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Sit: 

Pursuant to Section 17£, ol the 194I Supplement to the General 
Statutes, we 11.€rcby report as follows: 

The law under ·which we operate was passed by the I939 General 
Assembly to become effective September I, 1939. Employees retired 
before that date continue to receive the retirement salaries previously 
granted to them. 

'table 1 shows how the aggregate monthly rate o£ retirement salaries 
granted under the old law has decreased, owing principally to deaths 
among retired employees, and how the aggregate monthly rate of retire­
ment salaries granted under the ne"· law has increased, as employees 
have taken advantage of the prhrileges granted them under the new law . 

• \ .,um equalling two per cent for each additional full year of service 
over t\\'cnty-live years. instead oF ten per cent for each additional 5 years 
of '>en·icc computed upon the average salary for the live years next pre­
ceding hi . retirement, was granted by the_ 1947 General \s?cmbly to 
former employees under the old J;n,· and those employees under the new 
la"· retired before June -1. 194.5. 

TABLE I 

AGGREGATE MO THLY AMOUNT OF RETIREMENT 
SALARIES PAID DURING CERTAIN MO TH 

Under .Under 
Old Law New La-w 

August, 1939 $12,743.97 None 
June, 1940 12,004.75 $ 6,836.80 
June, 1941 11,392.41 13,440.90 
June, 1942 11,050.07 20,747.68 
June, 1943 10,050.27 32,355.24 
June, 1944 9,351.81 39,514.39 
June, 1945 8,868.81 44,958.09 
June, 1946 8,376.53 62,305.02 
June, 1947 8,893.74 75,281.74 
June. 194~ 9.:199.26 84.113.77 
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Retirement salarie~ granted under the old Jaw are paid lrom the 
General Fund and one-half of the retiren1ent saJarie~ granted under the 
ne\1- Jaw are paid lrom the General Fund (or the Highway Fund in the 
ca~c o[ retired employees of the Highway Department). 

The other half of retirement salaries granted under the uew law 
is charged against the fund in which employees' contributions are accu­
mulated. This is done on an aggregate basis so that the charge of 
one-half o[ an employee's retirement salary against the Employees' 
Contribution Fund continues after the contributions of the individual 
retired employee himself have been returned to him. 

The <1mdition o[ the Employee-~· Contribution Fund is <ts lolJm,·s: 

STATEl\IENT OF CONDITION OF RETIREl\IENT FUND 

Receipts: 
Employees· Contributions 
Contributions pai<'l for Veterans 
Interest on Reinstatements 
Stock Dividends 
Less Reserve for 

Capital Loss on Stocks 

l nterest on Bonds 
Less Reserve for 

Bond Amortization 
Profit on Securities 

Sold or Redeemed 

Tf/ithdrawals: 
Retiremenrs-Total 
Deduct V2 charged 

General Fund 
Highway Fund 

Refunds at death or termi-
nation of employment 

Balance on Hand June .)0, 1948 

Assets: 
Cash on Hand June :30, 1948 
Bonds (Par value $3,053,000) 
Reserve for Bond Amortization 

Bank Stocks 
Reserve for Capital Loss on Stocks 

Total Assets June 30, 1948 

Employees' Equities: 

56,328,478.01 
87,366.04 
11,380.10 

s -' 1.9.11.00 

7,9~2.75 2.'J,94S.25 

269,147.53 

-1,867.74 264,279.79 

13,806.06 

-1,221.660.27 

1,652,769.17 
45R.066.91 2, ll 0,8.>0.19 

1,065,349.52 

),086, 199.63 
4.867.74 

302,559.25 
7,982.75 

Total Employees' Contributions £6,328,478.01 
Refunds at death or termination 

of employment $1,065,349.52 
Contributions of 

employees now retired 302,138.86 1.367,488.38 

Total Equities of Unretired Employees 
Assets of Fund 

:Excess of such Equities over Assets 

July 1. 1948 

$6,729,258.25 

.1.176.179.71 

$3,553,078.54 

s 177.170. I 5 

3,081,331.89 

294,576.50 

3,553,078.54 

$4,960,989.63 
3,553,078.54 

$1,407,911.09 



An employee ma} be retired and granted a retircJllellL salary at all~ 
time after he has both completed twenty-five vears of service and reached 
age fifty-five for men or age fifty for women. State policemen may re­
tire after twenty-live year& ol service as a st;1le policeman rcgardlc~~ ol 
age. Under those circumstances, retirement will take place at th · re· 
quest of the employee or of the head of the departrnen t, commission. 01 

institution for which he is serving. 

Retirement is mandatory when employees reach age seventy for men 
01 age sixty-five lor women. If the employee has at least five years of 
credited service, a retirement salary is allowed. If an employee has bad 
less than five years of service, his contributions to the retirement fund 
are refunded and no retirement salary is allowed. 

':lome retired employees have been temporarily re-employed. Sec­
tion 6'2i permits this until June 30, 1949, in cases in which the State has 
been unable to lind a suitable replacement for the employee. During 
re-employment, retirement salary payments are suspended and the em­
ployee makes no contribution to the retirement fund. These employees 
have been informed of their retirement and of the amount of their re­
tirement salary, which will not increase by reason of service during the 
period or re-employment. 

All employee may be retired and granted a retirement allowance if 
after completing at least fifteen years of credited service he becomes 
permanently disabled [rom continuing to render the service in ·which 
he has been employed. H the disability is due to an injury received 
while in the performance of his duty, this fifteen-year service require­
ment is waived. 

The amount of retirement salary is, in general, based upon a per­
centage of the employees' yearly gross compensation averaged over the 
five years preceding retirement. The percentage allowed is: 

'21/2% per year of credited service, it less than twenty years, 

50°~, if credited service is twenty years to ~wenty-(ive yean, 

'2" ;, per year of credited service, i[ more than twenty-five yean. 

Jn the case o[ disability retirements, the penentage is 50% if the 
creditetl service is fi.fteen to twenty-five years. In the case of retirement 
for disability caused by an injury received in the performance of the 
e111ployee's duties . the percentage is 50<;'0 for any number of credited 
years or service up to twenty-five, and the percentage is applied to the 
currcn t r<J tc of gross compensation instead of the five-year average. 

During the biennium, July 1, 1946 to June 30, 1948, the Retirement 
Connnis ion has approved the retirement of 265 employees. During this 
pcTiod, 90 retired employees have died. The number of retired em­
ployees on the roll has increased from 755 on June 30, 1946, to 930 on 
June 30, 1948. The retirement salaries in force as of June 30. 1948, are 
~llmrnari7ecl in Table 2. 
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1 .\BLE 2 

RETIRDfE.KT ALARlES I1 FORCE .JU l E ZlO, 1948 

Qualifications F01· Retirement Retirement Salaries 

Years of umber of 
Sen,ice Age Employees Range Average 

iHale 

5 to 9 70 or Over 39 59 to 908 292 
10 to 14 .. 48 103 to 1,289 482 
15 to 19 57 .B8 to 3,519 898 
20 to 24 83 414 to 5,279 1,242 

25 55 
26 to 30 .. 87 466 to 6,104 1,668 
31 to 35 55 .n3 to 6,310 2,037 
36 to 40 57 " 17 720 to 4,126 2,746 
41 to 45 59 .. 9 931 to 7,246 2,663 
46 to 50 63 " 2 3,680 to 4,245 3,962 
Disabilit}' 39 to 76 172 282 to 5,030 1,067 

---
Total For Males 569 59 to S7,246 1,242 

Female 

5 to 9 65 or Over 33 52 to 1,000 s 253 
10 to 14 .. 45 214 to 1,740 434 
15 to 19 32 307 to 1,582 671 
20 to 24 53 548 to 2,008 994 

25 50 " 
26 to 30 45 430 to 5,382 1,327 
31 to 35 38 521 to 2,278 1,223 
36 to 40 54 .. " • 14 741 to 2,828 1,761 
41 to 45 61 .. 7 1,416 to 2,620 1,910 
46 to 50 69 " 1 730 730 
Disability 38 tO 74 93 445 to 4,142 871 ---
Total For Females 361 s 52 to $5,382 909 

Total For Males And Females 930 s 52 to 7,246 1,113 
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TilE CON t ECTICUT IU1 ICIP. \L EMPLOYEES' 

RETJRE:\rE T F 1 ' D 

The Connecticut J\tunicipal Employees' Retirement Fund was cre­
ated by an Act of the l94.tJ General Assembly. The operation of the plan 
became effective on July 1, 1 9·16 . 

. \ny town, city, l>orough, county, chool di~trict, lire distri tor ta -
ing district may accept the plan for any or all departments, including 
elective officials if speci l'ied. \II regu br paid emplo~ ce~ of the depart· 
ments included, and all paid elective officials i( so spetified, must become 
members in the plan except those who are ineligible. :-\o employee of 
an included department has the option of remaining out~ide the pla.n. 
The ineligible employees are (1) non-elective employees who will not 
have had 15 years of continuous service prior to the compulsory retire­
ment age; (2) teachers who are or have been eligible for membership 
in the State Teachers' Retirement Fund; and (3) employees eligible for 
membership in any pension plan created by a special \ ct. 

In a municipality other than a county, participation must be ap­
proved by the majority of the electors who vote on the ordinance or 
resolution by which the plan is accepted. In the case ol a county, the 
governing board, comprising its state repre entatives and enaton, has 
the authority to accept the plan. 

The participating of a municipality begins on the first day of July 
at least 90 days after oHicial notice of its acceptance has heen filed with 
the Retirement Commission. 

The municipalities which have elected to particip:Hc in the plan as 
of July I, 1948, and the year in which their participating began or will 
begin, are as folio"· : 

:\Iunicipality 

Town of Darien 

Town of 1 ew Canaan 

County of Hartford 

ou th 1anchester Fire District 

Town of ·wethersfield 

Town of Winchester 

City of Bridgeport 

Town of Glastonbury 

Town of ewington 

Town of Wallingford 

City of 1 ew Britain 
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Date Entered 

1946 
1946 
194-6 
1947 
1947 
1947 
1947 
1948 
1948 
1948 
1949 



"lhc linauciJlg oJ tile plan dillu~ IJonJ thai ol tilt ~Late L·.nlplo)ee,· 
Retirement Fund. In tbc State J•und, the !-~tall' app10p1iatc~ in eath 
biennium hall ol the l''>IJIJlated amount ol retirement c,alar) pa) lllcnt;, 
for the pe-riod, the other half being taken out ol emplojee wntributiom 
lor the period. The employee contribu tiom arc an amount c;,ti mated 
to con·1 hal[ of cunenl pemion payments. ~nbjcrt to a maximum of 
li\e pe1 tent of salarie'>. The p1cscnt ratC' ol <ontril)l)tion j, lo111 pc1 
n·nt ol -,alan . 

In the .\luni<ipal hmcl. hol\l'\l'J. tilt Jllllllicipalit~ contl ibutc'> an 
autouut. which " ·ith the emplo)ee'>' contribution of fin: per cent ol sal­
<ll), will ;,ullin· to pa) not mercl) current retirement salaries but all Cut­
me rctil emcnt salaric~ eau1cd b) reason of service up to and including 
the present ) ear. ll a municipali t) should withdraw from the plan, 
therefore. as it is permitted to do, future retirement salaric, earned by 
reason o[ past em.ployment could be paid ·without further contribution 
h) either the mtmicipalit) or the employees. lf the )tate plan should 
be tern1inatcd. ho" c1 er, rurthcr ::1 ppropriatiow, would be necessary to 
pa) hilun.: retirement sala1 ics earned b) 1cason o( past sen·ice; in fact, 
further appropriatiom would be neces~ary in order to rcfund to actiYe 
and retired cmplo)ee~ the exec.~ of thci1 contributions o1·cr that part 
of retirement salaries paid from their contrihutiom. el'cn if' no further 
reti rem en t sa Ia ric\ were to be paid. 

In ~hort, the .\Junicipal Fundi ·what i~ called a reserve plan while 
the 'itate Fund is sometime' rcfcnccl to a., a "pa)-as-you-go" plan. 

The admini~Lration of the Municipal Plan is financed by the munic­
ipalities e ccpt for a small amount of expemc at the inception of the 
plan, which was financed hy the tate. 

Contribution by the nnmicipalitics on acmunt of service rendered 
alter the effective date of participation is a percentage of alaries ·which 
is uniform (or the entire system and at the present time is seven per 
cent, this being in addition Lo the five per cent contribution by employ­
ees. Contributiom by the municipality on account o( service prior to 
the date of participation arc at a rate which varies with each municipality 
depending on the number of employees, their <>alaries, ages and length of 
sen·icc. This part or the contribution " ·ill normally be p:wable for 
30 ; can . 

. \11) member who has had 15 yeaJ oi cuntinuou'> se1 vice will be 
eligible for retirement on attaining the age of 60 yean if employed as 
a policeman or fireman or 65 years if employed in an) other capacity. 
Pc1 iods of absence o[ not more than 90 clay> in an; one calenda1 year, 
and certain other leaves of a bsencc, will not be considered as breaking 
a continuit; of sc1 vice. An clertivc official who has attained the age 
of 1etiremcnt can substitute for 15 vcars of continuon., '>ervin'. ~5 ;car 
ol non-con tin uou~ service. ' 

Any member who ha'> completed at leasl 10 year~ o[ continuum 
service will he elegible for a retirement allo"·;mce if he become~ per-
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JJJ,utently and totall) di'><tiJkd !tom engaging in any gainlttll·tnploymcnt 
in the -,en icc of the ntunicipality. ll the dio,aiJility at i,e., out ol amlin the 
wursc ol his employnH:nt <I'> ddincd in the \\'01 kmen\ Compensation 
\ct he \rill he eligihl<· I()) H·titcmcnt i1 rt''>fJC< ti\l' ol hi-. tcnn olemplO\­

mcn t. 

.\ nH.: mbet, lx«·pt att ckcli\l~ ollicer, can be tetited at any time 
altel he ha~ become eligible lm retirement on the recomntendation o( 
the govnning body o[ the municipality by whi< h he i emploved. _\ny 
metnber, except an elective oflicer, who has attained the age o[ 65 )ear' 
if employed as a policeman or fireman, or the age of 70) cars i( employed 
in any other capacity. mu'>t he retired on the day lollowing the attain­
ment of '>uch age. Rctirl'lm:nt is not mandatory, IHm'C\et, tlntil at ka'>t 
three years alter the lllllllicipalit) entcn:d the plan . 

. ~Hter retirement, a mcmlH'r will recei \'(~ a rcti ll'lltent allo11 a nee 
payable monthly at an annual r<lte amounting to 12

·/., per cent ol his 
"''<·rage annual pay lor th e 10 \ears ptccc·ding JTtin·nH·ttl. multiplied hY 
the numhet of yca1 '> o[ hi'> '>en ice. 

No retircm~~nt allowan<c will be le~s than ~?!GO annually and none 
greater than t vo-thirds ol the nwmbct\ a\cragc salary [or the five \Car~ 
preceding his retirement. 

']he IL' tirenlt'l1t ;.f]o11'<11H e in th e C<l~(' Oi a di-.aiJilit\ .tri~ing OUt Oi' 

and in the course ol employ Jlle!ll a~ defin ed in the \\lorkmc1;'s Com­
pen'>ation .\ct will not IJe lc'>~ th<~n lilt) pet f'l'lll ol the llH'tlliJn\ annual 
pa) at the time ot the disability. 

Llp to July 1, 1918, 25 employees ol paruupating municipalitic,., 
haYe rcti1 cd on their own application by reason ol length ol sen ice, 
one <.:mplo)ee b; rca>an of disability. , 'o involuntary retirements kl\ e 
)et occu1 reel, since no munic ipnlity hn'> been included in the plan fot 
mm e than three yen r-.. 

The condition of the Retirement Fund i'> as l'ollows: 

';TATL\lb T OF COr\DlTIO'\ OF \[ rT [C:lP.\L 
L\1 PLOYEE~' RETJRE\fE);T TT'\D - [PLY I , ICJ I H. 

Receipts: 
Normal Contributions of Members 
Contributions by Municipality: 

Current service and disability 
Prior service of members 
Administrative expenses 

Interest on deferred payments 
Interest on Bonds 
Bank Stock Dividend 

Less Accrued Interest 

Disbursements: 
Administrative expenses 
Retirements paid 
Refunds 

Balance on Hand July 1, 1948 
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' 159,5 34.69 
134,875.00 

10,885.00 

907.60 
15,179.08 

3,865.80 

s 114,091.87 

_}05,294.69 

31.71 
3,352.50 

760.00 

423,530.77 
743.51 

422,787.26 

19,952.48 

402,8_}4.78 



ADMll 1ISTRXDV1~ EXPENSES FOR Y.EAR B.EGINNI:t\G 

JUL\ l, 19·17 AND ENDING Jll" E 30, 1948 

Penonal Sert•ice.<: 
Supervisor 
Clerk 
Actuary 
Valuation Clerk 

Equipment Pr~rchasecl: 

2 Fireproof Files 
1 Typewriter 
1 Accounting Machine 
1 Desk & Chair 
1 Adding Machine 
1 Index 

Supplies & M<tterials: 
500 Pamphlets on Laws 
Office Supplies 
Postage 
Telephone Charges 

Contrrtctual Services: 
Travel Expenses 
Service Agreement 

$ 735.84 
556.80 
420.00 

1,740.00 

_147.50 
121.00 

2,008.00 
142.88 
417.31 

46.66 

37.00 
38.84 

2.99 
7.20 

27.44 
157.55 

Total Administrari,e Expenses 

$3,452.64 

3,083.35 

86.03 

184.99 

$6,807.01 

Respectfully wbmitted: 

Raymond F. Gate,. Chairman 

Fred R. Zcller, Secretary 

i\J ary E. Hurkhard 

Henry S. Beers 

.James E. Hoskin 
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