








































Notes to the Financial 
Statements 

fire-fighters belonging to a local relief 
association that elected to merge with and 

I transfer assets and administration to PERA. 
The PECF covers employees in county 
correctional institutions who have direct 
contact with inmates. Coverage under the 
PEDCP is open to elected local government 
officials (except elected county sheriffs), 
emergency medical service personnel 
employed by or providing service to any of 
the participating ambulance services, and 
physicians employed at public facilities. 
Elected officials and ambulance personnel 
who are covered by a public or private 
pension plan because of their employment 
are not eligible to participate in the PEDep. 
At June 30, 2001, there were 4,716 members 
in the plan. 

For the Fiscal Year Ended June 3D, 2001 

PERA is the 
administrator of 
three cost-sharing, 
multiple-employer 
retirement plans 
and one multiple
employer deferred 
compensation plan. 

297,117 

PERF 

20 

Plan 
Participation 

(Total Membership) 

17,020 

• 3,639 

I!!!I? 
PEPFF PECF 

Public Employees 
Retirement Association 
of Minnesota 

A. PLAN DESCRIPTION 

1. Organization 
The Public Employees Retirement Association 
(PERA) is the administrator of three 
cost-sharing, multiple-employer retirement 
plans, the Public Employees Retirement Fund 
(PERF), the Public Employees Police and Fire 
Fund (PEPFF), and the Public Employees 
Local Government Correctional Service 
Retirement Fund, called the Public Employees 
Correctional Fund (PECF). In addition, 
PERA administers one multiple-employer 
deferresJ compensation plan, the Public 
Employees Defined Contribution Plan 

Shown in Figure 1 below are the membership 
totals in the PERA defined benefit plans as of 
June 30, 2001. 

(PEDCP). The plans, including ---------------------......, 
benefit provisions and the 
obligation to make contributions, 
are established and administered in 

Fig. 1 PERA Membership-Defined Benefit Plans 

PERF PEPFF PECF TOTAL 
accordance with Minnesota 
Statutes, Chapters 353, 353A, 
353B, 353D, 353E and 356. It is 
also these statutes that define 
financial reporting requirements. 

Retirees and beneficiaries 
receiving benefits 49,414 5,998 37 55,449 

Terminated employees 
entitled to benefits/refunds 
but not yet receiving them: 

Vested 
Non-Vested 

25,917 
83,027 

554 
610 

97 26,568 
267 83,904 

2. Participating Employers Current, active employees: 

PERA serves approximately 2000 
separate units of government in the 
PERF, 500 units of government in 
the PEPFF, 80 counties in the 
PECF, and 1000 units in the 
PEDCP. These units of 

Vested 
Non-Vested 

Total 

95,419 
43,340 

297,117 

8,259 1,810 105,488 
1,599 1,428 46,367 

17,020 3,639 317,776 

government are made up of counties, cities, 
townships, school districts, and generally 
other units of government whose revenues 
are derived from taxation, fees, or 
assessments. The defined contribution plan 
serves any local unit of government whose 
current or former elected officials elect to 
participate. The PEDCP also serves any 
publicly operated ambulance service that 
receives an operating subsidy from a 
governmental entity, and elects to participate. 

4. Benefit Provisions and Contribution 
Rates - Defined Benefit Plans 

3. Participating Members 
The PERF covers employees of counties, 
cities, townships and employees of schools in 
non-certified positions throughout the State 
of Minnesota. The PEPFF, originally 
established for police officers and fire-fighters 
not covered by a local relief association, now 
covers all police officers and firefighters hired 
since 1980. Effective July 1, 1999, the 
PEPFF also covers police officers and 

a) PERA provides retirement benefits as well 
as disability benefits to members, and 
benefits to survivors upon death of 
eligible members. All benefits vest after 
three years of credited service. 
Retirement benefits are based on a 
member's highest average salary for any 
five successive years of allowable service, 
age, and years of credit at termination of 
service. PERF members belong to either 
the Basic or Coordinated Plan. 
Coordinated members are covered by 
Social Security and Basic members are 
not. All new members must participate in 
the Coordinated Plan. Two methods are 
used to compute benefits for Coordinated 
and Basic members. The retiring member 
receives the higher of a step-rate benefit 
accrual formula (Method 1) or a level 
accrual formula (Method 2). 






















































































