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A Board of Trustccs administer$ the progr.uns and appolDts key management personnel including the 
Executi\'e DIrector, Assistant Director, Chiefinvesnnent Offi<;;eT, and Legal Counsel, 

LASERS also administers an Optional Retirement Plan (ORP) <;;reated through legislation in 1999. The 
ORP, a defined contribution plan, was created for cenain unclassified state employees as defined by state 
statute who would othe~ise be eligible 10 become members of LASERS' deflDed benefit plan, The ORP 
began acrepting apphcariollS for membership on July 1,2000, 1lle ehgible members wbo jam tbe ORP are 
nOI enlitled to any benefits and do not maintain any service eredit in the defined benefit plan, ORP aJJoVo'S 
its members to place their contributions with a provider approved by the LASERS' Boud of Trustees and 
maintain direct Investment decision-making through thei r provider. 

Major J nitiatives 

LASERS is connnlling work on a comprehensive long-tenn Slr3tegic plan for In\'estments thai seeks to 
enhance its competitive position relativc to other Stale rellrement s)'$lems. This plan mcludes a reVIew of 
LASERS' asset allocation and implementation strategies witbin each asstt class. Another key <;;omponent 
of the plan is the reduction of investment management fees and brokerage transaction coSts as well as the 
enhancement of internal controls. This plan has lead to increased use of low-cost passive invesunent 
slr3tegies that reduce the volatility of acrual retwns with respect to LASERS' pol icy returns , LASERS is 
tlking advantage of its existing resources to manage mOSt of the pasSIve Slr3tegies internally, resulting in 
funher cost savings and efficiencies. LASERS is also C\'aluating "inOUS nsk management systems to 
bener manage total ponfolio volatility as well as Ihe volatility of LASERS' funded ratio, The ultimate 
goal is to position LASERS as a low cost provider tbal delivers inves!menL retums superior 10 most stale 
reltremeDl sYSlems with greater regularity, 

LASERS' is working on a strategic plan with empbasis on ensuring the safety and integrity of dati wbile 
Impro\'ing the efficiency and effectiveness of operations through streamhning processes by integrating core 
busmess systenu. This includes integration and upgrades of membership, fmanciaUaccounting, and 
investment transaetionlaccouming systems. A business impact assessmem of risk is bemg conducted and 
an improved disaster recover plan is being developed. 

LASERS' strategic plan also focuses on improved communications and education for membcfs and other 
Interested groups and expandmg and enhancing benefits and services 10 members, These imtiallve;s focus 
on the development and implementation of educational programs for special interest and member groups 
to improve their understanding of LASERS' laws and, thereby, improve their ability 10 worl: better with 
LASERS, This will result in expanding and initiating improved services to members by increasing 
availability of couru.eling, expanding and enhancing training, and improving distribution of information. 

Certificate of Achievement 

The Government Fmancial Officers Association of tbe United States and Canada (GFOA) aW1ll'ded a 
Cenificate of Achievement for Excellence in FinanCIal Reponing to the Louisiana State Employees' 
Retirement System for its comprehensive annual financial repon (CAfR) for the fi scal year ended June 30, 
2000. This was the tbird consecutive year that the governmenl has achieved this presligious award. In 
order to be awarded a Cenificate of Achievement, a government must publish an easIly readable and 
effiCIently orgamud <;;omprehensi~ annual fmancial repon. Tbts repon must satISfy both generally 
accepted accounting principals and apphuble legal requirements. 

, 



A Cenificate of Achievement is valid for a period of one year only. We believe that our cnrrem 
comprehellSive annual financial repon continues 10 meet the Cenificate of Achievemem program's 
requirements and we are submitling it to the GFOA to determine its eligibility for another certificate . 

Additions to Plan Net Assets 

The colle<:tion of employee and employer contributions, as well as realized income from investments, 
provided the reservcs needed to finance retirement benefits. The following table reflects LASERS' 
incomeJ(loss) during the year: 

Amount Percent 
Type 2001 2000 Change Cbange 

Member Contributions $144,603,488 $147,090,812 (' 2,487,324) (1.7<'/0) 

Employer Contributions 245,213,071 236,104,720 9,108,351 3.9% 

Net Invesnnent 
(less mgrnt fees) (408,921,855) 664,556,035 (1,073,477,890) (16\.6%) 

Other Income 12.102,647 8.658.621 3,444.026 39.8% 

Total S '2,Q~~,1I.:12) iil,D2~,~ I ~,I ~§ (S 1 ,~~J,~l~ ,aJZl (100.7%) 

The net income decrease of 100.7% is primari ly the result of declining invcsnnent market conditions. For 
2001, net investment results include invesnnent income less expenses of S188,131 ,521, a decrease in fair 
market values of securities held at year-end of $594,652.672 and realized losses on im'esnnents sold 
during the year of $2,400,724 for the net decline of $408,921 ,855. At June 2000, investment income less 
expenses totaled $180,365,096 with a decrease of $99,527,757 in fair market values of securities held at 

year-l'nd and realized gains on investments sold during the year of S583,7 18,696 for the net gain of 
5664,556,035. Member contributions decreased $2,487,324 (1.7 percent) in 2001 when compared to 2000 
due primarily 10 a decrease in overall membership payroll of approximately $33,000,000. This decease 
was partly due to the overall decrease of active members by approximately 2, 100. Employer contributions 
increased $9,108,3 5 I, or 3.9%, during 2001 due primarily to the increase in the employer cootribution rate 
from 12.3% to 13%. 

Deduction to Pian Nel Assets 

The primary purpose of LASERS is 10 provide benefits to its retired members, their beneficiaries or 
survivors, and to pcnnanently disabled members and their beneficiaries. The COSt of sucb programs 
includes rccurriog benefit payments as designated by the plan, refund or transfer of contributions to 
tcnninated or transferred employees, and the cost of administering tbe system. The following table reflects 
the funds disbursed by LASERS during the year: 

Disbur$ement AmolLnt Percent 
Type 2001 2000 Change Change 

Benefits S 452,637,69 1 $424,142,312 $ 28,495,379 6.7% 

Refund~ 36.147,087 32,300,258 3,846,829 11.9% 

Admin/Otber 13,872.636 10,242,213 3,630,423 35.4% 

Total S502,657414 S 466,684,783 S..J) ,9.12,611 7.7% 

, 



Expenses Increased $35,972,631, or 7.7 percent, due pnmarily to increased benefits paid oui. Benefit 
payments increased in both tbe number of benefit recipIents and tbe aVCTllge benefit pa}1l1ent. 

Investments 

The investments of LASERS are governed by the Statemcnt of Investment Objecti"es for the Investment 
Asscts of the Louisiana State Employees' Retirement System (the ·"Statement"). The Statement requires 
LASERS 10 invest the assets solely in the interest of tbe panicipants and their beneficiaries, and in 
accordance with Louisiana ReVised Statutes. Addillonal1y, the investment objective sllall be 10 preserve 
and enhance tbe system's principal over the long teno, In both real and nominal terms. LASERS' Board of 
Trustees and in"estment staff, .... ith its in\"esunent advisors, shall exercise judgment and care which an 
institutional investor of ordinary pn.Jdencc. discretion. and intelligence exercises in management of largc 
investments under prevailing circumstances. 

In acoon:lance with the Statement, LASERS bas set a total return target consistent with prudent investment 
management. LASERS' targct rate of return is 9.35%, wbicb is composed of tbe aeruanal target fundLng 
rate of 8.25% and an excess return of 1.10%. This excess return is intended to reduce LASERS' unfunded 
accrued li ability (VAL), fund cost-or-living adjustments (COLA) through the Experience Account, and 
cover LASERS' adrmmsmtivc and operating expenses. The target asset allocation as of June 30, 2001. 
was 58% eqUities, 36% fixed income, and 6% alteman,·c assets. The allocation is expected to achlcve 3 

9.35% total tale of return with the leasl possible amount of risk within the constraLnts set by law and the 
Statement. For the year ending June 30, 2001, the total markel ratc of return was (6.25)%. LASERS' 
investment yie ld on actuarial value of assets over the prior five yean is 10.72%. The investment yield on 
actuarial value of assets for fiscal year ended June 30, 2001 is .37%. LASERS' performance for the year is 
a diJect result of the overall domestic and, to some degree, global market adjuslments experienced during 
the past fisca l ~ar. However. the results do not reflect the ability of the System 10 meet current casb 
requirements for pa)1llent of benefits and daily operational expenses as the results of realized income puts 
tbe System in a strong position 10 meet all requirements. 

Acknowledgments 
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To me Board of Trustee. 

H' .I ",_c....o..
-..-""" .. ~ "'-' c.... "' ... '-"-_ 

" "'" P"'1"'.<Om 

[l\"DEPEN"OEI\'T AUDITORS' REPORT 

Lou""ana State Employees' Retirement System 
Baton Rouge. Louisiana 

We have audited the accompanying g~.purpos<: [mandaI statements of tho louisiana State Employees' ~I 
System (LASERS). 3 compOnent unil of the Stale of Lou;'""'"". as of and for the years ended Jurre 30, 200 I and 2000. 
as listed in the tabl. of .ont<Ilts. lbcse g<Il"",I·pIIlpOse financial statements "'" the rc$p<lnSibility of LASERS' 
management. Our ~.ibihty is 10 expr= an opiniOll on thes<: genrnol·p\llj>OSl: financial statements based 011 our 
3udits. 

We conducted ow audits in accordance with auditing standards generally ac<cpted in the United Statesof America and 
the standards ~pplicabl e to f""",cia! audits contained in Gowrn"'~nl A.uditing SlandDrds, issued by me Comptroller 
General of the United SUtes . ThOst standMd.< ~um, tha t we plan and perform the .udit to obtain reas<lJI3ble assurance 
about whether the [mane,.1 sutements are frot of materia l m L$Statemenl. An "-,,du includes exarnirung, "" "- test basls, 
evidence supporting the atnounu and d,sclosures In the [",ancia! statements. An aud,t also ineluMs assessing the 
accounting principles "",d and significant OSUmat<:> made by man.gem",,~ as well as evaluating the ovcr-a!1 finanCIal 
stalemenl presentatlon_ We believe that our audits provide a reasonable basIS for our opinion. 

In our opimon, the Eeneral-p\llj>OSl: financial statements referred 10 .bove presenl fairly, in all material respects. 
mformali'>n regarding the Plan's net 3SS<'ts as of JUIlC 30 , 2001 and 2000, and the changes then:in for the years then 
ended in conformity with aecOUIlting prmclples genrnllly accep'cd in the United SUtes of Amenca. 

In accordance Wlm GovernmeMi A..diling Stwulards, we have aho lSSUCd our repon dated September 26. 2001. on our 
oon.iderat,on of LASERS' Internal control over [monClal reporung and our tests of its compliance WIth certain 
p!'o'~$i()ns ofbw., regulations, and contn.cts. 'Tha, report i$ an integral pan of an ludit performed in accordance ""th 
GovemmeMi A.uditing Standards and should be ,<ad in con)Unchon ""m this report in considenng the results ofour 
audJ\ . 

The supplem<Iltary info!trL1tion on pagn 35 and 36 is nol a req~lfCd pan of the ba5ic financ,,,l statements but 1$ 

$upplementary informat",n reqUIred by the c;.,vcmm<Ilul A<counhng Standards 13o:ud. We hasc apphed certain 
hmited procedures. wb,cb C(m$l$ted p<mcipally of mquiriesof manaj;eme.]! resvdmg the methods of measuremenl and 
presentatllm of the suppkmentary information. Ho ...... ver. "'~ did not audit the information and e~prcs.s no OPUUOll on 
it. 

Our a..dits were conducted for the P\Ilj>OSI: offorming all <>pln'on on the basi. financi"l SUI<ments taken as a whole . 
The supportrng schedules on pagtS 38 through 40 are presented for plIlp'OSCS of addmonal anal)"'15 and arc not a 
'equlIed pan of the oo."c fiDanc .. 1 statements. Such infornulion has been subjecled to the auditing procedures applic<l 
In the .udits of the b"-Slc fmanelal statemaUs and, In our opm,on. 1< f.lIly staled in .11 material respects m relaMn to 

the baSIC [m3nC,"1 statements taken os a ",·hole. 

Baton Rouge. Loui"",,. 
Seplomber 26. 2001 

8550 United P ala Blvd. 5 j,:. 1001 ~, to" Rouge, LA 70809 k l: 225.9224600 
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To the Boord of Trustee. 

A " ' ... """""'"" c:..
"""""""' """" .. ~"""",EC ... , oJ ... ........ __ 

www,p.ocpa.<om 

LouiSIana State Employ"",' Retirement System 
Baton Rouge, louisiana 

We Rave audited the genalil-purpo>:e flll3!lCi.1 'tatements of Loui$iana State Employ,,",s' Retirement System 
(LASERS), • componem urnt of the State of Louisiana, as of and for the year ended JUIl. 30, 2001, and have 
,ssued our ropor1 thereon dated September 26, 2001. We conducted our audi1 m ac<;<)rdaIlee WIth 'tandards 
g=lly aocepted in W United Stales of America and W standards Iwlicable 10 financilll audll$ contlmed III 
Gtw""'mrenl Auditing Stando.rds, ISSUed by the Comptroner G=I of the United States. 

Complion<e 
As pan of obtaInIng reasonabl. assuran<e about whclheT LASERS' fInancial .tatrnlC1lts are free of ma1erial 
lllI .. talemC1lt, we performed tests of its compliance Wlth c"""m prOvir;iQIl$ of laws. regulations, and contra<ts, 
noncompliance with which could have a dln:C1 and ma1erial cffe<ot OIl the dctamination of financial statemenl 
amounts. However, providing an opinion on complianc.: with !hose provision. was !lOt an objecnve of our .""'t 
and, accordingly, we do not ""pres.< suoh an opinion . "The results of our lests disclosed nO mSWlC<:S of 
notl«Impliance that are required \0 be n:por1r<I under GO>'ernmem Audili~g Slando.rds. However, ""e noted 
e<rto\in Immateri.l U1Stances of nOJl-<:omplw,cc which we have: TqXIned 10 management in a separ.>1e !oller dated 
Seplember 25, 2001. 

Internal Control O;a Fin3ncial Rep9!'ting 
In pl:lImmg and pc-rf=,ng OUT audIt, "" COIISidcml LASERS' internal control over fmancial n:portmg m orderto 
dctmrune OUl" auditing procedures for the purp<><e or eXprCSSing our <>pmion on the ftnanci1I statements and DOt to 
provide =urance on the internal control over financial reponing. Our considoahon of the internal control 0' .... 

finan<ial n:por1in& would !IO\ n=sarily disclose aU matlen in the internal <ontrol 0' .... flItl.ncial reponmg that 
might be material weaknesses. A material ... ..:akness IS a condition in whi<b the design or operat,on"f 0"" or 
"""" of the internal control components doc. II<lt ",duc~ to a relatively I"" .. level "f risk that m;s.statc:mcnl$ III 
amounts that would be malerial in rel.tion to the fmancial statements being audited may oe<:ur and not bedctc<ted 
within a u"",ly period by employees in the normal course of performing their ..... ,gned furn:nons. We noled 110 

maner, ,n"olving the inlemal oontrOl 'wer fmaneial reporting and its operation that we consider to be materi.l 
weaknesses_ However, we noted other- matter'S involvmg mlernal controls over f""",cial reporting that we have 
reponed \0 management in a """ .... Ie letter dated September 25, 2001 . 

TIusrepon is intended for the information of the Board of Trustees. management and the Leg"I"I",e Audl10r of 
the Stat. of Loui,iMlll and is not intended to be and should not be used by anyone other than these specified 
parI1es. Und.,.,- La_ R""'sed Sututc 24:5 13, thIS 1tp(>n is distribuled by the Lcgtslati,·. AudItor as a public 

d""""'''''t. 

?~i!V~ 
Baton Rouge, LOlI1Siana 
Seplnnber 26, 2001 

B55iJ United Plaza Blvd, Suite 1001 
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ASSETS 
C~ ond c...b Equivalents (I' fair "alue) 

R..,e,nblts: 
Employer COnlri .... ~ 
,.,ombn Cocnibutioru; 
lu, ... ,., and Dh'idmd$ 
Invulmen, Proceed) 
Open InveMmelll ConUKI$ 
OIlIer 

TOIlOI Recei\'able~ 

Invewr.= (at fair val",,): 
Sbo.Htrm Inveo.tmelllJ DoIIIQIk 
U, S, GOWrrtmeru Ob]II'DoIIS 
BondsJfil<ed Income· i)orQQtic 

BondsIFix«lln<:<>mt· InlCfNUon.aI 
E.quuy Sccur;,it$' Domestic 
Equity Sccur;,ie$ . InlCrnauonal 
Real E.s!ale In\'e\on~n'$ 
AlleJIl.llive In"'I>Ull(nts 

Totalln'·.~",en,\ 

Pr(lpe'ry and Equip",en, 

"'" Bu,khnS and Impm",,,,,,nl> 
Equlp"",n, 

Accumul3Ied Dep.eciaU(>tl 
TollO] Prop<:"y and Equipm"", 

TOTAL ASSETS 

LIABILITIES 
[n'~DIIcnl CommirmeIllJ P.)",bIe 
ACOOWlU 1'a}'2h1< • OpcQ lu'l'J,Une11' Connx," 
"OOlwm I'>;yable and Ocbc, AcclIIC'd U3bmUts 

TOTAL LIABILIT]ES 

/'lET ASSETS HEL D IN TRUST FOR I'El'S]OS BE:o.'EFITS 

(A schedule of fundinl: pro"C'$S is presemed On ~ge 35) 
ll\C'c atCO<ll~~yillS """'~ are an inleg",1 pan of these IUUemenU. 

" FI/'''NCIAl S(ClION 

2001 

S76.140.068 

27.7~7.~95 

16.l66.170 
36.006.907 

23~.072.627 

12.871.~82 , 

110.091.497 
S37.166.044 
~2~.814.S04 
372.990.517 

2,6()4.007.258 
~14.88S.208 
37.808.564 

6.264.S63.S32 

160.693.460 
12.811.983 
7.l44.0]2 

180.909.4S5 

5(;,083.654.017 

00" 

38.471.8]7 

'2!i.249.82] 
]S.733.4~S 

36.719.4]0 
17.278.8]0 
3.'2!iS.]24 

17.006.786 
766.206.517 
849,445.497 
317,791.083 

2.918.1~2.099 
].J34,708.048 

4~.m.2]S 

6.635.251.677 

n.2lI7.965 
3.'2!iS.124 
6,394.448 

41.937.!37 

S 6.593.314.140 



2001 2000 

ADDITIONS 
Contribut ions ; 

Employer ConuihutiollS S 236,11)4,120 
Member Conuiliutioru; 147,09O,SLl 

Total Comribu!i<>os 383,195532 

lnvesunen! Income' 
Ne! Appreciation in Fair 

Valu. of In,'estments (597,05 3,396) 484 ,190,939 

Ime"" t and Di"idends 198.1)44.92~ 

Other Invesunent Income , 
Less In.estment Expense 18,916,270 19,295,553 

Net ID\'esanem Income (.008 ,921,855) 664,556,035 

Other Inco"," 12,102,647 8,658,621 

Total Additi,ms!(Dcdue,ionl) (7.002,649) 1.056,410,188 

DEDUCTIONS 
Reliremenl BenefilS 452.637,691 424.142.312 
Refunds of Member Comriliulions 36,147,087 32,:J.OO,258 

Administrali". Expenses 7,004,880 
Orne, 3,237,333 

Total Deductioru; 466.684,783 

:-.ET INCREASE (509,660.063) 589.725,405 

~'ET ASSETS HELD IN TRUST FOR PENSION BEKEFITS 
Beginning of Year 6,593,3 1 4,1 ~0 6,OO3,5S8,73S 

End of Ye" S6,083,65 4J/77 S 6,593,314,140 

",. accompanying noles are an tn!egral pa" of Illes< S!a!Omem • . 

" 



i\QTES TO flNNSCIAI,. STATEMEI"'TS 

A. I'L.A." DESCRIPTION 

Gentra l QrganizaTion 

Th~ loulilana Slale Employees' Retirement System ("LASERS" or thc "Systcm") is the administrator of a 
lingle-cmploy.:r defined benefiT pension plan and is a component unit of the State of louisiana included iIl lhe 
stn,t's CAFR as a pens.ion trust fund The System was established and proVIded for "'nllin Title I I Cbapter 
401 of the lou,siana R~sed StatuttS (l,.RS). 

In lUI1\: 1991 . the Go"anmental Aceounung SWldards Board ISSUed Statement No. 14. The FinanCIal 
Rtport"'g EnlJly_ The: defil'lltlOO of the reponIng muty 15 based pnmarily on the notlOO of financial 
l«:OUnt.abi!ily. In delcrmining fllW1Clal lICcountabiltty for legally separate orgamutions, the System 
ro!Isldered whether ilS offiaals apPOllll • ' "OWlg IlUJOIltyof an ~on's go ... cnung body and ... hctherthry 
arc able 10 impose their will on thai organlution or ifth<:re IS a pOIennai fOJ the organlutIOn IOpro>idc specIfic 
finllllcial burdens 10 or 10 impose specific finanCIal burdens On the System. The System also delcnnined 
whether I ..... e are organizalioos that an: fiscally dependmt un it It was dClcnl1incd that thcrc are no romponent 
UnitS of Ih.e S)"tcm. 

I'la" M~mhor.hip 

The System is one of several public rC1i~mcn1 systems in louisiana. Eac:h has specific memberilip 
requ"emcnts established by legislauon ",Ih I...ASERS eSlabliiihed for state offit;erS and employees and their 
beneficiaries. Other public t1l"Iploycn report members ,,'00 retained mem~p In I...ASERS upon transfer to 
CKher public systems Of as pro,~ded by specIfic leglSlatloo. A SUITIlt1aJ)'of government employers and member> 
parlIclpaung iD LASERS al June 30. 200 I and 2000 foUO\\--s: 

!ypeofEmp!oyer 

Statt Agencies 
00.,- Public Employers 

Twe of Acli\"e Membeni 

Regular Slalt Employees 
Com:ctions Employees 
Judges 
Wildlife: Agents 
legIslalors 
ACh'~ Emplo)"ee>- Ail:et" DROP 

Total Active Members 

2001 
Number of 
Employm 

'" 

Numbcrof 
Membm 

64.2~6 

Z6J 
64 ~12 

57.039 
5.729 

'" 209 
69 

1.158 

64 51 9 

'''- '' ' ''' ',-
"~' >" 
" 

2000 
NwnbeTof Number of 
Emp!oym Membm 

m 66,422 

I~B 22() 
J83 66642 

59,4;7 

' ,,," 
309 
21 7 

" LIlO! 

...." 



LDulsllll8 Stlte Employees' Retirement System 

I'OTES TO FINA.1'\ClAL STATEM£l\'TS 

A, PLAN DESCRIPTION (oontinued) 

Plan Membership (continued) 

At June 30, 2001 and 2000, memkrship oonsisted of: 

Retirees and beneficiaries cum:mly receiving benefits 
T cml; nated vesled employees no! yet receiv;ng knefits 
Deferred rellrement opnon plan panicipants 
Terminated non·,-csted employees who have no! 

"~thdrnV.ll contributions 
Current activc members 

Defined Benefit Plan 

Elil!,ibilit>· It~g"i re""'nt" 

2001 
30,992 

1,300 
2,365 

28.223 
64,519 

127 399 

200) 
30,197 

1.055 
2,421 

26,469 
66,642 

126784 

All statc cmployees except ccIlam classos of cmploye~s specifical ly excluded by Statute become members of 
Ihc System as a condition of emplO}lnCDt unless they elect to oontinuc as a contributing member in any (lther 
rctirl:ment system for wbich they rl:main eligible for membership, CcIla;n ckcted officials and official. 
appointed by the governor may, at their option, become members of LASERS. 

Rctinmf nt 

The age and years of creditable service reqUired in order for a member 10 retire with fun ~nefits are 
established by Statule and vary depending on the member's employer and job classification . The substantial 
majority of members may retire witb fun benefits at ages ranging from any age upon completing thirty years of 
creditable servtce, to age sixty upon conlpleting ten years of creditable service. Additiooany, members may 
choos, to retire wilh 20 years of sen~ce at any age, wilb an actuarial ly reduced benefit. 

The basic annual retirement benefit for substantially all mem~rs IS equal to 2~ 112% ofaycrnge compensation 
mUlliplied by the number of years of creditabl~ sen.-ioo, 

Average compenoauoo is defi1led as the member's avcruge anllual earned compen$ation for the highest 
thirty-s ix con=uu,'e months of employment. The maximum annual reUrement benefit cannot exceed the 
lesser of lOO"A. of average compenoation cr cem;n specified dollar amountS of actuarially determined 
monetary limits, which vary depending upon the member's age at re1irement. Judges, court officers, and 
certam ciected officials reoei,,, an additional a"rmal ret irement hcnefit equal to I % of average compensation 
multiplied by the number of)'l'ars of creditable service in Ihelf rcspc<:tive capacity, As an a!tmlati,,, to the 
basic retirement benefit, a member may elect to receive h,s retirement benefits under anyone of four different 
options providing for a ",duced retirement benefit paJillble throughout his life with certain hcnefits bernS paid 
to his designated beneficiary after his death. 

F I ~ANCIAL SECT I ON " 



laulsll"l $I." Emplov-n' Retirement Sptem 

i"OTf .... TO FlNAl\CIAL STATEML'TS 

A. I' LAN DESCIUITIO ... (continued) 

22 

I~~t irf~nt _ Ildincd Bcn~nl Plan (o;Qnllllued) 

A mcmt>er leaVIng emp loyment befor~ attai ni ng minimum retirement IIS~ but after completing certain 
minimum service requiremenls becomes eligible f()!' a benefil provided tbe member lives to tbe minimum 
service ren=rn:nl age and does nOI withdraw his accumulated contribUllOO$. The nurumum SCIV;ce 
mlulretnenl fm- benefits \'aries dependmg upon the member's employer and 5etVice dasslficatJon but gcnc:raIly 
tS 10 yc ...... ofs.en;ce. 

Il~rt rrtd IkndH, 

The stat~ legislature authoriurl the wlusian.a State Emplo)'ttS' Retttemelli S)'Stem 10 estabhsh a Dd"em:d 
Rettr~meol Option Plan (DROP). When. memberenlers DROP, his stalUSCh.anges from acti,l' memberto 
retlltt even though he conllllUes 10 work at hiS regular Job and dm",'S hts n:gulv Sillaryfor. pmod of up to 

Ihree years . During the DROP pantcipl lion period. lhe retiree's retirement bencfiu we paid into a special 
3CCOWIl. The election IS irrevocable once partici pation begins. IIl tert'5t at a rate of ()fle·half percenll= than 
the s)'Stem's realized return 011 its ponfolio ",!1 be credned after participation ends. At that lime, Ihe ~mber 
mUSt cboose among available ahemauvcJ ror the distribution of benefits that have accumul ated ;n the DROP 
account. 

Effccti,l' January I, 1996, mcmber$ eligible to retire and who dO) nO}t choose 10 parucipaIC 1/1 DROP may elect 
to rece"'" at the time of retirement III initial beru:fit option (lBO) m an am("'"t up to 36 months of benefits. 
" , th an actuanal reduction of their furore benefits. Sueh amount may be ",itlldra"n or remam ID the: mo 
aceounl earning interest at the SIJlll' nte IS the DROP IICCOIlIll 

SubSULntially all members "'ith ten or more years cml.ited semce who become disabled may receive a 
maximwn disability ICtHement benefit equivalent to the regular retirement formula ""thout reduction by 
reason ofage. 

Sun'i"or', Benefit< 

Cenain eligible surviving depmdents reeeive bmefits based on the deceased metnber's compensation and their 
relationship 10 the deceased. The do:.:eased member who ,,'as in state Set'>'lce at the time of deaIh must have a 
mmimum of five years of service Credit. at least two of which were earned illlltledtately pnor to death. or "tlO 
had a ltullimum ofty,enty yealS of service cml.lIr-egwlcss of when camed tn order for I bendillo be paid to 

• mlllor or handicapped cbild. Benefits are piI)'lIble to an unmarried cbild until age ctgbtecn, or age 
""'Cllty_three if the child remains. full-tt.me S1UIknt. TlJ,eafon:menDOlled nununwn savtCC credit requimnmt 
1$ ten )'Caf3 for a surviving spollsc ""th no mlllor child=!, and benefits we to be paul for life to the: spouse or 
quaJified handicapped child, 

F'NA"IC IAi SECT ION 



LDulsllftl stlte Empl"Jf!e$' Retirement System 

NOTES TO flNA]'I;CIAL STATEMENTS 

A. PLAN DESCRIPTION (continued) 

R~l i remellt and O t hrr Rtnefits _ Defined Benefit Plan (continued) 

Supplemental B~n e fit Ad justments 

Current Statutes allow the Board of Tru.t~es 10 make annual supplemental cost-of·iiving adjusnncnts each 
year only when the actuary for the SYSlem and the State Legislative Actuary ceMify that LASERS is 
systematically approaching actuarial soundness and if ~uch cosl-of.]iving adjustments "«' [\01 enacted by the 
legislature. The <:Qst-of-living adjusrrnents may not exceed more than three percent in any year. These 
adjustments = computed on the base retiremen1 or sutvivors' benefi t. Benefit increases have occum:d under 
the St3lutcs ;n various years since 1970 and have been limited to thc three percent amount. In addition, 
se~eral othcr cost-of-living adjusnnents or supplemental benefit pa~ments havc occurred in the past as a result 
of legislation. some being paid from In vestment income and othcrs being paid from funds appropriated by the 
state legislature. The last cost-of-living adj ustment from this souree was granted on Septembef I, 1991. 

Pre\~ously, legislation ,,'as passed which ~stabli"'ed a funding mechanism for future cost-of-li,ing 
adJusnnems for reHrees . An Employ"" Experience AccOilllt was created to set aside a portion of net 
experience gain as determined by LASERS' actuary. Funds accrue in the account until such time as tbere arc 
suffici~"IIt amounts 10 granl a cosl-of-l i\~ng adjustment. The bal ance in this acC()unt .. vas approximately 
$184.023.157 and 5507,541.113 al June 30, 2001 and 2000, respectively. 

Optional Rrtirement Plan Defined Contrib ution Component 

The Slate legislature established the Optional Retirement Pl an (ORP), which functions as a defIDed 
contribution component of LASERS for eenai n unclassified employees who oth ...... ise would ~ eligibleto 
become membefs of the Louisiana State Employees' Retirement System. The eff""tive date of the Plan was 
July I. 1000. Each eligible member has a window of opportunity to Join the ORP. 

The Plan was established to provide retiremem and death hen~fits to eligible participants whi le affording the 
maxi mum ponabil ityofthese benefits to the participants. lnvestmem options for particlpaDls are established 
by the ORP provider and seleclt'd by the parti cipant. Vesting in the s)!Stem is immediate In all funds 
submitted to Ihe ORP provider by LASERS on behalfof thc participant. The ORP does nOI comain special 
provisions for disability benefits. and death benefits are paid OUI by the provider in accordance ,,~ th Internal 
Revenue Code provisioru. All other benefit lib ligations = th~ sole (}bligation (}f the ORP. 

Eligible employees may make a v(}luntary irrevocable election 10 participate in the ORP rather thaIl the 
Defined Benefit Plan (DBP) If an el igible employee fails 10 make an elect ion for the ORP within t50 da)!S of 
eligibility, the employee automalically\>ecomes a member ofth. DBP. Members wh(}elect to join lhe ORP 
shall not be considered eligible for any benefits provided from the DBP. forfeiting all SCf\'ice credit. As of 
June 30. 2001 the nu mber of participants in theORP is 56. 

Employee comribulions in the ORP plan equal 7 Y; percent of earned income. From this contribution. 
LASERS receives I percent of earned income for administrative fees. 

FI NAf\C IAL HCID\ 23 



LDulsllnl SI.tl Emplcrr-8II' R.llremenl System 

"OTES TO FL .... ANCIAL STAJEMEl\"TS 

A. P t A;..o DESC RIPTIO;'; (continued) 

Q)!tional R~tlre ment Pion _ Defined Contrib ution Cnln[!on pnI (oonunued) 

Emplo~ contributions ,hall ~ the same amount that would ha,'c been conuibuted in the DBI'. for the year 
ended June 30, 2001 the employer nile was 13 percent. In 2001, the employer rate Ineluded the normal 
employer cost for emplO)tt of6.3126 pcrecnt and the Unfunded Liabilitypcreentage tqualed 6.6874. The 
total amoum rctained by the System dunng the fiscal year fOf Unfunded Liability WIS SI99.648 

TbeORP, IS "TIlt<!\, had a ~ provision fOf lune 30,2001. ThisproviJion WIS excn:ise4. TheORP "ill 
remain funcllonal for all panicipanu currently In the system. In addinon, !he legislature passed new eligibility 
requ,~men1S for !hi: ORP ~lng July I, 200]. thus <>pming !he ORP to further ClIpariS,on. 

B. SUM:\IARV O F SIG"IFICAST ACCOVNTI" C POUC IES 

Balis o f AccnuntiDli: 

LASERS ' fi nancial statements arc prcpaml in accordance with generally acceplW ilC<;()Unling principles using 
theac.:rual basis ofaccounung. Revenues m r«ognized in the accounlingperiod in wh,ch they are earned 
and expenses are recognized in the pcnod meurred. Investment purchases and sales are r<:C<)fded 3.$ of their 
lrade date. State fund appropnauons for supplemental benefits an: recognized wben drawn from the Stale 
Truswy. Empl~~ and member OXlntribuuons are =orded m the period me ~l&led salatles "'" earned. 
.... dministnti' .. expenses are fi.md«l CltCIUSl\ .. ly from InVcsunesu earnings and Ire S\lbject to budg~ 
«nItrOl oft.bc Board ofT1USIccs. Bencfiuand refunds Ire rn:ognized when due and p.)"1Ibl~ in acrordancc 
wlIh the terms of t.bc PI:m. 

The prcparatioo offmancial stalcmc:nts in confocmity .... ith generally accepted accountmg pnnciples requires 
managemt:nt 10 make estimatts and assumpllDr1S that aITe<.:t the reported amounts of :luets I1I1d liabilities and 
dISclosure of contingent assets and liabi lnies at the date of tile financial statements and the reponed amounts 
of !"e,'enue and expenses during the reponing period. Actual results could di ITer from mose estimates. 

Method VSfd to Value In'·fun .. nt_ 

As reqwrcd by GASB No. 25, FillollciDi Rrp4rtmgfor Defined Benefil Ptru,'Oll Plaru and NOle Difclosure:r 
for lHfintxl Contribution Plaru, investments Ire n:ported at fair '-alue. Shon-taTll investments are reported at 
marlu:t v.aluc when pubhshed prio::e$ are I\"l.ilable, Of at cost. "ruch :;tpproxunates f.&I1 '-aluc. Sccwitic:s traded 
on a nabonal or intanatiooal achlnge are valued II t.bc last reported sales price.t current exchange roles. 
Corpor:Ite bonds an: '-alued ba5ed on YIelds currently l\1lilable 00 l;()!Il~le sccunues from issuers of 
similar cm:ht raungs. MOI1gage secuntics are .,.Iued on the basis of esumated future pnnclpal and interest 
payments, and an: discoumed at prevailing interest rates for similar instruments. The f&ln"llue of rea! estate 
mveS!rnenlS is based On indq>endenl appr3Jsal$. Investments thaI do nOl have an Htahlis.hed market arc 
reported at e;stimated fair value. 

FIN .HC IA. l SfCT ION 



LoIIIs!.". SIIle Emplor.el' Retlremonl 5ptem 

l'\OTES TO f1l'\MCIAL STATEMEl\.S 

O. SU~I~tARY Of SIG:"(IFICAi" ACCOUi'.INC P QJ.ICIF-" (cominued) 

~hthnd ysed to Valut In , ·e~t lTl'n'. (continued) 

PensIOn pi .... invesunents and financial stMemCnlS ~re subject I() market fluctuations thaI can rapidly cbange 
the fair value on a day-to-day basis. Such market swings can c",atc rnal~"; al chongC5 m unrealizM 
appreciation (depreciation) of invelltmcnts. LASERS IS a long-term m,·cstOl' whose: ovcrall ;m..,stment 
decisions and policies arc not based on daily mul;e! swings, 

Proptrl,· and Equipmenl 

Land. building. equipment. and fumltlire an earned at lIiSlonoil CQSL Depreclilton II computed ustng!be 
sntght-hne method based upOn useful lives of40 reus for buildIng and 3 to 15 ~ars for equIpment and 
fumitlire. 

LASERS 15 a 50% CO-O"llCf ofille Loui51iU11 Rettrement Systems bmldlngand relaled land "lth TClICl!ea' 
Retirement System of Louisiana and Iw the follov. mg leases with orgamZ!lIlOflS ihat IUC mcluded within me 
Stale of LOUISIana lIS reponing entities: 

Mumdpal Police Emplo)'<'es' Retirement SYSlem of LouISIana 
Ethics O:>mmissiOll 
Municipal Fire and Police C1\'il Service 

The System pays a lump sum amount for a llWtirnum of 300 b""," of ~1\ICd personal leave UpOn 
temullalton of employment. Acx:wnulated penonallca'"" (including bo:nc6ts) of cmployecs dircx:tlyrelated 10 
the admmiSl:ntion of!he System 1$ lCCt'Ued in Ihe financ1al Slatements ",-hen eMT1ed. 

c. CO,,",RIBlm ONS 

I\l cmb~r Contribut ion. 

Member conoibulion rates for the System lire cstllblisbed by Louisiana Revised Statute 11,62 Member 
contributions are deducted from mtir IiIlary and remitted 10 the System by parUcipating cmplo}'aS. The rates 
in effect during Iht >= ended June 30. 2001 IUld 2000. for the various type. ofmcmben arc as follm.:s; 

Judges. eowt officers and kgislaton.!he Go,'ttnOr 
and Lt. """cmor 

Clm of the House of Represeru.lm"¢$ and Secretary of the Smate 
Certam iXpartment of Correcuort$ employees 
Certam [)qxIsunent of Wildlife and Fishenes and Bndge Polk .. 

employees 
All OIhers 

2001 2QOCl 

IIS% 11.5'Y. 
9.S% 95% 
9 0% 9 0% 

8.S% 8 . ~'Y. 
7.5~~ 7,5% 



Loull;l.n. Side EmploPH' Rellrement Sytte .. 

!'iQTES TO fiNANCIAL SIATLI\IL ... "S 

C. CO;qRIBUTIQ~S (continued) 

--" 

,\J~mller Contrillutions (continued) 

A savings account is established for mem~ conlribullon~ less amoun lS ttal\$ferred to reSCTVCS for retirement 
and amounts refunded 10 u:munated members. If a member leaves covered emplo)'mcnt or dies before any 
benefitS become payable on his behalf. the acl.:UmUlaled contributloos may be refunded 10 the member or bis 
d~Slgnaled bendiciary. Similarly. accumulated oonmbuhoos in excess of any benefitS paid 10 a member or 
his survivor-. are refunded (0 the member's beneficiary or his estate upon cessallon of any survl\"OI's benefil>. 

Emelonr Contributions 

Each mlploy.,r is required 10 contribule I percentage of each ernplO)'l:C's em1ed compensatIon \0 fJIlalltt 
pattil;l~1OlI of its employees in LASERS. The employer's contributioo rate is cst.Wltsbl:d under Louisiana 
Revl~ Statutes 11:101-11 :104 lIIUluaUy by the Aetuanal Forecasting Commlll..:e tIS sho",n below for the 
years elided JUlie 30, 2001 and 2000. 

2001 2000 

Percent of members' earned compensat ion 13.0"10 12.3% 

The State', pension co~t and net pension obligation to LASERS for lbe year ende<! Junc 30. 2001 15 as 
follows: 

Actuarial required contributIon 
Interesl 00 nel pension obligauon 
AdJuStrnm11D annual reqUIred contribuuoo 
Annual pcnstoo OOSHl1ltmil JdJUSled 10 end of year 
Conmbulloos made 
Increase (decn:asc) in nct pension obhganon 
Nel per!51011 obligatioo beg,nn,", of year 

Net pen~lon obligalioo end of )'<'ar 

50258.281,738 
( 70]'271) 

2 H5,340 
260.125,807 

/260029,744) 
96,063 

( 8,500,262) 

($ § 4(14 1971 

The Annual Pension Cost (APe) has been adjusted "ith inlercst at the valualion rate \0 Ih~ end of lhc fiscal 
~"Car in lOCCOI"dance ,,~th GASB's Stalement No. 25. 

Thrrr-)' rar Trrnd Jn1iJrmation 

Fiscal Aru>~1 Percentage l\el 
y= PensIon or APC Pen$ion 

!;ndJO& COSl{6~) \::Ql!tribuii2.1 Q!J:hiillJ!lI! 
{yalye II Midyear) 

613"'" 228,233,262 IOU (12,480.844) 
6/30100 254,123.833 ,8< ( 8,500.260) 
6/30101 260,125.807 100.0 ( 8,404.197) 

flNANC1AL S£CTION 



lDulEllnl stlt. ErnpIOJ"S" Retirement System 

C. CO"TRIRUTIONS (continued) 

Any Louisiana public retirement Of pension system member who Itao; si~ months of creditable servi"" and who 
h8.'l membership credit in any other such system hilS the opti()Il of trnnsfening all of this credit to n"'mher' , 
cum:nt system. Thc transfemng syslem is required to transfer to "",mher's current systMl the greater of all 
employee Md employer COIItribUlions plus mtc:rest compounded annu.tlly at Ihe board appro,-ed actuarial 
, .. lual1oo rate of the tnmsfernng syttem 0<" the acruanalliabihty. In the e,'em tIw the oomributiom uansfcrred 
an: less than the contributions which would hi....: been made bad the sen,,,,, beat m his cum:nl syslan, tile 
member h3!I the opriem of either paYIng the dlIT"e n:nce plus inlerest 0<" ha'ing hlscndnal service dec!USed 
based upon the amount of contribul1011S transferred 

O. CAS U ANIl INVFST;\ IENTS 

Cash 2nd Cuh Egu;" a lents 

Cash and cash equivalents include c8.'lh deposited In banks and 'ilion Icmt rq1Ureha.se agree"""'t5. This 
amount 15 insured by the Federal Dcpo>sll Insurance CO!11=lrioo up 10 S I 00,000 and is eollatrnllized by Ihe 
pledge of government =uriucs held by the agents in the entity' s DamC. 

In'-eSln,pnlS 

The in'-e.';'tment PO"'ers of LASERS an: IUthorizod by Stale StaMe. Title II, SMIOD 717 of the J..Quisiana 
R~-,sed Statutes, stales that the prudent man rule shall apply to all m,'CSunentS of LASERS. This law 
SpeCifically ~ui= management of LASERS 10 e,u:rcise !be judgment and QI"C Wlderthc: nreumstances then 
p.-e,-aJling that an institutim,1 in\"atOl'" of ordJll~ pruden"" <"'=1= III the ~t oflarge ir!Vestments 
enausted 10 il not in regard to specul~tim but in regard to Ih< perm:mern wsposlllm of funds CODSldenng 

probable safety of capital as ,,-.:11 as probable income. Th~ revised statutcs .IJ() probibn the system from 
In"cslmg JllOIl: \han 6~% of liS lOla! portfolio In common Slock. In addmon, the 6oan:I ofTrustces oHASERS 
hIlS adopted tenain im"tstment pOlicies, objecti'"ts, rules, and guidelines that II"t Intended to protect and 
preserve LASERS' assets while providing an appropriate fCturn for parI;cipants. LASERS' ass<:uaredivided 
among invcstment managers who were gJven a policy statement that established a real rate of return of at leas! 
4% jlt'f annum in crcess o f me ratc of inflation as measured by the consumer pri"" mdex. The follOWing 
summarizes the types ofpeml.lssible m"CSlffiCntS undersucb objecti\"e~, !"\lIes, and guidehnes as of June 30. 
2001. 

ShClfl-tHm in\"l'·<lmpnt . 

Shon-lerm funds may he invested In dire<:t U.S G\r.·emmmt obhgo.llortS such as U.S. Treasury Bills or 
repurchase agreements. ",hich are 1i.Illy WllateJal1.~d by U_S. Treasury issues. bo:css easb may ~I"" he 
mvested in the Short Term In,·CStment FI.lDd (STIF), Stock Performance Index Futures Fund (SPIFF), and 
y,eld Plus Fund of the Custodian B.mk or negotJable ceruficates of depOSIt, 01'" other short-term ill,-.:stmem 
"ehitles desigllated by the Board. 

FI ~ A N C I AL SfCi lON " 



NOTFS TO flNAtSC IAL SIATEMEKTS 

0 , CASH AI"'D INVESTM EN TS (continued) 

" 

Domestic Eg ul,,· Securitil"S 

DomestIC cquuy purc~ arc tumt":! to common Slocks ~ 0\'eT ~ tount~ or on a domc$tic SIOCk 
cxchange. Uncommmed 1O\'CStIOI:nt manager aHocatlons may be IfI¥CSt..:! for I .bon tt:ml III the SlOCk 
Pmonnance Index Futures Fund, a Comnungled EqUtty Trust of !he cuStodIan bank to maintam eqUIty 
exposure WIth the liquidityofa money market fund. ExcepliOflS $ha.I1 be approved by the Board in advance. 

Basically. investment m:magefS are limited to a.ny one holding not to exceed 6% at market value of theIr 
managed portfolio. except one manager may hold up to 8% of the pOnfoho. at market, in anyone se<:urity. 
subject to haY,",1 minimum of30 stocks in the portfolio_ Thepurcha$eofstocks OJ oo<wcniblcs in foreIgn 
comparlics through Amencan Dcposilaty Rcccil»S(ADR's), which an: dollar denominated foreign $eCUnties 
tnded on tbe OOtlK'SltC U.S. stock exchanges.may be: hdd byeach domc$uc $lock manager in proponi0fl5 thai 
each manager shall deem appropriate up 10 10% of thc portfolio II market ''alue. Convertible bonth. 
con\"ertibk prcferm:J Slocks. ,':arranl5. and ngblS may be pun:hased as equity substitutCS 50 1000g as the 
common stocks underlying than mttI the .forcrnC1l1ioned required equity standards. 

Domestic Iltht Securltirs 

Don .... suc fixed illCOllX ,"v<:s~nlS may mclude U.S. Government and Federal Agency obligations. corporate 
bonds. debentures. wmmerclaJ paper. CCfllficates of depos.tt, Yankee bonds. mongage backed sccuriues and 
othc:r ~IS deemed prudenl by !he Inv<:stment managers. No mon: than 6% of the market '"lIlue of 
LASERS' dome$uc fixed IDCOrIIC ISSCts maybe tn'"eS1ed in the debt _WlUes of any one Issuer, except one 
manager may hold up to 10% oftbe ponfolio tn I single SCCWlty(at market). None ofthc abcwc linulations on 
Issues and issuers $hall apply to obligations of U.S. Go~cmrncnl and Fo:<.lenJ Ageoclcs as defined in the most 
Current issue of Mood1s Bood Record. 

Internationalln.·c.tn .... nu 

A!; pan of its normal asset allocatloo for equity and fixed Illcome securmes, the S)1$tem may in,·est I pOnlon of 
liS equily and fixed Inco ...... allocation in intamuonal sccurit~_ IntemallOlllllllvcsunet:l1S s.ball only be mtcrN 
Illto through !be selection of I qualified in'esttllcnllT\alUgement organizatIon as consiSlent willi fiduciuy 
responsibilities. An tntamlKlDallTlinlgef employmg an acti.-e currency management progt1U1I may, upon 
specific IUthoriUbOll of !he BoaJd, dnl '" futura and oplIOflS " ,thtn the discipline of that currency 
managemc:nI program. 

The number of Issues IIcld and their geograpluc orindustry distributiQ[l shall be left 10 the invcstment manlaer 
provido:<.l thJtlhe equity holdmgs in anyone company (including common siock and co!wertible securities) do 
nm exceed 6% of thc market "alue oflhe manager's ponion of LASERS' pon folio, Or 150"10 of. stock', 
weighing in the slyle benchmark against "'hicb the manager is measured, ",Iucht,·er is larger. Howe¥er, the 
manager may hold up to I O'Y.ofthe portfolio. at maO:f:\, In anyone security. subject to ba'"ing a minimum of30 
stocks in the por1foho. 

flNANCIAt SECTION 



1'S9TES TO H NM'CIAI. STATI!..\IEr..l'S 

D, CASH At'\'J) INVF:STMENTS (continued) 

I Merna! ion a l I n \'t~tmtnl. (continued) 

The global bond pOIlfolio maybold no more than 3Q%<;>f'!$ISSei:<,.t fair ,-alue, in thcdebt securities of any 
single foreign iO"emment or g.wemmem elll.l)', No SIngle OOJI-g,wcmmtnt debt $CaD1ty shall COOS\]ru~ more 
than 6% of the global bond ponfolio at rnarIo::et '-alue. 

Ke~ l ESlate 

1n"estlTl"nlS in rcal estate an: limited to an iniuaJ in ,..;:stmcnt "alue at market value of not more than 2% of lOla I 
fWid assets, Real C'SUlte in"estments <= lmuted \0 a dIreCt m"esuncnt in the propeny 10000ted at the mleJS()l;tion 
orEssen Lane and United Piau Boulevard In Saton Rouge, Louisiana, m"estmenlS in commingled ro:al estate 
pools (both open and dosed end) QI" real estate lR ''ntmenl UUsts (REITS), and sepmnely managed """""ts. 

l1>e Boanl spco:ifically IUibonzcs the purcha$e ofrul esIaIc ro:latod dcbt SCCW"lUCS as a portIon of !he debl 
sn;unlles portfolio to Include sccuriutli I§$Ued by FNMA. fHLMC, and Gl-/MA. Pun:hascsotherthan those 
guaranteed by federal agencitli cited above mUSI be rated AAA by St:lI1dvd and Poor's 0.- Aaa by Moody •. 
LASERS' 1000g-lenn strategic al loxatiOll plan docs not melude non-dIl'eCt n:a\ eslate. As curtCRI real estalc 
in~cstmcnls are liquidated, they are being rc-dcpluyed as needed throughout the rest uf LASERS usct 
allocat ion , 

Real estate tn,-=ts COIlS;S( of sq>ar.Ite lR'~IS 1M o;ommingled funds that deL"Clop and [)\\1l COIllIllCrcial 
real estate in ,'3Iious metropolitan areas of the U.S. Iocomc: from tbcsc inVestments WIll consiS! of cb3nges In 

market V3lues of the underlying properUes.leuc lno;omt and capi~ gains. 

A I'ern91;"~ In"t<' no:n l$ 

In"c5URenIS in altemat ;'"C invcstments, meludlng lmllled p:mnenhip agr~cmcnts, pnvate capiw markets, 
venture capit.J and mevan inc debt. shall be lintited to an initial i",'emr~nt value It market "alue nf no I1\(lre 
\han 6";' of lou! fund asscts. Reser\'cs for fuTUre Allernal1\'c !nvestmonts may be held III large capitalil.anon 
U. S. <:quilles. subject to the 6~% limn on all eqUtty In\'eStlTlmts. 

Any type of in\'eslmenl other \han detmled pcc\'tously shall be made only after spc<:itit gwdehnes an: 
esUlblishcd by the Boanl of Trustees 

Ocrivatiws 

LASERS invests In '-anous mongage-batked Set:urilles sucb as interest-ooly strips and principal-only stnps, 
LASERS in''nIS in inlaest-ooly stttps, tn pan 10 maximize yields and in pan 10 hedge against 3 n~ lR tnlCl"CSt 
nLtcs. These secunllCS an: based on cash flo"'1 from IDta"C'St payments on underJ)1ng mot1gages. Thm:fon:, 
!bey are sensili,"C 10 pl"C-plyment by ITKlTlgagoes, "Juch rn;>yn::sulc from achange in intCfl:$ nLlCS. For ~Ie, 

If inleresl nLtcs decllnc and honleO\\llCTS rcfmancc mortgages. tbcrrl>y pre-paymg the moctgagl' underJymG tht:sc 
securities. the cash fl[)\\'S from IIltere:st payments tue ",dLlCM and the ,'~luc of these se<:unlles declines. 

---------------------c,C"C7,C,7CC,C.-=S7,7C7,C"C,,----------------------- ,, 



NOTF.S TO fINM'ClAL STATEMElqS 

D, CASU A,'IOD lNVESnlF:i\'TS (continued) 

COfl\'mely. If~ payon mortgages looger than anticipated, the cash flows are greato" and the rctwn 
on the In''estment would be hIgher than anticipated. 

LASERS inves,s ,n principal·<mly strips. in part to nwanuu yields and m part to hedge against a de(:linc '" 
interest rates. These securities arc based on cash flo", from prinCIpal payments on underlying mortgages. 
Tbcrefore, !hey arc scnsiti-l' to • rise: In im",C$I. rates which ca.use: me C()1I~ion of principal pa}menLS to be 
extended longer than anticipated. COll\"enely, If in'tre$I lilies declme and I>omeo>o.ntr$ refinance mortgages, 
m=by pre-pD),ng me mongages underlying these seco.uities, the pnnc,paI paymen,s ,,'OUld be eachO" man 
anucipatoo. 

LASERS elllers into contractual conurutmcots Im'ohiog financial InStruments with off· balance-sheet nsk. 
Tbcse financial instruments include fOl"Vo'af"d conuac:ts. futures CO!\u.:\S and OptIons conuaets and arc entered 
mto to hedge 'pinS! fomgR exchange rate risk. 

Forward and fururcs CQnlr.lcts are for the delayed deli,l'1)' of securities and/or currencies in which tile sel1..,. 
~s to make dcli'l'1)' 3t a specified future dale at 3 specified price or yield for cash. RIsks arise from the 
poISIble iD3bilil)' of COUDt<Iparties to mtt1 the ICfTllS of contracts and from move~ts lIT market values and 
,lIlerest rales. 

OpllOns are eonrrac:ts that allow the bolder to purcbase or sclllinanc,alllTstruments for cub .t a specified pno;:c, 
at or wl1hin a spcx:ified period oftimc. Options bear the risk of an unfavorable change in the price of finanel81 
Instruments underlYing the optioo and the risk thaI a counterp!Ltly is unable to pcrfonn in accordance with the 
lcnns of the OPtion. 

General 

All investments of the System are registered in the System'S name, or held by the custodial bank Qr its 
intmncdiaries in the S~'Slem's~, The System'S invcs=LS at June 30, 200] :md 2000 are categorized 
berein foll_ing to give. an indic:anon of ~ level of risk ~ by the entil)', Category I !!'lC:lu(\es 
!!I"esmrnts llw arc ill$llred or regi$lem:l or for wh,ch the securities are. held by the System or its agcnl JD the 
S~'Slem '5 name. C"cgory 2 includes wunsured and UnttgIstued in'esullents for "'hich the securities an: hdd 
by the COUIltorp.lrty'S trust depanment or agent in the System's n;une. Category 3 !Deludes uninsured and 
unregistered in>l'stmcnts for which the securities are held by me eountaparty or its UUSI deparl=nt or agent 
bUI not in the System's name. The CalC~'()IlzatiOfl for the lI'I~nlS beld 111 June 30, 2000, was the same as 
that sbo"n herein the following for ,n'~LS held at June 30, 2001 ; 



NOTES TO FlNAi .... CIAL STAU:~lENTS 

D, CASH A"'IlINVESTl\IEnS (continued) 

Gfner~1 (contmued) 

c.tcaory 

us. Gov't Obllgatloos- Bonds S 502,937.25$ 
U,S. Gov't Obliglltions- :-Jotes 34,428,789 
BQnd$lFixed Income - Domestic 929,814,504 
Bonds/FIxed Income - [nternauonal 356,osl,316 
Equity Secunues - Domesuc 2.523,476,803 
EqUIty SecunUI$ _Internauonal Sll.656,526 

Total categOllzOO S 4.924,396. 193 

Shon-term In"cstment Pool, Domestic 
BondslFixed Income -International Commingled Index Fund 
Equity Securities - Domestic - Commingled Trust 
EqUity So:.:unues - Domestic -Commingled lndc~ F\lnd 
equity Secunties - int(:l'T)3.uonal - Commingled 
Real Estate inv~tS 
AIt"",am,, investmentS 

T ota! [nv.-;tments 

Carrying Corym, 

"""'""' """"" (Fau Value) (Fair Value) 
6130101 6130100 

S $02,9)7,2~5 666,293,$47 
34.428,789 99.913,0)0 

929.814,504 849.445,497 
356,082,316 363,047,243 

2,52),476,803 2,703,844,604 
m,6S6.526 829,787.198 

4,924.396, 193 5,503,331,119 

110,091,497 77,006,786 
16,908,2(11 14,743,840 
36,270,304 46,98]'079 
44.260,151 167,366,416 

337,228,682 313,920,850 
37,808.564 49,125.21$ 

342.359,7SI 3 I 9,409,320 

~ ~ a:!2,J;J:~.m H:!21 e:!~~ 

In additton 10 publicly traded equities, LASERS bas entered into limiled pannership agreements with different 
Jtrategies that invest In real estate properties, domestic pnvate equity, international private equity, and mezzamne 
debt By making these invcstments. LASERS is $('ekins to attain ;n\lCS1ment returns of a! least 1)%. ~ loul 
COInmItmentS ,,'cr.:: SS 73500,000 and S54I,OOO,ooo as of June 30, 200 I and 2000 I'CSIX"tively_ The tota! amounl 
funded as of JUDe 30, 2001 and 2000 on a cost basts "'35 $353,471,7)) and $ 19 I ,486,124, respecr",ely, 

The System is also authonzed by policy IOconlnCtually loan SttUrities to ,"'~l broken. The conlnttt for. 
$CCumy loan prol'Ides that LASERS loan specific KCunltcs from its holdings to !he broker in rerum for rollalc:raJ, 
Securiues under loan ir(: maUltained on the Syslem's fmandal records and are classified in !be: preceding sumnwy 
of In""stment nsk. As the System does nOI have the ability 10 trade 01' sell the rollalcral moeived in the seCUrities 
lefldmg program, such collateral is nO! conSIdered 111\ asset of the System and a cotTtsponding liability is not 
reqWRd on the Statements ofNct Plan A~sets. (S<:c NOte E)_ 

The System has no ,"'..,Slmcnts of any SIngle c.go1luUtiOO (other than !hose ISSued or guanntc:ed by !he U, S 
GoI'mut1C1lt) that reprnents Iii.., pc:rcent or more of the S)'$tern'~ net plan assets. nor does the S}'Stem hold more 
than Ii,.., percent of any rorpor:l1ioo's stock. 

FI NA", CIA. stCllO N " 



Lollh,llna Stilit EmployltllS'lIIIlIremenl System 

KOTES TO FlNAI"ClAL STATE:\[[l\,S 

D. CASH Al\1) [NVESTME!\"TS (continuoil 

General (cont inuoi) 

During f,scal year 200 I the System's investmcms (induding investments t>ough~ sold. as ""ll as held during 
the year) depreciated in value by $597,053 ,396 compared to an appreciallon of5484.190.939 in the System's 
investments in 2000. 

This appreciation includcs the following: 

lncreaseJ(decrease) in fair value of invcs!rncnt5 
held at yearend 

Realized gai n,.,(losses) on invcstmcnls includi ng 
currency sold during lhc year 

• 

2001 

(594,6S2,672) 

(2 .400.724) 

(mmJ2§:l 

2QQQ 

(' 99,527 ,751) 

583718,696 

• ~~ 12l!2J2 

Realized gainrJ(losscs} in clude all sales of invesuncnl assets during the year measured between the sales 
proceeds and the purchase cost or amortized cost of the investment asset sold and is independent of the 
calculation for invcslmcnts held a1 year end. Unrealized gains and losses in invel;lInems sold in current year 
that had been held feTlnore than one year was included in the net appreciation (depreciation) reported in the 
prior ycar(s). 

E. SEC URITIES LENDING PROGRAM 

State statutes do not prohibit the System from participating in !!Ccurities lending transactions. and the System has. 
punuant to a Securities Lending Authorization Agreement, authorized State Street Bank and Trust Company 
(""'State Strec!"') to act as agent in lending the System' s securities to broker-<lealers and banks pwwantlO a fonn of 
loan agreement. An invcsnnent assets are available for lending. 

During the Fiscal Years. State Street lent, on behalf of the System, certain securities held by State Stre.:.t as 
.ustooian and rc<:eived cash (both United States and foreign currency), securities issued or guaranteed by the 
Unned States government, sovereign debt and irrevocable bank letlers of credit as collatenl . State Street did nOi 
bave the ability to pledge or sell collateral securities absent a borrower default. Borrowers were required to 
deliver collateral for each loan equal to: (i ) in the case o;>floaned securities denominated in United States dollars 
Or "'hose primary U1Iding market was locatoi in the United States Or sovereign debt issued by foreign 
govcrrunents. 102% of the market value of the loaned securities; and (ii) tn the case of loaned securities not 
dent>minated in Unitoi States dollars or whose primary trnding market was not located in the Unitoi Statcs, 105% 
oflhe market \-:llue of the loaned securities. 

FtNANCIAL SECTtO~ 



Loulslll~ st.te Employees' Retirement $ymm 

1'0'£1':.5 TO FlNAl\CIAL STATE~1ENTS 

E. SECURITIES LE:NDlNG PROGRAM (contin ued) 

The System did nOi impose any restrictions during the Fiscal Year on the amount of the loans thai Stale Srre..1 
made on ils behalf and StalC Street indemni fied the Syslem by agreeing to purcbase replacement securities , Of 

return cash collateral in the evellt a bormwer failed to return a loaned securi ty Or pay distributioos thereon. There 
w~re no mch failures by any borrower to return loaned securities or pay disrributioos thereon during the Fiscal 
Year. Moreover. there were no losses during the Fiscal Years resultmg from a defaull of the borrowers Of State 
Street . 

During the Fiscal Year. lhe System and lite borrower'5 maintained the righl 10 terminate all securities lending 
transacnons on demand. The cash co\laleral received on each loan was in"ested by the custodian, at ils sole 
discretioo, together with the cash collateral of other qualified tax-exempt plan lenders. in a collective inves~m 
pool managed by the custodian. Income !Tom Ihe cash inveSled IS al located among the l>otrower, custodian bank, 
and the Syslem per contractual arrangement. No direct costs are incurred by the System. The average duration of 
sucb invesnnent pool as of June 30. 2001 was 75 days. Because the loans were terminable at will, their duration 
did not generally match the duration of the investments made with cash coll ateral. On June 30.100 1. the System 
had no credit risk exposure to borrowers. The collateral held and the market values of securities on loan forthe 
System as of June 30. 200 I were $360,009,888 and $349,955,532. respectively. Market value of securities. by 
type, lent JS of June 30, 200 1, were Government and Agency securities ofS33,328.481; Domestic equities of 
SI69.621 .580: Domestic fIxed income of$45.854.619; lmematiooal equilies ofS70.276.76i and International 
fi~ed income of$30.874.085. 

The assets received as collateral on securilies lending transacli"". are not available for the System or it.~ agent to 
pledge or sell unless the borrower defaults. Therefore, per G ASB 28. Paragraph 7. neither assets nor Iiabililies a.re 
reported on the Stalemems ofPJan Net Assets. 

F. OPEN IN\'ESTi\ll::l'T C08TRACT S 

Open invcS1!!\CI\1 contracts include forv.'arrls and future contracts for the delayed deliveryof currencies at a future 
date. The amounlS that clear within the same brokerlbanks and consiSI of the same currency are offset. The 
recci"ables and payables indude the same currencies clearing through different brokerslbanks and LASERS has 
no right of offset. The Syslem expects no significant loss or gain from these transactions. 

G. REQlJIRED SLiPP LE:MENT ARY INFORl\ IAT10N 

In accordance with GASB No. 25. required supple mentary information . 

FIf;A~CIAL SECTIO~ 
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Loulslana state Employees' Retlrement Sftllflm 

Actuarial Unfunded UAAL as a 

Actuanal Value of Actuarial Accrued AAL Funded Covered Percentage of 

Valuation Assets liability (AAL) (UAAL) Ratio Payroll Covered Pa>roll 

pale (a) Ill) (b..a) (Wb) (e) (!b-a)/cl 

6/30/96 4. 114.461 6,254,405 2.139,944 65.8% 1,5S4,357 135.1% 

6130/97 4,537.9 17 6,489.361 1,951,444 6'f.9% 1,607,37\ 121.4% 

6/30198 5.067,795 6,953,096 1,885,301 72.9% 1,653,863 1 14J)"10 

6/30199 5,574.958 7,582,856 2,007,898 73.5% 1,736,963 115.6% 

6/30'00 6.170,978 8,257,313 2 ,086,335 74 .7% 1,820,132 114.6% 

6130/01 6.418 .2% 8.652.59 1 2 ,234.295 74 .2% 1.782,884 125.3% 

Th~ total actuarial ac<:rued liabilitydctrnnined using the Projected Unit Credit COS! method increased by S395,278, 122 
from June 30, 2000 to June 30, 200!. There were deminimus changes in benefit provisions during the year. The 
experience aceounl decreased 10 $184,023,157 at June 30, 2001. Changes in the experience account for the year ~nded 
June 30, 2001, incl udes decrease of 5236.334,026 due to deficit investment income and increase of $1 .878.982 of 
aceumulalcd interest on the fund balance and a reduction of589,062.912 to fund the COLA granted to reti=s on July I, 
lOO!. 

Year Ended June 30 

1996 
1997 
1998 
1999 
'00<1 
2001 

Actuarial Required Contribuhoo 

203,762,677 
2 12,221,189 
221.933.246 
226,387,848 
250,678505 
258 .281,738 

Percentage Comribyted 

99.3% 
98.4% 

104.9% 
102.1% 
99.8% 

100.7% 

Analysis of the percentage contribmed o,'cr a period of years will 8i"e a relative indication oft.bc funding progress for 
the liabilities of the LOUISIana State Employees' Retirement Sy<lem. 



Tbo:: mfOOl\ilUon prC:sented in the required supplcmenlal)' schedules "'"35 dclCl1I1!Md as part of!be actuariaJ valualions at !be 
dates indicated. Addill<mal information &$ of!bc: latest actuanal \-aluation foUQ'.O.'J.: 

" 

Valuauon date 

Actuarial cost method 

Amolllzahon method 

RrnLaining amortization period 

Assct va luation method 

Actuanal assumptioos: 

In''esunem rate of return 

MOr1ality 

Termmauon. dIsability 
and reti=-I 

Salary increases 

COSI-of-living adjustmentS 

June 30, 200 I 

Projected un it cmii! 

lncrusingannulty to 2029 

Utilizes a four year weighted average of the unrealized gain 
or loss in the value of all assets at market. 

8.25"10 per annum 

Mortality rales were projected based On the 1983 S~x 
Distinct Graduated Group Annuity Mortality Table with 
femil .. sel III attained a8e plus one. 

Termination. dlsab,lny, and retlmnell! assumptions "'-ere 
projected based on a five yrar (1981-19&6) experience 
study of the System', members. 

Salary increases which rnnse between 4.00"10 and 11.75% 
"'ere projected based on a fhoe year (1981-1986) 
experience study of the System's members. 

None. 
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LDulallnl Sllta Employees' Rellrwment SystelQ 

SUPPORTING SCHEDULES 

FINANC;AL SECTION 
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Cynthia Bridges 

Virginia Burton 

Mary Young Cannon 

Pamda Davenport 

Shirley Grand 

Benny Hams 

Frank Jo~rt, Jr. 

BarOOrs Mc~ianus 

Loui s Qmnn 

Kathy Singleton 

Sona Young 

TOlal 

SCHEDULE OF MEETI7';GS A 1TENDED BY AND 
PER DIEM PAm TO BOARD >,lEi\lBERS 

FOR THE YEARS E:-.'DED JUNE 3(1, 2001 Ai'TJ 200n 

2001 

B~' om .. Board 

Mectings Meeting Meetings 

Attended Days Amount Allcndcd 

II , $ ],125 12 

12 12 ] ,800 12 

2 

II II 1,650 6 

II 12 1.725 6 

12 12 \,800 12 

II 12 1.725 II 

5 

8 9 1,275 lQ 

II II 1.650 12 

12 12 1.800 lQ 

5 14,550 

2000 
Other 

Meeting 
Days Amoun t 

12 S 1,800 

II 1,725 

2 300 

5 m 

5 825 

12 1,800 

II 1,650 

5 750 

to 1,500 

12 \ ,800 

to ),500 

$ \4 ,475 

Note, Effective August 1997, board mcm~rs are pai d a per diem ofS75 per day for board meetings and otber 
meetings . Gcncrnlly, meetings are held for tWO consecutive days eac h month, During the fiscal yean ended June 

30,2000 and 200 \, there were 24 days in each year for which board members could be compensated . 

The above schedule does not in cluded publicly el ected officials who sen'C on the board but are not cOffip<!nsatcd for 

their attendance, 

FINA~CIA l SECT ION 



SCHEDULE OF l1\'\'ESTMENTS AT AMORTlz m COST 

FOR THE YEARS ENnED.flJ!\'E 30. 2091 AN) 2090 

Shon·~erm lnve~tmenlS · Dome~~K: 

Shon-~erm Investments - In lerna lional 
U.S. Government Obligat ions 
Bonds/Fixe<.l Income - D olllCslic 
Bonds/Fixed Income - International 
Equity Securities - Domestic 
Equity Securities . In~rnationaJ 
Real Estate Pools 
Ahemauve 1n"CSlJDenlS 

TOIioI 

FINANCIAL SECTION 

6/30101 '1lO!OO 

S 1I0.091,497 S n.006.786 

531.689.327 
981.759.991 
415.$44.270 

2.505,409.685 
924,39-1.786 

31.357.631 
353.471.733 

783,290.302 
907.942 .636 
399.494.644 

2,598,280,415 
901.410.118 

42.716.475 
191.486.124 

SH53JI8.92Q SUW 627.500 



Loul5lana Stalu Employees' 1I811rament Sptelll 

SCHEDULE OF PROFESSIONAL SERVICE EXPENSES 
FOR THE YEAR ENDED JT.JI\'E 30, 2001 

ACCOUNT L'\"G AND AUDITING 
Postlethwaite and Nene" i lle, APAC _ System Auditors S 36,110 
Other Accounting Services 1.295 

S 37,405 

ACTUARJAL FEES 

Hall Actuarial Associates - System Actuary 53,289 
Other Actuarial Services 22 

53,31l 

LEGAL F"EES 

Miscel laneous Lega l Fees .n 
'" 

DlS,\BILITY PROGRAM 
Physician and Other Reviews 397,197 

397,197 

lN VESTIH£NT PERFORMANCE J\.1AJ.'\"AGEMENT 
AN D ANALYTICAL SERVICES 

State Str~t Bank & Trust Company 54,250 

IRRC 28,000 
Plexus Group 27,000 

109,250 

OTHER PROFESSIONAl.. SERVICES 
The Retirement Concepts Gr(lup 4 1,467 
Exodus Communications Inc. 35,300 
WeslaffTcmporary Staffing 33,897 
A C S J Image Solunons 21.938 
Other !\on-Consuhant Professionals 83,984 

216,586 

PROF'ESSJOXAL SERVICE EXPENSES S 814,396 

FINA>JCI A- S;: Cl ION 
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September 18, 2001 

~ar Membef<. 

Th.is leiter summarizes the ,tnlClurt. lJ'Id ~normance of the Louisiana Slate Employees' 
Reurement S~tem (USERS) Fund tIuooi/L June 30, 2001. As of 1M June 3ft fiscal ye.u-cnd, 
the Fund was in complialltt witlt policy and Louisiana tule law. and !tad 42.3'1> of ils UKt hue 
,nvested in U.S equitia. 14.4'1> inVC$ted ,n non-U.S equities. 27.4% ,II US fi~ed 111(:0111(:. 4.5% 
In globaJ fi~ed ,DCome. 6.5% in real estate. hed~ funds, and poi"..te eqully. and 4.9'lI In cash. 
The publi' equilY portion of the Fund n:prescmed 56.7'1> of the total a$Sets. below the applicable 
$1.ltUtory limit of 65%, and the $linE 3$ the median public pension fund, For the pre~iOU$ two 
yean the fund had a modestly lLi&her IIwI medlall equity allocation "'hen measured against the 
lndependenl Consultants CooperaLi"c (ICC) Uni'·ene. 

USERS lost 5.8%' in the year ending June 30. 2001. wh.ich rmud In the 80'" percentile (l~ 
percentile being best. 100"' percclllile being wont) of pub!i, funds wilhin the ICC Unj.,crse_ 
Over the la't 12 months ending June 30, 2001. LASERS underperformed its nonUnallOlal relum 
target of 9.35% by 15.2 perccnlagc points, The Fund oJw underpe.-formed ,IS real relWlL target of 
4% by 9.8 percenL1ge poinn over the 11$1 12 month •. 

The trailing year ~s 10 be looted ,n the COClle~t of longer term pe.-f(llTJ'W'lCe. The type of 
'-olllliity " 'c 've seen in the domestic equlI)' mark/:ts ,,~ nOl unalllKciplued and broadly consistent 
,,"h previous swings in the markets. Desp,te the nept'\I(: 12 month. pe.-fonnance, USERS has 
still oolperformed its actuarioJ ~ nf 8.25'1> on a m.iling five year basis. The Fund earned an 
annualized retWlL of 8.S% o~er the last live yean. Moreover. t'" Fund', h;u nnked h,Jh.cr in 
terms or performance relati~ to OI"'r public funds. 

While the last year was a ver)" difficult one for I'" Fund. we feel .trongly Ihal LASERS is ,,'e ll 
positioned 10 lake adyantagc of a w,de variely of inve>lmeDl opponuMies, and is suffiClclllly 
diversified to both enhance return and ~duce overall ponfolio risk. 

\)Cc~ 
I'eter D Gerllllgs. CFA 
~",OI Par1ner 

Rt\um ..... f..-1lM: Fu."l<I ~,.. nlOI]>«d "" • Ii""""""""'" _ in ><t<>t<bnc< .. ,<II rho lIM>d>rds ofrho ~ 
of In~ .. mm' .\' """S'mmI. A R<><>r<h (AI~I R ), v .............. toc:~ .,·oil>bl •• ,.,. based "" publuhed •• u",," 
>e< .. n" .. ... h""", pn<.~ 
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Louisiana State Employees' Retirement System 
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November 8, 2001 

Dear Members, 

----ft--
LAS ERS 

The Fiscal Year Ended June 30. 2001, was a difficult period for LASERS' investment portfolio. 
Declining wor1d industrial production along with waning demand for infonnation technology 
contributed to the deterioration of world financial marKets during the fiscal year. During the first 
quarter of 2001 , the NASDAQ Composite Index experienced one of its worst quarters in the 
history of the index, faJting 25.5%. In efforts to keep the U.S. economy from weakening further, 
the Federal Open Mal1let Committee reduced the Fed Funds Rate 6 times, to 3.75%. Despite 
the dramatic drop In valuation from the tech and telecommunications sectors, strong 
performance from ·old economy" industries and defensive sectors helped offset some of those 
losses in the broader market indices. 

At June 30. 2001 , LASERS' investment portfolio completed the Fiscal Year with a 0.37% 
actuarial rate of return. However. the five-year average return at Fiscal Year End stood at a 
robust 10.72%. This has allowed LASERS to increase its fullded ratio while continUing to grant 
Cost-aI-living Adjustments (COLAs) regularly over the last five years. LASERS must exceed 
the actuarially requi red rate 01 return of 8.25% in order to meet these goals. 

LASERS is committed to maintaining a broadly diversified portfolio, and achieving its target 
rate of return for the least possible amount of risk. LASERS adopts carefully underwritten and 
COflservative assumptions for luIure expected retums and structures the investment portfolio 
so as to optimize the risk/return trade-off. 

During the Fiscal Year, LASERS added two new intemally managed Indexed strategies for its 
equity portfolios. This simultaneously lowers investment management fees and reduces the 
volatility of actual portfolio returns relative to benchmark returns. LASERS has also added 
some new diversifying alternative asset strategies to its asset mix in order to better control risk. 

LASERS has embarked on a long.term strategic planning process that is centered around 
increasing returns and reducing costs relative to other public retirement systems. LASERS' 
Board and staff have devoted considerable effort to this process, and the resu lt is that system 
resources are better allocated to tasks that have direct positive impact on achieving this plan. 

Looking into the future. LASERS is well positioned to meet its long-term goals and objectives. 
Further emphasis and efforts at LASERS will be placed on risk management and cost controls, 
in order to continue to be an effective and efficient provider of retirement benefits. 

ob~rt Lee Borden, CFA 
Chief Investment Officer 

IIOARD Sm,"" G, 1-1","" Ch.",,,, , " 
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LClvlsllQI Stile Ernidvpu' Rellnlmenl SJltllrn 

STATEMENT OF rt\ryESTM.E~T OBJECTIVES 

I. INTRODUCTION 

The LouiSIana State Employees' Retirement SYSlem ('"LASERS") was created to provide 
reurcment benefits for employees of tbe SUlle of LouisIana. A Pension Trusl Fund was created 
10 help finance the COStS associaled with fundmg reun:mcnt benefits. 

Because of LASERS' obligation to the plan panlclpants and their beneficlanes, the disposiMn of 
LASERS' assetS shall be made solely in the interest of provid.mg benefits to the participants. 
Investments shall be made in a cost efficient manner. and reflect industry best practices. 

This Statement of Investment Policy and Objecllves is desIgned to clearly communicate thc 
directives o f the Trustees of LASERS to all mtcrested parties. It shall be revised from tIme to 
lime. as deemed necessary. Any resulting matenal cbanges will be communicated to all affected 
partlCS. 

n. RELEVAi\'T LEG ISLATION AND REGULATION 

LASERS shall operate under the "Prudent Person" rule, (R.S. II :263.8 ) used berem meamng 
that III investing the governing authoritics of the systems, funds, and plans shall exercise the 
Judgment and eare under tbe circumstances then prevailing that an Institutional Investor of 
Ordlllary prudence, discretion. and intelligence exercises in the management oflarge Ifl\'cstments 
entrusted to II not III regard to speculatIon but in regard 10 tbe pennanent dISPOSItiOn of funds 
considering probable safety of capital as well as probable lllcome. 

Investments of the loUisiana State Employees' Retirement SYSlem shan be made in full 
accordance wllh LoUisiana Re vised Statutes, as well as an y other applicable legislation or 
re!,'lIlation. 

LASERS is subject to a legislative limit TC$tricting the fund so that no more than 65% o f lIS total 
assets are Invested III publicly traded equities. Real Estate and Private Equity an: nOi considered 
to be equities when calculating LASERS' equuy exposure. LASERS will take steps to rebalance 
If. at tbe end of its fiscal year. liS exposure to pubhcly lJ1Ided equities tS above 65%. LASERS is 
aware that markets will fluctuate, and any rebalancing will a.ppropnatcly consider market 
conditions and any other relevant factors. 

Should LASERS bave more than 55% of its tota l assetS invested in publicly traded equitIes, at 
least 10% of those equities musl be invested passively. 

INVfsa' l N l S£CTION 
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III. ROLES AND RESPONSIBILITIES 

The Board of Truu~cs 

The Board ofTrustee$ IS responsible for the total investment program. The Board sha!! approve 
the mvestment policy and provide O\'era!! dl.fCCIIOn to the adnuntstratl\'e staff in the execution of 
the investment pohcy. 

The lon-s lmeot Committee 

The Investment Committee, at the direction of the ful! Board, shal! review and approve or 
disapprove investment recommendations not governed by Investment Policy prior to thcir 
exc<:ution. The Committee may also review and recommend Investment policy changes, 
deletions, or additions. The Committee also sha!! make recommendahons to the full Board 
concerning contracts of a fmancial nature, when performed by other than LASERS' StafT, sueh 
as, althougb nnt hmned to, those for in\'eStmmt management, cU$l(xiLal IIITIIlgements, and 
secunlies lending. 

C hief 1[I\'eslmcnl Offin r 

The Chief Investment Officer shall assist the Board in developing and modif)ing policy 
objectives and guidelines, including the development of liability driven asset allocat ion strategies 
and recommendations on long term asset allocation and the appropnate mix of investment 
manager styles and stratelPes. Additionally, the Chief Investment Officer shall provide 
assislance in manager searcbes and selection. and investment performance calculation, 
eva luation, and any other ana lysis assocIated with the proper execunon ortbe Board's directives. 

The Chief Investment Officer shall also communicate the decisions of the Investment Comminee 
to investmem managcrs, custodian bank{s), actuary. and 1;onsultal1l. The CIO provides oversight 
of the investment consultan t, investment service providers and personnel of LASERS' 
investment dIVision . 

I nnSiment Consultant 

The Investment Consultant sltall assist the Board and the Chief Invesunent Officer in developing 
and modifying polLcy obJccth'es and guide1tnes. lOcludlOg the development of a liability-driven 
ane! alloeanon slnltegy and recommendations on the appropnatc mix of lOvestmcnt manager 
styles lind slnltegies. The Consultant shall act as a fiduciary to the Fund. 

Additionally, thc Consultant shall provide assistance in manager searches and selection, 
iovesrment performance calculation, evaluation, and any other relevant analysis. Tbe ConsulULnI 
$1ta11 provide nmely information, written and/or orat, on in\'estment strategies, Lnstruments, 
managers and other related issues, as requested by the Board, the Investment Comminee, or the 
CIO. 

" 1~~fSW! NT S!:C1IO !J 
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Inl'estment " 'Ianagers 

The duties and responsibilities of each of the Investment managers reullned by Iile Board mclude: 

• 'nvestmg the assets under its management in accordance with Iile policy guidelines and 
obje<;;11 ves expressc<l berein 

• Meetmg or exceeding tbe manager-specific benchmarks, nCI of a!! fees and expenses, 
expressed bcrein over varioUS and 3ppropnatc!y measured time periods 

• Exercising investment discretion witbm tbe gu idelines and obje<;;tivts stated berem. Such 
discretion inc ludes dcctsions to buy, hold or sell securities in amoun ts and proponions 
rdlccllve of tbe manager's eurrent inl'estment stnuegy and compatible WIth the 
mvcstment objccth'cs 

• Complymg with all provisions pertaining to the Inl'esunent manager 's dutlcs and 
responsibilitics as a fiduciary - f und assets should be mvested With tbe care, skill, 
prudence and diligenCi: under the ClrcUmstanCCS then prevailing Iilat a prudent 
profcssional invcstment manager, acting III a like capacity and familiar witb such matters, 
would use in the invcstment offund assets. 

• COmpl}lng with the Association for Invcslmen! Management and Research (AIMR) 
Code of Ethics and Perfonnance Presentation Standards (PPS) 

• Disclosing all conflicts and patenlla! conflicts of interest 

• Ensunng that all ponfolio transacliOnS arc made on a kbcst execution" basiS 

• Exercising ownership rights, where applicable, through proxy solicitaIJons, doing so 
smctly for tbe economic benefit oftbc Fund - Documentation regarding Iile disposition of 
prolly soliCitations shall be proVided by Iile inl'cstruen! managers upon request . 

• Meeting With the Board at as needed uJ>On request of tbe Board - Quanerly repons are to 
be SUbmitted in writing within 4S days after the end of eacb Quaner. 

• Acknowledging in writing to the Board the U\vcstment manager 'S intention 10 comply 
with this Statement as 11 currently eXISts or as modi fied in tbe future 

• Promptly mforming the Board rcgardlng all significant matters penammg to the 
mvestmenl of the fund assets 

• 'nstlalmg wrinen communicauon with the Board when the manager bellevcs that this 
Investment Policy is inhibltmg perfonnance andlor should be altered for any valid reason 
- No del'lallon from the guidehnes and objectIves established in Ihe Pohcy is permmed 
unlll after sucb communication has OCC1II"Ted and the Board has approved such deviation 
in writi ng. 

'NV~SW!Nl S[CTtO ~ 



LoulS111lll Sllle Emllloyull5' IIlIllremenl System 

• Reconciling performance, holdings and security pricing data with the Fund's custodian 
bank· If the Fund's custodian bank shows a differem price for a given security, the 
manager shall submit to the custodian bank's price reconciliation process. Managers 
shall provide to LASERS' staff a summary of reconciled holdings both in hard copy and 
the electromc fonnat of LASERS' choosing. 

Custodian Bank 

In order to maximize LASERS' invesunent return, no money should be allowed to remain idle 
Dividends. interest, proceeds from sales, new contribulions, and all other monies are to be 
invested or reinvested promptly. The Custodian(s) will be responsible for performing the 
followmg functions: 

• Accept daily instructions from designated investment staff 

• Advise designated investment staff daily of changes in cash equivalem balances 

• Immediately advise designated investment staff of additions or withdrawals from account 

• Notify investment managers of proxies, tenders, rights, fractional Shares or other 
dispositions ofhoJdings 

• Resolve any problems that Staff may have re lating to the Cllstodial account 

• Safekeeping of securities 

• Interest and dividend collections 

• Daily cash sweep of idle principal and income cash balances 

• Processing of all investment manager transactions 

• Collection of proceeds from maturi ng securities 

• Disbursement of all income or principal cash balances as directed 

• Providing monthly statements by investment managers' aCCO\lJlts and a consolidated 
statement of all assets 

• Providmg a dedicated account representative and back up to assist the LASERS' staff in 
all needs relating to the custody and accountability of the Fund's assets 

• Managing the securities lending program. 

50 INVESI Mt N T SHT l orl 



IV. Il"YESTMENT OBJ ECTIVES 

Nominal Return Requircments 

The invesonent program shall be struCtured to preserve and enhance principal over the long term, 
in both real and nommal terms. For this purpose, shon·term f1ucruatlons in values will be 
consnkred secondary 10 long·lenn inveslment results. Moreo\"t~T, the InVeStmCllIS of the: Fund 
sball be diversified 10 minimize the risk of significant losses unless II IS clearly prudenl not to do 
so. Total return, which Includes realized and uOffalized gains, plus Income less expenses, is the 
pnmary goal of LASERS. 

The actuarially required tolal rale of rerum for the Fund IS 8.25% annually, net of all fees and 
operatmg expenses. The Board desires a nettota! return in exces~ of9.35%, in order to help the 
Board grant additional retirement benefits. and the ability \0 improve the fUl1ded ratio of the 
Fund through investment earnmgs. Therefore, the Board has adopted the following target 
nomlllal rale ofrtturn: 

Actuanally reqUIred rate of return: 
E1;cess Return: 
Target Total NomInal Rate of Return: 

Real Return Requ iremcnts 

8.25". 
1.10% 
9.35". 

The Board is aware thallhe preservation of purcbasing power is dnven by inflation; therefore, a 
real rerum requiremem has also been established. As the Consumer Pnee Index (CPI) is the 
most commonly accepted measure of mflallon, the Board has defined Its' rt:al return targCl as the 
Nommal return less CPL The real rerum targells set aI4.0"/ ... 

Relallve Retu r n RCllu ircmenu 

Total return for LASERS shall rank in the top half of the appropriate public fund Ul1ivcrse. Risk· 
adjusted rerurns should also rarn: In Ihe top half of the same universc. Thc total fund return 
should, over time, exceed the Policy and Allocauon Indices (Set Section vrn for a description of 
how the Policy and Allocation Indices are calculated.) Returns for LASERS' managers shall 
ex.ceed their rCSJlCCll,·e benchmarks, as well as rank in the lop half of the appropoate Ul1i,·crse of 
managers adhering to the same invcsunent SlTBtegy. 

The Board furthcr recognizes tbat the retum targCls described herein may no! be acbieved in any 
smgJe year. Instead, a longer·term borizon of 3· 7 years shall be used in measuring the Iong·tcrm 
success of the Fund. While the Board expects thai rcturns will vary over time, LASERS has a 
risk tolerance OOnS1Stent with that of other funds created for similar purposes, and tbe assets of 
the Fund shall be invested accordmgly. 

" 
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V. ASSET ALLOCATION 

This guideline is to be punued by LASERS on a long-term basis, but will be revised if 
significllllt changes occur within the economic and/or capital market em·ironments. A change in 
liability SlnIClure. funded staNS. Of long-term in\'estment prospectS may trigger a revision of the 
asset allocation. 

Permitted Asset Class t s 

T radi t ional Assets 

• U.S. Large Cap Equity 
• U.S. Mid Cap Equity 
• U.S. Small Cap Equity 
• U.S. Fixed income 
• Intemat ional Equity 
• Emerging Markets Equity 
• Global Fixed Income 

I\"o n-Tr .. d itiona l Assets 

• Private Equity Fund of Funds _ Domestic and International 
• Venture Capital 
• Mezzanine Debt 
• Buyouts 
• Special Situations 
• Markct Neutral Equity 
• Certain Hedge Funds with approprinte tnmsparency lII1.d liquidity (c .g. 

Merger/Convertible Arbitrnge) may be seleeted for investment. 

Target Asse t Mil: 

tMrUlValue Minimum Maximum 
Asset Ct.e T1!lI1It !%! Exp""u,,~ Exposurel%! 
Equltlos 58 " " DomesbC Large Cap 2B " " 

"""""" ""'" c., " , 
" """""" "" c., 

, , , 
Established IroternatiooaII (Lg Cap) , • " Established International (Sm Cap) , , , 
Emerglll!IlntemaI>OnaI EQYty , , , 

Fixed Income " " " COre F~ Income " " " - , , , 
o.....oestic High 'I'\eId , , , -. .... , , , 

Alternative As5ets/PIivi.te Equity • , , 
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Implementa lion 

LASERS recognizes that special expenise is reqUlmllO properly IOVellt the maJonty of the IISselS 
descnbcd ablwe. However, certain highly efficient passively managed inveSOllent str.ltegies lend 
themselves to internal management, potentially resulting in lower management fees for the Fund 
as a whole. Where appropriate, LASERS wi ll manage these assets internally, so long as the 
saine level of care, prudence, and oversight is maintained that an outside professional investment 
advisor would typically provide. 

Slyle Allocation 

LASERS Shall strive 10 ma.lOtalO a neutral bias with respect 10 St}1e Alloc.tion (Gro"1h versus 
Value) to lIS equity im·estments. L.ASERS recognizes thai over Ihe long run, returns from 
Growth and Value investing tend to appnlXlmale each other; o,'er sooner penods. howe"er, 
differences to rerums can be Significant. The ChH~f Invcsuncot Officer, as pan of the nonnal 
rebalancmg responsibilities, shall usc appropnate judgment and can: when rebalancmg style
biased ponfohos. 

AUlvc Pass ive Mix 

l.ASERS Shall make lise of passive strategies only where passive management, after all fees and 
expenses. can effectively compete with actively managed pon folios in teml$ of returns and 
variability of returns. LASERS may index up to one-half of its U.S. Equi ty Allocauon. 

Rebalancing 

LASERS' C IO will review L.ASERS' 8SSCt allocation at least quarterly 10 determine if the asset 
allocauon IS consislent wllh the exposure nmges establisbed for LASERS described berein. The 
CIO will direct staff and im'estment managers to transfer funds to rebalance the asset allocation 
as ne<:essary with subsequent Board notification. The tranSfers should be on a pro-nita basis. 
The CIO will consider market condnions and II1IJIsa~tion COSI5, as "'ell as any other relevant 
factors when rebalancing. 

VI. MANAGER SELECTION 

LASERS will nOI consider tbe sclection of any manager without first sening a target allocation 10 
a panicular asset class, and determming Ihal a manager is needed to implement thai allocation 
S!nIlegy. Once LASERS has detemuned thai a manager seareb IS warranted, It will establish 
eertam mlmmwn emma for a manager 10 be COIISi(\ered eligible to partiCipate In the search. 

LASERS mtends that any qualifiC'd candidate receive fair consideralion. Therefore, the manager 
5ele<:tion process will typIcally take place via an open Request for Proposal (RFP). All searcbell 
shall be publicly advertised for a prC'detenntoed amount of time, and prospecl1ve candidates shall 
be requi red to submll a proposal based on a predetennined RFP. The RFP shall be designed 10 
ensure that managers are fairly and completely evaluated using industry besl practlus. LASERS 
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shall stnve to hire im'esttnent managers that offer the greatest InCrementa] benefit to the Fund. 
net offees and cllJ)C'ns~, in accordance Wilh, but not limited to, the mlena listed below: 

• Length of firm history 

• Length of key professionals' tenure 

• Appropriateness of investment philosophy and process 

• FIt between product and existing plan assets, liabilities and objectives 

• Absolute and relative returns, and variability of returns 

• Stabi hty of the fum's client base and assets under man.agement 

• OwnershJp structure 

• ComJ)C'nsaTion str1.lclUre 

• Fee structure 

• References and professional qualifications 

VII , INVESTMENT i\lANAGER GUIDELINES 

In lroduct ion 

Full discretion, WIthin the panuneters of the gwdelines described herein, is granted to the 
investment managers regardmg the selecllon of secunlles, and the timmg oftrans3ClIons. 

Compliance with an guidelines must be monitored by the investment managers on a regular basis 
(monthly or more frequently when market condillons wan-ant) and based on then current market 
values. Securities that, at purchase, would move the portfolio OUI of compliance with these 
guidelines. based on tbe investment manager's most recenl va luation, may not be purchased. 

In the event that a portfolio moves OUI of compliance wilh these guidelines (as identified in the 
lD,'CSttnent manager's regular review of the portfolio), through market condiuons or other 
changes outside the C(lntrol of the manager, the manager must bring the ponfolio composition 
back IntO C(lmpliance withm 45 days or make a ,,'linen request to LASERS Investtnent 
Commmee for a compliance waiver. 

Moniloring and Verification 

Certain guIdelines lend themselves to Stl1l1ghtfoN:ard manager compliance momtoring. Where 
monlloring is possible using monthly holdings and transaction information provided by the 
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Fund's Custodim Bank, tm Consultant shall be responsible for aler1 mg the Investment 
CommIttee and the Fund's Chief ln\'estment Officer if a manager is out of compliance. 

Guidehnes that do not lend themselves to straightforward manager comphance monllonng sball 
rely on manager-supplied attestations of comphance, A guideline comphance checklist shall be 
reviewed every quarter to ensure that al! managers have reported guIdeline compliance, and note 
instances where managers claim to be out of compliance. 

Genera l G uide lines 

For managers not partIcipating in LASERS' A lternative Investments Program, the following 
guidelines are to be adhered to, unless prior approval from the Board has been granted: 

• There shall be no use of optIOns, commodities, or finanCIal furures WIthout the 
pnof approval of the Board 

• UIIC(l\'ered options or fulUrC$ oonlrllcts may not be purchased 

• Uncovered short positIons may oot be purcbased 

• Short selling is not perrnmed 

• There shall be no use of fi nancial levcrage 

Derh'atil'C$ Guidelines 

This denvatil'es policy statement Identifies and allows common derivatIve mvestmems and 
strategtes which afe consistent With applicable law and the Investment Pol icy SUl!emenl and 
reqUires lOI'eStment manager.; to peutlon for the mclusion of additional denvat1\"e Instruments 
and strategtes. These gUldelmes also require investment managers to follow ceru.m controls, 
documentatIon and nsk managemenc procedures. 

Defi nItion and Class ifica tion of Derh'a ti\'" 

A dcnvolive is a security or contractual agreement that derives its value from some underlying 
secumy, commodity, currency. or index. These guide lines address the cwo classes of derivaTive 
Instruments: deri'llllive contracts and derivalivc sccunties: 

I) Dr ril"ati.-e Contracts 

• Forward-based cien'llltwes, Including forward contracts, futures 
conmclS, swaps, and Slmilar instruments 

• Option-based dCriV3Il1"CS, including put opl1ons. call opnons, interest 
laIC caps and noors, and Similar instruments 
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2) Deriva lh 'e Securities 

• Collaterahzed Mortgage Obligations (CMOs) 

• Other Structured Notes 

Allowed Uses of Derh 'ath'es 

I ) Derinlh'c C ooll"llcts 

Hedl:l ng: To the extent that the non-dcrivallve component of a 
portfolio is exposed to dearly defined risks and derivative 
contracts el(ist that can be used to reduce those risks, invcstment 
managers are permitted to use such derivatives for hedging 
purposes, including cross-hedging of currency cl(posures, subject 
to the documentation requiremems listed later. 

C reation of Markel Exposures: lnvestment managers are 
permitted to us<: derivatives to gain exposure to assetS and ~t 

classes if such Cl(posure would be allowed if created with the 
underlymg assets. 

Management of Country and Aliset Allocation Exposure: 
Managers charged with tacncally changing tbe exposure of their 
portfolio to different counmes andlor asset classes are permmed to 
use denV8twe contraCtS for this purpose. 

2) Derivative Securi ties 

" Plain Vanma~ CMOs: For thc purpose or this poltey, a ''p lam 
vanilla" CMO is defined as one which $lIlis fies one or both of the 
following criteria: I) It passes the Federal Financial InSl11utions 
Examination Council (FFIEC) test; ii) It can be sho\\'TI that the 
CMO is less exposed 10 interest 11I1e or prepayment risk than the 
underlYIng collateral 

Olher C1'-IOs: CMOs that are not "plain vanilla" are restncted to 

200/" of a manager's portfolio. 

I'rohibi led Use~ of Derivatives 

Any use of derivauves not listed above is prohiblled without wnnen approval of the Investment 
Committee. Investment managers are encollnlged to solicit sueh approval if they believe the list 
of allowable denvallve IDSlTUlrtCnts 15 too restriCti\-c. By way ofamphliealion. it is noted thaI the 
following uses of denvatives are prohibl1ed: 
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Leverage: Derivat ives shall nO! be used to magnify exposure to an asset, asset 
class, interest rate, or any other financial variable beyond which would be allowed 
by a portfolio's invesnnem guidelines if derivatives were not used. 

Unrelated Speculation: Derivatives shall nO! be used 10 create e;.;posures \0 
sccurillCS. currencies, indices, or any other financial variable, WlJess such 
exposures would be allowed by a portfolio's investment guidelines if created with 
non--deri vati ve securities. 

T r ansaction Risk Control Procedures and Documentation Requirements 

For each over-the·cOllllter derivative transaction, e;.;cept foreign exchange forward contracts, 
investment managers are required to obtain at least 1\1.'0 competitive hids or offers. 

For all derivatives transactions, investment managers should maimain appropriate records to 
support that all derivative contracts used are employed for allowed strategies. In addition, the 
following requi rements apply to denvative securities: 

"'Plaio Vanilla" CMOs: Document that the CMO is in fact "plain vanilla." 

Other Cl\IOs: These CMOs must be stress tested to estimate how their value and 
durat ion will change with extreme changes in interest rates. An extreme change is 
one of at least 300 basis points. 

Str uctu red Notes: Document that the note does not ereate exposures that would 
not be allowed If created without derivatives. 

Portfolio-Lenl Risk Control Procedures and Documeutation Requirements 

Counterparty Credit Risk: Managers are required 10 measure and monitor 
exposure to counterparty credit risk. All counterpanies must have commercial 
paper credit ratings of at least Al by Standard and Poors, or equivalent rating 

Ongoing Monitoring of Risk El:posures: The duration and other risk exposure 
limits specified in the managers' guidelines are expected to be satisfied on an 
ongoing basis Thus, managers must monilOr changing risk e~posures_ Fixed 
income managers investing in CMOs should pay particular anemion to tbe 
changing duration of their CMOs, and should anticipate potential changes in 
duration at the time CMOs are purchased. This is to ensure that intcres! rate and 
prepayment rate changes do not inadvertently move the portfolio out of 
compliance_ 

Valua tioll of Holdings: The invesnnent managers and custodian shall provide 
the Board witb their pricing policies including a list of sources used. The Board 
should be noti fied of any exceptions to these policies. For derivative securi ti es, 
the custodian is required 10 obtain tv,'O independent prices, or to notify the Board 
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thai two mdependenl prices are not available. Invesonenl managen are required 
10 l"e<:oncile the valuations of all derivatIVes positions with the custodian as 
governed by the Investment Policy Statement and not less than quarterly. 

Guldtlints ror Use or Pooled Funds Which Employ Deri\'Bth'tS 

Mutual funds and other Iypes of commingled invesonen! vehicles provide, under some 
cucumstanccs, lowe!' COSIS and bene!' di"ersificBlion than can be oblamed with a separately 
managed fund pursuing the same in"CSOllenl obJe<:llves. However, commingled invcsOllent 
funds cannot customize IOvcsonent pohclcs and guidehnes 10 the specific needs of individual 
chen!5. The Board IS willing to acCepl the policies of such funds in order to achieve the lower 
COSIS and di versification benefits of commingled funds. Therefore, commingled mvcstmenl 
vehicles are exempt from the policies specified above restrictions if: 

• The invtslmenl pnactices of the comm ingled fund are consistent with the spirit 
of thIs denvllives policy, and are not slgmficantly different in lener 

• The bencfi!5 of uSing a commingled vehIcle rather than a separate aC(:ounl are 
malenal 

Domestic Acti,'c EquIty Manager Guidelines 

The guidelines listed below shall apply 10 all actively managed domestic equity portfolios, unless 
olherwlse specifically nOled: 

• Domesnc <:qUIIY pUl\:hases are limited to publicly u-:aded common Siocks. 
Exceptions shall be approvt'd by the Board 10 advance 

• No single holdmg shall account for more than 6% of the allowable equity 
portion of the portfolio at market value, or 150%, of a slock's weighting in the 
style benchmark against which the manager is measured, whichever is larger 

• LASERS' domestic equity portfolios are exp«ted 10 be fuJly invesled - No 
more lhan 100.4 of a manager's domestic equity portfolio may consist of cash 
or cash equivalents. 

• No single holding in LASERS' portfoho shall account for more than 5% of 
the oUlstanding common stock of anyone corpol1ltion - Addi tionally. no 
single holding across all actively managed portfolios of an investment 
management finn shall account for morc than 15% of Ihe outstanding 
common stock of anyone corporation . 

• The pw-ehase of stocks or con\'ertibles m foreign companies wbi~h are 
pubhcly lraded securities may be held by each domestic stock manage!' m 
proportIOns ... ·hlcb each manage!' shall deem appropriate, up 10 10";" of the 
portfoho al markel "alue 
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• Convertible bonds, oonvenible preferred stocks. warrants and rightS may be 
purcbased as equity subsutulCS so long as they mett !he equity guidelines 
listed above 

Pabh'e Equily l\Ianager GuidelinC$ 

The guIdelines listed below shall apply to all passively managed equity ponfoHos, un less 
otherwise specifically noted: 

• Trucking error (deviauon from the underlying benchmark) is limited 10 15 
baSIS pomts annually for passive large cap equity stralegies and 25 basis 
pamts for mid eap equny strategies - Small cap assets shall be managed 
actively. 

• Passive strategies are expected to have chamctenstics similac to tbe 
underlying bencbmark - For example. a lacge cap passive equity ponfolio 
shall bave similar capitalization and sector exposure 10 Ibe underlymg 
benchmark. 

Intern ational Equity l\Iaoager Guidelines 

The guidelines listed below shall apply 10 all international equity ponfolios, unless otberwise 
specifically nOled: 

• Short-term reserves may be held in U.S. doHar denominated, local cWTCncy 
stCUJlties, or in\'estmtnt \'ehlc1es available through the System's custodian 

• Managen may purchase or sell currency on a spot basiS to accommodate 
sccUJlties senlements 

• Managers may enter imo forward exchange ContractS on currency provided 
that use nf such conll1lcts IS designed to dampen ponfolio volatility or to 
f!lcilitate the settlement of securities transactions 

• LASERS' international equity ponfolios are expeeted 10 be fully mvested -
No mOT!: than loola of a manager's intcmallonal equity portfolio may consi$t 
of cash or cash equivalents. 

• Equity securities should be issued by non-U.S. COrporallons, although the 
manager bas lalitude to hold U.S. secunties provided that such inveslmenl IS 
CQnsistent with aMmment of the portfollo's investment ob,ecll\'cs and does 
not exceed 10% of !he ponfolto's market value - Amcncan [)eposltOry 
ReceIpts (ADRs) do not count towards thiS lo% limitation. 
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• The number of issues held and their geographic or industry distribution shall 
be left to the investment manager provided that equity holdings in anyone 
company (including common stock and convertible securi ties) do 001 exceed 
6% of the market "alue of the manager's ponion of LASERS' portfolio, or 
150"10 of a stock's weighting ID the style benciunark agaulst which the 
manager is measured, whichever is larger · Addmooally. bonds of the 
companies ID question would be included ID LASERS' exposure calculation if 
held in the manager's portfolio. 

• Manage11i with establiShed international equity mandates may inveSI up to 
10"10 ofthcir ponfolio(s) in the emerging markets 

• Managers with an emerging markets equity mandate arc expected to IDVest In 
the cmerging (non· establiShed) markcts. subje<:t to the guidelines listed above 

Domestic Fixed lacome Managers 

The guidehnes hsted below shall apply to all domcsnc fIXed income portfohos, unless otherw1.5e 
specifically noted: 

• Oomesnc fixed income investments may include U.S. Government and 
Federal Agency obligations. corporate bonds. debentures, commercial paper. 
certificates of deposi t, Ywee bonds, mortgage-backed securities and fixed 
income and other instruments deemed prudent hy the investment maoagers 

• No more than 6% of the market "alue of LASERS' domestic fixed income 
assets may be IDVC$ted in the debt securities of anyone issuer - No limitations 
on issues and issuers shall apply 10 obligations of U.S. Government and 
Federal Agencies. 

• The overall average quality of each fi)(ed income portfoho shall be rated AA 
by Standard and POOfS or higber - Spht-rated sceunlles Will be measured using 
Standard and POOR ralings. Non-rated issues or issues below invC'Stment 
grade (below BSS) mDY be purchased up to a maximum of 15% of the 
port folio. These quality restrictions will not app ly to a manager lhal is hired 
by LASERS to manage dedicated high yield fixed income portfolios. 

• The dWCTSlfical10n of securities by malUrity, quality, seCtor, coupon, and 
geograpby is the responsibility of the manager - Acuvc borKI managemeru IS 

encouraged, as deemed appropriate by the invcsnnent manageR. 

• The average duration (imerest rille sensitivi ty) of IU1 active ly managed 
portfolio shall not differ from the passwe benchmark's durallon by more Ihan 
lWoyears 



lGulsllnl stili Empl",. ... 1I8tirement System 

• Any mongage-backed Securities (MBS) shall be subject to the constraints 
listed below: 

o Agency fixed and Ooatmg rate pass·throughs. U.S. Treasury securities 
and casb equivalents can be held without limitallon 

o Fixed rate PAC I, PAC II, and Sequeotial Collateralized Mortgage 
Obligal1ons can be held WIthout limitation 

o Inverse floallng rate, interest only (I/O). pnnclpal only (pro). and 
accrual CMOs in aggregate will be limited to IS,.. of the mortgage 
securities portfolio, witb no more than S% of the portfolio Invested in 
accrual CMOs . In the event that other Iypes of mortgage-related 
securities Ihat have risk characteristics similar to those in this category 
are developed, the manager Will inform the Investment comminee of 
those securities and they will be included in thlS IS% limitation. 

o All other I)-pes of mortgage-related secunues IIOt exphcltly cited 
bereln wtll be limited to an aggregate ZOO/" of the portfoho 

o The manager must recewe 8t least ""'0 compel1l1VC offers on the same 
or similar sccurities prior to purchaslllg each mortgage-backed security 
for thc portfolio 

o LASERS re<:ognizes thaI the calculation of the duration of a mortgage
backed security invoh'cs assumptions as to the expected future 
prepa}111ent rate for the secunty at the time of calculollon and Ihal 
prepayment Tales cannot be pre<:lscly determined In advance - The 
manager IS expected to calculate expected durallon pnor to the initial 
pur<:hase of a security and on a TOutine basis In monltonng the 
portfolio's compliance with these guidelines_ 

High Yield Fixed Income Ma nagers 

The fixed income guldehnes described in the prevIOUS pages shall apply to bigh yield fixed 
mcome managers. unless otherwise spe<:lfi,ally noted: 

• High yield fixed income managers may Invest up to 20% ofthelr portfohos in 
non-U.S. fixed mcome securities 

Global Fixed Income M anagers 

The guidelines listed below shall apply to all global fixed in,omc portfolios. unless otherwlSC 
specifically n01ed: 
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• The global bond portfolio may hold no mo~ than JOO4 of its assets, at market 
value, In the debt sccurilJCS of any single forcign government cw non-U.S. 
government entily - No single Don-go'"emmcnt debt security shall conSllIute 
more than 6% of the global bond portfoho, at market value. Securillcs ISSUed 

by AM Raled Supranational OrganIzations (such as the World Bank) shall be 
considered to be government equivalents. 

• Short-tenn reserves may be held in U.S. dollar denOllllnatcci or local currency 
securities or Invcsnnent vehicles available througb LASERS' custodian 

• Managers may eDler into forward exchange contracts on currency provided 
that usc of such contr1lClS is designed to dampen portfolio volatility mlher tban 
lever portfolio risk exposure - Currency contraets may be utilized to either 
hedge the portfolios currency risk exposure or in the sen!ell\Cnt of secuntles 
transactions. 

• Managers may purchase or scI! currency on a spot basis to accommodate 
sccunlles settlement'! 

• Decisions as to the number of issues held and their geographic distribution 
shall be the responsibi lity of the investment manager 

• The o,'emll average quahly of each global fixed income portfolio shall be AA 
or bight!" - Non-rated issues may be purchased, provukd that m the judgment 
of the manager, Ihey arc of a quality suffiCient to mamtain the avemge overall 
portfolio quality of AA or highcr. Issues below investment grade (below 
BBB) may be pun:hased up!O a maximum of 15% ofthc portfolio. 

• The a'"erage duration (interest tate sensitivily) of • global fixed lIIeOIl\C 
portfolio shall not differ from the pasSive benchmark by mOTC than cwo years 

Altern atin' Asset Managers 

The guidclillC$ listed below shall apply to all Alternallve ponfohos. unlcss otherwIse noted; 

• LASERS shall cndeavor to systematically eommu additional funds co this 
asset class over lime as 11 becomes under-represented rclative to LASERS' 
wget assec allocation· LASERS shall attcmpt to commit up to 200"4 of its 
largel wClghting to pnvact equity lDVCStments 10 help ensure thaI the funded 
portion of the investments approximate the: target allocatIon. 

• Alternative asset amounts that are in excess of the target amount as a result of 
partial or fu!! liqUIdation of positions or the receipt of incomc from 
investment'! shall be reallocated to LASERS' under-allocated asset elasses _ 
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Liquidations should be re~invested in the alternative asset program if thai asset 
class is under-represented relative to LASERS' target asset allocation. 

• LASERS shall only in"est in alternativc assets whcn there is complete 
transparency and policy compliance reponing - Thc Board of LASERS 
Te<:ognizcs that alternative assets are potentially more risky than other 
investments of the Fund. As such, extra care shall be taken in evaluating and 
fully understanding all aspects on an alternative invesnnem opportunity. 

• LASERS shall not mvest in real eSlale Or real estate-like investments 

• LASERS' initial investmcnt in a partnership/fund shall not exceed 25% of the 
committed capital of that parmcrship/fund. 

• All investments must have a mechanism for exit 

• No more than 25% of the alternauvc asset mvcstment allocation may be 
invested with a single manager, general partner, or single fund, with the 
exception of a fund-of-funds 

• Preference will be given 10 those funds where the general partner is 
contributing at least 1% of IOta! fund 

• References on a gencral partner must be checked prior to investing in a fund 

• The alternative asset program will be diversified to limit Ihe exposure of any 
one investment to 2% of the assets of LASERS' total assets 

Economically T ar"1:e led lUHstmenlS (ETIs) 

The guidelines listed below sball apply to all Economically Targeted invcstments, unless 
otherwise specifically noted: 

• All ETI investments must comply with Louisiana or federal law, and must be 
in the economic best interest of LASERS' plan pamcipants and beneficiaries 

• ETls must comply wilh LASERS' invesnnem policy and asset allocation 

• ETls must offer a potential investment return consistent with the level of risk 
'n the proposed invesnnent 

• ETls must cam a return equal or grealer 10 LASERS' Total Fund target rate of 
return to bc considercd 
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VII1. lNVESTME NT MANAGER MONITORlNG 

Genenl l Guide lin rs 

LASERS shall monitor and evaluate manager performance using the following resoun:es: 

• Monthly penormarn:e repons 

• Quarterly Invcstmem Performance and Ponfolio Analysis 

• Comprehensive Manager Reviews al the end of a manager'S 5-year comraet 
with L\SERS 

• Other analyses as needed 

Manager Evalua tion 

• LASERS' ponfolios shall be measuml over various and appropnate time 

pori"'" 

• A horizon oD-7 years shall be used in measuring tbe long-term suecess oftbe 
Fund 

• Sboner lime periods shall be evaluated as appropnate and necessary. 
LASERS shall make every effon to look at all factors mfluencing manager 
perfonnance, and anemp\ to discern market cyclicality from manager 
over/underpcrformance 

• On a umely basLs. al least quarterly. the Board will revie-.o.· actual investment 
results achLe\'ed by each manager (WLth a perspective toward a three to five
year lime horizon or a peak-Ie-peak or trough-Io-trough market cycle) to 
delennine wbether the investment managers performed satisfactorily whcn 
compared with tbe obJectLves SCI and in relation to other sLmilarly managed 
fund< 

• The Board wtll re-evaluate. from time to I1me, LIS progress in achIeving Ibe 
total fund, equi ty, fixed income, and International equity segments objecnves 
previously outlined 

• The penodic re-evaluation "ill also mvolve an assessment of the connnued 
appropnateness of: (1) lhe manager Str\LClure; (2) the allocation of assets 
among the managers; and (3) lhc investment objectives for LASERS' assets 

• The Board may appotnt tnvestment consultants to assist in the ongomg 
evaluanon process - The consultant(s) selected by the Board are expected to 
be faJn1liar with the Lnvestment practices of similar retirement plans and will 
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be responsiblc for suggesung appropnatc changes in LASERS' investment 
program over lime. 

Ma nager Probation 

LASERS' invcstmelll managers may be placed on a walcb Jist in response to the Investment 
Commmce's concerns about the manager's recent or long-tenn investmelll resultS, failure of the 
1Il\'eSlmcnt advisor 10 comply wi lh any of LASERS' invC5tment guidelines, significant changes 
in Ihe 1Ilvcstmcnt advisor's fiml, anlicipmed changes in LASERS' structure, or any other reasons 
which the InveSlment Commmee deems appropnale. An advis.or may be placed on probationary 
status If: 

• Any advisor whose performance falls, OVCT eight consecutive quarters or any 
eight quarters during a ten quaner pcnod, 10 achievc median same style 
unIVerse perfOlTl1.3Ilee Ic\'e!s 11$ dcfined by LASERS, and 

• Dunng this same penod, the relurn does nOi mcet the rerum of the benchmark 
mdex. 

nus does not pre<::lude LASERS from placing an advisor on Ihe walch hst for perfonnance in a 
lesser time period or laking other actions If deemed appropriate by LASERS , 

Perform30ee Benchmarks 

Tolal Fund Relurn: The TO\.lI Fund return shall be compared against olher public pension 
plans, LASERS shall seck 10 compare 115 returns against othcr funds of SImilar siu and 
ClrcUmslances, LASERS'To\.l1 Fund rerum shall meet or exceed the AJlocanon (ndex return 
and the Pohcy (ndex return, WblCh are each described below_ 

Alloca lion Indel: : The Allocalion tndex return shall measure thc success of the Fund's 
current allocation. It shall be calculated by using index rates of return for each assct class 
Invested In hy the Fund multIplied by the actual percen! allocated 10 each asset class. The 
difference between the Allocalion Index return and the Total Fund rerum measures the effect 
of active management. If the TOlal Fund retum is grealer than Ihe Allocalion Index return, 
thcn aClive management has, in aggregate, added value. [f the Total Fund return is less than 
the Allocallon Index rerum, thCll aClive management has nO! added value. 

Po l i~)' iudl'.l: The Policy Index return shall measure the success of the Fund 's target 
allocalion, It shall be calculated by using index rates of rerum for eacb asset class Invested in 
by tbe Fund multiplied by the percent targeted to each asset class. The difference bc!v.'c:cn 
tbe Allocation (ndcx return and the Policy (ndcx rerum measures thc effectS of deviatiog 
from the largel allocalloll. If the Allocahon Index return is greater lhan the Policy Index 
rerum. then devialing from the \.Irgel allocation has added , ... Iuc. If the Allocation Index 
retUrn IS less than the Policy Index rerum, the n active management has nOI added \"alue. 
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Manage r Benchmarks: LASERS' lrlvestment Managers shaH be compared to a 
combination of passively managed index returns matching the managers' spe<:lfic investment 
styles, as weH as the medIan manager in their appropnate peer group univ~. Specific 
benchmarks and peer groups arc described for each manager III Section B of this document. 

LX. J\1ANAGER REPORTING REQUIREMEJ'I,'TS 

Policy Compliance 

Managers must disclose to the Board any deVIation from or violat ion of the Investment 
Guidelines described herein as soon as the manager is aware the policy has not been fully 
comphed with . The ummg, dUl'1ltion, and resohUH111 to any pohcy violanon must be dIsclosed. 

Managers must promptly inform the Board of all SIgnIficant maners pertaming to the investment 
of the fund assets, for example: 

• Changes m investmenl strategy, portfoho srruclUre and market value of 
managed assets 

• Cbanges in tbe ownership affilianons, organizational srruCllire, financial 
condition, professional personnel staffing, and clientele of the investment 
management organiUllion 

• Any matenal changes m the liqu idIty of the secunllCS they bold III the 
LASERS' portfolio 

Managers shaH supply a quarterly summary of the following: 

" 

• Guideline compliance 

• Briefrevicw of investment process 

• Discussion of any changes 10 the in" estment process 

• Investment strategy used over the past year and umkrlymg rationale 

• Evaluation of strategy's success/disappointmentS 

• Comment on the manager 's assessment oftbe current liquidity of me portfolio 
and the market(s) in which the portfolio is invested. For managers holding 
mortgage-backed securities, results of CUrTent 'stress' ItSIS on the portfolio. 
indicating how the manager believes it would ~spond to interest rate 
movements of plus or mLDUS 100, 200, and 300 basis pointS from current 
levels are required. 

'NVES' M ~ ~ l Ste110N 
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Performance Re\'lc'" 

The following quarterly reponing requiremcms shall apply 10 all managers: 

• Provide total fund and asset class rerurns for last quarter. year·to·date, Jast 
year, three yean and five years, and since incepuon versus designated 
benchmarks - All performance data shall be in comphance wlIh AIMR 
Performance Presentation Standards (PPSThl). 

• Discuss pcri'ormance rclarive 10 benchmarks 

• Provide ponfolio characteristics rcla tJVe to bcnchman:: 

The following quarterly reporting requircments shall apply to all managers: 

• A Jist of all derivative positions as of quaner·end 

• An assessment of how the derivBtlve POSlhOns affect the risk exposures of the 
toml portfolio 

• An explanation of any significant pncing discrepanCies between the manager 
and cuslOdian bank 

• An explanation of any non-comphance 

• For all managers of commingled funds, a list of derivBuve positions and 
assessment of the effect on the risk exposurc of the portfolio 

Portfolio Holdings 

The following quarterly reporting requiremems shall apply to all managers: 

• Present book value and current market value for all securllles lleld 

• List individual securilies by: 

o Standard and Poors sectors for domestic equities 

o Country and by industry WIthin country for international equities 

o Sector for domeslic fixed Income 

o Country for mlcnt.alional equllics and global bonds 

INVfSlIHNI HellO'l 
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Commissionsffrading Reporl 

Each manager shall provide an annual comnllssion report to be dehvered to the oommlnee, staff, 
and Investment Consultant within forry-five (45) days of the end of each calendar year 
[De<;cmber 31]' The report shall cover all trades executed during the pnor calendar year. Each 
annual commiSSIOn rcpon should include the following: 

Broker Selection Policy: Discussion of the firm's policy for selecting brokers, 
reviewing brokers, and negouating brokerage commissions. This should include 
idenllfication of any situations where: the Investment manager has a financi al interest 
In brokers used to cxC(;ute trades in the ponfolto as well as a Itst of all broker-t1ealers 
used by the firm. 

Commission Expense: Provide a review of the ponfollo's ICNal commiSSIOn 
expenses ov~r the prior year. At minimum, this should be broken down by broker 
and Include a distinction between commissions on listed versus unlisted secunues, 
average commiSSion per share, total shares traded.. total comnllssion expense, and 
total trading volume. 

Transaction Cost Analysis: Iflhe firm bas a system for momtoring lotal transaclion 
costs, commiSSIOns plus market impact, a copy o f this analysis should be provided. If 
no such system is being used. the commission repon should include complete 
explanation of bow the firm monitors selected brokers for best execuuon. 

Soft Dnllar Report 

Each manager shall complete an annual soft dollar repan to be delivered to the Investment 
Committee, Staff, and Investment Consultant within fony-five (45) days of the end of each 
caiemiar year [December 31J_ The repon shall include the following: 

" 

• A d1scussion of the firm's soft dollar policy_ incll1ding how Ihe in,'estmem 
manager ensures its clients of full disclosure, re..;ord keepmg, and consistency 
of soft dollar informanon 

• A d1scussion on how the invesnnent manager determines that a service can be 
paid with soft dollars and how the investment manager allocates mixed-use 
research (services that are not 100% used in the investment dC(;ision-makmg 
process) - If less that 100% of the researeh andfor servIceS are used in Ihe 
mvestment decislon-maktng process, the Investment Manager should only pay 
for tbe ponion Btlnbuted to assisung in the investment decis ion-making 
process 

INVlSI I\I [ NJ Sfr.'ION 
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• A dIscussion of the procedures In place to assure thaI any research and/or 
servICes purcbased by the firm wI th soft dollaJ$ are used for Ihe benefil of 
LASERS' plan panlclpanlS 

• A hsting of all soft dollar brokers and their paYOUI ratios 

• A report iden tifying any goods and services, including proprietary research 
purchased by the manager with soft dollars over tbe past year - ThIs should 
include soft do llars generated by agency and principal transactions. This 
report should provide, al a mmimum, the cost and description of Ihe goods 
and services purchased. 

• Venfiealion mal lASERS' percenlage of commissions paid 10 soft dollar 
brokers is less than or equal 10 LASERS' percentage of the lotal of SImilarly 
managed assets oflhe investment manager 

• LASERS and its in\'estment managers shall use the definitIon of soft dollars 
ami research from the AIMR Soft Dollar Standards, whIch state: 

(1) DefinWon afSoft Dollar A.rrangemems 

(a) Proprietary. In A.ddition to Third-Party, Research 

Traditionally. soft dollar arrangements are understood 10 
address those produCiS or sen,ices provided 10 the invesmu!nt 
manager by someone other rhan the executing broker, 
commonly know as ~Ihird-pony~ rnearch. Such an approoch 
is deficient m light of Ihe range of products and Jer";cu 
provided by both third-party research provide~ rmd "in
house" reseorch departments of brokerage firms. Thus, any 
meaningful standards must also recognize Ihe importance of 
research provided by the euculing broker. commonly known 
as ~proprie/(1ry~ or "in-hoU5e" research. 

For purposes of these Standards. ~soji dollar arrangements" 
include proprietary, as well as third_party. research 
arrangements and seek to treat both categon'es the same. 
While tire Standards do not suggest an "unbundling" of 
proprietary research. they do require the i"''tstment manager 
ta prO\·ide cenam basic informarion regardmg Ihe I)pes of 
research obtained • .-j,h client broki'1'Qge Ihrough proprietary 
research arrangements. Moreow!r. the Slandards should nOI 
be read as to reqUIre research oblained eilher through third
pany or proprietary arrangements to be attributed on On 

INV~STMHt1 SECTIO 'J 



Eth ics Report 

Loulsllna Stile £mp.lO)'Cu' ... llramenl 5-,.1 .. , 

aCCQunr-by aCCQunr basis. or OIherwise to require a "tracing" 
ofproduclS or services, 

(b) Principal, In Addition to Agency, Trades 

Traditionall), .• he lerm ·soft dollars" refers 10 commissions 
generated by Irades cOllducted on an agency /JGsis. Howtl'l!r. 
such on approach fails 10 recognize Ihat restorch may ~ 
obtained through the use of "spreads " or "discounrs' generated 
by trades conducted 011 a prillcipal basis. For purposes of 
these Standards, soft dollar arrangemenrs include transactions 
conducted on an agenC)'or principal basis. 

(2) Definition of Research 

Traditionally. "ollowable" research in .he soft dol/or ConlO/ is 
evaluated by whe/her il provides la"ful and appropriate assistance 
to [he 1n1'eSlmenl manager In Ihe investment decision-malcing 
process. This opproach. /w .... e>-er. leaves AIMR Members wilh 
inadequate pidance. 

Conseqllemly. these Stalldards embrace a definition of research 
Ihal requires the primary 'lSe of the soft dollar product or service 
to directly assist the inveslment IIUlnager in its in,'eslmenr 
decision-malcing process and nOl in Ihe managemet!1 of (he 
inl'l!S{ment firm_ 

Managers shall annually report to the Board, standing policies with rcspe<:t to ethICS and 
profess.onal practice, WIthin fony five (45) days of the end of the of each calendar year 
[lJeccmber 31). 

Managers shall annually report to the Board compliance with the ASSOCIation of !.nl'cstment 
Management and Research (AIMR) Code of Ethics. Managers shall disclose If any Chartered 
Financial Analyst (CFA) charter holders employed by the finn Ihal are disciplin~d by AfMR. 

Managers shall dIsclose all pertment information regardmg any and all regulatory findings and/or 
litigation in whleb it is involved. 
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X. OTUER REPORTL .... G REQmREMENTS 

Proxy Voting Report 

Repor1s shall be provided to the Board on an annual basis summanzmg Proxy Voting over the 
previous fisca l year. The repor1 shaH detail any changes that have occurred ill LASERS' Pro~y 
Voting policics, and nOle any instances where proxies were nOl voted in accordance with the best 
interest of LASERS- plall participants. 

Annual Trading Study 

The Board will annually review a tradmg analysis periormed by an Independent thlrd-par1y_ The 
analYSIS shall CO"eT: 

• Brokerage Usage 

• Commissions Paid 

• Tradillg Effectiveness 

• Any other relcvallt trading-related mformation 

InlernaU,. Managed PortfOl ios Re\1ew 

The Board will annually review an analysis of any internally managed ponfolios. The analysis 
shall eo,'er: 

• Periormance versus tbe underlymg benchmark (\r.Iclung error) 

• Assets under management and asset growtb since inception 

• AllY change in process 

• Any change in personnel 

• Any material events since the prevIous rcpon 

• An mdependent periormance review 

II>VrSl Ml r-. , SEC'IO '; " 
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SECURITY HOLDINGS SUMMARY REPORT 

JUII' 30, 2001 

$ $ 

feder'll Agency Sponsored 43,031.905 43.363.323 
CMO'S 156.212.131 159.323.596 

0~r3j~' ;;~1:''''''''''''''iOO,, _______ ,'d·J'·~'~''~·i''~·~ ___ l'~·~9.2G4.073 

[~~ Corp BOIIds Corp Yaok"" Bonds 

0.. "",," 

INVESTMENTS 
Real Estate Debe Securi1le, 

I l"""slmeR! Pools 

Dornestic SI>or1 T em'I 

2.425.038 ,707 
76,052,61)5 

2.318.313 

45.776.717 
325.423.850 
543.227.025 

6.965.194 

110.091 .497 

TQT .... _.T£RM INVESTMI!IfT'S 110.091,497 

" 
IN V[S lM [ N l SECT IO '4 

26.721.403 
92.626.803 

2.521 ,187,428 
60.530,455 

2.269.375 

44 .616.321 
337.226.662 
523.962.720 

110.091 .497 



Foderal Agorocy Sponsored 
CMOS 

taulilani SII18 EmplCIJIIOS' ReUremerrt Sptem 

SECURITY HOLDINGS SUMMARY REPORT 

Jun. 30, 2000 

, 

"'.109.891 
322,205.172 
224,860,451 
100,285,654 

Common Stock· Co<Tvringktd Funds Equ,1y 
Common Stocl<. - Preferred 

2.405 ,827,013 
190,1J5.()90 

2.318,312 

Commoo, StOCk-AOR 61,453,501 
21 4,531,813 
618,137,659 

7.287.079 

77.006.786 

77,006,786 

80.356,148 
313,920,850 
731,355,466 

77.006,786 

77,006,786 
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LARGEST EQUITY UOLVTh:GS 
J une 30, 200t 

(Ercl..xs Coonmillclod FlDlIb) 

"""" STOC K DESCRIPTION" MARKET VALUE 

" 1,427.280.00 GENERALELECCO , Mi,S71,UOO 

" 691,600.00 MICROSOfT CORP , SO,q!,eoo 

" 996,317.00 f'FIZER INC , 39,902,~96 

" "'5,000.00 EXXON MOBil CORP , 3U70.15(l 

• 110.1!J5.00 CIllGROVI" INC , 31.560,5.21 

" 1.11~.760.00 lNn;.l CORP , 12,"M,7l0 

" 5!i7,roo.OCl AOlTIMEWAANEAJoIC , 30, __ '00 

• 57ti,I00..00 WAl. MART STOR£S INC , 21.113,681) 

• D.~ AMERICAN INTI. GROUP INC , 25.&25.800 '. 223Il0000 INTERNA TI()NAl eUSINESS MACKS , 25.288,400 

'" 1,251.910.00 CISCO SYS INC , 22.7&1.762 

", 402.JtiO.OO TVCO Itffi l m NEW , 21.92U20 

'" 539,150.00 sac COMMUNICATIONS INC , 21~~9 

", 39.2.:330,00 VEAllON COMMUNICATIONS , 20,1169, foSS '. 166.600.00 SI'DR TRUST , 2\),"",9,680 

'. 413,~.00 COCA COlA co , 1\1,529,100 

on la2,252.00 JOHNSON' JOHNSON , 1;,1\2,600 

'. 295,600.00 MERCI{' CO INC , " .M'.19\! 

'" 401,450.00 HO/o!E DEPOT INC , 18,$111.(;1 

~ 
m.,.., I'IilJP MORRIS cos INC , 16,3$5.803 

3JoI.TOO.OO J I' MORGAN CHASE • co , " .R27.1!2O 

'" "41.200--00 BNlKAMERCORP , " ,4~.23& 

, , 1&1.420.00 FEDERAL NATl.I,I;lG ASSN , ,......,., 
n1.3oo.oo ~~ , Il.104.100 '. 200,600.00 BRISTOl. MYERS SOVIBB co , 13.10$.300 

LASERS' intemaUy malllOges ponoflios ih31 are re-plicalion.s of \he S&P 500, 400 lIld 100 Irdices, 
Bllances of \he fund. at June 30, 200 I ale S 1.1 4~,O4O.072, $320.~~ 8,548. and $180,681,628 IUl*'liv~ly. 

Individual securities bold ill \hese funds ar~ included in a~ listed boldio.gl. 

" " " " • 

LAR GEST COMMlNG l.ED FlJ1'o'DS 

nr.m OESCRIPTlOS 

99,G98.e9 SCHROEDER EMERGISG MJ..LS FUI'ol> 
61,575.63 SCHRODER I~ SMAll. COMP FU:--':O 

1.531!,7~.23 RUSSEU 2000 IXDEX SL 
157,175.33 STATE ST1tEET SPIF ALT 1,'1\' 

1.3:>3,451.33 WRH GLOBAL SECURITIES POOL 

NVESTtHNT SfCTIO~ 

MARKET VALUE 

S 175;371~1 

181.&S6.nn 

... .2SIl.151 

25.391,7511 

1&_,200 



Loulslan8 Slate EmployellS' RuU",mlmt System 

LARGEST DEBT HOLDINGS 
June 30, 2001 

PAR VALUE BOND DESCRIPTION MARKET VALUE 

" S 40,000,000 GERMANY(FED REP) 6% OA JAN 2007 S 35.989,851 

" S 20,714,382 FNMAPOOL490105 6.5'1001 MAR 2019 $ 20,633,596 

3) S 17,862 ,~OO UNITED STATES TREAS NTS 3375 15 JAN 2007 S 18,091,217 

" S 1,353,451 WRH GLOBAl SECURITIES POOL S 16,908,200 , 

" S 19,000,000 SPAIN(KINGDOM OF) 5.15% 30 JUL 2009 S 15,939.989 

6) S 14,200.000 AETNA INC 7.625% 15 AUG 2026 S 15,035.102 

" S 14,385,000 SOUTH AFRICA REP 8.5% 23 JUN 2017 S 14.365.000 

" S 15,000.000 FEDERAL HOME I N MTG CORP 5.75% 15 JUL 2026 S 14,296.800 

" S 16,572.312 FEDERAL HOME I N MTG PC GTO 13,3% 15 NOV 2023 S 14,283.178 

'OJ • 14,976.292 FEDERAL HOME LN MTG PC GTD 13.1 % 15 OCT 2023 S 13,792.117 

'" S 13,000.000 POWERTEL INC 12% 01 FEB 2006 S 13.650.000 

Il) S 33,000.000 NEW ZEALAND GOvr 7% 15 JUL 2009 S 13,526.710 

'" S 15,000.000 GERMANY(FED REP) 6.5'10 15 JUL 2003 S 13,235,634 

'" S 14,900,000 NETHERLANOS (KINGDOM OF) 5.75% 15 FEB 2007 S 13,156.226 

'" S 25,000.000 QUEENSLAND TSY CP 6% 14 JUL 2009 S 12,410.604 

'" S 14,000.000 FRANCE(GOvr OF) 4.5% 12 JUL 2002 S 1\ ,876.219 

'" S 12,017.000 TRW INC 7.125'/0 01 JUN 2009 S 11,6-H.357 .. , S 11,500,000 ENDESA CHILE OVERSEAS CO 7.2'10 01 APR 2006 S 11 ,:l-81.090 

'" S 14,000.000 FRANCE (REPUBLIC OF) 4% 25 OCT 2009 S 10,932.213 

'., S 10,536.000 RESIOENnAL FOG MTG SECS I INC 7% 25 JAN 2012 S 10,667.700 

" S 10.284,493 FNMA POOL 559783 7.111% 01 OCT 2040 S 10,4 13.049 

'" S 14,000.000 CANADA GOvr 8.75% 01 DEC 2005 , 10.324.975 

3) S 1,100,000,000 SPAIN(KI NGOOM OF) 3.1'110 20 SEP 2006 S 10,079,57'-

~; S 9.520.139 FNMA POOL 530441 6.68% 01 APR 2030 $ 9,908,370 

S 9,653.161 FNMA POOL 251890 6.5% 01 AUG 2018 S 9,616 ,111 

• Debl holdings include commiogled fuods. WRJ-J: Global Stcurities Pool i$ the only commingled fu nd large 

eoougil to be listed in LASERS ' largest 25 holding'. 
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LASERS' ACTUAL ALLOCA T10N 

us nXEIlINCO.lfF. 
2R O'lI-

GUJSIoL FTXED 

INCOME 

0. 1'1> 

IoLTERNIo TlVE .,,'" , ... 

LASERS' TARGET ALLOCATION 
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II>'COME ,. 
US FIXED I\,CO"":'~· ~~~, 
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If',"I)J\'m UAL MAl"A CER AL LOC ATIOSS 

J~"" 30. 2001 
SS.84!t B1LU,O"'C' ___ _ 

LASERS' TARGET ALLOCATION 

£.\IERGING .,~,,~; ~ ,. 
~10RTCAGES ,. .. _'''0''.' __ BONOS ,. 

11"VESTM L\"T (:ItAOE 
fl XliD I:-'-CO.\1E ,~_--, ". 

CASU EQUIVALE.'TS 

" 
". 

AI,Tl!ItNAT1VE 
ASSETS 

" 

,,. 

~~~~~AfCTUAL ALLOCA TION BY MANAGER 

711&/' " 1014 

R .. .,w"", , .. , .. 
I-~Y " 1111' I'RIV A TE EQlJITY 

SMAU CArG RO""111 JO~h lIoh<<<l " 7ew " 11Al.t) p.,~...., 0.' 
2.4 1~2.9 ... """"5,,.,., " II-..r", '·' " HlPEPI/I " "'" " 

IASI:RS M<I' IIIG 1_:.: " 1110.7 
U~I{RSU<P"'_z " )20.' 
I.ASF.R.~ Sl,.p _ I_~ .. , 1."'.0 
JSr,~ R . ... ,l lfHIfJ 1_.- " " ' , 
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SUMMARY OF IU.HAGElll'EllfOllll.UlCE 
IlATES OF Rl!'TURNS GIIO$$ OF FEES 

(For _ En~"II""no:lO, 20(1) 
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SIJliMAl!Y 0# IQ/I,o,GER PEItFORlU<NCE 
ItATES Of' RI!TlIItNS OftOSS OF FEliS 

(,,,,,,- £ncIIo>a June 30. 2001) 
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Schedule of Brokerage Commission Paid 
Year Ended June 30 , 2001 

Commission 

BHF SECURITIES 57,934 ,922 418,150.25 , 
BROAOCORT CAPITAl 6,950 ,:m , 387,456.40 • 
GOLDIAAN SACHS 10.691 ,694 • 318,285.28 , 
USS WARBURG LLC 15.534 ,aol , 295,003 .92 , 
MORGAN STANLEY 10,425,378 , 270,582 .55 , 
SALOMON SMITH BARNEY 25.686,072 , 253,17521 , 
INSTINET 9 .215.762 , 246,701 .62 , 
CREDIT SUISSE FIRST BOSTON 12.254,187 , 226.013 .19 , 
STATE STREET BROKERAGE 21,181 ,663 , 202,202.78 , 
jPMORGAN 4,772 ,655 , 174,447.36 , 
DEUTSCHE BANK 6.784.149 , 166,575.70 • HsaC 14.270,032 , 157,254 .58 • LEHMAN BROTHERS INC 6 ,431 ,844 , 151,165.34 • 
WARBURG DILLON READ 6.259 ,%5 , 110.113.90 , 
INVESTMENT TECHNOLOGY GROUP INC. 4 ,906 ,581 , 98.520.20 , 
ORESONER. KlEIN'lVORT BENSON 3,91 8 ,6 39 $ 98.023 13 , 
SEAR STEARNS 3,562 ,666 , 92.314,95 , 
OONA.lOSON & CO INCORPORATED 4 ,609,713 , 92,1£.426 , 
ABN AMRD 4 ,129,819 , %,9061 .65 • 
ROSERT FlEMING 2 .314.459 , 86,512.26 • 
JO:-.lES!o ASSOCIATES 2 ,917 ,374 , 80.642 .20 , 
WEEDEN & CO. 3.166,730 , 72.165.30 , 
WACHOVIA SECUR1T1ES 2 .287 ,704 , 58,716 .1 2 , 
JEFFERIES Ili CO 4 ,038,120 , 67,575,50 , 
CAPITAl INSTITUTIONAl SERVICES 1.160,000 , &6,318,00 , 
CREDIT LYONAIS SECURITIES 99.050 ,598 , 65,921.22 , 
B-TRADE SERVICES UC 1,985.442 , 58,3-41 .05 • 
WILLIAMS CAPITAl GROUP 949 ,899 , 55,24594 , 
ING BANK 1,552 ,401 , 52,560.58 , 
CIBC 1.574,183 , 46,514,52 , 
SK INTERNATIONAL SECURITIES 874 ,:100 , 45,578,31 • 
RBC DOMINION SECURITIES 2 ,234 ,945 , 44,157 .27 , 
CANTOR FITZGERAlD & CO 2 ,095 ,805 , 42,090,07 , 
PRUDENTiAl SECURITIES 1.346,050 , 39,122,30 , 
AUTAANET 644 ,801 , 38,53505 , 
EN SKILDA SECURmES 809}47 , 36.117,00 , 
WESTMINISTER 205 ,250 , 3-4 ,% 1,06 , 
KLEINWORT BEN SON 681,974 , 3-4, 50 1.()4 $ 
w\COUARI EQUITIES 2 .161,149 S 3-4 ,308 .37 , 

, LEEDS & KELLOGG 2 ,786,485 , 33,977.00 , 

INVfSHHIloT StC 10', 

0.0072 
0.0557 
0_0298 
0 ,0190 

0_0260 
0.0099 
0,0270 
0,0184 

0 ,0095 

0.0366 
00246 
0,01\0 

0.0235 
0.0177 
0,0201 

0.0250 
0.0259 
0-0200 
0.0211 
0.0374 

0.0276 

0.0228 
0.0300 
0.0167 
0.0572 

"~, 
0.0294 
0.0582 
0.0339 
0.0295 

0.0521 
0.0198 
0.0201 

0.0291 
0.0598 
0.0453 

0.1703 
0.0506 
0.0124 

0.0122 

"' 
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Lalllsl.n. 51.le Emplarees' Retlremanl 5p1em 

Invest m ent 

Manager Type 

Fixed Income Managers 
U.S. Fixed Income 
Global Fixed Income 

Total Fixed Intome 

Equ ity 

SCHEDULE OF FEES 
(by IllYe>lrn«l1 M_ O"";(,catioo~ 

For Yen Eoded June 30, 2(H)) 

A.iCQ under 

Management 
(in milliorlS) 

s 1,637.5 
266.3 

1,903.8 

U.S. EQuity· External Mauagers 1.035.2 

U.S. EQuity _ Internal Manag= 1,646.2 

Global Equ ity 877.5 

TOlal Equity 3.558.9 

Real E stat e 37.8 

Vent ure Capilal 342,4 

TAA Managers 

Cash 6-' 

CODiulting Freo 

ITotal S 5,849.3 

NOTES: 

, 

, 

$ 

, 

Annual 

F.H 
(in dollars) 

3,537,452 
557.413 

4,094,865 

5,410,020 

3,79 1,415 

9,20],435 

125.(H)0 

4,420,936 

824,034 

2S0,(H)0 

18,916,270 I 

' FioancioJ Slatements .... prepared on ~ basi. of _urity 01 .... As speci fied in Manager 
Guideline" ot any given point in tim •. 0 money managet may han .. eurities not <p«:ifieally 
M thin their defined inveStment mMllger type doe to rum .. wnditions. Managet Guidelines arc 

consistent " 'j lb the Slalem...,t of Inves~1 Db)""li" ... 

' Internally managed funds 10"'''' ;n,· .. tment management f= and reduce the vol.,ility of ""tual 
portfo lio "'tum> ",l" i,·. 10 bcnohmllrk return • . 

' TAA f . .. 1Tla~ 10 TAA ... sets held <hrDIlghl tho yar. "'en though reallocation during Ibe f<seal 
year resulted in nO fUtlds under T AA management .. of dose ofbu"ines, June 30, 2001. 
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Hall Actuarial Associates 

September IS, 2001 

Board of Trustees 
LA ST ATE!::i\IPLOYEES' RETIREi\t:El''T sysn: i\l 
Post Office Box 44213 
Baton Rouge, Louisiana 708044213 

Ll.dies and Gentlemen: 

JoJJ 11iJ._y Clnm 
_.~ K"""., Lo. mlM 

(125) '!~21J9 

Pursuant to your request, W~ ha,.~ completed our founeenth annual valuation of the Louisiana State Employees ' 
Retirement System as of June 30. 2001, The valuation was prepared on the basis of the data submitted by the 
Retirement System office and the actuarial assumptions adopted by the Board of Trustees and reflects the Ixnefll$ in 
effect on th~ valuation date. 

The 200 I Legislative Session produced several important Acts that affect benefits and funding. Act 1016 increases the 
permissible retiree COLA fannula to 3"10, Act 900 establishes a minimum retirement benefit ofS30 per month for each 
year of .service credit. Act 154 removeS the indcpeudem actuary from the Public Systems' Actuarial Committee. 
Notable changes in recent prior legislative sessions include the following Acts: Act 572 of 1992 established the 
E~perience Accoum which provides for lbe pre_funding of retiree COLA's by accumulating 50"/0 of the excesS 
;nvesunent incom~ , The Texaco Settlement Fund was established July I, 1995 to dedicate aUocated assets to reduce lbe 
imtial W1funded actuarial liabil ity established by Act 81. Act 402 of 1999 establishes that the Board shall grant a 
COLA not to exceed lbe lesser of the CPI-U or 2%. 

The funding objective of lbe Retirement System was established by Constitutional Amendment Number 3 during lbe 
1987 L~gislativ~ Session and requires lbe following: 

a) fully fund all ClU'TCnt normal cosls determined in accordance 
witb lbe prescribed statutory funding m~lhod: and 

b) liquidate the W1funded liability as of June 30, 1988 over 
a forty year period wilb subsequent changes in unfunded 
liabilities am{)rtized over period(s) specified by statute. 

On the basis of the prior year valul tion, lbe total contribution rale payable by the employers for lbe year commencing 
July l. 200 I is IJ.()% of payroll, plus a required l~gislative appropriation of 54,905,596. 

The Actuarial Value of the Invesunent Yield for the fiscal y~ar ending June 30, 2001, waS .37"4., Based on current 
valua1l0n, lb. projected I'llte of 14_ 1% for fiscal year beginning July 2001 reflects a significant increase in tht: 
employer's rate over the 13_0% for the current year. The current contribution rale. plus the requrred legislative 
appropriation. when taken together with the contributions payable by lbe members, is sufficient to achieve the funding 
objecnve set forth above. 



Board of Trustees 
LASERS 
September 18. 2001 

Hall A",uarial AsWt:ial~ 

The methodology for determining !he actuarial value of asse!!. approved by the &wtI of Trustee5, "'"ali changed 
effecti,'c July I , 1999. The method VILlues all ~ on a buis WI reflects a fOUl-year moving .... eighted average of the 
relationship ~tw«n market value and cos! ,.,.lue. The obJecbv. of this as.sct "al~llon method IS to smooth the 
volatility which might otherwise OCCur due to market condnion' on the measurement dat •. The acruanal value of assets 
for the fiscal yc~r ending on JWle 30, 2001 was in the amount of $6.602,3 19.358. The Actuarial Value of Assets, wh ... 
adjusted for the EXpcr1ence Account FWld in the amount of SI84,023,157, and the side-fund U$l:1S from the Texaco 
Senlemem Fund of SI23.622,555 YIelds USC:IS for funding pwpo$Cs of 56,294,673_646. 

In perfonning the June 30, 2001 ,·al~lion. we have relied upon the employee datil and financial IlIformauon provided 
by the adnurnS!J11.u\·e stilff of the loUisiana Stilte Employees' ReuremeIll System. Regardiog particlpanl da\.il, each 
record waS edited for reasonableness and consistency, Ill/Klugh the validity of the inf0fm3tion "'";15 not compared to 
source documents or compared with datil for the same part icipant utilized in prior valuations. Reguding plan assets, a 
general re\1ew for consistency and balance testing with infonnation furnished for the prior year's valuation was 
performed. 

The present valuC"S shown in !he lune 30, :ZOO1 actuarial ''lII~tion and SUppDnlllg s<:hedules of thts ceruflCllnoo have 
heeD prepared 1ft iKCOT<bnf;e WIth the actuarial methods specIfied In Louisiana ReVIsed Statutes Tille II Section 22(6) 
and assumptions whieh an: appropriate for the purposes of this val~tion. The funding method prescribed is the 
Projected Unit Cn:du Cost Method. The actuarial assul11f>tions and methods used for funding pwposes comply and are 
within the panmctCTS set forth by the Government Aceounung Standards Board (GAS13) Sutemem No. 25. The same 
actuarial assumptions and methods were employed in the development of the Trend Dalll Schedule, the Schedule of 
Funding Progress and the $ch<:<;lule of Emplorer Contributions, which ",'en: prepared for the Financial Sectioo of this 
report. Furthmnore. ""e cernfy 10 the best of 0111 knowledge:, the methods and assumptions comply ""th generally 
rc:cogniud and acc:epled actuarial princIpalS and pracuees Sd forth by !he AInerie=t Academy of Actuaries, an: 
reasonable in the IggRgotte and when apphed in tornhin.at;on ro:prcscnts my ~St esnmale of the funding rcqUlIemcnt to 
achieve the Retin:menl S)"ltem's Funding Objecti",_ 

The actuary trend datil s<:hedules in the Financial Section I>o"lS obtained from information received from this firm and all 
l upponing schedules in the Actuonal Section were prepared by this firm_ 

Respectfully subnuned. 

efi- (j 11 __ 
Charles G. Hall, FeA, MAAA, ASA 
Consulnng Actuary 

COAl" 

" 



Loulsl.na Slate Emplcrrau" Retirement Srslem 

PRINCIPLE PROVISIO NS Ot· THE P LAN 

Thc Louisiana Statc Employees' Retirement System (LASERS) wa.< coa~t~'tI in 1950. Initially, the plan covered "'gular 
State Employees (Regular Plan). but n..;mbcrship ha' expanded 10 panicipating ageneie •. and the merger of Loui,iana 
State University Adm ini .\tration Employ.,.,. and the Judges Retirement SyMem. 

The purpose of thc plan is to provide bcnefit~ to members and their dependents at re1irement or in the ""cm of death, 
disability or terminat ion of employmem. LASERS is a defined benefit pla n and is fun ded on an aduarial rc.<crve basi. to 
fund bencfits as pre;.;ribcd by law. 

Af}.\1 11101STRA TiON 

Thc plan i, go,'crncd by Tit le II Seclions 401 ·699 of the Louisiana Revi:;ed Statute.'. The Board of Trustce, is 
compo.<cd of thin""" members; ~ix elected from the active membership. three elected retired members. and four tl 
offIc io members. Eiecu.d members serve staggort:d four lerms. The Treasurer. Chairman of the Hou<c Retirement 
Commince. and the Chairman orthe Senate Retirement Commiuee ,ef"e as ex officio members. 

Thc Board of Trustee, appoint. ~n E,"cuti.-c Difl.'Ctor who is re'pon,ible for the operati on of the 'y'tem. The Board 
also retain, other consultant, as dccmed necessary. Administr:luve expenses art: paid entirely from inVeStmenl earnings . 

J\-IEi\IRER COr..'TRIRUTIONS 

Members contrihutc a percentage of the ir gross compensation, dependin g on plan participation: 

Regu lar Plan Members 
Dcpanmem of COrrL'Ct ion, 
Wildlife Agcms 
Legislator, and Judge, 

7.5% 

' .0% 
8.5% 

11.5% 

M~mber contributions ha,·c been tax·deferred for federal income t"-' purpose. ,ince January 1. 1990. Thcrefore, 
contribution.' after the dfOClive date arc not cOfl5idert:d as in come for federal income tax purposes until withdrawn 
through ",fund or through paymenl of lxnefils. 

EMPI ,OYER CONTRIIHJTIONS 

All participating employers. regardless of plan participation. contribute a percentage of their total gross payroll to the 
system. The employer percentage i, actuarially determined and is suffi~icnt to pay annual accruals plus an aTtMlrtizalion 
~harge whi~h liquidates the system's unfunded liabili ty as req uired by law. The ,"61C is de!Crmined annually and 
recommended by Ihe ?ublic Employees' Retirement System', Actuarial Conmnuec to thc SI01C Legislature. 

AC1UA~ IA L S;;CltON 
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LDulsilu Stlte Employeell' lIetlrement S,.tem 

P ri ncip ko "ro.·i.i<)n~ of lhe " tlln fConlinyedl 

T ERMINATION 

A member who tennioate. covered employmenl. regardlc~s o f plan membership. may request a refund of the member's 
conlributions withoul Inlere,t. Upon re·cmploymenl. M member may reinSUIlc Ike creclit forfeited Ihmugh lermination of 
previous membership by repayIng the refunded COOlriootlOOS plus inte"'.... A member .... ho tcmunalcs "","cred 
cmploymcm wllh 10 years of ~rvice may. in li"u of a refund 0( cootnbulions. ciccI 10 retti"" a momhl)' :mouny upon 
alUllnment 0( age 60. 

IUTI Rf.MF.!>.' BENn' IT S 

Scrvic~ retirement benefilS "re payahl" 10 members who hnoV" terminated covered employ"'''nt and met bolh age ~Il<l 
SCI'\IICC cligibilllY ",,!uiremcnl$. 

Normal Rell",,,,,,nt 
Regular Plan· A member may ret",: ",,"h a 2.5'1> annuullll:Crual r.1I" at age 5S wllh 2S years of 
.!iCrvice. as" 65 with 10 yun or ~t 3IIyage wilh 30 years 

~: Members may retire wllh a 2.5<;1, aJlnu:ll accrual ",Ie at 3IIy age wilh 20 ye ...... 0( 

service wilh benefit.> IOCtuarially rcdllCcd. 

COn"crtion Officer< • A member may retire with ~ 2.S% annual ae<:rual nile at asc SO with 20 
ycar!i of service. or 20 years of servi"" rcgardlcs< 0(3g" if employed prior 10 AuguJI IS. 1986. 

Joo~ • A ""'~r may retIre , ... ith a 3.S'I> annual accrual nile with 18 yean of >C:l'\licc 
reganllCM of age. or age SS .... nh 12 yurs of .service. or age 70 withoul regards 10 eredilabic 
>C:I'\II«'. 

upslators. Governor. L,eutenant Go"en>Of and Slate T ,..,1<)I,1,..,r - may relirc "'1111 a 3.S% annual 
accroal Me with 16 ye~rs of sel'\lke I"Csardle .. of '"81'. or age 33 with 12 years of "'l'\Iice. 

Benefit formula 
For .11 plan •. reliremenl benefilS are based on a fonnula "hich mu ltiplies thc final average 
compcn!>ation by the applicable atCr\I.IIl ralC. and by In.;, yellO' of creditable >c:rvla:. pluo a S30Cl 
pcr year supplemenl:ll beno:fil. Final average COInpensallon i. obtaiocd br d"'idinll tOiai 
compcnsallon for the hlghesl s uccessi,.., Ihiny-si~ months. 

"armen! Option. 
A rel1nng member IS enllllcd 10 rece»-C; the maxilllum benefit payable untillhc member'. death. 
In lieu of the ma~i" .... m benefit. the member may ciCCI 10 receive a n....tuecd benefIt payable in 
Ihe form of a JO;nllUld SUl'\livor Oplion . or a reduced benefIt with a lu mp sum paymenl which 
cannOi c~ccc-d 36 .nMlllly benefit payn..., nlS . 

JOOg ... recei,-c; the maxImum bencfil payable wilhout reduction for a I(X)'I> Joinl and Survivor 
Opcion_ 
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louls!lnl stlte EmpIOJll"' R8lJrem~nt System 

Principle PrO\'isions of the Plan (Contin ued) 

m:n:Klu :n KETIRDIENT OPTION PROGRAM (DROP) 

In lie u ofterrninating employment and acccp\ing a service retiremen" an elig ible member may Ix:gin pan icipation on the 
first retiremenl eligi bi lilY dale for n period not to ueeed the 3rd anniversary of retirement eligibil ity, Delayed 
part icipalion reduce. thc three-year participation period. During participation. benefit, O\hcrwi:;c payable arc fixed, and 
deposited in an individual OROI' aC\;OUnL 

Upon temlinalion of DROI', the member may con linuc employment and cam additiona l a,cruuls to be added to the fIxed 
pre· DROP benefit. 

Uron terminati"n of employment, Ihc me",hcr is entitled to the fixed benefil plus po't·DROP accruals, plu5 the 
indi, idual DROP accounl balance which can be paid in a lump sum, Or on additional an nuity bas<.-d upon the accounl 
ba lance. 

m SAIHLlTY RETlRDfF:NT IlF:NEFITS 

Active rncmbe,." wit h tcn or more years of service credit are eligible for di,ahility rctircmcnl bencfits if determined to be 
disabled from performing the duties of their job, 

Regular Plan _ A pension equal to 2 112% of avcrdge compensalion. 
Judges - A service retiremenl benefit, but ~OI Ie" lhan 30% of current <alary, 
Wildlife A!:c~l> • A ,ervice retirement benefIt of the Regular Plan, 
Total disability in·linc-of -<luty service not less than 60% average compenSa!iOll. 

SURVIVOR IIF:NH' lTS 

A surviving ~P"">C with minot children of an acti~e "",mber with 5 year, of creditable service (2 yc;u-, imm.:diatcly 
prior to death) or 20 years of cl\.'<litable .ervice is ent itled to a benefil equal to thc grcalcr of (a) $300 per nlOnth. or (b) 
75% of the member's ocnefil calc ulated at the 2 112% accrual rate for all creditable servia , 

Surviving minor chi ld, wah nO surviving spouse .hall recci~c an atll()un! "'luallo lhc greater of 75% of compensalion or 
$300. Benefits to minurs cease at auainmcnl of age 1&. marriage or age 23 if enrolled in an appro"cd institution of 
higher education , 

A surviving 'POU"" without minor children of an at:ti vc member with 10 years of creditable ""tvice (2 years immediately 
prior '0 ,!caIn) or 20 years of creditable service is ent itled to a benefit "'lual to thc greater of (a) $300 per [)lOn!h, or (b) 
50% of!he member',< benefil calculated at the 2 112% accrual nlte for a ll creditable service, 

POST·RETIREMENT INCREASF'_'i 

Co.t·of-livi ng adjuslmentS (COLA '$) arc pennitted provided there are sufficient funds in the Experience Account 10 fund 
the increa,e in the retiree reserves. The Experience Account is credited wi!h 50% of the e~~'CS5 investment income o,'er 
the ;\~tuarial ~aluation ralc and is debited 50% of the deficit in,'cstmem income and di,mibutions for COLA's appro,'ed 
by Ihe Board of Trustees as provided hy law. 

AG1 UA Il iA L SftilON 



Laulsllnl Sllte Emplo,eu' RetIrement Splem 

SUM:IoIARY O~· ASSUMPTIONS 

The followIng a.~sumption, wen: adoplOO b) ,ile Boasd of Trusu:cs of The Louisiana S,a,c Employees' Re,i~mcn, 
S~"em of Lou";ana (LASERS) based on 'he 198 1· 1986 ImuariaJ e~pericnce "ud~ wi,h .~upplcment.1 rc~ision in 1990 
ar.d other Boord action, 

I. CcncrHI Actua rial Melhod 

Aduwriyl f unding :>.Ielhod (Proje<:too Uni, Credit): The unfunded accrued liabili,y on June 30. 1!J88 i. amortized over 
a fony. year period commencing in 1989. The amort,zation PJlymen, reflects a 4% increa.\c for ,he first five years. 
reducing b~ .S'k II the end of each 'l"inqllCnnial period. Chang<:5 in unfunded accn>ed liabilities \X~urril\& after June 30. 
19811 an: lmorti • .cd;u a le,..,1 dollar amoun. U folloW$: 

c.pencnc:c Gains/(Los$eS) 

ACIUanal A>sump,i"",, 

Ac'uurial Methods 

Iknefit Changes 

Ad S I 
£freeli " t N'3OJ!UI 

IS years 

30 years 

As Amended Act 257 
F.trecLin 6130191 

uter of 2029 or IS year~ 

u,er of 2029 ..... 30 years 

u,cr of 2029 or 30 years 

determined by enabling staLute 

ACL 257 of 1992 fulther amended the amoniuHon ~hcdu1c to reflect a 4.5'k paymem increase over the remaining 
amortll.':l1Ion period. 

£mplQycr eon.ribuuCln requirements for normal COSLS and amortiu,ion of.ile unfunded accrued liabihue5 arc: de.errnincd 
as a percentage of payroll. Discrepancy between dQllan generated by % of payroll vcrsu .• ,he requn'Cd donar amount arc: 
trealed 0$ a ~hon.fall cn:diLl(debi.) and applied ,0 the follo .... ing }'e~r'. c()lltribution reqUlJ'~mcn •. 

A SSN Valuatlon Method: As",," arc valued on a basis. Which reflect.< a foor_ycar mo ving weighted ",·crage value 
hctwecn market '·alue and <·O"<t value. Prior tQ July I. 1991 . fixed iocoroo securilies ,,'ere valued ill amon;l(;d CQSl 

V.luulinn Ilwla : n.c lIdminislI"ativc suIT of LASERS fumJ.Shcs 1M actuary wllh dcmographk dac.. relating to the active 
life member<hlp and ""ired life members. Remed life memben induded ,nacuyc members .. ho lilt' enmled to a 
dcfCfTCd reciprocal or ' ·C§led benefit. The book val"", and market value Gf 5)'SLem a.uet~ are PfO,·i<kd by the 
admini~lral,,·e ~.arr of lASERS. All <!ala is re,·,ewcd for reasonableness and OO/1sislcncy from )'t'ar to )'t'3r. but is no! 

audiu:d by lhe ac.uary . 
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Loulsllnl Siite Emplo)'HII' Retirement Slltem 

II. t:conomic ,\ssumpl;oru; 

In ... "lmcnl K~turn : 8.25% pcr annum. eompoumled annually. 

Em plo n ·e Sala r .. increa<es: Incorporated in thc following salary scales is an explic it 4 .25% pfJnion attributable to the 
crfe~!o or salatLCS. baseL.! upon years of ""rvicc: 

Regular State Employees _ range 4. 25% - 11.75% 

Judges and Legislators · range 4.75% 

STAn : EMPLOYEES J UIlGES I.EGISLATORS 

Duration I yr. 11.75% 4.75% 4.75% 
5 yr. 7.75% 4 .75% 4.75% 

lOyr. 6.35% 4 .75% 4.75% 
15 yr. 4 .85% 475% 4.75% 
20 yr. 4 .25% 4.75% 4.75% 
25 yr. 4.25% 4.75% 4.75% 
30 yr. 4 .25% 475% 4.75% 

The active m<mbcr popu latio" is assum<d 10 remain con~tanl 

III . ()cc,-.,menl Ass umptions 

Mo rt;,["t,· As<umption: prc'rctircm<n1 dealhs and posH \:tircmcm life expectancies arc projected in accordance with the 
experience of the 19R3 Sex Distinct Graduated Group At"'Yit)" MonaJity Table. with female ages set at all"it>C<l age plus 
one. 

lli'ab;l il,· ""uml>lirm: Rates of 100ai and permanent disability Were projected by age in accordanee with the 1981 -
1986 di<abil it)· experience of the Retiremem System. Rates an: uniform for State Employees. Judges an d i..cgi<lator< . 
Monality after dISability arc based on the Eleventh Actua rial V"luation "r the R;,ilroad Rel irerncnl Sy<tcm for pemlaIlcnt 
d i<abilitics. 

ALL ,\ IEM HEKS 

Age 25 .00% 
30 ,(12% 
3S .OS% 
40 .13% 
45 .24% 
50 .54% 
55 .67% 

ACTlJ~ I~ I AL StCT tON 



LoIIlsl, ... St,t~ Employe~.'lIotlrem~nt Splem 

SUMMARY Qf A$SWfYflO:"S 
(Co nlinued ) 

Tnmlnaflan A$~ umDllans' Volumary "i~"'al rafes arc derwed from the 1981-S6lemunauon expenen« study_ 

Duration , ~ 27.5% 
S~. 11.8% 

10 yr. 5.80/. 
15 yr. \.7"4 
20yr_ 1.3% 
2S }T 1.1% 

Furthermore, for membot's mminafing WIth len (10) or more yan of service, il is assumed fhat ~ will nol "ithdr.lw 
theIr accumulated enlployt'(: eootributions. 

RCljrcm ~ n l A ~s umptions, Retirement rates WeTC projccted Insed upon the 1981-86 experience study. 

ALL MEMB£RS 

AS' " 43% Age 60 )2% 

" 42% " 27% 
52 42% 62 ,,% 

" ' 2% 6) 27% 

'" '2% " 27% 

" ' 7% OS "" 56 3<" 66 32% 
57 12% 67 )2% 
58 32% " )2% 
SO 32% 69 42% 

70 50''' 
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LoulsllnD Sllie EmpJoyee.' Retlll!mem Srstem 

ACTUARIAL VA LUATION RALANCF, SIIF.~:T 

Present A"cts Crcdilablc To; 

Member>' Saving' Account 
Annuity Reserve Account 

TOTAL l'RESENT ASSETS 

f>rcscnt Value OfPm<pcctivc 
Contributions Payabl~ To: 

Members' Saving.' AcC()Unt 
Annu ity Re,erve Account 

Nom!.1 
Accrued Liability 

ASSETS 

TOTAL PROSPF,CTIVE CONTRIIlUTIONS 

TOTAL ASS~:TS 

Present Value Of Prospective 
!lend;t' Payable On Account Of: 

Current Retiree Me mbers 
Current Active Members 
Deferred Vc'tcd & Roclprocal Members 

TOTA L LlAlliLlTlES 

U ,\HlI.ITIES 

ACTUARIAL $(C'ION 

June 30, 2001 

$ 1,088,524,636 
4,887,804,774 

55,976,329,410 

1.099,459 .666 

995.470,074 
3.032,974,~§4 

5S.127,904.3IM 

$11 .104,233.714 

$ 4,795,300,753 
6,216.428,940 

92.5()4,{)21 

511.10~ ,23J.714 

Jun~ 30, 2000 

S 1.(179.269,130 
4,567,154,930 

$ 5.646.414,060 

1,1 40.80 1,004 

995,169,769 
3,000,37 1,218 

55, 136.34 1,99 1 

$10,782,766,05 I 

S 4,493.424,746 
6.215.61 1. 121 

73.730,184 

S\O.782,766.0SI 



SIDI;\IARY OF UNFUNDl:n ACTUARIAL 1.IABIUTU:slSAI.ARY TEST 
(Oolln Amounts in l\lillions) 

0 ' (l, (l) 
1«lh-. ItftlrftS A<li ... Mem"" .... ActoariMI I'onion or Acluarial 

V.I"~llon :'>I.m""r T .. n,. V"I<d ~: mplo,-.. . ·in. Valnall .. n Accruod 1.18bilili .. 
pal~ !,;onlribution Ina<li,', Poriion AS«I. S;;~'·~...,d IIr 1'",,,,1, 

W ill Q) 

'992 128.9 2.335.7 1.819.8 2.802.7 "",. ,,. <J% 
' 993 "".6 2.370.6 1.%2.2 3.(»4.7 ,,,,,.. ' 0% 0% 

'99' 839.2 2.57].9 1.992.3 3.347.6 '''''' ,,% 0% 

'99' 886.9 2.697.3 1.785.1 3.665.9 '''''' 
,,. 

"" 
'''' 903.6 2.746.8 2.604.0 4.114.5 '''''' ". "" '997 938.2 2.862.4 2.6118 .8 4.537.9 '''''' ". '" "" 1.008.5 3.678.4 2.26 1.1 Hm.7 '''''' ",,.. ,. ,,,, 1.067.5 4.020.1 2.495.0 5.-574.9 ''''''' ,- ,,.. 
2000 1.079 .2 4.~7.2 2.6 10.9 6.171.0 ,- "" .. "'" 
20CH 1,088_5 4,887.8 2 .6763 6.41 8,3 '00% '00% on 

SU;\IMARY OF ACTUARIAl. ANO UNFUNOED ACTUARIAl. LiAIIlLlTlES 
(DoIIlI.r Amounls in l\IiI1ion~) 

A ~luarial Acluarial Ralio or Aeli"f Unf" ndo<l AAL 
Va]"ali .. n Accrued VaLuali .. n ' \ S$e1S Unfundcd M~Mr As a 'iVt 0( 

naI r UlI.bllilie; A"""to ToAAL AAI. Pa .. ,..U Aeli,-. PI",,..II 

1992 4.884,5 2.802.6 57.4 2.08 1.8 1.454.4 143,1 
' 993 5.123.4 3.0-t4.7 59.4 2.078.7 I.So.U 138.2 

'''' 5.403.4 3.347.6 61.9 2.055.8 1.-546,4 132.9 

J9" 5.696.9 3.6M.9 " .3 2.03 1.0 U47.9 13 1.2 
191)6 6.254 .4 4.114 ,~ 65.8 2.1399 I,5R4.4 135 . 1 
'997 6.489,3 4.537.9 M.9 1,951.4 1.607.4 121 .5 

"" 6.1)53.0 5.067.8 72.9 1.885.3 1.653.8 114.0 

''''' 7.582,8 5 ,574.9 73.S 2.007.8 1.736 ,9 11 5.6 
2000 8.257.3 6, 170.9 74.7 2.086.3 1.820 .1 114 6 

""" 8.6S2_6 6.4 ]8.3 742 2.23-0 1.782.8 125.3 

" 
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Loui$l.n, St.le Employees' Retlremenl S,mm 

STATISTIC,\L J)ATA 

Comp~rath'c Summary of Actuaria l Values and 
Percentage CO"ered by Nf!t Assets A ""ilahle for Beuefits 

(in millions of dollars) 

AClu~ri~1 Present Value uf Credill"ll Prnjl'Cted Benefits· for 

( 0) (2) (3) ,., 
Relirees Terminated Current Acth-", Net A~sets Per~ntage Co"e~d 

fiMal and Ve»ted Member Emplyr. A""ilablc By Net AlisclS 
\'e~r Sun'ivors :\ Iemhers Cunl r. Conlr. t'or Ilenefil. ill .ill .ill ill 

1992 2,3076 28( 72R.9 1.819.8 2.802,] 100.0 100.0 M .( 0.0 
1993 2.340,3 30.3 7YO.6 1.%2.2 3.044.7 100.0 1000 85.3 0.0 

"9' 2.536, ) 35.6 839.2 1.992.3 3.)47,6 loo.O 100.0 92.4 0.0 

( "" 2.651 .2 46.1 886.9 l.n5. 1 3.665,9 loo.O ]OO,O 91.6 0.0 
(9% 2,697,0 49,8 903.6 2.604.0 4.1145 loo.O 1(){).0 100.0 17.8 

"" 2.8085 519 938.2 2.688.8 4.537,9 I()(),O 100.0 loo,O 27.4 

"''" 2.9293 63.2 93V 2.892,9 5.067,8 100,0 I(Xl-O 1000 37.7 
(999 3.191.9 " .. 1.0675 3.2586 5,5749 100,0 HnO lOO,() 38.4 

'". 4.493.4 73.7 1.079.3 2.610.9 6.170.9 100,0 100.0 100,0 20.0 

",'" 4.7953 92.5 1,088 5 2.676.3 6.418,3 I()(),O HXl.O 100,0 16.5 

• Actuarial Present Value of Credited l'rojcetcd Benefits were ~aJcu latcd beginning with (he June 30. 1987 Actuarial 
Vuluation in a~eonlan"~ with The National Council on Govcmm::ntal A~counti"g Standard No, 6. 



Louisiana SI"~ Emplaruus' RaUremenl Srstam 

RECOI\CILIATION OF UNfUNDED AL"TUARIAL LI,\BlLlTlES 
(Dolla r Amou nts in 11Ious:ands) 

•..•••••••••• _ •.••••••••.. FISCAL YEAR ~;NI) I NG ••••• - . . - •••••••..••••• 

'"'' '000 I'" .!m 

Unfunded AClUanal Liability 
at Ixginnlng of Fiscal Year (1/1) S 2.209.500 S 2.] ]6,151 $ ),981.016 $ 2 .036.172 

Intcrc:5t on Unfunded Liabihty 182.284 ]74.582 163.434 167.984 

in'-.:slll'lC'nt upo::rie""" 
(gain") decrea~ UAL (1B.8n) (300,048) (239.142) (209.]21) 

Plan F ..... peneoce 
(gains) dttruscs UAL 472,668 192.98 \ 212.212 12.343 

Employer Amoni1.atlon Payment. 
(payments) decreascs UAL (134.S81) ( 124.725) (1\6.2115) (120.0]2) 

Employer Contribution Vanantt 
(excess contnbutions) (!crre"",. UAL (1.7411) m (4.6.55) (10,909) 

Exp"nencc Account Allocation 
(allocations) decre:.ses UAL (236,334) 150,024 119.571 104.560 

OTHER· MlsccllanCQus gains and 
lossc$ from tmnsfer.1 Or ACIS 
of the Legislature Q Q I> I> 

UnCund..d ACluarial Lia bilily al 
cnd of Fiscal Year (6130) $2,357,,," 17 52,209.500 $2, 116,15] $ 1,981.016 
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1II11lsll1111 State EmplOf1!H' Rellrement Srstem 

AMORTI7.ATION Of UNFUND£1l A<.:TUARIAl. ACCR UED UAnlUTY 
JUNE 30, 2001 

Dale "'mIl. Amtz. Initial Yea ... lI.~maining Mid.Year 

&30 Ot"criplinn Metllod PI·riod Liallilil,' II.fmain nalanec 1'3,'ment --
" 93 Inilial l.i abi lity , 36 2. \ 55.232.774 28 2,674.549.8 19 153.653.502 
,<m Lcgi.,lative COLA L " 66.577,000 , 22.959.333 8.60 1,429 

"'3 Changc in Liabil ity 36 (133,232. 174) 28 ( 165 ,335.314) (9,4 9~ .552) 

"" Change in Liability 35 (48.680.987) '" (58,632.044) (3.368,424 ) 
1<)<)5 Change in Liability '" (57.826,272) 28 (67,644.567) (3 .886. 196) 

' 996 Change i1\ Li ability " 70.9 10.540 28 80,627.744 4.632.082 

"0' Change in Liability 32 (239, 190.250) " (264,569.674) (15.199.589) 

'998 Change in Liability " (92.217.582) 28 (99,315.(94) (5.705 .675) 

'999 Changc in Liabil ity 30 92.641.287 28 97.234.581 5.586. 149 
2000 Change in Liability 29 42.956.768 '" 43.984.809 2,526,937 

2001 Change ;n Liabi lity 28 102,461.684 28 102,461 ,684 5.886,447 

LSU Approp. Adj. (4 .905.595) 

TOTAL OUTSTAI'o'DING RALA NCE $2.366,321.283 $\38,322.515 

K\II'LOYEII.S· CII.EDlT BALANCE 

"'" Contribution Varinnce L 5 3.4~9. 831 798.791 831.088 

1998 ContributiQn Variance L 5 (10.909.927) 2 (4.888.091) (2.643.602) 

'''''' Contribution V~riancc L 5 (4.655.857) 3 (3.011.359) (1.128. 168) 

2000 Conlrihut;on Variance L 5 535.256 , 444.472 12'}.699 

"'" Contribution V.riance L 5 (1,748,006) 5 0.748.(Xl6) (423,5(2) 

TOTAL C II.EDlT BALANCE ($8.404.193) ($ 3,234,545) 

TOTAL UNFUNDED ACTUARIAL ACCRUED LIARILITY $2.357.917.090 

- Note: LSU and Unfunded Judges eq uals 3.192635% of the Initial Liability mid' )'car payment. 

EffC<.:ti,·c July I, 1992, Amoni1.1tion Periods cha nged in accordall ce with Act 257. 

ACT UARIAL SEe li G'" 



LDul&lanl Stile Empl"",OI' Rell~=nt Syttelll 

MEMBERS HIP DATA 

Data regarding the membership of the System for valuation ..... ere furnished by the System, 

-- 2001 --- --- 2000 ---
A~ti "t MemlM''''' Cr,,-, u,· A'J!. Sal. Cen, us· A,·g. Sal. 

Regular Members 511.197 $ 27.628 60.441 $ 27.47S 
Legislators 69 38.322 " 34.058 
Judges '" 86.~54 ">l 8~.682 
Wildli fe Agcms 209 32.488 '" 32.1 \6 
Com:ctioos 2.112 21.509 5,6O-l 20.012 

TOTAL 64.~19 $27.382 66.642 $27.134 

·Census total re~..,n(s 100ai membership counl exdud inS c:rTQI"5 for ;Muffle,cnl $alary data. 

Valuation, ,<alaries were $ l. 782.844.536 for 2001 mnd S 1.820,]) I .590 for 2(x)o, 

200 1 2000 
In,,"'i,-. M ..... br ... Cen'lL< C ensus 

Due Refunds 28,223 26.469 
Vested & Rcclprocal, >,300 1.055 

• __ 1001 ••• . _- 2000 ---
A" t! , Annna l A,·g . Annua] 

Annuitant. and Sunim,.,. Cen. u, An num.,. Crn. u. Ann" i ti~ 

Retiree, 24.606 S lS.1 18 23.900 S 1 4,~07 
Di",bil itic, 1,\84 10.333 I. 150 9,856 
SUI"\II~Ors 5.202 10.1 83 5.147 9,82.5 
DROP .u.. 20.940 ->.ill 20.364 

rom 33.357 $14.~91 32.618 $]4.038 

" 
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Louisiana State Emlliayeu' IIlItlrBmenl Srstem 

HISTORICAL ME~mERSIIIP DATA 

HISTORY Of ACTIVE ~IE~IBERSH1P OAT A 
fOR LAST 10 YEARS 

Year Perc~nt3g" Annual Percentage 
Eoded Number of Change In Ac!iw Mcmh~r Change In 
6130 Act i,'e Melli bro' Membership Pa,' roll Pavroll 

1992 67.798 (4 .41%) 1,454.37 1 2.3% 

'993 68.463 .98%, 1,504.147 ( .2%) 
1993 68,966 .73% 1,546.465 1.00". 

"" 66,628 (3 . 3~1o) 1,547,977 0.0% 

<9" 69.680 4.58% 1,584.537 2.5% 
1997 69.444 ( .34'1. ) 1,6(}7,371 3.7% 

'''8 69.949 .73'10 1,653.863 3.7% 

'''' 67 ,680 (3.24%) 1,736,963 5.00/. 

2000 65.638 (3.02'10) 1,820,132 4.8'10 

2001 63.361 (3 .47%) 1.782.884 (2.0'10) 

' Does not include DROP panicipants (Deferred RClirCInl"J1\ Option Plan) 

HISTORY OF ANNUITANTS AND SURVIVOR A1'iNUITANT ME~mERSUlP 
fO R LAST 10 \'EARS 

Ycar PercClllage Percentage 
Ended NumbeTOf Change /n Annual Change [n 

...m!L Ann uit an!<* Addition . Deletion< Membership AnnuiHe~ Annuili • • 

"" 26,140 998 3D 2.61% 250.766 10.3 1% 

<9" 26,408 1,396 1,128 1.03% 261 ,823 4.56% 

"" 28,165 1,640 '" 6.65% 275,503 4.24% 

"" 29,214 1,701 652 3.72'10 288,642 ]3.5% 
,,% 30,350 2,699 1,563 3.89"10 317,340 5.5% 

<9" 31,358 2,153 1.145 3.32% 340,053 7.2% 

<9<)8 31.092 2,040 1.212 2.64% 359,626 5.8% 

'999 31,599 1,515 1,008 1.63% 380,452 5.8% 

2000 32,6 18 2.629 1.608 ).22'10 408,610 7.4% 

2001 33.357 2.582 1.843 227'10 437,190 7Jl% 

' lncludes DROP participants (Deferred Retirement Opti()n Plan). 
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Loulsll1lll Stile Employees' Retirement SJ$t~m 

NUMBER OF REGULAR RETIREES, DISABILITY RETIREES, 
AND SURVIVORS RECEIVING BENEFITS 

Fiscal Year Recipients Percent Increase 

1996 27,028 3.1% 

1997 27,766 2.7% 

1998 28,326 2.0% 

1999 29,283 3.4% 

2000 30,197 3.1% 

2001 30,992 2 .6% 

Number of Benefit Recipients 

32 

" 
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~ 
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~ 
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Lcnll$llnll stlte Emlllo,us' ftallremem Sptem 

AVERAGE MONTHLY RETIREMENT BENEFIT 
(DOES NOT INCLUDE DROP OR IBO) 

FISCAL YEAR PERCENT INCREASE 

1996 5.9% 

1997 "7 2.2% 

1998 1,005 2.9% 
1999 1.061 5.6% 
moo 1.093 3.0% 
2001 1.139 4.2% 

Average Monthly Benefit 

1,150 

1,100 

• " • 1,050 
0 
0 

1,000 

. 

/' 
L __ MONTHLY 

/ BENEFIT 

~ 
950 

1996 1997 1998 1999 2000 2001 

Fiscal Year 
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SCHEDULE OF RETIRED MEMBERS BY TYPE OF BENEFIT 

Fiscal Deferred 
Year Regular Disability Survivors Retirement Total 
1996 21 ,297 1 , 111 4,620 2,320 29,348 
1997 21 ,839 1,119 4,808 2,562 30,328 
1998 22,314 1,110 4,902 2,766 31,092 
1999 23,124 1,146 5,013 2,316 31,599 
2000 23,900 1,150 5,147 2,421 32,618 
2001 24,606 1,184 5,202 2,365 33,357 

IRetired Members By Type of Benefitl 

25 

20 
• II Regular " 15 c • o Disability • , 

10 III Survivors 0 
~ 
>- DDROP 5 

0 
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SCHEDULE OF BENEFIT EXPENSES BY TYPE 
(In dollars) 

Deferred Initial 
Fiscal Retirement Benefit 
Year Regular Disabil ity Survivors Option Option Total 

1996 263,839,079 9,337,216 37,011,290 6,416,194 736,336 317,340.115 

1997 274,892,988 10,117,627 40,556.909 12,078.910 2,406,144 340,052,578 

1998 288.751 ,938 10.231 ,165 42,636,115 14.360,258 3.646,350 359,625.826 
1999 314,204,979 10,847,726 47,822,4 86 21 ,150,812 3,940,402 397,966,405 

2000 334,551,818 11,538,277 SO.137,810 23,113,392 4.801 ,015 424,142,312 

200, 358,790.569 12.278,188 52,613,450 23,694,027 5,261,457 452.637,691 

Benefit Expenses by Type 

350 
300 I!I Regular • 250 < • Disability • 200 ;;: Ii!! Survivors • 150 
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175 copies of this document were pubHshed with non-public trust funds at a 101al cost of 
"$2,092.50, or $11.96 per copy. This document was published by the louisiana State 
Empklyees' Retirement System (LASERS), P.O. Box 44213, Baton Rouge, LA 70804·4213, to 
provide financial and statistical information concerning the agency. 


