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PROFESSIONALS LLP
CERTIFIED Pl1~LIC AGGQUNTANTS

~ZEPOIZT OF INDEPENDENT AUDITOI2.S

To the hoard of Trustees of
Firemen's ~~nnuity and Benefit
Fund of Chicago

I~epo~°t on the Financial Statements
~Te have audited the accompanying financial statements of Firemen's ~~uity and Benefit Fund

of Chicago (the Plan), a component unit of the City of Chicago, Illinois, which comprise the

combining statements of pension plan fiduciary net position and health insurance supplement

plan net position as of December 31, 2014 and 2013, and the related combining statements of

changes in pension plan fiduciary net position and health insurance supplement plan net position

for the years then ended, and the related notes to the financial statements, which collectively

comprise the Plan's basic financial statements.

Managerr~ent's Responsibility for the Financial Statements
Management is responsible for the prepaxat~on and fair presentation of these financial statements

in accordance with accounting principles generally accepted in the United States of A.~nerica; this

includes the design, implementation, and maintenance of internal control relevant to the

preparation anal fair presentation of financial statements that ar°e free from material misstatement,

whether due to fraud or error.

Auditors' .~tesp►o,nsibility
Our responsibility is to express an opinion on these financial statements based on our audits.

We conducted our audits in accordance with auditing standards generally accepted in the United

States of America. Those standards require that we plan and perform the audits to obtain

reasonable assurance about whether the financial statements are free of material misstatement.

An audit includes performing procedures to obtain audit evidence about the amounts anal

disclosures in the financial statements. The procedures selected depend on the auditor's

judgment, including the assessment of the risks of material misstatement of the financial

statements, whether due to fraud or error. In making those risk assessments, the auditor

considers internal control relevant to the Plan's preparation and fair presentation of the financial

statements in order to design audit procedures that are appropriate in the circumstances, b~.t not

for the purpose of expressing an. opinion on the effectiveness of tie Plan's internal control.

,Accordingly, we express no such opinion. An audit also includes examining, on a test basis,

evidence supporting the amounts and disclosures in the financial statements. A.~ audit also

includes evaluating the appropriateness of accounting policies used and the reasonableness of

significant accounting estimates made by management, as well as evaluating the overall

presentation of the fina,~cial statements°
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A uditors' l~esponsrbility (~ont~n ued}
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a

basis for our audit opinion.

Opinion
In our opinion, the financial statements referred to in the first paragraph present fairly, in all

material respects, the plan net position of Firemen's ~~nnuity a.rid Benefit Fund of Chicago as of

December 31, 2014 and 2013, and the changes in plan net position for the years then ended, in

conformity with accounting principles generally accepted in the United States of 1~~merica.

Ertzph asis of Matter
As disc~.ssed in Note 1, the Plan implemented GASB Statement l~To. 67, Financial Reporting fog

.Pension Plans. As a result, the financial statements now include substantially different emote

disclosures and required supplementary lnformatior~. Our opinion is not modi~ ed with respect to

this matter.

Other .Matters
Required Su, ppl ementar y Information
Accounting principles generally accepted in the United States of ~~m.erica require that

Management's Discussion and .Analysis on pages 4 through 4g and the required supplementary

information on pages 29 through 34 be presented to supplement the basic financial statements°

Such information, although not a part of the basic financial statements, is required by the

Gover~:~mental Accounting Standards Board, who considers it to be an essential part of financial

reporting for placing the basic financial statements in ~.n appropriate operational, economic or

historical context. ~V~Te have applied certain Iimited procedures to the required supplementary

information in accordance with auditing standards generally accepted i~ the United States of

America, which consisted of inquires of management about the methods o~ prepaxing the

information and comparing the information for consistency with management's responses to our

inquiries, the basic financial statements, and other knowledge we obtained during our audit of the

basic financial statements. We do not express an opinion or provide any assurance on the

information because the limited procedures do not provide us v~ith sufficient evidence to express

an opinion or provide any assurance o

Supplementaf~y Information
(fur audits were conducted for the purpose of forming a~ opinion on the Plan's basic financial

statements as a whole. The accompanying supplementary ir~farmation on pages 3 5 through 3 7 is

presented for purposes of additional analysis and is not a required part of the financial

statements. Such information is the responsibility of management and was derived from and

relates directly to the underlying accounting and other records used to prepare the basic financial

statements. Such information has been subjected to the auditing procedures applied in the audits

of the basic financial statements axed certain additional procedures, including comparing and

reconciling such information directly to the underlying accounting and other records used to

prepare the basic financial statements or to the basic financial statements themselves, and other

additional procedures ire accordance with auditing standards generally accepted in the United

States of America. In our opinion, the information is fairly stated in all material respects in

relation to the basic financial statements as a whole.
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Other 1V~t'atters (continued)
Previously Audited Information
~e also have previously audited the basic financial statements for the years ended December 31,

2012, 2011, 2010, and 2009 (which are not presented herein), and we expressed unmodified

opinions on those financial statements. In our opinion, the information on page 37 is fairly stated

in all material respects in relation to the basic financial statements from ~vhich it has been

derived.

j ~,

l r /

Chicago, III.11101S

June 17, 2 015
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FIREMEN' S ANNUITY A.ND BENEFIT FUND OF CHICAGa

1vIANA.GEMENT'S DISClUSSIUN AI~iD ANALYSIS (UNAUDITEI)~

DECEMBER 31, 2d 14 AND 2013

This section presents Management's Discussion and Analysis of the financial position and

perfo~nance of the Firemen's ~~nuity and Benefit Fund of Chicago (the Plan) for the year ended

December 31, 2014 and 2013. This discussion is presented as an overview of the ~inax~cial

activities of the Plan ar~d should be read in conjunction with the Pian's financial staterrlents.

Uverview of the basic Financial Statements

The following discussion and analysis is intended to serve as an introduction to the Plan's basic

financial statements. The financial statements are prepared on an economic sources focus and

accrual basis of accounting in accordance with C over~~entai Accounting Standards L~oard

(GASB) pronouncements. The basic components of the financial package are described below:

Combining Statements of Pension Plan Fiduciary Net Position and Health
Insurance Supplement Plans Net Position provides a snapshot of account balances and

net position held in trust for future benefit payments and any liabilities as of the Plan's

year end. Over time, increases and decreases in net position may serve as a useful

indicator of whether the financial position of the Plan is improving or deteriorating.

Combining Statements of Changes in Pension Plan Fiduciary Net Position and
Health Insurance Supplement Plan Net Position shows the revenues (additions} and

expenses (deductions during the year, where additions less deductions equal net increase

(decrease) in net position. The net increase (decrease) in net position reports the change

in net position as reported in the combining Statements of Changes in Pension Plan

Fiduciary Net Position and Health Insurance Supplement Plan Net Position of the prior

yeax and the current year.

Notes to the Financial Statements provides additional information that is essential to

achieving a better understanding of the data provided in the basic financial statements°

F~equ~red Supplementary Information provides schedules and related notes concerning

actuarial information, f~.nding progress and employer contributions.

Supplementary Informat~o~. includes schedules of administrative expenses, investment

expenses, additions by source, and deductions by type.



Financial HighlYghts

Plan Net Position

The condensed Combining Statements of Pension Plan Fiduciary 1~Tet Position and Health
Insurance Supplement Plan Net Position reflect the resources ava~Iable to pay benefits to
members. A summary of the combining Statements of Pennon Plan f fiduciary Net Position and
Health Insurance Supplement Plan Net Position is as follows:

Phan Net Position
As of December 31,

Current Year
Increase/(Decrease) in

2014 2013 2012 Dollars Percent

Assets:

Receivables $ 116,531,262 $ 113,622,242 $ 94,553,758 $ 2,909,020 2.6

Prepaid expenses 13,990 119,151 158,739 18,839 15.8

Investments, at fair value 922,505,11 S 1,007,046,152 942,774,569 (84,541,037} -8.4

Collateral held for

securities on loan 160,968,881 168,963,442 161,363,241 (7,994,561) -4.7

Total assets 1,200, 143,248 1,289,750,987 1,198,850,307 (89,607,739) -6.9

Liabilities:

Payables 3,165,966 4,082,688 5,064,268 (916,722) -22.5%

Securities lending collateral 160,968,881 168,963,442 161,363,241 (7,994,561 } -4.7 %o

Total liabilities 164,134,847 1X3,046,130 166,427,509 (8,911,283) -S.l

Plan net position $ 1,03,008,401 $ 1,116,~~4,857 $ 1,032,422,798 $ ~8a,696,456) -7.2

Plan net position decreased by $80,696,456 or 7.2% from $1,116,704,857 at December 31, 2013
to $1,03 6,008,401 at December 31, 2014. Comparatively, plan net position increased by
$84,282,059 or 8.2% from $1,032,422,798 at December 31, 2012 to $l,I 16,704,857 at
December 31, 2013 .

The decrease in plan net position for the year ended December 31, 2414 was primarily due to
employer contributions and investment returns not exceeding benefit payments. Overall
reduction of plan net position was significantly impacted by the liquidation of marketable

securities to meet monthly benefit obligations.

The increase in plan net position for the year ended December 31, 2013 vas primarily due to
strong market performance across all asset classes as demonstrated by returns of 22.0% for the
year ended December 31, 2013. Overall growth of plan net position vvas significa.r~tly offset by
the liquidation of marketable securities to meet monthly benefit obligations.

.,



Changes in Plan Net Position

The condensed Combining Statements of Changes in Pension Plan Fiduciary Net Position and

Health Insurance Supplement Plan Net Position reflects the changes in the resources available to

pay benefits to members. A summary of the Combining Statements of changes in Pension Plan

Fiduciary Net Position and ~Iealth Insurance Supplement Plan Net Position is as follows:

Changes in Plan Net Position

For the ̀ 'ears Ended December 31,

Current Year

Increase/(Decrease) in

2014 2013 2012 Dollars Percent

1~dditions:

Employer contributions $ 109,805,454 $ 106,219,800 $ 84,144,328 $ 3,585,654 3.4

Plan member contributions 48,056,393 42,520,218 53,272,730 5,536,175 13.0

Net investment income 30,179,163 189,895,723 1X4,480,603 (l 59,716,560) _S4, ~

Net securities lending income 684,725 637,157 715,889 4'7,568 7.5

Other 11,394 (57,079) 3,459,687 68,473 120.0

Total additions 188,737,129 339,215,819 276,073,237 (150,478,690) -44.4

Deductions:

Benefits 261,571,672 Z47,U57,741 1L~,5~5,"/~ 1 14,51 ~,y~ 1 5.y °io

Administrative expenses 3,066,946 3,101,827 3,063,965 (34,88I} -I.1

Annuitant health care 2,471,055 2,550,785 2,622,445 (79,730) -3.1

Litigation settlement 2,246 13,291 520,173 (l 1,045) -83.1

Refunds of contributions 2,321,666 2,210,1 16 2,631,674 111,550 5.0 °/a

Total deductions 269,433,55 254,933,760 237,423,988 14,499,825 5.7

Net increase (decrease)

in plan net position $ (80,696,456) $ 84,282,059 $ 38,649,249 $ (164,978,515.} -195.7

~~



Additions to Plan 1'+~et Position

Total additions were $18 8,73 7,129 in 2014, $3 3 9,215, 819 in 2013 and $276,073,23 7 in 2012.

Employer contributions increased by $3,585,654 or 3.4% from $106,219,800 for the year ended
December 31, 2013 to $109,805,454 for the year ended December 31, 2014. Comparatively,

employer contributions increased by $22,075,472 or 2602% from $84,144,328 for the year ended

December 31, 2012 to $106,219, 800 for the year ended December 31, 2013. During the year

ended December 31, 2014, the Plan recognized an increase in employer contributions of

approximately 3.4% as a result of an increase in plan member contributions (from which

employer contributions are calculated) from the year° ended December 31, 2011 to the year ended

December 31, 2d 12 0

Plan member contributions increased by $5,536,175 or 13 °0% from $42,520,218 for the year
ended December 31, 2013 to $48,056,393 for the year ended December 31, 2014.
Comparatively, pla.~ member contributions decreased by $10,752,512 or 20.2% from
$53,272,730 for the year ended December 31, 2012 to $42,520,218 for the year ended
Decerrlber 31, 2413. Plan member contributions for the year ended December 31, 2014
increased as a result of approximately $3.3 million in retroactive member contributions and
increased salaries due to the contract settlement between the Chicago Firefighters Union, Local
No. 2 and the City of Chicago. Plan member contributions decreased during the year ended
December 31, 2013 dui to one time additional plan member contributions of approximately $8.3
million received during the year ended December 31, 2012 from the Lewis class action lawsuit
against the City o~ Chicago.

Net investment income decreased by $159,716,560 or 84.1 %from $189,895,723 for the year
ended December 31, 2413 to $30,179,163 for the dear ended December 31, 2014.
Comparatively, net investment income increased by $55,415,120 or 41.2% front $134,480,603
for the year ended December 31, 20 ~ 2 to $189, 895,723 for the year ended December 31, 2013 .
During the year ended Decerriber 31, 2014, U.S. equities posted positive returns due to moderate
gross domestic product (GDP) growth, improving employment trends and rising consumer

confidence levels. ~Iowe~er, international equity returns did not fare as vc~ell due to slower

growth prospects in international economies and a strengthening U. S . dollar. Fixed income

returns performed well, especially treasuries, as interest rates continued to decline. Oil prices

dropped significantly because of an excess of supply, this greatly impacted overall cor~unodity

returns. The Plan's realized return on investments for the year ended December 31, 2014 was

3.9% versus 22.0% for the year ended December 31, 2013 and 16.2% for tie year ended

December 31, 2012. Over the previous twenty yeaxs, the Plan's a~rinual return is 9.2%, which is

1.2% above the actuarial assumed expected rate of retUarn. of 8%e
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Additions to Plan Net Position (continued)

Portfolio Rate of Return

For the dears Ended December 31,

2014 2013 2012

Domestic Equities 8 °0°/Q 36e 1 % 17.2%

SAP 500 Benchmark 13.7% 32.4% 16.0%

International Equities -3.7% 23 e 1 % 18.5%

MS ~Norld ex US -3.9% 2106% 17.0%

Fixed income 6.7% 1.1 % 14.0%

Barclays Aggregate Benchmark 6.0% ~2.0% 4.2%

Total Plan 3.9% 22.0% 16.2%

Other additions increased by $68,473 or 120.0% from $(57,079) for the year ended December

31, 2013 to $11,3 94 for the year ended December 31, 2014. Comparatively, other additions

decreased by X3;516.766 or (101.6%l from $3,459,687 for the year ended December 31, 2012 to

($57,079) for the year ended December 31, 2013. Other additions for the year ended

December 31, 2012 include a one time receipt of interest on litigation contributions of

approximately $ 3.5 million.

Deductions to Plan Net Position

Total deductions were $269,433,585 in 2014, $254,933,760 in 2013 and $237,423,988 in 2012.

Benefits increased by $14,513,931 or 5.9% from $247,05 ,741 for the year ended December 31,

2013 to $261,571,672 for the year ended December 31, 2014. Comparatively, benefits increased

by $18,472,010 or 8.1%from $228,585,731 for the year ended December 31, 2x12 to
$247,057,741 for the year ended December 31, 2013 e In recent times, benefits have increased

yearly due to several factors; a contractual free healthcare incentive which has added annuitants

above the expected number, cost of living increases, and new a~rinuitants coming on the pension

roll at higher rates than the ar~nuita.nts that are being removed from the pension roll.

During the year ended December 31, 2~ 12, the Pla.~ made payments for litigation settlement

expenses ~.s the result of a court decision involving duty death widows. No payments relating to

that court decision were made during the yeaxs ended December 31, 2013 a.nd 2014.

Administrative expenses, a:rinuitant health care, and refunds of contributions have all remained at

relatively constant amounts over the last three years.

,~



actuarial Information

Pension Bene its

The Plan's funding for pension benefits as of December 31, 2014, 2013 and 2012 is as follov~s:

Funding for Pension ~3enef~ts

For the Years Ended December 31,

2014

G,~SB Statement I~To. 67:

Employer's net pension liability

Plan fiduciary net position as a percentage

of the total pension liability

GASB Statement No. 25:

Unfunded actuarial accrued liability

Funded ratio

2013

$ 3,476,751,678 $ 3,161,507,315

22.96% 26.10%

$ 3,350,451,313 $ 3,137,521,261

2012

N/A

N/A

$ 3,026,854,179

22.78% 24.01 % 24.71

The Plan adopted GASB Statement No. 67, Financial Reporting for Pension Flans during the

year ended December 3I, 2014. See Note 1 in the ~nanciai statements for further information.

For the purposes of comparability in this year of transition, the funding information for pension

benefits has been included for both GASB Statement No. 67 and the replaced GASB Statement

No. 25, Financial .Reporting for Defined Benefit Pension Plans and Note ~iselosures for' Defined

Contribution Plans. The employer's net pension liability and plan fiduciary net position as a

percentage of the total pension liability as of December 31, 2012 is not available and has not

been provided.

The primary difference between the employer's net pension liability (GASB Statement No. 67)

and the unfunded actuarial accrued liability (GASB Statement No. 25) is the use of a blended

investment rate of return as required under GASH Statement No 0 67.

-4e-



Actuarial Information (continued)

Postemplovment .I~ealthcare Bene rt~s

Under GASB Statement No. 43, financial Reporting for Postemployment Benefit Mans Other

Than Pension Plans, the Plan's funding for posternployment healthcare benefits as of

December 31, 2014, 2013 and 2012 is as follows:

Finding for Health Insurance SupplemEent

For the Fears Ended December 31,

2014 2013

Unfunded actuarial accrued liability $ 4,994,927 $ 7,691,833

Funded ratio 0.00% 0.00% 0.00%

Contributions for postemployment healthcare benefits are made on a "pay-as-you-go" basis

resulting in a 0.~0% funded ratio. Public Act 98-0043, effective June 29, 2013, terminates the

retiree healthcare subsidy paid by the Plan after December 31, 2016.

~~vv~jii~nn~

The Plan actuary has performed a combined actuarial valuation of the pension and health

insurance supplement benefits provided by the Plan to measure the overall funded status and

contribution requirements of the Plate. The p'lan's funding under the combined actuarial

valuation as of December 31, 2014, 2013 and 2012 is as follows:

Funding for Combined Pension and Health Insurance Supplement

Far the Years Ended December 31,

2014 2013 2012

Actuarial accrued liability $ 4,343,587,556 $ 4,136,426,376 $ 4,066,343,811

Actuarial value of assets (988,141,316) (991,213,282) (943,283,741)

Unfunded actuarial accrued liability $ 3,355,446,240 $ 3,145,213,094 $ 3,073,060,074

Funded ratio 22.75% 23.96%

2012

$ 46,205,891

24.43%

~~



Contact Information

This financial report i~ designed to provide plan participants, retirees, beneficiaries, the employer

and all other interested users with a complete, detailed, easy to understand financial portrait of

the Plan at December 31, 20 l 4. Comments, questions or concerns regarding this report or

requests for additional ~raformation should be addressed to:

Kenneth Kaczmarz
Executive I~irectar

Firemen's .~~nnuity and Benefit Fund of Chicago
20 Se Clark Street

Suite ,400
Chicago, II, 64603
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FIREIVIEI~T' S ANNUITY AID BENEFIT FUND OF C~IICAGO

NOTES TO FINANCIAL STATEMENTS

DECEI~IBER 31, 2014 AND 2013

NOTE 1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Reporting Entity -Accounting principles generally accepted in the United States of America

define a financial reporting entity as consisting of the primary government and its component

units for which the primary government is financially accountable. Financial accountability

includes appointing a voting majority of a component unit's governing board, the ability of a

primary gover~~ent to impose its will on the component unit, or a potential for a component unit

to provide specific financial benefits to or impose specific financial burdens on the primary

government.

Based on the above criteria, the Firemen's ~~nnuity and Benefit Fund of Chicago (the Plan) is

considered to be a component unit of the City of Chicago (the City) and is included in the City's

financial statements as a pension trust fund.

New Accounting Pronouncement - In June 2012, GASB issued Statement No. 67, Financial

Reporting, for Pension Plans. This Statement replaces the requirements of Statement No. 25,

.Financial deporting for .Defined Benefit Pension Plans and Note Disclosures for' Defined

Contribution Plans and Statement No. 50, Pension Disclosures, as they relate to pension plans

that are administered through trusts or similar arr~.ngements ~xl.eeting certain criteria. For defined

benefit plans, Statement No. 67 establishes standards of financial reporting for separately issued

financial reports and specifies the required approach to measuring the pension liabiilty of

employer and non-employer contributing entities for benefits provided through the pension plan.

This Statement also enhances footnote disclosures and required supplementary information for

pension n s.

Method. of Accounting -The financial statements are presented using the accrual basis of

accounting. Employer contributions are recognized as income pursuant to legal requirements as

specified by the Illinois Compiled Statutes. Plan member contributions are recognized in the

period in which the contributions are due. Benefits and refunds are recognized when due arld

payable in accordance with the terms of the Plan.

Investments -Investments are reported at fair value, which generally represents reported market

value as of the last business day of the year. Cash deposits and short-term investments are

carried at cost v~rhich approximates fair value. Pooled finds are carried at fair value as estimated

by the I'Ian's investment managers. Private equity and vent~.re capital are carried at fair value as

estimated by the investment partnership. Foreign securities quoted in foreign currencies are

translated into U.S. dollars at year° end exchange rates.

Capital Assets -~ The Plan has set a capitalization threshold of $100,000 for all capital asset types.

As of December 31, 2014, the Plan does not have any capital assets.



No~~ 1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED}

Estimates -The preparation of financial statements in conformity with generally accepted

accounting principles requires management to make estimates and assumptions that affect certain
reported amounts and disclosures in the financial statements° Actual results could differ from

those estimates.

Subsequent Events -Subsequent events have been evaluated through June 17, 2015, which is

the date the financial statements were available to be issued.

NOTE 2. PLAN DESCRIPTION

The Plan was established in 1931 and is governed by legislation contained in the Illinois

Compiled Statutes (the Statutes}, particularly 40 II,CS, Act 5, Article 6 (the Article), which

specifically and exclusively refers to the Plan. The Plan can be amended only by the Illinois
Legislature. The Plan is asingle-employer defined benefit pension plan with a defined
contribution minimum. The Plan was established for the purpose of providing retirement and
disability benefits for employees of the City of Chicago employed under the provisions of the
Municipal Personnel Ordinance as fire service and for the dependents of such employees.

The Statutes authorize a Board of Trustees (the Board} of eight members to carry out the

provisions of the Article. According to the Article, four members of the Board are ex officio and
four are elected by the employee members of the Pian. The four ex officio members are the City
Treasurer, the City Clerk, the City Comptroller and the Deputy Fire Commissioner. All

members of the Board of Trustees are fiduciaries with respect to the Plan and are statutorily
mandated to discharge their duties, as such, solely in the interest of the Plan's participants and
beneficiaries.

The Board has the powers and duties required in the Article to collect all contributions due to the
Plan, to invest the Plan's reserves, to have an annual audit, to appoint employees, to authorize or
suspend payment of any benefit and to have exclusive original j~.risdiction in all matters relating

to or affecting the Plan. The Board approves its own budget prepared by the Plan's
administrative staff. The Board is required a:r~ually to submit to the City Council of the City of

Chicago a detailed report of the financial affairs and status of the reserves of the Pl~.no

Provisions in other articles of 40 ILLS require the Board to submit its annual audit and actuarial

valuation reports to the State of Illinois Department of Insurance, as well as another detailed

annual report, the form and content of which are specified b~ the Department of Insurance.

The Plan provides retirement benefits, as well as, death and disability benefits. Employees who

reach compulsory retirement age of 63, except fog° emergency medical technicians, which is age

65, with at least 10 years of service and less than 20 yeas of service are entitled to receive an

annuity of 3 0% of average salaxy for the first ten years of service plus an additional 2% for each

year in excess of 10 dears With partial City contributions to a rx~aximum of 50%.



NOTE 2. PLAN DESCRIPTION (C~NTINUED~

At age 50 or more with 10 or more but less than 20 years of service, a Tier 1 employee is entitled

to an annuity of the entire sum accumulated for age and service annuity from deductions from

salary, plus 1/10 of the suxn accumulated frorr~. contributions b~ the City for each completed year

of service after the first 10 years. For Tier 2 employees, the axixluity is based on an accrual rate

of 2.5 %reduced by one half of one percent per month for retirement prior to age 5 S, subject to a

maximum of 75%.

Employes with at least 20 years of service are entitled to receive a minimum formula annuity

upon attainment of age 50 for Tier 1 employees and age 55 for Tier 2 employees, of Sd% of final
average salary plus an additional amount equal to 2.5% of final average salary for each yeas of
service or fraction thereof in excess of 20 years of service. For Tier 1 employees, final average
salary is based on the highest average axinual salary for any four consecutive years within the last
ten years of se~°vice in:imediately preceding the date of retirement. For Tier 2 employees, the
final _average salary is based on 9b consecutive months within the last 124 months, capped at
$106,80 indexed annually at the lesser of 3%and 50% of the Consumer Price Index (CI'I-U).
This acuity shall not exceed 75% of the final average salary. The monthly a.:rinuity is increased
by 3% of the original a~rinuity at the first of the month following the later of age 55 or the first
anniversary of retirement and by 3%each first day of January thereafter, if born before
January 1, 1955. There is no limit on the increases. If born after January 1, 1955, the monthly

a:rinuity is increased by 1.5% of the original annuity at the first of the month follov~ing the later

of age 60 or the first anniversary of retirement axed 1.5% on each first day of January thereafter,

but not to exceed a total increase of 3 0%.

Participants should refer to the applicable State Statutes for more complete information.

Any employee of the City employed under the provisions of the Municipal Personnel Ordinance

as fire service is covered by the Plan. At December 31, 2014 and 2013, participation in the Plan

consisted of the following:

2014 2013

Retirees and beneficiaries currently receiving benefits 4,703 4,642

Terminated plan participants entitled to but not yet receiving benefits 65 57

Active plan participants 4,809 4,685

Total participants 9,577 9,3 84

10-



NOTE 3. EMPLUYER' S I~EI~SION LIABILITY

Net Pension Liability

The components of the net pension liability of the Plan for the years ended December 31, 2014

and 2013 are as follows o

2014

Total pension liability

Plan fiduciary net position

Employer's net pension liability

Plan f duciary net position as a percentage

of the total pension liability

$ 4,512,760,079

1,036,008,4 1

$ 3,476,751,b78

22.96%

2013

$ 4,278,212,172

1,116,704,857

$ 3,16,507,315

26.10%

See the Schedule of changes in the Employer's Net Pension Liability and Related Ratios on

page 29 of the required supplementary information for additional information related to the

fixnded status of the Plan.

1 ~he net pension liability was determinea~ by an actuaxiai valuation periormea as oz ~e~e~na~~ 3 ~ ,

2014 using the following actuarial methods and assumptions:

Actuarial valuation date December 31, 2014

Actuarial cost method Entry-Age Normal

Asset valuation method 5 year smoothed market

Actuarial assumptions

Inflation 3.00% per year

Salary increases 4.25% plus additional service based increases.

Investment rate of return 8.00% per year

~Zetirement age Experience-based table of rates that are specific to the type of eligibility

conditio~o Last updated for the December 31, 2011, valuation pursuant

to an experience study of the period January l , 2003, through December

31, 2010.

IViortality RP-2000 Combined ~Iealth Mortality Table, sex distinct. The mortality

table used is a static table and provide an estimated margin of 15 percent

for future mortality improvements as of the experience study performed

as of December° 31, 201 l .

Disabled mortality ~'-2000 Combined Health 1Vlortality Table, sex distinct, set forward six

years

Pre-retirement 80 percent of the post-retirement rates

Postretirement annuity increases Tier 1 participants - 1.50% simple interest for 20 years for members

born in or after 1955, 3.00% sirriple interest for life for members born

before 1955. T1er 2 participants -the lesser of 3.0% or one half of the

increase in the Consumer Pace Index
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NOTE 3. EMPLOYER'S PENSION LIABILI'I~Y (C4NTINUED~

Net Pension Liability (continued)

The actuarial assumptions used in the December 31, 2014 valuation were based on the results of

an actuarial experience study conducted by Gabriel Roeder Smith & Comp~.ny which were

adopted and effective for the I.~ecember ~ 1, 2011 valuation.

Discount 1Zate

The discount rate used to measure the total pension liability was 7.60%. The projection of cash

flows used to determine the discount rate assumed that member contributions will be ~an.ade at the

current contribution rate and that employer contributions will be made at rates as spec~f ed by the

Illinois Compiled Statutes. Based on those assumptions, the Plan's fiduciary net position and

future contributions are only sufficient to finance future benefit payments of current plan

members through the year 2062. A municipal bond rate of 3.56% was used in the development

of the blended discount rate after that point. The 3.5 d% rate is based on the state and local bonds

rate from the Federal Reserve statistical release (H.15) as of December 31, 2014, (described as

Bond buyer Index, general obligation, 20 years to maturity, mixed quality). Based on the long-

term investment rate of return of 8.00% and the municipal bond rate of 3.5 6%, the blended

discount rate is 7.60%. The blended discount rate was 7.80% as of December 31, 2013 which
Ta c ~,r~ ~~~ ~~ t~,A► ~n~R,~tArm ~~n~cJ~etm~~t ratr~ of r~fi~rn ~f ~ nn~i.. at~~ a 4 '7~~/Q ma,~ni~~~nai ~,it~r~r~ ~'~it~,

Y~CiJ VGLJ t.i. Vll L11V V11~ ~.Vlll~ 1 Villlll ll~ lt.t.~.v V.i 1 a.~t1x i .vv i v a.a,a.►~.► ~ s ~ ✓ i 111 i~a~v re.... v~..~..+ r

Discount Rate Sensitivity

The following is an analysis of the net pension liability's sensitivity to changes in the discount

rate. The following table presents the net pension liability of the employer using the discount

rate of 7.b0% as well as the employer's net pension liability calculated using a discount rate 1

percent lower (6.60%) and 1 percent higher (8.60%) than the current discount rate:

Current

Discount

Net Pension Liability

1 %Decrease

b.60%

$ 3,963,802,628

Rate

7.60%

$ 3,476,751,678

1 %Increase

8.60%

$ 3,~6~,756,'725

NOTE 4. SUMIVIARY OF EMPLOYER FUNDING POLICIES

Covered employees are required to contribute 9.125% of their salary to the Plan. If a~ employee

leaves covered employment without qualifying for an annuity, accumulated contributions are

refunded with statutory interest. The City, for its employer portion, is required by the Statutes to

contribute the remaining amounts necessary to finance the requirements of the Plan. The City's

total contribution is limited to an amount not more than the total amount of contributions made

by the employees to the Plan in the calendar year two years prior to the year for which a:r~nual

applicable tax is levied, multiplied by 2.26. The source of ids for the City's contribution has

been designated by State Statutes as the City's annual property tax Levy.
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NOTE 4. SUMMARY OF EMPLOYED FUNDING POLICIES (CONTINUED

Public Act 96-1495, effective as of January 1, 2011, requires that the City finance the Plan on an

actuarial basis cor~lmencir~g with the 2015 tax levy year. The funding policy requires future

employer contributions, employee contributions and other income to be sufficient to produce a

funding level of 90% by the year ended December 31, 2040.

The combined funding information of the pension and health insurance supplement benefits of

the Plan as of December 31, 2014 and 2013 are as follows:

2014

Health

Pension

Insurance

Supplement combined

Normal cost $ 71,'752,493 $ 40 $ 71,752,533

Amortization of unfunded liability 258,053,667 2,67,592 260,731,259

Interest cost 13,43,877 61,874 13,465,751

Estimated member contributions (3 8,944,626) - (3 8,944,626)

.~i~1~1U~.1 ~~C~~~~~U ~VI~~Il~~t.~~l~~l J~ ǹt~G~~~~i 1 G~~%~7~J~V ~V~~~V`t~71~

Estimated employer contribution (109,528,112) (2,640,888) (112,169,000)

Employer contribution def ciency $ 194,737,299 $ 98,618 $ 194,835,917

Actuarially determined multiplier 6.45

Present authorized multiplier 2.26

LL 213

Health

Insurance

Pension Supplement Combined

Normal cost $ 72,191,384 $ 1,404,028 $ 73,595,412

Amortization of unfunded liability 248,951,563 2,714,499 251,666,062

Interest cost 13,0519789 35,170 13,146,959

Estimated member contributions (3 9,316, 841) - (3 9,316, 841)

Annual required contribution 294,877,$95 4,213,697 299,091,592

Estimated employer contribution (106,819,308) (2,712,242) (109,531,550}

Employer contribution deficiency $ 188,058,587 $ 1,501,455 $ 189,560,042

Actuarially determined multiplier 6.52

Present authorized multi~lie~° 2.26
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NOTE 5. RESERVES FOR ACTUARIAL LIABILITIES

The reser°,ves for actuarial liabilities are based on an annual valuation submitted by the Plan's

consulting actuary. The a,:rinual actuarial valuation establishes the reserves required for various

statutory liabilities which arise from pension benefit schedules that are part of the current

pension code legislation. The pension code legislation can be amended only b~ the Illinois

Legislature.

The Prior Service .~~nnuity Reserve is a reserve account for the accumulation of City contributions

to provide for: a) employee and spouse annuities that are based on service performed before the

Plan's effective date of July 1, 1931 and b) and excess in minimum annuity formula requirements

over the amounts required for age and service annuities, and for spouse annuities.

The City Contribution Deserve is used to accumulate amounts contributed by the City to provide

for annuities based on age and service of each employee and souse. An individual account is

maintained for each employee and spouse until the employee retires, at which time the individual

account balances are transferred to the ~~nnuity Payment Reserve.

The Salary Deduction Reserve is similarly used to accumulate deductions made from employee

salaries for ale and service a:r~nuities far the employee and spouse. Individual accounts are

maintained until the employee retires or withdraws from service before qualifying for an annuity.

At retirement, account balances are transferred to the ~~nnu ty Payment Reserve. In case an

eligible employee elects to take a refund of contributions instead of an annuity, the contribution

refiund is charged to this reserve.

The ~~nnuity Payment Reserve receives the amounts transferred from the individual accounts in

the City Contribution Reserve and the Salary Deduction Reserve when an employee retires and

qualifies for an a:.rinuity. X11 age and service a~rinuity payments are charged to this reserve.

The Death Benefit Reserve accumulates contributions from employees and the City for ordinary

death benefits. All ordinary death benefits paid are charged to this reserve.

The ordinary Disability Reserve accumulates contributions from. employees and the City for

ordinary disability benefits. All ordinary disability benefits paid are charged to this reserve.

The Supplementary Payment Reserve accumulates amounts to provide automatic annual

postretirement increases to employee annuitants who retired before September 1, 1959 and

amounts in excess of the original annuity grant due to increases in the minimum annuity.

The Gift Reserve accumulates donations to be used to provide an extra benefit to widowed

spouse a:rinuitants and orphaned child annuitants.

The Reserve surplus (deficit) represents the difference between the actuarially determined

present value of all future pension payments and the value of the Plan's present assets plus the

present val~.e of future contributions. A deficit indicates that additional assets will be needed to

provide for future benefits, while a surplus indicates that present assets and future contributions

exceed the expected requirements for future pension pay~m.ents.
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NOTE S. F~ESERVES FOR ACTUARIAL LIABILITIES (CONTINUED

Net position restricted for pensions as of December 31, 2014 and 2013 were comprised of the

following reserve surplus (deficit) balances:

2014

Prior Service A.r~nuity Reserve

City Contribution Reserve

Annuity Payment Reserve

Salary Deduction Reserve

Death Benefit Reserve (deficit)

ordinary Disability ~Zeserve

Supplementary Payment Reserve

Gift Reserve

~Zeserve (deficit)

Total ~ duciary net position

for pension benefits

NOTE fo INVESTMENTS

Investment Policy

$ 1,901,579,646

793,'701,286

95 6,431,718

654,502,027

(16,65,210)

394,955

44, 310

7,729,076

(3,261,6899407)

$ 1,036,008,401

2013

$ 1,807,719,302

780,689,058

890,307,515

643,844,287

(15,545, 191)

343,150

88,099

6,573,690

(2,997,315,053)

$ 1, 116,704,857

The Board of Trustees is responsible for establishing reasonable and consistent investment

obj e~tives, policies and guidelines governing tie investment of Plan assets in accordance with

the Illinois Compiled Statutes° The PI~.n is authorized to invest in bonds, notes, certificates of

indebtedness, mortgage notes, real estate, stocks, shares, debentures, or other obligations or

securities as set forth in the "prudent person" provisions of the Statutes° AlI of the Plan's

financial inst~.aments are consistent with the permissible investments outlined in the State

Statutes and any index-linked financial instrt~nemts are limited to those indices that replicate the

permissible investments outlined ix~ the Statutes° During the year ended December 31, 2014 and

2013, there were no changes to the investment policy.

The Plan's investment policy in accordance with the Illinois Compiled Statutes establishes the

following target allocation across asset classes:
Long-terrri

Target Expected Real
O c~Pt (̂'laces A 11nr~.atinn % R atP of R Pt~~rn

Domestic equities 40.00% 7.60%

International equities 25.00% 7.80%

Fixed income 21.00% 3.00%

Real estate 2°00% 6.15%

Alternative investments 8.00% 5.25%

Cash deposits &short-term in~estznents 4.00% 2.25%

~C'ota~ 120 00° o
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NOTE fi. INVESTMENTS (CUNTII~UED~

Long~Term Expected Rate of Return

The long-term expected rate of return on the Plan's investments was determined using an asset

allocation study conducted by the Plan's i~nvestn~ent management consultant in September 2011

in which best-estimate ranges of expected future real rates of return (net of pension plan

investment expense and inflation) were developed for each major assets class o These ranges

were combined to produce the long-term expected rate of return by weighting the expected future

real rates of return by the target asset allocation percentage and by adding expected inflation.

Best estimates or arithmetic real rates of return for each major asset class included in the Plan's

target asset allocation as of December 31, 2014 are listed in the table above o

Annual l~Ioney-Weighted Rate of IZ.etur~

The a:rinual money-weighted rate of re~arn on pension plan investments, net of pension plan

investment expense, was 3 04% for the yeas° ended December 31, 2014. The money-weighted rate

of return expresses investment performance, net of investment expense, adjusted for the

changing amounts actually invested°

Investment Summary

The following table presents a sumn~larization of the fair value (carrying amount) of the Plan's

investments as of December 31, 2014 and 2013. Investrrients that represent 5% or more of the

Plan's net position are separately identified.

Tnve~tmPnt~ 2014 2013

Cash deposits and short-term investments

Corporate bonds

Equities

Pooled funds:

Fixed income

Equities

Private equity and venture capital

U.Se and Foreign Government obligations

Total

$ 48,055,082

111,583,549

634,792,663

24,43 8,141

8,947,2 8 8

34,370,196

60,318,196

$ 42,437,852

113,836,187

705,561,913

29,194,654

10,917,811

40,336,283

64,761,452

$ 922,505,115 $ 1,00'7,046,152
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N~JTE b. INVESTMENTS (C(3IVTII~UED~

During 2014 and 2013, net realized gain on investments sold, reflecting the difference between

the proceeds received and cost value of securities sold, was $74,013,652 and $97,751,200

respectively. These amounts are included in the net appreciation in fair value of investments as

reported on the Combining Statements of Changes in Pension Plan Fiduciary Net Position and

Health I~asurance Supplement Pian Net Position. The calculation of realized gains and losses is

independent of the calculation of net appreciation (depreciation) in the fair value of plan

investments. Investments purchased in a previous year and sold in the current year result in their

realized gains and losses being reported in the current year and their net appreciation

(depreciation) in plan assets being reported in both the current year and the previous year(s).

The Plan does not isolate that portion of net appreciation (depreciation) in fair value of

investments resulting from changes in the foreign exchange rate on investments from

fluctuations arising from changes in the market prices of the securities. Such fluctuations are

included with net appreciation (depreciation) in fair value of investments. Net realized gains and

(losses) on foreign currency transactions represent net exchange gains or losses on closed foreign

currency, contracts, disposition of foreign currencies, and the difference between the amount of

investment income and foreign withholding taxes recorded on the Plan's books and the U.S.

dollar equivalent amounts actually received or paid. Net unrealized gains and (losses) on foreign

currency transactions arise from changes in the value of open foreign currency contracts and

assets and liabilities other than investments at the year end, resulting from changes in the

exchange rate.

Custodial Credit Risk

For deposits, custodial credit risk is the risk that, in the event of a barll~ failure, the Plan's

deposits and collateral securities in the possession of an outside party would not be recoverable.

Deposits are exposed if they are not insured or are not collateralized. At December 31, 2014 and

2013, the Plan's exposure to such risk vvas $1,022,694 and $3,471,952 respectively, comprised

of foreign currencies held outside the custodial bank.

For investment securities, custodial credit risk 1s the risk that, in the event of the failure of the

counter party, the Plan will not be able to recover the value of its investment or collateral

securities that are in the possession of an outside party. Investment securities are exposed to

custodial credit risk if they are not insured, or are not registered in the Plan's name, and held by

the counter party. To minimize custodial credit risk, the Plan's custodian physically (or through

agreement with asub-custodian) maintains possession of securities owned by the Plan. In

addition, the Plan see~.s to maintain a fully invested position in accordance with established

target asset allocation and minimize cash deposits. At December 31, 2014 and 2013, the Plan

had no investments that were uninsured and unregistered, with securities held by the

counterparty, or by its trust department or agent, but not held in the Plan's name.
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NOTE f . INVESTMENTS (CONTINUED

credit Risk

Credit risk is the risk that an issuer or other counterparty to an investment will not fulfill its

obligations. U.S. Government obligations or obligations explicitly guaranteed by the U.S.

Gover~iment are not considered to have credit risk and do not require disclosure of credit quality.

The Plan establishes minimum investment rating guidelines for each investment manager based

on their area of concentration and level of allowable risk° The following table presents a

surrlmarization at December 31, 2014 and 2013 of the lowest credit quality rating of investments

in corporate bonds, foreign government obligations, short-term investments, and fixed income

mutual fiends as valued by IVloody's Investors Service andlor Standard & Poor's, as applicable:

Type of Investment ~Zatin 2014 2013

Cash deposits and short-terns investments Not Rated $ 48,055,082 $ 42,437,852

Corporate bonds AaalA.,.A.A $ 4,974,083 $ 5,607,278

Aa~AA 3,409,473 4,b89,814

A/A 13,648,28b 15,288,260

~~~/RBB 36;721;996 40,036,453

~3a/BB 20, 849,40$ 16,696,649

B/B 9,274,254 7,8b5,390

Caa/CCC 3,724,112 3,b88,880

~a~CC 572,181 485,658

C/C 3499781 20,250

D/D 528,180 76,000

Not Rated 8,083,223 11,236,365

U. S . Gover~unent Guaranteed. 9, 846, 5 72 8,145,190

$ 111,583,549 $ 113,83b,187

Pooled funds -fixed income

U. S . and Foreign Gover~lment

obligations

Not Rated $ 24,438,141 $ 29,194,654

AaalA►~,A $

Aa/AA

AJA

Ba~~/BBB

Ba/BB

7,478,347

10,332,204

5,476,966

2,885,973

584,078

3,289,842

30,274,786

$ 10,095,430

14,628,776

1,329,058

5,66b,964

934,476

96b,832

31,139,916
Not Rated

U. S . Government Guaranteed

$ 60,318,196 $ 64,761,452
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NOTE f . INVESTMENTS (C4NTINUED~

Interest hate ask

Interest rate risk is the risk that changes in interest rates will adversely affect the fair value of an

investment. Investments held for longer periods are subject to increased risk of adverse interest

rate changes. Investments are diversified to minimize the risk of loss resulting from over-

concentration of assets in a specif e maturity period, a single issuer, or an individual class of

securities° The Plan requires investment managers to display an overall Ieve1 of interest rate risk

that is consistent with the benc~.~nark specified by the Plan. The following table presents a

summarization of debt investments at December 31, 2014 and 2013 using the segmented time

distribution method:

Tie ~of Investment Maturity 2014 2013

Cash deposits and short-term investments Less than 1 dear

Corporate bonds Less than 1 year

1-5 years

5-10 years

Over 10 years

Pooled fiends -fixed income Less than 1 year

1-5 years

5 -10 years

U.S. and Foreign Government obligations Less than 1 year

1-5 yeas

5-10 years

Over 10 years

$ 48,055,482 $ 42,437,852

$ 1,753,197' $ 4,617,628

16,030,450 18,298,613

41,633,921 34,490,072

52,165,981 56,429,874

$ 111,583,549 $ 113,836,187

$ 2,98,716 $ 2,421, 102

22,339,425 3,136,002

- 23,637,55

$ 24,43 8,141 $ 29,194,654

$ 2,496,829 $ 2,345,374

14,669,417 15,748,211

14,419,357 16,333,790

28,732,593 30,334,077

$ 60,318,196 $ 64,7d 1,452
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NOTE 6o IN~ESTMEI~ITS (CONTINUED}

Foreign Currency Risk

Foreign currency risk is the risk that changes in exchange rates will adversely affect the fair

value of an investment or a deposit. The Plan requires investment managers to invest in at least

ten countries if investing in foreign obligations and/or equities° The Plan's exposure to foreign

currency risk at December 31, 2014 and 2013 is as follows:

Fair Value

(USD)
2014

Type of Investment

Corporate bonds

Australian dollar° $ 576,849

Brazilian real 316,11 d

British pound 3 5 6, 827

Canadian dollar -

European euro 223,588

~~x~ia~ ~e~~ 4~~,~3~

New Zealand dollar -

U.S. dollar 109,03,330

Pooled fiends:

Canadian dollar°

U.S. dollar

Fair ~Talue

(USD)

2013

$ 635,713

343,711

354,408

143,098

1,547,861

4 ~ ~~ ~~~

650,663

109,710, 871

$ 111,583,549 $ 113,836,187

$ -
33,385,429

$ 58,153
40,054,312

$ 33,3 85,429 $ 4d,112,465

U.S. and Foreign Government obligations:

Brazilian Real $ 644,083

Canadian dollar° -

Chilean Peso 324,578

European euro -

Mexican peso 3,676,977

New Zealand dollar 227,861

Philippines peso 986,920

U.S. dollar 54,457,777

296,688

1,885,107

1,515,16

2,9b3,093

763,33Q

1,023, 825

Sb,314,249

$ 60,318,196 $ 64,761,452
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Foreign Curpenc~ Risk (continued)

Tyke of Investment

Equities:

Australian dollar

Brazilian real

British pound

Canadian dollar

Chilean peso

Czech korur~a

Danish krone

Egyptian pound

European euro

Hong Kang dollar

~-Iungarlan or~nt

Indian rupee

Indonesian rupiah

Israeli shekel

Japanese yen

Malaysian ringgit

Mexican peso

NeW Zealand dollar

Nigerian nalra

Norwegian krone

Pal~istax~ rupee

Philippines peso

Polish zlotych

Singapore dollar

youth African rand

South Korean wan

Swedish krona.

Sv~iss franc

Tal~wan dollar

Thailand baht

Turkish lira

United Arab Emirates dirham

tJ.S. dollar

Fair Value

(tJS~D)

2014

3,114,290

4, 916,111

38,614,339

8,031,65

294,668

178,043

1,804,69

249,152

46,027,686

14,465,523

112,458

6,091,334

1,564,808

531,012

4~,U41,013

1,249,733

2,029,287

168,916

1,956,223

301,674

259,255

488,096

580,596

3,727,042

8,667,942

3,740,329

8,4b5,150

5,175,212

1,533,670

573,125

104, 014

4299735,928

Fair V a.lue

~.JS~D)

213

x,796,322

6,170,583

49,891,959

5,896,189

370,980

91,091

1,5 84,20a

193,165

60,495,69b

14, 5 74,241

146,434

4,631,132

711,017

202,380

43,249,727

1,413,958

1,919,480

297,778

101,128

2,b25,778

333,918

156,082

534,856

779,350

3,368,854

11,545,186

2, 622, 3 77

9,594,536

5,707,533

926, 629

429,947

34,606

471,164, 8O 1

$ 634,792,663 $ 705,Sb1,9~3
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No~c~ 7. SECURITIES LENDING

State Statutes and the Board of Trustees permit the Plan to lend its securities to broker-dealers

and other entities with a simultaneous agreement to return collateral for the same securities in the

future. The Plan's custodian, acting as the lending agent, lends securities for collateral in the

form of cash, IJ.S. Gove~~.ment obligations end irrevocably letters of credit equal to 142% of the

fair value of domestic securities plus accrued interest and 105% of the fair value of foreign

securities plus accrued interest. The Plan is not restricted as t~ the type or amount of securities it

may loan. The Plan does not have the right to sell or pledge securities received as collateral

unless the borrower defaults.

The average terms of securities loaned was 55 days in 2014 and 55 days in 2013; however, any

loan may be terminated on demand by either the Plan or the borrower. Cash collateral may be

invested in a short-term investment pool, which had an average weighted maturity at

December 31, 2014 and 2013 of 3 7 days and 3 7 days, respectively. Cash collateral may also be

invested in term loans in which the investments (term loans) match the term of the securities

loaned.

As of December 31, 2014 and 2013, the fair value (caarrying amount) of loaned securities vas

$156,276,791 and $165,131,339 respectively. A.s of December 31, 2014 and 2013, the fair value

(carrying amount) of cash collateral received by the Plan was $160,968,881 and $168,963,442

res ectively. The cash collateral is included as an asset and a corresponding liability on thep
statements of plan net position. As of December 3 l , 2014 and 2013 the fair value (carrying

amount) of non-cash collateral received by the Plan was $0.

Although the Plan's securities lending activities are collateralized as described above, they

involve both marl~et and credit risk. In this context, market risk refers to the possibility that the

borrower of securities will be unable to eollateralize the loan upon a sudden material change in

the fair value of the loaned securities. Credit risk refers to the possibility that counterparties

involved in the securities leading progran7 may fail to perform in accordance with the terms of

their contracts.

Indemnification deals with the situation in which a client's securities are not returned due to the

insolvency of a borrower. The contract with the lending agent requires it to indemnify the Plan if

borrowers fail to return the securities (and if the collateral is inadequate to replace the securities

lent) or fail to pay the Plan for income distributions by the issuers of securities while the

securities are on Ioan.

There were no losses due to default of a borrower or the lending agent during the years ended

December 31, 2014 and 2013.

A sun:~mary of securities loaned at fair value as of December 31:

Corporate bonds

Equities

U.S. and Foreign Government obligations

Total

2014

$ 9,449,189

141,247,084

5.580,518

$ 156,276,791 $ 165,131,339

►~I~~C~

$ 12,454,146

144,031,022

8,646,171
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NOTE ~e DE~2.IVATTVES

The Plan invests in derivative financial instruments as provided by the Plan's statement of

investment policy. The Plan uses derivative financial instruments to gain exposure to an asset

class or manage portfolio risk. A derivative security is a financial contract whose value is based

on, or "derived" from, a traditional security, ~n asset, or a market index. Derivative instruments

include options, foxward contracts, swaps, and futures as part of the Plan's portfolio. Derivative

transactions involve, to varying degrees, credit risk, interest rate risk and market risk. Credit risk

is the possibility that a loss may occur because a party to a transaction fails to perform according

to the previously agreed upon terms. Interest rate risk is the risk that changes in interest rates

will adversely affect the fair value of an investment. Market risk is the possibility that a change

in interest or currency rates will cause the value of a financial instrument to decrease or become

more costly to settle.

The Pla.n's portfolio includes the following derivative instruments at December 31, 2d 14 and

2013:

2014 2013

Notional Fair Notional Fair

Derivative Value Value Value Value

Options $ - $ (4,009) $ - $ 12,906

Futures purchase commitments (45,425,400) - (15,936,557) -

Futures sales commitments 45,425,404 - 15,936,557 -

Swap assets 556,188 17,046 193,697 6,021

Swap liabilities - - (1,034,000) (89,524)

Total $ 556,188 $ T 3,037 $ (836,303} $ (70,597)

The Plan uses options to reduce the risk of holding an asset. An option is a contract that conveys

the right, but not the obligation, to buy (call) or sell (put) an item at an agreed upon price during

a certain period of tinge or on a specific date. For both of the years ended December 31, 2014

and 2013, the options expire approximately two to six months after year end.

Futures contracts are used to provide exposure to an asset Blass .sing uninvested cash. These

contracts are a legally binding agreement, made on tl~e trading floor of a futures exchange, to buy

or se11 a commodity or financial instrument sometirxie in the future. Futures contracts have little

credit risk, as organized exchanges are the guarantors. For the years ended December 31, 2014

and 2013, the futures contracts mature from one month to 3.5 years after year ends

Swaps are used by the Plan to hedge certain asks such as interest rate risk, or to speculate on

changes 1n the underlying price of an asset. Traditionally, a swap is the exchange of one security

for axiother to change the maturity, quality, st~cture of ari issue, or because investment

objectives have changed. For the year ended December 31, 2014, the swaps have maturity dates

ranging from June 2019 through June 203 6. for the year ended December 31, 2013, the swaps

have maturity dates ranging front June 2018 through June 203 6.
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N~'TE $o DERIVATIVES (COI~1TIlvUED~

The Plan's derivative instruments are reported at fair value in equity investments on the

combining statements of pension plan fiduciary net position and health insurance supplement

plan net position. The gain or loss on derivative instruments is reported as part of investment

income on the combining statements of changes in pension plan fiduciary net position and health

insurance supplement plan net position.

NOTE 9e EIYIPLOYER CONTRIBUTIONS F~ECEIVABLE —NET

Employer contributions receivable at December 31, 2014 and 2013 consist of the following:

2014 2013

Property taxes $ 88,277,752 $ 88,500,357

Personal property replacement taxes 32,215,124 29,423,124

Less allowance for uncollectible accounts (9,628,476) (9,773,519)

Total $ 110,864,400 $ 108,149,96

NOTE lO. HEALTH INSURANCE SUPPLEMENT PLAN

Plan Description

The City offers group health benefits to a:r~nuitants and their eligible depende~.ts through the City

of Chicago ~~nnuitant Medical Benefits Program (the Program. The Plan and the City share in

the cost of providing health care coverage to the annui~tax~ts or their surviving spouses who elect

to participate in the Program. The Plan, in accordance with State Statutes, subsidizes the cost of

monthl rou health care remiums up to $95 per month for non-Medicare recipients and $65Y~ p p
per month for Medicare recipients. The remaining cost to participate in the Program is borne by

the City of Chicago and the annuitant.

Public Act 98-0043, effective June 28, 2013, termi~.ates the retiree healthcare subsidy paid by the

Plan after December 31, 2016.

At December 31, 2014 and 2013, the number of annuitants or surviving spouses whose cost to

participate in the Program was subsidized totaled 2,948 and 3,102 respectively°



NOTE IO. HEALTH IIi~SURANCE SUPPLEMENT I"LA1~1 (CONTINUED

Summary of Significant Accounting Pol~c~es

Actuarial Cost Method -Entry age normal

Actuarial Value of Assets - No assets (pay-as-you-go)

Amortization Method -Level dollar

Amo~°tizat~on Period -~ 3 year closed period commencing December 31, 2013 .

Projected Salary Increases - 4.25% per year, plus an additional percentage related to

service and promotion.

Health Care Cost "Trend Rate - 0.0% (fixed dollar subsidy)

Discount Rate - 4.5%per year

Inflation Rate Assumption - 3.0% pex year

Method of Accounting -The Health Insurance Supplement Plan's financial statements

have been combined with the Plan's financial statements and are presented using the

accrual basis of accounting. The Plan considers the premium subsidy an additional

retirement benefit, with na contribution rate or asset allocation associated with it.

Contributions -The Plan fiends the Health Insurance Supplement Plan on a

"pay-as-you-go" asis.

Administrative Costs -Administrative costs associated with the ~Ieaith Insurance

Supplement Plan are paid by the Plan's employer ~ontributionso

Actuarial Valuations -Actuarial valuations of the Plan involve estimates of the value of

reported amounts and assumptions about the probability of events far into the future.

Actuarially determined amounts are subject to continual revision as results are compaxed

to fast expectations and new estimates axe made about the future. Actuarial calculations

of the Pla.~ reflect along-term perspective and are based on the benefits provided under

the terms of the Plan in effect at the time of each valuation and on the historical pattern of

sharing of costs between the employer ar~d Plan members to that point.
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NOTE lOe HEALTH INSURANCE SUPPL~MEN'~ PLAN (CONTINUED

Funded Status anc~ Funding Progress

As of December 31, 2014, the most recent actuarial ~raluation date, the Health Insurance

Supplement Plan v as 0% funded on are actuarial basis. The actuarial accrued liability for

benefits was $4,994,927 and the actuarial value of assets was $0, resulting in an unfunded

actuarial accrued liability (UAAL) of X4,994,927. The covered payroll (annual payroll of active

employes covered by the Plan) was $460,189,982 and the ratio of the UAAL to the covered

payroll was 1.09%.

The Schedule of Funding Progress, presented as Required Supplementary Information (RSI)

following the notes to the financial statements, presents multiyear trend information about

whether the actuarial values of the Plan assets are increasing or decreasing over time relative to

the actuarial accrued liability for benefits.

NOTE 11. DEFEATED COMPENSATION PLAN

The Plan offers its employees a deferred compensation plan established in accordance with

Internal Revenue Code Section 457. The deferred compensation plan, which is funded through

employee contributions, is available to all Plan ernp~oyees anti permiis them to deter a portion oz

their salary until future years. Participation in the deferred compensation plan is optional. The

deferred compensation is managed by a third party administrator° The assets of the deferred

compensation plan are placed in trust with the third p~ for the exclusive benefit of the

participants and their beneficiaries and are not considered assets of the Plan.

NOTE 12. RELATED PARTY TRANSACTIONS

The Plan has allowed the Ende, Menzer, Walsh &Quinn Retirees', Widows' and Children's

Assist~~.nce Fund (the Corporation) to utilize its facilities and equipment to accommodate the

once a year distribution to widows and orphans in December at no additional expense to the

Plan. This distribution by the Corporation, to the widows and orphans, had been handled by the

Plan.

Three of the Plan's Trustees and the Executive Director are also directors of the Ende, IVlerizer,

Walsh &Quinn Retirees', Widows' and Children's Assist~ce Fund.

During the years ended December 31, 2414 axed 2013, the Firemen's ~~nnuity and Benefit Fund

of Chicago contributed $500,000 and $450,000 respectively, to the Ende, Menzer, Walsh &

Quinn Retirees', 'Widows' and Children's Assistance Fund from the balances in the gift reserve

account as allowed under the discretionary authority granted by 40ILCS Act 5, Article 6-202 to

render financial assistance to qualif ed widows and children a:rinuitants of the participants of the

Firemen's ~~nnuity and benefit fund of Chicago.

026_



No`rE 13o CDIVIMITMENTS

The Plan has a total capital commitment to twelve limited partnerships totaling $65,540,000. As

of December 31, 2014, $49,805,842 has been invested, leaving a corrlmitment of $15,694,1 S 8.

NOTE 14. LEASE AGREEMENTS

The Plan leases office facilities with lease payments subject to an escalation clause for increases

in real estate taxes and maintenance charges. The lease runs through March 2020.

During 2006, the Plan entered into a noncancelable operating lease for office space for disaster

recovery at an offsite facility which is subject to an escalation clause for increases in ~ea1 estate

taxes and maintenance ~hargese The lease runs through September 201 b.

Rental expense for 2014 and 2413 was $225,904 and $212,4b7 respectively.

Future minimum rental payments required under the noncancelable operating Leases axe as

follows

Year ending December 31,

2015 $ 171,845

2016 162,798

2017 123,307

2018 127,221

2419 131,136

2020 3 3,273

Total $ 749,580

NOTE 15. PRONOUNCEMENTS ISSUED NOT YET EFFECTIVE

In June 2012, GASB issued Statement Noo 68, accounting and Financial Reporting fog

Pensions. This Statement replaces the requirements of Statement No. 27, Accounting for

Pensions by State and Local Governmental Employers, and Statement No. 50, Pension

Disclosures, as they relate to pensions that are provided thro~.gh pension plans administered as

trusts or similar arrangements that meet certain criteria. Statement No. 68 details the recognition

and disclosure requirements for employers with liabilities to a defined benefit pension plan and

for employer whose employees are provided with defined contribution pensions. Statement

No. 68 is effective for the Plan's ~ scal year ending December 31, 2015.

In November 2013, GASB issued Statement No. 71, Pension ~'ransition for Contributions made

Subsequent to the Measurement Date — an Arrzendment of GASB Statement No. 68. This standard

requires that, at transition, a government recognize a beginning deferred outflow of resources for

its pension contributions, if any, made subsequent to the measurement date of the beginning net

pension liability. Statement No. 71 is effective for the Plan's fiscal year ending December 31,

2Q15.
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NOTE 15. PRONOUNCEMENTS ISSUED NOT 'STET EFFECTIVE (CONTINUED

In March 2015, GASB Issued Statement No. 72, .~'ai~ Value 11~easurement and Application,

which provides guidance for fair value measurement and application. The Statement defines fair

value, provides guidance for determining fair value measurement for financial reporting purposes

and specifies required disclosures related to fair value rn.easurements. Statement No. 72 is

effective for the Plan's fiscal year ending December 31, 2016.

In June 2015, GASB issued Statement No. 73, Accounting and Financial Reporting for ~'ensions

and Related .Assets that are not within the Scope of GAS., Statement No. 68, and ~lmendments to

Certain I'~ovisions of GASB Statements 6~ and 68. This Statement establishes requirements for

pension plans that are not administered through a trust (not covered by Statements 67 and 68).

The requirements in this Statement for reporting pensions generally are the same as Statement

68, ho~vever, the lack of a trust that meets specified criteria is reflected in the measurements.

Statement No. 73 is effective for the Plan's fiscal year ending December 31, 2016, except for

provisions that address employers and gover~lmental nonemployer contributing entities for

pensions that are not within the scope of GASB Statement No. 68, which are effective for the

Plan's fiscal year ending December 31, 2017.

In June 2015, GASB issued Statement No. 74, Financial Repotting fog Postemployment Benefit

Plans Other Than Pension Plans. This Statement replaces the requirements of Statement No. 43,

.Financial Re ortin or ~'ostem loyment~ Benefit Plans Other Than Pension Plans. Thisp gf p
Statement addresses the financial reports of defined benefit Other Postemployment benefit Plans

that are administered through trusts that meet specie ed criteria. The Statement requires more

extensive note disclosures and required supplementary information related to the measurement of

the Other Postemployment Benef t liabilities for which assets have been accumulated, including

information about the annual money-v~eighted rates of return on plan investments. Statement

No. 74 is effective for the Plan's fiscal year ending December 31, 2017.

In June 2015, GASB issued Statement No. 75, .1~'inancial Reporting for Postemployrr~ent Benefits

Other Than Pensions. This Statement ~°eplaces the requirements of Statement No. 45,

Accounting and Financial Reporting by .Employes for Postemployment Benefits Other Than

Pensions. This Statement requires gover~lments to report a liability on the financial statements

for the Other Postemployment Benefits that they provide. The Statement also requires more

extensive note disclosures and required s~.pplementary information about the Other

Posternploy~nent Benefit liabilities. Statement No. 75 is effective for the Plan's fiscal year

ending December 31, 2018 e

The Plan is currently evaluating the impact of adopting the above GASB Statements.

NOTE 16. SUBSEQUENT EVENT

On May 319 2015 Senate B111777 vvas passed by the State of Illinois Legislature. The bill has

not been sent to the governor, nor enacted into law, as of the date of this report. Should this bill

become Iaw, the Plan will provide additional reporting that will address the impact to the Plane
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~~E(~I.TIRED SITppLEI~ZENTARY ITTFflF:~VIATION -PENSION



FIRElViEN'S ANNUITY AND BENEFIT FUI~1D O~ CHICAGO

REQ~JIIZED SU~'PLEMENTARY IIo1FORMATI01~1 —PENSION

SCHEDULE OF CHt~IVGES i1~1 THE EMPLOYER'S NET I~ENSION LIABILITY AI'+1D RELATED RATIOS

DECE11~iBER 3 I, 2014

Total pension liability

Service cost $ 83,095,601

Interest 329,965,941

Changes of benefit terms

Difference between expected and actual experience -

Changes of assumptions 88,448,895

Expected benefit payments, including refunds of employee contributions (263,893,33 ~}

Pension plan administrative expense (3,069,192)

Net change in total pension liability 234,547,907

Total pension Iiabili~y
Beginning of year 4,278,212,172

End of year $4,512,760,079

Plan fiduciary net position

Contributions -employer $ 107,334,399

Contributions -employee 48,456,393

Net investment income 3 0, 867, 8 89

Expected benefit payments, including refunds of employee contributions (263, 893,3 3 8)

Administr~.tive expenses (3,069,192)

Other 7, 3 93

Net change in plan fiduciary net position (80,694,456)

Plan fiduciary net position

Beginning of year l,l 16,704,857

End of year $1,036,008,401

Employer's net pension liability $3,476,751,678

Plan fiduciary net position as a percentage of the total pension liability 22.96%

Covered-employee payroll $ 460,189,982

Emplo~rer's net pension liability as a percentage of covered-employee payroll 755.50%

See report of independent auditors.
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FIREMEN'S ANNUITY AND BENEFIT FUI~1I~ OF CHICAGO

~ZEQUIRED SUPPLEIV.iENTARY Il~tFORMATION -PENSION

SCHEDULE OF INVESTMENT IZE~'UIZNS

I~~cE~B~~ 3 ~, 2014

~~nnual money-weighted rate of retuxn, net of investment expense 3.4%

See report ot~ independent auditors.
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HEALTH INSURANCE SUPPLEMENT



~IIZEMEN'S ANNUI~'Y AI~tI1 BENEFIT' FUND OF CHICAGO

~.EQUIRED SiJPPLEMEI~TTARY INFORll~iATION -HEALTH INSURANCE SUPPLEMENT

SCHEDULE OF FUNDING PROGRESS

UA~AL, as a
Percentage

Actuarial Actuarial Accrued Unfunded Funded Covered of Covered

Year Ended Value of Assets Liability {AA.L) AAL (UAAL) Ratio Payroll Payroll

December 31, ~ ~, b-a ~..~ ~c.~ ~lb.~.a /_~c~

2009 $ ~ $ 47,932,528 $47,932,528 0.00% $400,912,173 11.96%

2010 $ - $ 48,221,878 $48,221,878 x.00% $440,444,320 12.04%

2011 $ - $ 46,980,335 $46,980,335 0.00% $425,385,354 11.44%

2D 12 $ - $ 46,205,89 I $46,205,891 0.00% $41$,964,763 11.03%

2013 (1) $ - $ 7,691,833 $ 7,691,833 0.00% $416,491,784 1.85%

2014 (1 } $ - $ 4,494,927 $ 4,994,927 0.00% $460,189,982 1.09%

(I) Public Act 98-0043, effective June 28, 2013, terminates the retiree healthcare subsidy paid

b~ the Plan after December 31, 2016.

S~~ a~~o~npa~.yi~~ ~aot~s to s~hec~ule of funding progress and schedule of employer contributions.
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FIREMEN'S ANNUITY AND BENEFIT ~UIVD OF CHICAGO

REQUIRED SUPPLEMENTARY INFOI~.IV~ATION ~ HEALTH Il~tS~.JRANCE SUPPLEIVIENT

SCHEDULE OF EMPLOYER C01~1TI~IBU~'IONS

~~ual Actual Percent of

Required Employer ARC

Year Ended Contribution Contribution Contributed

December 31, ,ARC a

2009- $ 4,370,229 $ 2,645,135 f0.53%

2010 $ 4,427,729 $ 2,644,290 59.72%

2011 $ 4,469,292 $ 2,628,163 5 8.80%

2012 $ 4,275,669 $ 2,622,445 61.33%

2013 $ 4,213,697 $ 2,550,785 60.54%

2014 $ 2,739,506 $ x,471,055 90.20%

See accompanying notes to schedule of funding progress and schedule of employer contributions.
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FIREMEN'S ANNI.7ITY AND B►ENEFI'T FUND l~~' CHICAGU

REQUIRED SUPPLEMENTARY INFORMATION -HEALTH INSURANCE SUPPLEMENT

NOTES TO SCHEDi1LE OF FUNDING P~UGRESS AND

SCHEDULE OF EMPLOYER CONTRIBUTIONS

The information presented in the required supplementary schedules was determined as

part of the actuarial valuation at the date indicated. Additional information as of the

latest actuarial valuation follows:

Valuation date

Actuarial cost method

Actuarial value of assets

Amortization method

Remaining ~~mortization period

Actuarial assumptions

Discount rate

December 31, 2014

Entry Age 1~Tormal

No assets (Pay-as-you-go)

Level Dollar

3 dear closed

4.50% der year

Inflation

I-health care cost trend rate

Projected salary increases

3 o d0% per yeax°

0.00% (fixed dollar subsidy)

4025% per year plus an additional percentage

related to service and promotion
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FIREMEN'S ANNUITY AI~tD BENEFIT FUND OF CI3ICAG4

SUPPLEIi~ENTARY INFORIl~ATION

SCHEDULES OF ADMINI~TRATI~E EXPENSES

YEARS ~ND~D DECEMBER 3 ~, 2014 AND 2013

A.DIVIINISTRAT'IVE EXPEI~ISES

Disaster recovery

Employee benefits

Equipment ar~d maintenance

General and administrative

Insurance and surety bond

(Jffice salaries

Printing and postage

Professional and consulting fees

1~v~o~~t~ng

Actuarial

Audit

Consulting

Legal

Medical

Payroll administration

Rent

2014

$ 29,001
380,879
38,015
168,073
156,653

1,574,975
53,71 b

4~~►nn
71,720
36,000
18,311

202,631
103,081
3,987

?.~_5.9~4

2013

Total administrative expenses

25,b30
431,b31
29,950
150,204
155,520

1,520,102
50,651

~,0~~
49,121
35,000
18,311

304,263
90,206
2,771

21 ? _4h7

$ 3,066,946 $ 3,101,827
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FIR~M~N'S 1~NNUITY AND BlENEFIT FUND OF C~IICAGU

SUPPLEMEl~ITARY Il~1FORM,ATIUN

SCHED~LTLES OF I1~~ESTMENT ~XPEIVSES

YEATZS EI~TDED .DECEIVSBER 3 I , 2Q 14 A~vD 2013

2014 2013

INVESTMENT MANAGER EXPENSES

Adams Street Partners, LLC $ 190,641 $ 261,709

Advent Capital Management, I,LC - 126,745

.~pollo Global Management, LLB 7 8, 5 20 74, 815

BA Partners 81,215 140,445

Brandes Investment Partners 386,242 396,505

Brown Advisory 244,287 98,422

Chicago Equity Partners, LLC 76,464 82,823

Credit Suisse 21,894 23,013

Earnest Partners, LLC 153,797 141,214

~p~~~ ~~~~st~~n~ ~'~.~a~~~s, Ingo 3 5,245 342,SQ~

GlobeFlex Capital, L.P. 480,978 464,015

Jackson Square (Formerly Delaware Investnrients) 264,686 281,20

Keeley Asset Management Corp. 195,790 204,610

Kenrl.edy Capital Management 223,779 229,808

Logan Capital Management, Inc. 1849704 207,557

Loomis, Sayles &Company, I,.P. 280,834 284,778

LSV Asset Management 418,199 400,545

1Vlarvin 8~ Palmer Associates, Inc. - 154,759

Mesirow Financial 78,970 89,199

Metropolitan West Capital Management, LLC 224,388 241,534

Muller &Monroe Asset Management, LLC 10,716 10,773

Neuberger Berman 395,211 416,748

Northern Trt~.st 323,402 322,190

Pomona Management LLC 188,213 346,018

Rhunlbline 1-advisers 22,720 23,108

The Boston Company Asset IVlanageme~t, L,LC 184,525 I97,092

Western Asset Management Company 208,456 205,414

William Blair &Company 393,970 39,175

5,677,846 6,165,730

INVESTMENT CONSULTING FEES

Callan Associates Inc. 253,305 249,561

INVESTMENT CUSTODIAN FEES

Norther Trust 57,500 57,500

Total investment expenses $ Sg988,651 $ 6,472,791
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FIREll~iEN'S ANNLTIT'Y AND BENEFIT FUND OF CHICAGO

SUPPLEIi~IENTARY Ili1FORMATIUN

ADDITIONS BY SOURCE

Year Ended Employer Plan Member

December 31, Contributions Contributions

2009 $ 91,856,806

2010 $ X3,591,601

2011 $ 85,498,002

2012 $ 84,144,328

2413 $ 1 Q6,219,800

2414 $ I09,805,454

$ 41,604,787

$ 41,730,194

$ 51,917,510

$ 53,272,730

$ 42,520,218

$ 48,056,393

Net Investment

and Net

Securities

Lending Total

Incom~L~oss) Other Additions

$ 208,537,484 $ 36,804 $ 342,035,481

$ 150,8349484 $ 30,282 $ 276,186,561

$ (22,450,374) $ 33,594 $ 114,998,732

$ 135,196,492 $ 3,459,687 $ 276,073,237

$ 190,532,880 $ (57,079) $ 339,215,819

$ 30,863,888 $ 11,394 $ 188,737,29

DEDUCTIONS BY T~'PE

Year Ended

December 31, Benefits

2009 $ 196,391,656

2010 $ 2 ~ 3, 159,055

2011 $ 218,89'7,479

2012 $ 228,585,731

2013 $ 247,057,741

2414 $ 261,571,672

Annuitant

Administrative Health. ~'otal

Expenses Care Other Deductions

$ 3,021,756 ~ 2,645,135 $ 2,526,229 $ 204,584,776

$ 3,047,179 $ 2,644,290 $ 2,901,987 $ 221,752,511

$ 3,212,515 $ 2,628,163 $ 2,565,203 $ 227,303,360

$ 3,063,965 $ 2,622,445 $ 3,151,847 $ 237,423,988

$ 3,101,827 $ 2,550,785 $ 2,223,407 $ 254,933,760

$ 3,06b,946 $ 2,471,055 $ 2,323,912 $ 269,433,585
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