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To the Board of Trustees of the 

CERTIFIED PUBLIC ACCOUNTANTS 

Mark Twain Tower 
106 W. 11th Street, Suite 1630 

Kansas City, Missouri 64105-1817 
(816)-472-8900 

FAX (816) 472-4633 

INDEPENDENT AUDITORS' REPORT 

PUBLIC SCHOOL RETIREMENT SYSTEM OF 
THE SCHOOL DISTRICT OF KANSAS CITY, MISSOURI 

We have audited the accompanying statements of net assets available for benefits of the PUBLIC SCHOOL 
RETIREMENT SYSTEM OF THE SCHOOL DISTRICT OF KANSAS CITY, MISSOURI (Retirement System) 
which was created by the General Assembly of the State of Missouri, as of December31, 2005 and 2004, and 
the related statements of changes in net assets available for benefits for the years then ended. These 
financial statements are the responsibility of the Retirement System's management. Our responsibility is to 
express an opinion on these financial statements based on our audits. 

We conducted our audits in accordance with auditing standards generally accepted in the United States of 
America. Those standards require that we plan and perform the audit to obtain reasonable assurance about 
whether the financial statements are free of material misstatement. An audit includes examining, on a test 
basis, evidence which supports the amounts and disclosures in the financial statements. An audit also 
includes assessing the accounting principles used and significant estimates made by management, as well 
as evaluating the overall financial statement presentation. We believe that our audits provide a reasonable 
basis tor our opinion. 

In our opinion, the financial statements referred to above present fairly, in all material respects, information 
regarding the Retirement System's Plan net assets available for benefits as of December 31, 2005 and 2004, 
and the changes in net assets available for benefits for the years then ended in conformity with accounting 
principles generally accepted in the United States of America. 

Our audit was conducted for the purpose of forming an opinion on the basic financial statements taken as a 
whole. The supplementary management discussion and analysis on pages 3 and 4 and the supplementary 
schedules of funding progress and employer contributions on page 14 are not a required part of the basic 
financial statements of the Public School Retirement System, but are required by the Governmental 
Accounting Standards Board. We have applied certain limited procedures, which consisted principally of 
inquiries of management regarding the methods of measurement and presentation of the supplemental 
information. However, such information has not been subjected to the auditing procedures applied in the audit 
of the basic financial statements and, accordingly, we express no opinion on them. 

KANSAS CITY 
· 26 APRIL 2006 

OUR 35th YEAR 
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REQUIRED SUPPLEMENTARY INFORMATION 
Management Discussion and Analysis 

Our discussion and analysis of the PUBLIC SCHOOL RETIREMENT SYSTEM OF THE SCHOOL DISTRICT 
OF KANSAS CITY, MISSOURl's (Retirement System) financial performance provides an overview of the 
Retirement System's financial activities for the year ended December 31, 2005. 

FINANCIAL STATEMENTS 
Statement of Net Assets Available for Benefits 
The statement of net assets available for benefits reports the Retirement System's assets, liabilities, and the 
resultant net assets available at the end of the year (Assets - Liabilities= Net Assets). All assets and liabilities 
are recorded by use of the accrual basis of accounting. The assets are generally made up of cash, 
investments (at market value), and contributions receivable from participating employers and employees. The 
liabilities include unpaid and/or accrued expenses as of the year. Overall, this statement shows the financial 
position of the Retirement System at the specified year end date. 

Statement of Changes in Net Assets Available for Benefits 
The statement of changes in net assets available for benefits reports the transactions of the Retirement 
System that occurred during the year. All of the current year's revenue and expenses are taken into account 
when preparing this statement. This statement not only shows that Additions - Deductions = Net Changes 
in net assets, but it supports the change that has occurred to the prior year's net asset value as shown on the 
statement of Net Assets Available for Benefits. 

Notes to the Financial Statements 
The notes to the financial statements are an integral part of the financial statements and include additional 
information (including this management discussion and analysis) which is not readily evident in the:statements 
themselves. The required supplementary information and other schedules which follow the notes to the 
financial statements provide historical and additional information which is considered useful in the evaluation 
of the condition of the plan which is administered by the Retirement System. 

COMPARATIVE STATEMENTS 
The following are summary comparative statements of the Retirement System. For the purpose of this report, 
these comparative statements have been condensed to give its users a quick overview of the Retirement 
System's net assets and changes in them. You can think of the Retirement System's net assets as one way 
to measure the Retirement System's financial health. Over time, increases or decreases in the Retirement 
System's net assets are indicators of whether its financial health is improving or deteriorating. 

Summa!Jl Comgarative Statement of Net Assets Available for Benefits 

As of As of 
December 31, December 31, Percentage 

2005 2004 Change 

Investments $ 762,919,595 $ 731,460,072 4.30 
Receivables 6,807,207 5,506,594 23.62 
Cash 2,103,567 1,747,425 20.38 
Building 1,774,528 894,050 98.48 
Other 44,308 46 011 (3.70) 
Total assets 773,667,884 739,654,152 4.60 

Securities purchased 8,572,983 2,310,744 271.01 
Accounts payable 875,013 678,763 28.91 
Accrued expenses 95,400 125,822 (24.181 
Total liabilities 9,543,396 3,115,329 206.34 
Net assets available for 

benefits $ 764, 124,488 $ 736,538,823 3.74 % 
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Summaoc. ComQ.arative Statement of Changes in Net Assets Available for Benefits 

Year Ended Year Ended 
December31, December31, Percentage 

2005 2004 Change 

Investment income $ 52,507,523 $ 70, 105,317 (25.10)% 
Securities lending income 106,235 146,055 (27.26) 
Other income 200 983 (79.65) 
Contributions 29,095,049 28,719,686 1.31 
Total additions 81,709,007 98,972,041 17.44 

Benefits paid 49,578,062 46,699,474 6.16 
Refunds of contributions 3,452,453 3;531,699 (2.24) 
Administrative expenses 1, 111,506 1,020,687 8.90 
Total deductions 54,123,342 51,251,860 5.64 
Increase in net assets 

available for benefits 27,585,665 47,720,181 (42.19} 
Assets available for benefits, -

beginning of year 736,538,823 688,818,742 6.93 
Assets available for 

benefits, end of year §! 764, 124,488 $ 736,538,923 3.74% 

For the year ending December 31, 2005, the change in net assets of the Public School Retirement System 
increased by more than 3 percent over those of December 31, 2004 ($ 764 million compared to $736 million). 

NEW OFFICE FACILITY 
In October 2004 the Retirement System purchased the property located at 4600 Paseo Blvd. (aka: 1331 Brush 
Creek and 4605 Virginia). Said acquisition of this 14,200 plus square foot facility is to serve as the Retirement 
System's office space. The purchase price was $894,050.00. The purchase of this facility affords the 
Retirement System the ability to cease paying rent for office space (which was $5,667. 75 per month for 3400 
sq. ft. of downtown space) and parking. The new facility affords the Retirement System approximately 100 
parking spaces along with a large open meeting area. The facility allows for in-house seminars and it eliminates 
the need to rent open space. The facility is large enough to allow for the rental of office space to other entities, 
and thus offers the possibility to reduce occupancy costs. Further, the real estate is generally an appreciating 
asset. The appreciation in this asset will serve to increase the net assets of the Retirement System. 

In August 2005 the Retirement System re-located its offices from downtown to the new facility at 4600 Paseo 
Boulevard. Re-modeling coAstruction had been completed on phase one when the System took occupancy. 
During the remainder of 2005 construction continued on phase two and three of the building. The Retirement 
System is aggressively working with a commercial realtor to solicit tenants to lease for the two wings which are 
currently unoccupied. 

The value of the building as reflected in the above Summary Comparative Statement of Changes in Net Assets 
Available for Benefits compares the original value ($894,050 in October 2004) to the current value ($1, 793,207 
in December 2005). The current value includes the original cost plus 2005 construction cost. In 2007 the 
System will begin having the building professionally appraised every two years. Future financial statements 
will report the appraised values in the notes or as supplemental information. 
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PUBLIC SCHOOL RETIREMENT SYSTEM OF 
THE SCHOOL DISTRICT OF KANSAS CITY, MISSOURI 

STATEMENTS OF NET ASSETS AVAILABLE FOR BENEFITS 
FOR THE YEARS ENDED DECEMBER 31 

2005 
ASSETS 
INVESTMENTS, AT MARKET VALUE: 

Money Marketlnvestments '$ 72,350,514 
Common stocks 453,188,096 
Convertible bonds 193,200 
Non convertible bonds 654,063 
Corporate bonds 83,695,209 
Government bonds 58,747,665 
Other bonds 10,890,909 
Global bonds 39,208,632 
Pooled real estate funds 25,453,366 
Miscellaneous assets 18,537,941 

762,919,595 

RECEIVABLES: 
Contributions 956,557 
Securities sold 3,079,878 
Accrued interest and dividends 2,687,288 
Other receivables 83,484 

6,807,207 

Cash 2,103,567 
Capital assets, net of depreciation 1,774,528 

Other assets 44,308 
3,922,403 

773,649:205 

LIABILITIES 
Due to broker for securities purchased 8,572,983 
Accounts payable 875,013 
Accrued expenses 95,400 

TOTAL LIABILITIES 9,543,396 

NET ASSETS AVAILABLE FOR BENEFITS $ 764,105,809 

See auditors' report and notes to financial statements. 

2004 

$ 29,375,556 
462,412,426 

369,530 
932,640 

95,679,033 
32,309,633 
12,860,575 
52,357,845 
43,624,893 

1,537,941 
731,460,072 

790, 144 
1,876;747 
2,788,686 

51,017 
5,506,594 

1,747,425 
894,050 

46,011 
2,687,486 

739,654,152 

2,310,744 
678,763 
125,822 

3,115,329 

$ 736,538,823 
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PUBLIC SCHOOL RETIREMENT SYSTEM OF 
THE SCHOOL DISTRICT OF KANSAS CITY, MISSOURI 

STATEMENTS OF CHANGES IN NET ASSETS AVAILABLE FOR BENEFITS 

FOR THE YEARS ENDED DECEMBER 31 

ADDITIONS TO NET ASSETS 
Investment Income: 

Net appreciation in fair value of investments 
Interest 
Dividends 
Securities lending income 
Other income 

Less: investment expense 

Contributions: 
Employers 
Employees 

DEDUCTIONS FROM NET ASSETS 
Benefits paid directly to participants 
Refunds of contributions 
Administrative expenses 

NET INCREASE IN NET ASSETS 

NET ASSETS AVAILABLE FOR BENEFITS 
Beginning of year 

End of Year 

$ 

$ 

2005 

39,798,716 
15~535,757 

245,149 
106,235 

200 
55,686,057 

3,072,099 
52,613,958 

14,403,912 
14,691,137 
29,095,049 

81,709,007 

49,578,062 
3,452,453 
1,111,506 

54,142,021 

27,566,986 

736,538,823 

764, 105,809 

See auditiors' report and notes to financial statements 

$ 

$ 

2004 

57,503,064 
15,312,994 

401,257 
146,055 

983 
73,364,353 

3,111,998 
70,252,355 

14,002,317 
14,717,369 
28,719,686 

98,972,041 

46,699,474 
3,531,699 
1,020,687 

51,251,860 

47,720,181 

688,818,642 

736,538,823 
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PUBLIC SCHOOL RETIREMENT SYSTEM OF 
THE SCHOOL.DISTRICT OF KANSAS CITY, MISSOURI 

NOTES TO FINANCIAL STATEMENTS 
December 31, 2005 

DESCRIPTION OF PLAN 
The following description of the PUBLIC .SCHOOL RETIREMENT SYSTEM OF THE SCHOOL 
DISTRICT OF KANSAS CITY, MISSOURl's (Retirement System) pension plan is provided for general 
informational purposes only. Member's of the Retirement System should refer to chapter 169 of the 
Revised Statutes of the State of Missouri for complete information. 

· (A) General 
The Retirement System is a cost sharing multi-employer defined benefit pension plan (Plan) 
which was established by the General Assembly of the State of Missouri and is exempt from 
the provisions of the Employee Retirement Income Security Act of 1974. The Board of 
Trustees of the Retirement System administers and operates the Plan in accordance with the 
statutes of the State of Missouri. At December 31, 2005, participating employers consisted 
of the School District of Kansas City, Missouri; the Kansas City, Missouri Public Library 
District; the Retirement System; and sixteen charter schools. 

(B) Eligibility 

(C) 

(D) 

All eligible employees of the participating employers become members as a condition of 
employment. Employees hired after 1961 are members of Plan B. At December 31, 2005, 
the Retirement System's membership consisted of: 

Active Members 
Retired Members 

and Beneficiaries 
Inactive Members 

4,709 

3,213 
1,555 
9,477 

Inactive members include former members who are entitled to a refund of their contributions 
plus accrued interest. 

Service 
Creditable service is membership .service. This is service for which required contributions 
have been made. For members of Plan A, creditable service is limited to 40 years. Currently 
there is not a limit on creditable service for members of Plan 8, however, prior to 1990, 
creditable service could not exceed 35 years. 

Compensation 
Annual Compensation. For members of Plan A, annual compensation is limited to $3,000. 
There is not a limitation on annual compensation for years after 1988 for members of Plan B. 
However, for years prior to 1989, members of Plan B's annual compensation are limited to the 
scheduled compensation tor a school principal who holds a master's degree. A member's 
annual compensation is the member's regular compensation. 

Average Final Compensation. For members of Plan A, the average final compensation is the 
average annual compensation paid in the five years of creditable service when a member's 
compensation is greatest, subject to a maximum of $3,000. For members of Plan B, the 
average final compensation is the highest average compensation paid during any four 
consecutive years of creditable service. 

8 
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(E) 

(F) 

(G) 

Normal Retirement 
Eligibility. - A member of Plan A may retire after the completion of five years of creditable 
service provided such member has attained the age of 62. A member of Plan B may retire 
after, (a) the completion of five years of creditable service provided such member has attained 
the age of 60 or (b) has accumulated a minimum of 75 credits (effective August 28, 1998), 
where each year of creditable service and each year of a member's age equal one credit. 

Benefit. - For a member of Plan A, the normal monthly retirement benefit equals the product 
of one twelfth of 1.25% of such member's average final compensation and their years of 
creditable service. For a member of Plan B, the normal monthly retirement benefit equals the 
product of one twelfth of 2.00% (1.75% for members who retired prior to June 30, 1999) of 
such member's average final compensation and their years of creditable service, subject to 
a maximum of 60% of their average final compensation. The normal monthly retirement 
benefit for a member of Plan B whose years of creditable service exceeded 34.25 years on 
August 28, 1993 shall equal the product of 1 :75% and such member's years of creditable 
service on August 28, 1993. 

Minimum Benefit. - Effective January 1, 1996, any member with at least 20 years of creditable 
service at retirement is entitled to a minimum monthly retirement benefit of $300 or the 
actuarial equivalent of $300 if an option was elected. Any member with at least 1 o years of 
creditable service, but less than 20 years, is entitled to a minimum monthly retirement benefit 
equal to the sum of $150 and $15 for each full year of creditable service in excess of ten years 
or the actuarial equivalent if an option was elected. Beneficiaries of deceased members who 
retired with at least ten years of creditable service and elected one of the optional plans for 
payment of benefits may receive the actuarial equivalent of the minimum monthly retirement 
benefit ayaihable for ttie option cho.~.en. 

Under either plan, if a member's accumulated contributions provide more than one-half of the 
member's monthly retirement benefit (under the actuarial assumptions adopted by the Board 
of Trustees), the member's benefit will be increased by this excess. 

Early Retirement 
Eligibility-A member with five years of creditable service and a minimum age of 55 is eligible 
for early retirement, or a member with at least 30 years of creditable service may retire at any 
time regardless of age. 

Benefit-A member eligible for early retirement will receive a reduced benefit, calculated as 
for normal retirement, which recognizes service and compensation to actual retirement date. 
The reduction in benefit will provide a benefit which is actuarially equivalent to the normal 
retirement benefit that would be payable at the member's normal retirement date. 

Disability Retirement 
Eligibility- A member with a least five years of creditable service who is certified to be totally 
incapacitated for performance of duty by the Medical Board (as designated by the Board of 
Trustees} is eligible for disability retirement. 

Benefit - A disabled member will receive an unreduced benefit, calculated as for normal 
retirement, based on service and average final compensation at the actual retirement date. 
The minimum disability retirement allowance shall be lesser of : 

(1) Twenty-five percent of the person's average compensation; or 

(2) The members's service retirement allowance calculated based on the member's final 
average compensation and the maximum number of years of creditable service the 
member would have earned had the member remained an employee until attaining 
the age of 60. 
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(H) 

(I) 

(J) 

(K) 

Termination Benefits - Vested 
Eligibility-A member who has at least five years of creditable service earns a vested interest 
in their accrued benefit, provided the member leaves their contributions in the Plan. 

Benefit-The vested benefit is calculated as a normal retirement benefit based on a member's 
creditable service and average final compensation on the termination date. The benefit is 
payable, at minimum, on the member's normal retirement date. 

Termination Benefits - Non-vested 
If the member's termination is for reasons other than death or retirement and if the member 
has not met the vesting or retirement requirements, only the member's contributions with 
interest will be refunded. 

Death Benefit 
Prior to Retirement- For a member who pass away while actively employed, the member's 
accumulated contributions with interest will be paid to the member's beneficiary. The 
beneficiary of a member of Plan B has the option to receive a monthly retirement benefit or 
a refund of the member's contributions with interest. The beneficiary is guaranteed to receive 
at least the member's accumulated contributions at retirement, if a member pass away before 
electing an option. 

Post Retirement- The optional form of benefit payment selected under either Plan A or Plan 
B will determine what, if any, benefits are payable upon death after retirement. 

Option 1 - The retiree's beneficiary will receive for life, the same level of monthly retirement 
benefit. In the event the retiree's beneficiary predeceases the retiree, the retiree's monthly 
retir~men~ l:Jenefit will .b~ acjjust~c! to the arnoµ.nt it woul.d have been, had the ret.iree not 
elected option 1. 

Option 2 - The retiree's beneficiary will receive for life, a monthly retirement benefit equal to 
one-half of the retiree's benefit. In the event the retiree's beneficiary predeceases the retiree, 
the retiree's monthly retirement benefit will be adjusted to the amount it would have been, had 
the retiree not elected option 2. 

Option 3 - No benefits are payable to the retiree's estate or any beneficiary. Retirement 
benefits payable under this option will be actuarially increased from the normal formula. 

If the death of any retiree who has not elected an option occurs before they have received total 
benefits at least as large as their accumulated contributions, the difference shall be paid to the 
deceased beneficiary, if living, or to their estate. 

Cost-of-Living Allowances 
The Board of Trustees shall determine annually whether or not the Retirement System can 
provide an increase in benefits for those retirees who, as of January 1 preceding the date of 
such increase, have been retired at least one (1) year three (3) years prior to January 1, 
2002). Any increase also applies to optional retirement allowances paid to a retiree's 
beneficiary. Before any increase are made, the following requirements must be satisfied: 

(a) 

(b) 

The Retirement System's funded ratio as of January 1st of the year preceding the year 
of the proposed increase must be at least 100% after adjusting for the effect of 

· proposed increase. The funded ratio is the ratio of assets to the pension benefit 
obligation. 

The actuarially required contribution rate, after adjusting for the effect of the proposed 
increase, may not exceed the statutory contribution rate. 

(c) The actuary must certify that the proposed increase will not impair the actuarial 
soundness of the Retirement System. 

In accordance with the Cost-of-Living Adjustment (COLA) Policy, if an increase is permissible, 
the amount of the increase will be equal to the lesser of 3% or the percentage increase in the 
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2. 

(L) 

(M) 

CPI for the preceding year, subject to a cumulative increase of 100% subsequent to 
December 31, 2000. 

The Board of Trustees reserves the right, at its sole discretion, not to award any COLA 
increases or other supplements for any year even if the statutory requirements for an increase 
are satisfied, or to provide increases in greater or lesser amounts than prescribed by this 
policy. 

Administration of the Retirement System 
The Board of Trustees is responsible for the general administration and proper operation of 
the Retirement System. The Board consists of 12 members - four members appointed by the 
Board of Education, one member appointed by the Board of Trustees of the Library District, 
four members elected by and from the members of the Retirement System, two members 
elected by and from the retirees of the Retirement System, and the Superintendent of Schools 
of the School District of Kansas City, Missouri. The Board appoints an Executive Director to 
manage the day to day operations and implement strategic plans as set by the Board. 

Contributions 
Employee- Members of Plan A contribute 5% of annual compensation up to $3,000, for a 
maximum annual contribution of $150. For years beginning after 1989, members of Plan B 
contribute 5.9% of annual compensation. Effective January 1, 1999, members of Plan B 
contribute an additional 1.6%, for a total of 7 .5%. For years beginning before 1990 they would 
contribute 5% of annual compensation plus an additional 2% of annual compensation in 
excess of $6,500. 

Employer- Participating employers contributed 1.99% of annual compensation beginning July 
1, 1Q!:}3, ~.9~% ofcinnual .comp€Jfl!;(lti9n l:>e.gir:ming ~LllY 1, 19~5. 5 .. 99°/o of annual 
compensation beginning July 1, 1996, and 7.50% of annual compensation beginning January 
1, 1999. Prior to July 1, 1993, employer contributions were actuarially determined. 

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
(A) Basis of Accounting 

The financial statements for the Plan are prepared by use of the accrual basis of accounting. 
Employee and employer contributions are recognized as revenues in the period in which 
employee services are performed. Benefits and refunds are recognized when due and 
payable in accordance with the terms of the Plan. 

(B) Investments 
Investments are stated at market value based on quoted market prices. The net unrealized 
appreciation or depreciation in market value of investments for the period reflects the net 
increase or decrease in the market value of investments, on an aggregate basis, between the 
beginning and the end of the reporting period. The net realized gain or loss on sale of 
investments is the difference between the proceeds received and the cost of the investment 
sold. The net realized gains and losses have been combined with the net unrealized 
appreciation and depreciation for purposes of this report. 

Pooled real estate funds consist of funds invested in income producing real estate. These 
pooled real estate funds are valued at current value based on information received from the 
sponsor. The value of underlying real estate is generally determined by independent 
appraisal. Such value may differ from a price at which the real estate could be sold because 
market prices are negotiated by willing buyers and sellers. 

Investments are categorized, in accordance with Governmental Accounting Standards Board 
Statement Number 3, to give an indication of the level of risk as of December 31, 2005. 
Category 1 includes investments that are insured or registered, or securities held by the 
Retirement System or its agent in the Retirement System's name. Category 2 includes 
uninsured and unregistered investments or securities held by a broker's or dealer's trust 
department or agent in the Retirement System's name. Category 3 includes uninsured and 
unregistered investments which are held by the broker or dealer or by its trust department or 
agent, but not in the Retirement System's name. 
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3. 

4. 

(C) 

(D) 

All of the Retirement ·System's investments subject to categorization are category 1 
investments. 

Securities Lending Program 
The board of trustees entered into a securities lending agreement and guarantee with Met 
West Metropolitan West Securities, LLC under which certain securities which are owned by 
the Retirement System are loaned to brokers (borrowers) which participate in the bank's 
securities lending program. The .. borrower shall provide collateral in the form of government 
securities, letters of credit and/or cash in an amount equal to 102% of the then current 
market value of loaned securities which are the subject of loans as of the close of trading on 
the preceding business day. In September 2003, The Retirement System terminated the 
securities lending agreement with MefWestSecurities. Subsequent to that agreement, Met 
West Securities was purchased by Wachovia Securities and the Retirement System 
acknowledged the purchase with an amendment to the agreement. On December 31, 2005 
securities with a total market value of $24,904,483 were on loan to participating brokers. 

Estimates 
The preparation of financial statements in conformity with generally accepted accounting 
principles requires the plan administrator to make estimates and assumptions that affect 
certain reported amounts and disclosures. Accordingly, actual results may differ from those 
estimates. 

FUNDING POLICY 
As a condition of participation, employees are required to contribute 7.5% of their contract salary to 
'the Plan. The Plan's funding policy is to make annual contributions to the Plan in amounts that are 
estimated to remain a constant percentage of employees' compensation each year, such that, when 
combined with employees' contributions, all employees benefits will be fully provided for by the time 
they retire. 

INCOME TAX STATUS , 
The Retirement System is exempt from federal income tax under Section 501 of the Internal Revenue 
Code. 
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Actuarial Actuarial Value 
Valuation of Assets 

Date {A} 
1/1/2000 660,830,255 

1/1/2001 696,071,310 

1/1/2002 718,703,692 

1/1/2003 717,681,067 

1/1/2004 738,612, 110 

1/1/2005 763,684,602 

Year Ended Annual Required 
12/31 Contribution 
2000 9,309,354 

2001 10,996,382 

2002 12,133,966 

2003 10,984,595 

2004 12,338,049 

2005 12,769,634 

14 

PUBLIC SCHOOL RETIREMENT SYSTEM OF 
THE SCHOOL DISTRICT OF KANSAS:CITY, MISSOURI 

REQUIRED SUPPLEMENTARY INFORMATION 
FOR THE YEAR ENDED DECEMBER 31, 2005 

SCHEDULES OF FUNDING PROGRESS 

Unfunded Actuarial 
Actuarial Accrued Liability Funded 

Accrued Liability (UAAL) Ratio 
{B} (B-A} (A/B} 

640,614,688 (20,215,567) 103.16% 

682,531,577 (13,539,733) 101.98% 

701,725,938 (16,977,754) 102.42% 

701,114,370 (16,566,697) 102.36% 

716, 126, 707 {22,485,403} 103.14% 

747,711,194 ( 15,973,408) 102.14% 

SCHEDULES OF EMPLOYERS' CONTRIBUTIONS 

Percentage 
Contributed 

154.3% 

110.7% 

111.4% 

122.3% 

113.5% 

112.8% 

UAALasa 
Percentage of . 

Covered Payroll 
I 

Covered Payroll 
(C} (B-A}/{C} 

151,091,616 -13.38% 

165,795,367 -8.17% 

171,523,233 -9.90% 

168,391,474 -9.84% 

186,528,530 -12.05% 

195,866,663 -8.16% 
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PUBLIC SCHOOL RETIREMENT SYSTEM OF 
THE SCHOOL DISTRICT OF KANSAS CITY, MISSOURI 

NOTES TO SUPPLEMENTARY INFORMATION 
DECEMBER 31, 2005 

The information presented in the required supplementary schedules was determined as part of the actuarial 
valuations at the dates indicated. Additional information as of the latest actuarial valuation follows: 

Valuation Date 
Actuarial Cost Method 
Amortization Method 
Remaining Amortization 
Asset Valuation Method 
Actuarial Assumptions: 

Investment Rate of Return* 
Projected Salary Increases* 

* Includes inflation 

January 1 , 2005 
Entry Age Actuarial Cost Method 
Level dollar, open amortization period 
Period 30 years 
Assumed yield method (See section 3 of Actuarial report) 

8.00% 
Age related rates, ranging from 9.0% at age 20 down to 5.0% at 
ages 60 and above 
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