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0 0 

5 2 

4 43 

9 152 

7 211 

 235 

7 294 

2 420 

3 362 

0 251 

5 53 

4 8 

 0 
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Nea
A

To

Und

20 –

25 –

30 –

35 –

40 –

45 –

50 –

55 –

60 –

65 –

70 –

75 &
 
 

 

arest 
Age Total

otal 21,58

der 20 

– 24 55

– 29 1,69

– 34 1,99

– 39 2,09

– 44 2,31

– 49 2,63

– 54 3,46

– 59 3,37

– 64 2,48

– 69 71

– 74 18

& over 6

(All M

 

l 
Less than 
$10,000 

8 645 

8 4 

9 79 

9 89 

2 72 

7 72 

1 62 

1 62 

2 62 

9 58 

6 39 

4 20 

3 16 

7 10 

Census

Members – Mai

$10,000 - 
$14,999 

$1
$1

1,117 

1 

58 

65 

95 

128 

124 

133 

145 

132 

124 

67 

26 

19 

TA

s of Members in
by Neare

in System, Judg

5,000 - 
19,999 

$20,00
$24,9

1,590 1,7

1 

53 

125 14

110 1

131 1

187 14

196 2

246 3

265 2

174 2

69 

24 

9 

ABLE 10-C 
 

n Active Service
est Age and Sala

 
ges, National Gu

 
 

Annualiz

00 - 
999 

$25,000 -
$29,999

30 2,160

1 1

83 80

49 225

28 188

21 195

47 200

18 245

04 334

68 337

08 259

74 77

19 14

10 5

e on July 1, 2013
ary 

uard, and Law E

zed Salary 

$30,000 - 
$34,999 

$
$

2,594 

0 

92 

236 

236 

232 

252 

313 

411 

411 

307 

81 

21 

2 

3 

Enforcement)

35,000 - 
$39,999 

$40,0
$44,

2,439 2,

0 

56 

268 

253 

219 

273 

269 

380 

365 

266 

74 

12 

4 

000 - 
,999 

$45,000 
$49,999

536 1,994

0 0

35 19

214 195

317 239

303 219

290 205

317 211

402 295

350 334

235 213

55 54

14 9

4 1

- 
9 

$50,000 
& Over 

4 4,783 

0 0 

9 4 

5 133 

9 354 

9 477 

5 571 

 667 

5 883 

4 859 

3 661 

4 143 

9 28 

 3 
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Monthl

T

Und

200

400

600

800

1,000

1,200

1,400

1,600

1,800

2,000

2,200

2,400

2,600

2,800

3,000

3,200

3,400

3,600

3,800

4,000

4,200

4,400

4,600

4,800

5,000
 
 

P

(Males – 

  

ly Amount 

Total 

der $200 

0 - 399 

0 - 599 

0 - 799 

0 - 999 

0 - 1,199 

0 - 1,399 

0 - 1,599 

0 - 1,799 

0 - 1,999 

0 - 2,199 

0 - 2,399 

0 - 2,599 

0 - 2,799 

0 - 2,999 

0 - 3,199 

0 - 3,399 

0 - 3,599 

0 - 3,799 

0 - 3,999 

0 - 4,199 

0 - 4,399 

0 - 4,599 

0 - 4,799 

0 - 4,999 

0 & over 

Pensions Awa
by Ty

Main Syste

Total 

260 

19 

25 

24 

25 

19 

9 

15 

6 

11 

17 

11 

9 

11 

14 

6 

6 

5 

6 

2 

6 

4 

1 

1 

1 

2 

5 

 

TA

arded Durin
ype of Pensio

em, Judges, N

  

Nor

1

ABLE 11-A
 

ng the Year E
on and Mon

 
National Gu

 

rmal 

18 

16 

13 

17 

13 

12 

7 

7 

3 

5 

10 

5 

2 

1 

0 

0 

2 

1 

1 

0 

0 

1 

0 

0 

0 

0 

2 

Ended June
nthly Amoun

uard, and La

Type of P

Early 

33 

3 

11 

6 

6 

2 

1 

3 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

e 30, 2013 
nt 

aw Enforcem

Pension 

Rule of 85

97 

0 

0 

0 

0 

1 

1 

5 

3 

6 

7 

6 

7 

10 

14 

6 

4 

4 

5 

2 

5 

3 

1 

1 

1 

2 

3 

ment) 

5 Disabi

1

B

ility 

2 

0 

1 

1 

6 

4 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 
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T
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200

400

600

800

1,000

1,200

1,400

1,600

1,800

2,000

2,200

2,400

2,600

2,800

3,000

3,200

3,400

3,600

3,800

4,000

4,200

4,400

4,600

4,800

5,000
 

P

(Females –

  

ly Amount 

Total 

der $200 

0 - 399 

0 - 599 

0 - 799 

0 - 999 

0 - 1,199 

0 - 1,399 

0 - 1,599 

0 - 1,799 

0 - 1,999 

0 - 2,199 

0 - 2,399 

0 - 2,599 

0 - 2,799 

0 - 2,999 

0 - 3,199 

0 - 3,399 

0 - 3,599 

0 - 3,799 

0 - 3,999 

0 - 4,199 

0 - 4,399 

0 - 4,599 

0 - 4,799 

0 - 4,999 

0 & over 

Pensions Awa
by Ty

– Main Syst

Total 

391 

57 

54 

48 

28 

26 

25 

28 

17 

19 

19 

11 

14 

11 

4 

4 

5 

4 

1 

1 

7 

3 

1 

1 

1 

1 

1 

TA

arded Durin
ype of Pensio

tem, Judges,

  

Nor

1

ABLE 11-B
 

ng the Year E
on and Mon

 
, National G

 

rmal 

55 

31 

28 

23 

11 

16 

9 

7 

3 

6 

4 

4 

4 

3 

1 

1 

1 

0 

0 

0 

1 

1 

0 

1 

0 

0 

0 

 
 

Ended June
nthly Amoun

Guard, and L

Type of P

Early 

100 

26 

25 

21 

11 

4 

6 

6 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

e 30, 2013 
nt 

Law Enforce

Pension 

Rule of 85

126 

0 

0 

1 

1 

5 

10 

15 

14 

12 

15 

7 

10 

8 

3 

3 

4 

4 

1 

1 

6 

2 

1 

0 

1 

1 

1 

ement) 

5 Disabi

1

B

ility 

0 

0 

1 

3 

5 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 
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Monthl

T

Und

200

400

600

800

1,000

1,200

1,400

1,600

1,800

2,000

2,200

2,400

2,600

2,800

3,000

3,200

3,400

3,600

3,800

4,000

4,200

4,400

4,600

4,800

5,000
 

P

(All Member

  

ly Amount 

Total 

der $200 

0 - 399 

0 - 599 

0 - 799 

0 - 999 

0 - 1,199 

0 - 1,399 

0 - 1,599 

0 - 1,799 

0 - 1,999 

0 - 2,199 

0 - 2,399 

0 - 2,599 

0 - 2,799 

0 - 2,999 

0 - 3,199 

0 - 3,399 

0 - 3,599 

0 - 3,799 

0 - 3,999 

0 - 4,199 

0 - 4,399 

0 - 4,599 

0 - 4,799 

0 - 4,999 

0 & over 

Pensions Awa
by Ty

rs – Main Sy

Total 

651 

76 

79 

72 

53 

45 

34 

43 

23 

30 

36 

22 

23 

22 

18 

10 

11 

9 

7 

3 

13 

7 

2 

2 

2 

3 

6 

TA

arded Durin
ype of Pensio

ystem, Judge

  

Nor

2

ABLE 11-C
 

ng the Year E
on and Mon

 
es, National

 

rmal 

273 

47 

41 

40 

24 

28 

16 

14 

6 

11 

14 

9 

6 

4 

1 

1 

3 

1 

1 

0 

1 

2 

0 

1 

0 

0 

2 

 

Ended June
nthly Amoun

l Guard, and

Type of P

Early 

133 

29 

36 

27 

17 

6 

7 

9 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

e 30, 2013 
nt 

d Law Enfor

Pension 

Rule of 85

223 

0 

0 

1 

1 

6 

11 

20 

17 

18 

22 

13 

17 

18 

17 

9 

8 

8 

6 

3 

11 

5 

2 

1 

2 

3 

4 

rcement) 

5 Disabi

2

1

B-

ility 

2 

0 

2 

4 

1 

5 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 
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0 
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0 
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0 

0 

0 

0 

0 
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Near

T

Un

50

55

60

65

70

75 

P

(Males – 

  
 

rest Age 
 

Total 

nder 50 

0 - 54 

5 - 59 

0 - 64 

5 - 69 

0 - 74 

& over 

Pensions Awa
by 

Main Syste

Total 

260 

5 

8 

24 

95 

101 

18 

9 

TA

arded Durin
Type of Pen

em, Judges, N

  

Nor

1

ABLE 12-A
 

ng the Year E
nsion and N

 
National Gu

 

mal 

118 

0 

0 

2 

5 

84 

18 

9 
 
 

Ended June
Nearest Age

uard, and La

Type of P

Early 

33 

0 

0 

2 

24 

7 

0 

0 

e 30, 2013 

aw Enforcem

Pension 

Rule of 85

97 

0 

8 

18 

61 

10 

0 

0 

ment) 

5 Disabi

1

B-

ility 

12 

5 

0 

2 

5 

0 

0 

0 

11



 

 
 

 

Near

T

Un

50

55

60

65

70

75 

P

(Females –

  
 

rest Age 
 

Total 

nder 50 

0 - 54 

5 - 59 

0 - 64 

5 - 69 

0 - 74 

& over 

Pensions Awa
by 

– Main Syst

Total 

391 

1 

8 

41 

157 

143 

32 

9 

TA

arded Durin
Type of Pen

tem, Judges,

  

Nor

1

1

ABLE 12-B
 

ng the Year E
nsion and N

 
, National G

 

mal 

155 

0 

1 

0 

9 

104 

32 

9 
 
 

Ended June
Nearest Age

Guard, and L

Type of P

Early 

100 

0 

0 

11 

75 

14 

0 

0 

e 30, 2013 

Law Enforce

Pension 

Rule of 85

126 

0 

4 

27 

72 

23 

0 

0 

ement) 

5 Disabi

1

B-

ility 

10 

1 

3 

3 

1 

2 

0 

0 

12



 

 
 

 

(

Near

T

Un

50

55

60

65

70

75 

P

(All Member

  
 

rest Age 
 

Total 

nder 50 

0 - 54 

5 - 59 

0 - 64 

5 - 69 

0 - 74 

& over 

Pensions Awa
by 

rs – Main Sy

Total 

651 

6 

16 

65 

252 

244 

50 

18 

TA

arded Durin
Type of Pen

ystem, Judge

  

Nor

2

1

ABLE 12-C
 

ng the Year E
nsion and N

 
es, National

 

mal 

273 

0 

1 

2 

14 

188 

50 

18 
 

Ended June
Nearest Age

l Guard, and

Type of P

Early 

133 

0 

0 

13 

99 

21 

0 

0 

e 30, 2013 

d Law Enfor

Pension 

Rule of 85

223 

0 

12 

45 

133 

33 

0 

0 

rcement) 

5 Disabi

2

B-

ility 

22 

6 

3 

5 

6 

2 

0 

0 

13



 

 
 

 

Monthl

T

Und

200

400

600

800

1,000

1,200

1,400

1,600

1,800

2,000

2,200

2,400

2,600

2,800

3,000

3,200

3,400

3,600

3,800

4,000

4,200

4,400

4,600

4,800

5,000

  
 * Inc

(Males – 

  
 

ly Amount 
 

Total 

der $200 

0 - 399 

0 - 599 

0 - 799 

0 - 999 

0 - 1,199 

0 - 1,399 

0 - 1,599 

0 - 1,799 

0 - 1,999 

0 - 2,199 

0 - 2,399 

0 - 2,599 

0 - 2,799 

0 - 2,999 

0 - 3,199 

0 - 3,399 

0 - 3,599 

0 - 3,799 

0 - 3,999 

0 - 4,199 

0 - 4,399 

0 - 4,599 

0 - 4,799 

0 - 4,999 

0 & over 

ludes Rule o

Current Pl
by Ty

Main Syste

Total 

3,313

301

423

365

258

229

244

230

188

155

155

131

117

114

88

54

47

48

33

16

20

21

16

14

8

8

30

of 85, Rule o

TA

lan Pensione
ype of Pensio

em, Judges, N

  

Nor

 1,0

 

 

 

 

9 

4 

0 

 

 

 

 

7 

4 

 

4 

7 

 

 

6 

0 

 

6 

4 

 

 

0 

of 88, and Ru

ABLE 13-A
 

ers in Force
on and Mon

 
National Gu

 

rmal 

066 

186 

170 

134 

108 

94 

89 

56 

47 

34 

31 

20 

12 

19 

10 

6 

9 

6 

4 

3 

3 

5 

2 

3 

3 

4 

8 
 

ule of 90. 

e as of July 1
nthly Amoun

uard, and La

Type of P

Early 

715 

104 

203 

170 

108 

54 

29 

14 

11 

3 

4 

2 

6 

0 

0 

1 

2 

0 

2 

0 

1 

1 

0 

0 

0 

0 

0 

1, 2013 
nt 

aw Enforcem

Pension 

Service* 

1,381 

6 

5 

10 

16 

67 

121 

158 

129 

118 

119 

108 

99 

95 

78 

47 

36 

42 

27 

13 

16 

15 

14 

11 

5 

4 

22 

ment) 

Disabi

15

4

5

2

1

B-

ility 

51 

5 

45 

51 

26 

14 

5 

2 

1 

0 

1 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

14
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T
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200

400

600

800

1,000

1,200

1,400

1,600

1,800

2,000

2,200

2,400

2,600

2,800

3,000

3,200

3,400

3,600

3,800

4,000

4,200

4,400

4,600

4,800

5,000

  
 * Inc

(Females –

  
 

ly Amount 
 

Total 

der $200 

0 - 399 

0 - 599 

0 - 799 

0 - 999 

0 - 1,199 

0 - 1,399 

0 - 1,599 

0 - 1,799 

0 - 1,999 

0 - 2,199 

0 - 2,399 

0 - 2,599 

0 - 2,799 

0 - 2,999 

0 - 3,199 

0 - 3,399 

0 - 3,599 

0 - 3,799 

0 - 3,999 

0 - 4,199 

0 - 4,399 

0 - 4,599 

0 - 4,799 

0 - 4,999 

0 & over 

ludes Rule o

Current Pl
by Ty

– Main Syst

Total 

4,613

717

967

701

425

384

319

264

187

154

121

89

83

48

28

25

24

18

8

9

14

7

6

1

4

2

8

of 85, Rule o

TA

lan Pensione
ype of Pensio

tem, Judges,

  

Nor

 1,4

7 2

7 3

 2

 

4 

9 

4 

7 

4 

 

9 

 

 

 

 

4 

 

 

9 

4 

7 

6 

 

4 

2 

 

of 88, and Ru

ABLE 13-B
 

ers in Force
on and Mon

 
, National G

 

rmal 

481 

287 

349 

266 

158 

127 

73 

66 

38 

26 

23 

20 

16 

6 

5 

4 

4 

2 

1 

2 

3 

2 

1 

1 

0 

1 

0 
 

ule of 90. 

e as of July 1
nthly Amoun

Guard, and L

Type of P

Early 

1,573 

413 

544 

343 

142 

54 

43 

15 

5 

6 

5 

3 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

1, 2013 
nt 

Law Enforce

Pension 

Service* 

1,375 

8 

9 

24 

93 

193 

203 

183 

144 

122 

93 

66 

67 

42 

23 

21 

20 

16 

7 

7 

11 

5 

5 

0 

4 

1 

8 

ement) 

Disabi

18

6

6

3

1

B-

ility 

84 

9 

65 

68 

32 

10 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 
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Monthl

T
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200

400

600

800

1,000

1,200

1,400

1,600

1,800

2,000

2,200

2,400

2,600

2,800

3,000

3,200

3,400

3,600

3,800

4,000

4,200

4,400

4,600

4,800

5,000
 
 * Inc

(All Member

  
 

ly Amount 
 

Total 

der $200 

0 - 399 

0 - 599 

0 - 799 

0 - 999 

0 - 1,199 

0 - 1,399 

0 - 1,599 

0 - 1,799 

0 - 1,999 

0 - 2,199 

0 - 2,399 

0 - 2,599 

0 - 2,799 

0 - 2,999 

0 - 3,199 

0 - 3,399 

0 - 3,599 

0 - 3,799 

0 - 3,999 

0 - 4,199 

0 - 4,399 

0 - 4,599 

0 - 4,799 

0 - 4,999 

0 & over 

ludes Rule o

Current Pl
by Ty

rs – Main Sy

Total 

7,926

1,018

1,390

1,066

683

613

563

494

375

309

276

220

200

162

116

79

71

66

41

25

34

28

22

15

12

10

38

of 85, Rule o

TA

lan Pensione
ype of Pensio

ystem, Judge

  

Nor

6 2,5

 4

0 5

6 4

 2

 2

 

4 

 

9 

6 

0 

0 

2 

6 

9 

 

6 

 

 

4 

 

2 

 

2 

0 

 

of 88, and Ru

ABLE 13-C
 

ers in Force
on and Mon

 
es, National

 

rmal 

547 

473 

519 

400 

266 

221 

162 

122 

85 

60 

54 

40 

28 

25 

15 

10 

13 

8 

5 

5 

6 

7 

3 

4 

3 

5 

8 

ule of 90. 

e as of July 1
nthly Amoun

l Guard, and

Type of P

Early 

2,288 

517 

747 

513 

250 

108 

72 

29 

16 

9 

9 

5 

6 

0 

0 

1 

2 

0 

2 

0 

1 

1 

0 

0 

0 

0 

0 

1, 2013 
nt 

d Law Enfor

Pension 

Service* 

2,756 

14 

14 

34 

109 

260 

324 

341 

273 

240 

212 

174 

166 

137 

101 

68 

56 

58 

34 

20 

27 

20 

19 

11 

9 

5 

30 

rcement) 

Disabi

33

1

11

11

5

2

B-

ility 

35 

14 

10 

19 

58 

24 

5 

2 

1 

0 

1 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 
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T

Un

50
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65

70

75

80

85

90 

 
 
       * Inc

(Males – 

  

Age 

Total 

nder 50 

0 - 54 

5 - 59 

0 - 64 

5 - 69 

0 - 74 

5 - 79 

0 - 84 

5 - 89 

& over 

cludes Rule 

Current Pl
by 

Main Syste

Total 

3,313 

10 

30 

143 

456 

829 

704 

509 

342 

194 

96 

of 85, Rule o

TA

lan Pensione
Type of Pen

em, Judges, N

  

Nor

1,0

2

2

2

1

1

of 88, and R

ABLE 14-A
 

ers in Force
nsion and N

 
National Gu

 

mal 

066 

0 

0 

6 

18 

223 

281 

211 

154 

111 

62 
 

Rule of 90. 
 

e as of July 1
Nearest Age

uard, and La

Type of P

Early 

715 

0 

0 

16 

97 

200 

152 

94 

82 

51 

23 

1, 2013 

aw Enforcem

Pension 

Service* 

1,381 

0 

18 

96 

300 

384 

256 

189 

98 

30 

10 

ment) 

Disabi

15

1

1

2

4

2

1

1

B-

ility 

51 

10 

12 

25 

41 

22 

15 

15 

8 

2 

1 
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