 1 , 6 1 7
6 / 3 0 / 2 0 0 0 4 0 6 , 8 3 8 , 3 5 2 1 , 7 8 1 , 8 0 7 , 0 2 7 1 , 2 2 1 , 3 0 2 , 1 2 5
6 / 3 0 / 2 0 0 1 4 3 7 , 1 5 5 , 3 6 1 2 , 0 8 4 , 3 0 2 , 7 4 0 1 , 3 1 0 , 0 7 8 , 0 3 1
6 / 3 0 / 2 0 0 2 4 7 6 , 5 5 2 , 7 2 1 2 , 2 4 3 , 6 2 3 , 5 9 5 1 , 4 4 1 , 6 0 7 , 1 0 0
6 / 3 0 / 2 0 0 3 5 1 2 , 2 7 2 , 9 0 5 2 , 4 4 8 , 6 7 3 , 8 7 8 1 , 5 0 2 , 4 11 , 0 0 0
6 / 3 0 / 2 0 0 4 5 4 9 , 2 2 7 , 3 8 8 2 , 6 9 8 , 2 9 8 , 6 3 0 1 , 4 1 5 , 7 3 7 , 3 7 6

State Police/ 6 / 3 0 / 1 9 9 8 $ 2 8 , 4 3 3 , 5 1 9 $ 1 3 7 , 8 4 9 , 7 1 0 $ 1 2 0 , 7 5 8 , 0 1 4
H a z a rdous Duty 6 / 3 0 / 1 9 9 9 3 1 , 1 9 8 , 4 3 8 1 4 5 , 1 4 2 , 8 0 2 1 3 8 , 6 3 5 , 1 0 0

6 / 3 0 / 2 0 0 0 3 2 , 6 5 9 , 4 4 3 1 6 0 , 5 3 1 , 0 4 4 1 3 2 , 5 9 9 , 2 5 1
6 / 3 0 / 2 0 0 1 3 5 , 0 4 6 , 8 2 6 1 8 2 , 2 2 5 , 5 1 5 1 4 1 , 4 5 6 , 9 8 4
6 / 3 0 / 2 0 0 2 3 7 , 6 5 8 , 9 9 4 1 9 7 , 6 8 4 , 4 7 4 1 4 8 , 7 8 5 , 0 8 2
6 / 3 0 / 2 0 0 3 4 0 , 4 4 4 , 4 2 0 2 1 3 , 3 2 4 , 5 2 2 1 9 8 , 11 2 , 3 2 1
6 / 3 0 / 2 0 0 4 4 3 , 2 2 3 , 9 9 2 2 3 6 , 3 6 4 , 9 9 0 2 1 3 , 5 7 3 , 4 111

Municipal General 6 / 3 0 / 1 9 9 8 $ 3 9 2 , 6 1 0 , 9 0 7 $ 7 4 6 , 5 7 4 , 3 6 3 $ 6 1 0 , 4 6 4 , 7 2 7
6 / 3 0 / 1 9 9 9 4 2 9 , 5 5 9 , 3 3 5 8 5 2 , 2 7 9 , 5 8 9 6 3 2 , 3 6 1 , 8 3 3
6 / 3 0 / 2 0 0 0 4 7 0 , 6 9 6 , 2 0 5 9 5 0 , 7 9 5 , 6 3 6 6 8 1 , 2 8 9 , 4 7 0
6 / 3 0 / 2 0 0 1 5 1 7 , 8 3 6 , 6 3 3 1 , 1 0 0 , 3 8 8 , 2 4 0 6 8 1 , 3 4 1 , 4 4 6
6 / 3 0 / 2 0 0 2 5 6 6 , 9 6 9 , 6 6 0 1 , 2 11 , 8 7 3 , 4 5 7 7 0 6 , 0 9 3 , 0 3 5
6 / 3 0 / 2 0 0 3 6 1 2 , 8 5 7 , 6 7 8 1 , 3 3 7 , 0 8 3 , 7 1 4 7 5 5 , 7 3 3 , 6 5 3
6 / 3 0 / 2 0 0 4 6 6 2 , 0 11 , 1 4 0 1 , 5 1 0 , 1 2 7 , 0 2 6 7 4 8 , 1 0 5 , 9 2 9

Municipal Police 6 / 3 0 / 1 9 9 8 $ 1 2 2 , 2 7 7 , 6 8 0 $ 2 6 4 , 5 7 6 , 8 8 8 $ 1 9 6 , 2 6 5 , 4 0 5
6 / 3 0 / 1 9 9 9 1 3 2 , 9 4 9 , 9 5 6 3 7 7 , 7 2 8 , 8 9 2 2 0 1 , 4 0 3 , 8 2 9
6 / 3 0 / 2 0 0 0 1 4 5 , 0 3 1 , 4 4 6 4 1 8 , 7 5 1 , 5 8 8 2 0 8 , 1 4 5 , 5 9 1
6 / 3 0 / 2 0 0 1 1 5 4 , 3 5 5 , 6 6 7 4 9 7 , 9 7 5 , 4 1 5 1 9 1 , 3 3 5 , 9 5 6
6 / 3 0 / 2 0 0 2 1 6 4 , 4 5 5 , 1 6 5 5 5 9 , 8 5 9 , 9 5 8 1 7 6 , 1 7 5 , 0 6 8
6 / 3 0 / 2 0 0 3 1 7 4 , 1 0 1 , 9 7 1 6 2 8 , 8 4 7 , 4 1 7 1 7 8 , 8 3 2 , 1 3 8
6 / 3 0 / 2 0 0 4 1 8 5 , 2 1 9 , 1 9 8 7 0 9 , 8 8 2 , 4 0 6 2 7 9 , 1 8 4 , 9 0 4

Municipal Fire 6 / 3 0 / 1 9 9 8 $ 6 2 , 6 11 , 7 5 1 $ 2 6 4 , 5 7 6 , 8 8 8 $ 9 6 , 6 3 6 , 9 7 4
6 / 3 0 / 1 9 9 9 6 7 , 9 6 9 , 4 3 1 2 9 8 , 1 5 9 , 9 5 1 9 5 , 3 9 0 , 5 8 1
6 / 3 0 / 2 0 0 0 7 0 , 3 3 9 , 9 6 8 3 2 1 , 4 1 6 , 7 4 1 11 0 , 1 7 5 , 7 7 5
6 / 3 0 / 2 0 0 1 7 7 , 9 2 3 , 5 9 2 3 6 2 , 6 2 3 , 8 0 0 1 0 2 , 5 2 8 , 6 8 8
6 / 3 0 / 2 0 0 2 8 6 , 4 1 0 , 0 1 0 3 8 8 , 1 9 0 , 7 6 8 9 2 , 8 1 2 , 5 9 4
6 / 3 0 / 2 0 0 3 9 3 , 8 6 2 , 4 7 3 4 2 1 , 5 6 1 , 9 4 7 9 7 , 8 2 5 , 4 4 7
6 / 3 0 / 2 0 0 4 1 0 2 , 3 2 6 , 4 4 9 4 5 8 , 5 2 0 , 3 4 5 1 3 8 , 4 2 1 , 11 2

L e g i s l a t i v e 6 / 3 0 / 1 9 9 8 $ 11 0 , 8 3 1 $ 2 , 1 7 3 , 9 0 3 $ 3 , 9 9 4 , 5 1 3
6 / 3 0 / 1 9 9 9 9 4 , 7 6 3 2 , 4 5 2 , 3 0 9 3 , 9 0 3 , 0 7 5
6 / 3 0 / 2 0 0 0 1 0 1 , 4 9 4 2 , 5 2 9 , 2 7 7 3 , 9 6 4 , 2 3 8
6 / 3 0 / 2 0 0 1 1 0 2 , 8 4 2 2 , 9 5 5 , 0 0 0 3 , 8 1 4 , 1 5 8
6 / 3 0 / 2 0 0 2 1 0 8 , 6 3 8 3 , 1 4 4 , 0 0 0 3 , 9 2 6 , 3 6 2
6 / 3 0 / 2 0 0 3 1 2 4 , 5 1 7 3 , 3 1 2 , 8 2 3 4 , 2 1 9 , 8 3 8
6 / 3 0 / 2 0 0 4 7 1 0 , 6 1 2 7 , 5 8 3 , 5 3 4 1 5 , 2 3 6 , 5 1 0

J u d i c i a l 6 / 3 0 / 1 9 9 8 $ 2 , 9 4 7 , 9 11 $ 2 9 , 5 6 2 , 7 8 1 $ 2 3 , 6 6 5 , 5 6 9
6 / 3 0 / 1 9 9 9 3 , 2 2 6 , 8 7 2 3 2 , 4 6 0 , 6 0 0 2 2 , 5 0 1 , 7 6 7
6 / 3 0 / 2 0 0 0 3 , 4 9 4 , 4 5 2 3 6 , 6 0 6 , 8 0 8 2 3 , 2 1 4 , 2 8 7
6 / 3 0 / 2 0 0 1 3 , 9 11 , 3 3 6 4 0 , 3 6 6 , 9 0 9 2 6 , 3 2 5 , 8 4 4
6 / 3 0 / 2 0 0 2 4 , 3 8 7 , 2 9 3 4 1 , 5 7 6 , 2 1 5 2 9 , 9 9 4 , 9 9 0
6 / 3 0 / 2 0 0 3 4 , 1 0 8 , 5 9 8 5 0 , 6 8 0 , 2 7 5 3 1 , 1 6 2 , 7 2 3
6 / 3 0 / 2 0 0 4 4 , 6 3 4 , 8 5 3 5 1 , 9 3 8 , 7 0 5 3 1 , 0 4 6 , 5 9 6

M a g i s t r a t e 6 / 3 0 / 1 9 9 8 $ 9 5 2 , 2 0 7 $ 8 , 5 1 3 , 5 6 2 $ 1 0 , 9 2 2 , 5 1 2
6 / 3 0 / 1 9 9 9 9 7 2 , 5 6 8 1 2 , 2 0 9 , 3 9 6 8 , 4 6 2 , 9 2 7
6 / 3 0 / 2 0 0 0 1 , 1 7 7 , 6 2 5 1 2 , 7 7 6 , 5 4 9 9 , 7 8 3 , 6 1 0
6 / 3 0 / 2 0 0 1 1 , 3 9 7 , 4 7 4 1 3 , 6 5 9 , 0 6 1 11 , 6 2 8 , 7 4 5
6 / 3 0 / 2 0 0 2 1 , 6 1 3 , 8 8 1 1 4 , 0 5 6 , 7 8 8 1 3 , 2 8 8 , 7 5 8
6 / 3 0 / 2 0 0 3 1 , 6 5 0 , 7 8 1 1 8 , 7 2 8 , 5 4 1 8 , 6 9 8 , 7 2 8
6 / 3 0 / 2 0 0 4 1 , 8 5 0 , 8 7 5 1 9 , 4 6 5 , 8 6 6 9 , 0 3 3 , 5 9 6

Volunteer Fire f i g h t e r 6 / 3 0 / 1 9 9 8 N / A $ 1 , 6 4 7 , 5 4 0 $ 1 3 , 2 4 9 , 5 0 5
6 / 3 0 / 1 9 9 9 N / A 1 , 9 8 1 , 9 0 4 1 4 , 1 7 8 , 8 4 4
6 / 3 0 / 2 0 0 0 N / A 2 , 3 0 0 , 9 3 7 1 5 , 0 0 2 , 2 1 3
6 / 3 0 / 2 0 0 1 N / A 2 , 6 7 9 , 8 4 0 1 3 , 1 2 6 , 9 5 2
6 / 3 0 / 2 0 0 2 N / A 2 , 7 7 7 , 1 9 2 1 3 , 3 5 0 , 4 0 2
6 / 3 0 / 2 0 0 3 N / A 2 , 9 7 4 , 9 3 3 1 4 , 0 8 3 , 3 1 9
6 / 3 0 / 2 0 0 4 N / A 3 , 4 6 5 , 9 7 0 1 4 , 3 1 2 , 1 7 5

Aggregate Accrued Liabilities
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R e p o r t e d
T O TA L ( 4 ) Assets ( 1 ) ( 2 ) ( 3 ) (4) 

$ 2 , 8 8 5 , 8 8 6 , 8 9 7 $ 2 , 3 7 8 , 3 0 3 , 4 1 4 1 0 0 % 1 0 0 % 5 4 % 8 2 %
3 , 1 4 5 , 3 2 3 , 1 3 2 2 , 7 9 8 , 4 6 6 , 6 3 3 1 0 0 % 1 0 0 % 7 0 % 8 9 %
3 , 4 0 9 , 9 4 7 , 5 0 4 3 , 2 2 7 , 3 1 4 , 7 5 0 1 0 0 % 1 0 0 % 8 5 % 9 5 %
3 , 8 3 1 , 5 3 6 , 1 3 2 3 , 5 4 8 , 11 0 , 9 7 6 1 0 0 % 1 0 0 % 7 8 % 9 3 %
4 , 1 6 1 , 7 8 3 , 4 1 6 3 , 7 2 7 , 0 7 3 , 2 2 5 1 0 0 % 1 0 0 % 7 0 % 9 0 %
4 , 4 6 3 , 3 5 7 , 7 8 3 3 , 7 9 6 , 3 5 2 , 2 7 9 1 0 0 % 1 0 0 % 5 6 % 8 5 %
4 , 6 6 3 , 2 6 3 , 3 9 4 3 , 8 9 9 , 5 1 7 , 5 1 8 1 0 0 % 1 0 0 % 4 6 % 8 4 %

$ 2 8 7 , 0 4 1 , 2 4 3 $ 3 7 9 , 7 7 2 , 5 2 0 1 0 0 % 1 0 0 % 1 0 0 % 1 3 2 %
3 1 4 , 9 7 6 , 3 4 0 4 5 0 , 6 2 6 , 5 4 8 1 0 0 % 1 0 0 % 1 0 0 % 1 4 3 %
3 2 5 , 7 8 9 , 7 3 8 5 2 3 , 1 0 5 , 2 8 0 1 0 0 % 1 0 0 % 1 0 0 % 1 6 1 %
3 5 8 , 7 2 9 , 3 2 5 5 7 8 , 6 4 9 , 1 6 6 1 0 0 % 1 0 0 % 1 0 0 % 1 6 1 %
3 8 4 , 1 2 8 , 5 5 0 6 1 3 , 4 8 3 , 1 8 1 1 0 0 % 1 0 0 % 1 0 0 % 1 6 0 %
4 5 1 , 8 8 1 , 2 6 3 6 3 1 , 7 3 9 , 5 4 3 1 0 0 % 1 0 0 % 1 0 0 % 1 4 0 %
4 9 3 , 1 6 2 , 3 9 3 6 5 6 , 8 2 1 , 9 7 8 1 0 0 % 1 0 0 % 1 0 0 % 1 3 3 %

$ 1 , 7 4 9 , 6 4 9 , 9 9 7 $ 1 , 6 7 7 , 9 0 6 , 2 0 1 1 0 0 % 1 0 0 % 8 8 % 9 6 %
1 , 9 1 4 , 2 0 0 , 7 5 7 1 , 9 9 6 , 5 5 6 , 8 5 5 1 0 0 % 1 0 0 % 1 0 0 % 1 0 4 %
2 , 1 0 2 , 7 8 1 , 3 11 2 , 3 2 7 , 7 5 9 , 5 3 0 1 0 0 % 1 0 0 % 1 0 0 % 111 %
2 , 2 9 9 , 5 6 6 , 3 1 9 2 , 5 8 3 , 8 7 8 , 5 0 4 1 0 0 % 1 0 0 % 1 0 0 % 11 2 %
2 , 4 8 4 , 9 3 6 , 1 5 2 2 , 7 4 3 , 5 6 5 , 1 4 6 1 0 0 % 1 0 0 % 1 0 0 % 11 0 %
2 , 7 0 5 , 6 7 5 , 0 4 5 2 , 8 2 4 , 7 4 7 , 0 5 2 1 0 0 % 1 0 0 % 1 0 0 % 1 0 4 %
2 , 9 2 0 , 2 4 4 , 0 9 5 2 , 9 3 5 , 5 1 2 , 6 8 4 1 0 0 % 1 0 0 % 1 0 0 % 1 0 1 %

$ 5 8 3 , 11 9 , 9 7 3 $ 6 9 0 , 2 8 3 , 6 1 9 1 0 0 % 1 0 0 % 1 0 0 % 11 8 %
7 1 2 , 0 8 2 , 6 7 7 8 1 9 , 9 2 4 , 7 1 3 1 0 0 % 1 0 0 % 1 0 0 % 11 5 %
7 7 1 , 9 2 8 , 6 2 5 9 5 4 , 9 2 8 , 1 3 0 1 0 0 % 1 0 0 % 1 0 0 % 1 2 4 %
8 4 3 , 6 6 7 , 0 3 8 1 , 0 5 6 , 0 4 9 , 3 6 8 1 0 0 % 1 0 0 % 1 0 0 % 1 2 5 %
9 0 0 , 4 9 0 , 1 9 1 1 , 11 6 , 9 5 9 , 3 0 6 1 0 0 % 1 0 0 % 1 0 0 % 1 2 4 %
9 8 1 , 7 8 1 , 5 2 6 1 , 1 4 5 , 6 6 1 , 5 3 6 1 0 0 % 1 0 0 % 1 0 0 % 11 7 %

1 , 1 7 4 , 2 8 6 , 5 0 8 1 , 1 8 6 , 5 1 2 , 9 8 0 1 0 0 % 1 0 0 % 1 0 0 % 1 0 1 %

$ 4 2 3 , 8 2 5 , 6 1 3 $ 3 6 1 , 2 0 9 , 7 7 0 1 0 0 % 1 0 0 % 3 5 % 8 5 %
4 6 1 , 5 1 9 , 9 6 3 4 2 7 , 7 2 0 , 4 7 8 1 0 0 % 1 0 0 % 6 5 % 9 3 %
5 0 1 , 9 3 2 , 4 8 4 4 8 9 , 2 4 0 , 3 0 0 1 0 0 % 1 0 0 % 8 8 % 9 7 %
5 4 3 , 0 7 6 , 0 8 0 5 3 6 , 1 3 1 , 8 1 9 1 0 0 % 1 0 0 % 9 3 % 9 9 %
5 6 7 , 4 1 3 , 3 7 2 5 6 2 , 3 6 2 , 8 2 3 1 0 0 % 1 0 0 % 9 5 % 9 9 %
6 1 3 , 2 4 9 , 8 6 7 5 7 2 , 5 8 0 , 3 9 3 1 0 0 % 1 0 0 % 5 8 % 9 3 %
6 9 9 , 2 6 7 , 9 0 6 5 8 8 , 9 0 2 , 9 1 0 1 0 0 % 1 0 0 % 2 0 % 8 4 %

$ 6 , 2 7 9 , 2 4 7 $ 3 , 4 6 5 , 8 0 9 1 0 0 % 1 0 0 % 3 0 % 5 5 %
6 , 4 5 0 , 1 4 7 4 , 1 9 1 , 5 2 4 1 0 0 % 1 0 0 % 4 2 % 6 5 %
6 , 5 9 5 , 0 0 9 4 , 9 3 2 , 3 0 8 1 0 0 % 1 0 0 % 5 8 % 7 5 %
6 , 8 7 2 , 0 0 0 5 , 3 9 0 , 0 0 0 1 0 0 % 1 0 0 % 6 1 % 7 8 %
7 , 1 7 9 , 0 0 0 5 , 7 9 1 , 0 0 0 1 0 0 % 1 0 0 % 6 5 % 8 1 %
7 , 6 5 7 , 1 7 8 5 , 8 2 6 , 6 1 8 1 0 0 % 1 0 0 % 5 7 % 7 6 %

2 3 , 5 3 0 , 6 5 6 8 , 4 0 7 , 7 0 2 1 0 0 % 1 0 0 % 1 % 3 6 %

$ 5 6 , 1 7 6 , 2 6 1 $ 4 1 , 9 7 4 , 1 4 6 1 0 0 % 1 0 0 % 4 0 % 7 5 %
5 8 , 1 8 9 , 2 3 9 4 7 , 7 7 6 , 4 5 2 1 0 0 % 1 0 0 % 5 4 % 8 2 %
6 3 , 3 1 5 , 5 4 7 5 4 , 7 2 6 , 0 0 3 1 0 0 % 1 0 0 % 6 3 % 8 6 %
7 0 , 6 0 4 , 0 8 9 5 9 , 5 2 2 , 6 3 4 1 0 0 % 1 0 0 % 5 8 % 8 4 %
7 5 , 9 5 8 , 4 9 8 6 1 , 6 8 6 , 3 7 8 1 0 0 % 1 0 0 % 5 2 % 8 1 %
8 5 , 9 5 1 , 5 9 6 6 5 , 2 2 3 , 2 6 6 1 0 0 % 1 0 0 % 3 3 % 7 6 %
8 7 , 6 2 0 , 1 5 4 6 6 , 2 0 8 , 7 6 9 1 0 0 % 1 0 0 % 3 1 % 7 6 %

$ 2 0 , 3 8 8 , 2 8 1 $ 1 9 , 9 8 8 , 1 6 7 1 0 0 % 1 0 0 % 9 6 % 9 8 %
2 1 , 6 4 4 , 8 9 1 2 3 , 3 6 8 , 7 0 4 1 0 0 % 1 0 0 % 1 0 0 % 1 0 8 %
2 3 , 7 3 7 , 7 8 4 2 7 , 0 9 7 , 3 7 5 1 0 0 % 1 0 0 % 1 0 0 % 11 4 %
2 6 , 6 8 5 , 2 8 0 3 0 , 2 5 8 , 0 9 5 1 0 0 % 1 0 0 % 1 0 0 % 11 3 %
2 8 , 9 5 9 , 4 2 7 3 2 , 0 3 9 , 5 8 8 1 0 0 % 1 0 0 % 1 0 0 % 111 %
2 9 , 0 7 8 , 0 5 0 2 9 , 6 2 9 , 4 6 2 1 0 0 % 1 0 0 % 1 0 0 % 1 0 2 %
3 0 , 3 5 0 , 3 3 7 3 0 , 0 7 1 , 6 2 8 1 0 0 % 1 0 0 % 9 7 % 9 9 %

$ 1 4 , 8 9 7 , 0 4 5 $ 1 6 , 2 4 7 , 8 5 8 N / A 1 0 0 % 1 0 0 % 1 0 9 %
1 6 , 1 6 0 , 7 4 8 2 0 , 2 4 6 , 2 9 2 N / A 1 0 0 % 1 0 0 % 1 2 5 %
1 7 , 3 0 3 , 1 5 0 2 4 , 6 4 1 , 4 1 5 N / A 1 0 0 % 1 0 0 % 1 4 2 %
1 5 , 8 0 6 , 7 9 2 2 7 , 9 9 1 , 5 8 2 N / A 1 0 0 % 1 0 0 % 1 7 7 %
1 6 , 1 2 7 , 5 9 4 2 9 , 7 8 4 , 0 8 8 N / A 1 0 0 % 1 0 0 % 1 8 5 %
1 7 , 0 5 8 , 2 5 2 3 1 , 2 2 1 , 5 4 6 N / A 1 0 0 % 1 0 0 % 1 8 3 %
1 7 , 7 7 8 , 1 4 5 3 3 , 0 0 0 , 2 5 0 N / A 1 0 0 % 1 0 0 % 1 8 6 %

Portion of Accrued Liabilities Covered by Reported Assets
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AN A LY S I S O F FI N A N C I A L EX P E R I E N C E

P E R A F u n d 2 0 0 4 2 0 0 3 2 0 0 2 2 0 0 1 2 0 0 0 1 9 9 9

U A A L at Beginning of Ye a r $244,865 $(264,692) $(426,245) $(409,969) $57,807 $ 5 1 2 , 9 6 4

Normal Cost for Ye a r 294,026 282,233 262,248 247,027 2 3 5 , 8 6 0 2 3 7 , 7 7 1

Contributions (net of Refunds) ( 3 4 7 , 7 4 2 ) ( 3 3 7 , 2 9 8 ) ( 3 2 2 , 5 3 0 ) ( 3 0 6 , 5 3 5 ) ( 2 8 2 , 8 1 3 ) ( 2 7 0 , 1 7 9 )

I n t e rest A c c ru a l 1 7 , 4 3 9 (23,378) (36,512) (35,486) 2,824 4 0 , 1 5 0

Expected UAAL b e f o re 
Non-Recurring A d j u s t 208,588 (343,135) (523,039) (504,963) 13,678 5 2 0 , 7 0 6

E ffect of Assumption Changes —   —   —  2 4 9 , 4 6 4 —  —

E ffect of New Employers, Benefit
Changes & Plan Coverage Shifts —   42,295   —   — — —

Non-Recurring Audit A d j u s t m e n t — — — — ( 2 , 5 9 9 ) (2,597)  

Expected UAAL after 
Audit A d j u s t m e n t 208,588 (300,840) (523,039) (255,499) 11,079 5 1 8 , 1 0 9

Actual UAAL 682,956 2 4 4 , 8 6 5 (264,692) (426,245) (409,969) 5 7 , 8 0 7

Gain (Loss) $(474,368) $ ( 5 4 5 , 7 0 5 ) $ ( 2 5 8 , 3 4 7 ) $170,746 $421,048 $ 4 6 0 , 3 0 2

Judicial Fund 2 0 0 4 2 0 0 3 2 0 0 2 2 0 0 1 2 0 0 0 1 9 9 9

U A A L at Beginning of Ye a r $20,728,330 $14,272,120 $ 11,081,455 $8,589,544 $10,412,787 $ 1 4 , 2 0 2 , 115 

Normal Cost for Ye a r 3,085,658 2,649,262 2,489,954 2,231,077 2,226,740 2,072,313 

Contributions (net of Refunds) ( 3 , 1 2 9 , 0 3 8 ) ( 2 , 4 9 0 , 1 2 2 ) ( 2 , 4 2 9 , 5 8 3 ) ( 2 , 5 1 8 , 0 3 6 ) ( 2 , 4 7 5 , 5 4 9 ) ( 2 , 3 8 8 , 8 2 2 )

I n t e rest A c c ru a l 1,656,531 1,148,135 888,931 685,985 838,673 1,145,570 

Expected UAAL b e f o re 
Non-Recurring A d j u s t 22,341,481 15,579,395 12,030,757 8,988,570 11,002,651 15,031,176 

Transfer of Judges from 
Magistrate Retirement Fund —   245,658 —   —  — —  

E ffect of Assumption Changes —   —   —   4,278,629 — —  

Expected UAAL after A d j u s t m e n t s 22,341,481 15,825,053 12,030,757 13,267,199 11,002,651 15,031,176 

Actual UAAL 2 1 , 4 11,385 20,728,330 14,272,120 11,081,455 8,589,544 10,412,787 

Gain (Loss) $930,096 $ ( 4 , 9 0 3 , 2 7 7 ) $ ( 2 , 2 4 1 , 3 6 3 ) $2,185,744 $2,413,107 $4,618,389 

Experience Gain (or Loss) for Year (in Thousands)

NOTE:  
1 Based on Experience Study completed in 2001

1

1

Experience Gain (or Loss) for Ye a r
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Volunteer Firefighter Fund 2 0 0 4 2 0 0 3 2 0 0 2 2 0 0 1 2 0 0 0 1 9 9 9

U A A L at Beginning of Ye a r $ ( 1 4 , 1 6 3 , 2 9 4 ) $ ( 1 3 , 6 5 6 , 4 9 4 ) $ ( 1 2 , 1 8 4 , 7 9 0 ) * * * 

Normal Cost for Ye a r 1,890,280 1,819,655 1,813,230 * * * 

Contributions (net of Refunds) ( 7 5 0 , 0 0 0 ) ( 7 5 0 , 0 0 0 ) ( 5 0 0 , 0 0 0 ) * * * 

I n t e rest A c c ru a l ( 1 , 0 8 7 , 4 5 2 ) ( 1 , 0 4 9 , 7 3 3 ) ( 9 2 2 , 2 5 4 ) * * * 

Expected UAAL b e f o re
Non-Recurring A d j u s t ( 1 4 , 11 0 , 4 6 6 ) ( 1 3 , 6 3 6 , 5 7 2 ) ( 11 , 7 9 3 , 8 1 4 ) * *  

E ffect of Assumption Changes —   —  —  * * * 

Expected UAAL a f t e r
Audit Adjustment ( 1 4 , 11 0 , 4 6 6 ) ( 1 3 , 6 3 6 , 5 7 2 ) ( 11 , 7 9 3 , 8 1 4 ) * * * 

Actual UAAL ( 1 5 , 2 2 2 , 1 0 5 ) ( 1 4 , 1 6 3 , 2 9 4 ) ( 1 3 , 6 5 6 , 4 9 4 ) * * * 

Gain (Loss) $ 1 , 111,639 $526,722 $1,862,680 * * * 

1

Experience Gain (or Loss) for Ye a r

Magistrate Fund 2 0 0 4 2 0 0 3 2 0 0 2 2 0 0 1 2 0 0 0 1 9 9 9

U A A L at Beginning of Ye a r $ ( 5 5 1 , 4 1 2 ) $ ( 3 , 0 8 0 , 1 6 1 ) $ ( 3 , 5 7 2 , 8 1 5 ) $ ( 3 , 3 5 9 , 5 9 1 ) $ ( 1 , 7 2 3 , 8 1 3 ) $ 4 0 0 , 114 

Normal Cost for Ye a r 1,084,041 1,267,815 1 , 1 4 4 , 2 11 1,039,336 967,734 922,616 

Contributions (net of Refunds) ( 9 2 8 , 0 11 ) ( 1 , 3 4 7 , 8 11 ) ( 1 , 3 3 9 , 2 4 0 ) ( 1 , 4 7 7 , 1 3 0 ) ( 1 , 1 2 0 , 7 4 8 ) ( 1 , 2 3 5 , 7 9 3 )

I n t e rest A c c ru a l ( 3 7 , 8 7 2 ) ( 2 4 9 , 6 1 3 ) ( 2 9 3 , 6 2 6 ) ( 2 8 6 , 2 7 9 ) ( 1 4 4 , 0 2 6 ) 19,482 

Expected UAAL b e f o re 
Non-Recurring Adjust ( 4 3 3 , 2 5 4 ) ( 3 , 4 0 9 , 7 7 0 ) ( 4 , 0 6 1 , 4 7 0 ) ( 4 , 0 8 3 , 6 6 4 ) ( 2 , 0 2 0 , 8 5 3 ) 1 0 6 , 4 1 9

Transfer of Judges to Judicial
R e t i re Fund —   61,246 

E ffect of Assumption Changes —   —   —   1,350,572 —

Expected UAAL a f t e r
Audit Adjustment ( 4 3 3 , 2 5 4 ) ( 3 , 3 4 8 , 5 2 4 ) ( 4 , 0 6 1 , 4 7 0 ) ( 2 , 7 3 3 , 0 9 2 ) ( 2 , 0 2 0 , 8 5 3 ) 106,419 

Actual UAAL 122,955 ( 5 5 1 , 4 1 2 ) ( 3 , 0 8 0 , 1 6 1 ) ( 3 , 5 7 2 , 8 1 5 ) ( 3 , 3 5 9 , 5 9 1 ) ( 1 , 7 2 3 , 8 1 3 )

Gain (Loss) $ ( 5 5 6 , 2 0 9 ) $ ( 2 , 7 9 7 , 11 2 ) $ ( 9 8 1 , 3 0 9 ) $839,723 $1,338,738 $ 1 , 8 3 0 , 2 3 2

1

Experience Gain (or Loss) for Ye a r

NOTES:  
1 Based on Experience Study completed in 2001
* Information not available for years prior to 2002
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P E R A CO M P R E H E N S I V E AN N U A L FI N A N C I A L RE P O RT

1. Summary of PERA Plan Provisions

Membership Eligibility — The Public Employees
R e t i rement System of New Mexico includes
employees of the State of New Mexico and employ-
ees of affiliated public employers. Employees
excluded from PERA membership include:  seasonal
employees; student employees; part-time employees
who work less than 20 hours per week; independent
contractors; and re t i rees of the Educational, Judicial,
or Magistrate Retirement Systems. PERA re t i re e s
who return to work with an affiliated public
employer may earn up to $25,000 without making
member contributions. Once a re t i red member earns
$25,000 in a calendar year, they must make non-
refundable member contributions until the subse-
quent employment is terminated. Elected off i c i a l s
become members unless they submit a written
application for exemption from membership.

Ve s t i n g — Retirement benefits become vested upon
the member’s completion of five years of qualifying
service with accumulated member contributions
remaining on deposit with the A s s o c i a t i o n .

RETIREMENT ELIGIBILITY

Years of 
A g e Credited Service

A n y 25 or more 
6 0 + 20 or more
6 1 + 17 or more
6 2 + 14 or more
6 3 + 11 or more
6 4 + 8 or more
6 5 + 5 or more

The municipal police and fire coverage plans 3, 4
and 5 re q u i re any age with 20 or more years of cre d-
ited service.

Service Benefit Formula — Final average salary
(calculated with highest 36 consecutive months
salary) multiplied by years of service multiplied by
the applicable plan pension factor, up to the maxi-
mum allowable pension.

Cost-of-Living Adjustment — Pensions are
i n c reased each July 1 by 3% if the re t i rement has

been in effect for at least two full calendar years. If
re t i red because of disability or if at least age 65, the
t w o - c a l e n d a r-year waiting period is reduced to one
full calendar year.

Death Benefits — PERA death benefits depend on
whether or not the death occurred in the line of
d u t y :

Death in the Line-Of-Duty — A survivor pension is
paid to the eligible spouse and children if the mem-
ber has not designated a diff e rent survivor benefici-
ary under the “designated survivor pension
beneficiary” provision. A spouse is eligible to
receive a pension if married to the member at the
time of death. The pension payable for life to an eli-
gible beneficiary is the greater of:  1) the amount as
calculated under the applicable coverage plan as
though the deceased member had re t i red the day
p receding death under form of payment B using the
actual amount of service credit attributable to the
deceased member at the time of death; or 2) 50% of
final average salary. Each eligible child is allowed
an equal share of either:  1) 50% of final average
salary if an eligible surviving spouse is not paid a
pension; or 2) 25% of final average salary if an eligi-
ble surviving spouse is paid a pension.

Death NOT in the Line-Of-Duty — Requires five
years of credited service for eligibility. A s u r v i v o r
pension is paid to the eligible spouse or children if
the member has not designated a diff e rent survivor
beneficiary under the “designated survivor pension
beneficiary” provision. A spouse is eligible to
receive a pension if married to the member at the
time of death. The pension payable for life to an eli-
gible beneficiary is the greater of:  1) the amount as
calculated under the applicable coverage plan as
though the deceased member had re t i red the day
p receding death with the 100% joint survivor option
based on the deceased member ’s actual service
c redit; or 2) 30% of final average salary. If there is
no surviving eligible beneficiary or spouse, each 
eligible child is allowed an equal share of the
g reater of:  1) The amount as calculated under the
applicable coverage plan as though the deceased
member had re t i red the day preceding death with
the 100% joint survivor option based on the
deceased member’s actual service credit; or 2) 30%
of final average salary.

1
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R e f u n d s — A terminated member is eligible for a
100% refund of member contributions plus intere s t
after being unemployed by an affiliated public
employer for 30 days or more. There is a 30 to 45
day refund processing period after the completed
application is received by PERA.

Purchase of Service Credit — A P E R A member or
c u r rent contributing member of ERA may purc h a s e
p reviously refunded service credit by paying a
lump sum amount plus interest. 

Contribution Rates — Applicable member contri-
bution rates are dependent on the plan adopted by
the affiliated public employer.

I n t e r e s t — 5.25% on member contributions.

2. Summary of Judicial Plan Provisions

Membership Eligibility — The Judicial Retire m e n t
Plan of New Mexico includes all justices of the
S u p reme Court, judges of district courts and the
Court of Appeals and metropolitan court judges.

Retirement Eligibility — A judge or justice may
re t i re at:  1) Age 64 with five or more years of serv-
ice; or 2) Age 60 with 15 or more years of service.

Service Benefit Formula — Final average salary
(calculated using the last 12 months of salary
received in office prior to re t i rement) multiplied by
a minimum of 37.5% up to a maximum of 75%
depending on years of service.

Early Retirement Pension — Applicable to judges
or justices between the ages of 50 and 60 with 18 or
m o re years of service. The pension is 70% of final
average salary (received during the last year in
o ffice prior to re t i rement) plus 0.5% of final average
salary multiplied by the number of complete years
the age at re t i rement exceeds age 50.

Cost of Living Adjustment — Pensions are
i n c reased each July 1 by 3% if the re t i rement has
been in effect for at least two full calendar years. If
re t i red because of disability or if at least age 65, the
t w o - c a l e n d a r-year waiting period is reduced to one
full calendar year.

Death Benefits — The surviving beneficiary of an
active or re t i red member would receive 75% of the
m e m b e r’s vested pension until death. The pension
is payable to the deceased member’s minor and
dependent children if there is no eligible surviving
spouse or designated survivor beneficiary.

R e f u n d s — A terminated member is eligible for a
100% refund of member contributions plus intere s t .
T h e re is a 30 to 45 day refund processing period
after the completed application is received by
P E R A .

Purchase of Service Credit — A P E R A member or
c u r rent contributing member of ERA may purc h a s e
p reviously refunded service credit by paying a
lump sum amount plus interest. 

Contribution Rates — The contribution rate for
judges and justices is 5% of salary, and the
employer contributes 9% of salary, plus $38 fro m
each civil case docket fee paid in the district court.
For metropolitan court judges, the court clerk pays
$25 from each court docket fee plus $10 from each
filing fee in addition to employee and employer
contributions of 5% and 9% re s p e c t i v e l y.

I n t e r e s t — 5.25% on member contributions.

3. Summary of Magistrate Plan Provisions

Membership Eligibility — The Magistrate Retire -
ment Plan of New Mexico includes all magistrates. 

Retirement Eligibility — A member may re t i re at:
1) Age 64 with five or more years of service; 2) A g e
60 with 15 or more years of service; or 3) Any age
with 24 or more years of service.

Service Benefit Formula — Final average salary
(calculated by using the last 12 months of salary
received in office prior to re t i rement) multiplied by
a minimum of 37.5% up to a maximum of 75%
depending on years of service.

Cost of Living Adjustment — Pensions are
i n c reased each July 1 by 3% if the re t i rement has
been in effect for at least two full calendar years. If
re t i red because of disability or if at least age 65, the

P E R A CO M P R E H E N S I V E AN N U A L FI N A N C I A L RE P O RT
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t w o - c a l e n d a r-year waiting period is reduced to one
full calendar year.

Death Benefits — The surviving beneficiary of an
active or re t i red member would receive 75% of the
m e m b e r’s vested pension until death. The pension
is payable to the deceased member’s minor and
dependent children if there is no eligible surviving
spouse or beneficiary.

R e f u n d s — A terminated member is eligible for a
100% refund of member contributions plus intere s t .
T h e re is a 30 to 45 day refund processing period
after the completed application is received by
P E R A .

Purchase of Service Credit — A P E R A member or
c u r rent contributing member of ERA may purc h a s e
p reviously refunded service credit if employed by
an affiliated public employer at the time of pur-
chase by paying a lump sum amount plus interest. 

Contribution Rates — The contribution rate of
members is 5% of salary, and the employer con-
tributes 9% of salary, plus $25 from each civil case
docket fee and $10 from each civil jury fee paid in
the magistrate court.

I n t e r e s t — 5.25% on member contributions.

4. Summary of Volunteer Firefighters 
Plan Provisions

Membership Eligibility — The Vo l u n t e e r
F i refighters Retirement Plan of New Mexico
includes any active volunteer unsalaried fire f i g h t e r
whose first year of service credit was earned after
attaining the age of 16. 

Retirement Eligibility — A member may re t i re with
a full re t i rement annuity at age 55 with 25 or more
years of service credit or with a reduced re t i re m e n t
annuity at age 55 with at least 10 but less than 25
years of service cre d i t .

Service Credit — A year of service credit may be
granted upon re q u i red certification for each year
the member:  1) Attended 75% of all scheduled fire

drills; 2) Attended 75% of all scheduled business
meetings; and 3) Participated in at least 50% of all
e m e rgency response calls which the fire department
held him or her responsible to attend.

Service Benefit Formula — The full re t i re m e n t
annuity is $200 per month. The reduced re t i re m e n t
annuity is $100 per month.

Cost of Living Adjustment — Retired volunteer
f i refighters are not eligible for a COLA.

Death Benefits — The surviving spouse of a
deceased annuitant receives a pension equal to two-
t h i rds of the re t i rement annuity being paid at the
time of death. The annuity ceases upon the surviv-
ing spouse’s marriage or death. 

Contributions — Funding from the State’s Fire
P rotection Fund is transferred annually to the
Volunteer Firefighter Retirement Fund. The amount
t r a n s f e r red in FY 2004 was $750,000.

5. Summary of Legislative Plan Provisions

Membership Eligibility — There are two (2)
Legislative Retirement Plans of New Mexico that
include state legislators and lieutenant governors. 

RETIREMENT ELIGIBILITY

A g e Plan 1 Plan 2 
Years of Years of

Credited Service Credited Service

A n y 14 or more 10 or more 

60+                          12 or more 10 or more

6 3 + 11 or more 10 or more

6 4 + 8 or more 10 or more

6 5 + 5 or more 5 or more

Service Benefit Formula — The annual pension for
Plan 1 is either $250 or $500 multiplied by the years
of credited service, dependent on the amount of
contributions the member has decided upon. The
annual pension for Plan 2 is equal to 11% of the per

P E R A CO M P R E H E N S I V E AN N U A L FI N A N C I A L RE P O RT



Actuarial Section 83

diem rate in effect at the time of re t i rement multi-
plied by sixty (60) and further multiplied by cre d-
ited service as a legislator or lieutenant governor.

Cost of Living Adjustment — Pensions are
i n c reased each July 1 by 3% if the re t i rement has
been in effect for at least two full calendar years. If
re t i red because of disability or if at least age 65, the
t w o - c a l e n d a r-year waiting period is reduced to one
full calendar year.

Death Benefits — Death benefits depend on
whether or not the death occurred in the line of

d u t y. (See death benefits section under PERA p l a n
p rovisions). 

C o n t r i b u t i o n s — Members contribute $100 or $200
for each year of credited service under Plan 1.
Members contribute $500 for each year of cre d i t e d
service under Plan 2. An additional annual appro-
priation to the Legislative Retirement Fund is deter-
mined by the actuarial valuation.

I n t e r e s t — 5.25% on member contributions.

I M P O RTANT NOTICE: 
This summary is intended to provide basic background about PERA plan provisions. As a result, the information contained 
h e rein is of a general nature and may not apply to all situations. A d d i t i o n a l l y, future changes to the N.M. State statutes or 
P E R A rules that govern these provisions may make some of the information obsolete. In all situations the provisions of the 
Public Employees Retirement, the Judicial Retirement, the Magistrate Retirement, and the VolunteeR Firefighters Retirement 
Acts, along with the rules of the Association, control and override any statement or information contained in this summary. 
This summary is not a contract. It is not intended to and cannot be considered to create any contractual obligation on the part 
of PERA.
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SC H E D U L E O F RE V E N U E S B Y SO U R C E

Employer 
C o n t r i b u t i o n Net 

Member C o n t r i b Docket Fees/ as a Percent of Investment Other To t a l
C o n t r i b u t i o n s A p p r o p Covered Payroll Income I n c o m e A d d i t i o n s

PERA

1 9 9 9 $ 1 2 1 , 8 2 4 , 8 0 1 $ 1 7 4 , 3 2 4 , 5 1 9 $         —   1 4 . 5 7 % $ 9 2 9 , 2 4 8 , 3 3 0 $ 2 , 0 6 9 , 6 7 8 $ 1 , 2 2 7 , 4 6 7 , 3 2 8
2 0 0 0 1 2 7 , 9 8 2 , 9 6 4 1 8 2 , 0 0 0 , 4 7 3 —   1 4 . 5 0 % 8 3 4 , 7 6 2 , 0 7 6 2 , 5 9 9 , 2 1 3 1 , 1 4 7 , 3 4 4 , 7 2 6
2 0 0 1 1 3 7 , 5 9 6 , 5 6 4 1 9 6 , 5 4 4 , 11 0 — 1 5 . 0 1 % ( 1 6 6 , 4 2 4 , 5 0 2 ) 1 , 0 5 2 , 3 5 4 1 6 8 , 7 6 8 , 5 2 6
2 0 0 2 1 4 3 , 8 3 2 , 7 0 2 2 0 4 , 7 3 4 , 1 2 5 —   1 4 . 6 5 % ( 1 7 5 , 2 9 8 , 7 0 6 ) 1 5 7 , 2 5 9 1 7 3 , 4 2 5 , 3 8 0
2 0 0 3 1 4 9 , 8 1 3 , 9 4 4 2 1 3 , 7 1 2 , 5 6 6 —   1 4 . 7 1 % 2 7 8 , 3 1 4 , 4 2 7 1 9 8 , 3 5 8 6 4 2 , 0 3 9 , 2 9 5
2 0 0 4 1 5 5 , 4 2 4 , 0 7 8 2 2 3 , 0 5 8 , 7 8 0 1 4 . 9 0 % 1 , 2 4 7 , 7 6 3 , 1 5 1 2 5 7 , 3 2 5 1 , 6 2 6 , 5 0 3 , 3 3 4

J u d i c i a l

1 9 9 9 $ 3 2 3 , 1 0 7 $ 5 8 2 , 1 0 3 $1,464,123 8 . 8 4 % $ 6 , 8 6 5 , 9 6 8 $         —   $ 9 , 2 3 5 , 3 0 1
2 0 0 0 3 6 5 , 0 5 9 617,537 1 , 5 0 2 , 1 6 3 9 . 0 7 % 6 , 0 9 9 , 7 1 3 —   8 , 5 8 4 , 4 7 2
2 0 0 1 3 5 9 , 3 8 6 6 4 6 , 4 9 9 1 , 5 1 2 , 5 6 4 9 . 0 9 % ( 1 , 2 0 6 , 8 9 0 ) —   1 , 3 11 , 5 5 9
2 0 0 2 3 7 8 , 5 7 9 6 8 1 , 3 6 5 1 , 3 6 9 , 6 3 9 9 . 0 0 % ( 1 , 2 8 8 , 2 1 0 ) —   1 , 1 4 1 , 3 7 3
2 0 0 3 3 7 2 , 3 4 4 6 7 0 , 2 0 4 1 , 4 4 7 , 5 7 3 9 . 0 7 % 1 , 8 3 7 , 2 4 9 —   4 , 3 2 7 , 3 7 0
2 0 0 4 534,808 8 6 9 , 6 3 4 1 , 7 7 5 , 9 1 0 9 . 6 8 % 8 , 4 2 1 , 5 3 6 —   11 , 6 0 1 , 8 8 8

M a g i s t r a t e

1 9 9 9 $ 1 6 0 , 9 7 1 $ 2 8 8 , 5 4 1 $ 7 8 9 , 1 5 6 9 . 0 3 % $3,255,547 $         —   $4,494,215 
2 0 0 0 1 8 1 , 2 8 3 3 1 5 , 5 2 3 623,942 9 . 0 8 % 2 , 8 7 7 , 3 1 9 2,848 4 , 0 0 0 , 9 1 5
2 0 0 1 1 9 4 , 7 9 0 3 2 3 , 3 5 4 9 5 8 , 9 8 7 9 . 0 0 % ( 5 3 2 , 3 9 5 ) —   9 4 4 , 7 3 6
2 0 0 2 1 9 3 , 4 6 4 3 4 7 , 7 8 8 797,989 9 . 0 1 % ( 6 1 0 , 9 3 3 ) —   7 2 8 , 3 0 8
2 0 0 3 2 0 4 , 9 3 6 3 5 3 , 6 1 3 7 8 9 , 2 6 1 8 . 9 6 % 1 , 0 2 0 , 3 0 5 —   2 , 3 6 8 , 115 
2 0 0 4 1 4 9 , 0 0 0 268,197 5 1 0 , 8 1 4 6 . 7 9 % 4 , 5 0 2 , 7 5 1 —   5,430,762 

Volunteer Firefighter

1 9 9 9 $         —   $         —   $ 1 , 0 0 0 , 0 0 0 N / A $ 2 , 9 5 0 , 0 2 3 $         —   $ 3 , 9 5 0 , 0 2 3
2 0 0 0 —   —   1 , 2 5 0 , 0 0 0 N / A 2 , 6 5 9 , 6 9 3 —   3 , 9 0 9 , 6 9 3
2 0 0 1 —   —   1 , 0 0 0 , 0 0 0 N / A ( 5 5 6 , 7 5 0 ) —   4 4 3 , 2 5 0
2 0 0 2 —   —   5 0 0 , 0 0 0 N / A ( 5 8 6 , 5 3 0 ) —   ( 8 6 , 5 3 0 )
2 0 0 3 —   —   7 5 0 , 0 0 0 N / A 1 , 0 1 3 , 9 9 3 —   1 , 7 6 3 , 9 9 3
2 0 0 4 — — 750,000 N / A 4,407,912 —   5,157,912 

E m p l o y e r C o n t r i b u t i o n s
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SC H E D U L E O F EX P E N S E S B Y TY P E

Fiscal Year Ended June 30

B e n e f i t A d m i n i s t r a t i v e
Payments Refunds E x p e n s e s To t a l

P E R A

1 9 9 9 $ 2 3 7 , 5 5 4 , 7 5 1 $ 2 5 , 6 1 2 , 4 6 7 $ 4 , 8 7 6 , 2 3 2 $ 2 6 8 , 0 4 3 , 4 5 0
2 0 0 0 264,480,078 2 6 , 8 11 , 5 9 0 3 , 2 7 2 , 7 6 1 2 9 4 , 5 6 4 , 4 2 9
2 0 0 1 2 9 1 , 118,491 2 7 , 3 5 7 , 5 0 0 3 , 9 9 3 , 4 9 6 3 2 2 , 4 6 9 , 4 8 7
2 0 0 2 318,441,086 2 5 , 6 2 4 , 5 1 3 3 , 8 1 5 , 1 8 3 3 4 7 , 8 8 0 , 7 8 2
2 0 0 3 349,178,208 2 5 , 9 8 5 , 8 4 2 6 , 7 5 5 , 8 4 4 3 8 1 , 9 1 9 , 8 9 4
2 0 0 4 387,306,615 2 8 , 1 4 6 , 2 0 1 8 , 2 5 7 , 0 5 5 4 2 3 , 7 0 9 , 8 7 1

J u d i c i a l

1 9 9 9 $2,945,389 $         —   $ 7 , 9 3 1 $ 2 , 9 5 3 , 3 2 0
2 0 0 0 3,184,925 9 , 2 1 0 7 , 8 5 8 3 , 2 0 1 , 9 9 3
2 0 0 1 3 , 4 2 7 , 3 3 2 413 8 , 3 6 7 3 , 4 3 6 , 11 2
2 0 0 2 3 , 4 9 8 , 7 2 4 —   9 , 11 3 3 , 5 0 7 , 8 3 7
2 0 0 3 4 , 0 2 9 , 9 8 6 —   1 2 , 0 1 2 4 , 0 4 1 , 9 9 8
2 0 0 4 4 , 4 5 0 , 5 1 5 3 0 , 5 9 3 1 3 , 2 1 0 4 , 4 9 4 , 3 1 8

M a g i s t r a t e

1 9 9 9 $ 8 9 5 , 5 8 9 $ 3 9 , 5 5 8 $ 6 , 2 2 5 $ 9 4 1 , 3 7 2
2 0 0 0 1 , 0 6 4 , 9 9 9 141 5 , 6 6 6 1 , 0 7 0 , 8 0 6
2 0 0 1 1 , 1 2 2 , 4 1 8 1 3 , 5 7 0 6 , 1 3 0 1 , 1 4 2 , 11 8
2 0 0 2 1 , 1 9 6 , 9 8 2 2 , 0 2 0 6 , 7 5 4 1 , 2 0 5 , 7 5 6
2 0 0 3 1 , 4 6 2 , 1 3 9 —   9 , 6 9 7 1 , 4 7 1 , 8 3 6
2 0 0 4 1 , 5 9 1 , 2 3 0 —   6 , 2 2 4 1 , 5 9 7 , 4 5 4

Volunteer Firefighter

1 9 9 9 $ 1 7 2 , 4 0 0 N / A $         —   $ 1 7 2 , 4 0 0
2 0 0 0 2 11 , 5 6 5 N / A —   2 11 , 5 6 5
2 0 0 1 2 3 2 , 5 5 2 N / A —   2 3 2 , 5 5 2
2 0 0 2 2 4 6 , 7 7 3 N / A —   2 4 6 , 7 7 3
2 0 0 3 2 7 1 , 0 3 4 N / A —   2 7 1 , 0 3 4
2 0 0 4 3 0 7 , 3 5 4 N / A —   3 0 7 , 3 5 4



Statistica l Section 89

SC H E D U L E O F RE T I R E D ME M B E R S B Y TY P E O F BE N E F I T OP T I O N

Benefit Option 1 9 9 9 2 0 0 0 2 0 0 1 2 0 0 2 2 0 0 3 2 0 0 4

Normal single life pension
terminating on death 6,210 6,497 6,835 7,125 7,421 7,782 

Normal two-life 100% survivor
pension for re t i ree & survivor 5,847 6,288 6,667 7,016 7,433 7,928 

Normal two-life 50% survivor
pension for re t i ree & survivor 2,539 2,702 2,826 2,935 3,052 3,207 

Normal single life with temporary
child survivor pension 68 79 88 96 116 127 

Disability single life pension
terminating on death 346 295 292 210 200 205 

Disability two-life 100% survivor 
pension for re t i ree & survivor 534 480 491 470 504 536 

Disability two-life 50% survivor
pension for re t i ree & survivor 102 93 88 87 98 105 

Disability single life with temporary
child survivor pension 15 14 14 13 14 17 

P re re t i rement survivor pension 709 733 736 772 792 823 

Judicial re t i re m e n t 74 78 78 79 87 88 

Magistrate re t i re m e n t 35 35 36 37 46 44 

Volunteer firefighter re t i re m e n t 157 184 200 216 234 272 

Legislative re t i re m e n t 82 84 89 93 98 128 

To t a l 16,718 17,562 18,440 19,149 20,095 21,262 
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SC H E D U L E O F AV E R A G E BE N E F I T PAY M E N T S

Fiscal Year Ended June 30

Years of Credited Service

4–10 10–15 1 5 – 2 0 20–25 25–30 30+ 

A L L P L A N S

1 9 9 9

Average Monthly Benefit * * * * * * 
Average Final Average Salary * * * * * * 
Number of Active Retire d * * * * * *

2 0 0 0

Average Monthly Benefit * * * * * * 
Average Final Average Salary * * * * * * 
Number of Active Retire d * * * * * * 

2 0 0 1

Average Monthly Benefit * * * * * * 
Average Final Average Salary * * * * * * 
Number of Active Retire d * * * * * * 

2 0 0 2

Average Monthly Benefit * * * * * * 
Average Final Average Salary * * * * * * 
Number of Active Retire d * * * * * * 

2 0 0 3

Average Monthly Benefit * * * * * * 
Average Final Average Salary * * * * * * 
Number of Active Retire d * * * * * * 

2 0 0 4

Average Monthly Benefit * * * * * * 
Average Final Average Salary * * * * * * 
Number of Active Retire d * * * * * * 

NOTE:  
* Information not available in breakdown of years of service. New re t i rement information system will start accumulating years of 

service information for re t i re e s .
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PA RT I C I PAT I N G EM P L O Y E R S

As of June 30, 2004

E m p l o y e r / C a t e g o r y To t a l

Public Employees Retirement Fund:
State A g e n c i e s 11 9
M u n i c i p a l i t i e s 7 7
C o u n t i e s 3 3
Special Districts 3 0
Housing A u t h o r i t i e s 2 2
H o s p i t a l s 1

Judicial Retirement Fund 1 5

Magistrate Retirement Fund 1 8

Volunteer Firefighters Fund 3 7 3

To t a l 6 8 8
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STAT E O F NE W ME X I C O
DE F E R R E D CO M P E N S AT I O N PL A N — SE C T I O N 4 5 7
(numbers extracted from Nationwide Retirement Solutions re p o r t )

Participants at June 30, 2004

Total Plan Participants 1 2 , 7 5 5

C u r rently Contributing 8 , 4 8 8

Not Contributing 2 , 7 7 1

C u r rently Receiving Payout 1 , 4 9 6

Asset Allocation by Asset Class

Assets as of % of
June 30, 2004 Total Assets

Domestic Equity Funds:
L a rge Cap Funds $ 8 9 , 3 1 0 , 4 7 7 3 8 . 5 7 %
Mid Cap Funds 5 , 0 11 , 6 5 9 2 . 1 6 %
Small Cap Funds 4 , 4 11 , 5 4 2 1 . 9 1 %

International Equity Funds 5 , 9 5 8 , 5 6 3 2 . 5 9 %

Balanced Funds 9 , 0 8 6 , 1 7 6 3 . 9 2 %

Fixed Income Funds 4 , 3 5 6 , 3 2 1 1 . 8 7 %

Stable Va l u e 11 3 , 4 0 8 , 6 8 1 4 8 . 9 8 %

To t a l $ 2 3 1 , 5 4 3 , 4 1 9 1 0 0 . 0 0 %
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DE F E R R E D CO M P E N S AT I O N PR O G R A M

CO M PA R AT I V E IN V E S T M E N T RE S U LT S

Fiscal Year Ended June 30, 2004
1 – y e a r 3 – y e a r 5 – y e a r

M a n a g e r 2 0 0 4 2 0 0 2 – 2 0 0 4 2 0 0 0 – 2 0 0 4

Large Cap Funds

American Century Ultra Fund 1 7 . 7 % - 1 . 6 % - 2 . 6 %
Calvert Social Invest Equity Fund 1 3 . 3 % 1 . 8 % 4 . 8 %
G rowth Fund of A m e r i c a 2 1 . 6 % 0 . 4 % 4 . 6 %
Dodge & Cox Stock Fund 2 7 . 1 % 8 . 2 % 9 . 5 %
Fidelity Equity and Income 2 1 . 6 % 2 . 2 % 1 . 7 %
Fidelity Contrafund 2 4 . 2 % 6 . 1 % 2 . 3 %
Fidelity Growth & Income Fund 1 3 . 0 % - 1 . 3 % - 1 . 7 %
Fidelity Magellan Fund 1 5 . 0 % - 2 . 9 % - 3 . 2 %
Va n g u a rd 500 Index 1 8 . 9 % - 0 . 8 % - 2 . 3 %

Small Cap Funds

Fidelity Low Priced Stock fund 3 2 . 4 % 1 5 . 2 % 1 5 . 8 %
Fidelity Small Cap Stock Fund 3 8 . 2 % 1 0 . 5 % 1 3 . 8 %

Mid Cap Funds

Ariel A p p reciation Fund Gro w t h 1 9 . 9 % 8 . 5 % 8 . 5 %
T. Rowe Price Mid Cap Gro w t h 2 6 . 1 % 5 . 4 % 6 . 8 %

International Funds

American EuroPacific Growth Fund 3 0 . 7 % 4 . 3 % 3 . 5 %
Fidelity Diversified Int’l 3 2 . 2 % 9 . 1 % 8 . 0 %

Fixed-Income Funds

Va n g u a rd Total Bond Index Fund 0 . 2 % 5 . 5 % 6 . 5 %
MFS High Income 9 . 7 % 7 . 5 % 3 . 6 %

Balanced Funds

Dodge and Cox 1 8 . 9 % 8 . 9 % 9 . 6 %
Income Fund of A m e r i c a 1 6 . 2 % 7 . 1 % 6 . 5 %

Stable Value Fund 4 . 0 % 5 . 2 % 5 . 8 %
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