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O
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ission
O
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ate benefi t 
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em
bers, retirees and benefi ciaries.

O
ur vision is to use our passion for excellence to becom

e the “Best M
anaged” retirem

ent system
 in the 

country, utilizing state-of-the-art technology, and know
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er-focused staff  to best serve 
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ers and to protect the retirem
ent system

 for all of our current and future m
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bers.
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Q
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A
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B
oards of Trustees

Em
ployees’ Retirem

ent System
, G

eorgia D
efi ned Contribution Plan, Legislative Retirem

ent System
, and G

eorgia M
ilitary Pension 

Fund.

Russell W
. H

inton
Chair

H
arold Reheis
V

ice-Chair
D

an Ebersole
Steve Stevenson

M
ichael D

. Kennedy
Frank F. Thach, Jr.

N
ed J. W

insor

Public School Em
ployees Retirem

ent System
*

State Em
ployees A

ssurance D
epartm

ent**

Sam
uel B. Kellett

J. Sam
m

ons Pearson
M

ichael Thurm
ond

H
. Phillip Bell

G
eorgia Judicial Retirem

ent System
*

D
aniel J. Craig

W
illiam

 D
. Ray

K
arlton V

an Banke

*The PSERS and G
JRS boards are com

prised of the m
em

bers of the ERS board and additional m
em

bers show
n under each plan.

**SEA
D

 —
  ERS Board M

em
bers Russell H

inton, D
an Ebersole, and Steve Stevenson serve in addition to the tw

o m
em

bers show
 above.
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Serving those w
ho serve Georgia E

 RSG
A

Em
ployees’ Retirem

ent
System

 of G
eorgia

Tw
o N

orthside 75
A

tlanta, G
A

 30318

Letter of Transm
ittal

D
ecem

ber 30, 2010

I am
 pleased to present the Com

prehensive A
nnual Financial 

Report for the fi scal year ended June 30, 2010 of all plans 
adm

inistered by Em
ployees’ Retirem

ent System
 of G

eorgia 
(the System

). The m
anagem

ent for the System
 is responsible 

for the accuracy, com
pleteness and fairness of the presentation 

including all disclosures.   It is to the best of our know
ledge and 

belief that the enclosed data is accurate in all m
aterial respects 

and is reported in a m
anner designed to present fairly the 

fi nancial position and results of operations of the System
.  

A
ct 450 revised language relating to the handling of m

edical 
exam

inations 
for 

persons 
that 

are 
receiving 

disability 
benefi ts under age 60 by rem

oving the ability for the m
edical 

exam
inations to be conducted at the retiree’s place of residence.   

A
dditionally, the bill provides that earnable com

pensation 
in the calculation of earnings lim

itation includes w
orkers’ 

com
pensation incom

e.   This prevents a m
em

ber w
ho retires 

on disability due to w
orkers’ com

pensation from
 m

aking m
ore 

m
oney in disability retirem

ent than as an active em
ployee.   

W
orkers’ com

pensation benefi ts plus pension disability cannot 
exceed the last w

orking salary.  The defi nition of independent 
contractor rules for rehired retirees w

as included in statute 
by A

ct 455.  This A
ct also requires em

ployers to report to ERS 
w

hen they rehire a retiree.

W
e presented legislation to keep our plans in com

pliance 
w

ith Federal law
 w

hich w
as signed into law

 as   A
ct  457.   It is 

anticipated that sim
ilar legislation w

ill be presented each year 
to m

aintain our Federal com
pliance.

P
rofi le of the System

Em
ployees’ Retirem

ent System
 w

as established to provide 
benefi ts for all State em

ployees in 1949.  Plans adm
inistered by 

the System
 include the Em

ployees’ Retirem
ent System

 (ERS), 
the Legislative Retirem

ent System
 (LRS) established in 1979, 

the Public School Em
ployees Retirem

ent System
 (PSERS) 

established in 1969, the G
eorgia D

efi ned Contribution Plan 
(G

D
CP) established in 1992, the G

eorgia Judicial Retirem
ent 

System
 (G

JRS) established in 1998, and the G
eorgia M

ilitary 
Pension Fund (G

M
PF) established in 2002. In addition, the 

Board of Trustees is responsible for a group term
 life insurance 

plan (SEA
D

),  the 457 Plan established in 1974, and the 401(k) 
Plan w

hich began in 1994.   A
 sum

m
ary of each plan can be 

found on pages 23 through 31 of this report.  The assets of all 
plans are pooled together into one fund except for the three 
defi ned contribution plans w

hich are m
aintained individually. 

The 
ERS, 

LRS, 
G

D
CP, 

G
M

PF, 
401(k) 

and 
457 

plans 
are 

adm
inistered by a 7 m

em
ber Board m

ade up of 3 ex-offi  cio 
m

em
bers, 

1 
G

overnor 
appointed 

m
em

ber, 
and 

3 
Board 

appointed m
em

bers.   PSERS has the sam
e Board as ERS w

ith 
2 additional G

overnor appointed m
em

bers.  G
JRS has the sam

e 
Board as ERS w

ith 3 additional G
overnor appointed m

em
bers.   

A
s of June 30, 2010, the System

’s defi ned benefi t plans and 
G

D
CP served a total of 125,742 active m

em
bers and 53,469 

retirees/benefi ciaries from
 914 em

ployers around the state. 
There w

ere 29,324 participants in the 401(k) plan w
ith a total 

account balance of $355 m
illion.   The 457 plan had 14,446 

participants w
ith a balance of $503 m

illion.  There are 738 
participating em

ployers from
 around the state in the 457 and 

401(k) plans.     

Sum
m

ary of Financial Inform
ation

Please refer to the M
anagem

ent’s D
iscussion and A

nalysis 
starting on page 11 of this report for an overview

 of the fi nancial 
status of the System

, including a sum
m

ary of the System
 N

et 
A

ssets, Changes in N
et A

ssets, and A
sset A

llocations. 

In FY2010, the pooled fund generated a return of 10.99%
 a 

m
arked im

provem
ent from

 the prior tw
o year’s m

arket decline.   
The fund continues to invest in a m

ix of high quality bonds and 
stocks w

hich allow
s the System

 to participate in rising m
arkets 

w
hile controlling the dow

nside risks.   This has proven to be a 
successful strategy for other m

arkets and for our System
.    For 

further inform
ation on investm

ents of the pooled fund, please 
refer to pages 46 through 50 of this report.   

The objective of ERS pension trust funds is to m
eet long-

term
 benefi t prom

ises through contributions that rem
ain 

approxim
ately level as a percent of m

em
ber payroll over tim

e 
w

hile m
aintaining an actuarially sound system

.  H
istorical 

inform
ation relating to the progress in m

eeting this objective 
is 

presented 
on 

page 
39. The 

latest 
actuarial 

valuations 
conducted as of June 30, 2009 show

  the funded ratio of m
ost 

system
s decreasing except for the tw

o sm
aller funds LRS 

and G
M

PF.   The decrease is prim
arily due to unfavorable 

investm
ent experience.   The follow

ing table show
s the change 

in funding percentage for each of the pension system
s:

Legislation

In the 2010 Session, ERS sponsored legislation to assist in 
m

aintaining the security and soundness of all the plans w
e 

adm
inister, w

hile striving to protect the m
em

bers, retirees and 
benefi ciaries in these plans.   A

cts 450, 455 and 457 m
oved us in 

the direction of our goal.   
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6 In 2010, the actuary w
ill conduct a fi ve year experience study 

on all system
s.  Further inform

ation regarding the funding 
condition of the pension plans can be found in the A

ctuarial 
Section of this report.   

Technology Enhancem
ents and B

usiness Continuity
ERS has taken on signifi cant technology challenges this year 
and successfully com

pleted several high visibility initiatives.  In 
our developm

ent area, w
e established a process by w

hich our 
rehired retirees are tracked in the system

, created fi les for use 
by G

aBreeze to include in the total com
pensation statem

ents 
for active m

em
bers, and im

plem
ented SharePoint.   In our 

operations area, the vast am
ount of tim

e spent this year has 
been on upgrading and im

proving our netw
ork infrastructure, 

as w
ell as ensuring operational resiliency w

ith the build-out 
of our disaster recovery facility.   In the upcom

ing year, our 
telephone system

 w
ill be upgraded to allow

 for all of our 
system

s to w
ork together in supporting our m

em
bers.

Initiatives

O
ur focus continues to be on several keys areas:   Enhanced 

Custom
er 

Service, 
Succession 

Planning/G
row

th 
and 

Technology Enhancem
ents/Business Continuity.

Custom
er Service

ERS continues to m
ove in the direction of increased resources 

for our m
em

bers w
hether that be online activities, additional/

new
 educational classes or tim

ely pushed com
m

unications    
O

ur current focus for online tools is around the refund 
application and retirem

ent processes.   W
ith these processes 

online, it w
ill allow

 for quicker processing for all m
em

bers.   The 
adm

inistration of our defi ned contribution plans is m
oving to 

the G
aBreeze system

 w
hich already allow

s our m
em

bers to 
m

anage their fl exible benefi ts.   

Earlier this year, the w
ebsite w

as upgraded to include an online 
version of our W

orkshop for Retirem
ent A

pplication Processing 
(W

RA
P).   This provides m

em
bers another opportunity to gather 

inform
ation about the retirem

ent process versus traveling 
to a m

eeting.    These online w
orkshops w

ill be expanded to 
include sim

ilar courses for all of our system
s and additional 

educational pieces for active m
em

bers.   For som
e of the plans, 

com
m

unication has alw
ays been via m

ail or the call center.   A
 

focus w
ill be placed on developing educational m

eetings w
ith 

these m
em

bers at locations throughout the state as w
e do for 

ERS m
em

bers.   

Succession P
lanning

Succession 
and 

G
row

th 
D

evelopm
ent 

strategies 
w

ere 
developed this year in our M

em
ber Services division.   In order 

to push forw
ard w

ith these strategies, pension classes w
ere 

developed by our m
ost experienced em

ployees to be utilized 
in cross-training of all em

ployees in this division. In addition, 
a know

ledgebase has been created as a w
ay to capture our 

institutional know
ledge and is accessible by all em

ployees in 
the agency. This allow

s us to expand on the experience our 
current em

ployees possess and m
ove them

 forw
ard in higher 

roles.  

A
cknow

legem
ents

This report refl ects the com
bined eff ort of our staff  under the 

Board’s leadership.  Copies of this report, along w
ith other 

valuable plan inform
ation, can be dow

nloaded from
 the 

System
’s w

ebsite.   

I w
ould like to express m

y sincere thanks to the Boards of 
Trustees for their leadership and support.  M

any thanks are also 
extended to the offi  ces of the G

overnor, Lieutenant G
overnor, 

m
em

bers of the H
ouse and Senate Retirem

ent Com
m

ittees 
and their staff , m

em
bers of the H

ouse and Senate, and the 
departm

ent 
offi  cials 

w
hose 

support 
and 

assistance 
have 

helped ERS accom
plish its m

ission over the years.

Respectfully subm
itted,

Pam
ela L. Pharris, Executive D

irector
Em

ployees’ Retirem
ent System

 of G
eorgia

FY2008
FY2009

E
R

S
89.4%

85.7%

P
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Independent A
uditors’ R

eport

The Board of Trustees
Em

ployees’ Retirem
ent System

 of G
eorgia:

W
e have audited the accom

panying fi nancial statem
ents of 

the Em
ployees’ Retirem

ent System
 of G

eorgia (the System
), a 

com
ponent unit of the State of G

eorgia, as of and for the year 
ended June 30, 2010 as listed in the table of contents. These 
fi nancial statem

ents are the responsibility of the System
’s 

m
anagem

ent. O
ur responsibility is to express an opinion on 

these fi nancial statem
ents based on our audit. The prior year 

sum
m

arized com
parative inform

ation has been derived from
 

the System
’s June 30, 2009 fi nancial statem

ents and, in our 
report dated Septem

ber 30, 2009, w
e expressed an unqualifi ed 

opinion on those fi nancial statem
ents.

W
e conducted our audit in accordance w

ith auditing standards 
generally accepted in the U

nited States of A
m

erica and 
the standards applicable to fi nancial audits contained in 
G

overnm
ent A

uditing Standards, issued by the Com
ptroller 

G
eneral of the U

nited States. Those standards require that w
e 

plan and perform
 the audit to obtain reasonable assurance 

about w
hether the fi nancial statem

ents are free of m
aterial 

m
isstatem

ent. A
n audit includes consideration of internal 

control over fi nancial reporting as a basis for designing audit 
procedures that are appropriate in the circum

stances, but not 
for the purpose of expressing an opinion on the eff ectiveness 
of the System

’s internal control over fi nancial reporting. 
A

ccordingly, w
e express no such opinion. A

n audit also includes 
exam

ining, on a test basis, evidence supporting the am
ounts 

and disclosures in the fi nancial statem
ents, assessing the 

accounting principles used and signifi cant estim
ates m

ade 
by m

anagem
ent, as w

ell as evaluating the overall fi nancial 
statem

ent presentation. W
e believe that our audit provides a 

reasonable basis for our opinion.

In our opinion, the fi nancial statem
ents referred to above 

present fairly, in all m
aterial respects, the System

’s net assets 
as of June 30, 2010 and the changes in net assets for the 
year then ended in conform

ity w
ith U

.S. generally accepted 
accounting principles.

In 
accordance 

w
ith 

G
overnm

ent 
A

uditing 
Standards, 

w
e 

have also issued our report dated Septem
ber 28, 2010 on 

our 
consideration 

of 
the 

System
’s 

internal 
control 

over 
fi nancial reporting and on our tests of its com

pliance w
ith 

certain provisions of law
s, regulations, contracts, and grant 

agreem
ents and other m

atters. The purpose of that report is 
to describe the scope of our testing of internal control over 
fi nancial reporting and com

pliance and the results of that 
testing, and not to provide an opinion on the internal control 
over fi nancial reporting or on com

pliance. That report is 
an integral part of an audit perform

ed in accordance w
ith 

G
overnm

ent A
uditing Standards and should be considered in 

assessing the results of our audit.

The m
anagem

ent’s discussion and analysis, the schedules of 
funding progress, and schedules of em

ployer contributions on 
pages 11 through 16 and pages 39 through 40, respectively, 
are not a required part of the basic fi nancial statem

ents but 
are supplem

entary inform
ation required by U

.S. generally 
accepted 

accounting 
principles. W

e 
have 

applied 
certain 

lim
ited procedures, w

hich consisted principally of inquiries of 
m

anagem
ent regarding the m

ethods of m
easurem

ent and 
presentation 

of 
the 

required 
supplem

entary 
inform

ation. 
H

ow
ever, w

e did not audit the inform
ation, and express no 

opinion on it.

O
ur audits w

ere conducted for the purpose of form
ing an 

opinion on the basic fi nancial statem
ents taken as a w

hole. The 
introductory section, schedules of adm

inistrative expenses 
and investm

ent expenses, investm
ent, actuarial and statistical 

sections are presented for purposes of additional analysis and 
are not a required part of the basic fi nancial statem

ents. The 
schedules of adm

inistrative expenses and investm
ent expenses 

have been subjected to the auditing procedures applied in the 
audit of the basic fi nancial statem

ents and, in our opinion, 
are fairly stated, in all m

aterial repects in relation to the basic 
fi nancial statem

ents taken as a w
hole. The introductory, 

investm
ent, actuarial, and statistical sections have not been 

subjected to the auditing procedures applied by us in the audit 
of the basic fi nancial statem

ents and, accordingly, w
e express 

no opinion on them
.

D
ecem

ber 30, 2010

K
PM

G
 LLP

Suite 2000
303 Peachtree Street, N

E
A

tlanta, G
A

 30308-3210
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M
anagem

ent’s D
iscussion and A

nalysis (U
naudited)

June 30, 2010

This section provides a discussion and analysis of the fi nancial perform
ance of the Em

ployees’ Retirem
ent System

 of G
eorgia (the 

System
) for the year ended June 30, 2010. The discussion and analysis of the System

’s fi nancial perform
ance is w

ithin the context of 
the accom

panying basic fi nancial statem
ents, notes to the fi nancial statem

ents, required supplem
entary schedules, and additional 

inform
ation follow

ing this section.

The System
 is responsible for adm

inistering a cost-sharing, m
ultiple-em

ployer defi ned benefi t pension plan for various em
ployer 

agencies of G
eorgia, along w

ith eight other defi ned benefi t pension plans and three defi ned contribution plans.

The defi ned benefi t pension plans include:

•••••••••

Em
ployees’ Retirem

ent System
 (ERS)

Public School Em
ployees Retirem

ent System
 (PSERS)

Legislative Retirem
ent System

 (LRS)
G

eorgia Judicial Retirem
ent System

 (G
JRS)

G
eorgia M

ilitary Pension Fund (G
M

PF)
State Em

ployees’ A
ssurance D

epartm
ent A

ctive M
em

bers Trust Fund (SEA
D

-A
ctive)

State Em
ployees’ A

ssurance D
epartm

ent Retired and Vested Inactive M
em

bers Trust Fund (SEA
D

-O
PEB)

Superior Court Judges Retirem
ent Fund (SCJRF)

D
istrict A

ttorneys Retirem
ent Fund (D

A
RF)

The defi ned contribution retirem
ent plans include:

•••

G
eorgia D

efi ned Contribution Plan (G
D

CP) 
401(k) D

eferred Com
pensation Plan (401(k))

457 D
eferred Com

pensation Plan (457)

Financial H
ighlights

The follow
ing highlights are discussed in m

ore detail later in this analysis:

•••••

The net assets of the System
 increased by $521 m

illion, or 4.0%
, from

 $13.2 billion at June 30, 2009 to $13.7 billion at June 30, 
2010. The increase w

as prim
arily due to the increase in the bond and equities m

arkets in 2010.

For the year ended June 30, 2010, the total additions to net assets w
ere an increase of $1.8 billion com

pared to a decrease 
of $1.7 billion for the year ended June 30, 2009. For the year ended June 30, 2010, the additions consisted of em

ployer 
and m

em
ber contributions totaling $410 m

illion, insurance prem
ium

s of $7.6 m
illion, net investm

ent incom
e of $1.4 billion, 

participant fees of $0.9 m
illion, and other incom

e of $0.3 m
illion. For the year ended June 30, 2009, the additions consisted 

of em
ployer and m

em
ber contributions totaling $422 m

illion, insurance prem
ium

s of $8.4 m
illion, net investm

ent loss of $2.1 
billion, participant fees of $1.4 m

illion, and other incom
e of $0.9 m

illion.

N
et investm

ent incom
e of $1.4 billion in 2010 (com

prised of interest and dividend incom
e, the change in fair value of 

investm
ents, and other, reduced by investm

ent expenses) represents a $3.5 billion increase, com
pared to the net investm

ent 
loss of $2.1 billion for the year ended June 30, 2009. The net investm

ent incom
e is due prim

arily to the increase in the bond 
and equities m

arkets in 2010.

The total deductions w
ere $1.3 billion and $1.3 billion for the years ended June 30, 2009 and 2010, respectively. For the year 

ended June 30, 2010, the deductions consisted of benefi t paym
ents of $1.3 billion, refunds of $18 m

illion, death benefi ts of 
$28 m

illion, and adm
inistrative expenses of $21 m

illion. For the year ended June 30, 2009, the deductions consisted of benefi t 
paym

ents of $1.2 billion, refunds of $18 m
illion, death benefi ts of $26 m

illion, and adm
inistrative expenses of $21 m

illion.

Benefi t paym
ents paid to retirees and benefi ciaries increased by $18.1 m

illion, or 1.5%
 from

 $1.24 billion in 2009 to $1.26 
billion in 2010. This increase w

as the result of increases in the num
ber of retirees and benefi ciaries receiving benefi ts across 

all plans.
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O
verview

 of the Financial Statem
ents

The basic fi nancial statem
ents include (1) the com

bined statem
ent of net assets and changes in net assets, (2) the com

bining 
statem

ents of net assets and changes in net assets, and (3) notes to the fi nancial statem
ents. The System

 also includes in this report 
additional inform

ation to supplem
ent the fi nancial statem

ents.

In addition, the System
 presents tw

o types of required supplem
entary schedules, w

hich provide historical trend inform
ation 

about the plans’ funding. The tw
o types of schedules include (1) a schedule of funding progress and (2) a schedule of em

ployer 
contributions.

The System
 prepares its fi nancial statem

ents on the accrual basis of accounting in accordance w
ith U

.S. generally accepted 
accounting principles. These statem

ents provide inform
ation about the System

’s overall fi nancial status.

D
escription of the Financial Statem

ents

The Com
bined Statem

ent of N
et A

ssets is the statem
ent of fi nancial position presenting inform

ation that includes all of the System
’s 

assets and liabilities, w
ith the balance representing the N

et A
ssets H

eld in Trust for Pension Benefi ts. The investm
ents of the System

 
in this statem

ent are presented at fair value. This statem
ent is presented on page 17.

The Com
bined Statem

ent of Changes in N
et A

ssets reports how
 the System

’s net assets changed during the fi scal year. The additions 
and deductions to net assets are sum

m
arized in this statem

ent. The additions include contributions to the retirem
ent plans from

 
em

ployers and m
em

bers, group life insurance prem
ium

s, participant fees, and net investm
ent incom

e, w
hich includes interest 

and dividends and the net increase in the fair value of investm
ents. The deductions include benefi t paym

ents, life insurance death 
benefi t paym

ents, refunds of m
em

ber contributions and interest, and adm
inistrative expenses. This statem

ent is presented on 
page 18.

The Com
bining Statem

ent of N
et A

ssets and the Com
bining Statem

ent of Changes in N
et A

ssets present the fi nancial position and 
change in fi nancial position for each of the funds adm

inistered by the System
, including the Pooled Investm

ent Fund that holds and 
invests funds from

 each of the participating plans and funds. These statem
ents begin on page 19.

N
otes to the Financial Statem

ents are presented to provide the inform
ation necessary for a full understanding of the fi nancial 

statem
ents. The notes to the fi nancial statem

ents begin on page 23.

There are tw
o Required Supplem

entary Schedules included in this report. These required schedules are applicable to fi ve of the 
defi ned benefi t plans: ERS, PSERS, LRS, G

JRS, and G
M

PF. The Schedule of Funding Progress presents historical trend inform
ation 

about the actuarially determ
ined funded status of the plans from

 a long-term
, ongoing plan perspective, and the progress m

ade 
in accum

ulating suffi  cient assets to fund benefi t paym
ents as they becom

e due. The Schedule of Em
ployer Contributions presents 

historical trend inform
ation about the annual required contributions of em

ployers and percentage of such contributions in relation 
to actuarially determ

ined requirem
ents for the years presented. The required supplem

entary schedules begin on page 39.

N
otes to Required Supplem

entary Schedules are presented to provide the inform
ation necessary for a full understanding of the 

supplem
entary schedules. The notes to required supplem

entary schedules begin on page 41.

A
dditional inform

ation is presented, beginning on page 43. This section includes the A
dm

inistrative Expenses Schedule and the 
Schedule of Investm

ent Expenses. The A
dm

inistrative Expenses Schedule presents the expenses incurred in the adm
inistration of 

these plans and funds, and the contributions from
 each plan and fund to provide for these expenses. The Schedule of Investm

ent 
Expenses presents m

ore detailed inform
ation on investm

ent expenses.
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Financial A
nalysis of the System

A
 sum

m
ary of the System

’s net assets at June 30, 2010 and 2009 is as follow
s:

N
et A

ssets (in thousands)
A

m
ount

Change
Percentage

Change
2010

2009

A
ssets:

Cash and receivables
$

89,833
137,999

(48,166)
(34.9)%

Investm
ents

13,620,392
13,103,879

516,513
3.9

Capital assets, net
6,789

9,791
(3,002)

(30.7)

Total assets
13,717,014

13,251,669
465,345

3.5

Liabilities:
D

ue to brokers and accounts payable
38,437

94,537
(56,100)

 (59.3)

N
et assets

$
13,678,577

13,157,132
521,445

4.0
%
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The follow
ing table presents the investm

ent allocation at June 30, 2010 and 2009:

2010
2009

A
sset allocation at June 30 (in percentages):

Equities
57.8

%
52.3

%

D
om

estic obligations:

U
.S. Treasuries

19.6
23.3

U
.S. A

gencies
1.8

2.0

Corporate and other bonds
9.6

14.5

International obligations:

G
overnm

ents
1.4

—

Corporates
0.6

—

M
utual and com

m
on collective trust funds and separate accounts

6.4
6.1

Short-term
 securities

2.8
1.8

A
sset allocation at June 30 (in thousands):

Equities
$

7,870,484
6,857,211

D
om

estic obligations:

U
.S. Treasuries

2,673,779
3,054,228

U
.S. A

gencies
244,955

256,591

Corporate and other bonds
1,302,714

1,901,645

International obligations:

G
overnm

ents
195,900

—

Corporates
88,327

—

M
utual and com

m
on collective trust funds and separate accounts

867,117
798,581

Short-term
 securities

377,116
235,623

$
13,620,392

13,103,879

The total investm
ent portfolio increased by $517 m

illion from
 2009, w

hich is due to the increase in the bond and equities m
arkets 

in 2010.

The investm
ent rate of return in fi scal year ended June 30, 2010 w

as 11.0%
 w

ith a 13.8%
 return on equities and an 8.7%

 return on 
fi xed incom

e investm
ents. The fi ve-year annualized rate of return on investm

ents at June 30, 2010 w
as 2.6%

, w
ith a (0.2%

) return 
on equities and a 5.9%

 return on fi xed incom
e investm

ents.
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A
 sum

m
ary of the changes in the System

’s net assets for the years ended June 30, 2010 and 2009 is as follow
s:

Changes in N
et A

ssets 
(in thousands)

2010
2009

A
m

ount
Change

Percentage
Change

A
dditions

Em
ployer contributions

$
290,459

298,356
(7,897)

(2.6)%

M
em

ber contributions
119,943

123,509
(3,566)

(2.9)

Participant fees
853

1,376
(523)

(38.0)

Insurance prem
ium

s
7,655

8,431
(776)

(9.2)

N
et investm

ent incom
e (loss)

1,430,494
(2,111,007)

3,541,501
(167.8)

O
ther

292
903

(611)
(67.7)

Total additions
1,849,696

(1,678,432)
3,528,128

(210.2)

D
eductions

Benefi t paym
ents

1,261,079
1,242,927

18,152
1.5

Refunds
17,533

17,547
(14)

(0.1)

D
eath benefi ts

28,459
26,475

1,984
7.5

A
dm

inistrative expenses
21,180

21,044
136

0.6

Total deductions
1,328,251

1,307,993
20,258

1.5

N
et increase (decrease) in net assets

$
521,445

(2,986,425)
3,507,870

(117.5)%

A
dditions – The System

 accum
ulates resources needed to fund benefi t paym

ents through contributions and returns on invested 
funds. In fi scal year 2010, total contributions decreased 2.7%

, refl ecting a contribution percentage that rem
ained unchanged along 

w
ith a decrease in the num

ber of active contributing m
em

bers and a reduction in contributions receivable. Em
ployer contributions 

to ERS for a group of local tax com
m

issioners are statutorily paid by the D
epartm

ent of Revenue (D
O

R) w
ith state appropriations. 

These D
O

R contributions w
ere not appropriated and w

ill not be received in fi scal year 2011 and accordingly at June 30, 2010 
contributions receivable w

as reduced $5.7 m
illion. N

et investm
ent incom

e increased by $3.5 billion, due to the increase in the bond 
and equities m

arkets in 2010.

D
eductions – For fi scal year 2010, total deductions increased 1.5%

, prim
arily because of a 1.5%

 increase in benefi t paym
ents. This 

w
as due to an increase of approxim

ately 3%
 in the num

ber of retirees receiving benefi t paym
ents across all defi ned benefi t plans. 

Refunds decreased 0.1%
, w

hich w
as prim

arily due to a decrease in the num
ber of refunds processed during 2010. D

eath benefi ts 
increased 7.5%

, w
hich w

as prim
arily due to an increase in the num

ber of death claim
s processed during 2010. A

dm
inistrative 

expenses increased 0.6%
 over the prior year, prim

arily due to increases in the em
ployer portion of health insurance and contractual 

services.
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Funding Status

The schedules of funding progress and em
ployer contributions provide inform

ation regarding how
 the plans are perform

ing and 
funded from

 an actuarial perspective. The inform
ation is based upon actuarial valuations conducted by certifi ed actuaries. The 

funding ratio, w
hich is presented on the schedule of funding progress, indicates the ratio of the actuarial value of assets and the 

actuarial accrued liabilities. The higher this ratio, the better position the System
 is in w

ith regards to its funding requirem
ents. The 

June 30, 2009 and 2008 actuarial valuations, the latest valuations available, indicate the actuarial value of assets and funding ratios 
for the fi ve applicable defi ned benefi t retirem

ent plans w
ere as follow

s:

A
ctuarial value of plan assets

(in thousands)
Funding ratio

June 30, 2009
June 30, 2008

June 30, 2009
June 30, 2008

ERS
$

13,613,606
14,017,346

85.7
%

89.4
%

PSERS
769,618

791,855
93.5

102.7

LRS
30,303

30,706
128.8

125.6

G
JRS

317,624
313,315

112.4
116.7

G
M

PF
6,413

5,269
30.5

27.6

In m
anagem

ent’s opinion, the System
 continues to operate on an actuarially sound basis, as evidenced by the funding ratios. A

 
funding ratio over 100%

 indicates the plans, from
 an actuarial perspective, have m

ore assets available than w
ill be necessary to 

satisfy the obligations of the plans. G
M

PF is a relatively new
 plan that w

as established in 2002 and is being increasingly funded over 
tim

e in accordance w
ith contribution am

ounts recom
m

ended by the actuary.

R
equests for Infom

ation

This fi nancial report is designed to provide a general overview
 of the System

’s fi nances for all those w
ith interest in the System

’s 
fi nances. Q

uestions concerning any of the inform
ation provided in this report or requests for additional inform

ation should be 
addressed to Em

ployees’ Retirem
ent System

 of G
eorgia, Tw

o N
orthside 75, Suite 300, A

tlanta, G
A

 30318.



Financial Section

17

Com
bined Statem

ent of N
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ssets

June 30, 2010 (w
ith com

parative totals as of June 30, 2009)
(In thousands)

A
SSETS

2010
2009

CA
SH

$
8,623

6,858

RECEIVA
BLES:

Em
ployer and m

em
ber contributions

Interest and dividends
D

ue from
 brokers for securities sold

O
ther

20,521
48,332
11,081
1,276

27,277
56,471
45,433

1,960

Total receivables
81,210

131,141

IN
V

ESTM
EN

TS - AT FA
IR VA

LU
E:

Short-term
D

om
estic obligations:

U
.S. Treasuries

U
.S. A

gencies
Corporate and other bonds

International obligations:
G

overnm
ents

Corporates
Com

m
on stocks

M
utual funds, com

m
on collective trust funds, and separate accounts

377,116

2,673,779
244,955

1,302,714

195,900
88,327

7,870,484
867,117

235,623

3,054,228
256,591

1,901,645——
6,857,211

798,581

Total investm
ents

13,620,392
13,103,879

CA
PITA

L A
SSETS, N

ET
6,789

9,791

Total assets
13,717,014

13,251,669

LIA
B

ILITIES

A
ccounts payable and other

D
ue to brokers for securities purchased

21,934
16,503

66,649
27,888

Total liabilities
38,437

94,537

N
ET A

SSETS H
ELD

 IN
 TR

U
ST FO

R
 P

EN
SIO

N
 B

EN
EFITS

$
13,678,577

13,157,132

See accom
panying notes to fi nancial statem

ents.



Financial Section

18 Com
bined Statem

ent of Changes in N
et A

ssets

Year ended June 30, 2010 (w
ith com

parative totals for the year ended June 30, 2009)
(In thousands)

2010
2009

N
ET A

SSETS H
ELD

 IN
 TR

U
ST FO

R
 P

EN
SIO

N
 B

EN
EFITS -

    B
EG

IN
N

IN
G

 O
F Y

EA
R

$
13,157,132

16,143,557

A
D

D
ITIO

N
S:

Contributions:
Em

ployer
M

em
ber

Participant fees
Insurance prem

ium
s

A
dm

inistrative expense allotm
ent

290,459
119,943

853
7,655

292

298,356
123,509

1,376
8,431

903

Investm
ent incom

e (loss)
N

et increase (decrease) in fair value of investm
ents

Interest and dividends
O

ther

1,084,565
353,775

1,701

(2,526,222)
423,042

1,608

Total investm
ent incom

e (loss)
1,440,041

(2,101,572)

Less investm
ent expenses

(9,547)
(9,435)

N
et investm

ent incom
e (loss)

1,430,494
(2,111,007)

Total additions
1,849,696

(1,678,432)

D
ED

U
CTIO

N
S:

Benefi t paym
ents

Refunds of m
em

ber contributions and interest
D

eath benefi ts
A

dm
inistrative expenses

1,261,079
17,533
28,459
21,180

1,242,927
17,547
26,475
21,044

Total deductions
1,328,251

1,307,993

N
et increase (decrease) in net assets

521,445
(2,986,425)

N
ET A

SSETS H
ELD

 IN
 TR

U
ST FO

R
 P

EN
SIO

N
 B

EN
EFITS - 

EN
D

 O
F Y

EA
R

$
13,678,577

13,157,132

See accom
panying notes to fi nancial statem

ents.
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Defi ned Contribition Plans

Assets

Defi ned
Benefi t 
Plans

Pooled 
Investment

Fund

Georgia
Defi ned

Contribution
Plan

401(k)
Plan

457 
Plan Eliminations Total 

Cash $ 8,135 1 441 23 23 ― 8,623

Receivables:
Employer and member contributions
Interest and dividends
Due from brokers for securities sold
Other
Unremitted insurance premiums

17,529

―

―

883

1,188

―

48,211

11,081

―

―

898

120

―

―

―

1,529

1

―

174

―

565

―

―

219

―

―

―

―

―

(1,188)

20,521

48,332

11,081

1,276

―

Total receivables 19,600 59,292 1,018 1,704 784 (1,188) 81,210

Investments - at fair value:
Short-term
Domestic obligations:

U.S. Treasuries
U.S. Agencies
Corporate and other bonds

International obligations:
Governments
Corporates

Common stocks
Mutul funds, common collective 

trust funds,  and separate accounts
Equity in pooled investment fund

―

―

―

―

―

―

―

―

12,696,959

306,257

2,661,276

230,646

1,302,714

195,900

88,327

7,870,484

―

―

70,859

12,503

14,309

―

―

―

―

―

―

―

―

―

―

―

 ―

―

358,990

―

―

―

―

―

―

―

―

508,127

―

―

―

―

―

―

―

―

―

(12,696,959)

377,116

2,673,779

244,955

1,302,714

195,900

88,327

7,870,484

867,117

―

Total investments 12,696,959 12,655,604 97,671 358,990 508,127 (12,696,959) 13,620,392

Capital assets, net 6,789 ― ― ― ― ― 6,789

Total assets 12,731,483 12,714,897 99,130 360,717 508,934 (12,698,147) 13,717,014

Liabilities

Accounts payable and other
Due to brokers for securities purchased
Insurance premiums payable
Due to participating systems

18,378

―

1,188

―

1,435

16,503

―

12,696,959

573

―

―

―

177

―

―

―

1,371

―

―

―

―

―

(1,188)

(12,696,959)

21.934

16,503

―

―

Total liabilities 19,566 12,714,897 573 177 1,371 (12,698,147) 38,437

Net assets held in trust for pension benefi ts $ 12,711,917 ― 98,557 360,540 507,563 ― 13,678,577

See accompanying notes to fi nancial statements.

Com
bining Statem

ent of N
et A

ssets

June 30, 2010 
(In thousands)
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efi ned B

enefi t P
lans - Com

bining Statem
ent of N

et A
ssets

June 30, 2010 
(In thousands)

Defi ned Benefi t Plans

Assets

Employees’
Retirement 

System

Public 
School

Employees
Retirement

System

Legislative 
Retirement

System

Georgia 
Judicial 

Retirement
System

State
Employees’
Assurance

Department
Active

State
Employees’
Assurance

Department
OPEB

Georgia
Military
Pension

Fund

Superior
Court

Judges
Retirement

Fund

District
Attorneys

Retirement
Fund

Defi ned
Benefi t
Plans
Total 

Cash $ 7,602 45 28 223 87 43 86 20 1 8,135

Receivables:
Employer and member contributions
Interest and dividends
Due from brokers for securities sold
Other
Unremitted insurance premiums

16,580
 ―
―

882
―

2
―
― 
―
―

34
―
―
―
―

913
―
―
―
―

―
―
―
―

132

―
―
―
―

1,056

―
―
―
―
―

―
―
―
―
―

―
―
―
1
―

17,529
―
―

883
1,188

Total receivables 17,462 2 34 913 132 1,056 ― ― 1 19,600

Investments - at fair value:

Short-term

Domestic obligations:

U.S. Treasuries

U.S. Agencies

Corporate and other bonds

International obligations:

Governments

Corporates

Common stocks

Mutul funds, common collective 

trust funds,  and separate accounts

Equity in pooled investment fund

―

―

―

―

―

―

―

―

10,942,725

―

―

―

―

―

―

―

―

616,219

―

― 

―

―

―

―

―

―

24,810

―

―

―

―

―

―

―

―

270,556

―

―

―

―

―

―

―

―

155,913

―

―

―

―

―

―

―

―

679,350

―

―

―

―

―

―

―

―

6,635

―

―

―

―

―

―

―

―

751

―

―

―

―

―

―

―

―

―

―

―

―

―

― 

―

―

―

12,696,959

Total investments 10,942,725 616,219 24,810 270,556 155,913 679,350 6,635 751 ― 12,696,959

Capital assets, net 6,789 ― ― ― ― ― ― ― ― 6,789

Total assets 10,974,578 616,266 24,872 271,692 156,132 680,449 6,721 771 2 12,731,483

Liabilities

Accounts payable and other
Due to brokers for securities purchased
Insurance premiums payable
Due to participating systems

17,114
―

1,168
―

933
―
―
―

23
―
3
―

248
―
17
―

―
―
―
―

―
―
―
―

25
―
―
―

35
―
―
―

―
―
―
―

18,378
―

1,188
―

Total liabilities 18,282 933 26 265 ― ― 25 35 ― 19,566

Net assets held in trust for pension benefi ts $ 10,956,296 615,333 24,846 271,427 156,132 680,449 6,696 736 2 12,711,917

See accompanying notes to fi nancial statements.
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Year Ended June 30, 2010 
(In thousands)Defi ned Contribution Plans

Defi ned
Benefi t 
Plans

Pooled 
Investment

Fund

Georgia
Defi ned

Contribution
Plan

401(k)
Plan

457 
Plan Total 

Net assets held in trust for pension benefi ts - beginning of year $ 12,274,161 ― 83,968 309,756 489,247 13,157,132

Additions:
Contributions

Employer 
Member

Participant fees
Insurance premiums
Administrative expense allotment

274,795
48,871

―
7,655

292

―
―
―
―
―

―
16,002

―
―
―

15,664
33,899

385
―
―

―
21,171

468
―
―

290,459
119,943

853
7,655

292

Investments income (loss):
Net increase (decrease) in fair value of investments
Interest and dividends
Other
Less investment expenses
Allocation of investment income

―
―
―

(1,343)
1,360,429

1,023,038
352,912

―
(6,003)

(1,369,947)

32
818
―

(49)
9,518

25,485
31

707
(940)
―

36,010
14

994
(1,212)

―

1,084,565
353,775

1,701
(9,547)

―

Net investment income 1,359,086 ― 10,319 25,283 35,806 1,430,494

Total additions 1,690,699 ― 26,321 75,231 57,445 1,849,696

Deductions:
Benefi t payment
Refunds of member contributions and interest
Death benefi ts
Administrative expenses

1,200,438
6,920

28,459
17,126

―
―
―
―

9
10,613

―
1,110

23,618
―
―

829

37,014
―
―

2,115

1,261,079
17,533
28,459
21,180

Total deductions 1,252,943 ― 11,732 24,447 39,129 1,328,251

Net  increase (decrease) in net assets 437,756 ― 14,589 50,784 18,316 521,445

Net assets held in trust for pension benefi ts - end of year $ 12,711,917 ― 98,557 360,540 507,563 13,678,577

See accompanying notes to fi nancial statements.
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Year Ended June 30, 2010 
(In thousands)

Defi ned Benefi t Plans

Employees’
Retirement 

System

Public School
Employees
Retirement

System

Legislative 
Retirement

System

Georgia 
Judicial 

Retirement
System

State
Employees’
Assurance

Department
Active

State
Employees’
Assurance

Department
OPEB

Georgia
Military
Pension

Fund

Superior
Court

Judges
Retirement

Fund

District
Attorneys

Retirement
Fund

Defi ned
Benefi t
Plans
Total 

Net assets held in trust for pension 
benefi ts - beginning of year $ 10,626,096 597,318 23,644 248,261 144,161 628,199 5,229 1,251 2 12,274,161

Additions:
Contributions

Employer
Member

Participant fees
Insurance premiums
Administrative expense allotment

Investment income (loss):
Net increase (decrease) in fair value 

of investments
Interest and dividends
Other
Less investment expenses
Allocation of investment income

263,064
42,052

―
―
―

―
―
―

(1,343)
1,178,084

5,530
1,483

―
―
―

―
―
―
―

66,404

75
318
―
―

110

―
―
―
―

2,610

3,369
5,018

―
―

175

―
―
―
―

27,378

―
―
―

900
―

―
―
―
―

15,910

―
―
―

6,755
―

―
―
―
―

69,340

1,434
―
―
―
―

―
―
―
―

565

1,243
―
―
―
6

―
―
―
―

138

80
―
―
―
1

―
―
―
―
―

274,795
48,871

―
7,655

292

―
―
―

(1,343)
1,360,429

Net investment income 1,176,741 66,404 2,610 27,378 15,910 69,340 565 138 ― 1,359,086

Total additions 1,481,857 73,417 3,113 35,940 16,810 76,095 1,999 1,387 81 1,690,699

Deductions:
Benefi t payments
Refunds of member contributions 

and interest
Death benefi ts
Administrative expenses

1,130,669

6,483
―

14,505

53,195

251
―

1,956

1,744

47
―

120

12,365

139
―

270

―

―
4,817

22

―

―
23,642

203

489

―
―
43

1,896

―
―
6

80

―
―
1

1,200,438

6,920
28,459
17,126

Total deductions 1,151,657 55,402 1,911 12,774 4,839 23,845 532 1,902 81 1,252,943

Net increase (decrease) in net assets 330,200 18,015 1,202 23,166 11,971 52,250 1,467 (515) ― 437,756

Net assets held in trust for pension 
benefi ts - end of year $ 10,956,296 615,333 24,846 271,427 156,132 680,449 6,696 736 2 12,711,917

See accompanying notes to fi nancial statements.
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June 30, 2010

(1)
G

eneral

The accom
panying basic fi nancial statem

ents of the Em
ployees’ Retirem

ent System
 of G

eorgia, including all plans and funds 
adm

inistered by the Em
ployees’ Retirem

ent System
 of G

eorgia (collectively, the System
), is com

prised of the Em
ployees’ 

Retirem
ent System

 of G
eorgia (ERS), Public School Em

ployees Retirem
ent System

 (PSERS), Legislative Retirem
ent System

 
(LRS), G

eorgia Judicial Retirem
ent System

 (G
JRS), G

eorgia M
ilitary Pension Fund (G

M
PF), State Em

ployees’ A
ssurance 

D
epartm

ent A
ctive M

em
bers Trust Fund (SEA

D
-A

ctive), State Em
ployees’ A

ssurance D
epartm

ent Retired and Vested 
Inactive M

em
bers Trust Fund (SEA

D
-O

PEB), Superior Court Judges Retirem
ent Fund (SCJRF), D

istrict A
ttorneys Retirem

ent 
Fund (D

A
RF), G

eorgia D
efi ned Contribution Plan (G

D
CP), 401(k) D

eferred Com
pensation Plan (401(k) Plan), and the 457 

D
eferred Com

pensation Plan (457 Plan). A
ll signifi cant accounts and transactions am

ong the various system
s, departm

ents, 
and funds have been elim

inated.

In evaluating how
 to defi ne the System

 for fi nancial reporting purposes, the m
anagem

ent of the System
 has considered all 

potential com
ponent units. The decision to include a potential com

ponent unit in the reporting entity is m
ade by applying 

the criteria set forth by G
overnm

ental A
ccounting Standards Board (G

A
SB) Statem

ent N
o. 14, The Financial Reporting Entity, 

as am
ended by G

A
SB Statem

ent N
o. 39, D

eterm
ining W

hether Certain O
rganizations A

re Com
ponent U

nits. Based on these 
criteria, the System

 has not included any other entities in its reporting entity.

A
lthough the System

 is a com
ponent unit of the State of G

eorgia’s fi nancial reporting entity, it is accountable for its ow
n 

fi scal m
atters and presentation of its separate fi nancial statem

ents. The Board of Trustees, com
prised of active and retired 

m
em

bers, ex-offi  cio state em
ployees, and appointees by the G

overnor, are ultim
ately responsible for the adm

inistration of 
the System

.

(2)
A

uthorizing Legislation and Plan D
escriptions

Each plan and fund, including benefi t and contribution provisions, w
as established and can be am

ended by state law
. The 

follow
ing sum

m
arizes authorizing legislation and the plan description of each retirem

ent fund:

(a)
ERS is a cost-sharing m

ultiple-em
ployer defi ned benefi t pension plan established by the G

eorgia G
eneral A

ssem
bly 

during the 1949 Legislative Session for the purpose of providing retirem
ent allow

ances for em
ployees of the State 

of G
eorgia and its political subdivisions. ERS is directed by a Board of Trustees and has the pow

ers and privileges of a 
corporation.

M
em

bership
A

s of June 30, 2010, participation in ERS is as follow
s:

Retirees and benefi ciaries currently receiving benefi ts
Term

inated em
ployees entitled to benefi ts but not yet receiving benefi ts

A
ctive plan m

em
bers

38,518
68,290
68,567

Total
175,375

Em
ployers

741

B
enefi ts

U
nless the em

ployee elects otherw
ise, an em

ployee w
ho currently m

aintains m
em

bership w
ith ERS based upon state 

em
ploym

ent that started prior to July 1, 1982 is an “old plan” m
em

ber subject to the plan provisions in eff ect prior to 
July 1, 1982. M

em
bers hired on or after July 1, 1982 but prior to January 1, 2009 are “new

 plan” m
em

bers, subject to the 
m

odifi ed plan provisions. Eff ective January 1, 2009, new
ly hired state em

ployees, as w
ell as rehired state em

ployees 
w

ho did not m
aintain eligibility for the “old” or “new

” plan, are m
em

bers of the G
eorgia State Em

ployees’ Pension and 
Savings Plan (G

SEPS). ERS m
em

bers hired prior to January 1, 2009 also have the option to irrevocably change their 
m

em
bership to the G

SEPS plan.
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U
nder the old plan, the new

 plan, and G
SEPS, a m

em
ber m

ay retire and receive norm
al retirem

ent benefi ts after 
com

pletion of 10 years of creditable service and attainm
ent of age 60 or 30 years of creditable service regardless of age. 

A
dditionally, there are som

e provisions allow
ing for early retirem

ent after 25 years of creditable service for m
em

bers 
under age 60.

Retirem
ent benefi ts paid to m

em
bers are based upon the m

onthly average of the m
em

ber’s highest 24 consecutive 
calendar m

onths, m
ultiplied by the num

ber of years of creditable service, m
ultiplied by the applicable benefi t factor. 

A
nnually, postretirem

ent cost-of-living adjustm
ents m

ay also be m
ade to m

em
bers’ benefi ts, provided the m

em
bers 

w
ere hired prior to July 1, 2009. The norm

al retirem
ent pension is payable m

onthly for life; how
ever, options are 

available for distribution of the m
em

ber’s m
onthly pension, at reduced rates, to a designated benefi ciary upon the 

m
em

ber’s death. D
eath and disability benefi ts are also available through ERS.

Contributions and Vesting
M

em
ber contributions under the old plan are 4%

 of annual com
pensation, up to $4,200 plus 6%

 of annual com
pensation 

in excess of $4,200. U
nder the old plan, the state pays m

em
ber contributions in excess of 1.25%

 of annual com
pensation. 

U
nder the old plan, these state contributions are included in the m

em
bers’ accounts for refund purposes and are used in 

the com
putation of the m

em
bers’ earnable com

pensation for the purpose of com
puting retirem

ent benefi ts. M
em

ber 
contributions under the new

 plan and G
SEPS are 1.25%

 of annual com
pensation. The state is required to contribute at 

a specifi ed percentage of active m
em

ber payrolls, determ
ined annually by actuarial valuation. The state contributions 

are not at any tim
e refundable to the m

em
ber or his/her benefi ciary.

Em
ployer contributions required for fi scal year 2010 w

ere based on the June 30, 2007 actuarial valuation for the old plan 
and new

 plans and w
ere set by the Board of Trustees on Septem

ber 18, 2008 for G
SEPS as follow

s:

O
ld plan

N
ew

 plan
G

SEP
S

Em
ployer:

N
orm

al
Em

ployer paid for m
em

ber
A

ccrued liability

2.08
4.75
3.58

%
6.83―
3.58

%
2.96—
3.58

%

Total
10.41

%
10.41

%
6.54

%

M
em

bers becom
e vested after ten years of m

em
bership service. U

pon term
ination of em

ploym
ent, m

em
ber 

contributions w
ith accum

ulated interest are refundable upon request by the m
em

ber. H
ow

ever, if an otherw
ise vested 

m
em

ber term
inates and w

ithdraw
s his/her m

em
ber contributions, the m

em
ber forfeits all rights to retirem

ent benefi ts.

The em
ployer contributions are projected to liquidate the unfunded actuarial accrued liability w

ithin 30 years, based 
upon the actuarial valuation at June 30, 2009, on the assum

ption that the total payroll of active m
em

bers w
ill increase 

by 3.75%
 each year.

O
n N

ovem
ber 20, 1997, the ERS Board of Trustees created the Supplem

ental Retirem
ent Benefi t Plan of ERS (SRBP). 

SRBP w
as established as a qualifi ed governm

ental excess benefi t plan in accordance w
ith Section 415 of the Internal 

Revenue Code (IRC §415) as a portion of ERS. The purpose of the SRBP is to provide retirem
ent benefi ts to em

ployees 
covered by ERS w

hose benefi ts are otherw
ise lim

ited by IRC §415.

Beginning January 1, 1998, all m
em

bers and retired form
er m

em
bers in ERS are eligible to participate in this plan 

w
henever their benefi ts under ERS exceed the lim

itation on benefi ts im
posed by IRC §415.

There w
ere 124 m

em
bers eligible to participate in this portion of ERS for the year ended June 30, 2010. Em

ployer 
contributions of $1,870,000 and benefi t paym

ents of $1,866,177 under the SRBP are included in the com
bined 

statem
ents of changes in net assets for the year ended June 30, 2010. Cash of $12,750 under the SRBP is included in the 

com
bined statem

ents of net assets as of June 30, 2010.
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(b)
PSERS is a cost-sharing m

ultiple-em
ployer defi ned benefi t pension plan established by the G

eorgia G
eneral A

ssem
bly 

in 1969 for the purpose of providing retirem
ent allow

ances for public school em
ployees w

ho are not eligible for 
m

em
bership in the Teachers Retirem

ent System
 of G

eorgia. The ERS Board of Trustees, plus tw
o additional trustees, 

adm
inisters PSERS.

M
em

bership
A

s of June 30, 2010, participation in PSERS is as follow
s:

Retirees and benefi ciaries currently receiving benefi ts
Term

inated em
ployees entitled to benefi ts but not yet receiving benefi ts

A
ctive plan m

em
bers

13,995
68,951
39,962

Total
122,908

Em
ployers

195

B
enefi ts

A
 m

em
ber m

ay retire and elect to receive norm
al m

onthly retirem
ent benefi ts after com

pletion of ten years of 
creditable service and attainm

ent of age 65. A
 m

em
ber m

ay choose to receive reduced benefi ts after age 60 and upon 
com

pletion of ten years of service.

U
pon retirem

ent, the m
em

ber w
ill receive a m

onthly benefi t of $14.75, m
ultiplied by the num

ber of years of creditable 
service. D

eath and disability benefi ts are also available through PSERS. A
dditionally, PSERS m

akes periodic cost-of-
living adjustm

ents to the m
onthly benefi ts.

Contributions and Vesting
M

em
bers contribute $4 per m

onth for nine m
onths each fi scal year. The State of G

eorgia, although not the em
ployer 

of PSERS m
em

bers, is required by statute to m
ake em

ployer contributions actuarially determ
ined and approved and 

certifi ed by the PSERS Board of Trustees.

Em
ployer contributions required for the year ended June 30, 2010 w

ere $141.46 per active m
em

ber and w
ere based on 

the June 30, 2007 actuarial valuation.

M
em

bers becom
e vested after ten years of creditable service. U

pon term
ination of em

ploym
ent, m

em
ber contributions 

w
ith accum

ulated interest are refundable upon request by the m
em

ber. H
ow

ever, if an otherw
ise vested m

em
ber 

term
inates and w

ithdraw
s his/her m

em
ber contribution, the m

em
ber forfeits all rights to retirem

ent benefi ts.

(c)
LRS is a cost-sharing m

ultiple-em
ployer defi ned benefi t plan established by the G

eorgia G
eneral A

ssem
bly in 1979 for 

the purpose of providing retirem
ent allow

ances for all m
em

bers of the G
eorgia G

eneral A
ssem

bly. LRS is adm
inistered 

by the ERS Board of Trustees.

M
em

bership
A

s of June 30, 2010, participation in LRS is as follow
s:

Retirees and benefi ciaries currently receiving benefi ts
Term

inated em
ployees entitled to benefi ts but not yet receiving benefi ts

A
ctive plan m

em
bers

235
124
216

Total
575

Em
ployers

1
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B
enefi ts

A
 m

em
ber’s norm

al retirem
ent is after eight years of creditable service and attainm

ent of age 65, or eight years of 
m

em
bership service (four legislative term

s) and attainm
ent of age 62. A

 m
em

ber m
ay retire early and elect to receive a 

m
onthly retirem

ent benefi t after com
pletion of eight years of m

em
bership service and attainm

ent of age 60; how
ever, 

the retirem
ent benefi t is reduced by 5%

 for each year the m
em

ber is under age 62.

U
pon retirem

ent, the m
em

ber w
ill receive a m

onthly service retirem
ent allow

ance of $36, m
ultiplied by the num

ber of 
years of creditable service, reduced by age reduction factors, if applicable. D

eath benefi ts are also available through 
the plan.

Contributions and Vesting
M

em
ber contributions are 8.5%

 of annual salary. The state pays m
em

ber contributions in excess of 4.75%
 of annual 

com
pensation. Em

ployer contributions are actuarially determ
ined and approved and certifi ed by the ERS Board of 

Trustees.

There w
ere no em

ployer contributions required for the year ended June 30, 2010 based on the June 30, 2007 actuarial 
valuation.

M
em

bers becom
e vested after eight years of creditable service. U

pon term
ination of em

ploym
ent, m

em
ber 

contributions w
ith accum

ulated interest are refundable upon request by the m
em

ber.

H
ow

ever, if an otherw
ise vested m

em
ber term

inates and w
ithdraw

s his/her m
em

ber contributions, the m
em

ber 
forfeits all rights to retirem

ent benefi ts.

(d)
The G

JRS is a system
 created to serve the m

em
bers and benefi ciaries of the Trial Judges and Solicitors Retirem

ent 
Fund, the Superior Court Judges Retirem

ent System
, and the D

istrict A
ttorneys Retirem

ent System
 (collectively, the 

Predecessor Retirem
ent System

s). A
s of June 30, 1998, any person w

ho w
as an active, inactive, or retired m

em
ber 

or benefi ciary of the Predecessor Retirem
ent System

s w
as transferred to G

JRS in the sam
e status eff ective July 1, 

1998. A
ll assets of the Predecessor Retirem

ent System
s w

ere transferred to G
JRS as of July 1, 1998. The ERS Board of 

Trustees and three additional trustees adm
inister G

JRS.

G
JRS is a cost-sharing m

ultiple-em
ployer defi ned benefi t pension plan established by the G

eorgia G
eneral A

ssem
bly 

for the purpose of providing retirem
ent allow

ances for judges and solicitors generals of the state courts and juvenile 
court judges in G

eorgia, and their survivors and other benefi ciaries, superior court judges of the state of G
eorgia, and 

district attorneys of the state of G
eorgia.

M
em

bership
A

s of June 30, 2010, participation in G
JRS is as follow

s:

Retirees and benefi ciaries currently receiving benefi ts
Term

inated em
ployees entitled to benefi ts but not yet receiving benefi ts

A
ctive plan m

em
bers

20655
495

Total
756

Em
ployers

96

B
enefi ts

The norm
al retirem

ent for G
JRS is age 60, w

ith 16 years of creditable service; how
ever, a m

em
ber m

ay retire at age 60 
w

ith a m
inim

um
 of 10 years of creditable service.

A
nnual retirem

ent benefi ts paid to m
em

bers are com
puted as 66.66%

 of state paid salary at retirem
ent for district 

attorneys and superior court judges and 66.66%
 of the average over 24 consecutive m

onths for trial judges and 
solicitors, plus 1%

 for each year of credited service over 16 years, not to exceed 24 years. Early retirem
ent benefi ts paid 

to m
em

bers are com
puted as the pro rata portion of the norm

al retirem
ent benefi t, based on service not to exceed 16 

years. D
eath, disability, and spousal benefi ts are also available.
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Contributions and Vesting

M
em

bers are required to contribute 7.5%
 of their annual salary plus an additional 2.5%

 of their annual salary if spousal 
benefi t is elected. Em

ployer contributions are actuarially determ
ined and approved and certifi ed by the G

JRS Board of 
Trustees.

Em
ployer contributions required for fi scal year 2010 w

ere based on the June 30, 2007 actuarial valuation as follow
s:

Em
ployer:

N
orm

al
A

ccrued liability
12.05

    
(8.20) %

Total
3.85

%

M
em

bers becom
e vested after ten years of creditable service. U

pon term
ination of em

ploym
ent, m

em
ber contributions 

w
ith ac cum

ulated interest are refundable upon request by the m
em

ber. H
ow

ever, if an otherw
ise vested m

em
ber 

term
inates and w

ithdraw
s his/her m

em
ber contributions, the m

em
ber forfeits all rights to retirem

ent benefi ts.

The em
ployer contributions are projected to liquidate the actuarial accrued funding excess w

ithin 10 years, based upon 
the actuarial valuation at June 30, 2009, assum

ing that the am
ount of accrued liability paym

ent increases 3.75%
 each 

year.

(e)
The G

M
PF is a single-em

ployer defi ned benefi t pension plan established on July 1, 2002 by the G
eorgia G

eneral 
A

ssem
bly for the purpose of providing retirem

ent allow
ances and other benefi ts for m

em
bers of the G

eorgia N
ational 

G
uard (N

ational G
uard). The ERS Board of Trustees adm

inisters the G
M

PF.

M
em

bership
A

s of June 30, 2010, G
M

PF had 480 retirees and benefi ciaries currently receiving benefi ts. A
ctive and inactive plan 

m
em

ber inform
ation is m

aintained by one em
ployer, the G

eorgia D
epartm

ent of D
efense.

B
enefi ts

A
 m

em
ber becom

es eligible for benefi ts upon attainm
ent of age 60, w

ith 20 or m
ore years of creditable service 

(including at least 15 years of service as a m
em

ber of the N
ational G

uard), having served at least 10 consecutive years 
as a m

em
ber of the N

ational G
uard im

m
ediately prior to discharge, and having received an honorable discharge from

 
the N

ational G
uard.

The retirem
ent allow

ance is payable for life in the am
ount of $50 per m

onth, plus $5 per m
onth for each year of 

creditable service in excess of 20 years. The m
axim

um
 benefi t is $100 per m

onth.

Contributions and Vesting
Em

ployer contributions are actuarially determ
ined and approved and certifi ed by the ERS Board of Trustees. There are 

no m
em

ber contributions required.

Em
ployer contributions required for the year ended June 30, 2010 w

ere $119.30 per active m
em

ber and w
ere based on 

the June 30, 2007 actuarial valuation.

A
 m

em
ber becom

es vested after 20 years of creditable service (including at least 15 years of service as a m
em

ber of the 
N

ational G
uard), having served at least 10 consecutive years as a m

em
ber of the N

ational G
uard im

m
ediately prior to 

discharge, and having received an honorable discharge from
 the N

ational G
uard.

The em
ployer contributions are projected to liquidate the unfunded actuarial accrued liability w

ithin 20 years, based 
upon the actuarial valuation at June 30, 2009.
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(f)
SEA

D
-A

ctive w
as created in 2007 by the G

eorgia G
eneral A

ssem
bly to am

end Title 47 of the O
ffi  cial Code of G

eorgia 
A

nnotated, relating to retirem
ent, so as to establish a fund for the provision of term

 life insurance to active m
em

bers of 
ERS, LRS, G

JRS, and SCJRF. Eff ective January 1, 2009, m
em

bers of ERS under the G
SEPS plan are not eligible for term

 
life insurance. The SEA

D
-A

ctive trust fund accum
ulates in the fund the prem

ium
s received from

 the aforem
entioned 

retirem
ent system

s, including interest earned on deposits and investm
ents of such paym

ents from
 active m

em
bers.

Em
ployee contribution rates of 0.05%

 and 0.02%
 of m

em
bers’ salaries for old plan m

em
bers and new

 plan m
em

bers, 
respectively, w

ere appropriated for the fi scal year ending June 30, 2010. There w
ere no em

ployer contribution rates 
required for the fi scal year ended June 30, 2010. O

ld plan m
em

bers w
ere hired prior to July 1, 1982, and new

 plan 
m

em
bers w

ere hired on or after July 1, 1982, but prior to January 1, 2009.

A
ccording to the policy term

s covering the lives of m
em

bers, insurance coverage is provided on a m
onthly, renew

able 
term

 basis, and no return prem
ium

s or cash value are earned. The net assets represent the excess accum
ulation of 

investm
ent incom

e and prem
ium

s over benefi t paym
ents and expenses and are held as a reserve for paym

ent of death 
benefi ts under existing policies.

(g)
SEA

D
-O

PEB w
as created in 2007 by the G

eorgia G
eneral A

ssem
bly to am

end Title 47 of the O
ffi  cial Code of G

eorgia 
A

nnotated, relating to retirem
ent, so as to establish a fund for the provision of term

 life insurance to retired and vested 
inactive m

em
bers of ERS, LRS, G

JRS, and SCJRF. The SEA
D

-O
PEB trust fund accum

ulates in the fund the prem
ium

s 
received from

 the aforem
entioned retirem

ent system
s, including interest earned on deposits and investm

ents of such 
paym

ents from
 retired and vested inactive m

em
bers.

Em
ployee contribution rates of 0.45%

 and 0.23%
 of m

em
bers’ salaries for old plan m

em
bers and new

 plan m
em

bers, 
respectively, w

ere appropriated for the fi scal year ending June 30, 2010. There w
ere no em

ployer contribution rates 
required for the fi scal year ended June 30, 2010. O

ld plan m
em

bers w
ere hired prior to July 1, 1982, and new

 plan 
m

em
bers w

ere hired on or after July 1, 1982.

A
ccording to the policy term

s covering the lives of m
em

bers, insurance coverage is provided on a m
onthly, renew

able 
term

 basis, and no return prem
ium

s or cash value are earned. The net assets represent the excess accum
ulation of 

investm
ent incom

e and prem
ium

s over benefi t paym
ents and expenses and are held as a reserve for paym

ent of death 
benefi ts under existing policies.

(h)
SCJRF is a single-em

ployer defi ned benefi t pension plan established by the G
eorgia G

eneral A
ssem

bly in 1945 for the 
purpose of providing retirem

ent benefi ts to the superior court judges of the state of G
eorgia. SCJRF is directed by its 

ow
n Board of Trustees. The Boards of Trustees for ERS and SCJRF entered into a contract for ERS to adm

inister the plan 
eff ective July 1, 1995.

M
em

bership
A

s of June 30, 2010, SCJRF had 27 retirees and benefi ciaries currently receiving benefi ts and no active m
em

bers. N
o 

new
 m

em
bers are allow

ed into SCJRF.

B
enefi ts

The norm
al retirem

ent for SCJRF is age 68, w
ith 19 years of creditable service, w

ith a benefi t of tw
o-thirds the salary 

paid to superior court judges. A
 m

em
ber m

ay also retire at age 65, w
ith a m

inim
um

 of 10 years of creditable service, w
ith 

a benefi t of one-half the salary paid to superior court judges. D
eath, disability, and spousal benefi ts are also available.

Contributions and Vesting
Em

ployer contributions are not actuarially determ
ined, but are provided on an as-needed basis to fund current benefi ts.
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(i)
D

A
RF is a defi ned benefi t pension plan established by the G

eorgia G
eneral A

ssem
bly in 1949 for the purpose of providing 

retirem
ent benefi ts to the district attorneys of the state of G

eorgia. D
A

RF is directed by its ow
n Board of Trustees. The 

Boards of Trustees for ERS and D
A

RF entered into a contract for ERS to adm
inister the plan eff ective July 1, 1995.

M
em

bership
A

s of June 30, 2010, D
A

RF had 7 retirees and benefi ciaries currently receiving benefi ts and no active m
em

bers. N
o new

 
m

em
bers are allow

ed into D
A

RF.

B
enefi ts

Persons appointed as district attorney em
eritus shall receive an annual benefi t of $15,000, or one-half of the state 

salary received by such person as a district attorney for the calendar year im
m

ediately prior to the person’s retirem
ent, 

w
hichever is greater.

Contributions and Vesting
Em

ployer contributions are not actuarially determ
ined, but are provided on an as-needed basis to fund current benefi ts.

(j)
G

D
CP is a defi ned contribution plan established by the G

eorgia G
eneral A

ssem
bly in July 1992 for the purpose of 

providing retirem
ent allow

ances for state em
ployees w

ho are not m
em

bers of a public retirem
ent or pension system

 
and do not participate in Social Security. G

D
CP is adm

inistered by the ERS Board of Trustees.

M
em

bership
A

s of June 30, 2010, participation in G
D

CP is as follow
s:

Retirees and benefi ciaries currently receiving benefi ts
Term

inated em
ployees entitled to benefi ts but not yet receiving benefi ts

A
ctive plan m

em
bers

1
100,516
16,502

Total
117,019

Em
ployers

378

B
enefi ts

A
 m

em
ber m

ay retire and elect to receive periodic paym
ents after attainm

ent of age 65. The paym
ents w

ill be based 
upon m

ortality tables and interest assum
ptions adopted by the ERS Board of Trustees. If a term

inated m
em

ber has less 
than $5,000 credited to his/her account, the ERS Board of Trustees has the option of requiring a lum

p-sum
 distribution 

to the m
em

ber. U
pon the death of a m

em
ber, a lum

p-sum
 distribution equaling the am

ount credited to his/her account 
w

ill be paid to the m
em

ber’s designated benefi ciary.

Contributions
M

em
bers are required to contribute 7.5%

 of their annual salary. There are no em
ployer contributions. Earnings w

ill be 
credited to each m

em
ber’s account as adopted by the ERS Board of Trustees. U

pon term
ination of em

ploym
ent, the 

am
ount of the m

em
ber’s account is refundable upon request by the m

em
ber.

(k)
The 401(k) Plan w

as established by the State of G
eorgia Em

ployee Benefi t Plan Council (the Council) in accordance w
ith 

G
eorgia Law

 1985, as am
ended, O

ffi  cial Code of G
eorgia, Sections 45-18-50 through 45-18-58, and Section 401(k) of 

the Internal Revenue Code (IRC). O
n O

ctober 1, 1994, activity com
m

enced w
hen the 401(k) Plan becam

e available to 
em

ployees of the State of G
eorgia Com

m
unity Service Boards (CSBs). O

n D
ecem

ber 1, 1998, the 401(k) Plan becam
e 

available to em
ployees of the G

eorgia Lottery Corporation (G
LC). O

n July 1, 2005, the Plan becam
e available to 

em
ployees of Fayette County Board of Education; on July 1, 2006, the Plan becam

e available to em
ployees of W

alton 
County Board of Education; and on January 1, 2010 the Plan becam

e available to em
ployees of H

enry County Board of 
Education.
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Eff ective July 1, 1998, the State of G
eorgia Em

ployee’s D
eferred Com

pensation G
roup Trust (M

aster Trust) w
as form

ed 
for the State of G

eorgia D
eferred Com

pensation Program
 to serve as the funding m

edium
 for the 401(k) Plan. A

t 
that tim

e, the 401(k) Plan began operating on an em
ployee elective deferral basis for all state em

ployees w
orking 

at least 1,000 hours in a 12-m
onth period. A

ll assets of the 401(k) Plan are held in trust for the exclusive benefi t of 
the participants and their benefi ciaries. The assets of the 401(k) Plan and the State of G

eorgia Em
ployees’ D

eferred 
Com

pensation 457 Plan are com
m

ingled in the M
aster Trust w

ith the respective trusts ow
ning units of the M

aster Trust. 
Participant contributions are invested according to the participant’s investm

ent election. If the participant does not 
m

ake an election, investm
ents are autom

atically defaulted to a Lifecycle fund based on the participant’s date of birth.

Eff ective July 1, 2005 (H
B275), ERS becam

e the trustee of the 401(k) Plan. IN
G

 LLC and State Street Bank and Trust 
Com

pany hold, adm
inister, and invest the assets of the M

aster Trust.

Contributions and Vesting
Participating CSBs, the G

LC and W
alton and H

enry County Boards of Education off er em
ployer contributions to 

eligible em
ployees of up to 7.5%

 of base salary (lim
ited to a m

axim
um

 of $245,000 base salary for 2009 and 2010) as 
either a contribution m

atching em
ployee elective contributions or an autom

atic contribution regardless of em
ployee 

participation. A
s of January 1, 2009 individual participants m

ay defer up to 80%
 of eligible com

pensation, or up to lim
its 

prescribed by the IRC (w
hichever is less).

Eff ective January 1, 2009, in accordance w
ith O

.C.G
.A

. 47-2-350 through 47-2-360, new
ly hired state em

ployees, as w
ell 

as rehired state em
ployees w

ho did not m
aintain eligibility for the ERS “old” or “new

” plan, are m
em

bers of the G
eorgia 

State Em
ployees’ Pension and Savings Plan (G

SEPS). The G
SEPS plan includes autom

atic enrollm
ent in the 401(k) plan 

at a contribution rate of 1%
 of salary, along w

ith a m
atching contribution from

 the state. The state w
ill m

atch 100%
 

of the em
ployee’s initial 1%

 contribution. Em
ployees can elect to contribute up to an additional 4%

 and the state w
ill 

m
atch 50%

 of the additional 4%
 of salary. Therefore, the state w

ill m
atch 3%

 against the em
ployee’s 5%

 total savings. 
Contributions greater than 5%

 do not receive any m
atching funds. Em

ployees w
ho are not participants of the G

LC, 
CSB, or G

SEPS plans do not receive any em
ployer contributions in their 401(k) plan.

A
ll em

ployer contributions are subject to a vesting schedule, w
hich determ

ines eligibility to receive all or a portion 
of the em

ployer contribution balance at the tim
e of any distribution from

 the account after separation from
 all state 

service. Vesting is determ
ined based on the follow

ing schedule:

Less than 1 year
12345 or m

ore years

—20406080
100

%

For CSB/G
LC participants w

hose services term
inated prior to January 1, 2010 but after D

ecem
ber 31, 2001, the follow

ing 
vesting schedule applies:

Less than 2 years
23456 or m

ore years

—20406080
100

%

For CSB/G
LC participants w

hose services term
inated prior to January 1, 2002, the follow

ing vesting schedule applies:

Less than 3 years
34567 or m

ore years

—20406080
100

%
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Em
ployee contributions and earnings thereon are 100%

 vested at all tim
es. The 401(k) Plan also allow

s participants to 
roll over am

ounts from
 other qualifi ed plans to their respective account in the 401(k) Plan on approval by the 401(k) 

Plan A
dm

inistrator. Such rollovers are 100%
 vested at the tim

e of transfer.

D
istributions

The participant m
ay receive the value of their vested accounts upon attaining age 59.5, qualifying fi nancial hardship, 

or retirem
ent or other term

ination of service (em
ployer contribution balances are only eligible for distribution upon 

separation from
 service). U

pon the death of a participant, his or her benefi ciary shall be entitled to the vested value of 
his or her accounts. D

istributions are m
ade in installm

ents or in a lum
p sum

.

(l)
The 457 Plan w

as established by the State Personnel Board in accordance w
ith G

eorgia law
s 1974, page 198 as am

ended, 
O
ffi  cial Code of G

eorgia, Sections 45-18-30 through 45-18-36, and Section 457 of the Internal Revenue Code (IRC). The 
457 Plan is available to em

ployees of the State of G
eorgia and county health departm

ents and perm
its such em

ployees 
to defer a portion of their annual salary until future years. Em

ployee contributions and earnings thereon are 100%
 

vested at all tim
es.

Eff ective July 1, 1998, the State of G
eorgia Em

ployee’s D
eferred Com

pensation G
roup Trust (M

aster Trust) w
as form

ed 
for the State of G

eorgia D
eferred Com

pensation Program
 to serve as the funding m

edium
 for the 457 Plan. A

ll assets 
of the 457 Plan are held in trust for the exclusive benefi t of the participants and their benefi ciaries. The assets of the 
457 Plan and the State of G

eorgia Em
ployees’ D

eferred Com
pensation 401(k) Plan are com

m
ingled in the M

aster Trust 
w

ith the respective trusts ow
ning units of the M

aster Trust. Participant contributions are invested according to the 
participant’s investm

ent election. If the participant does not m
ake an election, investm

ents are autom
atically defaulted 

to a Lifecycle fund based on the participant’s date of birth.

Eff ective July 1, 2005 (H
B275), ERS becam

e the trustee of the 457 Plan. IN
G

 LLC and State Street Bank and Trust 
Com

pany hold, adm
inister, and invest the assets of the M

aster Trust.

D
istributions

The balance in the em
ployee’s account in the 457 Plan is not available to the em

ployee until term
ination, retirem

ent, 
death, or unforeseeable em

ergency as defi ned in the 457 Plan.

(3)
Signifi cant A

ccounting Policies and System
 A

sset M
atters

(a)
B

asis of A
ccounting

The System
’s basic fi nancial statem

ents are prepared on the accrual basis of accounting. Contributions from
 the 

em
ployers and m

em
bers are recognized as additions in the period in w

hich the m
em

bers provide services. Retirem
ent 

benefi ts and refund paym
ents are recognized as deductions w

hen due and payable.

(b)
Investm

ents

Investm
ents are reported at fair value. Short-term

 investm
ents are reported at cost, w

hich approxim
ates fair value. 

Securities traded on a national or international exchange are valued at the last reported sales price. Investm
ent incom

e 
is recognized as earned by the System

. There are no investm
ents in, loans to, or leases w

ith parties related to the 
System

.

The System
 utilizes various investm

ent instrum
ents. Investm

ent securities, in general, are exposed to various risks, 
such as interest rate, credit, and overall m

arket volatility. D
ue to the level of risk associated w

ith certain investm
ent 

securities, it is reasonably possible that changes in the values of investm
ent securities w

ill occur in the near term
 and 

that such changes could m
aterially aff ect the am

ounts reported in the fi nancial statem
ents.
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(c)
Capital A

ssets
Capital assets, including softw

are developm
ent costs, are stated at cost less accum

ulated depreciation. The 
capitalization thresholds are $100,000 for buildings and building im

provem
ents and $5,000 for equipm

ent and 
vehicles. D

epreciation on capital assets is com
puted using the straight-line m

ethod over estim
ated useful lives of fi ve 

to forty years. D
epreciation expense is included in adm

inistrative expenses. M
aintenance and repairs are charged 

to adm
inistrative expenses w

hen incurred. W
hen assets are retired or otherw

ise disposed of, the costs and related 
accum

ulated depreciation are rem
oved from

 the accounts, and any resulting gain or loss is refl ected in the statem
ents 

of changes in net assets in the period of disposal.

(d)
U

se of Estim
ates

The preparation of fi nancial statem
ents in conform

ity w
ith U

.S. generally accepted accounting principles requires 
m

anagem
ent to m

ake estim
ates and assum

ptions that aff ect the reported am
ounts of net assets and changes therein.

A
ctual results could diff er from

 those estim
ates.

(4)
Investm

ent Program

The System
 m

aintains suffi  cient cash to m
eet its im

m
ediate liquidity needs. Cash not im

m
ediately needed is invested in 

either short-term
 or long-term

 investm
ent securities as directed by the Board of Trustees. A

ll investm
ents are held by agent 

custodial banks in the nam
e of the System

.

Cash
Cash balances are fully insured through the Federal D

eposit Insurance Corporation, an agency of the U
.S. G

overnm
ent. 

Fiduciary accounts, such as those of the System
, are granted $250,000 of insurance coverage per participant in the System

. 
Tem

porary cash on hand not com
m

itted for a specifi c purpose is invested overnight.

Investm
ents

State statutes and the System
’s investm

ent policy authorize the System
 to invest in a variety of short-term

 and long-term
 

securities as follow
s:

(a)
Short-Term
Short-term

 investm
ents are authorized in the follow

ing instrum
ents:

••

Repurchase and reverse repurchase agreem
ents, w

hereby the System
 and a broker exchange cash for direct 

obligations of the U
.S. G

overnm
ent or obligations unconditionally guaranteed by agencies of the U

.S. G
overnm

ent 
or U

.S. corporations. The System
 or broker prom

ises to repay the cash received, plus interest, at a specifi c date in 
the future in exchange for the sam

e securities. The System
 held repurchase agreem

ents of $377,116,000 at June 30, 
2010.

U
.S. Treasury obligations.

O
ther short-term

 securities authorized, but not currently used, are as follow
s:

••

Com
m

ercial paper, w
ith a m

aturity of 180 days or less. Com
m

ercial paper is an unsecured prom
issory note issued 

prim
arily by corporations for a specifi c am

ount and m
aturing on a specifi c day. The System

 considers for investm
ent 

only com
m

ercial paper of the highest quality, rated P-1 and/or A
-1 by national credit rating agencies.

M
aster notes, an overnight security adm

inistered by a custodian bank and an obligation of a corporation w
hose 

com
m

ercial paper is rated P-1 and/or A
-1 by national credit rating agencies.

Investm
ents in com

m
ercial paper or m

aster notes are lim
ited to no m

ore than $500 m
illion in any one nam

e.
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(b)
Long-Term

Fixed incom
e investm

ents are authorized in the follow
ing instrum

ents:

••••

U
.S. and foreign governm

ent obligations. A
t June 30, 2010, the System

 held U
.S. Treasury bonds of $2,673,778,920 

and international governm
ent bonds of $195,899,890.

O
bligations unconditionally guaranteed by agencies of the U

.S. G
overnm

ent. A
t June 30, 2010, the System

 held 
agency bonds of $244,955,380.

Corporate bonds w
ith at least an “A” rating by a national rating agency. A

t June 30, 2010, the System
 held U

.S. 
corporate bonds of $1,302,714,400 and international corporate bonds of $88,326,750.

Private placem
ents are authorized under the sam

e general restrictions applicable to corporate bonds.

M
ortgage investm

ents are authorized to the extent that they are secured by fi rst m
ortgages on im

proved real property 
located in the state of G

eorgia.

Equity securities are also authorized (in statutes) for investm
ent as a com

plem
ent to the System

’s fi xed-incom
e 

portfolio and as a long-term
 infl ation hedge. By statute, no m

ore than 65%
 of the total invested assets on a historical 

cost basis m
ay be placed in equities. Equity holdings in any one corporation m

ay not exceed 5%
 of the outstanding 

equity of the issuing corporation. The equity portfolio is m
anaged by the D

ivision of Investm
ent Services (the D

ivision), 
in conjunction w

ith independent advisors. Buy/sell decisions are based on securities m
eeting rating criteria established 

by the Board of Trustees, in-house research considering such things as yield, grow
th, and sales statistics, and analysis 

of independent m
arket research. Equity trades are approved and executed by the D

ivision’s staff . Com
m

on stocks 
eligible for investm

ent are approved by the Investm
ent Com

m
ittee of the Board of Trustees before being placed on an 

approved list. The System
 held com

m
on stocks totaling $7,870,483,513 at June 30, 2010.

The State of G
eorgia Em

ployee’s D
eferred Com

pensation G
roup Trust (M

aster Trust) invests in various m
utual funds, 

com
m

on collective trust funds, and separate accounts, as selected by participants. Each participant is allow
ed to select 

and invest contributions into 3 m
utual funds, 7 com

m
on collective trust funds, and 4 separate accounts, as authorized 

by the Board of Trustees. M
utual funds, com

m
on collective trust funds, and separate accounts are reported at the fair 

value of participant balances.

Substantially all of the investm
ents of ERS, PSERS, LRS, SCJRF, G

JRS, G
M

PF, and SEA
D

 are pooled into one com
m

on 
investm

ent fund. U
nits in the pooled com

m
on investm

ent fund are allocated to the respective plans, based upon the 
cost of assets contributed, and additional units are allocated to the participating plans, based on the m

arket value of 
the pooled com

m
on investm

ent fund at the date of contribution. N
et incom

e of the pooled com
m

on investm
ent fund 

is allocated m
onthly to the participating plans, based upon the num

ber of units outstanding during the m
onth.

The units and fair value of each plan’s equity in the pooled com
m

on investm
ent fund at June 30, 2010 w

ere as follow
s 

(dollars in thousands):

Fair value
U

nits
Em

ployees’ Retirem
ent System

Public School Em
ployees Retirem

ent System
Legislative Retirem

ent System
G

eorgia Judicial Retirem
ent System

State Em
ployees’ A

ssurance D
epartm

ent - A
ctive

State Em
ployees’ A

ssurance D
epartm

ent - O
PEB

G
eorgia M

ilitary Pension Fund
Superior Court Judges Retirem

ent Fund

$
10,942,725

616,219
24,810

270,556
155,913
679,350

6,635
751

4,712,638
265,383
10,685

116,519
67,146

292,572
2,857

323

$
12,696,959

5,468,123

Credit Risk. Credit risk is the risk that an issuer or other counterparty to an investm
ent w

ill not fulfi ll its obligations to the 
Em

ployees’ Retirem
ent System

. State law
 lim

its investm
ents to investm

ent grade securities.
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It is the System
’s investm

ent policy to require that the bond portfolio be of high quality and chosen w
ith respect to 

m
aturity ranges, coupon levels, refunding characteristics and m

arketability. The System
’s policy is to require that new

 
purchases of bonds be restricted to high grade bonds rated no low

er than “A” by any nationally recognized statistical 
rating organization. The quality ratings of investm

ents in fi xed incom
e securities as described by Standard &

 Poor’s and 
by M

oody’s Investors Service, w
hich are nationally recognized statistical rating organizations, at June 30, 2010 is show

n 
in the follow

ing chart.

Q
uality R

atings of Fixed Incom
e Investm

ents
H

eld at June 30, 2010

Investm
ent Type

Standard &
 Poor’s/

M
oody’s 

Q
uality R

ating
June 30,2010

Fair V
alue

D
om

estic obligations:
U

.S. Treasuries
U

.S. A
gencies

Corporates 
A

A
A

/A
aa

A
A

A
/A

aa
A

A
/A

a
A

A
/A

A
/A

$
2,673,778,920

244,955,380
63,056,880

846,828,750
282,956,070
109,872,700

Total Corporates
1,302,714,400

International obligations: 
G

overnm
ents

A
A

A
/A

aa
A

A
/A

a
95,426,370

100,473,520

Total  G
overnm

ents
195,899,890

Corporates
A

A
/A

aa
88,326,750

Total Fixed Incom
e Investm

ents
$

4,505,675,340

The investm
ent policy requires that repurchase agreem

ents be lim
ited to the purchase of U

.S. Treasury or A
gency 

obligations or corporate bonds rated no low
er than “A” by any nationally recognized statistical rating organization 

w
ith a m

arket value in excess of funds advanced. A
s of June 30, 2010, the System

 held repurchase agreem
ents of 

$377,116,000.

M
utual funds, com

m
on collective trust funds, and separate accounts investm

ents of the deferred com
pensation plans 

are not considered to have credit risk and do not require disclosure of credit risk rating.

Concentration of Credit Risk. Concentration of credit risk is the risk of loss that m
ay be attributed to the m

agnitude of a 
governm

ent’s investm
ent in a single issue. O

n June 30, 2010, the System
 did not have debt or equity investm

ents in any 
one organization, other than those issued or guaranteed by the U

. S. G
overnm

ent or its agencies, w
hich represented 

greater than 5%
 of plan net assets.

Interest Rate Risk. Interest rate risk is the risk that changes in interest rates w
ill adversely aff ect the fair value of 

an investm
ent. W

hile the System
 has no form

al interest rate risk policy, active m
anagem

ent of the bond portfolio 
incorporates interest rate risk to generate im

proved returns. This risk is m
anaged w

ithin the portfolio using the 
eff ective duration m

ethod. This m
ethod is w

idely used in the m
anagem

ent of fi xed incom
e portfolios and quantifi es 

to a m
uch greater degree the sensitivity to interest rate changes w

hen analyzing a bond portfolio w
ith call options, 

prepaym
ent provisions, and any other cash fl ow

s. Eff ective duration m
akes assum

ptions regarding the m
ost likely 

tim
ing and am

ounts of variable cash fl ow
s and is best utilized to gauge the eff ect of a change in interest rates on the 

fair value of a portfolio. It is believed that the reporting of eff ective duration found in the follow
ing table quantifi es to 

the fullest extent possible the interest rate risk of the System
’s fi xed incom

e assets.
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Eff ective D
uration of Fixed Incom

e A
ssets

and R
epurchase A

greem
ents by Security Type

Fixed Incom
e and R

epurchase
A

greem
ents Security Type

M
arket V

alue
June 30, 2010

Percent of A
ll Fixed

Incom
e A

ssets and  
R

epurchase A
greem

ents

Eff ective 
D

uration
(Years)

D
om

estic obligations:
U

.S. Treasuries
U

.S. A
gencies

Corporates

$
2,673,778,920

244,955,380
1,302,714,400

54.8
5.0

26.7

%
6.0
2.0
4.3

International O
bligations:

G
overnm

ents
Corporates

195,889,890
88,326,750

4.0
1.8

4.3
3.0

Repurchase A
greem

ents
377,116,000

7.7
—

*

Total
$

4,882,791,340
100.0

%
4.8*

*Total Eff ective D
uration (Years) does not include Repurchase A

greem
ents

M
utual funds, com

m
on collective trust funds, and separate investm

ents of the deferred com
pensation plans are not 

considered to have interest rate risk and do not require disclosure of interest rate risk.

(5)
Investm

ent Lending Program

State statutes and Board of Trustees policies perm
it the System

 to lend its securities to broker-dealers w
ith a sim

ultaneous 
agreem

ent to return the collateral for the sam
e securities in the future. The System

 is presently involved in a securities 
lending program

 w
ith m

ajor brokerage fi rm
s. The System

 lends equity and fi xed incom
e securities for varying term

s and 
receives a fee based on the loaned securities’ value.

D
uring a loan, the System

 continues to receive dividends and interest as the ow
ner of the loaned securities. The brokerage 

fi rm
s pledge collateral securities consisting of U

.S. G
overnm

ent and agency securities, m
ortgage-backed securities issued 

by a U
.S. G

overnm
ent agency, and corporate bonds. The collateral value m

ust be equal to at least 102%
 to 115%

 of the 
loaned securities’ value, depending on the type of collateral security.

Securities loaned totaled $3,537,760,045 at fair value at June 30, 2010. The collateral value w
as equal to 105.7%

 of the loaned 
securities’ value at June 30, 2010. The System

’s lending collateral w
as held in the System

’s nam
e by the tri-party custodian.

Loaned securities are included in the accom
panying com

bined statem
ent of net assets since the System

 m
aintains 

ow
nership. The related collateral securities are not recorded as assets on the System

’s com
bined statem

ents of net assets, 
and a corresponding liability is not recorded, since the System

 is deem
ed not to have the ability to pledge or trade the 

collateral securities. The System
 is deem

ed not to have the ability to pledge or sell the collateral securities, since the System
’s 

lending contracts do not address w
hether the lender can pledge or sell the collateral securities w

ithout a borrow
er default, 

the System
 has not previously dem

onstrated that ability, and there are no indications of the System
’s ability to pledge or 

sell the collateral securities.

(6)
O

perating Leases

The System
 leases copier m

achines and m
ailing equipm

ent under long-term
, noncancelable operating lease agreem

ents. 
The leases expire at various dates through 2013 and provide for renew

al options ranging from
 one year to fi ve years. Lease 

expense totaled $22,228 during 2010. The follow
ing is a schedule by years of future m

inim
um

 rental paym
ents required 

under operating leases in excess of one year as of June 30, 2010.
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Fiscal Year ending June 30:

2011
$

12,100

2012
8,573

2013
1,267

2014
—

2015
—

Total m
inim

um
 paym

ents required
$

21,940

(7)
Capital A

ssets

The follow
ing is a sum

m
ary of capital assets and depreciation inform

ation as of and for the year ended June 30, 2010:

B
alance at

 June 30, 2009
A

dditions
D

isposals
B

alance at
June 30, 2010

Capital assets:
Land
Building
Equipm

ent
Vehicles
Com

puter softw
are

$
944,225

2,800,000
1,363,979

13,381
14,344,610

――
152,116――

―――――

944,225
2,800,000
1,516,095

13,381
14,344,610

19,466,195
152,116

―
19,618,311

A
ccum

ulated depreciation for:
Building
Equipm

ent
Vehicles
Com

puter softw
are

(350,000)
(745,108)

(4,633)
(8,575,953)

(70,000)
(212,959)

(1,911)
(2,868,921)

――――

(420,000)
(958,067)

(6,544)
(11,444,874)

(9,675,694)
(3,153,791)

―
(12,829,485)

Capital assets, net
$

9,790,501
(3,001,675)

―
6,788,826

D
uring fi scal year 2010, the System

 did not experience any capital asset im
pairm

ent loss w
ith respect to the provisions of 

G
A

SB Statem
ent N

o. 42, A
ccounting and Financial Reporting for Im

pairm
ent of Capital A

ssets and for Insurance Recoveries.

(8)
Com

m
itm

ents and Contingencies

Em
ployees’ R

etirem
ent System

 of G
eorgia

In January 2007, m
ultiple retirees fi led a civil action in Fulton County Superior Court against the Em

ployees’ Retirem
ent 

System
 of G

eorgia (ERS) seeking additional benefi ts retroactive to the tim
e of their retirem

ent dates for a class of those 
retirees w

ho elected survivorship options and w
ho retired during the preceding tw

enty-year period. Plaintiff s alleged that 
ERS did not use updated m

ortality tables in the calculation of their benefi ts. These claim
s w

ere identical to those brought 
against the Teachers Retirem

ent System
 of G

eorgia (TRS) under class action, by the sam
e attorneys, in 2004. O

n February 
19, 2009, the Court of A

ppeals issued a fi nal ruling against TRS in favor of the plaintiff s and also denied the parties’ m
otions 

for reconsideration. Because of this fi nal decision against TRS, ERS has conceded liability on the breach of contract claim
.

A
t June 30, 2009 m

anagem
ent estim

ated a liability of approxim
ately $43 m

illion based on the fi nal judgm
ent and estim

ated 
fi nal paym

ents. A
t June 30, 2010, there is no rem

aining liability related to this action.

The System
 is subject to legal actions in the ordinary course of its business. In the opinion of m

anagem
ent, the System

 has 
adequate legal defenses w

ith respect to such actions and their fi nal outcom
e w

ill not have a m
aterial adverse eff ect upon 

the fi nancial status of the System
.
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P
ublic School Em

ployees R
etirem

ent System
O

n A
ugust 7, 2008, m

ultiple retirees fi led a civil action in Fulton County Superior Court against Public School Em
ployees 

Retirem
ent (PSERS) seeking additional benefi ts retroactive to the tim

e of their retirem
ent dates for a class of those retir-

ees w
ho elected survivorship options and w

ho retired during the preceding tw
enty-year period. The case asserts the sam

e 
claim

s as w
ere asserted against the TRS and ERS above. Because of the fi nal decision against TRS, PSERS has conceded 

liability on the breach of contract claim
.

A
t June 30, 2009, m

anagem
ent estim

ated a liability of approxim
ately $856,000 related to retroactive benefi ts and related 

attorneys’ fees. A
t June 30, 2010 there is no rem

aining liability related to this action.

(9)
Funded Status and Funding Progress

The funded status of each plan as of June 30, 2009, the m
ost recent actuarial valuation date, is as follow

s (dollar am
ounts in 

thousands):

A
ctuarial 

value of plan 
assets 

(a)

A
ctuarial 

accrued 
liability (A

A
L) 

entry age 
(b)

U
nfunded 

A
A

L/(funding 
excess) 

(b-a)

Funding 
ratio 
(a/b)

A
nnual 

covered 
payroll

(c)

U
nfunded 

A
A

L/(fund-
ing excess) as 
percentage of 

covered payroll
[(b-a)/c]

ERS
PSERS¹
LRS
G

JRS
G

M
PF²

$
13,613,606

769,618
30,303

317,624
6,413

15,878,022
823,232
23,523

282,474
21,021

2,264,416
53,614
(6,780)

(35,150)
14,608

85.7
93.5

128.8
112.4
30.5 %

$
2,674,155

N
/A

3,780
52,083

N
/A

84.7
N

/A
(179.4)
(67.5)

N
/A

%

1 N
o statistics regarding covered payroll are available. Contributions are not based upon m

em
bers’ salaries, but are sim

ply $4.00 per 
m

em
ber per m

onth for nine m
onths each fi scal year.

2 N
o statistics regarding covered payroll are available. A

ctive and inactive plan m
em

ber inform
ation is m

aintained by the G
eorgia 

D
epartm

ent of D
efense.

The schedules of funding progress, presented as required supplem
entary inform

ation (RSI) follow
ing the notes to the 

fi nancial statem
ents, present m

ulti-year trend inform
ation about w

hether the actuarial values of plans assets are increasing 
or decreasing over tim

e relative to the A
A

Ls for benefi ts.
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A
dditional inform

ation as of the latest actuarial valuation follow
s:

ER
S

P
SER

S
LR

S

V
aluation date

A
ctuarial cost m

ethod
A

m
ortization m

ethod

Rem
aining am

ortization period
A

sset valuation m
ethod

A
ctuarial assum

ptions
Investm

ent rate of return¹
Projected salary increases¹

Postretirem
ent cost-of-living adjustm

ent

June 30, 2009
Entry age
Level percent of 
pay, open
30 years
7-year sm

oothed
m

arket

7.50%
5.45-9.25%
N

one

June 30, 2009
Entry age
Level dollar, 
open
30 years
7-year sm

oothed
m

arket

7.50%
N

/A
3.00%

 annually

June 30, 2009
Entry age
Level dollar, 
open
N

/A
7-year sm

oothed
m

arket

7.50%
N

/A
3.00%

 annually

G
JR

S
G

M
P

F

V
aluation date

A
ctuarial cost m

ethod
A

m
ortization m

ethod

Rem
aining am

ortization period
A

sset valuation m
ethod

A
ctuarial assum

ptions
Investm

ent rate of return¹
Projected salary increases¹

Postretirem
ent cost-of-living adjustm

ent

June 30, 2009
Entry age
Level percent of pay, open

10 years
7-year sm

oothed m
arket

7.50%
6.00%
N

one

June 30, 2009
Entry age
Level dollar, open

20 years
7-year sm

oothed m
arket

7.50%
N

/A
N

one

1 Includes infl ation rate of 3.75%
 in 2010.
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R
equired Supplem

entary Schedules (U
N

A
U

D
ITED

)

Schedules of Funding P
rogress

(In thousands)

Actuarial 
valuation 

date

Actuarial value 
of plan assets

(a)

Actuarial accrued 
liablility (AAL)

entry age
(b)

Unfunded AAL/
(funding excess)

(b-a)

Funding 
ratio
(a/b)

Annual 
covered 
payroll

(c)

Unfunded AAL/
(funding excess) 
as percentage of 
covered payroll

[(b-a)/c]

Employees’ Retirement System 6/30/2004
6/30/2005
6/30/2006
6/30/2007
6/30/2008
6/30/2009

$ 12,797,389
13,134,472
13,461,132
13,843,689
14,017,346
13,613,606

13,106,648
13,512,773
14,242,845
14,885,179
15,680,857
15,878,022

309,259
378,301
781,713

1,041,490
1,663,511
2,264,416

97.6
97.2
94.5
93.0
89.4
85.7

% $ 2,445,619
2,514,430
2,630,167
2,680,972
2,809,199
2,674,155

12.6
15.0
29.7
38.8
59.2
84.7

%

Public School Employees Retirement System¹ 6/30/2004
6/30/2005
6/30/2006
6/30/2007
6/30/2008
6/30/2009

743,815
753,767
766,277
785,460
791,855
769,618

666,883
671,040
691,651
746,078
770,950
823,232

(76,932)
(82,727)
(74,626)
(39,382)
(20,905)

53,614

111.5
112.3
110.8
105.3
102.7

93.5

N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A

Legislative Retirement System 6/30/2004
6/30/2005
6/30/2006
6/30/2007
6/30/2008
6/30/2009

27,892
28,462
29,172
30,049
30,706
30,303

22,023
23,531
23,407
24,357
24,454
23,523

(5,869)
(4,931)
(5,765)
(5,692)
(6,252)
(6,780)

126.6
121.0
124.6
123.4
125.6
128.8

3,402
3,586
3,602
3,688
3,778
3,780

(172.5)
(137.5)
(160.0)
(154.3)
(165.5)
(179.4)

Georgia Judicial Retirement System 6/30/2004
6/30/2005
6/30/2006
6/30/2007
6/30/2008
6/30/2009

250,313
264,924
279,564
297,090
313,315
317,624

196,502
213,060
229,837
249,278
268,516
282,474

(53,811)
(51,864)
(49,727)
(47,812)
(44,799)
(35,150)

127.4
124.3
121.6
119.2
116.7
112.4

40,908
42,916
45,308
48,621
51,102
52,083

(131.5)
(120.9)
(109.8)

(98.3)
(87.7)
(67.5)

Georgia Military Pension Fund² 6/30/2004
6/30/2005
6/30/2006
6/30/2007
6/30/2008
6/30/2009

1,250
2,176
3,100
4,165
5,269
6,413

12,343
14,454
17,625
19,887
19,124
21,021

11,093
12,278
14,525
15,722
13,855
14,608

10.1
15.1
17.6
20.9
27.6
30.5

N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A

This data, except for annual covered payroll, was provided by the System’s actuary.
¹  No statistics regarding covered payroll are available. Contributions are not based upon members’ salaries, but are simply $4.00 per member per month for nine months each fiscal year.
²  No statistics regarding covered payroll are available. Active and inactive plan member information is maintained by the Georgia Department of Defense.

See accompanying notes to required supplementary schedules and accompanying independent auditors’ report.
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D
ITED

)

Schedules of Em
ployer Contributions

(In thousands)

Year ended
June 30

State annual
required

contribution
Percentage 
contributed

Em
ployees’ Retirem

ent System
2004
2005
2006
2007
2008
2009

$
245,388
243,074
258,482
270,141
286,256
281,206

100
100
100
100
100
100

%

Public School Em
ployees Retirem

ent System
2004
2005
2006
2007
2008
2009

833
833

3,634
6,484
2,866
5,529

100
100
100
100
100
100

Legislative Retirem
ent System

2004
2005
2006
2007
2008
2009

――――――

N
/A

N
/A

N
/A

N
/A

N
/A

N
/A

G
eorgia Judicial Retirem

ent System
2004
2005
2006
2007
2008
2009

1,558
1,594
1,683
1,778
2,395
1,703

100
100
100
100
100
100

G
eorgia M

ilitary Pension Fund
2004
2005
2006
2007
2008
2009

617
891
891

1,005
1,103
1,323

100
100
100
100
100
100

This data w
as provided by the System

’s actuary.

See accom
panying notes to required supplem

entary schedules and accom
panying independent auditors’ report.
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June 30, 2010

(1)
Schedule of Funding P

rogress
The actuarial value of assets recognizes a portion of the diff erence betw

een the fair value of assets and the expected actuarial 
value of assets, based on the assum

ed valuation rate of return. The am
ount recognized each year is 1/7th of the diff erence 

betw
een fair value and expected actuarial value.

(2)
Schedule of Em

ployer Contributions
The required em

ployer contributions and percent of those contributions actually m
ade are presented in the schedule.

(3)
A

ctuarial A
ssum

ptions
The inform

ation presented in the required supplem
entary schedules w

as determ
ined as part of the actuarial valuations at the 

dates indicated. A
dditional inform

ation from
 the actuarial valuations for the m

ost recent tw
o- year period is as follow

s:

Em
ployees’ Retirem

ent System
:

V
aluation date

A
ctuarial cost m

ethod
A

m
ortization m

ethod
R em

aining am
ortization period of the 

U
nfunded actuarial accrued liability

A
sset valuation m

ethod
A

ctuarial assum
ptions:

Investm
ent rate of return¹

Projected salary increases¹
Post-retirem

ent cost-of-living adjustm
ent

June 30, 2009
Entry age
Level percent of pay, open

30 years
7-year sm

oothed m
arket

7.50%
5.45-9.25%
N

one

June 30, 2008
Entry age
Level percent of pay, open

26 years
7-year sm

oothed m
arket

7.50%
5.45-9.25%
N

one

Public School Em
ployees Retirem

ent System
:

V
aluation date

A
ctuarial cost m

ethod
A

m
ortization m

ethod
Rem

aining am
ortization period of the 

Funding Excess
A

sset valuation m
ethod

A
ctuarial assum

ptions:
Investm

ent rate of return¹
Projected salary increases

Post-retirem
ent cost-of-living adjustm

ent

June 30, 2009
Entry age
Level dollar, open

30 years
7-year sm

oothed m
arket

7.50%
N

/A
3%

 annually

June 30, 2008
Entry age
Level dollar, open

10 years
7-year sm

oothed m
arket

7.50%
N

/A
3%

 annually

¹  Includes inflation rate of 3.75%
 in 2009 and 3.75%

 in 2010.
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Legislative Retirem
ent System

:
V

aluation date
A

ctuarial cost m
ethod

A
m

ortization m
ethod

Rem
aining am

ortization period of the 
Funding Excess

A
sset valuation m

ethod
A

ctuarial assum
ptions:

Investm
ent rate of return¹

Projected salary increases
Post-retirem

ent cost-of-living adjustm
ent

June 30, 2009
Entry age
Level dollar, open

N
/A

7-year sm
oothed m

arket

7.50%
N

/A
3%

 annually

June 30, 2008
Entry age
Level dollar, open

N
/A

7-year sm
oothed m

arket

7.50%
N

/A
3%

 annually

G
eorgia Judicial Retirem

ent System
:

V
aluation date

A
ctuarial cost m

ethod
A

m
ortization m

ethod
Rem

aining am
ortization period of the 

Funding Excess
A

sset valuation m
ethod

A
ctuarial assum

ptions:
Investm

ent rate of return¹
Projected salary increases¹

Post-retirem
ent cost-of-living adjustm

ent

June 30, 2009
Entry age
Level percent of pay, open

10 years
7-year sm

oothed m
arket

7.50%
6.00%
N

one

June 30, 2008
Entry age
Level percent of pay, open

14 years
7-year sm

oothed m
arket

7.50%
6.00%
N

one

G
eorgia M

ilitary Pension Fund:
V

aluation date
A

ctuarial cost m
ethod

A
m

ortization m
ethod

Rem
aining am

ortization period of the 
U

nfunded actuarial accrued liability
A

sset valuation m
ethod

A
ctuarial assum

ptions:
Investm

ent rate of return¹
Projected salary increases

Post-retirem
ent cost-of-living adjustm

ent

June 30, 2009
Entry age
Level dollar, open

20 years
7-year sm

oothed m
arket

7.50%
N

/A
N

one

June 30, 2008
Entry age
Level dollar, open

30 years
7-year sm

oothed m
arket

7.50%
N

/A
N

one

¹  Includes inflation rate of 3.75%
 in 2009 and 3.75%

 in 2010.
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A
dm

inistrave Expenses Schedule - Contributions and Expenses
Year ended June 30 2010, w

ith com
parative am

ounts for the Year Ended June 30, 2009
(In thousands)

2010
2009

Contributions:
Em

ployees’ Retirem
ent System

Public School Em
ployees Retirem

ent System
Legislative Retirem

ent System
G

eorgia Judicial Retirem
ent System

State Em
ployees’ A

ssurance D
epartm

ent - A
ctive

State Em
ployees’ A

ssurance D
epartm

ent - O
PEB

G
eorgia D

efi ned Contribution Plan
401(k) Plan
457 Plan
G

eorgia M
ilitary Pension Fund

Superior Court Judges Retirem
ent Fund

D
istrict A

ttorneys Retirem
ent Fund

$
14,505
1,956

120
27022
203

1,110
829

2,1154361

16,809
588
110
17522
203
310

1,028
1,769—246

Total contributions
21,180

21,044

Expenses:
Personal services:

Salaries and w
ages

Retirem
ent contributions

FICA
H

ealth insurance
M

iscellaneous

5,045
514
358

1,04335

4,887
511
354
62133

6,995
6,406

Com
m

unications:
Postage
Publications and printing
Telecom

m
unications

Travel

146257815

167478615

264
315

Professional Services:
A

ccounting and investm
ent services

Com
puter services

Contracts
A

ctuarial services
M

edical services
Professional fees
Legal services

5,044
1,547
2,528

324
164
15074

4,802
1,565
2,538

482
153
115
131

9,831
9,786

M
anagem

ent fees:
Building m

aintenance
636

636

O
ther services and charges:

Tem
porary services

Supplies and m
aterials

Repairs and m
aintenance

Courier services
D

epreciation
M

iscellaneous
O
ffi  ce equipm

ent

125714111
3,154484

521
1474114

3,125494

3,454
3,901

Total expenses
21,180

21,044

N
et incom

e
$

―
―

See accom
panying independent auditors’ report.
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Schedule of Investm
ent Expenses

Year Ended June 30, 2010, w
ith com

parative am
ounts for the Year Ended June 30, 2009

2010
2009

Investm
ent A

dvisory and Custodial Fees
$

6,005,549
4,931,856

M
iscellaneous

3,541,749
4,502,969

Total Investm
ent Expenses

$
9,547,298

9,434,825

See accom
panying independent auditors’ report.
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W
hile the past year w

as less eventful than the prior year and 
returns w

ere positive, the sovereign debt crisis em
anating from

 
G

reece dem
onstrated that stock m

arkets are still vulnerable to 
periods of bad new

s.   There are undoubtedly large problem
s 

that need to be resolved, but m
any parts of the w

orld econom
y 

are correcting the prior excesses.  So as w
e cycle betw

een 
episodes of good new

s and bad new
s, the fi nancial m

arkets w
ill 

likely continue to fl uctuate.  

This pattern is not a new
 phenom

enon and it is easy to get 
caught up in the latest headlines, but as a pension plan it is 
m

ore im
portant to stay focused on the long-term

.  The System
 

continues to invest in a m
ix of liquid, high quality bonds and 

stocks.  These types of investm
ents allow

 the System
 to 

participate in rising m
arkets w

hile m
oderating the risks on the 

dow
nside.  A

 high quality balanced fund has proven to be a 
successful strategy in a variety of m

arkets over a long period 
of tim

e.

A
s in previous years, the bias to quality w

as a prim
ary 

goal and w
as successfully m

et.  “Conservation of Capital” 
and “Conservatism

” continue to be the principal guides in 
investm

ent decisions.  The Board of Trustees continues to use a 
diversifi ed portfolio to accom

plish these objectives.

The econom
y rebounded during the past fi scal year, although 

the pace of grow
th w

as slow
ing tow

ards the end of the period.  
The im

provem
ent in housing w

ill likely continue to be slow
 and 

uneven as excess inventory and m
ore foreclosures dam

pen 
housing starts and prices.  G

row
th in em

ploym
ent, or rather 

the lack thereof, rem
ains the largest single factor plaguing 

the econom
y.  The unem

ploym
ent rate does not appear to be 

increasing, but neither is it decreasing and rem
ains m

ired at 
year ago levels of 9.5%

.  The real bright spot has been corporate 
profi ts, w

hich rose 38%
, as com

panies slashed costs and 
benefi tted from

 a rebound in business and consum
er spending.

Studies undertaken to evaluate the investm
ent returns of 

pension funds over very long tim
e horizons indicate that the 

asset allocation decision has the m
ost im

pact on the fund’s 
returns.  A

lthough the returns for the various asset categories 
vary from

 year to year, over the long term
 equities usually 

outperform
 fi xed incom

e and cash by a very w
ide m

argin.  For 
that reason, the System

 has generally m
aintained a m

axim
um

 
equity exposure w

ith the rem
ainder of the fund in fi xed incom

e 
securities designed to generate incom

e and preserve capital.  

Returns for one, three, fi ve, ten and tw
enty year periods are 

presented in this section.  The longer tim
e periods, such as the 

tw
enty-year period, allow

 for m
ore valid evaluation of returns, 

both in absolute term
s and relative to an asset class index, by 

reducing em
phasis on the short-term

 volatility of m
arkets.  The 

D
aily V

aluation M
ethod w

as used to calculate rates of return 
w

hich is in accordance w
ith the CFA

 Institute’s objectives as 
stated in its publication “G

lobal Investm
ent Perform

ance 
Standards H

andbook,” second edition.

Equity m
arkets rebounded nicely during the fi scal year.  The 

return for the S&
P 500 Index w

as 14.4%
.  The D

ow
 Jones 

Industrial A
verage 

Index 
rose 

18.9%
. 

 A
m

ong 
individual 

com
panies, returns varied depending upon the com

pany’s 
size, industry, and exposure to global m

arkets.  The M
SCI EA

FE 
Index returned 5.9%

 and the M
SCI Em

erging M
arket Index 

returned 23.2%
.

In a change from
 last year, large and sm

all capitalization 
dom

estic 
stocks 

underperform
ed. 

 
The 

S&
P 

400 
M

id 
Capitalization Index outperform

ed both the S&
P 500 and S&

P 
600 w

ith a return of 24.9%
.  The S&

P 600 Sm
all Capitalization 

Index rose 23.6%
, w

ell above its ten-year average return of 
5.6%

, and also above the S&
P 500’s 14.4%

.

These overall returns can be explained prim
arily by m

assive 
central bank and fi scal stim

ulus, w
hich led to econom

ic grow
th 

and rapidly increasing corporate profi ts.  The im
proved foreign 

returns can be attributed to m
any of the sam

e reasons and also 
the strong em

erging m
arket econom

ies providing som
e off set 

to the m
ore debt laden, slow

er grow
ing econom

ies of Europe 
and Japan.

Returns for the fi xed incom
e m

arkets w
ere above average this 

year.  Yields on long-term
 Treasury bonds began the period at 

4.3%
 and ended at the low

 of the year of 3.9%
, after rapidly 

falling from
 a high of 4.8%

 in early A
pril.  O

verall the ten-year 
U

.S. Treasury note returned 8.3%
 and the thirty-year U

.S. 
Treasury bond returned 11.3%

.  Short-term
 Treasury bills only 

returned 0.1%
.

O
ur 

prim
ary 

benchm
ark, 

the 
Barclays G

overnm
ent/Credit 

Index rose 9.6%
.  It is a shorter m

aturity index containing higher 
yielding corporate bonds as w

ell as Treasuries.  H
igher quality 

bonds underperform
ed low

er quality bonds as evidenced by 
the 8.9%

 return for A
A

A
 &

 A
A

 rated bonds versus 18.3%
 for 

BBB rated bonds.

In sum
m

ary, the investm
ent status of the System

 is excellent.  
The high quality of the System

’s investm
ents is in keeping w

ith 
the continued policy of “Conservatism

” and “Conservation of 
Capital.” 

P
repared by the D

ivision of Investm
ent Services
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Pooled Investm
ent Fund

A
s of June 30, 2010

Em
ployees’ Retirem

ent System
 (ERS)

$
10,942,725,108

Public School Em
ployees Retirem

ent System
 (PSERS)

 616,218,860 

Legislative Retirem
ent System

 (LRS)
 24,810,454 

G
eorgia Judicial Retirem

ent System
 (G

JRS)
 270,556,084 

State Em
ployees’ A

ssurance D
epartm

ent (SEA
D

) - A
ctive

 155,912,770 

State Em
ployees’ A

ssurance D
epartm

ent (SEA
D

) - O
PEB

 679,349,836 

G
eorgia M

ilitary Pension Fund (G
M

PF)
 6,634,963 

Superior Court Judges Retirem
ent Fund (SCJRF)

 750,957 

Total
$

 12,696,959,032 

R
ates of R

eturn

Equities
S&

P 500

1 Year
3 Year

5 Year
10 Year

20 Year

15105-(5)

(10)

Fixed Incom
e

Barclays G
ovt/Credit

1 Year
3 Year

5 Year
10 Year

20 Year

52 3 4 6 7 8 9 10

Total Portfolio
CPI

1 Year
3 Year

5 Year
10 Year

20 Year

4(2) - 2 6 8 10 12(4)

N
ote: R

ates of return are calculated using the D
aily V

aluation M
ethod based on m

arket rates of return.
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sset A

llocation at Fair V
alue

0.0%

10.0%

20.0%

30.0%

40.0%

50.0%

60.0%

70.0%

2010
2009

2008
2007

2006
2005

Equi
es

Fixed Incom
e

Short-term
 Securi

es

M
utual funds, etc

Investm
ent Sum

m
ary

A
sset A

llocation as of June 30 (in percentages)

2010
2009

2008
2007

2006
2005

Equities
57.8%

52.3
55.6

59.5
58.6

56.8

Fixed Incom
e

33.0
39.8

37.2
31.0

35.3
37.2

Short-Term
 Securities

2.8
1.8

1.5
4.0

0.8
1.1

M
utual  and Com

m
on Collective Trust Funds and Separate A

ccounts
6.4

6.1
5.7

5.5
5.3

4.9

Total
100%

100
100

100
100

100

A
sset A

llocation as of June 30 (in m
illions)

2010
2009

2008
2007

2006
2005

Equities
$

7,870
6,857

8,947
10,307

9,253
8,786

Fixed Incom
e

4,506
5,212

6,000
5,374

5,585
5,769

Short-Term
 Securities

377
236

244
700

121
170

M
utual  and Com

m
on Collective Trust Funds and Separate A

ccounts
867

799
915

953
843

756

Total
$

13,620
13,104

16,106
17,334

15,802
15,481
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Tw
enty Largest Equity H

oldings †
A

s of June 30, 2010

Shares
Com

pany
Fair V

alue

527,548

2,263,506

3,499,894

1,337,860

591,461

1,205,888

1,046,519

1,931,388

4,855,406

1,605,291

4,635,770

2,526,243

140,520

2,582,819

1,293,814

2,790,854

1,159,545

3,999,956

697,300

870,186

A
pple Inc.

Exxon M
obil Corp.

M
icrosoft Corp.

Johnson &
 Johnson

International Business M
achines Corp.

Procter &
 G

am
ble Co.

Chevron Corp.

JPM
organ Chase &

 Co.

Bank of A
m

erica Corp.

H
ew

lett-Packard Co.

G
eneral Electric Co.

W
ells Fargo &

 Co.

G
oogle Inc.

AT&
T Inc.

W
al-M

art Stores Inc.

Cisco System
s Inc.

Coca Cola Co.

Pfi zer Inc.

Berkshire H
athaw

ay Inc.

PepsiCo Inc.

$
132,694,148

129,178,290

80,532,561

79,014,012

73,033,604

72,329,162

71,016,779

70,708,115

69,772,184

69,476,994

66,847,803

64,671,821

62,524,374

62,478,392

62,193,639

59,473,099

58,116,395

57,039,373

55,567,837

53,037,837

Top 20 Equities
R

em
aining Equities

$
1,449,706,419
6,420,777,094

Total Equities
$

7,870,483,513

†A
 com

plete listing is available upon w
ritten request, subject to restrictions of O

.C.G
.A

 Section 47-1-14.

Schedule of Fees and Com
m

issions 
For the Year Ended June 30, 2010

Investm
ent A

dvisors’ Fees:*

U
.S. Equity

$
3,814,470

International Equity
 1,798,126 

Fixed Incom
e

—

Investm
ent Com

m
issions:

U
.S. Equity

 2,629,885 

International Equity
 1,873,324 

SEC Fees:
 42,393 

M
iscellaneous:*

 3,934,702 

Total Fees and Com
m

issions
$

 14,092,900 

*A
m

ount included in total investm
ent expenses show

n on page 44.
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e H

oldings*
A

s of June 30, 2010

Issuer
Year of M

aturity
Interest R

ate
P

ar V
alue

Fair V
alue

U
S TREA

S. N
O

TE

U
S TREA

S. N
O

TE

U
S TREA

S. N
O

TE

U
S TREA

S. N
O

TE

U
S TREA

S. N
O

TE

U
S TREA

S. N
O

TE

U
S TREA

S. BO
N

D

FH
LM

C

G
EN

ERA
L ELECTRIC CA

P CO
RP

G
EN

ERA
L ELECTRIC CA

P CO
RP

U
S TREA

S. N
O

TE

PFIZER IN
C

U
S TREA

S. N
O

TE

W
ELLS FA

RG
O

 &
 CO

M
PA

N
Y

U
S TREA

S. N
O

TE

U
N

ITED
 PA

RCEL SERV
ICE

G
EN

ERA
L ELECTRIC CA

P CO
RP

V
ERIZO

N
 W

IRELESS

U
S TREA

S. BO
N

D

U
S TREA

S. N
O

TE

G
EN

ERA
L ELECTRIC CA

P CO
RP

O
N

TA
RIO

 (PRO
V

IN
CE O

F)

EU
RO

PEA
N

 IN
V

ESTM
EN

T BA
N

K

BERK
SH

IRE H
ATH

AW
AY FIN

 CO
RP

RO
YA

L BA
N

K
 O

F CA
N

A
D

A

U
S TREA

S. N
O

TE

JO
H

N
SO

N
 A

N
D

 JO
H

N
SO

N

3M
 CO

M
PA

N
Y

2016

2016

2013

2019

2013

2013

2028

2012

2011

2020

2014

2015

2018

2011

2017

2019

2013

2014

2036

2017

2026

2015

2015

2012

2013

2012

2017

2012

2.625

3.250

2.750

3.375

3.125

1.750

5.250

1.125

4.110

5.550

2.375

5.350

3.500

4.000

3.125

5.125

5.400

5.550

4.500

4.500

5.550

2.950

2.875

5.125

2.100

3.875

5.550

4.650

$
370,000,000

287,000,000

284,000,000

240,000,000

224,000,000

232,000,000

194,000,000

229,000,000

174,000,000

164,000,000

167,000,000

131,000,000

131,000,000

131,000,000

121,000,000

109,000,000

109,000,000

98,000,000

97,000,000

90,000,000

105,000,000

98,000,000

93,000,000

87,000,000

87,000,000

66,000,000

54,000,000

54,000,000

$
380,667,100

304,377,850

298,887,280

248,568,000

238,490,560

237,273,360

233,496,460

230,646,510

177,526,980

172,696,920

172,492,630

148,419,070

140,036,380

134,537,000

126,549,060

124,430,040

118,815,450

109,872,700

107,154,930

102,389,400

100,766,400

100,473,520

95,426,370

93,690,300

88,326,750

70,893,240

63,056,880

58,902,660

ER
S Fixed Incom

e Securities 
D

efi ned Contribution Fixed Incom
e Securities

$
4,226,000,000

26,000,000
$

4,478,863,800
26,811,540

Total ER
S and D

efi ned Contribution Fixed Incom
e Securities

$
4,252,000,000

$
4,505,675,340

*A
 com

plete listing is available upon w
ritten request, subject to restrictions of  O

.C.G
.A

 Section 47-1-14.
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52 A
pril 15, 2010

Board of Trustees
Em

ployees’ Retirem
ent System

 of G
eorgia

Tw
o N

orthside 75, Suite 300
A

tlanta, G
A

 30318-7778

A
ttention: M

s. Pam
ela Pharris, Executive D

irector

M
em

bers of the Board:

Section 47-2-26 of the law
 governing the operation of the Em

ployees’ 
Retirem

ent System
 of G

eorgia provides that the actuary shall m
ake 

annual valuations of the contingent assets and liabilities of the 
Retirem

ent System
 on the basis of regular interest and the tables last 

adopted by the Board of Trustees. W
e have subm

itted the report giving 
the results of the actuarial valuation of the System

 prepared as of June 
30, 2009. The report indicates that annual em

ployer contributions at 
the rate of 6.88%

 of com
pensation for O

ld Plan M
em

bers, 11.63%
 of 

com
pensation for N

ew
 Plan M

em
bers, and 7.42%

 for G
SEPS M

em
bers 

for the fi scal year ending June 30, 2012 are suffi  cient to support the 
benefi ts of the System

.

In preparing the valuation, the actuary relied on data provided by the 
System

. W
hile not verifying data at the source, the actuary perform

ed 
tests for consistency and reasonableness. O

ur fi rm
, as actuary, is 

responsible for all of the actuarial trend data in the fi nancial section 
of the annual report and the supporting schedules in the actuarial 
section of the annual report.

In our opinion, the valuation is com
plete and accurate, and the 

m
ethodology 

and 
assum

ptions 
are 

reasonable 
as 

a 
basis 

for 
the valuation. The valuation takes into account the eff ect of all 
am

endm
ents to the System

 enacted through the 2009 session of the 
G

eneral A
ssem

bly, as w
ell as the one-tim

e bonus paym
ent to retired 

m
em

bers and benefi ciaries m
ade in O

ctober 2009.

The System
 is funded on an actuarial reserve basis. The actuarial 

assum
ptions recom

m
ended by the actuary and adopted by the Board 

are in the aggregate reasonably related to the experience under the 
System

 and to reasonable expectations of anticipated experience 
under the System

. The assum
ptions and m

ethods used for funding 
purposes m

eet the param
eters set for the disclosures presented in 

the fi nancial section by G
overnm

ental A
ccounting Standards Board 

(G
A

SB) Statem
entN

os. 25 and 27. The funding objective of the plan 
is that contribution rates over tim

e w
ill rem

ain level as a percent 
of payroll. The valuation m

ethod used is the entry age norm
al 

cost m
ethod. The norm

al contribution rate to cover current cost has 
been determ

ined as a level percent of payroll. G
ains and losses are 

refl ected in the unfunded accrued liability w
hich is being am

ortized as 
a level percent of payroll w

ithin a 30-year period.

The System
 is being funded in conform

ity w
ith the m

inim
um

 funding 
standard set forth in Code Section 47-20-10 of the Public Retirem

ent 
System

s Standards Law
. In our opinion the System

 is operating on an 
actuarially sound basis. A

ssum
ing that contributions to the System

 
are m

ade by the em
ployer from

 year to year in the future at the 
rates recom

m
ended on the basis of the successive valuations, the 

continued suffi  ciency of the retirem
ent fund to provide the benefi ts 

called for under the System
 m

ay be safely anticipated.

This is to certify that the independent consulting actuary is a 
m

em
ber of the A

m
erican A

cadem
y of A

ctuaries and has experience 
in perform

ing valuations for public retirem
ent system

s, that the 
valuation w

as prepared in accordance w
ith principles of practice 

prescribed by the A
ctuarial Standards Board, and that the actuarial 

calculations w
ere perform

ed by qualifi ed actuaries in accordance w
ith 

accepted actuarial procedures, based on the current provisions of the 
System

 and on actuarial assum
ptions that are internally consistent 

and reasonably based on the actual experience of the System
.

Future actuarial results m
ay diff er signifi cantly from

 the current 
results presented in this report due to such factors as the follow

ing: 
plan experience diff ering from

 that anticipated by the econom
ic or 

dem
ographic assum

ptions; changes in econom
ic or dem

ographic 
assum

ptions; increases or decreases expected as part of the natural 
operation of the m

ethodology used for these m
easurem

ents (such as 
the end of an am

ortization period or additional cost or contribution 
requirem

ents based on the plan’s funded status); and changes in plan 
provisions or applicable law

. Since the potential im
pact of such factors 

is outside the scope of a norm
al annual actuarial valuation, an analysis 

of the range of results is not presented herein.

Sincerely yours,

Edw
ard A

. M
acdonald, A

SA
, FCA

 M
A

A
A

President
EA

M
:bdm

Cathy Turcot
Principal and M

anaging D
irector

3550 Busbee Pkw
y, Suite 250

Kennesaw
, G

A
Phone (678) 388-1700 • Fax (678) 388-1730
w

w
w

.CavM
acConsulting.com

ER
S
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P
SER

S
P

SER
S

June 24, 2010

Board of Trustees
Em

ployees’ Retirem
ent System

 of G
eorgia

Tw
o N

orthside 75, Suite 300
A

tlanta, G
A

 30318-7778

A
ttention: M

s. Pam
ela Pharris, Executive D

irector

M
em

bers of the Board:

Section 47-4-60 of the law
 governing the operation of the G

eorgia 
Public School Em

ployees’ Retirem
ent System

 provides that the 
em

ployer contribution shall be actuarially determ
ined and approved 

by the Board of Trustees. W
e have subm

itted the report giving the 
results of the actuarial valuation of the System

 prepared as of June 30, 
2009. Based on a m

onthly benefi t accrual rate of $14.75 eff ective July 
1, 2008, the valuation indicates that annual em

ployer contributions of 
$15,884,000 or $391.42 per active m

em
ber for the fi scal year ending 

June 30, 2012 are suffi  cient to support the benefi ts of the System
.

In preparing the valuation, the actuary relied on data provided by the 
System

. W
hile not verifying data at the source, the actuary perform

ed 
tests for consistency and reasonableness. O

ur fi rm
, as actuary, is 

responsible for all of the actuarial trend data in the fi nancial section 
of the annual report and the supporting schedules in the actuarial 
section of the annual report.

In our opinion, the valuation is com
plete and accurate, and the 

m
ethodology 

and 
assum

ptions 
are 

reasonable 
as 

a 
basis 

for 
the valuation. The valuation takes into account the eff ect of all 
am

endm
ents to the System

 enacted through the 2009 session of the 
G

eneral A
ssem

bly.

The System
 is funded on an actuarial reserve basis. The actuarial 

assum
ptions recom

m
ended by the actuary and adopted by the Board 

are in the aggregate reasonably related to the experience under the 
System

 and to reasonable expectations of anticipated experience 
under the System

. The assum
ptions and m

ethods used for funding 
purposes m

eet the param
eters set for the disclosures presented in 

the fi nancial section by G
overnm

ental A
ccounting Standards Board 

(G
A

SB) Statem
ent N

os. 25 and 27. The funding objective of the 
plan is that contribution rates over tim

e w
ill rem

ain level as a dollar 
per active m

em
ber. The valuation m

ethod used is the entry age 
norm

al cost m
ethod. The norm

al contribution rate to cover current 
cost has been determ

ined as a dollar per active m
em

ber. G
ains and 

losses are refl ected in the unfunded accrued liability w
hich is being 

am
ortized as a level dollar per active m

em
ber w

ithin a 30-year period. 

The System
 is currently being funded in conform

ity w
ith the m

inim
um

 
funding standard set forth in Code Section 47-20-10 of the Public 
Retirem

ent System
s Standards Law

. In our opinion the System
 is 

currently operating on an actuarially sound basis. H
ow

ever, it is our 
understanding that the legislature has appropriated an am

ount less 
than the annual required contribution (A

RC) for fi scal year ending June 
30, 2011. A

t that tim
e, the System

 w
ill not be funded in conform

ity 
w

ith the m
inim

um
 funding standards and w

ill not be operating on 
an actuarial sound basis. A

ssum
ing that contributions to the System

 
are m

ade by the em
ployer from

 year to year in the future at the rates 
recom

m
ended on the basis of the successive actuarial valuations, the 

continued suffi  ciency of the retirem
ent fund to provide the benefi ts 

called for under the System
 m

ay be safely anticipated.

This is to certify that the independent consulting actuary is a 
m

em
ber of the A

m
erican A

cadem
y of A

ctuaries and has experience 
in perform

ing valuations for public retirem
ent system

s, that the 
valuation w

as prepared in accordance w
ith principles of practice 

prescribed by the A
ctuarial Standards Board, and that the actuarial 

calculations w
ere perform

ed by qualifi ed actuaries in accordance w
ith 

accepted actuarial procedures, based on the current provisions of the 
retirem

ent system
 and on actuarial assum

ptions that are internally 
consistent and reasonably based on the actual experience of the 
System

.

Future actuarial results m
ay diff er signifi cantly from

 the current 
results presented in this report due to such factors as the follow

ing: 
plan experience diff ering from

 that anticipated by the econom
ic or

dem
ographic assum

ptions; changes in econom
ic or dem

ographic 
assum

ptions; increases or decreases expected as part of the natural 
operation of the m

ethodology used for these m
easurem

ents (such as 
the end of an am

ortization period or additional cost or contribution 
requirem

ents based on the plan’s funded status); and changes in plan 
provisions or applicable law

. Since the potential im
pact of such factors 

is outside the scope of a norm
al annual actuarial valuation, an analysis 

of the range of results is not presented herein.

Sincerely yours,

Edw
ard A

. M
acdonald, A

SA
, FCA

 M
A

A
A

President
EA

M
:m

jn

Cathy Turcot
Principal and M

anaging D
irector

3550 Busbee Pkw
y, Suite 250

Kennesaw
, G

A
Phone (678) 388-1700 • Fax (678) 388-1730
w

w
w

.CavM
acConsulting.com
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June 24, 2010

Board of Trustees
Em

ployees’ Retirem
ent System

 of G
eorgia

Tw
o N

orthside 75, Suite 300
A

tlanta, G
A

 30318-7778

A
ttention: M

s. Pam
ela Pharris, Executive D

irector

M
em

bers of the Board:

Section 47-23-21 of the law
 governs the operation of the G

eorgia 
Judicial Retirem

ent System
. The actuary m

akes annual valuations 
of the contingent assets and liabilities of the Retirem

ent System
 on 

the basis of regular interest and the tables last adopted by the Board 
of Trustees. W

e have subm
itted the report giving the results of the 

actuarial valuation of the System
 prepared as of June 30, 2009. The 

report indicates that annual em
ployer contributions at the rate of 

3.90%
 of com

pensation for the fi scal year ending June 30, 2012 are 
suffi  cient to support the benefi ts of the System

.

In preparing the valuation, the actuary relied on data provided by the 
System

. W
hile not verifying data at the source, the actuary perform

ed 
tests for consistency and reasonableness. O

ur fi rm
, as actuary, is 

responsible for all of the actuarial trend data in the fi nancial section 
of the annual report and the supporting schedules in the actuarial 
section of the annual report.

In our opinion, the valuation is com
plete and accurate, and the 

m
ethodology 

and 
assum

ptions 
are 

reasonable 
as 

a 
basis 

for 
the valuation. The valuation takes into account the eff ect of all 
am

endm
ents to the System

 enacted through the 2009 session of the 
G

eneral A
ssem

bly as w
ell as the one-tim

e bonus paym
ent to retired 

m
em

bers and benefi ciaries m
ade in O

ctober 2009.

The System
 is funded on an actuarial reserve basis. The actuarial 

assum
ptions recom

m
ended by the actuary and adopted by the Board 

are in the aggregate reasonably related to the experience under the 
System

 and to reasonable expectations of anticipated experience 
under the System

. The assum
ptions and m

ethods used for funding 
purposes m

eet the param
eters set for the disclosures presented in 

the fi nancial section by G
overnm

ental A
ccounting Standards Board 

(G
A

SB) Statem
ent N

os. 25 and 27. The funding objective of the plan 
is that contribution rates over tim

e w
ill rem

ain level as a percent of 
payroll. The valuation m

ethod used is the entry age norm
al cost 

m
ethod. The norm

al contribution rate to cover current cost has 
been determ

ined as a level percent of payroll. G
ains and losses are

 

refl ected in the unfunded accrued liability w
hich is negative and being 

am
ortized as a level percent of payroll w

ithin a 10-year period.

The System
 is being funded in conform

ity w
ith the m

inim
um

 funding 
standard set forth in Code Section 47-20-10 of the Public Retirem

ent 
System

s Standards Law
. In our opinion the System

 is operating on an
actuarially sound basis. A

ssum
ing that contributions to the System

 
are m

ade by the em
ployer from

 year to year in the future at the rates 
recom

m
ended on the basis of the successive actuarial valuations, the

continued suffi  ciency of the retirem
ent fund to provide the benefi ts 

called for under the System
 m

ay be safely anticipated.

This is to certify that the independent consulting actuary is a 
m

em
ber of the A

m
erican A

cadem
y of A

ctuaries and has experience 
in perform

ing valuations for public retirem
ent system

s, that the 
valuation w

as prepared in accordance w
ith principles of practice 

prescribed by the A
ctuarial Standards Board, and that the actuarial 

calculations w
ere perform

ed by qualifi ed actuaries in accordance w
ith 

accepted actuarial procedures, based on the current provisions of the 
retirem

ent system
 and on actuarial assum

ptions that are internally 
consistent and reasonably based on the actual experience of the 
System

.

Future actuarial results m
ay diff er signifi cantly from

 the current 
results presented in this report due to such factors as the follow

ing: 
plan experience diff ering from

 that anticipated by the econom
ic or 

dem
ographic assum

ptions; changes in econom
ic or dem

ographic 
assum

ptions; increases or decreases expected as part of the natural 
operation of the m

ethodology used for these m
easurem

ents (such as 
the end of an am

ortization period or additional cost or contribution 
requirem

ents based on the plan’s funded status); and changes in plan 
provisions or applicable law

. Since the potential im
pact of such factors 

is outside the scope of a norm
al annual actuarial valuation, an analysis 

of the range of results is not presented herein.

Sincerely yours,

Edw
ard A

. M
acdonald, A

SA
, FCA

 M
A

A
A

President
EA

M
/CT:dm

w

Cathy Turcot
Principal and M

anaging D
irector

3550 Busbee Pkw
y, Suite 250

Kennesaw
, G

A
Phone (678) 388-1700 • Fax (678) 388-1730
w

w
w

.CavM
acConsulting.com
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A
pril 15, 2010

Board of Trustees
Em

ployees’ Retirem
ent System

 of G
eorgia

Tw
o N

orthside 75, Suite 300
A

tlanta, G
A

 30318-7778

A
ttention: M

s. Pam
ela Pharris, Executive D

irector

M
em

bers of the Board:

Section 47-6-22 of the law
 governing the operation of the G

eorgia 
Legislative Retirem

ent System
 provides that the actuary shall m

ake 
periodic valuations of the contingent assets and liabilities of the 
Retirem

ent System
 on the basis of regular interest and the tables 

last adopted by the Board of Trustees. W
e have subm

itted the report 
giving the results of the actuarial valuation of the System

 prepared 
as of June 30, 2009. The report indicates that no annual em

ployer 
contributions for the fi scal year ending June 30, 2012 are required to 
support the benefi ts of the System

.

In preparing the valuation, the actuary relied on data provided by the 
System

. W
hile not verifying data at the source, the actuary perform

ed 
tests for consistency and reasonableness. O

ur fi rm
, as actuary, is 

responsible for all of the actuarial trend data in the fi nancial section 
of the annual report and the supporting schedules in the actuarial 
section of the annual report.

In our opinion, the valuation is com
plete and accurate, and the 

m
ethodology 

and 
assum

ptions 
are 

reasonable 
as 

a 
basis 

for 
the valuation. The valuation takes into account the eff ect of all 
am

endm
ents to the System

 enacted through the 2009 session of the 
G

eneral A
ssem

bly.

The System
 is funded on an actuarial reserve basis. The actuarial 

assum
ptions recom

m
ended by the actuary and adopted by the Board 

are in the aggregate reasonably related to the experience under the 
System

 and to reasonable expectations of anticipated experience 
under the System

. The assum
ptions and m

ethods used for funding 
purposes m

eet the param
eters set for the disclosures presented in 

the fi nancial section by G
overnm

ental A
ccounting Standards Board 

(G
A

SB) Statem
ent N

os. 25 and 27. The funding objective of the plan 
is that contribution rates over tim

e w
ill rem

ain level as a dollar per 
active m

em
ber. The valuation m

ethod used is the entry age norm
al 

cost m
ethod. The norm

al contribution rate to cover current cost has 
been determ

ined as a level dollar per active m
em

ber. G
ains and losses 

are refl ected in the unfunded accrued liability w
hich is negative and 

being am
ortized as a level dollar per active m

em
ber.

The System
 is being funded in conform

ity w
ith the m

inim
um

 funding 
standard set forth in Code Section 47-20-10 of the Public Retirem

ent 
System

s Standards Law
. In our opinion the System

 is operating on an 
actuarially sound basis. A

ssum
ing that contributions to the System

 
are m

ade by the em
ployer from

 year to year in the future at the rates 
recom

m
ended on the basis of the successive actuarial valuations, the 

continued suffi  ciency of the retirem
ent fund to provide the benefi ts 

called for under the System
 m

ay be safely anticipated.

This is to certify that the independent consulting actuary is a 
m

em
ber of the A

m
erican A

cadem
y of A

ctuaries and has experience 
in perform

ing valuations for public retirem
ent system

s, that the 
valuation w

as prepared in accordance w
ith principles of practice 

prescribed by the A
ctuarial Standards Board, and that the actuarial 

calculations w
ere perform

ed by qualifi ed actuaries in accordance w
ith 

accepted actuarial procedures, based on the current provisions of the 
retirem

ent system
 and on actuarial assum

ptions that are internally 
consistent and reasonably based on the actual experience of the 
System

.

Future actuarial results m
ay diff er signifi cantly from

 the current 
results presented in this report due to such factors as the follow

ing: 
plan experience diff ering from

 that anticipated by the econom
ic or 

dem
ographic assum

ptions; changes in econom
ic or dem

ographic 
assum

ptions; increases or decreases expected as part of the natural 
operation of the m

ethodology used for these m
easurem

ents (such as 
the end of an am

ortization period or additional cost or contribution 
requirem

ents based on the plan’s funded status); and changes in plan 
provisions or applicable law

. Since the potential im
pact of such factors 

is outside the scope of a norm
al annual actuarial valuation, an analysis 

of the range of results is not presented herein.

Sincerely yours,

Edw
ard A

. M
acdonald, A

SA
, FCA

 M
A

A
A

President
EA

M
/CT:dm

w

Cathy Turcot
Principal and M

anaging D
irector

3550 Busbee Pkw
y, Suite 250

Kennesaw
, G

A
Phone (678) 388-1700 • Fax (678) 388-1730
w

w
w

.CavM
acConsulting.com
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P
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A
ugust 19, 2010

Board of Trustees
Em

ployees’ Retirem
ent System

 of G
eorgia

Tw
o N

orthside 75, Suite 300
A

tlanta, G
A

 30318-7778

A
ttention: M

s. Pam
ela Pharris, Executive D

irector

M
em

bers of the Board:

Section 47-24-22 of the law
 governing the operation of the G

eorgia 
M

ilitary Pension Fund provides that the actuary shall m
ake periodic 

valuations of the contingent assets and liabilities of the Pension Fund 
on the basis of regular interest and the tables last adopted by the 
Board of Trustees. W

e have subm
itted the report giving the results of 

the actuarial valuation of the Fund prepared as of June 30, 2009. The 
report indicates that annual em

ployer contributions of $1,521,245 or 
$126.57 per active m

em
ber for the fi scal year ending June 30, 2012 are 

suffi  cient to support the benefi ts of the Fund.

In preparing the valuation, the actuary relied on data provided by the 
Fund. W

hile not verifying data at the source, the actuary perform
ed 

tests for consistency and reasonableness. O
ur fi rm

, as actuary, is 
responsible for all of the actuarial trend data in the fi nancial section 
of the annual report and the supporting schedules in the actuarial 
section of the annual report.

In our opinion, the valuation is com
plete and accurate, and the 

m
ethodology 

and 
assum

ptions 
are 

reasonable 
as 

a 
basis 

for 
the valuation. The valuation takes into account the eff ect of all 
am

endm
ents to the Fund enacted through the 2009 session of the 

G
eneral A

ssem
bly.

The Fund is funded on an actuarial reserve basis. The actuarial 
assum

ptions recom
m

ended by the actuary and adopted by the Board 
are in the aggregate reasonably related to the experience under the 
Fund and to reasonable expectations of anticipated experience under 
the Fund. The assum

ptions and m
ethods used for funding purposes 

m
eet the param

eters set for the disclosures presented in the fi nancial 
section 

by 
G

overnm
ental 

A
ccounting 

Standards 
Board 

(G
A

SB) 
Statem

ent N
os. 25 and 27. The funding objective of the plan is that 

contribution rates over tim
e w

ill rem
ain level as a percent dollar per 

active m
em

ber. The valuation m
ethod used is the entry age norm

al 
cost m

ethod. The norm
al contribution rate to cover current cost 

has been determ
ined as a level dollar per active m

em
ber. G

ains and 
losses are refl ected in the unfunded accrued liability w

hich is being 
am

ortized as a level dollar per active m
em

ber w
ithin a 20-year period.

The Fund is being funded in conform
ity w

ith the m
inim

um
 funding 

standard set forth in Code Section 47-20-10 of the Public Retirem
ent 

System
s Standards Law

. In our opinion the Fund is operating on an 
actuarially sound basis. A

ssum
ing that contributions to the Fund are 

m
ade by the em

ployer from
 year to year in the future at the rates 

recom
m

ended on the basis of the successive actuarial valuations, the 
continued suffi  ciency of the retirem

ent fund to provide the benefi ts 
called for under the Fund m

ay be safely anticipated.

This is to certify that the independent consulting actuary is a 
m

em
ber of the A

m
erican A

cadem
y of A

ctuaries and has experience 
is perform

ing valuations for public retirem
ent system

s, that the 
valuation w

as prepared in accordance w
ith principles of practice 

prescribed by the A
ctuarial Standards Board, and that the actuarial 

calculations w
ere perform

ed by qualifi ed actuaries in accordance w
ith 

accepted actuarial procedures, based on the current provisions of the 
retirem

ent system
 and on actuarial assum

ptions that are internally 
consistent and reasonably based on the actual experience of the Fund.

Future actuarial results m
ay diff er signifi cantly from

 the current 
results presented in this report due to such factors as the follow

ing: 
plan experience diff ering from

 that anticipated by the econom
ic or 

dem
ographic assum

ptions; changes in econom
ic or dem

ographic 
assum

ptions; increases or decreases expected as part of the natural 
operation of the m

ethodology used for these m
easurem

ents (such as 
the end of an am

ortization period or additional cost or contribution 
requirem

ents based on the plan’s funded status); and changes in plan 
provisions or applicable law

. Since the potential im
pact of such factors 

is outside the scope of a norm
al annual actuarial valuation, an analysis 

of the range of results is not presented herein.

Sincerely yours,

Edw
ard A

. M
acdonald, A

SA
, FCA

 M
A

A
A

President
EA

M
:m

jn

Cathy Turcot
Principal and M

anaging D
irector

3550 Busbee Pkw
y, Suite 250

Kennesaw
, G

A
Phone (678) 388-1700 • Fax (678) 388-1730
w

w
w

.CavM
acConsulting.com
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 P
re-R

etirem
ent

A
pril 15, 2010

Board of Trustees
Em

ployees’ Retirem
ent System

 of G
eorgia

Tw
o N

orthside 75, Suite 300
A

tlanta, G
A

 30318-7778

A
ttention: M

s. Pam
ela Pharris, Executive D

irector

M
em

bers of the Board:

Chapters 47-2 and 47-19 of the Code of G
eorgia w

hich govern the 
operation of the G

eorgia Em
ployees’ G

roup Term
 Life Insurance 

Plan provide that the actuary shall m
ake periodic valuations of the 

contingent assets and liabilities of the Insurance Plan on the basis of 
regular interest and the tables last adopted by the Board of Trustees. 
In this report, w

e have determ
ined liabilities for life insurance benefi ts 

payable upon death in active service (Pre-Retirem
ent).

W
e have subm

itted the report giving the results of the valuation 
of the Plan prepared as of June 30, 2009. The report indicates that 
em

ployee contributions at the rate of 0.05%
 of active payroll for O

ld 
Plan m

em
bers, and 0.02%

 of active payroll for N
ew

 Plan m
em

bers, 
m

em
bers of the Legislative Retirem

ent System
 and m

em
bers of 

the Judicial Retirem
ent System

 are suffi  cient to support the pre-
retirem

ent benefi ts of the Plan. N
o em

ployer contribution is required 
for the fi scal year ending June 30, 2012 for pre-retirem

ent benefi ts.

The funding m
ethod used for this valuation is the unit credit actuarial 

cost m
ethod w

ith projected benefi ts. G
ains and losses are refl ected 

in the unfunded accrued liability. The actuarial assum
ptions used are 

in the aggregate reasonably related to the experience under the Plan 
and to reasonable expectations of anticipated experience under the 
Plan. In our opinion, the Plan is operating on an actuarially sound basis 
and the suffi  ciency of the funds to provide the benefi ts called for by 
the Plan m

ay be safely anticipated.

This is to certify that the independent consulting actuary is a 
m

em
ber of the A

m
erican A

cadem
y of A

ctuaries and has experience 
in perform

ing valuations for public retirem
ent system

s, that the 
valuation w

as prepared in accordance w
ith principles of practice 

prescribed by the A
ctuarial Standards Board, and that the actuarial 

calculations w
ere perform

ed by qualifi ed actuaries in accordance w
ith 

accepted actuarial procedures, based on the current provisions of the 
retirem

ent system
 and on actuarial assum

ptions that are internally 
consistent and reasonably based on the actual experience of the Plan.

Future actuarial results m
ay diff er signifi cantly from

 the current 
results presented in this report due to such factors as the follow

ing: 
plan experience diff ering from

 that anticipated by the econom
ic or 

dem
ographic assum

ptions; changes in econom
ic or dem

ographic 
assum

ptions; increases or decreases expected as part of the natural 
operation of the m

ethodology used for these m
easurem

ents (such as 
the end of an am

ortization period or additional cost or contribution 
requirem

ents based on the plan’s funded status); and changes in plan 
provisions or applicable law

. Since the potential im
pact of such factors 

is outside the scope of a norm
al annual actuarial valuation, an analysis 

of the range of results is not presented herein.

Sincerely yours,

Edw
ard A

. M
acdonald, A

SA
, FCA

 M
A

A
A

President
EA

M
/CT:m

jn

Cathy Turcot
Principal and M

anaging D
irector

3550 Busbee Pkw
y, Suite 250

Kennesaw
, G

A
Phone (678) 388-1700 • Fax (678) 388-1730
w

w
w

.CavM
acConsulting.com
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 Post-R
etirem

ent

A
pril 15, 2010

Board of Trustees
Em

ployees’ Retirem
ent System

 of G
eorgia

Tw
o N

orthside 75, Suite 300
A

tlanta, G
A

 30318-7778

A
ttention: M

s. Pam
ela Pharris, Executive D

irector

M
em

bers of the Board:

Chapters 47-2 and 47-19 of the Code of G
eorgia w

hich govern the 
operation of the G

eorgia Em
ployees’ G

roup Term
 Life Insurance 

Plan provide that the actuary shall m
ake periodic valuations of the 

contingent assets and liabilities of the Insurance Plan on the basis of 
regular interest and the tables last adopted by the Board of Trustees. 
In this report, w

e have determ
ined liabilities for life insurance benefi ts 

payable upon death after retirem
ent (Post-Retirem

ent).

In accordance w
ith G

A
SB 43 and 45, w

e have determ
ined the liabilities 

for life insurance benefi ts payable upon death after retirem
ent. W

e 
have subm

itted the report giving the results of the valuation of the 
Plan prepared as of June 30, 2009. The report indicates, for post-
retirem

ent benefi ts, the em
ployer annual required contribution for 

the fi scal year ending June 30, 2012 based on a 30-year am
ortization 

period of the unfunded accrued liability is 0.61%
 of covered payroll.

The funding m
ethod used for this valuation is the unit credit actuarial 

cost m
ethod w

ith projected benefi ts. G
ains and losses are refl ected 

in the unfunded accrued liability. The actuarial assum
ptions used are 

in the aggregate reasonably related to the experience under the Plan 
and to reasonable expectations of anticipated experience under the 
Plan. In our opinion, the Plan is operating on an actuarially sound basis 
and the suffi  ciency of the funds to provide the benefi ts called for by 
the Plan m

ay be safely anticipated assum
ing future annual required 

contributions (A
RC) are contributed w

hen due.

This is to certify that the independent consulting actuary is a 
m

em
ber of the A

m
erican A

cadem
y of A

ctuaries and has experience 
in perform

ing valuations for public retirem
ent system

s, that the 
valuation w

as prepared in accordance w
ith principles of practice 

prescribed by the A
ctuarial Standards Board, and that the actuarial 

calculations w
ere perform

ed by qualifi ed actuaries in accordance w
ith 

accepted actuarial procedures, based on the current provisions of the 
retirem

ent system
 and on actuarial assum

ptions that are internally 
consistent and reasonably based on the actual experience of the Plan.

Future actuarial results m
ay diff er signifi cantly from

 the current 
results presented in this report due to such factors as the follow

ing: 
plan experience diff ering from

 that anticipated by the econom
ic or 

dem
ographic assum

ptions; changes in econom
ic or dem

ographic 
assum

ptions; increases or decreases expected as part of the natural 
operation of the m

ethodology used for these m
easurem

ents (such as 
the end of an am

ortization period or additional cost or contribution 
requirem

ents based on the plan’s funded status); and changes in plan 
provisions or applicable law

. Since the potential im
pact of such factors 

is outside the scope of a norm
al annual actuarial valuation, an analysis 

of the range of results is not presented herein.

Sincerely yours,

Edw
ard A

. M
acdonald, A

SA
, FCA

 M
A

A
A

President
EA

M
/CT:m

jn

Cathy Turcot
Principal and M

anaging D
irector

3550 Busbee Pkw
y, Suite 250

Kennesaw
, G

A
Phone (678) 388-1700 • Fax (678) 388-1730
w

w
w

.CavM
acConsulting.com
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The law
s governing the Em

ployees’ Retirem
ent System

 and the plans it adm
inisters requires an actuary to perform

 an annual 
valuation of the soundness of the system

. In addition, the actuary m
ust perform

 at least once every fi ve years an actuarial 
investigation of the m

ortality, service and com
pensation experience of the m

em
bers and benefi ciaries of the System

. The latest 
valuation w

as perform
ed as of June 30, 2009 based on actuarial assum

ptions approved by the Board during the last experience 
study on A

pril 20, 2006. The G
M

PF’s last experience study w
as approved by the Board on February 19, 2009. 

The m
ore pertinent facts and signifi cant assum

ptions underlying the com
putations included in the June 30, 2009 reports are 

as follow
s:

Sum
m

ary of A
ctuarial A

ssum
ptions

ER
S

P
SER

S
G

JR
S

LR
S

G
M

P
F

V
aluation D

ate
A

ctuarial Cost M
ethod

June 30, 2009
Entry age

June 30, 2009
Entry age

June 30, 2009
Entry age

June 30, 2009
Entry age

June 30, 2009
Entry age

A
m

ortization M
ethod

A
m

ortization P eriod
Level percent of pay, open

30 years
Level dollar, open

30 years
Level percent of pay, open

10 years
Level dollar, open

N
/A

Level dollar, open
20 years

A
ctuarial A

sset
V

aluation M
ethod

Based on the total fair value incom
e of investm

ents w
ith the excess or shortfall of actual investm

ent incom
e over or under 

the expected investm
ent return sm

oothed over 7 years. O
ne-seventh of the excess or shortfall is recognized each year for 

seven years.

Investm
ent Rate of Return

Infl ation Rate
Projected Salary Increases
CO

LA

7.50%
 ¹

3.7 5%
5.45-9.25%

 ¹
N

one

7.50%
 ²

3.75%
n/a

3.0%
 A

nnually

7.50%
 ²

3.75%
6.00%

 ²
N

one

7.50%
 ²

3.75%
n/a

3.0%
 A

nnually

7.50%
 ²

3.75%
n/a
0%

¹ A
dopted by the Board on 10/11/2005

² A
dopted by the Board on 6/16/2005

R
ates of W

ithdraw
al P

rior to R
etirem

ent (W
ithdraw

al, D
eath, D

isability)

ER
S

ER
S

Representative values of the assum
ed annual rates of separation other than retirem

ent for non-law
 enforcem

ent offi  cers are as 
follow

s. Special rates of separation apply to law
 enforcem

ent offi  cers.

A
nnual R

ates of 
D

eath
A

nnual R
ates of 

D
isability

A
ge

M
en

W
om

en
M

en
W

om
en

20
.06

%
.03

%
.05

%
.05

%

25
.07

.03
.05

.05

30
.08

.04
.05

.05

35
.09

.06
.10

.05

40
.13

.08
.35

.14

45
.19

.11
.77

.40

50
.32

.17
1.30

.70

55
.56

.29
2.00

1.20

60
1.02

.58
—

—

65
1.80

1.08
—

—

69
2.60

1.50
—

—



A
ctuarial Section

60

A
nnual R

ates of W
ithdraw

al
Years of Service

0-4
5-9

10 &
 over

A
ge

M
en

W
om

en
M

en
W

om
en

M
en

W
om

en

20
30.00

%
28.00

%
—

%
—

%
—

%
—

%

25
24.00

24.00
11.00

11.00
—

—

30
22.00

22.00
9.00

11.00
6.00

8.00

35
22.00

20.00
8.00

9.00
5.00

6.00

40
20.00

17.00
8.00

8.00
4.00

4.00

45
17.00

16.00
7.00

7.00
3.00

3.50

50
14.00

16.00
6.00

6.00
3.50

3.50

55
13.00

15.00
5.00

6.00
4.00

5.00

60
13.00

15.00
5.00

6.00
4.50

5.00

65
16.00

20.00
10.00

11.00
4.50

5.00

P
SER

S

A
nnual R

ates 
of D

eath 
A

nnual R
ate 

of D
isability

A
ge

M
en

W
om

en
B

oth

20
.06

%
.03

%
—

%

25
.08

.03
—

30
.08

.04
—

35
.10

.06
.01

40
.15

.08
.02

45
.23

.11
.07

50
.40

.17
.17

55
.71

.29
.45

60
1.29

.58
.70

65
2.17

1.08
—

A
nnual R

ates of W
ithdraw

al
Years of Service

0-4
5-9

10 &
 over

A
ge

M
en

W
om

en
M

en
W

om
en

M
en

W
om

en

20
36.00

%
36.00

%
—

%
—

%
—

%
—

%

25
31.00

28.00
19.00

18.00
—

—

30
28.00

24.00
16.00

16.00
13.00

11.00

35
27.00

20.00
15.00

14.00
9.00

10.00

40
24.00

19.00
14.00

12.50
8.00

9.00

45
21.00

17.50
12.50

11.00
7.00

8.00

50
19.50

16.00
11.00

9.50
6.50

7.00

55
16.00

13.00
9.00

8.00
6.00

6.00
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G
JR

S

A
nnual R

ates of

W
ithdraw

al
D

eath
D

isability

A
ge

Both
M

en
W

om
en

Both

20
13.0

%
.056

%
.029

%
.1

%

25
13.0

.073
.030

.1

30
13.0

.084
.040

.2

35
13.0

.089
.055

.3

40
13.0

.125
.082

.4

45
4.5

.190
.111

.7

50
3.0

.321
.173

1.0

55
3.0

.558
.292

1.8

60
3.0

1.015
.583

2.9

65
3.0

1.803
1.076

4.7

LR
S

A
nnual R

ates of

W
ithdraw

al
D

eath
D

isability

A
ge

Both
M

en
W

om
en

Both

20
10.0

%
.056

%
.029

%
.1

%

25
10.0

.073
.030

.1

30
10.0

.084
.040

.2

35
10.0

.089
.055

.3

40
10.0

.125
.082

.4

45
10.0

.190
.111

.7

50
10.0

.321
.173

1.0

55
10.0

.558
.292

1.8

60
10.0

1.015
.583

2.9

65
10.0

1.803
1.076

—

G
M

P
F

R
ates of W

ithdraw
al from

 A
ctive Service

Service
Rates 

10 or less
15

%

11-13
11

14-19
8

20 or m
ore

13

 

A
ge

R
ates of D

eath

25
.07

%

30
.07

35
.09

40
.18

45
.29

50
.40

55
.60

60
85
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nnual R

ates of R
etirem

ent

ER
S

O
ld P

lan ¹
N

ew
 P

lan and G
SEP

S ²

A
ge 65 or m

ore than 34 years 
A

ge 60 or 30 years 

A
ge

M
en

W
om

en
M

en
W

om
en

M
en

W
om

en

50
50

%
50

%
9.0

%
7.5

%
10

%
10

%

55
50

50
11.0

11.5
10

10

60
50

50
22.0

24.0
15

20

62
50

50
43.0

44.0
38

36

64
50

50
27.0

30.0
29

30

65
44

45
—

—
43

38

67
26

28
—

—
27

34

70
100

100
—

—
100

100

¹ It is also assum
ed that 95%

 of active O
ld Plan m

em
bers w

ill retire during the year in w
hich they attain 34 years of service. In addition, it is assum

ed that 3.5%
 of 

m
ale m

em
bers under age 55, 7.5%

 of m
ale m

em
bers ages 55 and over, 3.0%

 of fem
ale m

em
bers under age 55 and 8.0%

 of fem
ale m

em
bers ages 55 and over w

ill 
retire under early reduced retirem

ent.

² A
n additional 10%

 of active N
ew

 Plan and G
SEPS m

em
bers less than age 65 are expected to retire in the year in w

hich they attain 30 years of service. In addition, 
it is assum

ed that 6.0%
 of m

ale m
em

bers under age 55, 6.5%
 of m

ale m
em

bers ages 55 and over, 5.0%
 of fem

ale m
em

bers under age 55 and 10.0%
 of fem

ale 
m

em
bers ages 55 and over w

ill retire under early reduced retirem
ent.

Special retirem
ent rates apply to law

 enforcem
ent offi  cers.

P
SER

S

A
ge

A
nnual R

ate
A

ge
A

nnual R
ate

60
17

%
68

25
%

61
17

69
25

62
26

70
28

63
18

71
28

64
21

72
28

65
32

73
28

66
25

74
28

67
25

75 &
 over

100

G
JR

S

A
ge

A
nnual R

ates of R
etirem

ent*

60
25

%

61-64
10

65-69
12

70
50

71-74
20

75
100

* In addition, 40%
 are assum

ed to retire each year afer attaining 24 years of service before age 70.
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LR
S

A
ge

A
nnual R

ate
A

ge 
A

nnual R
ate

60 - 69
10

%
73

25
%

70
35

74
40

71
15

75
100

72
15

G
M

P
F

A
ge

A
nnual R

ates of R
etirem

ent

60
60.0

%

61
33.3

62
33.3

63
33.3

64
33.3

65 &
 over

100.0

A
nnual R

ates of D
eath A

fter R
etirem

ent

For all plans except PSERS, the 1994 G
roup A

nnuity M
ortality Table rated forw

ard tw
o years is used for the period after retirem

ent 
and for dependent benefi ciaries.  The RP-2000 D

isabled M
ortality Table set forw

ard three years is used for the period after disability 
retirem

ent.  For PSERS, the 1994 G
roup A

nnuity Table set forw
ard four years for m

ales and set forw
ard tw

o years for fem
ales is 

used for the period after service retirem
ent and for benefi ciaries of deceased m

em
bers.  The RP-2000 D

isability M
ortality Table set 

forw
ard 5 years for m

ales is used for the period after disability retirem
ent. 

ER
S

A
ge

M
en 

W
om

en
A

ge
M

en
W

om
en

40
.125

%
.082

%
65

1.803
%

1.076
%

45
.190

.111
70

2.848
1.651

50
.321

.173
75

4.517
2.837

55
.558

.292
80

7.553
4.915

60
1.015

.583
85

11.567
8.402

P
SER

S

A
ge

M
en 

W
om

en
A

ge
M

en
W

om
en

40
.146

%
.083

%
65

2.173
%

1.076
%

45
.233

.111
70

3.405
1.651

50
.398

.173
75

5.586
2.837

55
.709

.292
80

8.961
4.915

60
1.294

.583
85

13.945
8.402
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64 G
JR

S

A
ge

M
en 

W
om

en
A

ge
M

en
W

om
en

40
.125

%
.082

%
65

1.803
%

1.076
%

45
.190

 
.111

70
2.848

1.651

50
.321

.173
75

4.517
2.837

55
.558

.292
80

7.553
4.915

60
1.015

.583
85

11.567
8.402

LR
S

A
ge

M
en 

W
om

en
A

ge
M

en
W

om
en

40
.125

%
.082

%
65

1.803
%

1.076
%

45
.190

 
.111

70
2.848

1.651

50
.321

.173
75

4.517
2.837

55
.558

.292
80

7.553
4.915

60
1.015

.583
85

11.567
8.402

G
M

P
F

A
ge

M
en 

W
om

en
A

ge
M

en
W

om
en

40
.125

%
.082

%
65

1.803
%

1.076
%

45
.190

 
.111

70
2.848

1.651

50
.321

.173
75

4.517
2.837

55
.558

.292
80

7.553
4.915

60
1.015

.583
85

11.567
8.402



A
ctuarial Section

65

A
ctive M

em
bers

ER
S

Year
A

ctive M
em

bers
A

nnual P
ayroll

(in thousands)
A

verage P
ay

 Change 

2004
2005
2006
2007
2008
2009

 72,106 
 72,716 
 74,089 
 73,985 
 75,293 
 71,272 

$
2,445,619
 2,514,430 
 2,630,167 
 2,680,972 
 2,809,199 
 2,674,155 

 $
33,917 
 34,579 
 35,500 
 36,237 
 37,310 
 37,520

(0.2)
2.0
2.7
2.1
3.0
0.6

%

P
SER

S

Year
A

ctive M
em

bers

2004
2005
2006
2007
2008
2009

 35,943 
 36,704 
 37,587 
 39,086 
 40,121 
 40,581 

PSERS is not a com
pensation based plan.

G
JR

S

Year
A

ctive M
em

bers
A

nnual P
ayroll

(in thousands)
A

verage P
ay

 Change 

2004
2005
2006
2007
2008
2009

 451 
 468 
 478 
 480 
 482 
 502 

$
40,908
 42,916
 45,308
 48,621 
 51,102 
52,083

$
 90,705 
 91,701 
 94,787 

 101,294 
 106,021 
 103,751 

 (0.8)
1.1

 
3.4

 
6.9
4.7

(2.1)

%

LR
S

Year
A

ctive M
em

bers

2004
2005
2006
2007
2008
2009

 210 
 217 
 218 
 218 
 218 
 218  

LRS is not a com
pensation based plan.

G
M

P
F

Year
A

ctive M
em

bers

2004
2005
2006
2007
2008
2009

  8,573 
 8,870 

 10,320 
 12,017 
 11,623 
 12,019  

G
M

PF is not a com
pensation based plan.
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66 M
em

ber and Em
ployer Contribution R

ates

ER
S

Em
ployer R

ates

Year
M

em
ber

O
ld Plan*

N
ew

 Plan
G

SEPS**

2004
2005
2006
2007
2008
2009
2010

1.25%
1.25%
1.25%
1.25%
1.25%
1.25%
1.25%

10.41%
10.41%
10.41%
10.41%
10.41%
10.41%
10.41%

 10.41%
10.41%
10.41%
10.41%
10.41%
10.41%
10.41%

n/a
n/a
n/a
n/a
n/a

6.54%
6.54%

* O
ld Plan Rate includes an em

ployer pick-up of em
ployee contributions.

** G
SEPS Plan began on January 1, 2009

P
SER

S

Year
M

em
ber

Em
ployer

2004
2005
2006
2007
2008
2009
2010

$ 36 a year
$ 36 a year
$ 36 a year
$ 36 a year
$ 36 a year
$ 36 a year
$ 36 a year

$
 833,000 
 833,000 

 3,634,000 
 6,484,000 
 2,866,000 
 5,680,000 
 5,529,000 

G
JR

S

Year
M

em
ber

Em
ployer

2004
2005
2006
2007
2008
2009
2010

7.50%
7.50%
7.50%
7.50%
7.50%
7.50%
7.50%

3.85%
3.85%
3.85%
3.85%
3.85%
3.85%
3.85%

LR
S

Year
M

em
ber

Em
ployer

2004
2005
2006
2007
2008
2009
2010

8.50%
8.50%
8.50%
8.50%
8.50%
8.50%
8.50%

$
 52,000 
 54,000 
 54,000 
 62,000 
 73,000 
 71,000 
 75,000 

G
M

P
F

Year
M

em
ber

Em
ployer

2004
2005
2006
2007
2008
2009
2010

n/a
n/a
n/a
n/a
n/a
n/a
n/a

$
 617,000 
 891,000 
 891,000 

 1,005,000 
 1,103,000 
 1,323,000 
 1,434,000 
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A
nalysis of Change in U

nfunded A
ccrued Liability (U

A
L)

2009
2008

2007
2006

2005
2004

A
m

ount of Increase (D
ecrease) (in M

illions)

ER
S

Interest (7.50) added to 
previous U

A
L

$ 
124.8

$ 
78.1

$
58.6

$ 
28.4

$ 
23.2

N
ot provided 
by A

ctuary

A
ccrued liability contribution

(99.7)
(86.3)

(35.3)
7.4

 
7.0

 

Experience:
V

aluation asset grow
th

Pensioners’ m
ortality

Turnover and retirem
ents

N
ew

 entrants
Salary increases
M

ethod changes
A

m
endm

ents (CO
LA

s)
A

ssum
ption changes

Law
suit

D
ata changes

M
isc. changes

609.1
 

65.4
 

107.3
16.7

(296.9)
0.0

(358.6)
0.0

75.9
 

270.5
86.4

129.3
 

51.3
103.0
22.9

(22.7)
0.0

188.8
0.0
0.0
0.0

 
157.6

(59.5)
51.0

 
115.7
35.7

(33.2)
0.0
5.9
0.0
0.0
0.0

120.9

140.2
 

50.1
28.1

 
34.4

(84.2)
(69.0)
245.2

 
0.0
0.0

 
0.0

 
22.8

102.4
 

(24.2)
39.1

 
39.4

(109.2)
(66.0)
225.8

 
(168.5)

0.0
0.0

 
0.0

Total 
$

600.9
$ 

622.0
$

259.8
$

403.4
 

$ 
69.0

A
m

ount of Increase (D
ecrease) (in Thousands)

P
SER

S

Interest (7.50) added to 
previous U

A
L

$
(1,567.9)

$
(2,953.7)

$
(5,596.9)

$
(6,204.6)

$
(5,769.9)

N
ot provided 
by A

ctuary

A
ccrued liability contribution

 
5,026.0

 
7,267.0

4,729.2
 

6,961.2
 

9,691.0
 

Experience:
V

aluation asset grow
th

Pensioners’ m
ortality

Turnover and retirem
ents

N
ew

 entrants
Salary increases
M

ethod changes
A

m
endm

ents (CO
LA

s)
A

ssum
ption changes

Law
suit

D
ata changes

A
llotm

ent for expenses
M

isc. changes

34,015.0
973.7

6,201.3
 

3,267.7
0.0
0.0
0.0

 
0.0

 
2,168.0

24,199.5
 

433.0
 

(197.3)

6,623.0
 

420.3
 

3,381.4
 

4,021.0
 

0.0
 

0.0
 

0.0
 

0.0
 

0.0
 

0.0
 

0.0
 

(281.8)

(3,737.0)
(320.5)

1,053.3
 

3,556.9
 

0.0
0.0

 
36,404.3

 
0.0
0.0
0.0
0.0

(846.1)

7,359.0
1,146.2

 
(1,717.5)
4,151.6

0.0
(3,594.0)

0.0
 

0.0
0.0
0.0
0.0
0.0

5,256.0
 

(3,354.4)
4,608.5

 
4,121.2

 0.0
(1,559.2)
23,008.5

 
(41,797.1)

0.0
0.0
0.0
0.0

Total 
$

74,519.0
 

$ 
18,477.2

$ 
35,243.2

$
8,101.9 

$
(5,795.4)

A
m

ount of Increase (D
ecrease) (in Thousands)

G
JR

S

Interest (7.50) added to 
previous U

A
L

$
(3,360.0)

$
(3,585.9)

$
(3,729.5)

$
(3,889.8)

$
(4,035.8)

N
ot provided 
by A

ctuary

A
ccrued liability contribution

3,596.2
4,498.3

 
3,953.2

 
6,928.7

 
6,330.0

 

Experience:
V

aluation asset grow
th

Pensioners’ m
ortality

Turnover and retirem
ents

N
ew

 entrants
Salary increases
M

ethod changes
A

m
endm

ents (CO
LA

s)
A

ssum
ption changes

Law
suit

D
ata changes

M
isc. changes

13,941.0
 

1,102.3
 

1,982.9
967.2

 
(10,561.2)

0.0
(2,359.4)

0.0
0.0

 
4,581.2
(240.6)

3,164.0
 

409.3
1,243.3

354.2
(3,432.4)

0.0
1,265.0

0.0
 

0.0
 

0.0
(903.4)

(1,026.0)
(154.4)

(1,614.7)
659.5

 
369.8

 
0.0

 
24.1
0.0

 
0.0
0.0

3,433.5

3,464.0
 

709.7
1,649.8

 
322.6

 
(3,293.9)
(1,738.0)

2,383.8
0.0

 
0.0

 
0.0

(4,400.5)

2,648.0
 

(950.0)
(2,694.5)
1,638.0

(5,002.0)
1,702.3

 
5,036.8

(2,725,8)
0.0

 
0.0
0.0

 

Total 
$

9,649.6
 

$
3,012.3

 
$

1,915.5
$

2,136.4
 

$
1,947.0
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2009
2008

2007
2006

2005
2004

A
m

ount of Increase (D
ecrease) (in Thousands)

LR
S

Interest (7.50) added to 
previous U

A
L

$
(468.9)

$
(426.9)

$
(432.3)

$
(369.8)

($440.1)
N

ot provided 
by A

ctuary

A
ccrued liability contribution

(21.1)
(26.3)

(31.1)
(43.1)

43.1 

Experience:
V

aluation asset grow
th

Pensioners’ m
ortality

Turnover and retirem
ents

N
ew

 entrants
Salary increases
M

ethod changes
A

m
endm

ents (CO
LA

s)
A

ssum
ption changes

Law
suit

D
ata changes

M
isc. changes

1,307.4
240.7

 
(5.7)
0.0
0.0
0.0
0.0

 
0.0
0.0

(1,529.1)
(51.7)

241.7
 

(2.2)
(429.8)

35.9
 

0.0
 

0.0
 

0.0
 

0.0
 

0.0
0.0

47.4

(155.0)
119.4

 
423.8

0.0
 

0.0
0.0
0.0

 
0.0
0.0

 
0.0

147.9

289.0
 

(412.7)
(154.7)

0.0
0.0

(142.0)
0.0

 
0.0
0.0
0.0
0.0

208.0
 

172.6
 

350.0
158.5

 
0.0

291.1
 

1.491.7
(1,337.6)

0.0
0.0
0.0

Total 
$

(528.4)
$

(560.2)
$

72.7
 

$
(833.3)

$937.3 

N
ote: Beginning w

ith the 2011 report, the actuarial section w
ill include Solvency test results and Change in Payroll results.   This 

inform
ation has not been gathered in the past years, but is now

 being created for future years.
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70 Introduction

The objective of the statistical section is to provide a historical perspective, context and relevant details to assist readers in 
evaluating the condition of the plans.   A

ll nonaccounting data is taken from
 ERSG

A’s internal sources except for inform
ation w

hich 
is derived from

 the actuarial valuations.   FY2010 is the fi rst year ERSG
A

 has added this inform
ation in their A

nnual Financial Report.   
Therefore, historical detail m

ay not be com
plete for som

e schedules.

Financial Trends

The follow
ing schedules have been included to help the reader understand how

 the System
’s fi nancial position has changed over 

the past 10 years:

A
dditions by Source

D
eductions by Type

Change in N
et A

ssets

O
perational Trends

The follow
ing schedules have been included to help the readers understand how

 the System
’s fi nancial report relates to the services 

provided by the System
 and the activities it perform

s:

Retiree Inform
ation

W
ithdraw

al (Refund) D
ata

N
ew

 Retiree Elections
O

verall Plan Statistics

N
ote: A

dditional data w
ill be provided beginning w

ith the 2011 report.   This inform
ation w

as easily obtained for this years report, 
but w

ill be created for future years. 
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A
dditions by Source - Contribution/Investm

ent Incom
e (in thousands)

2001 2002 2003 2004 2005 2006 2007 2008 2009 2010

ERS

Employee Contributions
Employer Contributions
Investment Earnings
Other

$  55,887
 315,505  

 (795,683)
—

 57,920  
 233,229  

 (488,398)
—

 55,456 
 246,172 
 488,611 

—

 54,166 
 245,388 

 1,115,798 
—

 49,973 
 243,074 
 930,287 

—

 50,963 
 258,482 
 774,724 

—

 49,250 
 270,141 

 1,869,113 
 90,333 

 48,324  
 286,256  

 (482,679)
—

 43,978
 281,206  

 (1,726,302)
—

 42,052 
 263,064 

 1,176,741 
—

Total Additions to (Deductions 
from) Plan Net Assets $  (424,291)  (197,249)  790,239  1,415,352  1,223,334  1,084,169  2,278,837  (148,099)  (1,401,118)  1,481,857 

PSERS

Employee Contributions
Employer Contributions
Investment Earnings
Other

$  1,227  
 17,030

 (49,236)
625

 1,275  
 11,623  

 (28,953)
625

 1,298 
 3,555 

 29,649 
594

 1,317 
 836 

 66,149 
588

 1,352 
 840 

 53,970 
588

 1,380 
 3,638 

 44,561 
588

 1,420 
 6,490 

 106,833 
588

 1,451  
 2,869  

 (27,052)
588

1,472
5,096

 (97,156)
588

 1,483 
 5,530 

 66,404 
—

Total Additions to (Deductions 
from) Plan Net Assets $  (30,354)  (15,430)  35,096  68,890  56,750  50,167  115,331  (22,144)  (90,000)  73,417 

GJRS

Employee Contributions
Employer Contributions
Investment Earnings
Other

$  3,347
 1,269  

(13,883)
175

 3,527
 20

 (9,128)
175

 3,814 
 373 

 9,340 
175

 3,848 
 1,558 

 21,315 
175

 4,779 
 1,826 

 18,422 
175

 4,221 
 1,683 

 15,665 
175

 4,040 
 1,778 

 39,324 
175

 4,698  
 2,395  

 (10,702)
175

4,612
1,703

(38,164)
175

 5,018 
 3,369 

 27,378 
175

Total Additions to (Deductions 
from) Plan Net Assets $  (9,092)  (5,406)  13,702  26,896  25,202  21,744  45,317  (3,434)  (31,674)  35,940

LRS

Employee Contributions
Employer Contributions
Investment Earnings
Other

$  250  
 97  

 (981)
110

 291  
 70  

 (1,415)
110

 297 
 43 

 1,074 
110

 293 
 52 

 2,444 
110

 302 
 54 

 2,034 
110

 324 
 54 

 1,684 
110

 320 
 62 

 4,072 
110

 320  
 73  

 (1,051)
110

320
71

 (3,772)
110

 318 
 75 

 2,610 
110

Total Additions to (Deductions 
from) Plan Net Assets $  (524)  (944)  1,524  2,899  2,500  2,172  4,564  (548)  (3,271)  3,113 

GMPF*

Employer Contributions
Investment Earnings

$ —
—

—
—

 591 
 41 

 617 
 86 

 891 
 103 

 891 
 131 

 1,005 
 503 

 1,103
 (191)

 1,323  
 (657)

 1,434 
 565 

Total Additions to (Deductions 
from) Plan Net Assets $ — —  632  703  994  1,022  1,508  912  666  1,999 

*Plan began in 2003
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eductions by Type (in thousands)

ER
S

B
enefi t P

aym
ents

Fiscal Year
Service

P
artial 

Lum
p-Sum

 
O

ption
D

isability
Survivor 
B

enefi ts
Total B

enefi t 
P

aym
ents

N
et

A
dm

inistrative
Expenses

R
efunds

Total
 D

eductions 
from

P
lan A

ssets

2001
2002
2003
2004
2005
2006
2007
2008
2009
2010

$
 409,024 
 449,985 
 497,634 
 549,545 
 605,688 
 664,891 
 721,869 
 797,052 
 889,669 
 878,482

 -    -    -    -   
 6,289 

 14,360 
 17,821 
 24,792 
 22,011 
 23,480 

 68,414 
 80,507 
 92,433 

 101,887 
 111,902 
 120,315 
 127,091 
 131,709 
 135,743 
 146,031 

 41,296 
 44,110 
 47,176 
 50,882 
 54,584 
 58,294 
 61,873 
 66,397 
 69,735 
 82,676 

$
 518,734 
 574,602 
 637,243 
 702,314 
 778,463 
 857,860 
 928,654 

 1,019,950 
 1,117,158 
 1,130,669 

 6,950 
 7,971 
 8,509 
 8,474 
 9,587 

 10,596 
 14,901 
 18,805 
 16,809 
 14,505 

 7,563 
 5,430 
 5,253 
 5,819 
 6,510 
 6,978 
 6,696 
 7,815 
 6,597 
 6,483 

$
 533,247 
 588,003 
 651,005 
 716,607 
 794,560 
 875,434 
 950,251 

 1,046,570 
 1,140,564 
 1,151,657 

P
SER

S
B

enefi t P
aym

ents

Fiscal Year
Service

D
isability

Survivor 
B

enefi ts
Total B

enefi t 
P

aym
ents

N
et

A
dm

inistrative
Expenses

R
efunds

Total
 D

eductions 
from

 
P

lan A
ssets

2001
2002
2003
2004
2005
2006
2007
2008
2009
2010

$
  29,061 
 30,063 
 31,926 
 34,207 
 35,278 
 37,505 
 40,070 
 41,607 
 45,159 
 45,741 

 3,382 
 3,642 
 3,913 
 4,142 
 4,341 
 4,534 
 4,814 
 4,956 
 5,232 
 5,402 

 1,021 
 1,089 
 1,182 
 1,297 
 1,397 
 1,465 
 1,580 
 1,682 
 1,806 
 2,052 

$
 33,464 
 34,794 
 37,021 
 39,646 
 41,016 
 43,504 
 46,464 
 48,245 
 52,197 
 53,195 

 625 
 625 
 594 
 588 
 588 
 588 
 588 
 588 
 588 

 1,956 

 282 
 261 
 233 
 294 
 287 
 316 
 319 
 308 
 261 
 251 

$
 34,371 
 35,680 
 37,848 
 40,528 
 41,891 
 44,408 
 47,371 
 49,141 
 53,046 
 55,402 

G
JR

S
B

enefi t P
aym

ents

Fiscal Year
Service

D
isability

Survivor 
B

enefi ts
Total B

enefi t 
P

aym
ents

N
et

A
dm

inistrative
Expenses

R
efunds

Total 
D

eductions 
from

 
P

lan A
ssets

2001
2002
2003
2004
2005
2006
2007
2008
2009
2010

$
 4,547 
 5,172 
 5,688 
 6,047 
 6,827 
 7,663 
 7,908 
 8,259 
 9,453 

 10,633 

 44 
 46 
 47 
 48 
 76 

 103 
 106 
 110 
 112 
 114 

 559 
 643 
 748 
 947 

 1,069 
 1,136 
 1,285 
 1,498 
 1,546 
 1,618 

$
 5,150 
 5,861 
 6,483 
 7,042 
 7,972 
 8,902 
 9,299 
 9,867 

 11,111 
 12,365 

 175 
 175 
 175 
 175 
 175 
 175 
 175 
 175 
 175 
 270 

 54 
 120 
 70 

 307 
 93 

 379 
 76 
 14 

 263 
 139 

$
 5,379 
 6,156 
 6,728 
 7,524 
 8,240 
 9,456 
 9,550 

 10,056 
 11,549 
 12,774 
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LR
S

B
enefi t P

aym
ents

Fiscal Year
Service

Survivor 
B

enefi ts
Total B

enefi t 
P

aym
ents

N
et

A
dm

inistrative
Expenses

R
efunds

Total 
D

eductions 
from

 
P

lan A
ssets

2001
2002
2003
2004
2005
2006
2007
2008
2009
2010

$
 798 
 923 
 920 
 986 

 1,169 
 1,210 
 1,187 
 1,228 
 1,265 
 1,308 

 281 
 317 
 326 
 337 
 384 
 381 
 401 
 406 
 425 
 436 

$
 1,079 
 1,240 
 1,246 
 1,323 
 1,553 
 1,591 
 1,588 
 1,634 
 1,690 
 1,744 

 110 
 110 
 110 
 110 
 110 
 110 
 110 
 110 
 110 
 120 

 35 
 16 
 20 
 14 
 69 
 18 
 33 
 65 
 49 
 47 

$
 1,224 
 1,366 
 1,376 
 1,447 
 1,732 
 1,719 
 1,731 
 1,809 
 1,849 
 1,911 

G
M

P
F**

B
enefi t P

aym
ents

Fiscal Year
Service*

Total B
enefi t 

P
aym

ents

N
et

A
dm

inistrative
Expenses

Total 
D

eductions 
from

 
P

lan A
ssets

2003
2004
2005
2006
2007
2008
2009
2010

$
 6 

 49 
 93 

 150 
 225 
 303 
 382 
 489  

$
  6 
 49 
 93 

 150 
 225 
 303 
 382 
 489  

  -   
 -   
 -   
 -   
 -   
 -   
 -   

 43 
 

$
  6 
 49 
 93 

 150 
 225 
 303 
 382 
 532  

*The only type of retirem
ent in G

M
PF is a service retirem

ent
**Plan began in 2003.
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2001 2002 2003 2004 2005 2006 2007 2008 2009 2010

ERS

Total Additions
Total Deductions
Changes in Plan Net Assets

$ (424,291)
533,247

(957,538)

(197,249)
588,003

(785,252)

790,239
651,005
139,234

1,415,352
716,607
698,745

1,223,334
794,560
428,774

1,084,169
875,434
208,735

2,278,837
950,251

1,328,586

(148,099)
1,046,570

(1,194,669)

(1,401,118)
1,140,564

(2,541,682)

1,481,857
1,151,657

330,200

PSERS

Total Additions
Total Deductions
Changes in Plan Net Assets

(30,354)
34,371

(65,725)

(15,430)
35,680
(51,110)

35,096
37,848
(2,752)

68,890
40,528
28,362

56,750
41,891
14,859

50,167
44,408
5,759

115,331
47,371
67,960

(22,144)
49,141

(71,285)

(90,000)
53,046

(143,046)

73,417
55,402
18,015

GJRS

Total Additions
Total Deductions
Changes in Plan Net Assets

(9,092)
5,379

(14,471)

(5,406)
6,156

(11,562)

13,702
6,728
6,974

26,896
7,524

19,372

25,202
8,240

16,962

21,744
9,456

12,288

45,317
9,550

35,767

(3,434)
10,056

(13,490)

(31,674)
11,549

(43,223)

35,940
12,774
23,166

LRS

Total Additions
Total Deductions
Changes in Plan Net Assets

(524)
1,224

(1,748)

(944)
1,366

(2,310)

1,524
1,376

148

2,899
1,447
1,452

2,500
1,732

768

2,172
1,719

453

4,564
1,731
2,833

(548)
1,809

(2,357)

(3,271)
1,849

(5,120)

3,113
1,911
1,202

GMPF

Total Additions
Total Deductions
Changes in Plan Net Assets

—
—
—

—
—
—

632
6

626

703
49

654

994
93

901

1,022
150
872

1,508
225

1,283

912
303
609

666
382
284

1,999
532

1,467

Changes in N
et A

ssets (in thousands)
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N
um

ber of R
etirees

17

61

104

159

236

305

386

480

0
100

200
300

400
500

600

2003

2004

2005

2006

2007

2008

2009

2010

G
M

PF R
e

rees

11,691

11,917

12,078 12,353 12,703

12,786

13,189 13,558

13,804

13,995

10,500
11,000

11,500
12,000

12,500
13,000

13,500
14,000

14,500

2001

2002

2003

2004

2005

2006

2007

2008

2009

2010

PSER
S R

e
rees

25,927

27,272

28,562

29,847

31,453

32,685

33,871

35,186

37,049

38,518

0
10,000

20,000
30,000

40,000
50,000

2001

2002

2003

2004

2005

2006

2007

2008

2009

2010
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S R

e
rees
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0
50

100
150

200
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2004
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2008
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2010

G
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e
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e
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76 A
verage M

onthly P
aym

ents to R
etirees

$1,000 

$1,200 

$1,400 

$1,600 

$1,800 

$2,000 

$2,200 

$2,400 

$2,600 

2001
2002

2003
2004

2005
2006

2007
2008

2009
2010

ER
S

$175 
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$215 

$235 

$255 

$275 

$295 

$315 

$335 
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2002

2003
2004

2005
2006

2007
2008

2009
2010

PSER
S

$3,000 

$3,500 

$4,000 

$4,500 

$5,000 

$5,500 

2001
2002

2003
2004

2005
2006

2007
2008

2009
2010

G
JR
S

$400 

$450 

$500 

$550 

$600 

$650 
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2002

2003
2004

2005
2006

2007
2008

2009
2010

LR
S

$25 

$35 

$45 

$55 

$65 

$75 

$85 

2003
2004

2005
2006

2007
2008

2009
2010

G
M
PF
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A
nnual B

enefi t

500,000

600,000

700,000

800,000

900,000

1,000,000

1,100,000

1,200,000

2001
2002

2003
2004

2005
2006

2007
2008

2009
2010

Thousands

ER
S A

nnual Bene
t

20,000

25,000

30,000

35,000
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45,000
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2001
2002

2003
2004

2005
2006

2007
2008

2009
2010
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PSER
S  A

nnual Bene
t
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4,000

6,000

8,000

10,000

12,000
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2001
2002

2003
2004

2005
2006

2007
2008

2009
2010

Thousands

G
JR

S  A
nnual Bene

t
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700

900

1,100

1,300

1,500
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2003
2004

2005
2006

2007
2008

2009
2010
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LR
S  A

nnual Bene
t
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201,000

301,000

401,000
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2004
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2006

2007
2008

2009
2010

G
M

PF  A
nnual Bene

t
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ithdraw

al Statistics

-

1,000
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4,000
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$8,000 

2001
2002

2003
2004

2005
2006

2007
2008

2009
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ER
S A

nnual W
ithdraw
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G
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-
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-
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-
-
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al

- 10 

20 

30 

40 

50 

60 

70 

$80 

2001
2002

2003
2004

2005
2006

2007
2008

2009
2010

LR
S A
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N
ote: The G

M
PF Plan does not have a refund feature.
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A
verage M

onthly B
enefi t P

aym
ent for N

ew
 R

etirees - ER
SYears of Credited Service

10-15
16-20

21-25
26-30

O
ver 30

Total

2001

A
verage  M

onthly Benefi t
A

verage Final A
verage Salary

N
um

ber of Retirees

 $556.82 
 $2,577.80 

286

 $930.29 
 $2,771.52 

210

 $1,356.00 
 $3,084.89 

200

 $1,533.98 
 $3,171.87 

321

 $3,043.12 
 $4,015.49 

 1,077 

 $2,099.17 
 $3,489.22 

 2,094 

2002

A
verage  M

onthly Benefi t
A

verage Final A
verage Salary

N
um

ber of Retirees

 $651.28 
 $2,608.44 

300

 $1,008.52 
 $2,777.64 

262

 $1,472.04 
 $3,058.11 

212

 $1,778.52 
 $3,258.21 

290

 $3,265.53 
 $4,127.08 

933

 $2,170.36 
 $3,481.95 

 1,997 

2003

A
verage  M

onthly Benefi t
A

verage Final A
verage Salary

N
um

ber of Retirees

 $673.29 
 $2,675.88 

299

 $1,099.73 
 $3,307.90 

233

 $1,570.92 
 $3,133.09 

234

 $1,756.82 
 $7,027.30 

261

 $3,444.12 
$ 4,268.39 

 1,009 

 $2,337.32 
 $4,147.79 

 2,036 

2004

A
verage  M

onthly Benefi t
A

verage Final A
verage Salary

N
um

ber of Retirees

 $661.26 
 $2,729.52 

336

 $999.80 
 $2,840.39 

271

 $1,616.46 
 $3,390.17 

202

 $1,901.33 
 $3,561.77 

290

 3,486.20 
 4,404.67 

991

 2,309.02 
 3,717.68 

 2,090 

2005

A
verage  M

onthly Benefi t
A

verage Final A
verage Salary

N
um

ber of Retirees

 $704.19 
 $2,979.35 

309

 $991.76 
 $2,858.79 

312

 $1,440.14 
 $3,219.54 

254

 $1,816.69 
 $3,553.20 

299

 $3,440.48 
 $4,321.38 

 1,091 

 $2,291.20 
 $3,711.85 

 2,265 

2006

A
verage  M

onthly Benefi t
A

verage Final A
verage Salary

N
um

ber of Retirees

 $632.54 
 $2,867.00 

281

 $1,022.68 
$2,971.73 

299

 $1,347.20 
 $3,087.80 

219

 $1,789.67 
 $3,587.30 

298

 $3,458.78 
 $4,345.99 

 1,011 

 $2,281.17 
 $3,715.95 

 2,108 

2007

A
verage  M

onthly Benefi t
A

verage Final A
verage Salary

N
um

ber of Retirees

 $655.86 
 $2,935.70 

307

 $961.27 
 $3,071.63 

303

 $1,317.36 
 $3,265.26 

247

 $1,789.83 
 $3,745.37 

292

 $3,423.26 
 $4,373.83 

 1,022 

 $2,229.02 
 $3,778.07 

 2,171 

2008

A
verage  M

onthly Benefi t
A

verage Final A
verage Salary

N
um

ber of Retirees

 $701.03 
 $3,025.39 

309

 $1,068.51 
 $3,181.44 

306

 $1,457.03 
 $3,408.23 

280

 $1,899.48 
 $3,767.28 

290

 $3,576.69 
 $4,489.73 

 1,032 

 $2,342.60 
 $3,873.97 

 2,217 

2009

A
verage  M

onthly Benefi t
A

verage Final A
verage Salary

N
um

ber of Retirees

 $717.65 
 $3,109.07 

344

 $1,059.22 
 $3,179.28 

320

 $1,458.18 
 $3,483.90 

301

 $1,910.75 
 $3,875.27 

324

 $3,627.21 
 $4,548.96 

949

 $2,272.58 
 $3,891.02 

 2,238 

2010

A
verage  M

onthly Benefi t
A

verage Final A
verage Salary

N
um

ber of Retirees

 $694.23 
 $3,023.45 

391

 $1,086.00 
 $3,345.36 

324

 $1,502.32 
 $3,555.21 

332

 $1,849.65 
 $3,802.65 

375

 $3,653.29 
 $4,588.73 

981

 $2,247.01 
 $3,900.93 

 2,403 
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80 A
verage M

onthly B
enefi t P

aym
ent for N

ew
 R

etirees - P
SER

S

Years of Credited Service

10-15
16-20

21-25
26-30

O
ver 30

Total

2001

A
verage  M

onthly Benefi t
N

um
ber of Retirees

$136.87
279

$205.29
163

$265.82
177

$324.14
118

$422.14
100

$237.95
837

2002

A
verage  M

onthly Benefi t
N

um
ber of Retirees

$139.82
256

$194.45
168

$271.54
136

$318.18
113

$419.6568
$229.26

741

2003

A
verage  M

onthly Benefi t
N

um
ber of Retirees

$137.89
292

$201.29
148

$258.92
124

$328.4488
$419.5697

$229.32
749

2004

A
verage  M

onthly Benefi t
N

um
ber of Retirees

$138.46
357

$202.25
182

$273.64
145

$324.25
112

$421.3589
$225.69

885

2005

A
verage  M

onthly Benefi t
N

um
ber of Retirees

$140.98
322

$203.00
197

$269.23
131

$325.73
113

$422.9593
$229.90

856

2006

A
verage  M

onthly Benefi t
N

um
ber of Retirees

$137.90
347

$206.87
206

$265.04
127

$324.2084
$413.20

115
$226.26

879

2007

A
verage  M

onthly Benefi t
N

um
ber of Retirees

$143.42
323

$208.47
174

$265.12
106

$331.5589
$426.7093

$229.16
785

2008

A
verage  M

onthly Benefi t
N

um
ber of Retirees

$149.91
362

$219.81
199

$279.58
116

$349.0599
$439.3198

$238.04
874

2009

A
verage  M

onthly Benefi t
N

um
ber of Retirees

$156.52
391

$224.92
200

$289.93
157

$357.5891
$460.0490

$242.89
929

2010

A
verage  M

onthly Benefi t
N

um
ber of Retirees

$157.66
448

$224.92
200

$300.93
162

$359.2476
$464.07

105
$243.41

1001

N
ote: P

SER
S is not a fi nal average pay plan.
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81

A
verage M

onthly B
enefi t P

aym
ent for N

ew
 R

etirees - G
JR

S

Years of Credited Service

10-15
16-20

21-25
26-30

O
ver 30

Total

2001

A
verage  M

onthly Benefi t
A

verage Final A
verage Salary

N
um

ber of Retirees

 $4,841.33 
 $8,529.42 2

 $6,163.12 
 $8,529.42 4

 $5,278.58 
 $7,232.43 9

 $746.60 
 $1,000.00 1

 $1,505.22 
 $2,016.09 1

 $3,706.97 
 $5,461.47 

17

2002

A
verage  M

onthly Benefi t
A

verage Final A
verage Salary

N
um

ber of Retirees

 000

 $6,304.79 
 $8,506.83 3

 $6,380.10 
 $8,586.58 2

 $6,739.14 
 $9,026.44 2

000

 $6,474.68 
 $8,706.62 7

2003

A
verage  M

onthly Benefi t
A

verage Final A
verage Salary

N
um

ber of Retirees

000

 $6,770.75 
 $8,460.17 6

 $4,531.83 
 $6,376.87 2

 $7,140.57 
 $9,564.12 4

 $5,439.24 
 $7,285.35 1

 $5,970.60 
 $7,921.63 

13

2004

A
verage  M

onthly Benefi t
A

verage Final A
verage Salary

N
um

ber of Retirees

 $4,748.43 
 $9,137.11 1

 $2,916.48 
 $5,997.81 3

 $7,084.78 
 $9,564.12 1

 $7,140.57 
 $9,564.12 1

000

 $5,472.57 
 $8,565.79 6

2005

A
verage  M

onthly Benefi t
A

verage Final A
verage Salary

N
um

ber of Retirees

 $4,918.69 
 $9,420.45 2

 $5,972.47 
 $8,785.09 8

 $6,854.45 
 $9,481.56 

10

 $5,422.44 
 $7,262.55 3

000

 $5,792.01 
 $8,737.41 

23

2006

A
verage  M

onthly Benefi t
A

verage Final A
verage Salary

N
um

ber of Retirees

 $1,648.42 
 $3,680.42 1

000

 $7,018.67 
 $8,421.30 1

000

000

 $4,333.55 
 $6,050.86 2

2007

A
verage  M

onthly Benefi t
A

verage Final A
verage Salary

N
um

ber of Retirees

 $4,635.56 
 $7,888.25 4

 $1,821.81 
 $8,213.52 3

 $5,338.65 
 $7,150.62 3

 $7,603.57 
 $10,184.26 1

000

 $4,849.90 
 $8,359.16 

11

2008

A
verage  M

onthly Benefi t
A

verage Final A
verage Salary

N
um

ber of Retirees

 $2,485.43 
 $6,662.15 4

000

 $7,368.55 
 $9,934.33 2

 $4,735.08 
 $6,342.20 2

000

 $4,863.02 
 $7,646.23 8

2009

A
verage  M

onthly Benefi t
A

verage Final A
verage Salary

N
um

ber of Retirees

 $4,874.28 
 $9,519.58 8

 $5,883.17 
 $8,825.88 5

 $7,366.55 
 $10,071.58 7

 $6,630.61 
 $8,881.08 5

 $7,639.64 
 $10,232.57 2

 $6,478.85 
 $9,506.14 

27

2010

A
verage  M

onthly Benefi t
A

verage Final A
verage Salary

N
um

ber of Retirees

 $6,337.43 
 $10,490.01 1

 $4,563.90 
 $7,018.08 5

 $7,643.86 
 $10,490.01 2

 $6,422.80 
 $8,602.74 4

000

 $6,242.00 
 $9,150.21 

12
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82 A
verage M

onthly B
enefi t P

aym
ent for N

ew
 R

etirees - LR
SYears of Credited Service

8 - 14
15 - 19

20 - 24
25 - 29

30 &
 over

Total

2001

A
verage  M

onthly Benefi t
N

um
ber of Retirees

 $305.10 6
00

 $558.06 1
 $813.89 2

 $800.44 2
 $619.37 9

2002

A
verage  M

onthly Benefi t
N

um
ber of Retirees

 $297.30 5
 $537.58 1

00
00

00
 $417.44 6

2003

A
verage  M

onthly Benefi t
N

um
ber of Retirees

 $321.39 8
 $459.05 5

 $625.33 6
00

 $945.96 3
 $587.93 

22

2004

A
verage  M

onthly Benefi t
N

um
ber of Retirees

 $258.71 6
 $553.70 2

00
00

00
 $406.21 8

2005

A
verage  M

onthly Benefi t
N

um
ber of Retirees

 $358.41 9
 $456.84 2

00
00

 $981.11 8
 $598.79 

19

2006

A
verage  M

onthly Benefi t
N

um
ber of Retirees

 $355.63 3
 $517.30 3

00
00

00
 $436.47 6

2007

A
verage  M

onthly Benefi t
N

um
ber of Retirees

 $256.96 5
 $476.39 5

 $762.02 2
 $939.00 1

 $1,195.52 1
 $725.98 

14

2008

A
verage  M

onthly Benefi t
N

um
ber of Retirees

 $324.74 4
 $604.63 4

 $698.86 2
00

00
 $542.74 

10

2009

A
verage  M

onthly Benefi t
N

um
ber of Retirees

 $425.39 2
 $650.99 1

 0   0
 $921.00 2

 $1,203.00 3
 $800.10 8

2010

A
verage  M

onthly Benefi t
N

um
ber of Retirees

 $372.93 8
 $558.00 1

00
00

00
 $465.47 9

N
ote: LR

S is not a fi nal average pay plan.
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83

A
verage M

onthly B
enefi t P

aym
ent for N

ew
 R

etirees - G
M

P
F

Years of Credited Service

20-25
26 - 30

O
ver 30

Total

2003

A
verage  M

onthly Benefi t
N

um
ber of Retirees

 $57.50 4
 $90.00 4

 $100.00 
12

 $82.50 
20

2004

A
verage  M

onthly Benefi t
N

um
ber of Retirees

 $59.44 9
 $81.54 

13
 $100.00 

23
 $80.33 

45

2005

A
verage  M

onthly Benefi t
N

um
ber of Retirees

 $54.00 5
 $83.57 7

 $100.00 
28

 $79.19 
40

2006

A
verage  M

onthly Benefi t
N

um
ber of Retirees

 $61.25 4
 $85.00 

13
 $100.00 

44
 $82.08 

61

2007

A
verage  M

onthly Benefi t
N

um
ber of Retirees

 $60.83 6
 $83.46 

13
 $100.00 

54
 $81.43 

73

2008

A
verage  M

onthly Benefi t
N

um
ber of Retirees

 $55.63 8
 $83.61 

18
 $100.00 

47
 $79.75 

73

2009

A
verage  M

onthly Benefi t
N

um
ber of Retirees

 $59.50 
20

 $87.63 
19

 $100.00 
53

 $82.38 
92

2010

A
verage  M

onthly Benefi t
N

um
ber of Retirees

 $63.82 
17

 $85.83 
18

 $100.00 
56

 $83.22 
91

N
ote: G

M
PF is not a fi nal average pay plan.
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84 Top P
articipatory Em

ployers

M
em

ber Count
%

 of total plan

ER
S

D
epartm

ent of Corrections
D

epartm
ent of Behavoiral H

ealth and D
evelopm

ental D
isability

D
epartm

ent of Transportation
D

epartm
ent of Labor

D
epartm

ent of Juvenile Justice
D

epartm
ent of N

atural Resources
D

epartm
ent of Revenue

D
epartm

ent of H
um

an Resources
D

epartm
ent of D

river Services
D

epartm
ent of Com

m
unity H

ealth

Total top Em
ployers

Total ERS M
em

ber Count

 12,527 
 6,869 
 4,846 
 3,867 
 3,679 
 2,079 
 1,154 
 1,942 
 1,674 
 1,351 

 39,988 
 68,567

18.2%
10.0%
7.1%
5.7%
5.4%
3.0%
1.7%
2.8%
2.4%
2.0%

58.3%

P
SER

S

G
w

innett County Schools
Cobb County Schools
D

ekalb County Schools
Clayton County Schools
M

uscogee County Schools
H

enry County Schools
Cherokee County Schools
Forsyth County Schools
Richm

ond County Schools
Paulding County Schools

Total top Em
ployers

Total PSERS M
em

ber Count

3,931 
 2,471 
 2,234 
 1,382 

 970 
 909 
 902 
 894 
 877 
 715

15,285 
39,962

9.8%
6.2%
5.6%
3.4%
2.4%
2.3%
2.3%
2.2%
2.2%
1.8%

38.2%

G
JR

S

Council of Superior Court Judges
Council of State Court Judges
Council of Juvenile Judges
Prosecuting A

ttorney’s Council

Total top Em
ployers

Total JRS M
em

ber Count

203
 108 
 71 
96

 478
495

41.0%
21.8%
14.4%
19.4%

96.6%

D
ata from

 9 years prior is unavailable.
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85

Statistical D
ata at June 30, 2010

System Net Assets
Employer

Contributions
Employee

Contributions
Active 

Members Retirees
Annual 

Payment

Average 
Monthly
Benefi t

ERS $ 11 billion

Old Plan: 10.41%
New Plan: 10.41%

GSEPS 6.54%
($263.1 mil)

Old Plan: 6%
(with 4.75% pickup)

New Plan: 1.25%
($42.1 mil)

GSEPS: 1.25%

Old Plan: (6%) 2,668
New Plan: (94%) 59,060

GSEPS: 6,839
Total: 68,567

Total: 38,518
Service: 30,099
Benefi ciary: 2,016
Disability: 5,546
Inv. Sep.: 712
Law. Enf.: 145

$1.1 billion $2403

PSERS 615.3 million $5.5 million
$36 yr

($1.5 million)
39,962 13,995 $53.2 million $317

GJRS 271.4 million
3.85%

($3.4 million)

7.5%
+2.5% Spousal

($5 million)
495 206 $12.4 million $5,007

LRS 24.8 million ($75 thousand)
8.5%

(with 4.75% pickup)
($318 thousand)

216 235 $1.7 million $633

GDCP 98.5 millon None
7.5%

($16 million)
16,502 1 NA NA

SCJRF 736 thousand $1.2 million None None 27 $1.9 million $5,864.20

DARF 2 thousand $80 thousand None None 7 $80 thousand $952

SEAD 836.6 million None
New Plan: 0.25%
Old Plan: 0.50%

No. Insured:
62,191

No. Insured:
33,879

No. of Claims: 947
Amt.Pd: $28.5 mil

$30,095

GMPF 6.7 million $1.4 million None
Not maintained

By ERS
480 $489 thousand $85
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