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Letter of Transmittal 
._._---- -_._--------

June 30, 2005 

Dear Members of the Denver Employees Retirement Plan and Retirement Board 

I am pleased to present the Comprehensive Annual Financial Report of the Denver Employees Retirement 
Plan (the Plan) of the City and County of Denver for the fiscal year ended December 31, 2004 

Comprehensive Annual Accounting Report This report IS an overview Intended to give the reader 
reliable and useful Informallon which will provide reasonable assurance that the Plan IS In compliance 
With all legal provIsions and the financial position of the Plan remains sound. The Pian's management 
IS responsible for the accuracy of the data contained In thiS report. and I believe the Information 
Included presents fairly the financial status and changes In financial status of the Plan as of December 
31, 2004, and results of operations for the year then ended. 

The report consists of five secllons' Introductory, Financial, Investment, Actuarial, and Statistical The 
Introductory Section Includes a list of the members of the Retirement Board and the AdvIsory Committee, 
a list of the profeSSionals employed by the Board, and the Plan's organizational structure The Financial 
Section Incorporates the Management's D,scuss,on and AnalYSIS, the report of the Independent public 
accountants and the audited financial statements of the Plan The Investment Section contains a 
report on the Investment activity, an outline of the Investment policies, the Investment results, the 
asset aliocallOn InformallOn, the listings of the largest eqUity and fixed Income assets held, as well as, 
an Investment summary. The Independent actuary's certification letter, the actuarial assumpllons and 
methods, the schedules of valuation data, and a summary of Plan provIsions are presented In the 
Actuarial Section The Statistical Section Includes information pertaining to the Plan membership 

Internal Control The Plan management has deSigned and Implemented Internal and accounting 
controls to proVide reasonable assurance of the accuracy and reliability of all the financial records and 
the safekeeping of Plan assets 

Independent Audit The ReVised MuniCipal Code of the City and County of Denver requires an annual 
audit of the trust fund, With the results being furnished to the Mayor, the City Council, and the Auditor 
of the City and County of Denver The Board selected the accounting firm Grant Thornton LLP to render 
an op'nion as to the fairness of the Pian's 2004 finanCial statements. The audit was performed In 
accordance With auditing standards generally accepted In the United States of America, as well as, 
the standards for finanCial audits contained In Government Audltmg Standards, Issued by the Comptroller 
General of the United States The Report of the Independent Certified Public Accountants IS Included 
In the Financial Section of thiS report 

Management's Discussion and Analysis Generally accepted accounting prinCiples (GAAP) reqUIre 
that management prOVide a narrative Introduction, overview, and analYSIS to accompany the baSIC 
finanCial statements In the form of Management's DISCUSSion and AnalYSIS (MD&A) This leiter of 
transmittal IS deSigned to complement MD&A and should be read In conjunction With It. The Plan's 
MD&A can be found Immediately follOWing the report of the Independent auditors in the FinanCial 
Section of thiS report 

Plan Profile The Plan was established on January 1, 1963, as a defined benefit plan. Substantially all 
employees of the City and County of Denver (the City), excluding the employees of the police and fire 
departments and the Denver Water Board; the Plan staff; and certain employees of the Denver Health 
and Hospital AuthOrity (DHHA) are covered by the Plan All active Plan members are reqUired to 
contribute to SOCial Security while employed by the City As of December 31, 2004, there were 8,634 
active and 5,678 retired members of the Plan In addillon, there were 522 participants In the Deferred 
Retirement Option Plans (DROP and DROP II) 

All Plan related benefit and administrative provIsions are detailed In Sections 18-401 through 18-433.4 
of the ReVised MUniCipal Code of the City and County of Denver Any amendments to the Plan must be 
enacted Into ordinance by the Denver City CounCil and approved by the Mayor of the City and County 
of Denver 

The Plan proVides normal, rule-of-75, early, and deferred retirement benefit opllons At the time of 
retirement, a member may elect to receive a reduced benefit In order to prOVide a lifetime benefit to a 
spouse or an eligible benefiCiary upon the member's death The Plan also prOVides disability and 
death benefits As a part of ItS post-retirement benefits, the Plan offers retired members and their 
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Letter of Transmittal 

benef,c,anes the option of purchasing health and dental Insurance coverage. Based on a formula Incorporating 
a member's years of serVice, the Plan pays a portion of the monthly Insurance premlum(s) A more 
detailed explanation of benefits IS outlined In the Summary of Plan ProvIsions In the Actuarial Section of 
this report The Plan's Membership Services representatives provide ongoing pre·retlrement counseling to 
the active members and assist the retirees and their beneficiaries throughout the year 

Funded Status As the Plan matures. the number of members receiving benefits continues to grow ThiS 
fact, coupled with negative fmanclal market conditions dUring 2000, 2001, and 2002, unprecedented low 
Interest rates, and other factors have had a negative Impact on the Plan's funded status. As of January 1, 
2004, the date of the Plan's latest actuarial valuation, the Plan's funded ratio was 98% In order to help 
assure the long·term financial soundness of the Plan, the Retirement Board In 2004 IMlated two Important 
changes Impacting the Plan's future funded status These changes were endorsed by Denver Mayor John 
Hlckenlooper and enacted unanimously by the Denver City Council Effective January 1,2005, the combined 
salary contribution was raised from 10% to 11% of employees' gross pay. Second, for employees originally 
hired or re-hlred on or after September 1, 2004, the formula for calculating their retirement benefit was 
reVised downward from 2% to 1 5% of average monthly salary times years of credited service The Plan 
continues to maintain Its long·term objective of meeting benefit obligations In full as they become due A 
history of the Plan's funded status IS presented In the reqUired supplementary Information In the FinanCial 
SectIOn of thiS CAFR Additional Information IS Included In the Actuarial Section of the report 

Investment Performance The Plan follows a strategic asset allocation policy to ensure that Investments 
are diverSified The goal of diverSification IS to offset any weakness In one Investment area with strength In 
another. ThiS strategy proved successful again In 2004, with the Plan earning an annual mvestment return 
of 11 88%, a level of performance exceeding that of most other large public pension plans throughout the 
country 

Awards The Government Finance Officers ASSOCiation of the United States and Canada (GFOA) awarded 
a Cerliflcate of Achievement for E~cellence m Financial Reporting to the Denver Employees Retirement 
Plan for Its comprehenSive annual finanCial report for the fiscal year ended December 31, 2003, The 
Certificate of Achievement IS a prestigious national award recognizing excellence In the preparation of 
state and local government financial reports 

To be awarded the Certificate of Achievement, iii government unit must publish an eaSily readable and 
effiCiently organized comprehenSive annual financial report, the contents of which meet or exceed the 
program standards ThiS report must satisfy both generally accepted accounting prinCiples and applicable 
legal requirements A Certificate of Achievement IS valid for one year The Denver Employees Retirement 
Plan has received a Certificate of Achievement for the last 15 years We believe the Plan's current report 
continues to meet the Certificate of Achievement program reqUirements and are submitting It to the GFOA 
for conSideration again thiS year, 

In December 2004, Colorado State Treasurer Mike Coffman selected the Plan as the first recIpient of the 
Colorado State Treasury Certificate of Excellence In FinanCial Management. In Issuing the Award to the 
Plan, the Treasurer commended the Plan for meeting" .. the challenges of the recent economic slowdown 
With exceptional foreSight and prudence" In speCifically Citing the changes enacted In 2004 to bolster the 
plan's funded status, Treasurer Coffman stated. "lMlat DERP has done should be a model for other public 
and private retirement plans In Colorado" 

Conclusion I would like to express my appreclalion 10 Ihe current Plan staff who served the membership 
throughout 2004 and prepared thiS report, as well as to my predecessor Michael Heltzmann, who provided 
17 years of dedicated leadership to the Plan as Executive Director A more detailed analYSIS of the 2004 
activity IS Included In the Management's D,scuss,on and AnalYSIS Included In the Financial SecllOn which 
follows I hope that readers Will find the report easy to read and understand, and will recognize the 
contributions the Retltement Board, the staff, the adVisors, and others make to ensure the successful 
operation of the Plan 

Sincerely, 

xI~ £ /7"~ 
Steven E Hutt 
Executive 
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Irving S. Hook, Chair 
Tenn ex:pues January 1,201 J 

Bonney A. Lopez 
Term expires January 1,2010 
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Con~ulting Services, Independent Certified Puhlic Accountants, 
and Investment \hmagers 

Consulting Services 

• Actuary 
Towers Perrin 

• Performance Evaluation 
R. V. Kuhns and AsSOCIates, Inc 

• Investment Consultant 
Callan Associates Inc 

• Real Estate Consultant 
The Townsend Group 

Independent Certified PublicAccountants 

• Grant Thornton LLP 

Domestic Equity Managers 

• Cadence CapItal Management 
• Northern Trust Investments N A 
• FIdUCiary Trust Company InternatIOnal 
• Independence Investment, LLC 
• Neuberger Berman, LLC 
• Sit Investment AsSOCIates, Inc 

Domestic Fixed Income Managers 

• Northern Trust Investments, N A 
• Loomis, Sayles & Company, L p, 
• Neuberger Berman, LLC 

Real Estate Managers 

• VarIOUS group trusts and other managers 

International Equity Managers 

• FIdehty Investments 
• Northern Trust Investments, N A 
• Templeton Investment Counsel LLC 

Emerging/Minority 
Fixed Income Managers 

• NCM CapItal Management Group, Inc, 
• Selx Investment Advisors 
• SmIth, Graham & Company 

Alternative Investment Managers 

• Adams Street Partners, LLC 
• Hancock Timber Resource Group 
• J P Morgan Asset Management 

• Prudential Timber Investments, Inc, 
• INVESCO Pnvate Capital 
• TCW Energy Group 

Custodian Bank 
• JPMorgan Chase Bank 
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Certificate of 
Achievement 
for Excellence 

in Financial 
Reporting 

Presented to 

Denver 

Employees Retirement Plan, 

Colorado 

For its Comprehensive Annual 

Financial Report 

for the Fiscal Year Ended 

December 31, 2003 

A Cem/ieate of Achievement for Excellence In FlDancial 
Repornng IS presented by the Government Finance Officers 

Assoclanon of the Umted States and Canada to 
goverrunent umts and public employee retirement 
systems whose comprehensive annual financial 

repons (CAFRs) achIeve the hIghest 
standards in government accounting 

and frnanclai reportmg. 

President 
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EXECUTIVE DIRECTOR I 
Steven E. Hutt I 

GENERAL COUNSEL 
VictorIa A HallIday 

ADMINISTRATIVE ASSISTANT _ 
Amanda KYoung 

ASSISTANT DIRECTOR ASSISTANT DIRECTOR 
BENEFITS & ADMINISTRATION SYSTEMS & FINANCE 

PatrIcIa A. Peterson C. Don Cole, CPA 

INVESTMENTS 
Janney A. Sims 

I 
Helen L ChOl 

Stephame L.Ventura 

ASSET MEMBERSHIP ACTUARIAL ACCOUNTING INFORMATIOI 
SERVICES SERVICES SERVICES SYSTEMS 

Sheryl A. Classen Frances G Augenbhck, CPA RIchard A. Helm 

I I I 

Jtt E Baker Susan G Atchley Rom L Ktrchhevel Katherme A. Chervenak Enut J Hurdelb 
Susan P Coleman TamI M. Stleren Stefame T. Esparza 
Bree E Jenkms Deanne M Lee 
Dana C Kennedy KeIth T Robmson 
Donna CLang 

OFFICE OF FIDUCIARY COMPLIA:'IICE 
RIchard H. Harl'ls 
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Financial Section 

Grant Thornton. 
Accountants and Bu,lna .. AdvIsors 

REPORT OF INDEPENDENT 
CERTIFIED PUBLIC ACCOUNTANTS 

To the Reruement Board of the 
Denver Employees Renrement Plan: 

We have auwted the accompanymg combtrung statement of plan net assets of the Denver 
Employees Renrement Plan (the Plan) as of December 31, 2004, and the related combmmg 
statement of changes m plan net assets for the year then ended. These financial statements are the 
responsIbility of the Plan's management. Our responsIbility IS to express an opinion on these 
finandaI statements based on OUI 3udn. 

We conducted our audit m accordance WIth audiong standards generally accepted m the Uruted 
States of Amenca as estabhshed by the Audiong Standards Board of the Amencan Insntute of 
Certified Pubhc Accountants and the standards apphcable to finaneJa! audits contamed m GOVff1ll11ent 
Alldtttng StandardJ, Issued by the Comptroller General of the Uruted States. Those standards req=e 
that we plan and perfonn the audit to obtam reasonable assurance about whether the finanCial 
sratements are free of matenal mIsstatement. An aumt mcludes conslcleranon of mtemal control 
over fmanclal reporong as a baSIS for deslgnmg audit procedures that are appropriate m the 
C1tcumstances, but not for the purpose of expressmg an opllUon on the effecnveness of the Plan's 
mtemal control over finanCIal reporting. Accordmgly, we express no such opinion. An audit also 
mcludes exarrurung. on a test basIS, eVldence suppomng the amounts and disclosures m the financial 
statements, assesslllg the accounnng pnnclples used and the sIgIllficant estJ.tnates made by 
management, as well as evaluatmg the averaU finanCIal statement presentatlon. We belIeve that our 
audit proVldes a reasonable baSIS for our opinion 

In our opUlion, the combining finaneJa! statements referred to above present f3ltly, m all matena! 
respects, the financial status of the Plan as of December 31, 2004, and the changes m finanCIal status 
for the year then ended, m confomuty WIth accounong ponclples generally accepted m the Uruted 
States of Amenca. 

In accordance WIth Govtrnment Alldtttng Standard" we have also ISsued our report dated March 25, 
2005, on our cOllSlderanon of the Plan's mtemal control over financial reportmg and on our tests of 
its comphance Wlth certam prOVISIons of laws, reguIatlons, contracts, and grant agreements and 
other mattets. The purpose of that report IS to descobe the scope of our tesnng of mtemal control 
over financtal reporting and comphance and the results of the tesnng, and not to prOVIde an 0pLnJon 
on the mtemal control over finanCIal reporong or on comphance. That report IS an mtegral part of 
an audit performed m accordance With Government Audtltng Standard, and should be conSIdered m 
assessmg the results of our audtt. 

707 Se-IJenteenttJ Street, SUite 3200 
Denver, CO 80202 
T 3038134000 
F 3038395711 Awdl! 
F 103839 5701 Ta. 
W WNW grantltlarnton !":Om 

Grant Thorrrtan UP 
US M ...... of GrMltThomton lntamatiDNI 
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The management's dlscusslOn and analysIs, schedule of funding progress, schedule of employer 
contnbutIons and notes to the reqwred supplemen",ry mformatlon on pages 16 through 19 and 
31 and 32, respecnvely, are not a reqUIred pan of the basIc finanCIal s"'tements but are supplementary 
mformanon reqwred by .ccounnug prInClples generally accepted m the Uruted States of Amenea. We 
have apphed certalll hrruted procedures, winch conSISted pnnClp'lIy of mqU1Qes of management 
regardlng the methods of measurement and presentanon of the reqwred supplementary mfonnanon 
However. we dId not audit the mfonnatton and express no optruon on tr. 

Our audlt was conducted for the purpose of formrng an 0plIllon on the baSIC finannal statements 
taken as a whole. The accompanymg rntroductory, 1!lvestment. actuanaJ and st20stlcal sectlons, and 
addlnonal SUppOrting schedules on pages 33 and 34 are presented for purposes of addlnonal analySIs 
and are nor a reqUIred part of the Plan's basIc finanCial s"'tements. The SUppOrting schedules on 
pages 33 and 34 have been subjected to the audlnng procedures app~ed m our audlt of the bastc 
finanCial statements and. In our op1I11on. are fauly stated 1rl all matenal respects in relanon to the 
baslC fmanctal srntemC:'nts taken as a whole The rntIoductory. Investment, actuanal and statlsttca) 
.ecoons have not been subjected to the audlnng procedures app~ed m the audlt of the baSIC 
finanCIal statements and, accordmgly, we express no opllUon on <bern. 

Denver, Colorado 
March 25, 2005 
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Financial Section 

MANAGEMENT'S DISCUSSION AND ANALYSIS 

Thi S IS an analysis and overview of the financial activities ofthe Denver Employees Retirement Plan forthe year end 
December 31,2004 Please refer to the following basic financial statements, the notes to the financial statements, t 
required supplementary information, and the supporting schedules 

Financial Highlights 

As of December 31,2004, $1,686,286,916 was held in trust for the payment of Plan benefits, and to meet the Plan' 
future obligations to its members and their beneficiaries 

For 2004, the total Plan net assets held in trust increased by $\34,111,406 or8 64% over 2003 

Additions to Plan net assets included contributions 0[$33, I 08,098 from the City and County of Denver, Colorado, 
$5,702,112 from the Denver Health and Hospital Authonty lDHHA) Active Plan members contributed $ 9,690, III a 
paid back a total of$292,585 in contributions The Plan had a net investment Income of$I72,506,821 

Deductions from Plan net assets for 2004 totaled $87, 188,321 An increase In benefit payments contnbuted to a majori 
of the 12 22% increase when compared to 2003 

The Plan's funding objective is to meet its long-term benefit obligations through employer contributions and Investme 
returns As of January I, 2004, the date of the last actuarial valuation, the funded ratio for the retirement fund was 98 00'l . 
while the funded ratio for the health benefits account was 8260% 

Overview ofthe Financial Statements 

The following discussion and analysis is intended to serve as an introduction to the Plan 'sfinancial statements which follow 
The statements include. 

I Combimng Statement of Plan Net Assets 
2 Combining Statement of Changes in Plan Net Assets 
3 Notes to Combining FinanCIal Statements 
4 Required Supplementary Information 
5 Supporting Schedules 

16·-----------------------0-e-n-ve-r-E-m--p-lo-y-e-e-s-R-e-tl-re-m-e-n-t-p-Ia-n------------------------I 



Financial Section -'------

Management's Discussion and Analysis (continued) 

'lhe ('olllb11llllg Slatemem qfPlolI Nel rlssels presents the Plan's assets and liabilities as of December 31,2004, with 
comparative totals for 2003 It reflects the net assets avaIlable for benefits In the retirement fund and the health benefits 
account as of December 3 1,2004 

The ('ombll/lIIg Slateme11l ojChallgev 111 Plall Nel Assets shows the additions to and deductions from Plan assets 
dunng 2004 with comparative totals for 2003 

Both of these statements are in compliance with the Governmental Accounting Standards Board lGASB) Statements Nos 
3,25,26, and 34 These pronouncements address the requirements for financial statement presentation and certain 
disclosures for state and local governmental entIoes The Plan's financial statements comply with all material requirements 
of these pronouncements 

These statements provide a snapshot of the Plan's assets and liabilities as of December 31 and the activities which occurred 
during the year Both statements were prepared using the accrual basis of accounting as required by GASB All JIlvestment 
activitIes have been reported based on the trade dates, and have been valued based on Independent outSide sources All 
property and equipment are depreciated over their useful lives Please refer to the financial statements and notes to the 
financial statements for additional information 

Noles 10 Ihe Flllal/cTal Slatemenis provide additional information which is essential to a full understanding of the basic 
finanCial statements 

ReqUIred Slipplemel1lalY injormafloll provides additIOnal information and details about the Plan's progress in funding its 
future obligations, the history of employercontnbutions, and the notes to the required supplementary schedules 

Suppornl1g Schedules provide a breakdown of the administrative and investment expenses for the year ended December 
31,2004 

Financial Analysis 

There are several ways to measure the Plan's financial status One means IS to determine the Plan's net assets availableto 
pay benefits This is the difference between total assets and total liabilities Another way IS to referto the funded ratio As 
of January 1,2004, the date of the last actuarial valuation, the retirement fund had a funded ratIo of98 00%" The health 
benefits account has a funded ratio of82 60% Financial market conditions also impactthe health ofthe Plan 

On December 31,2004, The Plan's net assets totaled $1 ,686,286,916 Of these funds, $69,867,672 represented monies 
reserved in the Deferred Retirement Option Plan (DROP) and theAmended Deferred RerirementOption Plan (DROP II) 
accounts 

~---~-------~----~---
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Financial Section 
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Management's Discussion and Analysis (continued) 

The market impacted positIvely the Plan dunng 2004 The Plan Board has developed an Investment allocation plan wi 
the help of an outside consultant and continually mOnItors the Plan's investments As of December 31, the Plan's net as 

v. ere compnsed of 

Current assets 
Investments, at fair value 

Property, plant & equipment 

Total assets 

Totalliablilities 

Plan net assets 

Reserves 

2004 

$ 53,005,585 
1,651,429,546 

1,309,447 

1,705,744,578 
19,457,662 

2003 

$ 43,935,244 $ 
1,518,552,536 

1,378,267 

1,563,866,047 
11,690,537 

Increase/ 
(Decrease) 

9,070,341 
132,877,010 

(68,820) 

141,878,531 
7,767,125 

134,111,406 $ 1,686,286,916 $ 1,552,175,510 ,;.$~~~~.;. 

% Change 

2064% 
875% 
~4 99% 

907% 
6644% 

864% 

The Plan has established a reserve account for the accumulated DROP benefits These funds are designated for t 
indivIduals who have elected to participate in the DROP program Upon retirement, the member can elect to recei 
distributions or keep the accumulated monies wIth the Plan. Please refer to notes 4 and 5 for more information aboutt 
DROP reserve accounts The remaInIng assets are available to pay retirement and health benefits 

Plan Activities 

An Increase in the fair value of in vestments and the increase in investment eamingscontnbuted to the increase in the Plan 
net assets as of December 31,2004 The net assets increased by $134,111,406 or 8 64% during 2004 Key elements 
discussed below 

The changes in net assets for the years ended December 31,2004, and 2003, are as follows 

Increase! 

2004 2003 (Decrease) % Change 

Additions 

Contributions $ 48,792,906 $ 50,467,002 $ (1,674,096) -332% 
Net Investment Income 172,506,821 255,812,309 (83,305,488) -3257% 

Total additIOns 221,299,727 306,279,311 (84,979,584) -2775% 
Deductions 

Benefits 84,856,722 75,478,363 9,378,359 1243% 
AdministratIve expenses 2,331,599 2,215,506 116,093 524% 

Total deductions 87,188,321 77,693,869 9,494,452 1222% 

Net IOcrease 134,111,406 228,585,442 (94,474,036) -41 33% 
Beginning net assets 1,552,175,510 1,323,590,068 228,585,442 1727% 
Ending net assets $ 1,686,286,916 $ 1,552,175,510 $ 134, I 11,406 864% 

--~-----.--.----~ 
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:\Ianagement's Discussion and Analysis (continued) 

Revenues - Additions to Plan Assets 

The monies needed to pay benefits are accumulated from the contributions made from employers and the income generated 

from the Plan's investments, including Interest, diVidends and proceeds from the sale of individual investments Anyeamings 
on Investments are reported net of investment management expenses Employer contributions for 2004 totaled $38,81 0,21 0, 
a 18 79% decrease from 2003 Dunng 2004 employees contnbuted a total 0[$9,690, III and paid back $292,585 The 

employee contributions including paybacks increased by 272 96% over 2003 During 2004 the Plan's net investment 
Income by 32 57% when compared to 2003 activity 

Increase/ 

2004 2003 (Decrease) % Change 

Employer contnbutions $ 38,810,210 $ 47,790,374 $ (8,980,164) -1879% 

Employee contnbutions 9,982,696 2,676,628 7,306,068 272 96% 
Net appreCiation In fair value 

of assets 129,686,742 217,622,502 (87,935,760) -4041% 
Investment income 50,425,859 44,749,759 5,676,100 1268% 
Investment expenses (7,605,780) (6,559,952) (1,045,828) 1594% 

Total addi tions $ 221,299,727 $ 306,279,311 $ (84,979,584) -2775% 

Expenses - Deductions from Plan Net Assets 

The Plan provides a lifetime benefit to its retired members, survivor benefits, disability benefits, and retiree health and 
dental benefits Annual Plan expenditures include retirement benefits, DROPdlstnbutions, refimds of employee contnbutlOns, 
and ad mini strative expenses For the year ended December 31,2004, these costs totaled $87,188,321, representing an 
12 22% increase over 2003 A majority of the Increase is attributed to increased benefit payments resulting from an 
increase In the number of retirements and DROP distributions 

Benefits 

Employee refunds 
Administrative expenses 

Total additions 

Requests for Information 

$ 

$ 

84,770,357 $ 
86,365 

2,331,599 

87,188,321 $ 

75,457,563 $ 

20,800 
2,215,506 

Increase/ 
(Decrease) 

9,312,794 
65,565 

116,093 

9,494,452 77 ,693,869 ;;;.$ =~~;.:.;.;;,;;, 

% Change 

1234% 
31522% 

524% 

1222% 

Thisdiscussion and analysis is designed to provide the Plan Board, the employers, and the membership with an overview 
of the Plan's finanCial position as of December 31,2004 

Questions about any of the information presented or requests for additIOnal Information should be addressed to 

Denver Employees Retirement Plan 
777 Pearl Street 
Denver, CO 80203 
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Cash and short-term lIlveslments (note 7) 

Receivables 

Emplo, er contributions 

Unseuied seCUritIes sold 

Interest and dividends 

Total receivables 

Investmenls. at fair value (notes 2d and 7) 

U S government obl1gallons 

DomestIc corporate bonds and other 

fi'\ed Income 

Domestic stocks 

InternaTIonal stocks 

R~al estate 

Other Investments 

Total Investments 

Property and e4u1pmenl, at cost, net of 

accumulated depreCiation of S963,264 

and $934,746 at December 31, 2004 

and 2003, respectively (notes 2e and 8) 

Total assets 

Liabilities 

Unsettled seCurities purchased 

Accollnts pa\ able 

Total liabilities 

Net assets held In trust for benefits 

I see schedule of funding progress) 

Net assets held In truc;t for pension 

and IlealTh benetiTs 

Net a.!o,>ets held In n:serve for DROP 

and DROP II benefits Inotes 4 and 5) 

Net as~ets held III trllst for bendits 

(set' scht!dllle of fUIIJlllg progress) 

20 

$ 

Rellrement 

40,300,250 

598,217 

4,143,229 

5,257,535 

9,998,981 

166,256,588 

258,753,166 

666,820,306 

295,292,007 

144,198,555 

36,405,188 

1,567,725.810 

1,243,077 

1,619,268,118 

16,478.773 

1,992,665 

18.471,438 

$ 1.600,796,680 

S 1 5JO.<J29,OOR 

(i1}K67672 

$ 

s 

Health 

Benefits 

2,151,704 

52,726 

221 215 

280,709 

554650 

8.876,742 

1l,815303 

35,602,75 I 

15,766,178 

7,699.023 

1,943,739 

83,703,736 

66,3 70 

g6,476,460 

879,832 

106,392 

986,224 

85.490,236 

g5.490,236 

X5A90,JJ6 

Denver Employees Retirement Plan 

2n04 

Total 

42,451,954 

650.943 

4,364,444 

5,538,244 

10,553,631 

175,133,330 

272,568,469 

702,423,057 

311,058,185 

151,897,578 

38,348,927 

1,65 I ,429,546 

1,309,447 

,705,744,578 

17,358,605 

2,099,057 

19,457,662 

~ 1,686,286,916 

$ 1616,419.244 

69867,672 

$ 1,686,286,916 

) 

-

2003 

Total I , 

S 31,884.369 

f 
.-

969 753 it 
5659.675 

t 
5,421,447 

12.050,875 

.; 
1 

211,506,816 t 213,769,282 

644,735.379 

282,h53,361 

135,549,001 j 30,338,697 

1,518,552,536 " , , 
, , 

1,378,267 

1,563,866,047 

" 

9,504,836 

2,185,701 , 
i 

11.690.537 

S 1,552,175,510 

$ U04,162.9R4 

4R,012,526 

., 
$ 1,552,175.510 
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Health 2004 2003 

\ddition!l Retirement Benefits Total Total 

Contributions Inote 3) 

Cit) and Count\ of Denver, C~)lorado $ 30,426,342 $ 2.081.756 $ 33,108,OQ8 $ 40,014,244 

Denver rlealth and Hospital Authont\ 5,240,241 461,871 5702.112 7.776,130 

Plan mt:ll1bers 9, I n,797 784.899 9,982,696 2,676,628 

Total contnbutions 44,864,380 3,928,526 48,792,906 50,467,002 

Investment lIl~ome 

Net appreCiation In fair 

v:::due of Plan Investments 123,063,454 6,623,288 129,686.742 217,622,502 

Interest 21,426,9-18 1,165.383 22,592,331 21,671,615 

DIVidends 15,993,710 869,650 16,863,360 12,751,484 

Real estate/other Investments Income 10,405,264 564,904 10,970,168 10,326,660 

170,889.376 9,223,225 180,112,601 262,372,261 

Less Investment expenses 7,214,588 391,192 7,605,780 6,559,952 

Net Investment Income 163,(,74,788 8,832,033 172,506,821 255,812,309 

Total additIOns. net 208.539,168 12,760,559 221,299,727 306,279,311 

Deductions 

Retl red member benefits 74,050,780 R,415,219 82.465,999 73,804,216 

DROP and DROP II benefits paid 2,304.358 - 2,304,358 1,653,347 

Refunds of contributIOns 81,937 4,428 86,365 20,800 

Administrative expenses 2,211.322 120,277 2,331,599 2,215,506 

Total deductIOns 78,648,397 8,539,924 87,188,321 77,r,93,869 

Net Increase 129,890,771 4,220,635 134,111,406 228,585,442 

Net assets held 111 trust for benefits 

Be g.lnning. of, ear 1,470.905,909 81,269,60 I 1,552,175,510 1,323,590.068 

End of \Car $ 1,600,7%,680 $ 85,490.236 $ 1,086,286,916 $ 1,552,175,510 
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(\) PLAN DESCRIPTION 

The Denver Employees Retirement Plan (the Plan) IS a cost-shanng mUltiple-employer defined benefit pension 
plan established In 1963 by the City and County of Denver, Colorado Dunng 1996 the Denver Health and 
Hospital Authonty (DHHA) was created and joined the Plan as a contractual entity All risks and costs are 
shared by the City and County of Denver and DHHA There IS a Single actuarial evaluation performed annually 
The Plan has separate legal standing and is fiscally independent of the City and County of Denver All assets of 
the Plan are funds held in trust by the Plan for members of the Plan for the exclusive purpose of paying pension 
and post-retirement health benefits to eligible members 

Substantially all of the general employees of the City and County of Denver, some employees of DHHA, and all 
employees of the Plan are covered under the Plan However, the employees of the police department, the fire 
department and the Denver Water Board are covered by separate retirement systems At December 31, 2004, 
the Plan membership consisted of the following 

Retirees and beneficiaries currently receiving benefits 

Deferred Retirement OptIOn Plan (DROP and DROP II) 
participants 

Terrmnated employees entitled to benefits but 
not yet receiving such benefits 

Current employees 
Vested 
Non-vested 

Total 

5,678 

522 

3,055 

6,283 
2,351 

17,889 

The Plan has separate legal standing and, based upon the critenon of financial accountability as defined by 
Governmental Accounting Standards Board (GASB) Statement No 14, The Flllal/clal Reporllllg Ellllly, may be 
conSidered a component unit of the City and County of Denver financial reporting entity The Plan's financial 
informatIOn is Included In the financial statements of the City and County of Denver 

The following brief description of the Plan is provided for general information purposes only Sections 18-401 
through 18-433 4 of the Revised Municipal Code of the City and County of Denver should be referred to for a 
complete description of the Plan 

The Plan provides retJrement benefits plus death and disability benefits for Its members and their beneficiaries 
Employees who relire at or after age 65 (or at age 55 if the sum of the employee's age and credited service is at 
least 75) arc entitled to an annual retirement benefit, in an amount equal to as much as 2 00% of their final 
average salary for each year of credited service, payable monthly for life Effective for new members hired after 
September I, 2004, the Plan formula multiplier was reduced from 2 00% to I 50% 
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(I) PLAN DESCRIPTION (continued) 

Final average salary is based on the employee's highest salary dunng a 36-consecutive-month period ofcredlled 
service Employees with 5 years of credited service may retire at or after age 55 and receive a reduced 
retirement benefit The estImated cost of benefit and contribution provisions is determined annually by an 
Independent actuary, recommended by the Plan's Board and enacted Into ordinance by the Denver City Council 

The Plan also offers post-retirement health benefits as descrrbed in note 9 

(2) SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 

(a) Reporting Entity 

As defined by principles established by the GASB, the financial reporting entity consists of a primary 
organization and its component units which are legally separate organizations for which the officials of the 
primary umt are financially accountable FInancial accountability is defined as 

Appointment of a voting majonty of the component umt's board and either (a) the ability to impose Its will 
on the organization or (b) the possibility that the component unit will provide a specific financial benefit or 
Impose a specific financial burden on the primary unit, or 

2 Fiscal dependency on the pnmary unit 

Based on the above critena, there are no other entities that the Plan is required to include within its financial 
reporting entity 

(b) Basis of Accounting and Presentation 

The accompanying combining financial statements are prepared using the accrual basis of accounting in 
accordance wIth the accounting principles generally accepted in the United States of America and (iovemmelll 
~lIdlt1/lg Stalldards issued by the Comptroller General of the United States The financial statements are in 
compliance with GASB Statements Nos 3. 25, 26, and 34 reporting requirements for public employee 
retirement systems and combine the finanCIal actiVIties of the retirement fund and the health benefits account 
Employer and employee contributions and investment income are recogmzed in the period in which they are 
due and earned Expenses, benefits and refunds are recognized when due and payable in accordance with the 
terms of the Plan 

le) Plan Expenses 

rbe Plan's Board acts as the trustee of the Plan's assets The operating and other administrative expenses 
Ilcurred by the Board or its employees In the performance of Its duties as trustee of the Plan are paid from the 
Issets of the Plan Such amounts totaled $2,331,599 in 2004, and are IOcluded In administrative expenses in the 
IccompanYlng statement of changes 111 plan net assets 
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The Plan's investments are reported at faIr value The fair value of domestic stocks is based on prices report 
by national exchanges The fair value of international stocks IS based on pnces obtained from an approv 
Independent prIcing service Fixed Income security fair values are based on information proVIded by the 
Interactive Data Services Inc (IDSI) Fair values of real estate and other investments are determined b 
Independent periodic appraIsals of properties included in the applicable investment trust Short-te 
investments, With the exception of international funds, are recorded at historical cost which approximates fai 
value Investment Income is recognized as earned Gains and losses on sales and exchanges of securities aT 
recogmzed on the trade date 

For 2004, the Plan realized net gains on the dispositIOn of Investments of $70,080,247 The ca[culation 
realized gains and losses is independent of the calculation of the net appreciation in the fair value of PIa 
investments and is determined USIng the weighted average cost method Unrealized gains and losses 0 

investments held faT more than one year and sold in the current year were included in the net appreciation 
depreciation in the falf value of Investments reported for 2004 

(e) Property and Equipment 

Property and equipment is recorded at hIstorical cost Depreciation on property and equipment is calculated 
using the straight-line method over the following estimated useful hves 

(I) Income Taxes 

Computer equipment 
General office equipment 
Building 

5 years 
[0 years 
30 years 

The Plan's current determination letter Issued by the Internal Revenue Service, dated October 19, 200[, 
qualifies the Plan as a tax-exempt entity pursuant to Section 40 [(a) of the Internal Revenue Code The trust i 
exempt from federalmcome tax under Section 501(a) of the Interna[ Revenue Code Although the Plan has bee 
subsequently amended, the Board and management are of the opinion that the Plan, as amended, meets the IRS 
requirements and therefore continues to be tax exempt 

(g) Estimates Made by Management 

The preparation of financial statements in conformity with accounting principles generally accepted in the 
United States of America requires the Plan's management to make estImates and assumptIOns that affect the 
reported amounts of assets, lIabIlities and changes therein, and disclosure of contingent assets and liabilities a· 
the date of the financial statements Actual results could differ from those estimates 
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(h) Prior-Year Summarized Totals 

The financial statements include certain prior year summanzed comparative information in total, but do not 
present detail for the retirement fund or health benefits account Such information does not Include sufficient 
detail to constItute a presentation on conformity with accounting pnnclples generally accepted in the Umted 
States of America Accordingly, such onformatlOn should be read in conjunctIon with the Plan's audited 
financial statements for the year ended December 31, 2003, from which the summarized information was 
derived 

(3) CONTRIBUTIONS 

The Plan's funding policy provides for annual employer contributIOns at rates determined by an independent 
actuary, recommended by the Plan's Board and enacted by City ordinance which, when expressed as a 
percentage of annual covered payroll, are sufficient to accumulate assets to pay benefits when due During 
2004, the actuarially determined contnbutlOn rates for the pension and health benefits were 10 16% and 0 8 I %, 
respectively The employers contributed a total of 8 00% of covered payroll and employees made a pre-tax 
contnbutlOn of 200% in accordance with Section 18-408 of the Revised Municipal Code of the City and 
County of Denver, Colorado The employees' contnbution was handled as a payroll deduction and was 
transmItted to the Plan with the employers' 8 00% contribution During 2004, the employers contributed 
$35,666,583 for pension benefits and $3,143,627 for health benefits while the employees contributed a total of 
$9, 197,797 for pension benefits and $784,899 for health benefits 

An actuanal valuation IS performed annually by an independent actuarial consultant to determine that employer 
contnbutions are sufficient to provide funds for future Plan benefits and to evaluate the funded status of the 
Plan 

For 2004, in accordance with the January 1,2004, actuarially determined contribution requirements, the total 
required contribution was $55,552,191 ($48,881,821 of normal cost and $2,598,345 representing the 
amortization of the unfunded actuanal accrued liability for pension benefits, $2,561,259 of normal cost and 
$1,510,766 representing amortization of the unfunded actuarial accrued liability for the health benefits account) 
based on a rate of 10 97% of projected payroll The actual contribution was $48,500,321 using a rate of 10 00% 
of covered payroll, which, when combIned With the members' repayments of $292,585, discussed below, 
resulted in total contributions of $48,792,906 

Dunng 2004 employee contributions totaled $9,690, 111 and were allocated to pension and health benefits in the 
same manner as the employers' contributions Any employee who made contributions after September 30, 
2003, and is not vested upon leaving covered service may request a refund of those contributions. Once 
employees are vested, a refund of contributions is generally not permitted by Ordinance Regular employee 
contnbutlons were not allowed between January I, 1979, and September 30, 2003 However, as permitted by 
Ordinance, members are permitted to repay contnbutlOns to reinstate service credits for periods prior to January 
I, 1979 If an employee left covered employment, accumulated employee contributions, if any, plus 30% 
interest could be refunded to the employee During 2004 members repaid $292,585 under this proVision 
Eligible active members may also purchase permissive service credits in accordance with the Internal Revenue 
Code, as well as, a maximum of five years of non qualified service credits 

----- -------
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(4) DEFERRED RETIREMENT OPTION PLAN (DROP) 

Between January J, 200 I, and Apnl 30, 2003, active members of the Plan who were eligible for a nonnal or 
rule-of-75 retirement could choose to enter the Deferred Retirement OptIOn Plan (DROP) for a maximum of 
four (4) years After April 30,2003, no actIve member whose actual and effectIve date of retirement was after 
May 1,2003, could enter or participate In DROP Under DROP, the member's monthly retirement benefit wa 
calculated as of the date of DROP entry WhIle parllCIpatmg In DROP, the member continues to work for the 
employer, earnmg a regular salary The monthly retirement benefits are deposited into a DROP account. 
maintained by the Plan The balance In each member's DROP account earns interest at a rate equal to the 
actuanal assumed rate of return Sections 18-423 through 18-431 of the Revised Municipal Code of the City 
and County of Denver, Colorado, should be referred to for more complete information on the Deferred 
Retirement OptIOn Plan Upon retirement, members have access to the funds accumulated during their 
particIpation in DROP As of December 31,2004, there were 470 DROP participants One hundred participants 
exited DROP during the year Dunng 2004, a total of $22,479,752, representing $17,864,673 in benefit 
payments and $4,615,079 in interest payments, was credited to members' DROP accounts A total of 
$2,248,401 was distributed from the DROP accounts to members who had retired and exited DROP As of 
December 31,2004, the reserve for DROP payments was $67,472,990 

(5) AMENDED DEFERRED RETIREMENT OPTION PLAN (DROP II) 

Between May I, 2003, and August 31, 2003, active members of the Plan who were eligible for a normal or rule 
of-75 retirement could choose to enter the Amended Deferred Retirement Option Plan (DROP II) for a 
maximum of five (5) years While partiCipating in DROP II, the member continues to work for the employers, 
earning a regular salary The member's monthly retirement benefits are deposited into a DROP II account 
maintained by the Plan The balance in each member's DROP II account earns interest equal to the Plan's 
Investment earmngs rate prOVIded it is not less than three (3) percent per annum and not more than the Plan's 
current, annual actuarial assumed rate of return Section 18-432 through 18-432 7 of the ReVIsed Municipal 
Code of the City and County of Denver should be referred to for more complete information on the Amended 
Deferred Retirement Option Plan Upon exiting DROP II, members have access to the funds accumulated 
during their participation in DROP II On December 31,2004, there were 52 DROP II participants During 2004 
eleven participants eXIted the program During 2004, a total of$I,679,753, representing $1,596,721 in benefit 
payments and $83,032 in Interest payments, was credited to members' DROP II accounts A total of $55,957 
was distributed to members who had exited DROP II in 2004 As of December 31, 2004, the reserve for DROP, 
II payments was $2,394,682 

(6) PLAN AMENDMENTS 

The Plan fonnula multiplier changed from 2 00% to 1 50% for employees hired on or after September I, 2004, 

Effective January 1, ZOOS, the employer and employee contributIOns will be 8 50% and 2 50%, respectively 

See Note 9 for amendments to the Health Benefits Account, if any 
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(7) CASH DEPOSITS AND INVESTMENTS 

Cash Deposits 
At December 31, 2004, the carrying amount and the bank balance of the Plan's cash deposits were $7,562,990 
and 53,162,296, respectively The differences between the carrying amount and the bank balances are due to 
outstanding checks and deposIts not yet processed by the bank The enllre bank balance was covered by FDIC 
insurance 

Investments 
The Retirement Board of the Plan is directed by an ordinance of the City and County of Denver, Colorado, to 
have sole discretion over the Plan's investments The Plan contracts with investment managers to manage the 
majority of the Plan's investments J P Morgan Chase holds these Investments under a custodial agreement 
wIth the Plan The Plan also invests in index funds, managed real estate group trusts and other investments, 
mc1uding energy partnership funds, limber limited partnerships, and fund of fund investments 

The Plan's Investments at December 31,2004, are categorized below to provide an indication of the level of 
risk assumed by the Plan relative to the custody of investment assets Investments not evidenced by securities 
are not categorized The levels of risk are 

Category 1 

Category 2 

Category 3 

Insured or registered, or securities held 
by the Plan or its agent in the Plan's name, 
Vninsured and unregistered, with securities 
held by the counterparty's trust department or 
agent in the Plan's name, and 
Uninsured and unregistered, with securities 
held by the counterparty, or by its trust department 
or agent but not in the Plan's name 

----------.--- ---- -
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(7) CASH DEPOSITS AND INVESTMENTS (continued) 

Investments held by the Plan at December 31, 2004, are summarized below 

28 

Security type 1 

Equity securities $ 1,013,481,242 $ 

Fixed mcome securities 
Short term investments 

Commercial paper 

447,701,799 

17,955,124 

Total categorized securities $ 1,479,138,165 $ 

The Plan's non-categorized investments include 

Short-term securities 
Mutual funds 
International funds 

Real estate Investment trusts 
Fund of funds alternative Investments 
Timber lImited partnershIps 
Energy partnershi pfund s 

Total non-categorized investments 

Category 

~ 

==== 

$ 

$==== 

$ 1,013,481,242 

447,701,799 

17,955,124 

$ 1,479,138,165 

$ 16,312,939 
620,901 

151,897,578 
24,640,773 

8,592,316 
5,115,838 

$ 207,180,345 

The Plan's mvestment managers, who invest In foreign markets, may enter into currency forward 
contracts These contracts are assigned no cost but do have a current fair value There were no 
significant forward currency contracts outstanding on December 31, 2004 Any contracts would be 
reported on the face of the financIal statements 
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Capital asset activity for the year ended December 31,2004, is as follows 

01-01-04 AdditIons DeletIOns 

CapItal Assets 
Land 
BUIlding 
furniture and equipment 

Total capital assets 

$ 

Accumul ated depreciation 
Building 
Furniture and equipment 

Total accumulated depreciation 

Net capital assets 

430,041 
1,113,863 

769, I 09 
2,313,013 

(458,966) 
(475,780) 
(934,746) 

1,378,267 

$ $ 

52,116 92,418 
52,116 92,418 

(36,383 ) 
(72,520) ~80,385) 

(108,903) (80,385) 

$ ~56,787) $ 12,033 

12-31-04 

$ 430,041 
1,113,863 

728,807 
2,272,711 

(495,349) 
(467,915) 
(963,264) 

$ 1,309,447 

The 2004 depreciation expense for the retirement fund and the health Insurance account was $[ 03,369 and 
$5534, respectively 

9) HEALTH BENEFITS 

A health benefits account was established by City ordinance in 1991 to proVIde, begInning January I, 1992, 
post-employment health care benefits, to retired members, their spouses and dependents, spouses and 
jependents of deceased active and retired members, and Plan members awaIting approval of retirement 
lpphcations For 2004, the health insurance premIUm reduction was $12 50 per month per year of service for 
retired participants under the age of 65 and $6 25 per month per year of service for retirees aged 65 and older 
The health insurance premium reduction can be applied to the payment of medical andlor dental insurance 
Jremiums The benefit recipient pays the remaining portion of the premium 

Funding commenced January 1,1991 For 2004, the percentage of the employer contributIOns allocated to the 
1ealth benefits account was 0 81 % of gross compensation of all active members 

[here were 8,634 active employees at December 31, 2004, for whom the employer made contributions to the 
lcalth benefits account The actuanally determined contnbution durmg 2004 was $4,072,025 and the actual 
~ontflbution was $3,928,526 
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(9) HEALTH BENEFITS (continued) 

At December 31,2004, the Health Benefits account membership consisted of the following 

30 

Retirees and beneficiaries currently receiving 
health insurance premium reductions 

Retirees and beneficiaries entitled to health 
insurance premium reductions but not 
receiving any reductions 

Terminated employees who will be eligible for health 
insurance premium reduction upon retirement 

Deferred Retirement Option Plan (DROP and DROP II) 
participants 

Current employees 
Vested 
Non-vested 
Total 

Denver Employees Retirement Plan 

3,956 

1,722 

3,055 

522 

6,283 
2,351 

17,889 
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({('qllire" SUl'plcrnelltan (nformation 

Sf hed u Ie of Fu Iltli n~ Pr()~n.l'~ 

Retirement Fund 

ActuarIal UAALas a 
accrued pel"Centage 

Actuarial hablhty Unfunded of covered 
valuatIOn Actual'lal value (AAL) AAL(UAAL) Funded Covered payroll 

date of assets (a) (b) (b-a) ratIO (alb) payroll (c) (b-a)!(c) 

1-1-99 $1,116551 051 $1090000.921 $(26,550.130) 102.4% $403314,070 00% 

1-1-00 1 288.567 879 1240 138 714 (48429165) 1039 439049750 00 

1-1-01 1 397491.574 1349865,371 (47626203) 1035 474440780 00 

1-1-02 1.459,257,726 1 466 105 079 6847353 99.5 501. 124.400 1.4 

(1) 1-1-03 1,503,222 742 1 478,355,657 (24.867,085) 101.7 508,010,450 0.0 

1-1-04 1 572938.437 1604.530.172 31 591 735 98.0 501966050 6.3 

Health Benefits Account 

Actuarial UAAL as a 
accrued percentage 

Actuarial hablhty Unfunded of covered 
valuatIOn Actuarial value (AALJ AAL(UAAL) Funded Covered payroll 

date of assets (a) (b) (b-a) ratio (alb) payroll (c) (b-a)!(c) 

1-1-99 $60,712975 $90,290956 $29577.981 672% $403314.070 7.3% 

1-1-00 71 604 593 101856283 30251,690 703 439049750 69 

1-1-01 79448655 110611 890 31163235 71 8 474440780 6.6 

1-1-02 85.000 -182 99716089 14715,607 852 501.124.400 2.9 

(I) 1-1-03 85029257 96437491 11.408.234 882 508010450 22 

1-1-04 87 110 400 105478904 18368.504 82.6 501 966050 3.7 

(1) EffectIve 1-1-03 the Ill€'thon to calculate the actuanalaccruerl habllIty waschangerl from entry age to Vl'0Jected 
ltlut crefilt 

SE'e accullll-lanymg notes to l'E'(IUlren supJ-llemental'Y schedules 
------- ----

Den'ler Employees Retirement Plan 31 I 



Financial Section 

Requi red Su pplenH'l1tary Infonllatiol1 

Schedule of Employer Contributions 

Retirement Fund 

Annual 
Ypal'pnd('d a('tuanall~' requIrpd PE'rcpntagp 
Del'omber31 ('onlnhutIOn (1) contributed (2) 

1999 $35 287 732 100.0% 
2000 40438762 100.0 
2001 43 i24.717 1000 
2002 49066955 96.3 

(3) 2003 47435946 96.2 
2004 51,480 166 86.6 

Health Benefits Account 

Annual 
Year ended actuarwlly requIred PPTI'entage 
December 31 con tnbu tlOn (1) contnbuted (2) 

1999 $6.327,279 1000% 
2000 5,683.070 1000 
2001 6008,557 1000 
2002 3660585 97 1 

(3) 2003 4.710 070 970 
2004 4,072,025 965 

(1) Employprs made cont.nbutIOns based on thp legally rf'qulTed rafps 
(2) ContributIOns In eX(,{,55 of annual requITed contnbutIOn are presented as 100% 
(3) The employers contributed 10% of covered pa~Toll through September 30 2003 8egmnmg on October 1 

2003 the employers contnbuted 800% and the employees contributed 200% of covf>red salary 

Sf'e ac('ompan~!mgnotps torequlred supplpmpntary mformatlOn 

Notes to Required Supplementary Information 
1'h(' mformatIon prf'sented m the rf'qulrE'd supplpmentary schpduips \\as cipt{'rmlllPd as part oft hf> actuanal 
vnlunhon~ at the n'tt{'s lnlhcat{'d and apply to both th~ Rptrr{'ment Fund ilnd the H{'alth Bpl1pflts A1'count 
,\dthtlOll:11 mform<ltlOll as of thE' l:lterst actuarIal valuntlOll follov.s 

\-nluiltlOn datp 
.\('tuanClleo(o;t mpthod 
Rl'lTIalllmg nmornzntlOn Pf'TIot.l 
.-\rnortlZ'lllOn mpthorl 
~-\~, .... rt v nlu:l t IOn mN hod 
.-\du:lnal a~"'Ulnphono;; 

rn\"P~tm('nt ratp of rpturn 
Pro)<,l'! Po. ~al:1ry Incn>:I,,":-o 

rl1ducl('~ m(1~lIlOn at 

('()~t -pf-llnng- .lIlju ~tm('n 1:-. 

IIp,dth hbur:mrl' BPlll'lit [11(1allo11 

01-01,04 
PrOjected U11lt crpdu 
30 Yf',HS 
L{'vpl rloll:u oppn ba"ls 

5-yrnr smootllt'd m:lrket 

80% 
41 - 87% 
40% 
N011f' 
0% 

Effl'ctlH' ,f:ll1unry 01 2003 th(' PLm l'h.mgt'lllt.., .u'llwn.tl co:-.t ml·thOll from 1111' pntry ag't~ mNhocl to thl' 
prpJ('et I'd lIn It (T('(ht ml'thOlI A~ II rt'"uh olt ht' ('h:mg-(' on ,f.tnUilf\' 01 2003 t Iw .1l'tlwrl,tl,I(,('ruPll h.lInhtv 
" .. .., r(,llun'lll)\ $125372422 for tilt' i{1'llrl'lllf'llt FUllll.lBd $8.3'17091 for tlw rh·:dth npn('ht~ A('t'ouni 
PIHlr ~{',Ir.., h,I\'I> 111)t III'('n ll'~latt'll r'l[ thl' ('h'I11~1' 
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.., c hell u I" "I' . \ tI III i IIi, I r<l lh c F." 1'''" "" 
'I l';l1 ":1~dcJ l)('Ct..:ll1hl'l ~ 1 ~()()-+ 

Operating Expenses 
Personnel services 

Salal'les 
Employee benefits 

Total personnel serVlces 

ProfessIOnal serVices 
Actuanal 
Retirement board 
Audtt 
Legal 
Consul tatlOn 
Merucal examinatIon 

Total profeSSIOnal servIces 

Office operatIons 
Plan Insurance 
OffIce forms and prlntmg 
Postage 
OffIce eqUipment 
Employee travel and conference 
Telephone 
Personnel servIces 
MIscellaneous operatmg 
Office supphes 
PublIcations 
Employee education 
Auto 

Total office operatIons 

Computer operatIOns 
Computer and software leasmg 
Computer supphes 
Other computer expenses 

Total computer operations 

Total operating expenses 

Miscellaneous arullllllstrative expenses 
BUlldtng operatIOns 
DepreCiatIon expense 

Total miscellaneous administratIVe expenSes 

Total admlnlstrat.IVe expenses 

---~---.-

Denver Employees Retirement Plan 

$1 333821 
325417 

1.659238 

68645 
31638 
25,200 
17,721 
6,347 
5,440 

154,991 

44,790 
36,443 
31,995 
18.796 
17.169 
12,958 
10.719 
9,036 
8,123 
7.644 
5.054 
3,329 

206,054 

44,882 
5.884 
5,547 

56,312 

2,076,595 

146 100 
108,903 
255,003 

$2,331.598 
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Supporting S('hcdulcs 
,,<,ht·<lIII('ol' 111\ (',1nH'1I1 F~I}('n,Cs 

~ 1..'.11 ~'Ihkd [)L'L'L'llll~l'l ~ I :-':l),q 

Domestic equity portfolio management 
Real estate portfolio management 
International equity portfolio management 
FIXed income portfolio management 
Other investment related expenses 
Alternative mvestment portfolio management 
Custody 

Total investment expenses 

-------------

$2,768,306 
1,374,344 
1,251,526 

994,832 
463,122 
461,839 
291.811 

$7,605,780 

34 Denver Employees Retirement Plan 



Investment Section 

I 



I III, \I,IJ 

li) 

Investment Section 
--~. -----------~-------~ ---

CALLAN 

May 9, 2005 

Steven E. Hutt 
Executl ve Director 
Denver Employees' Retirement PI an 
777 Pearl Street 
Denver, Colorado 80203 

Dear Mr. Hutt: 

\1I111\~IJI))I\I:~JI: 11\ 
1\1') rl\l 11111'1:1'1111\) 

This letter reViews the performance for the Denver Employees Retirement Plan (DERP) 
for the year ended December 31, 2004. 

Callan ASSOCiates Inc. (Callan) independently calculates time-weighted performance 
statistics based ultimately on underlymg custodial data. The performance calculations 
were made m comphance with AIMR Performance PresentatIOn Standards. Callan 
serves as DERP's mdependent mvestment consultant and evaluates DERP's 
performance 10 relatIOn to market mdlces, appropnate manager peer groups, and other 
pubhc funds. 

DERP's pnmary investment objective IS to prudently and expertly invest assets, 10 

accordance with govenung law and mdustry practices, in a manner that Will help ensure 
DERP's ablhty to pay pronused benefits to Its members and their beneficiaries. In 
pursUit of this obJective, the DERP Board periodically evaluates habilitles, expected 
contnbutlons, and potential eammgs. This analYSIS IS used to conSIder a Wide range of 
potentially Viable mvestment strategies. The Board selects a strategic mvestment policy 
that balances long-term growth potential and acceptable nsk. A policy benchmark IS 
constructed that mlITors DERP's strategic asset allocation pohcy. This policy 
benchmark IS a custom mdex compnsed of eqUity, fixed mcome, and real estate market 
IOdlces weighted in the same proportIOns as DERP's IOvestment pohcy. 

Market EnVironment 

The eqUity markets had rebounded strongly 10 2003 and continued to advance at a more 
moderate pace In 2004. The S&P 500 rose 10.88%, the Dow was up 5.27% and the 
NASDAQ advanced 9.14%. High quahty, very large compames enjoyed attractive gams 
but lagged small cap stock IOdexes. 

The year was volaule as Iraq and pohucal uncertamty troubled mvestors However, the 
economy contmued to advance, fueled by tax cuts, lean mventones and the low level of 
mterest rales. The economic rebound and a weak dollar proVided a supportive 
environment for strong corporate profll growth. 
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Within the fixed mcome market, the Lehman Aggregate posted a return of 4.34% for 
the year. Corporate bonds (5.24%) led all sectors in 2004 while Treasurys lagged as 
mvestors sought higher Yields. Interest rates on Treasury instruments were volatile 
dunng the year but ended near the same levels as those at the end of 2003. 

The resurgence 10 the overseas stock markets that began 10 2003 contmued through 
2004. Measured 10 U.S. dollar terms, mtematlonal stocks outperformed domestic stock 
indices by a Wide margm The MSCI EAFE Index advanced 20.25% for the year. It IS 
Important to note that much of the gain was attnbutable to the contmued weakness In 
the dollar. Measured In local currency terms, the EAFE Index gamed only 1267%. a 
healthy return but one much more similar to the U.S stock market. 

DERP Performance 

For the calendar year, DERP's total fund had a time-weighted total return of positive 
II 88%. DERP's performance exceeded the return of the Callan Public Fund Database 
median of 11.02%. It modestly lagged the Plan's strategic policy benchmark target 
return of 12.22%. The policy benchmark at year-end was compnsed of the following 
mdlces 10 the percentages as indicated: S&P 500 (34%); MSCI EAFE (17%), Lehman 
Brothers Aggregate Bond (22%); NCREIF Total Property (9%); Russell 2000 (8%); 
Memll Lynch HIgh Yield Bond (6%) and Alternative Investments (4%). Over the 
trrullng three years ended 12131104, DERP achieved a posHive annualized return of 
7.28%. The trailing 5-year return now stands at 2.99% despite experiencmg the worst 
bear market 10 modem history. DERP's trailing 8-year annuahzed return was 8.36% 
while the IO-year annualized return was a very attracllve and competitive 10.32%. 

In total, DERP's U S. equity composite advanced 12.72% 10 2004. This was better than 
both the S&P 500 and Russell 3000 stock indices (up 10 88% and 11.94% respectIVely 
for the year). DERP uses both passive (mdex portfolios) and active managers. DERP 
diversifies assets by the Investment style utilized by the active managers and also 
diversifies by capltahzatlOn (size). On balance, calendar 2004 was a good year for the 
eqUity component of the portfolio. DERP's large cap aCllvely managed portfoliOS 
outperformed theIT benchmarks DERP's value onented small cap manager also 
registered better than benchmark returns, while the small cap growth onented manager 
under-performed Its benchmark. Stock mdex portfohos (both domestIC and 
mtemational) met their objectives. 

DERP's broad diverSification was a pnmary dnver 10 the achievement of strong 
absolute performance results for calendar 2004. DERP's meaningful commitment to 
mternatlOnal equities helped performance. Since mternational eqUilles outpaced 
domestic eqUities, the mclusion of International helped total fund performance. 
Specifically, DERP's International eqUity composite posted a full year return of 20%. 
ThiS was close to the MSCI EAFE Index return of 20.25% and well above the return of 
the domestIc equity market. Dunng 2004, the Plan replaced one of the two actively 
managed internatIOnal portfolIos whIle mamtalning an index portfolio for 
diverSIficatIOn purposes. 
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DERP's fixed Income composlle regIstered a posll1ve total return of 4.78% for the year 
ThIs return compares favorably wIth the Lehman Aggregate Bond Index (434%), a 
broad measure of the Investment-grade bond market. This result was largely attnbutable 
to DERP's d,vers,f,cation Into the hIgh Yield sector of the bond market. Wh,le more 
volatile than Investment grade bonds, the use of hIgh YIeld ,"struments helped returns In 
both 2003 and 2004. 

[n summary, calendar 2004 was anolher strong year Ihat. combmed wnh 2003, offset 
the well below hlstonc average returns of the three preceding challengIng years. 

A~~p'~ ~
,"cer. Iy, . ~~/ 

Ichael 1. D'Le y, Jr., c~ 
Executive Vice President 
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This section was prepared by the Plan'5 Staff 

"ission 

The Denver Employees Retirement Plan was established on January 1,1963, as a defined benefit plan The Board 
assumes full and absolute responsibility for establishing, Implementing, and monitoring adherence to the pensIOn 
fund policy The miSSion of any fidUCiary acting With regard to the management, investment, receipt, or expenditure 
of the trust assets is to act solely in the interest of the members, retired members and their beneficianes and to 

la) provide benefits to participants and their beneficianes, 
(b) pay reasonable expenses associated With the administration of the Plan, 
(C) IIlvest With the care, skill, prudence and diligence under the circumstances then prevalllllg that a 

prudent investor acting III a like capacity and familiar With these matters would use III the conduct 
of an enterprise ofa hke character with like aims, and 

(d) diversify the investments so as to minimize the risk ofloss and to maximize the rate of return 

111\ estment Resp()n~ihilities 

The Board is responsible for formulating investment strategies, allocation of assets, and the hiring and firing of 
IIlvestment management firms To assist them in overseeing these responsibilities, the Board on February 8, 1989, 
formally adopted a written IIlvestment manual The investment manual mcludes the Statement oflnvestment Policy 
and Guidelines, establIshes the asset allocation plan, and incorporates the individual investment manager guidelines 
Changes to the mvestment manual are formally adopted by the Board 

The IIlvestment managers are each responsible for implementing investment strategies m accordance with the 
stated investment policies, guidelines, and objectives of the Plan Each manager IS responsible for optimizing 
IIlvestment return within guideline constraints and in the sole interest of the Plan's members and beneficiaries The 
Board has directed all investment managers to vote proxies, to vote them with vigor, to vote III the interest of the 
Plan's members and beneficianes, and to report annually as to how proxies were voted 

Imestment Objectives 

As outlined III the Investment Manual, the investment objectives IIldude 

(a) providing a net realized real rate of return in excess of three percent, annualized, over a full markeV 
economic cycle of three to seven years, 

(b) maintaimng an efficient portfolio determined by the risk and return concepts of the Capital Market 
LlIle,and 

(c) exceeding the rate of return of that achieved by a passively managed portfolIo weighted III the same 
proportion and at the same n sk 
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\ 'isd \ Um'a tion 

The Board recognizes that strict adherence to an asset allocation plan has the greatest impact on long-term perfor
mance results and is, therefore, the most important decision in the investment process The risk/return profile is 
maintained by identifYing a long-term target strategic asset allocation Temporary deviations from the targets are 
held withm ranges 

The first formal asset allocation plan was adopted by the Board on April 7, 1989 There have been subsequent 
asset allocatIon plans adopted with the most recent being on March 12,2004 Callan Associates Inc assisted the 
Board m developing the latest asset allocation 

The current asset allocatIOn strategy is shown below 

International EqUity 
(target 17%) 
(nlnge 15% - 19%) 

Alternative Investments 
(target 4%) 

(range 2% - 7%) 

Real Estate 
(target 9%) 
(range 7% - 11 %) 

DomestiC Investment Grade 
Fixed Income 
(target 22%, 

"'--- Total DomestiC FIXed Income 
(target 28%) 
(range 25% - 15%) 

Domestic Small Cap EqUity 
Domestic High Yield Fixed Income 
(target 6%) 

(target 8°/0) 

40 

Total Domestic EqUity 
ItargeI42°'O) ------
(range l70/o - 47%) 

DomestiC Large Cap FqU1ty 
(larger .~4°o) 

At target, a portfolio so allocated would be expected to achieve 
a 800% retum with a standard deviatIon (risk) of 12 68% 
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The total market value of the Plan on December 31,2004, was $1 ,686,286,916 At December 31,2004, the 
Plan's assets were allocated as shown in the graph below 

Cash and 
06% 
$10,830,125 

International EqUlt) 
189% 
$318,547,959 

Domestic Eqult) 
423% 
$712,989,721 

, . 

Domestic Fixed Income 
269% 
$453,672,606 

Cel1ver Ernployees Retlrernent Plan 

Real Estate 
90% 
$151,897,578 

Alternative Investments 

$38,348,927 

I 
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A Ii st of investment managers appears in the introductory section The Investment Manual Identifies the target 
allocation by managed account and asset style group as follows 

Loomis Sayles 5% 
(Lehman Gov ler) 

Smtih Graham 1% (range 5% - 7%) 

(Lehman Gov ier ) 
(range 1% - 3%) 

Plan Staff 5% 
(Lehman Gov ) 
(range 5% - 7%) 

Neuberger Berman 5% 
(Lehman GOY iCr Inter) 
(range 5% - 7%) 

fidehty 6% 
Inti Equity (GrowTh) 
(range 5% - R%) 

F,duc"ry Trust 4% 
Small Cap EqUIty (Growth) 
(range 3% - 6%) 

Neuberger Berman 4% 
Small Cap Equi ty (Value I 

(range 3% - 6%) No Trust Investments 5% 

II ehman Gov ICr Indexl 
(range 5% - 7%) 

Cadence 55% 

Se.x 6% Real Estate 9% 
(MernIl Lynch fhgh (range 7%- 11%) 

Y.eld) Altemat.ve Investments 4% 
(range 5% - 8%) Energy_ T.mber Pnvate Equ.ty 

Independence 11% 

(range 2% - 7%) No Trust Investments 5% 

Sit) 5% 

(EAFE Index) t 
(range 4% - 7%) 

NCM Cap.tal 1% 
(Lehman Gov ler ) 
(range 1% - 3%) 

No Trust Investments 12% 'c 
S & P 5tK) Index 
(range 11% - 13%) 

Templelon Investment Counsel 6% 
Inll Equity (Value) 
(range 5% - 8%) 

large Cap Equity (Growth) 
(range 5% - 7%) 

, 
.\ 

Large Cap EqUIty (Grov.1h) 
irange 5% - 7%) 

Large Cap Equity (Value) 
(range 10% - 12%) ) 

\ 

i 
1 
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The Pian's investment staff actively monitors each Investment manager for compliance with guidelines. There is no 
allocation to cash. Each manager is asked to prudently remain fully invested in their asset style group. All allocated 
but uninvested cash is commingled and actively managed by the Plan staff. Income is removed monthly from each 
actively managed domestic account and reallocated to underweighted accounts using the asset allocation targets 
established in the allocation plan. Investment manager, custodian, and consultant fees are aggressively negotiated 
and reviewed annually. The Plan participates in a commission recapture program with all proceeds deposited in 
the trust. 

The top ten stock and bond holdings as of December 31,2004, are shown below: 

Top Ten Stock Holdings 
December 31. 2004 

Market 
Shares Stocks Value 

298.100 General Electnc Co $10,880.650 
207516 CltlGroup 9,998,121 
299,800 MIcrosoft CorporatIOn 8,007.658 
138,000 Exxon Mobile CorporallOn 7.073,880 
107,600 Johnson & Johnson 6,823,992 
140.246 Bank of Amenca 6,590,160 

70.350 ConocoPhl11lps 6.108.491 
278,200 CISCO Systems, Inc 5,369,260 

82.000 Altrla Group, InC' 5.010.200 
136.375 XTO Energy, Inc 4,824.948 

54,202 UmtedHealth Group 4,771,402 

A complete h':ltmg of stock holdmgs IS available at the Plan offices 

Top Ten Bond Holdings 
December 31, 2004 

Market 
Par Bonds Value 

$26,415,UOO U S. Treasury Note 5625% due 02/15/06 $27,232,280 

15,200,000 U S Trp8sury NotE' 1875% due 01/31106 15.053.928 
0.700,000 US Tn'al'lury Bond B 125% due 08/1 [)/19 9,144.964 

9,110.000 U S Tn'usury Note 2000% due 05115106 9,032,148 

0,500.000 U g Trea"iury Bond 7 500% due 11/15116 7,028.615 
5,850.000 US Trf>8Sury Bond 5:175% duf' 02115131 6.~25.781 

5,550,OUO U S Tn·8:.ury Notf' 6 500<:!~) dur 0811S105 5.685.087 
5.135.000 U S Trp8'iUry Note 3 :-\75% due 12115/08 5,118.773 
'.000.000 fNMA I) 750'\, due 02115/08 1.261,240 
2,91000n U S TrNI..,ury Romi H 7;)0% due 05115117 4,077.521 

A compll'te listmg of bond holdlllgs IS avaIlable at the Plan offices 
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\11\ rstnH'nt Pl'l'fOrm;1nCl' 

The Plan contracts with R V Kuhns and Associates, Inc, Callan Associates, and the Townsend Group to measure 
investment results on a quarterly basis The returns are calculated using a time-weighted rate of return based on the 
market value of assets in accordance with AIMR's Performance Presentation Standards Returns are reported 
gross offees The estimated annualized return from the inception of the Plan on January I, 1963, to December 31, 
2004, is 949% Annualized investment results forthe year ending December 31,2004, are as follows 

Last Last 3 Last 5 
Yf'ar p?'ars years 

Domestic EqUIty 1272% ~ 3;J% -1 17% 
S & P 500 Index 10 88 359 -2 :30 

In«-rnatlOnal EqUlty 2000 1037 -4 15 
MSCI KI.FE Index 2025 II 89 -1 14 

FiXed In('ome -t 78 692 814 
Lehman Aggregate Index 4 .34 6 iO 771 

Real Estate 1306 10 38 10 39 
NCREIF Index 14 52 \0 04 992 

Cash 136 IH 300 
T-Bllls 1 33 1 42 295 

Total Portfoho 1188 728 299 
Median Callan Pubhc Fund 1102 7 ,30 4 15 

Conbumer Prlce Index 330 253 252 
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I.jdl<·" III (' III' Ill' ",III\(' III CO flllll j"j or" 
l)u<..!l1h l l ; I _~ III I ~ 

BROKER QUANTITY BROKER COMMISSION 
<UNITS) ~OMMISSIQ~ PER/SHARE 

,\IlU, NOSER 857500 42875 0050 
AIl/\MS HARKNESS 151.800 7 5YO 0050 
AllVl-ST INC 165400 8.270 0050 
AMUUC GROWTH 36.500 1.825 0050 
AI{ClIIPELMiO 461 200 4,973 0011 
ARNOLD & Bl FIC HROEDER 119.400 5,970 0050 
BAIRD (ROBERT) 15 I. 100 7012 0046 
BANC OF AMERICA 175.500 8,056 0046 
BleAR STEARN S 1.243 580 60.509 0049 
BERNSTEIN 306.400 13,654 0045 
BNY-fSl & CO 320AOO 14,164 0044 
BRIDGE TRADING 286,198 14.310 0050 
BROADCORT ML 1,256,700 62653 0050 
BUCKINGHAM 112,500 5,625 0050 
CANTOR FITZGERALD 289,200 I 1361 0039 
C!BC WORLD l>.IARKET 214100 10,646 () 050 
ClTlGROUP 62,100 2,960 0048 
COMPASS POINT RESEARCH 287,880 12424 0043 
COWEN&CO 491,600 23,109 0047 
CRAIG-IIALLlIM CAPITAL GROUP 63,600 2,676 0042 
DEUTSCHE BANK 322,200 10,978 0034 
DILLON REED 151.700 7,585 () 050 
DOUGHERTY & CO 102,600 3,920 0038 
EDWARDS (AG) 99,000 4950 0050 
EXECUTION SERVICES 247.500 II 675 0047 
FAGEN SON 44,900 2,245 0050 
FAHNESTOCK 47900 2.395 0050 
I'IDELITY CAPITAL 3101>50 15,533 o 050 
r lRST ALBANY 4 L600 2,080 0050 
FIRST ANALYSIS 73.4UO 3,670 0050 
fiRST BOSTON YOI),200 40,902 0045 
['IRSTUNION 77,400 3,870 0050 
I UX PITT KEL rON 33.200 L660 0050 
IULCRUM GLOBAL 242,500 12,003 0050 
(;I,RARDIKLAUER 58,500 2,925 0050 
(, ERSON LEHRMAN 134,900 5,995 0044 
(,OLDMAN SACHS 599.452 24,126 0040 
I lAG GERTY LLC 85300 2,935 o U34 
IIAMBRECHT 63000 2,726 o U43 
11ARR[S NESBITT 121.800 5,025 0041 
I [OEFER & ARNETT 38000 1.900 0050 
IIOWARDWEIL 157 100 7,684 0049 
INSTINET CORP 2,268,1 UO 76,775 0034 
INTI. STRATEGY 46500 2325 0050 
lSI (jROUP 45,750 2.288 0050 
I VY SECURITIES 39,500 1,975 0050 
I W WILSON 151.300 5595 0037 
I/\NNEY MONTGOMLRY 163,700 12415 0047 
II FI'f:RI[':S & CO 6 ](1.400 25012 o 1141 
1.\11' SECURITILS 36 SOil I 825 o 051l 
"I LFt HRIIYI,TTF 471.297 20.412 (j 043 
[ ,\7I1RIHRFRFS 251,343 12,567 0050 
I I 1 RINK SWANN 235 900 I U(,3 0050 
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BROKER OUANTITY BROKER COMMISSION 
(UNITS) COMMISSION PER/SHARE 

LE(;G MASON WOUD 194400 9720 (j 050 
LHlMAN HRllTllr,RS 270 DUO 11,901 0044 
UQUlDNET 202942 6 ~O6 o O,~1 
LYNC[] JONES 64 9UO 32,4; 0050 
MCDONALD & CO 69,800 3,478 0050 
MERRILL LYNcH 3",~OO 15,975 (1048 

MIDWEST RESEARCH 211,200 10,914 0047 
MOORS & CABOT 32300 L615 0050 
MORGAN TP ])0200 6492 0050 
MORGAN KEEGAN 57,900 2,895 0050 
MORGAN STAN! lOY 154700 7,176 0046 
NED DAVIS lonoo 5,115 0050 
NEEDHAM 190,500 8 115 U 043 
OPPENHeiMER X2 156 4,108 0050 
OTA LIMITED 240,200 \U 968 0046 
PACIFIC CREST 102,500 4,788 0047 
PATRICK J COLLINS 82.400 3090 0038 
PERSHING & CO 473,290 21,980 () 046 
PIPER .1AFFRA Y 299,1UO 13.569 (J 045 
PORTALES PARTNER 61000 3.041 0050 
PRUDENTIAL SECURITIES 250100 12.446 0050 
PULSE TRADING 237,700 7932 0033 
RAMSEY KING 48.800 2,440 0050 
RA YMOND JAMES 573,500 19,122 0033 
RBC CAPITAL MARKET 278,256 12,728 0046 
ROBINSON-HUMPHREY 129,200 646O 0050 
SALOMON/SMITH BARNEY 172,200 8,098 0047 
SANDLER ONEILL 183,450 8008 0044 
SCHWAB, CHARLES 252,900 9,841 00:19 
SCOTT & STRINGF 35,100 1.755 0050 
SHILLING 62.100 3,105 0050 
SIDOTI & COMPAN 3 I (),f)OO 14891 0048 
SMITH BARNEY 134 700 6,735 0050 
SOUTHWEST SECURITIES 233,000 10,584 0045 
STANDARD & POOR'S 79,000 3,950 0050 
STEPHENS INC 237,000 11,850 0050 
THINK EQUITY 275,70U 12.52:1 0045 
THOMAS WEISEL 121.200 5,185 0044 
lIBS W ARBURG 486,900 2U 026 0041 
UNTERBERG HARRIS 208,500 7,587 0036 
W J BLUM&CO 115,500 4689 0035 
WACHOVlA 880,7011 19.413 0045 

WEEDEN 235,000 10,697 01)46 
WELLS FARGO SECURITIES 100,310 5,uHi 0050 
WESTMINSTER 223,700 11,185 0050 
WIIiTAKI.R 43 30() 2,165 0050 
W11.1 lAM I'lLAIR 4)0,700 16242 0038 
WI! SIIIRI: ASSOClATI'S 696200 l~ 515 0048 
i\ 11 \ 11hcI h](li-..cr ... ('G 1 Soo nr Ie.,s) 596521 24418 0041 

lorAl 26,454,275 1,I57,6H9 0,044 
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May 18, 2005 

Retirement Board 
Denver Employees Retirement Plan 
777 Pearl Street 
Denver, Colorado 80203 

Dear Members of the Board: 

TOWERS 
PERRIN 

• 

HR SERVICES 

An actuarial valuation of the Retirement Plan is completed annually The most 
recent valuation was performed as of January 1, 2004. 

The actuarial cost method used to determine the contribution requirements was 
the projected unit credit actuarial cost method. The required contribution was 
determined as the amount sufficient to fund the normal cost and amortize the 
unfunded actuarial accrued liability over thirty years. Gains and losses are 
reflected in the unfunded actuarial accrued liability. 

The financial objective of the Retirement Board is to ensure that the Employer's 
contributions to the Plan provides adequate level funding, as a percentage of 
active member payroll, to pay future benefits. The January 1, 2004, valuation 
indicates that the current contribution rate is sufficient to pay the Plan's normal 
cost and amortize the unfunded actuarial liability within 30 years. 

The actuarial value of assets is determined using a method designed to temper 
fluctuation in the market value of assets. Twenty percent of the difference 
between a projected actuarial value and the market value is added to the 
projected actuarial value to obtain the actuarial value of assets. 

Significant changes in Plan provisions made during the last three years include a 1 % 
cost of living increase to retirees effective January 1, 2002. For 2002, retiree medical 
benefits were increased from $12.00 to $12.50 a month per year of service for members 
while under age 65, and from $6.00 to $6.25 a month per year of service for participants 
after age 65. Effective January 1, 2005, out-of-network retirees will be eligible for retiree 
medical benefits, however, this plan change has been reflected in the 2004 actuarial 
valuation. In addition, the plan formula multiplier for employees hired on or after 
September 1, 2004, has decreased from 2.0% to 1.5% and will be recognized beginning 
With the 2005 actuarial va luatlon 

S IJ8B99\oSRElIVAlUATION5ICQRRESPQNDENCSDQARO LETTER_ 1~A"'05 DOC 

Park Central· Tower 3, 1515Arapahoe Street. SUite 800, Denver. CO 80202·2123 
lei J03 628 4000 fax 303 628 4090 WNW lowerspernn com 
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Actuarial Section 
--~ ----,. 

TOWERS 
PERRIN 

HR SERVICES 

The valuation assumptions are adopted by the Retirement Board based on the 
actuary's recommendations. Effective January 1, 2002, the assumed investment 
return, net of expenses, was increased to 8.00% from 7.75%. Experience 
Investigations are performed periodically by the actuary to review the 
assumptions. The assumptions are selected to reflect actual past experience and 
to recognize developing trends which are likely to affect future experience. With 
the exception of the change in the assumed investment return, no changes in 
assumptions were made as a result of the most recent Investigation for the period 
from 1998 to 2001. The assumptions and methods used for funding purposes 
meet the requirements for financial disclosures as described in GASB Statement 
No. 25. 

Data used for the actuarial valuation is supplied by the Executive Director. The 
data is thoroughly examined by the actuary for reasonableness and consistency 
with prior years' data. The Schedules of Funding Progress and Employer 
Contributions in the Financial Section of this report have been developed from 
data in the actuarial reports and are reasonable and consistent. 

Towers Pemn has prepared the following supporting schedules for inclusion in 
the Actuarial Section of this report: 

• Summary of Actuarial Assumptions and Methods 
• Analysis of Financial Experience 
• Schedule of Retirees and Beneficiaries 
• Schedule of Active Members 
• Solvency Test 
• Summary of Principal Plan Provisions 

On the basis of the January 1, 2004 valuation, it is our opinion that the current financial 
condition and operation of the Retirement Plan are sound. 

Sincerely, 

C11~' 
Thomas F. Martini 
Principal 

TFM:mlv 
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"lIlll,lIan 411' \ctll'lrial \klh .. !!- anti \"uIIJPtion~ 

\. Actuarial Methods 
:alculation of Normal Cost and Actuarial Accrued Liability. The method used to detel'mme the 
IOrmal cost and actuarial accrued habllity was the Pl'oJected Unit Credit Actuarial Cost Method 
lescnbed below ThIs method was adopted effective ° 1-0 1-03 

"l'ojected Cmt Cremt Actuanal Cost Method 

Projected benefIts at assumed retirement ages were determined for all active parhcIpants under age 
70, using the actuanal assumptions shown below (section B) The actuarial accruedhabilityfor active 
partIcipants was determmed as the portion of projected benefits attributable to service as of the 
valuatIOn date. The normal cost for active partlcipants was determined as the portion of prOjected 
benefits attributable to service in the year commencing on the valuation date. 

The actuanal accrued liability for retired participants and their benefiCIaries currently receiving 
benefits, actlVe participants age 70 and over. terminated vested participants and msabled particl
pants not yet receiving benefits was determined as the actuarial present value orthe benefits expected 
to be paid. No normal costs are now payable for these participants. 

CalculatIOn of the Actuarial Value of Assets: The actuarial value of assets IS calculated according to 
the following method: 

A projected actuarIal value is determined equal to the prior year's actuarIal value of assets plus cash 
flow (and assuming return on assets equal to the valuation mterest rate) for the year ended on the 
valuation date. Twenty percent (20%) of the difference between the projected actuarial value and the 
market value at the valuation date is added to the projected actuarial value, and the result is 
constralUed to a range of80% to 120% of the market value at the valuation date to obtain the actuarial 
value of assets. 

B. Actuarial Assumptions 
• 1 nvestment return year 

• Salal'Y mcreases 

• MortalIty 
, prelebrement healthy 
- postretirement healthy 

- dIsabled 

• 'l'(>l'll1I1HltlOn 

---- ---------

800% per net of expenses (changed effectlve 01·01-02) 

Hates set fOl'th 111 ExhIbit A 

1983' :roup AnnUlty MortalIty Table <Exhlblt B) 
1883 (iroup AnnUlty MOl'tahty Table (Exhlblt B) 

Ltfe expectancles of <hsabled pensIOners COIT(>~pond to t.he 
IR83 Rallroad Board Dlsabled MOl'talIty Table Sample 
m01'tahty I'ates. al'e as follows 

Ago 
Rate 

20 
lO(i 

Per 100 Partlclpants 

30 10 ;)0 ciO 
lOG 13,) 3 V; 1 2G 
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Summal') uf \duarial .\~"Ullliltioll" and \It'thod~ 
(.\dOp'f'd;l..;nf.J;Ulllal~ I.ll!9:4) 

Actuarial Assumptions (continued) 
• Dh,lbIl:1 Y Hat('~ fo.vt fr)rtn In E,h:lJlt C 

• Proportlun of pl1:rtlClpanb 
"Ith spou~{'~ 

• RFtlree Mprueal Plan 
PartlclpntlOn 
. current retlrf'€S 

wlthout {:O\ eragf' 

- tt"rmlnAted vpsted 

. DROP partlctpants 

Sources of Valuation Data 

75% uf mHle .:tnd 60% of ff'-maiE" parttClpants 
arp a">sumf'd tlJ bp marrIed wIth spouses ass.umpd to be the 
~aml:' agf' 

PrlOr ypar's earnmgs projeeteJ \\ Ith Onf' year's "".filarr r.calf' 
"t'overeu compenStltlOn" for the 2003 plan year Hi f't..jual to 
th~ sum of the Imhvldual partlt'lpimts' (mcludmg DROP 
ptutIelpant,,) valuation earmngs 

0% 

80% from dlsabtlIty or death 85% from rf'hrf'mf'nt 30% 
from tprmmatlOn 

30% 

8.5% 

Participant Data: The pnmar:y sour("f' ofpartIclpant data for the current valuatIOn 1& a 
census of all pnrhClpants as of DE"cpmbf'r;J 1 ~ooa ~uppiIpd hy thp EXi?cuhve DIrector 
Asset Data: The aurnt report as of December 31. 2003 was relIed upon by Towers Perrm In the 
prpparatlOn Df actuanal vAlup of US~i'ts 
Benefits Valued: Thf' l1Pn€'flt5 ..... alueomdudf'd aU ufthosp summanzed In the FLun PrOV1~]OnS 

Changes in Actuarial Methods and Assumptions Since Prior Year 
~ Ilmor11ZHhon pprlOd us.,..d to Bmnrttze t he unfunded actuanal 8ccrupd habulty was changed from 7 }'f>8rS as 
rt-muHry 1 :l003 to JO )ears as of .Ianuary 1 200-1 

Exhibit A 
Salary Increases 

Rat.IO of Salary 

Percentage at Age 65 
Increast:' to 

,~, mlheYeAr Current Salary 
25 87% 10 18 
;iO 77 6.84 
:i5 68 .j 80 
40 6.2 349 
45 57 261 
,,0 ,-, :l 199 
·)0 49 1 35 
fiO ~ I 1 23 
(j5 ttl 100 

Oen~er Employee., Retirement Plan 
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Exhibit B 

Mortality Assumptions 
Annual Rate ppr 1 Ollil Partlnpants 

1983 Group Anlllllty MortalIty 

Age Male Female 

25 0.464 0.253 
30 0.607 0.342 
35 0.860 0.476 
40 1.238 0.665 
45 2.183 1.010 
50 3.909 1.647 
55 6.131 2.541 
60 9.158 4.241 
65 15.592 7064 
70 27.530 12.385 
75 44.597 23.992 
80 74.070 42.945 

Terminations Assumptions 
Annual Rate per 100 Participants 

Age Male Female 

20 18.50 16.32 
25 1389 14.26 
30 10.33 11.75 
35 7.69 9.30 
40 567 717 
45 4.07 5.35 
50 2.78 3.81 
55 1.72 2.49 
60 083 1.37 
64 0.22 () 58 

---.---- ----~- ----- ------- ----
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Exhibit C 

Retirement Assumptions 

Percentage of Eligible ParticIpants at Age Shown 
Who Retire Durmg the Year 

Age Male & Female 

55 7.5% 
56 50 
57 5.0 
58 5.0 
59 5.0 

60 100 
61 75 
62 25.0 
63 200 
64 25.0 

65 55 ° 
66 30.0 
67 30.0 
68 30.0 
69 50.0 
70 100.0 

Retirement Assumptions 

Annual Rate of Disabihty per 1,000 Participants 

Age Duty Non-Duty 

Under 50 0.20 1.00 
50 and Over 200 4.00 

._--_.-.- --'-' -------_._.-------::,---..,-------,-_._-----
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\nal~ ,i~ of Fin:H1l'ial E'IH'l'ience 
Cain (III' I.o,~) for \('al" Ending Decemher 3 I, lOIlO Ihl'lI [)rcl'l1Ihrl' 3 I, 2003 

T ~ pe of .-\cth Ity 

1 RdlTt:lllo.!'flt [)I"al'nilt'l., Death WllhJr<l\\JI P..l.\ Incl1.:3sc.., 

Gdm'> result \\hen participants rdlre Into;!'(" than expt:\:l~ or 

bl.!(.l1me JI'o3bled \e~~ oftl!l1 than assumt!d GaUlS also result If 
,>un 1\ or d.mn". o.lI"e 10\\.:r th.m e",p..:r..t.:d l-llg,hl!f tumO\.:r than 

dS"umtXi 0.11'10 result:-; m ']ctuannl g.ams Small~ :mlan lJ1t,;rea'i'~ 

than a:.sumed c:re<lh:s gmns 

2 Ne\\ Entrants Ne\\ entrant" cause a 10'>s to the plan m theu 

tir-;t \ aluntlon \ ear due to ha\ mg. on U\ erage. a half 'rear of past 

sen Ice 

1 1m e~tml:!11t InCClme [f there IS greatc:r In' t!stment lIlCOme 

than J~sumed, there I~ 3 gam It le<;s mcome a loss 

Gam (or Loss) Durmg Year From FmancJaI Fxpenence 

Non-Recurnng Items 

-Changt:s in Actuanal AssumptIOns 

.Changes m Plan ProvISIons 

-T alai Non Recurrmg Items 

Composite Gam (or Los'\) Durmg Y~ar 

Type of -\cthity: 

1 Rdlfemenl. DISablitty Death, Wllhdm"aL Pa, lncreases 
Gams re'\uJt v.hen partu':lpants retue Idter than expect~d or 

b~lome dIsabled le'\s often than asswned Gams also result If 

..,Uf\.I\!or elanl1S are Im"\-er than expectt:d HIgher turnover than 

J'\sumed abo results m actuanal garns Smaller salan mcreases 

than assumed creates gam~ 

2 Ne\\l Entrants Ne\\ entrants cause a loss to lhe plan m theIT 

lin.t \ aluahon '\ ear due to havmg, on a\ erage, a half '\ ear of pa'lt 

Scr\ Ice 

J Imestment Income:: If there:: 1'1 greater tnVe'ltment mcome 

than a.'>sumw thae IS a gam If It!ss mcnme, a 10% 

G<-Im (or L(l'ls) Durmg. YedI hom Fmanclal FXpcIll..11ce 

Nnn-Rl.!wmng it~m'l 

-Ch.mgL. ... In AL"tu .. lIlal A .. "umptHln'l 

-Ch,mgl:'I In Plan PrO\ 1'llllllS 

-TIlI..l1 Nlln HL"I..IlITmgilI..1D5 

($20.711,277) 

(1,719,031) 

(25,508,1J2) 

(47960,442) 

($47,960,442) 

1$3239,810) 

(156,035) 

11,46(200) 

(4.856,U(!:; ) 

r2.nO,IJ45) 

($7,7771110) 

Renrcment Benefits 

($23,203 884) ($38.479.799) 

(1,410,211) (4.244,670) 

165,377.209) (20,423,336) 

190,011,106) (63,147,805) 

125,372.422 18,042.112 

(4,738,532) 

125,372,422 ]3,903,580 

$35,361,116 ($49,244,225 ) 

Health Benefits 

($1,452,235) $3,101.234 

189,998) (32(),585) 

(1,511,202) (1,052,983) 

(5,073.415) 1.727,666 

B117.091 17677,169 

(19K8,M3) 

8 ) 17 I)'JI 11,6RH 526 

$1,243.656 $15.4161'12 

56 Denver Employees Retirement Plan 

($7,563.191) 

(3,618,178) 

22,712,750 

II 531,J81 

(8,556,684) 

(8,556,684) 

$2,974,697 

2000 

($2.881,929) 

(341,801 ) 

1.454,824 

( 1.768.906) 

($1768 ')06) 

I 
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Sl'hetlule of Ketin'e' :lnd flenefiri a ri ('~ 

:'IIumber Added Since Number Remo\'ed Since 

Last Valuation Date Last Valuation Date 

%lncreasp 
"I\I"tlOn Annual Annual Annual ill Annual 
D"tl' No ~-\llownncps No Allowances No Allowances ... -\llowances 

I-OI-n9 292 $4404360 187 $11.52599 4,,20 $42280614 62% 
'1-01-nO 289 4950412 117 1.136.503 4682 47.083403 73 
11-01-01 421 6,199225 137 1293.978 4976 52989_910 61 
11-01-02 606 14.557573 185 1304784 5.447 68.852267 18.7 
1\-01-03 459 9431583 192 1220623 5714 77.063.227 67 
1\-()1-04 547 11.847545 241 1904.103 6019 87.006673 72 

Average % Increase 
YaiuatlOn Annual .\unual mAverage 

Date Number Payroll Earnmgs Earnmgs 

01-01-9~1 10273 $4033140,0 $3fl,260 19% 
01-01-00 10.663 439,049. no 41 170 49 
01·01·01 10.821 474440.780 43844 63 
01-01-02 10 098 501124400 49626 132 
01-01-03 9537 491635.701 ,,1 550 39 
01-01-04 1l.~68 467911 855 52.764 24 

-----------------
Denver r'mployees Rettrement Plan 

_\v(-'rilgp 
.\unual 

~-\llowan('Ps 

$93;}4 
10.035 
10649 
12640 
13.487 
14.455 
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'-aluatlon 
Dato 

01-01-99 

01-01-00 

01-01-01 

01-01-02 

01-01-03 

01-01-04 

(a) 

(b) 

Actuanal.-\ccrued Lmlnhtle8 For 
(1) 

Relirees 
and 

Ben~fl(,lanf'S 

$40f) 3~2.349 

447583.743 

501293 173 

642,493,555 

743.348834 

864,664,959 

(~) 

Tpnnmated 
Yosted 

Member,; 

$47896186 

48906244 

57 :;12,632 

63.857,552 

73130260 

82.061381 

(3) 

ActiVe 
Members 

$636712386 

743648727 

791.059.566 

759,753972 

661876563 

657803.832 

Y"luatlOn 
.-\ssets 

$1 1165510;)1 

1288567 R79 

1397.491,374 

1 459.257 726 

1503222,742 

1572,938437 

PortlOn of A.ccrued Llalnhtles 
Covered by YaluatlOn.-\ssets 

(1) (2) (3) 

100% 100% 100% 

100 100 100 

100 100 100 

100 100 100 

100 100 100 

100 100 85 

A short term solvpncy test IS one mean~ of checkmg a plan's progress under Its fundlng program In a short term 
solvency test a plan's assets ~re compared With the arcrued habilitles ohhe plan In a plan that uses level percent 
ofpayrollfmancmg, the hablhtlesforpresent rettredhve. (hablhty 1) and terrumated vested members (lIability 2) 
Will be fully covered by present assets In addItIOn the lIabilities for servICe already rendered by active members 
(hablhty 3) wtll be parlially covered by the remamderofpresent assets Generally nthe plan has been usmg level 
percenl ofpayrollfinancmg the funded portIOn ofhablhty 3 will mrrease over Itme 

(a)lncludes DROP accounts of $25,296,434 
lbllncludes DROP accounts of $48,012,526 

Denver Employees Retirement Plan 
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. Summary of Principal Plan Provisions 

Rl'tirt'IHl'nt PI·n~r.tln 

Denver Employees Retirement Plan IS a defined 
benefit plan established on January I, 1963 The pur
pose of the Plan IS to prOVide benefits for ItS mem
bers and beneficiaries upon retirement, disabilIty or 
death. The Plan was designed to be supplemented by 
Social Security benefits and/or other retirement in
vestments 

Contributions 
In 2004, the City and County of Denver and Denver 
Health and Hospital Authority (DHHA) contnbuted 
8% of the employee's total gross salary to the trust 
fund. The employee contributed 2% of Ius or her 
total gross salary, on a pretax basis through payroll 
deductions The employer and employee contribu
tions, plus income from investments, fund the re
tirement benefits for employees and their benefi
clanes. 

Rdirclllcnt Bt'nt'iits 

('ai<'ulation of l{direnH'nt Bcnt'iits 

For active members employed by the City and County 
of DenverlDHHA prior to September I, 2004, the 
retirement benefit calculation is 2% of the member's 
average monthly salary (AMS )(based upon the high
est 36 consecutive months' salary with an agency 
covered by tlus retirement plan) times years of cred
ited service For members who were originally hired 
or re-hired on or after September 1, 2004, the re
tirement benefit is based on 1.5% of the average 

monthly salary times years of credited service. The 
vesting reqUirement IS five years of credited service. 
Active, vested members may purchase addlitional 
service Retirement benefits from the Plan are pay
able for Ii fe. 

Normal Retirement 
Normal retirement becomes effective the first day 

of any month after the member reaches 65 and ter
mmates employment with the City/DHHA There are 
no service requirements for this benefit. 

Normal Retirement - Rule-of-75 
The Rule-of-75 enables a member to retire as early 
as age 55, without a benefit reductIOn, provided the 
combined credited service and age at terminatIOn 
equal or exceed the sum of75 

Early Retirement 
A member may retire early upon reaching age 55 
with a minimum offive years credited service. Ben
efits are determined in accordance WIth the above 
calculation based on credited service to the early 
retirement date and reduced by 3 % per year for each 
year under age 65. 

Deferred Retirement 
F ollowmg the month of application, a member wi th 
a minimum of five years credited service who has 
termmated employment with the CitylDHHA may 
elect to receive a benefit upon reaching age 55 or 
older. Calculation of a deferred benefit IS based on 
the member's age at the time of application for re
tirement benefits, AMS and credited service earned 
as a CitylDHHA employee. If a member should die 
prior to receivmg a monthly deferred retHement 
benefit, the spouse may be eligible for a benefit. 

Maximum Lifetime Benefit 

This option provides a maximum lifetime benefit to 
the member and ceases upon the member's death. If 
the member is married and chooses the maximum 
lifetime benefit, the spouse must formally forfeit 
all rights to any hfetime monthly benefit from the 
Plan. 

---'---
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Actuarial Section 

. Summary of Principal Plan Provisions 

Joint and Survivor Options 
The Plan also provides a Jomt and Survivor benefit 
optiOn Under tlus benefit option the member will 
recel ve a reduced Ii felime monthly benefit m order 
to provide a lIfetime monthly benefit for a benefi
ciary. If the member is married, the spouse must be 
the deSignated beneficiary unless the spouse for
mally forfeits these rights and consents to the des
Ignahon of another beneficiary. 

Disability Retirement - On-the-Job 
If a member should become pennanently disabled 
in connection with the member's employment, the 
member may be eligible for an On-the-Job disabil
ity retirement benefit. This benefit would be based 
on the higher of20 years credited service or actual 
service plus 10 years. [n either case the credited 
service cannot exceed the service that the member 
would have earned at age 65. There are no service 
requirements for this benefit. The member must 
meet all Ordinance requirements to qualIfY for an 
On-the-Job disability 

Disability Retirement - Off-the-Job 
A penn anent disability not directly connected to the 
job will be classified as an Off-the-Job disability. 
The Off-the-Job disability benefit is 75% of the ben
efit calculated for an On-the-Job disability. The 
member must be vested and meet all Ordinance re
quirements. 

))~ath B.:nt'iits B~fore l{dir(,lllcnt 
Ifan achve member should die while employed with 
the City, DHHA or other covered agency, there are 
death benefits avatlable for the member's benefi
ciary If the member IS married, the member's spouse 
v. III receive a lifetime benefit unless the spouse had 

fOimally waived this nght and consented to another 
designated beneficiary. If there is no spouse, any 
cluldren under the age of 21 Will receive a benefit 
unttl they reach 21. If the member IS unnlarried and 
has no cluldren under 21, the deSignated beneficiary 
will receive the lifetime monthly benefit. 

On-the-Job Death 
[f a death IS classified as On-the-Job, the member's 
beneficiary Will receive a lifetime monthly benefit 
calculated at the higher of 15 years service or actual 
service plus five years. [n either case, the credits 
may not exceed service which would have been 
earned by the member at age 65. 

Off-the-Job Death 
Ifa death is classified as Off-the-Job, the member's 
beneficiary will receive a lifetime monthly benefit 
that is 75% of the On-the-Job death benefit. There 
are no service requirements for this benefit. 

Death Benefits ,\fter Rdin'l11cnt 

Lump-Sum Death Benefit 
A lump-sum death benefit is available to members 
who retire directly from active service. This smgle 
payment will be paId to the member's beneficIary or 
to the member's estate If the designated beneficiary 
IS no longer living. The death benefit for Normal, 
Rule-of-75 or Disability (after age 65) Retirement, 
is $5,000. 

lIealth Insuranl'e .\fter I{etiremcnt 
The Plan offers health and dental insurance options 
for retired members and the member's family. The 
Plan contributes a portIon of the monthly health and 
dental lIlsurance premiums based on the member's 
years of credited service 

Thl" 'umUl~'1' L~ mlc'ml",J (,)I ~clLc'rJllIlfClrlllallnn purp"",'" VIII) Mid doc" ""r C01hTtIlLIC kg,11 
,1d\ I~C J or ,kl,ull'd llliunnall\lll 1'1 .. ", .. h.-r .. r 10 lh .. Pldn\ RCllfc'I1\"lIl I I.mdno(,].. 
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_______________________ S_t_a_tl_s_tlc __ a_IS __ e_c_tl_o_n ________________________ I 
Revenue by Source 

Investment 
Cont nhutlOns as a inc-orne net of 

FIscal Employer percpntage of Employep InVE'stme-nt 
Year contnbntlOns(l) covpr~d payroll(2) contnbuhons f"xpf>nsp~ Total 

1999 $43904.975 10.0% $99.096 $210 803.617 $254807.688 
2000 47.444.078 10.0 182.408 (22 094.225) 25.532.261 

2001 50.112.440 10.0 92495 (90 529.364) (40 324.429) 
2002 50.801045 100 93905 (124. 154.841} (73.259.891) 
2003 47.790.374 10.0 2,676628 255.812309 306.279,311 
2004 38,810.210 80 9982.696 172506.821 221299727 

(1) Employercontnbut!ons are made ma.:cordance wlthrates;et byClt) orrhnance Thecontnbtitton mtehasbeen 
actuanall) detennmed byan ll1dependent actuaryto be suffictent to accumulate assets necessary t('l P-dY the 
actuanaiaccruedhabiittywhendue 

(2) 8egmnmg on October l. 2003, the employers reduced therr contnbutIon to 8% Employees began 
makmg a 2%contnhullon 

Expenses by Type 

rucal PensIOn and AdmInIstratIVE' 
Ypar Hf'ulth Bf'nefIts Refunds pxpenses Tolal 

1999 $50.751.482 $10 345 $2.028012 $52.789,839 
2000 57856687 18.271 2095.316 59,970,274 
2001 63419223 23.853 2.028993 65472,069 

2002 68881.233 14.325 2068.510 70,964.068 

2003 75.457.563 20800 2.215506 77.693.869 
2004 84770.357 86.365 2331599 87.188321 

1J8ilver ElnpkJjieeS Retl:en'ent Plan 
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Statistical Section 

~P & Set"\ LCE'~ Bf-'nt'tJl 5 DI",.dJwt: Bf:'npfll~ 

D~·alh In LumV Sum DROP 
Y .. .:u ServILe Dettl h R->m'flt", Tot til ppn~wn Health 

~nJm~ RelJrE'P" SuP',\or Benefu:. RellH'''''' Sur'qvor~ Bt'nefi.ls Refund ... (I) Bf-'nt'fll .. rwnt'IJts ~:t) 

IJn I hp ,Tou r)tT·1 h .. J,)U 

I')']q ~ \9 J 12778 ,Q;;2 17G 88-1- SI 751 7a-l- S.j.il ~1.~6 ·SI ~Jf)O 4,5() ~-I-IB (JIG $1 1.30921 $10 3-15 SH 083 7~8 ~:-\ (-If)8 079 

~U()U .-1--t -l,U -1--1-6 2 HO 3-17 I R79 ~:.!O 303 ~)J 5 1. OU2 1~9 1613857 1 el71 996 18 :271 .S·' O()B 181 t 866 777 

~OUI --1-8 7G~ 123 :2 726 8~1 2 ()():3 24.3 -1--1-.1 -; 33 ~ 163980 .55004-t 1 1)207.'')5 2'1853 74 d5.'3 .')7 '77U 901 5 Gn 171 

201)~ .i22170::!1 -:l ()55 528 21-1-7G-I-6 387 78~ 2 'H75-1D 582711 ~1--1-6 18U 1-l ~25 -1-35511 R2 :33-1 251 G Vi! .3U7 

:2003 .~5 940 266 -\ ':103 2.'i\ 2 .3ol8 352 51-11)18 2 63~1 ~J92 586217 89:1 150 20 Ball I 653 :347 67889 !JHd 7 58R ::170 

2(}O-l- l;2.3i7101 .3 -lSi uno :d iiO-l- 738 60 .. ::U-1- 2 868 S~.3 Grid 459 1 555 6d.5 8fi :J65 23043:;8 76 HI 50.3 8.-1-15 :H~) 

(1) Erff'ctl\'f.' JLlnwny t 2001 the PI;:ln Lmplpmented the Dprerrl'>d Retln'ment Optwn Plan (DRUP) EfTectIVe Apn130 
2003 nu new partll'lpant<; could (~ntpr DROP An amended DROP program (DROP IT) \oH~S In effe('t betwef'n May 1 
2003 and ,\lIglist .11 200:3 

(2) BegInning In 19D2 thp Plan has provldf'd post-re-tlrement health Carp benefits to mpmbprs recel\ing B penSIOn 
benf'til 
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Statistical Section 

''ll'lwllult' of H~tircil "clllht'I-~ h~ T~ pc of Bl'llt'tit 

Ty~(:~ of Ret Irc' mc'nl if OptIOn S('10dt-'u** 

.\mount nf Numlwr 
~!onthl,- of I ~ :3 ~ J (i 7 1 2 _3 

Bpnefn Rr>t I ref'S 

" \- 50 210 59 151 2lO 
51- LOU 1.39 ~O IQS 2 I~ 109 ~~ a 

II) 1- 150 2(J6 32 141 7 26 139 ~8 8 
151- 2UO 172 18 128 I 6 18 1 107 J5 8 

201· 250 197 J~ IlU 8 12 3 135 17 ~ 

251- 300 182 26 102 3 3 18 30 117 ~3 2 

:llll- :l;;0 213 ~5 10-1 I 20 22 12 138 51 8 
.351- ~OO 163 35 87 9 21 8 :J 111 33 3 
101- J50 166 29 90 2 6 15 20 ~ 106 30 9 

151- 500 196 67 87 1 It 15 15 7 132 ~o ~ 

501- 600 _3~5 126 125 6 29 18 27 1~ 222 63 13 
GO t- 700 303 140 70 2 :36 15 0') 8 187 62 18 

701- 800 ,30~ 153 70 ~ 25 15 28 9 181 67 22 

801- 900 266 101 36 -1 18 16 26 5 161 59 19 
~J01- lUOO 2H 159 17 2 21 12 18 5 142 19 13 
1001-1100 262 193 23 :] II ;; 18 9 145 59 24 
1101-1200 227 157 20 2 1-1 9 17 8 125 61 17 
1201-1300 210 165 15 1 7 9 12 I 117 49 12 
1:301-1400 191 162 7 .1 7 2 7 3 111 38 14 
1 ~o 1- tf,O(J 173 1:08 7 2 6 5 12 3 87 38 t9 
1:101-1800 U9 12, 6 4 ~ 8 88 26 20 
!fiOt-liOO 128 117 -1 5 1 1 7~ 20 14 

170 1-18UO 1~2 1.32 3 2 1 4 84 27 [,J 

1801-1900 120 110 3 1 _3 1 1 1 73 19 11 

1901-2000 111 102 1 1 2 t 1 60 24 9 

:11101-2500 146 4U2 fi 3 8 8 15 t 261 97 37 
2S01·3000 298 289 :J .3 1 2 179 4t 24 

:1001-3500 179 17~ 1 2 2 117 .12 15 

.3501-~00O 103 101 1 1 75 17 Ii 

1001-~5UO 69 67 2 -12 11 5 
1301- over 9G 84 1 I 6~ 10 7 

TotAl, 11200 362~ 15~6 13 23~ ~50 101 102 3899 1232 381 

Totals mclude 522 DROP partIcIpants 

* Type of Retirement 
1 Normal Retirement for Age & Service 
2 Early Retirement 
3 Disability - On-the-Job 
4 Disability - Off-the-Job 
5 Survivor Payment - Death in Service 
6 Survivor Payment - Normal or Early Retirement 
7 Survivor Payment - Disability Retirement 

**Option Selected 

1 Life 

2 100·. Joint and Survivor 

3 75·. Joint and Survivor 

4 50·. Joint and Survivor 

Denver E mplCJypes Retirement F'lan 
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Statistical Section 

SlCht:dule of \{din'" 'lell1hl'l'~ h~ \tlain~t1 \ge and T~ PI' uf Bt'IIl'lit 
I)ClCllll .... l,1 11 ~(III--\ 

T~ pi' qf Rei Ll'l'lnf'ni I< 

~umberot 
2 ., ;1 G .-\gP 

Rt:'t1 H"(-'S 
1 I 

01-2 , 2:2 10 2 

2!)·29 6 1 

.30-3' 10 1 , I 

30-39 11 1 I 6 ~ 

10-" 23 3 12 .3 

15·-l9 GO .3 25 11 D 

fiO-5-1 10, 7 ,3 28 14 

~5·59 11,1 873 ~~-lf) , 52 28 2-1 

(IO-G t 1126 70~ 295 5 -17 2-1 31 

65-69 10-12 663 247 \0 2" 31 52 

70-74 8R4 01-1- 1,6 6 19 2-1 69 

75·79 715 -173 1-18 5 11 27 7-1 

80-84 G21 2H2 2H 2 5 19 Gf) 

85-89 290 1-19 88 1 2 9 -10 

90-94 95 53 ,32 2 8 

9fl and lip 20 12 -I 1 d 

Totflls 6200 3624 1546 -13 234 250 .\01 

Totals mclude 522 DROP participants 

,. Type of Retirement 

1 Normal Retirement for Age & Service 
2 Early Retirement 
3 Disability - On-the-J ob 
4 Disability - Off-the-Job 
5 Survivor Payment - Death in Service 
6 Survivor Payment - Normal or Early Retirement 
7 Survivor Payment - Disability Retirement 

i'PI1ver Ernr'loyees Rp.llremenl Plan 
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Statistical Section 

r{{,tlr.'m('nt l·:m·ctl\(' DatI' 

FIJf 1 h<' YPdrS Enlif'Q Dt?L'E'mbf-'r ,3 I Yc'ar:;, of CredIted SerV1ee 

iJ-·-' 1- 10 10-13 1.='-:20 :!O-2.3 ~.5-,'1!) 30+ Total 

\:r.1.1 
.\q-I·I-lgt, :\1onrhh BPnpflt" " IlG 21 ~ :126 G1 S 0~}9 .j 1 " 8t668 , 1 Jt8.tl S 1.8276-1 , 2.--1-17 :32- ~ 1 ~75 31 

'\I, an FlnFlI.\\g :\'lonthl) Sdl~r) ., 2.:,tin 10 "3,18925 ,3.3-tL 17 'J 158 85 ,),79527 lOB8R6 -I- 570 n5 3,759 :)1 

~uml:x'r of fWl1rf>£'S !) H 38 10 72 51 52 306 

2(1)() 

_-\u:,rage :Vlonthl) BenefIts S 11 0:1 ;, 27370 S 6-1-0 -to , '*)9 1() S 1710 15 S 2. -t55 01 ~ 2,60221 $ 1.575 ~2 

\1p;m .Fmal.'hg Monthly Sabry S 501 (-q 2535 12 J ,j0869 :5,-:iG87-1 -1,10876 l 7fj7 :32 ,j 3:J,j 71 3),2791 

.su mbt~t of Rf.t lr/2eS 9 37 51 ,t5 52 67 59 310 

2001 
--herage Monthly B:>nE'fits ~ 1,16 18 $ ,3750~ ~ 7a820 S ['381 98 'b 2,191 11 'i 30U21 'i 3,0332,j $ 2,~1O 00 

:Vfefln Fmal A\g .\1onthly Salary $ .3076 R9 J,00500 3,71792 ,j,2612O 5,01069 5,5283.3 4,801 42 4,73727 

Nu mber of fu.r U'eps. ,j H 18 81 100 140 1,j8 568 

~OO'2 

Av;:>ragp Montnly B?neflh;. $ 531 " JJ() 93 $ nlB~ S 123729 S 1.82791 S 2,61587 $ ;j: 2M ,39 S 1,754 06 

:\1ean Fmal .\vg Monthly Salary ~ 10059 3,24239 3,710 fi3 3,;:l0095 ~A9034 1,82129 5,11039 U,j626 

Nu ml::M:>r of JV-.tlrpes. 2 57 82 ffi 70 76 67 .m4 

200.3 
,\\pragp Monthly B?neflts $ 340 96 " HI18 S 8W92 ., 1,fi.')6 35 'S 2,208 37 ~ 2,76279 $ 3,31691 $ 1,93289 

Mean Flna! A"g Monthly Salary S 3.-t:2878 3,£'&3 .:t7 1,22311 5,12996 Hl68U 5,199 59 5,lH 78 4,761 M 

Nu mlx-'r of Rt'hN:>E's 5 61 71 81 GO 88 82 -t51 

200-1 

A\Hagp Monrhly &neflrS S 2J547 5 ,jOB 91 '\ 80939 ,'i 1,27468 5 2,08356 $ 2,:l25OO $ '3,08475 $ 1,48781 
:\'1pan Fmsi -\1,.g ~fonthly Salary S 28&101 3,821130 n3781 :t 537 74 -1.95269 .1..31164- 5,02566 -t,-t3407 

Nu mbE'r of Ret If'ee,,,, 1 7fl 39 ,j3 H '39 ,18 27G 

From ,Januarx 1 1999 - Df-'cemhPr :11 200-l 

.-'\\f'ragp Monthly &n€flts " 121 B3 S .:l():~ 9-1- ~ 7 ~2 05 :'; 1,:105 88 ~ 1,91900 S 2,62877 $ 3.00576 S 1.782 U5 

Me'1n Fmal _-\\ g Mont hl! Salary ~ U)Oo on ,J, l1i9 62 3,1i1752 I 2J870 lJj6586 ,1,99255 ,j8~tJ5 -t,.1G9GB 

~umbPl' of RetlN""''' 27 12-1 .3J:= lIO '~~15 161 HB 23(h!) 

Demel Employees Retlrenlenl Plan 



WA 
29 

OR 
27 

, 
CA 
93 

NV 
30 

AK 
4 

.'; 

MT 
7 

Statistical Section 

I.o"alion .)1" Plan I{<'tin'l's 

lolal '\umher of ({diree'; - l).lOO 

NO 
2 

lD 
', __ ---'1~~-- --

5 

- --,----

UT 
8 

AZ 
129 

" :...,. 
" 

. :'" 

WY 
15 

CO 

NM 
34 

----~~ 

HI 
8 

'Includes ~22 DROP participants. 
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Foreign Countries 
Australia 2 
Bulgana 

Canada 
Israd 
M~xlco 

New Zealand 
PUt..:rto RICO 
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